PRA #17297

A Public Records Access request has been submitted.

Request By:  Frantz Dambreville
Signature: Frantz Dambreville

Request date: 08/26/2016

address: [
ot
Phone number:_

Personal
Information  NO
Request:
Dear Administrator:
Pursuant to the Freedom of Information Act, I respectfully request a copy of
the Agency's Workforce Profile for the 2015 calendar year.
The Employee Workforce Profile should be broken down by Departments,
including PATH, for the past year (2015), and should contain the following
information: Gender, Ethnicity and Union Code. | request that this
information be submitted following the same format as previously submitted.
Records | am requesting the Workforce Profile as part of an ongoing statistical
seeking: information gathering and to establish a baseline for discussions with the Port

Authority. | do not intend to use the data for commercial purposes.
Thank you for your attention to this request.
Sincerely,

Frantz Dambreville
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THE PORT AUTHORITY OF NEW YORK AND NEW JERSEY PRA #17297
PUBLIC RECORD ACCESS FORM

Action by (print / type name):

Danny Ng , Freedom of Information Administrator
Signature: Date;
()——-— 10/31/2016

On behalf of the Secretary of the Port Authority, as Records Access Officer and Custodian of
Government Records of the Port Authority.

v
]

The requested records are being made available.

Any responsive records that may exist are currently in storage or archived, and a diligent
search is being conducted. The Port Authority will respond by:

A diligent search has been conducted, and no records responsive to your request have
been located.

The requested records that have been located are not being made available, as they are
exempt from disclosure for the following specific reasons;

| Some requested records that have been located are being made available. The remainder
-~ are exempt from disclosure for the following specific reasons:

v

The request does not reasonably describe or identify specific records; therefore, the Port
Authority is unable to search for and locate responsive records. Please consider submitting
a new request that describes or identifies the specific records requested with particularity

and detail.

Other:

Material responsive to your request can be found on the Port Authority's website at
http://corpinfo.panynj.gov/documents/17297-O/. Paper copies of the available records are

available upon request.

This form is promulgated by the Port Authority pursuant to the Port Authority Public Records Access
Policy and is intended to be construed consistent with the New York Freedom of Information Law and the
New Jersey Open Public Records Act. It is intended to facilitate requests for Port Authority public records

and does not constitute legal advice.
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2015 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/A.frlcan Hispanic/ Latino Asian & Su.btofal Total Male White BIack/A'frlcan Hlsp.anlc/ Asian & Other Su-btofal Total Female White BIack/A?frlcan Hlsp.anlc/ Asian & Su.btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
All Departments |B-0 and Above (EM 1-6) Dec-15 110 6 8 8 22 132 37 9 5 2 16 53 147 15 13 10 38 185
% 59.5% 3.2% 4.3% 4.3% 11.9% 71.4% 20.0% 4.9% 2.7% 1.1% 8.7% 28.7% 79.5% 8.1% 7.0% 5.4% 20.5% 100.0%)|
EM - Executive Management Dec-15 335 41 48 71 160 495 119 43 18 20 81 200 454 84 66 91 241 695
% 48.2% 5.9% 6.9% 10.2% 23.0% 71.2% 17.1% 6.2% 2.6% 2.9% 11.7% 28.8% 65.3% 12.1% 9.5% 13.1% 34.7% 100.0%)|
MM - Middle Management Dec-15 286 53 50 93 196 482 122 69 50 43 162 284 408 122 100 136 358 766
% 37.3% 6.9% 6.5% 12.1% 25.6% 62.9% 15.9% 9.0% 6.5% 5.6% 21.2% 37.1% 53.3% 15.9% 13.1% 17.8% 46.7% 100.0%)|
JM - Junior Management Dec-15 57 12 14 12 38 95 72 49 42 25 116 188 129 61 56 37 154 283
% 20.1% 4.2% 5.0% 4.2% 13.4% 33.6% 25.4% 17.3% 14.8% 8.8% 41.0% 66.4% 45.6% 21.6% 19.8% 13.1% 54.4% 100.0%)
E - Engineering Dec-15 64 20 15 31 66 130 14 1 5 8 14 28 78 21 20 39 80 158
% 40.5% 12.7% 9.5% 19.6% 41.8% 82.3% 8.9% 0.6% 3.2% 5.1% 8.9% 17.7% 49.4% 13.3% 12.7% 24.7% 50.6% 100.0%)|
FMN - FM- Maintenance Supvrs Non-Rep Dec-15 5 1 1 1 3 8 1 0 0 0 0 1 6 1 1 1 3 9
% 55.6% 11.1% 11.1% 11.1% 33.3% 88.9% 11.1% 0.0% 0.0% 0.0% 0.0% 11.1% 66.7% 11.1% 11.1% 11.1% 33.3% 100.0%
FP - Police Supervisors Dec-15 15 4 1 0 5 20 0 2 0 0 2 2 15 6 1 0 7 22
% 68.2% 18.2% 4.6% 0.0% 22.7% 90.9% 0.0% 9.1% 0.0% 0.0% 9.1% 9.1% 68.2% 27.3% 4.6% 0.0% 31.8% 100.0%
STS - Senior Technical/Specialist Dec-15 8 3 3 0 6 14 6 7 1 0 8 14 14 10 4 0 14 28
% 28.6% 10.7% 10.7% 0.0% 21.4% 50.0% 21.4% 25.0% 3.6% 0.0% 28.6% 50.0% 50.0% 35.7% 14.3% 0.0% 50.0% 100.0%
NCL - Non - Represented Clerical Dec-15 2 0 1 0 1 3 13 17 8 2 27 40 15 17 9 2 28 43
% 4.7% 0.0% 2.3% 0.0% 2.3% 7.0% 30.2% 39.5% 18.6% 4.7% 62.8% 93.0% 34.9% 39.5% 20.9% 4.7% 65.1% 100.0%
PBA - Police Benevolent Association Dec-15 1014 77 227 44 348 1362 87 30 46 2 78 165 1101 107 273 46 426 1527
% 66.4% 5.0% 14.9% 2.9% 22.8% 89.2% 5.7% 2.0% 3.0% 0.1% 5.1% 10.8% 72.1% 7.0% 17.9% 3.0% 27.9% 100.0%
DEA - Detectives Endowment Assoc. Dec-15 45 10 8 5 23 68 4 2 1 1 4 8 49 12 9 6 27 76
% 59.2% 13.2% 10.5% 6.6% 30.3% 89.5% 5.3% 2.6% 1.3% 1.3% 5.3% 10.5% 64.5% 15.8% 11.8% 7.9% 35.5% 100.0%
SBA - Sergeants Benevolent Assoc. Dec-15 109 15 23 4 42 151 4 8 4 0 12 16 113 23 27 4 54 167
% 65.3% 9.0% 13.8% 2.4% 25.2% 90.4% 2.4% 4.8% 2.4% 0.0% 7.2% 9.6% 67.7% 13.8% 16.2% 2.4% 32.3% 100.0%
LBA - Lieutenants Benevolent Assoc. Dec-15 54 6 11 3 20 74 6 3 2 0 5 11 60 9 13 3 25 85
% 63.5% 7.1% 12.9% 3.5% 23.5% 87.1% 7.1% 3.5% 2.4% 0.0% 5.9% 12.9% 70.6% 10.6% 15.3% 3.5% 29.4% 100.0%
C32 - Communication Workers - 1032 Dec-15 16 19 8 6 33 49 76 83 49 2 134 210 92 102 57 8 167 259
% 6.2% 7.3% 3.1% 2.3% 12.7% 18.9% 29.3% 32.1% 18.9% 0.8% 51.7% 81.1% 35.5% 39.4% 22.0% 3.1% 64.5% 100.0%,
UAT - Union of Automotive Technician Dec-15 104 6 5 3 14 118 0 0 0 0 0 0 104 6 5 3 14 118
% 88.1% 5.1% 4.2% 2.5% 11.9% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 88.1% 5.1% 4.2% 2.5% 11.9% 100.0%
BTU - Building Trades Union Dec-15 88 11 18 2 31 119 0 0 0 0 0 0 88 11 18 2 31 119
% 74.0% 9.2% 15.1% 1.7% 26.1% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 74.0% 9.2% 15.1% 1.7% 26.1% 100.0%
UOE - Int'l Union Operating Engineer Dec-15 283 71 45 8 124 407 7 8 3 0 11 18 290 79 48 8 135 425
% 66.6% 16.7% 10.6% 1.9% 29.2% 95.8% 1.7% 1.9% 0.7% 0.0% 2.6% 4.2% 68.2% 18.6% 11.3% 1.9% 31.8% 100.0%|
IBW - IBEW Dec-15 176 26 30 14 70 246 1 0 0 0 0 1 177 26 30 14 70 247
% 71.3% 10.5% 12.2% 5.7% 28.3% 99.6% 0.4% 0.0% 0.0% 0.0% 0.0% 0.4% 71.7% 10.5% 12.2% 5.7% 28.3% 100.0%|
FM - IUJAT-Maintenance Supervisors Dec-15 167 21 16 5 42 209 4 4 0 0 4 8 171 25 16 5 46 217
% 77.0% 9.7% 7.4% 2.3% 19.4% 96.3% 1.8% 1.8% 0.0% 0.0% 1.8% 3.7% 78.8% 11.5% 7.4% 2.3% 21.2% 100.0%|
FS - IUJAT-Operations Supervisors Dec-15 84 52 23 5 80 164 28 38 17 5 60 88 112 90 40 10 140 252
% 33.3% 20.6% 9.1% 2.0% 31.8% 65.1% 11.1% 15.1% 6.8% 2.0% 23.8% 34.9% 44.4% 35.7% 15.9% 4.0% 55.6% 100.0%|
TWU - Transport Workers Union Dec-15 163 123 81 8 212 375 30 108 32 6 146 176 193 231 113 14 358 551
% 29.6% 22.3% 14.7% 1.5% 38.5% 68.1% 5.4% 19.6% 5.8% 1.1% 26.5% 31.9% 35.0% 41.9% 20.5% 2.5% 65.0% 100.0%|
MT - Management (PATH) Dec-15 3 0 0 0 0 3 0 1 0 0 1 1 3 1 0 0 1 4
% 75.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 25.0% 0.0% 0.0% 25.0% 25.0% 75.0% 25.0% 0.0% 0.0% 25.0% 100.0%|
ET - Engineering - PATH Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%|
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.fm:an Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority

FT - Field Supervisors PATH Dec-15 53 8 5 3 16 69 5 7 0 0 7 12 58 15 5 3 23 81
% 65.4% 9.9% 6.2% 3.7% 19.8% 85.2% 6.2% 8.6% 0.0% 0.0% 8.6% 14.8% 71.6% 18.5% 6.2% 3.7% 28.4% 100.0%

ECT - Non-Represented Clerical-PATH Dec-15 0 0 0 0 0 0 1 2 0 0 2 3 1 2 0 0 2 3
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0%

IBT - Int'l Brotherhood Teamsters Dec-15 22 17 8 1 26 48 7 24 3 3 30 37 29 41 11 4 56 85
% 25.9% 20.0% 9.4% 1.2% 30.6% 56.5% 8.2% 28.2% 3.5% 3.5% 35.3% 43.5% 34.1% 48.2% 12.9% 4.7% 65.9% 100.0%

ATD - Amer. Train Dispatchers Assoc. Dec-15 4 4 1 0 5 9 0 5 1 1 7 7 4 9 2 1 12 16
% 25.0% 25.0% 6.3% 0.0% 31.3% 56.3% 0.0% 31.3% 6.3% 6.3% 43.8% 43.8% 25.0% 56.3% 12.5% 6.3% 75.0% 100.0%

UTU - UTU - Conductors Dec-15 45 40 11 4 55 100 6 31 10 1 42 48 51 71 21 5 97 148
% 30.4% 27.0% 7.4% 2.7% 37.2% 67.6% 4.1% 20.9% 6.8% 0.7% 28.4% 32.4% 34.5% 48.0% 14.2% 3.4% 65.5% 100.0%

UTT - UTU- Tower Operators Dec-15 7 4 0 0 4 11 3 5 1 0 6 9 10 9 1 0 10 20
% 35.0% 20.0% 0.0% 0.0% 20.0% 55.0% 15.0% 25.0% 5.0% 0.0% 30.0% 45.0% 50.0% 45.0% 5.0% 0.0% 50.0% 100.0%

BLE - Brotherhood Locomotive Engrs. Dec-15 74 45 23 3 71 145 3 21 14 1 36 39 77 66 37 4 107 184
% 40.2% 24.5% 12.5% 1.6% 38.6% 78.8% 1.6% 11.4% 7.6% 0.5% 19.6% 21.2% 41.9% 35.9% 20.1% 2.2% 58.2% 100.0%

TWT - Transport Workers Union - PATH Dec-15 110 23 20 5 48 158 0 0 0 0 0 0 110 23 20 5 48 158
% 69.6% 14.6% 12.7% 3.2% 30.4% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 69.6% 14.6% 12.7% 3.2% 30.4% 100.0%

RTU - Railway Independent Transit Un Dec-15 119 32 30 5 67 186 1 1 0 0 1 2 120 33 30 5 68 188
% 63.3% 17.0% 16.0% 2.7% 35.6% 98.9% 0.5% 0.5% 0.0% 0.0% 0.5% 1.1% 63.8% 17.6% 16.0% 2.7% 36.2% 100.0%

BRS - Brotherhood Railroad Signalmen Dec-15 22 21 9 3 33 55 1 1 0 0 1 2 23 22 9 3 34 57
% 38.6% 36.8% 15.8% 5.3% 57.9% 96.5% 1.8% 1.8% 0.0% 0.0% 1.8% 3.5% 40.4% 38.6% 15.8% 5.3% 59.7% 100.0%

EWC - IBEW (Craft) - PATH Dec-15 92 25 15 6 46 138 0 0 0 0 0 0 92 25 15 6 46 138
% 66.7% 18.1% 10.9% 4.4% 33.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 66.7% 18.1% 10.9% 4.4% 33.3% 100.0%

EWS - IBEW (Supervisors) - PATH Dec-15 27 3 3 1 7 34 0 0 0 0 0 0 27 3 3 1 7 34
% 79.4% 8.8% 8.8% 2.9% 20.6% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 79.4% 8.8% 8.8% 2.9% 20.6% 100.0%

ARS - Amer. Railway Supvrs. Assoc. Dec-15 18 1 1 2 4 22 0 0 0 0 0 0 18 1 1 2 4 22
% 81.8% 4.6% 4.6% 9.1% 18.2% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 81.8% 4.6% 4.6% 9.1% 18.2% 100.0%

All Unions 42339 3782 800 762 356 1918 5700 658 579 312 122 1013 1671 4440 1379 1074 478 2931 7371
% 51.3% 10.9% 10.3% 4.8% 26.0% 77.3% 8.9% 7.9% 4.2% 1.7% 13.7% 22.7% 60.2% 18.7% 14.6% 6.5% 39.8% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Audit B-0 and Above (EM 1-6) Dec-15 3 0 0 0 0 3 0 0 0 0 0 0 3 0 0 0 0 3
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 4 0 1 0 1 5 5 1 0 0 1 6 9 1 1 0 2 11
% 36.4% 0.0% 9.1% 0.0% 9.1% 45.5% 45.5% 9.1% 0.0% 0.0% 9.1% 54.6% 81.8% 9.1% 9.1% 0.0% 18.2% 100.0%
MM - Middle Management Dec-15 6 3 2 1 6 12 6 3 5 1 9 15 12 6 7 2 15 27
% 22.2% 11.1% 7.4% 3.7% 22.2% 44.4% 22.2% 11.1% 18.5% 3.7% 33.3% 55.6% 44.4% 22.2% 25.9% 7.4% 55.6% 100.0%
JM - Junior Management Dec-15 10 2 3 2 7 17 6 5 1 2 8 14 16 7 4 4 15 31
% 32.3% 6.5% 9.7% 6.5% 22.6% 54.8% 19.4% 16.1% 3.2% 6.5% 25.8% 45.2% 51.6% 22.6% 12.9% 12.9% 48.4% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 1 1 0 0 1 2 1 1 0 0 1 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
All Unions 42339 23 5 6 3 14 37 18 10 6 3 19 37 41 15 12 6 33 74
% 31.1% 6.8% 8.1% 4.1% 18.9% 50.0% 24.3% 13.5% 8.1% 4.1% 25.7% 50.0% 55.4% 20.3% 16.2% 8.1% 44.6% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su‘btol..‘al e D White BIack/A.fm:an Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Aviation B-0 and Above (EM 1-6) Dec-15 15 2 2 3 7 22 5 1 1 1 3 8 20 3 3 4 10 30
% 50.0% 6.7% 6.7% 10.0% 23.3% 73.3% 16.7% 3.3% 3.3% 3.3% 10.0% 26.7% 66.7% 10.0% 10.0% 13.3% 33.3% 100.0%
EM - Executive Management Dec-15 49 6 8 8 22 71 20 10 3 6 19 39 69 16 11 14 41 110
% 44.6% 5.5% 7.3% 7.3% 20.0% 64.6% 18.2% 9.1% 2.7% 5.5% 17.3% 35.5% 62.7% 14.6% 10.0% 12.7% 37.3% 100.0%
MM - Middle Management Dec-15 26 2 8 6 16 42 16 7 7 3 17 33 42 9 15 9 33 75
% 34.7% 2.7% 10.7% 8.0% 21.3% 56.0% 21.3% 9.3% 9.3% 4.0% 22.7% 44.0% 56.0% 12.0% 20.0% 12.0% 44.0% 100.0%
JM - Junior Management Dec-15 1 2 0 0 2 3 4 1 6 1 8 12 5 3 6 1 10 15
% 6.7% 13.3% 0.0% 0.0% 13.3% 20.0% 26.7% 6.7% 40.0% 6.7% 53.3% 80.0% 33.3% 20.0% 40.0% 6.7% 66.7% 100.0%
E - Engineering Dec-15 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1
% 0.0% 0.0% 0.0% 100.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 100.0%
STS - Senior Technical/Specialist Dec-15 0 0 1 0 1 1 0 0 0 0 0 0 0 0 1 0 1 1
% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 2 3 2 1 6 8 2 3 2 1 6 8
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 25.0% 37.5% 25.0% 12.5% 75.0% 100.0% 25.0% 37.5% 25.0% 12.5% 75.0% 100.0%
PBA - Police Benevolent Association Dec-15 175 16 28 2 46 221 4 6 2 0 8 12 179 22 30 2 54 233
% 75.1% 6.9% 12.0% 0.9% 19.7% 94.9% 1.7% 2.6% 0.9% 0.0% 3.4% 5.2% 76.8% 9.4% 12.9% 0.9% 23.2% 100.0%
SBA - Sergeants Benevolent Assoc. Dec-15 31 3 6 1 10 41 2 0 1 0 1 3 33 3 7 1 11 44
% 70.5% 6.8% 13.6% 2.3% 22.7% 93.2% 4.6% 0.0% 2.3% 0.0% 2.3% 6.8% 75.0% 6.8% 15.9% 2.3% 25.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 3 1 0 1 2 5 14 12 8 0 20 34 17 13 8 1 22 39
% 7.7% 2.6% 0.0% 2.6% 5.1% 12.8% 35.9% 30.8% 20.5% 0.0% 51.3% 87.2% 43.6% 33.3% 20.5% 2.6% 56.4% 100.0%
UAT - Union of Automotive Technician Dec-15 8 2 0 0 2 10 0 0 0 0 0 0 8 2 0 0 2 10
% 80.0% 20.0% 0.0% 0.0% 20.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 80.0% 20.0% 0.0% 0.0% 20.0% 100.0%
BTU - Building Trades Union Dec-15 23 5 2 0 7 30 0 0 0 0 0 0 23 5 2 0 7 30
% 76.7% 16.7% 6.7% 0.0% 23.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 76.7% 16.7% 6.7% 0.0% 23.3% 100.0%
UOE - Int'l Union Operating Engineer Dec-15 131 34 29 3 66 197 4 2 1 0 3 7 135 36 30 3 69 204
% 64.2% 16.7% 14.2% 1.5% 32.4% 96.6% 2.0% 1.0% 0.5% 0.0% 1.5% 3.4% 66.2% 17.7% 14.7% 1.5% 33.8% 100.0%
IBW - IBEW Dec-15 86 17 17 6 40 126 0 0 0 0 0 0 86 17 17 6 40 126
% 68.3% 13.5% 13.5% 4.8% 31.8% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 68.3% 13.5% 13.5% 4.8% 31.8% 100.0%
FM - IUJAT-Maintenance Supervisors Dec-15 73 12 10 3 25 98 3 2 0 0 2 5 76 14 10 3 27 103
% 70.9% 11.7% 9.7% 2.9% 24.3% 95.2% 2.9% 1.9% 0.0% 0.0% 1.9% 4.9% 73.8% 13.6% 9.7% 2.9% 26.2% 100.0%
FS - IUJAT-Operations Supervisors Dec-15 62 32 19 3 54 116 16 16 13 3 32 48 78 48 32 6 86 164
% 37.8% 19.5% 11.6% 1.8% 32.9% 70.7% 9.8% 9.8% 7.9% 1.8% 19.5% 29.3% 47.6% 29.3% 19.5% 3.7% 52.4% 100.0%
TWU - Transport Workers Union Dec-15 35 37 15 2 54 89 3 11 3 2 16 19 38 48 18 4 70 108
% 32.4% 34.3% 13.9% 1.9% 50.0% 82.4% 2.8% 10.2% 2.8% 1.9% 14.8% 17.6% 35.2% 44.4% 16.7% 3.7% 64.8% 100.0%
All Unions 42339 718 171 145 39 355 1073 93 71 47 17 135 228 811 242 192 56 490 1301
% 55.2% 13.1% 11.2% 3.0% 27.3% 82.5% 7.2% 5.5% 3.6% 1.3% 10.4% 17.5% 62.3% 18.6% 14.8% 4.3% 37.7% 100.0%
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Male Female Total
HEADCOUNT
as values White Black/African Hispanic/ Latino Asian & Subtotal e D White Black/African | Hispanic/ Asian & Other Subtotal T [ea—— White Black/African Hispanic/ Asian & Subtotal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Chf CapPIng Exec'n |B-0 and Above (EM 1-6) Dec-15 0 1 0 0 1 1 1 0 0 0 0 1 1 1 0 0 1 2
& AstMg Off % 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
EM - Executive Management Dec-15 0 0 1 0 1 1 0 0 0 0 0 0 0 0 1 0 1 1
% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
MM - Middle Management Dec-15 0 0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 1 0 0 1 1 0 1 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
All Unions 42339 0 1 1 0 2 2 2 1 0 0 1 3 2 2 1 0 3 5
% 0.0% 20.0% 20.0% 0.0% 40.0% 40.0% 40.0% 20.0% 0.0% 0.0% 20.0% 60.0% 40.0% 40.0% 20.0% 0.0% 60.0% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Chief Financial |B-0 and Above (EM 1-6) Dec-15 0 0 0 0 0 0 2 0 0 0 0 2 2 0 0 0 0 2
Office % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 0 0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
All Unions 42339 0 0 0 0 0 0 3 0 1 0 1 4 3 0 1 0 1 4
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 25.0% 0.0% 25.0% 100.0% 75.0% 0.0% 25.0% 0.0% 25.0% 100.0%

Page 6 of 40



Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Chief Operating |B-0 and Above (EM 1-6) Dec-15 2 0 0 0 0 2 0 2 0 0 2 2 2 2 0 0 2 4
Office % 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
EM - Executive Management Dec-15 0 2 0 0 2 2 2 2 0 0 2 4 2 4 0 0 4 6
% 0.0% 33.3% 0.0% 0.0% 33.3% 33.3% 33.3% 33.3% 0.0% 0.0% 33.3% 66.7% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0%
MM - Middle Management Dec-15 1 2 0 0 2 3 0 0 0 0 0 0 1 2 0 0 2 3
% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 0 2 0 2 2 0 0 2 0 2 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
All Unions 42339 3 4 0 0 4 7 2 4 2 0 6 8 5 8 2 0 10 15
% 20.0% 26.7% 0.0% 0.0% 26.7% 46.7% 13.3% 26.7% 13.3% 0.0% 40.0% 53.3% 33.3% 53.3% 13.3% 0.0% 66.7% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Chief Real Estate &|B-0 and Above (EM 1-6) Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
Develog % 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 2 0 0 0 0 2 2 1 0 0 1 3 4 1 0 0 1 5
% 40.0% 0.0% 0.0% 0.0% 0.0% 40.0% 40.0% 20.0% 0.0% 0.0% 20.0% 60.0% 80.0% 20.0% 0.0% 0.0% 20.0% 100.0%
MM - Middle Management Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
All Unions 42339 4 0 0 0 0 4 2 1 1 0 2 4 6 1 1 0 2 8
% 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 25.0% 12.5% 12.5% 0.0% 25.0% 50.0% 75.0% 12.5% 12.5% 0.0% 25.0% 100.0%
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HEADCOUNT Male Female Total

as values White BIack/ﬁfrican Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frican Hisp.anic/ Asian & Other Su.btofal T [ea—— White BIack/A.frican Hisp.anic/ Asian & S:{btafal All Gender

American Other Minority American Latino Minority American Latino Other Minority
Chi?f Security .0 and Above (EM 1-6) Dec-15 2 0 0 0 0 2 0 0 1 0 1 1 2 0 1 0 1 3
Office % 66.7% 0.0% 0.0% 0.0% 0.0% 66.7% 0.0% 0.0% 33.3% 0.0% 33.3% 33.3% 66.7% 0.0% 33.3% 0.0% 33.3% 100.0%
EM - Executive Management Dec-15 4 0 1 0 1 5 2 0 0 1 1 3 6 0 1 1 2 8
% 50.0% 0.0% 12.5% 0.0% 12.5% 62.5% 25.0% 0.0% 0.0% 12.5% 12.5% 37.5% 75.0% 0.0% 12.5% 12.5% 25.0% 100.0%
MM - Middle Management Dec-15 3 2 0 0 2 5 5 1 0 2 3 8 8 3 0 2 5 13
% 23.1% 15.4% 0.0% 0.0% 15.4% 38.5% 38.5% 7.7% 0.0% 15.4% 23.1% 61.5% 61.5% 23.1% 0.0% 15.4% 38.5% 100.0%
JM - Junior Management Dec-15 1 1 0 0 1 2 5 1 0 0 1 6 6 2 0 0 2 8
% 12.5% 12.5% 0.0% 0.0% 12.5% 25.0% 62.5% 12.5% 0.0% 0.0% 12.5% 75.0% 75.0% 25.0% 0.0% 0.0% 25.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 2 1 0 0 1 3 15 13 7 0 20 35 17 14 7 0 21 38
% 5.3% 2.6% 0.0% 0.0% 2.6% 7.9% 39.5% 34.2% 18.4% 0.0% 52.6% 92.1% 44.7% 36.8% 18.4% 0.0% 55.3% 100.0%)|
TWU - Transport Workers Union Dec-15 0 0 0 0 0 0 1 1 0 0 1 2 1 1 0 0 1 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%)|
All Unions 42339 12 4 1 0 5 17 28 16 9 3 28 56 40 20 10 B 33 73
% 16.4% 5.5% 1.4% 0.0% 6.8% 23.3% 38.4% 21.9% 12.3% 4.1% 38.4% 76.7% 54.8% 27.4% 13.7% 4.1% 45.2% 100.0%)|
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Comptroller B-0 and Above (EM 1-6) Dec-15 3 0 0 0 0 3 0 0 0 0 0 0 3 0 0 0 0 3
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 9 0 0 1 1 10 3 0 0 0 0 3 12 0 0 1 1 13
% 69.2% 0.0% 0.0% 7.7% 7.7% 76.9% 23.1% 0.0% 0.0% 0.0% 0.0% 23.1% 92.3% 0.0% 0.0% 7.7% 7.7% 100.0%
MM - Middle Management Dec-15 8 0 2 0 2 10 3 3 1 4 8 11 11 3 3 4 10 21
% 38.1% 0.0% 9.5% 0.0% 9.5% 47.6% 14.3% 14.3% 4.8% 19.1% 38.1% 52.4% 52.4% 14.3% 14.3% 19.1% 47.6% 100.0%
JM - Junior Management Dec-15 7 0 6 3 9 16 6 8 4 7 19 25 13 8 10 10 28 41
% 17.1% 0.0% 14.6% 7.3% 22.0% 39.0% 14.6% 19.5% 9.8% 17.1% 46.3% 61.0% 31.7% 19.5% 24.4% 24.4% 68.3% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 1 0 0 1 1 0 1 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 1 3 0 2 5 6 1 8 1 1 10 11 2 11 1 3 15 17
% 5.9% 17.7% 0.0% 11.8% 29.4% 35.3% 5.9% 47.1% 5.9% 5.9% 58.8% 64.7% 11.8% 64.7% 5.9% 17.7% 88.2% 100.0%
All Unions 42339 28 3 8 6 17 45 13 20 6 12 38 51 41 23 14 18 55 96
% 29.2% 3.1% 8.3% 6.3% 17.7% 46.9% 13.5% 20.8% 6.3% 12.5% 39.6% 53.1% 42.7% 24.0% 14.6% 18.8% 57.3% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
ing B-0 and Above (EM 1-6) Dec-15 20 1 2 2 5 25 3 0 0 0 0 3 23 1 2 2 5 28
% 71.4% 3.6% 7.1% 7.1% 17.9% 89.3% 10.7% 0.0% 0.0% 0.0% 0.0% 10.7% 82.1% 3.6% 7.1% 7.1% 17.9% 100.0%
EM - Executive Management Dec-15 55 5 12 23 40 95 18 0 1 1 2 20 73 5 13 24 42 115
% 47.8% 4.4% 10.4% 20.0% 34.8% 82.6% 15.7% 0.0% 0.9% 0.9% 1.7% 17.4% 63.5% 4.4% 11.3% 20.9% 36.5% 100.0%
MM - Middle Management Dec-15 94 15 10 52 77 171 13 9 4 7 20 33 107 24 14 59 97 204
% 46.1% 7.4% 4.9% 25.5% 37.8% 83.8% 6.4% 4.4% 2.0% 3.4% 9.8% 16.2% 52.5% 11.8% 6.9% 28.9% 47.6% 100.0%
JM - Junior Management Dec-15 0 0 1 0 1 1 7 1 3 1 5 12 7 1 4 1 6 13
% 0.0% 0.0% 7.7% 0.0% 7.7% 7.7% 53.9% 7.7% 23.1% 7.7% 38.5% 92.3% 53.9% 7.7% 30.8% 7.7% 46.2% 100.0%
E - Engineering Dec-15 51 15 13 22 50 101 13 1 1 7 9 22 64 16 14 29 59 123
% 41.5% 12.2% 10.6% 17.9% 40.7% 82.1% 10.6% 0.8% 0.8% 5.7% 7.3% 17.9% 52.0% 13.0% 11.4% 23.6% 48.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 4 1 3 1 5 9 11 17 7 0 24 35 15 18 10 1 29 44
% 9.1% 2.3% 6.8% 2.3% 11.4% 20.5% 25.0% 38.6% 15.9% 0.0% 54.6% 79.6% 34.1% 40.9% 22.7% 2.3% 65.9% 100.0%
All Unions 42339 224 37 41 100 178 402 65 28 17 16 61 126 289 65 58 116 239 528
% 42.4% 7.0% 7.8% 18.9% 33.7% 76.1% 12.3% 5.3% 3.2% 3.0% 11.6% 23.9% 54.7% 12.3% 11.0% 22.0% 45.3% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/I?frlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp'anlc/ Asian & Other Su'btofal T [ea—— White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Financial Analysis |EM - Executive Management Dec-15 2 0 0 1 1 3 0 0 0 0 0 0 2 0 0 1 1 3
% 66.7% 0.0% 0.0% 33.3% 33.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 66.7% 0.0% 0.0% 33.3% 33.3% 100.0%
MM - Middle Management Dec-15 1 1 0 0 1 2 0 0 0 0 0 0 1 1 0 0 1 2
% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
All Unions 42339 3 1 0 1 2 5 0 0 0 0 0 0 3 1 0 1 2 5
% 60.0% 20.0% 0.0% 20.0% 40.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 60.0% 20.0% 0.0% 20.0% 40.0% 100.0%
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Male Female Total
HEADCOUNT

Black/African Asian & Subtotal Black/African | Hispanic, Subtotal Black/African | Hispanic, Asian & Subtotal
as values White / ) Hispanic/ Latino o Total Male White / K p. / Asian & Other o Total Female | White / K p' / o All Gender|

American Other Minority American Latino Minority American Latino Other Minority
GOCOR-Govt & |1y - Executive Management Dec-15 3 0 0 0 0 3 0 0 0 0 0 0 3 0 0 0 0 3

Comm Rel-NY

% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
MM - Middle Management Dec-15 1 0 0 0 0 1 0 0 1 0 1 1 1 0 1 0 1 2
% 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% 50.0% 0.0% 50.0% 50.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0%
JM - Junior Management Dec-15 0 1 0 0 1 1 0 1 0 0 1 1 0 2 0 0 2 2
% 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
All Unions 42339 4 1 0 0 1 5 0 1 1 0 2 2 4 2 1 0 3 7
% 57.1% 14.3% 0.0% 0.0% 14.3% 71.4% 0.0% 14.3% 14.3% 0.0% 28.6% 28.6% 57.1% 28.6% 14.3% 0.0% 42.9% 100.0%
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Male Female Total
HEADCOUNT

Black/African Asian & Subtotal Black/African | Hispanic, Subtotal Black/African | Hispanic, Asian & Subtotal
as values White / ) Hispanic/ Latino o Total Male White / K p. / Asian & Other o Total Female | White / K p' / o All Gender|

American Other Minority American Latino Minority American Latino Other Minority
GOCOR-Govt & (g0 and Above (EM 1-6) Dec-15 0 0 0 0 0 0 1 0 1 0 1 2 1 0 1 0 1 2

Comm Rel-NJ

% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0%
EM - Executive Management Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
MM - Middle Management Dec-15 1 0 1 0 1 2 0 0 0 0 0 0 1 0 1 0 1 2
% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 1 2 0 0 2 3 1 2 0 0 2 3
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0%
All Unions 42339 2 0 1 0 1 3 2 2 1 0 3 5 4 2 2 0 4 8
% 25.0% 0.0% 12.5% 0.0% 12.5% 37.5% 25.0% 25.0% 12.5% 0.0% 37.5% 62.5% 50.0% 25.0% 25.0% 0.0% 50.0% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Human Capital |B-0 and Above (EM 1-6) Dec-15 0 0 1 0 1 1 4 0 0 0 0 4 4 0 1 0 1 5
% 0.0% 0.0% 20.0% 0.0% 20.0% 20.0% 80.0% 0.0% 0.0% 0.0% 0.0% 80.0% 80.0% 0.0% 20.0% 0.0% 20.0% 100.0%
EM - Executive Management Dec-15 6 2 0 1 3 9 10 6 2 2 10 20 16 8 2 3 13 29
% 20.7% 6.9% 0.0% 3.5% 10.3% 31.0% 34.5% 20.7% 6.9% 6.9% 34.5% 69.0% 55.2% 27.6% 6.9% 10.3% 44.8% 100.0%
MM - Middle Management Dec-15 6 1 1 0 2 8 6 4 3 2 9 15 12 5 4 2 11 23
% 26.1% 4.4% 4.4% 0.0% 8.7% 34.8% 26.1% 17.4% 13.0% 8.7% 39.1% 65.2% 52.2% 21.7% 17.4% 8.7% 47.8% 100.0%
JM - Junior Management Dec-15 5 0 0 1 1 6 5 6 6 6 18 23 10 6 6 7 19 29
% 17.2% 0.0% 0.0% 3.5% 3.5% 20.7% 17.2% 20.7% 20.7% 20.7% 62.1% 79.3% 34.5% 20.7% 20.7% 24.1% 65.5% 100.0%
STS - Senior Technical/Specialist Dec-15 0 0 0 0 0 0 3 3 0 0 3 6 3 3 0 0 3 6
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 1 0 0 0 0 1 2 0 1 0 1 3 3 0 1 0 1 4
% 25.0% 0.0% 0.0% 0.0% 0.0% 25.0% 50.0% 0.0% 25.0% 0.0% 25.0% 75.0% 75.0% 0.0% 25.0% 0.0% 25.0% 100.0%
TWU - Transport Workers Union Dec-15 1 0 1 0 1 2 0 0 0 0 0 0 1 0 1 0 1 2
% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0%
All Unions 42339 19 3 3 2 8 27 30 19 13 10 42 72 49 22 16 12 50 99
% 19.2% 3.0% 3.0% 2.0% 8.1% 27.3% 30.3% 19.2% 13.1% 10.1% 42.4% 72.7% 49.5% 22.2% 16.2% 12.1% 50.5% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Inspector General |B-0 and Above (EM 1-6) Dec-15 5 0 0 0 0 5 1 0 0 0 0 1 6 0 0 0 0 6
% 83.3% 0.0% 0.0% 0.0% 0.0% 83.3% 16.7% 0.0% 0.0% 0.0% 0.0% 16.7% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 8 0 0 1 1 9 0 0 0 0 0 0 8 0 0 1 1 9
% 88.9% 0.0% 0.0% 11.1% 11.1% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 88.9% 0.0% 0.0% 11.1% 11.1% 100.0%
MM - Middle Management Dec-15 20 1 2 0 3 23 3 2 0 1 3 6 23 3 2 1 6 29
% 69.0% 3.5% 6.9% 0.0% 10.3% 79.3% 10.3% 6.9% 0.0% 3.5% 10.3% 20.7% 79.3% 10.3% 6.9% 3.5% 20.7% 100.0%
JM - Junior Management Dec-15 1 0 0 0 0 1 2 0 0 0 0 2 3 0 0 0 0 3
% 33.3% 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0% 0.0% 0.0% 0.0% 66.7% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 4 1 0 0 1 5 4 1 0 0 1 5
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 80.0% 20.0% 0.0% 0.0% 20.0% 100.0% 80.0% 20.0% 0.0% 0.0% 20.0% 100.0%
DEA - Detectives Endowment Assoc. Dec-15 1 1 1 0 2 3 0 0 0 0 0 0 1 1 1 0 2 3
% 33.3% 33.3% 33.3% 0.0% 66.7% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 33.3% 33.3% 0.0% 66.7% 100.0%
SBA - Sergeants Benevolent Assoc. Dec-15 3 1 1 0 2 5 1 0 0 0 0 1 4 1 1 0 2 6
% 50.0% 16.7% 16.7% 0.0% 33.3% 83.3% 16.7% 0.0% 0.0% 0.0% 0.0% 16.7% 66.7% 16.7% 16.7% 0.0% 33.3% 100.0%
LBA - Lieutenants Benevolent Assoc. Dec-15 4 0 1 0 1 5 1 1 0 0 1 2 5 1 1 0 2 7
% 57.1% 0.0% 14.3% 0.0% 14.3% 71.4% 14.3% 14.3% 0.0% 0.0% 14.3% 28.6% 71.4% 14.3% 14.3% 0.0% 28.6% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 1 1 0 0 1 2 1 1 0 0 1 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
All Unions 42339 42 3 5 1 9 51 13 5 0 1 6 19 55 8 5 2 15 70
% 60.0% 4.3% 7.1% 1.4% 12.9% 72.9% 18.6% 7.1% 0.0% 1.4% 8.6% 27.1% 78.6% 11.4% 7.1% 2.9% 21.4% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Labor Relations |B-0 and Above (EM 1-6) Dec-15 0 0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 3 0 0 0 0 3 2 0 0 0 0 2 5 0 0 0 0 5
% 60.0% 0.0% 0.0% 0.0% 0.0% 60.0% 40.0% 0.0% 0.0% 0.0% 0.0% 40.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
MM - Middle Management Dec-15 0 0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 1 0 0 1 1 0 1 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
All Unions 42339 3 0 0 0 0 3 4 1 0 0 1 5 7 1 0 0 1 8
% 37.5% 0.0% 0.0% 0.0% 0.0% 37.5% 50.0% 12.5% 0.0% 0.0% 12.5% 62.5% 87.5% 12.5% 0.0% 0.0% 12.5% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Law B-0 and Above (EM 1-6) Dec-15 2 0 0 1 1 3 1 1 0 0 1 2 3 1 0 1 2 5
% 40.0% 0.0% 0.0% 20.0% 20.0% 60.0% 20.0% 20.0% 0.0% 0.0% 20.0% 40.0% 60.0% 20.0% 0.0% 20.0% 40.0% 100.0%
EM - Executive Management Dec-15 9 2 0 1 3 12 7 5 1 0 6 13 16 7 1 1 9 25
% 36.0% 8.0% 0.0% 4.0% 12.0% 48.0% 28.0% 20.0% 4.0% 0.0% 24.0% 52.0% 64.0% 28.0% 4.0% 4.0% 36.0% 100.0%
MM - Middle Management Dec-15 8 2 0 0 2 10 7 2 2 0 4 11 15 4 2 0 6 21
% 38.1% 9.5% 0.0% 0.0% 9.5% 47.6% 33.3% 9.5% 9.5% 0.0% 19.1% 52.4% 71.4% 19.1% 9.5% 0.0% 28.6% 100.0%
JM - Junior Management Dec-15 21 5 2 0 7 28 15 2 2 3 7 22 36 7 4 3 14 50
% 42.0% 10.0% 4.0% 0.0% 14.0% 56.0% 30.0% 4.0% 4.0% 6.0% 14.0% 44.0% 72.0% 14.0% 8.0% 6.0% 28.0% 100.0%
NCL - Non - Represented Clerical Dec-15 2 0 0 0 0 2 4 2 1 0 3 7 6 2 1 0 3 9
% 22.2% 0.0% 0.0% 0.0% 0.0% 22.2% 44.4% 22.2% 11.1% 0.0% 33.3% 77.8% 66.7% 22.2% 11.1% 0.0% 33.3% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 3 1 0 0 1 4 3 1 0 0 1 4
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 75.0% 25.0% 0.0% 0.0% 25.0% 100.0% 75.0% 25.0% 0.0% 0.0% 25.0% 100.0%
All Unions 42339 42 9 2 2 13 55 37 13 6 3 22 59 79 22 8 5 35 114
% 36.8% 7.9% 1.8% 1.8% 11.4% 48.3% 32.5% 11.4% 5.3% 2.6% 19.3% 51.8% 69.3% 19.3% 7.0% 4.4% 30.7% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
& |B-0and Above (EM 1-6) Dec-15 0 0 0 1 1 1 0 1 1 1 3 3 0 1 1 2 4 4
Budget % 0.0% 0.0% 0.0% 25.0% 25.0% 25.0% 0.0% 25.0% 25.0% 25.0% 75.0% 75.0% 0.0% 25.0% 25.0% 50.0% 100.0% 100.0%
EM - Executive Management Dec-15 5 1 1 1 3 8 1 2 0 1 3 4 6 3 1 2 6 12
% 41.7% 8.3% 8.3% 8.3% 25.0% 66.7% 8.3% 16.7% 0.0% 8.3% 25.0% 33.3% 50.0% 25.0% 8.3% 16.7% 50.0% 100.0%
MM - Middle Management Dec-15 4 2 2 0 4 8 1 2 1 1 4 5 5 4 3 1 8 13
% 30.8% 15.4% 15.4% 0.0% 30.8% 61.5% 7.7% 15.4% 7.7% 7.7% 30.8% 38.5% 38.5% 30.8% 23.1% 7.7% 61.5% 100.0%
JM - Junior Management Dec-15 1 0 0 2 2 3 1 1 1 0 2 3 2 1 1 2 4 6
% 16.7% 0.0% 0.0% 33.3% 33.3% 50.0% 16.7% 16.7% 16.7% 0.0% 33.3% 50.0% 33.3% 16.7% 16.7% 33.3% 66.7% 100.0%
All Unions 42339 10 3 3 4 10 20 3 6 3 3 12 15 13 9 6 7 22 35
% 28.6% 8.6% 8.6% 11.4% 28.6% 57.1% 8.6% 17.1% 8.6% 8.6% 34.3% 42.9% 37.1% 25.7% 17.1% 20.0% 62.9% 100.0%
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Male Female Total
HEADCOUNT

Black/Afri Asian & Subtotal Black/Afri Hi i Subtotal Black/Afri Hi i Asian & Subtotal
as values White ack/ ) rican Hispanic/ Latino sian " o.a Total Male White ack/ K rican |sp.an|c/ Asian & Other u o’a Total Female | White ack/ K rican |sp'an|c/ stan u a.a All Gender|

American Other Minority American Latino Minority American Latino Other Minority
Marketing EM - Executive Management Dec-15 3 0 0 0 0 3 2 1 1 0 2 4 5 1 1 0 2 7
% 42.9% 0.0% 0.0% 0.0% 0.0% 42.9% 28.6% 14.3% 14.3% 0.0% 28.6% 57.1% 71.4% 14.3% 14.3% 0.0% 28.6% 100.0%
MM - Middle Management Dec-15 4 2 0 0 2 6 3 2 1 0 3 6 7 4 1 0 5 12
% 33.3% 16.7% 0.0% 0.0% 16.7% 50.0% 25.0% 16.7% 8.3% 0.0% 25.0% 50.0% 58.3% 33.3% 8.3% 0.0% 41.7% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 1 1 0 0 1 2 1 1 0 0 1 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
STS - Senior Technical/Specialist Dec-15 0 1 0 0 1 1 0 0 0 0 0 0 0 1 0 0 1 1
% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 1 0 0 1 1 0 0 1 0 1 1 0 1 1 0 2 2
% 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 0.0% 50.0% 50.0% 0.0% 50.0% 50.0% 0.0% 100.0% 100.0%
All Unions 42339 7 4 0 0 4 11 6 4 3 0 7 13 13 8 3 0 11 24
% 29.2% 16.7% 0.0% 0.0% 16.7% 45.8% 25.0% 16.7% 12.5% 0.0% 29.2% 54.2% 54.2% 33.3% 12.5% 0.0% 45.8% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Media Relations |B-0 and Above (EM 1-6) Dec-15 2 0 0 0 0 2 0 0 0 0 0 0 2 0 0 0 0 2
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
MM - Middle Management Dec-15 1 1 0 0 1 2 0 1 0 1 2 2 1 2 0 1 3 4
% 25.0% 25.0% 0.0% 0.0% 25.0% 50.0% 0.0% 25.0% 0.0% 25.0% 50.0% 50.0% 25.0% 50.0% 0.0% 25.0% 75.0% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 0 2 0 2 2 0 0 2 0 2 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
All Unions 42339 4 1 0 0 1 5 0 1 3 1 5 5 4 2 3 1 6 10
% 40.0% 10.0% 0.0% 0.0% 10.0% 50.0% 0.0% 10.0% 30.0% 10.0% 50.0% 50.0% 40.0% 20.0% 30.0% 10.0% 60.0% 100.0%
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Male Female Total
HEADCOUNT
as values White Black/African Hispanic/ Latino Asian & Subtotal e D White Black/African | Hispanic/ Asian & Other Subtotal T [ea—— White Black/African Hispanic/ Asian & Subtotal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Off Bus Diversity & |B-0 and Above (EM 1-6) Dec-15 0 1 0 0 1 1 0 0 0 0 0 0 0 1 0 0 1 1
Civil Righ % 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
EM - Executive Management Dec-15 1 1 0 0 1 2 2 1 2 0 3 5 3 2 2 0 4 7
% 14.3% 14.3% 0.0% 0.0% 14.3% 28.6% 28.6% 14.3% 28.6% 0.0% 42.9% 71.4% 42.9% 28.6% 28.6% 0.0% 57.1% 100.0%
MM - Middle Management Dec-15 0 2 2 0 4 4 1 1 2 0 3 4 1 3 4 0 7 8
% 0.0% 25.0% 25.0% 0.0% 50.0% 50.0% 12.5% 12.5% 25.0% 0.0% 37.5% 50.0% 12.5% 37.5% 50.0% 0.0% 87.5% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 1 0 1 2 2 0 1 0 1 2 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 100.0% 100.0% 0.0% 50.0% 0.0% 50.0% 100.0% 100.0%
All Unions 42339 1 4 2 0 6 7 3 3 4 1 8 11 4 7 6 1 14 18
% 5.6% 22.2% 11.1% 0.0% 33.3% 38.9% 16.7% 16.7% 22.2% 5.6% 44.4% 61.1% 22.2% 38.9% 33.3% 5.6% 77.8% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Off Envir al |B-0 and Above (EM 1-6) Dec-15 0 0 0 0 0 0 2 0 0 0 0 2 2 0 0 0 0 2
& Energy Prg % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 4 0 0 3 3 7 1 0 0 1 1 2 5 0 0 4 4 9
% 44.4% 0.0% 0.0% 33.3% 33.3% 77.8% 11.1% 0.0% 0.0% 11.1% 11.1% 22.2% 55.6% 0.0% 0.0% 44.4% 44.4% 100.0%
MM - Middle Management Dec-15 0 0 1 1 2 2 1 0 0 0 0 1 1 0 1 1 2 3
% 0.0% 0.0% 33.3% 33.3% 66.7% 66.7% 33.3% 0.0% 0.0% 0.0% 0.0% 33.3% 33.3% 0.0% 33.3% 33.3% 66.7% 100.0%
JM - Junior Management Dec-15 0 0 0 1 1 1 0 0 1 0 1 1 0 0 1 1 2 2
% 0.0% 0.0% 0.0% 50.0% 50.0% 50.0% 0.0% 0.0% 50.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 50.0% 100.0% 100.0%
All Unions 42339 4 0 1 5 6 10 4 0 1 1 2 6 8 0 2 6 8 16
% 25.0% 0.0% 6.3% 31.3% 37.5% 62.5% 25.0% 0.0% 6.3% 6.3% 12.5% 37.5% 50.0% 0.0% 12.5% 37.5% 50.0% 100.0%

Page 23 of 40



Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Office of B-0 and Above (EM 1-6) Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
Emergency % 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 6 0 0 0 0 6 0 0 0 0 0 0 6 0 0 0 0 6
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
MM - Middle Management Dec-15 6 0 0 1 1 7 1 1 1 1 3 4 7 1 1 2 4 11
% 54.6% 0.0% 0.0% 9.1% 9.1% 63.6% 9.1% 9.1% 9.1% 9.1% 27.3% 36.4% 63.6% 9.1% 9.1% 18.2% 36.4% 100.0%
JM - Junior Management Dec-15 1 0 0 0 0 1 0 2 0 0 2 2 1 2 0 0 2 3
% 33.3% 0.0% 0.0% 0.0% 0.0% 33.3% 0.0% 66.7% 0.0% 0.0% 66.7% 66.7% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0%
All Unions 42339 14 0 0 1 1 15 1 3 1 1 5 6 15 3 1 2 6 21
% 66.7% 0.0% 0.0% 4.8% 4.8% 71.4% 4.8% 14.3% 4.8% 4.8% 23.8% 28.6% 71.4% 14.3% 4.8% 9.5% 28.6% 100.0%
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Male Female Total
HEADCOUNT
as values White Black/African Hispanic/ Latino Asian & Subtotal e D White Black/African | Hispanic/ Asian & Other Subtotal T [ea—— White Black/African Hispanic/ Asian & Subtotal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Office of the B-0 and Above (EM 1-6) Dec-15 4 0 0 1 1 5 3 0 0 0 0 3 7 0 0 1 1 8
Secretary & % 50.0% 0.0% 0.0% 12.5% 12.5% 62.5% 37.5% 0.0% 0.0% 0.0% 0.0% 37.5% 87.5% 0.0% 0.0% 12.5% 12.5% 100.0%
Executive Offices |EM - Executive Management Dec-15 3 0 0 0 0 3 1 2 0 0 2 3 4 2 0 0 2 6
% 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 16.7% 33.3% 0.0% 0.0% 33.3% 50.0% 66.7% 33.3% 0.0% 0.0% 33.3% 100.0%
MM - Middle Management Dec-15 1 0 0 2 2 3 3 1 0 1 2 5 4 1 0 3 4 8
% 12.5% 0.0% 0.0% 25.0% 25.0% 37.5% 37.5% 12.5% 0.0% 12.5% 25.0% 62.5% 50.0% 12.5% 0.0% 37.5% 50.0% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 1 2 5 0 7 8 1 2 5 0 7 8
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 12.5% 25.0% 62.5% 0.0% 87.5% 100.0% 12.5% 25.0% 62.5% 0.0% 87.5% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 1 1 0 0 1 2 1 1 0 0 1 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
All Unions 42339 8 0 0 3 3 11 9 6 5 1 12 21 17 6 5 4 15 32
% 25.0% 0.0% 0.0% 9.4% 9.4% 34.4% 28.1% 18.8% 15.6% 3.1% 37.5% 65.6% 53.1% 18.8% 15.6% 12.5% 46.9% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su‘btol..‘al e D White BIack/A.fm:an Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Operations B-0 and Above (EM 1-6) Dec-15 1 0 0 0 0 1 1 0 0 0 0 1 2 0 0 0 0 2
Services % 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 0.0% 0.0% 50.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 6 1 0 0 1 7 4 0 1 0 1 5 10 1 1 0 2 12
% 50.0% 8.3% 0.0% 0.0% 8.3% 58.3% 33.3% 0.0% 8.3% 0.0% 8.3% 41.7% 83.3% 8.3% 8.3% 0.0% 16.7% 100.0%
MM - Middle Management Dec-15 11 2 2 1 5 16 9 3 0 0 3 12 20 5 2 1 8 28
% 39.3% 7.1% 7.1% 3.6% 17.9% 57.1% 32.1% 10.7% 0.0% 0.0% 10.7% 42.9% 71.4% 17.9% 7.1% 3.6% 28.6% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 2 2 0 1 3 5 2 2 0 1 3 5
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 40.0% 40.0% 0.0% 20.0% 60.0% 100.0% 40.0% 40.0% 0.0% 20.0% 60.0% 100.0%
E - Engineering Dec-15 7 2 0 4 6 13 1 0 0 0 0 1 8 2 0 4 6 14
% 50.0% 14.3% 0.0% 28.6% 42.9% 92.9% 7.1% 0.0% 0.0% 0.0% 0.0% 7.1% 57.1% 14.3% 0.0% 28.6% 42.9% 100.0%
STS - Senior Technical/Specialist Dec-15 0 0 2 0 2 2 3 2 0 0 2 5 3 2 2 0 4 7
% 0.0% 0.0% 28.6% 0.0% 28.6% 28.6% 42.9% 28.6% 0.0% 0.0% 28.6% 71.4% 42.9% 28.6% 28.6% 0.0% 57.1% 100.0%
C32 - Communication Workers - 1032 Dec-15 4 9 4 2 15 19 8 7 5 0 12 20 12 16 9 2 27 39
% 10.3% 23.1% 10.3% 5.1% 38.5% 48.7% 20.5% 18.0% 12.8% 0.0% 30.8% 51.3% 30.8% 41.0% 23.1% 5.1% 69.2% 100.0%
UAT - Union of Automotive Technician Dec-15 94 4 5 3 12 106 0 0 0 0 0 0 94 4 5 3 12 106
% 88.7% 3.8% 4.7% 2.8% 11.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 88.7% 3.8% 4.7% 2.8% 11.3% 100.0%
BTU - Building Trades Union Dec-15 41 4 11 1 16 57 0 0 0 0 0 0 41 4 11 1 16 57
% 71.9% 7.0% 19.3% 1.8% 28.1% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 71.9% 7.0% 19.3% 1.8% 28.1% 100.0%
UOE - Int'l Union Operating Engineer Dec-15 26 4 5 1 10 36 0 1 1 0 2 2 26 5 6 1 12 38
% 68.4% 10.5% 13.2% 2.6% 26.3% 94.7% 0.0% 2.6% 2.6% 0.0% 5.3% 5.3% 68.4% 13.2% 15.8% 2.6% 31.6% 100.0%
IBW - IBEW Dec-15 28 5 2 3 10 38 0 0 0 0 0 0 28 5 2 3 10 38
% 73.7% 13.2% 5.3% 7.9% 26.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 73.7% 13.2% 5.3% 7.9% 26.3% 100.0%
FM - [UJAT-Maintenance Supervisors Dec-15 41 3 4 0 7 48 0 1 0 0 1 1 41 4 4 0 8 49
% 83.7% 6.1% 8.2% 0.0% 14.3% 98.0% 0.0% 2.0% 0.0% 0.0% 2.0% 2.0% 83.7% 8.2% 8.2% 0.0% 16.3% 100.0%
TWU - Transport Workers Union Dec-15 9 8 4 1 13 22 2 2 1 1 4 6 11 10 5 2 17 28
% 32.1% 28.6% 14.3% 3.6% 46.4% 78.6% 7.1% 7.1% 3.6% 3.6% 14.3% 21.4% 39.3% 35.7% 17.9% 7.1% 60.7% 100.0%
All Unions 42339 268 42 39 16 97 365 30 18 8 2 28 58 298 60 47 18 125 423
% 63.4% 9.9% 9.2% 3.8% 22.9% 86.3% 7.1% 4.3% 1.9% 0.5% 6.6% 13.7% 70.5% 14.2% 11.1% 4.3% 29.6% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
& B-0 and Above (EM 1-6) Dec-15 2 0 0 0 0 2 0 0 0 0 0 0 2 0 0 0 0 2
| Dev % 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 4 0 0 1 1 5 0 2 0 0 2 2 4 2 0 1 3 7
% 57.1% 0.0% 0.0% 14.3% 14.3% 71.4% 0.0% 28.6% 0.0% 0.0% 28.6% 28.6% 57.1% 28.6% 0.0% 14.3% 42.9% 100.0%
MM - Middle Management Dec-15 1 1 0 0 1 2 1 0 1 3 4 5 2 1 1 3 5 7
% 14.3% 14.3% 0.0% 0.0% 14.3% 28.6% 14.3% 0.0% 14.3% 42.9% 57.1% 71.4% 28.6% 14.3% 14.3% 42.9% 71.4% 100.0%
JM - Junior Management Dec-15 2 0 0 0 0 2 0 0 1 0 1 1 2 0 1 0 1 3
% 66.7% 0.0% 0.0% 0.0% 0.0% 66.7% 0.0% 0.0% 33.3% 0.0% 33.3% 33.3% 66.7% 0.0% 33.3% 0.0% 33.3% 100.0%
All Unions 42339 9 1 0 1 2 11 1 2 2 3 7 8 10 3 2 4 9 19
% 47.4% 5.3% 0.0% 5.3% 10.5% 57.9% 5.3% 10.5% 10.5% 15.8% 36.8% 42.1% 52.6% 15.8% 10.5% 21.1% 47.4% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Port Authority |B-0 and Above (EM 1-6) Dec-15 2 0 0 0 0 2 0 0 0 0 0 0 2 0 0 0 0 2
Police Dept % 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
MM - Middle Management Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
FP - Police Supervisors Dec-15 15 4 1 0 5 20 0 2 0 0 2 2 15 6 1 0 7 22
% 68.2% 18.2% 4.6% 0.0% 22.7% 90.9% 0.0% 9.1% 0.0% 0.0% 9.1% 9.1% 68.2% 27.3% 4.6% 0.0% 31.8% 100.0%
PBA - Police Benevolent Association Dec-15 839 61 199 42 302 1141 83 24 44 2 70 153 922 85 243 44 372 1294
% 64.8% 4.7% 15.4% 3.3% 23.3% 88.2% 6.4% 1.9% 3.4% 0.2% 5.4% 11.8% 71.3% 6.6% 18.8% 3.4% 28.8% 100.0%
DEA - Detectives Endowment Assoc. Dec-15 44 9 7 5 21 65 4 2 1 1 4 8 48 11 8 6 25 73
% 60.3% 12.3% 9.6% 6.9% 28.8% 89.0% 5.5% 2.7% 1.4% 1.4% 5.5% 11.0% 65.8% 15.1% 11.0% 8.2% 34.3% 100.0%
SBA - Sergeants Benevolent Assoc. Dec-15 75 11 16 3 30 105 1 8 3 0 11 12 76 19 19 3 41 117
% 64.1% 9.4% 13.7% 2.6% 25.6% 89.7% 0.9% 6.8% 2.6% 0.0% 9.4% 10.3% 65.0% 16.2% 16.2% 2.6% 35.0% 100.0%
LBA - Lieutenants Benevolent Assoc. Dec-15 50 6 10 3 19 69 5 2 2 0 4 9 55 8 12 3 23 78
% 64.1% 7.7% 12.8% 3.9% 24.4% 88.5% 6.4% 2.6% 2.6% 0.0% 5.1% 11.5% 70.5% 10.3% 15.4% 3.9% 29.5% 100.0%
All Unions 42339 1027 91 233 53 377 1404 93 38 50 3 91 184 1120 129 283 56 468 1588
% 64.7% 5.7% 14.7% 3.3% 23.7% 88.4% 5.9% 2.4% 3.2% 0.2% 5.7% 11.6% 70.5% 8.1% 17.8% 3.5% 29.5% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.fm:an Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Port Commerce |B-0 and Above (EM 1-6) Dec-15 5 0 0 0 0 5 1 1 0 0 1 2 6 1 0 0 1 7
% 71.4% 0.0% 0.0% 0.0% 0.0% 71.4% 14.3% 14.3% 0.0% 0.0% 14.3% 28.6% 85.7% 14.3% 0.0% 0.0% 14.3% 100.0%
EM - Executive Management Dec-15 19 3 1 0 4 23 4 2 0 1 3 7 23 5 1 1 7 30
% 63.3% 10.0% 3.3% 0.0% 13.3% 76.7% 13.3% 6.7% 0.0% 3.3% 10.0% 23.3% 76.7% 16.7% 3.3% 3.3% 23.3% 100.0%
MM - Middle Management Dec-15 15 2 0 5 7 22 8 1 3 1 5 13 23 3 3 6 12 35
% 42.9% 5.7% 0.0% 14.3% 20.0% 62.9% 22.9% 2.9% 8.6% 2.9% 14.3% 37.1% 65.7% 8.6% 8.6% 17.1% 34.3% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 1 0 0 1 1 0 1 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 1 1 0 0 1 2 1 1 0 0 1 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 1 0 0 1 1 4 3 3 0 6 10 4 4 3 0 7 11
% 0.0% 9.1% 0.0% 0.0% 9.1% 9.1% 36.4% 27.3% 27.3% 0.0% 54.6% 90.9% 36.4% 36.4% 27.3% 0.0% 63.6% 100.0%
UAT - Union of Automotive Technician Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
BTU - Building Trades Union Dec-15 6 0 1 0 1 7 0 0 0 0 0 0 6 0 1 0 1 7
% 85.7% 0.0% 14.3% 0.0% 14.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 85.7% 0.0% 14.3% 0.0% 14.3% 100.0%
UOE - Int'l Union Operating Engineer Dec-15 30 5 4 0 9 39 1 1 1 0 2 3 31 6 5 0 11 42
% 71.4% 11.9% 9.5% 0.0% 21.4% 92.9% 2.4% 2.4% 2.4% 0.0% 4.8% 7.1% 73.8% 14.3% 11.9% 0.0% 26.2% 100.0%
IBW - IBEW Dec-15 6 1 0 1 2 8 1 0 0 0 0 1 7 1 0 1 2 9
% 66.7% 11.1% 0.0% 11.1% 22.2% 88.9% 11.1% 0.0% 0.0% 0.0% 0.0% 11.1% 77.8% 11.1% 0.0% 11.1% 22.2% 100.0%
FM - [UJAT-Maintenance Supervisors Dec-15 11 1 0 0 1 12 1 0 0 0 0 1 12 1 0 0 1 13
% 84.6% 7.7% 0.0% 0.0% 7.7% 92.3% 7.7% 0.0% 0.0% 0.0% 0.0% 7.7% 92.3% 7.7% 0.0% 0.0% 7.7% 100.0%
FS - IUJAT-Operations Supervisors Dec-15 0 3 0 0 3 3 1 2 0 0 2 3 1 5 0 0 5 6
% 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 16.7% 33.3% 0.0% 0.0% 33.3% 50.0% 16.7% 83.3% 0.0% 0.0% 83.3% 100.0%
All Unions 42339 93 16 6 6 28 121 22 12 7 2 21 43 115 28 13 8 49 164
% 56.7% 9.8% 3.7% 3.7% 17.1% 73.8% 13.4% 7.3% 4.3% 1.2% 12.8% 26.2% 70.1% 17.1% 7.9% 4.9% 29.9% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Procurement B-0 and Above (EM 1-6) Dec-15 2 0 1 0 1 3 1 0 1 0 1 2 3 0 2 0 2 5
% 40.0% 0.0% 20.0% 0.0% 20.0% 60.0% 20.0% 0.0% 20.0% 0.0% 20.0% 40.0% 60.0% 0.0% 40.0% 0.0% 40.0% 100.0%
EM - Executive Management Dec-15 3 0 1 1 2 5 6 1 2 0 3 9 9 1 3 1 5 14
% 21.4% 0.0% 7.1% 7.1% 14.3% 35.7% 42.9% 7.1% 14.3% 0.0% 21.4% 64.3% 64.3% 7.1% 21.4% 7.1% 35.7% 100.0%
MM - Middle Management Dec-15 4 1 2 0 3 7 6 3 2 4 9 15 10 4 4 4 12 22
% 18.2% 4.6% 9.1% 0.0% 13.6% 31.8% 27.3% 13.6% 9.1% 18.2% 40.9% 68.2% 45.5% 18.2% 18.2% 18.2% 54.6% 100.0%
JM - Junior Management Dec-15 1 0 1 0 1 2 4 1 2 1 4 8 5 1 3 1 5 10
% 10.0% 0.0% 10.0% 0.0% 10.0% 20.0% 40.0% 10.0% 20.0% 10.0% 40.0% 80.0% 50.0% 10.0% 30.0% 10.0% 50.0% 100.0%
STS - Senior Technical/Specialist Dec-15 5 0 0 0 0 5 0 0 1 0 1 1 5 0 1 0 1 6
% 83.3% 0.0% 0.0% 0.0% 0.0% 83.3% 0.0% 0.0% 16.7% 0.0% 16.7% 16.7% 83.3% 0.0% 16.7% 0.0% 16.7% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 1 1 0 2 2 0 1 2 0 3 3 0 2 3 0 5 5
% 0.0% 20.0% 20.0% 0.0% 40.0% 40.0% 0.0% 20.0% 40.0% 0.0% 60.0% 60.0% 0.0% 40.0% 60.0% 0.0% 100.0% 100.0%
UOE - Int'l Union Operating Engineer Dec-15 10 5 1 0 6 16 1 1 0 0 1 2 11 6 1 0 7 18
% 55.6% 27.8% 5.6% 0.0% 33.3% 88.9% 5.6% 5.6% 0.0% 0.0% 5.6% 11.1% 61.1% 33.3% 5.6% 0.0% 38.9% 100.0%
All Unions 42339 25 7 7 1 15 40 18 7 10 5 22 40 43 14 17 6 37 80
% 31.3% 8.8% 8.8% 1.3% 18.8% 50.0% 22.5% 8.8% 12.5% 6.3% 27.5% 50.0% 53.8% 17.5% 21.3% 7.5% 46.3% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal Total Female | White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Project B-0 and Above (EM 1-6) Dec-15 0 0 1 0 1 1 0 0 0 0 0 0 0 0 1 0 1 1
% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%
Office EM - Executive Management Dec-15 1 1 0 1 2 3 0 0 0 1 1 1 1 1 0 2 3 4
% 25.0% 25.0% 0.0% 25.0% 50.0% 75.0% 0.0% 0.0% 0.0% 25.0% 25.0% 25.0% 25.0% 25.0% 0.0% 50.0% 75.0% 100.0%
MM - Middle Management Dec-15 0 1 0 1 2 2 1 1 1 1 3 4 1 2 1 2 5 6
% 0.0% 16.7% 0.0% 16.7% 33.3% 33.3% 16.7% 16.7% 16.7% 16.7% 50.0% 66.7% 16.7% 33.3% 16.7% 33.3% 83.3% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 0 1 0 1 2 2 0 1 0 1 2 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 100.0% 100.0% 0.0% 50.0% 0.0% 50.0% 100.0% 100.0%
All Unions 42339 1 2 1 2 5 6 1 2 1 3 6 7 2 4 2 5 11 13
% 7.7% 15.4% 7.7% 15.4% 38.5% 46.2% 7.7% 15.4% 7.7% 23.1% 46.2% 53.9% 15.4% 30.8% 15.4% 38.5% 84.6% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su‘btol..‘al e D White BIack/A.fm:an Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Rail Transit B-0 and Above (EM 1-6) Dec-15 3 0 0 0 0 3 1 1 0 0 1 2 4 1 0 0 1 5
% 60.0% 0.0% 0.0% 0.0% 0.0% 60.0% 20.0% 20.0% 0.0% 0.0% 20.0% 40.0% 80.0% 20.0% 0.0% 0.0% 20.0% 100.0%
EM - Executive Management Dec-15 16 1 2 4 7 23 3 1 2 1 4 7 19 2 4 5 11 30
% 53.3% 3.3% 6.7% 13.3% 23.3% 76.7% 10.0% 3.3% 6.7% 3.3% 13.3% 23.3% 63.3% 6.7% 13.3% 16.7% 36.7% 100.0%
MM - Middle Management Dec-15 13 1 2 2 5 18 6 1 2 2 5 11 19 2 4 4 10 29
% 44.8% 3.5% 6.9% 6.9% 17.2% 62.1% 20.7% 3.5% 6.9% 6.9% 17.2% 37.9% 65.5% 6.9% 13.8% 13.8% 34.5% 100.0%
JM - Junior Management Dec-15 0 0 0 1 1 1 3 1 2 0 3 6 3 1 2 1 4 7
% 0.0% 0.0% 0.0% 14.3% 14.3% 14.3% 42.9% 14.3% 28.6% 0.0% 42.9% 85.7% 42.9% 14.3% 28.6% 14.3% 57.1% 100.0%
E - Engineering Dec-15 1 2 1 2 5 6 0 0 0 0 0 0 1 2 1 2 5 6
% 16.7% 33.3% 16.7% 33.3% 83.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 16.7% 33.3% 16.7% 33.3% 83.3% 100.0%
FMN - FM- Maintenance Supvrs Non-Rep Dec-15 5 1 1 1 3 8 1 0 0 0 0 1 6 1 1 1 3 9
% 55.6% 11.1% 11.1% 11.1% 33.3% 88.9% 11.1% 0.0% 0.0% 0.0% 0.0% 11.1% 66.7% 11.1% 11.1% 11.1% 33.3% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 3 0 1 4 4 0 3 0 1 4 4
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 25.0% 100.0% 100.0% 0.0% 75.0% 0.0% 25.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 2 0 2 0 2 4 2 0 2 0 2 4
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0%
MT - Management (PATH) Dec-15 3 0 0 0 0 3 0 1 0 0 1 1 3 1 0 0 1 4
% 75.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 25.0% 0.0% 0.0% 25.0% 25.0% 75.0% 25.0% 0.0% 0.0% 25.0% 100.0%
ET - Engineering - PATH Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
FT - Field Supervisors PATH Dec-15 53 8 5 3 16 69 5 7 0 0 7 12 58 15 5 3 23 81
% 65.4% 9.9% 6.2% 3.7% 19.8% 85.2% 6.2% 8.6% 0.0% 0.0% 8.6% 14.8% 71.6% 18.5% 6.2% 3.7% 28.4% 100.0%
ECT - Non-Represented Clerical-PATH Dec-15 0 0 0 0 0 0 1 2 0 0 2 3 1 2 0 0 2 3
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0%
IBT - Int'l Brotherhood Teamsters Dec-15 22 17 8 1 26 48 7 24 3 3 30 37 29 41 11 4 56 85
% 25.9% 20.0% 9.4% 1.2% 30.6% 56.5% 8.2% 28.2% 3.5% 3.5% 35.3% 43.5% 34.1% 48.2% 12.9% 4.7% 65.9% 100.0%
ATD - Amer. Train Dispatchers Assoc. Dec-15 4 4 1 0 5 9 0 5 1 1 7 7 4 9 2 1 12 16
% 25.0% 25.0% 6.3% 0.0% 31.3% 56.3% 0.0% 31.3% 6.3% 6.3% 43.8% 43.8% 25.0% 56.3% 12.5% 6.3% 75.0% 100.0%
UTU - UTU - Conductors Dec-15 45 40 11 4 55 100 6 31 10 1 42 48 51 71 21 5 97 148
% 30.4% 27.0% 7.4% 2.7% 37.2% 67.6% 4.1% 20.9% 6.8% 0.7% 28.4% 32.4% 34.5% 48.0% 14.2% 3.4% 65.5% 100.0%
UTT - UTU- Tower Operators Dec-15 7 4 0 0 4 11 3 5 1 0 6 9 10 9 1 0 10 20
% 35.0% 20.0% 0.0% 0.0% 20.0% 55.0% 15.0% 25.0% 5.0% 0.0% 30.0% 45.0% 50.0% 45.0% 5.0% 0.0% 50.0% 100.0%
BLE - Brotherhood Locomotive Engrs. Dec-15 74 45 23 3 71 145 3 21 14 1 36 39 77 66 37 4 107 184
% 40.2% 24.5% 12.5% 1.6% 38.6% 78.8% 1.6% 11.4% 7.6% 0.5% 19.6% 21.2% 41.9% 35.9% 20.1% 2.2% 58.2% 100.0%
TWT - Transport Workers Union - PATH Dec-15 110 23 20 5 48 158 0 0 0 0 0 0 110 23 20 5 48 158
% 69.6% 14.6% 12.7% 3.2% 30.4% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 69.6% 14.6% 12.7% 3.2% 30.4% 100.0%
RTU - Railway Independent Transit Un Dec-15 119 32 30 5 67 186 1 1 0 0 1 2 120 33 30 5 68 188
% 63.3% 17.0% 16.0% 2.7% 35.6% 98.9% 0.5% 0.5% 0.0% 0.0% 0.5% 1.1% 63.8% 17.6% 16.0% 2.7% 36.2% 100.0%
BRS - Brotherhood Railroad Signalmen Dec-15 22 21 9 3 33 55 1 1 0 0 1 2 23 22 9 3 34 57
% 38.6% 36.8% 15.8% 5.3% 57.9% 96.5% 1.8% 1.8% 0.0% 0.0% 1.8% 3.5% 40.4% 38.6% 15.8% 5.3% 59.7% 100.0%
EWC - IBEW (Craft) - PATH Dec-15 92 25 15 6 46 138 0 0 0 0 0 0 92 25 15 6 46 138
% 66.7% 18.1% 10.9% 4.4% 33.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 66.7% 18.1% 10.9% 4.4% 33.3% 100.0%)
EWS - IBEW (Supervisors) - PATH Dec-15 27 3 3 1 7 34 0 0 0 0 0 0 27 3 3 1 7 34
% 79.4% 8.8% 8.8% 2.9% 20.6% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 79.4% 8.8% 8.8% 2.9% 20.6% 100.0%)
ARS - Amer. Railway Supvrs. Assoc. Dec-15 18 1 1 2 4 22 0 0 0 0 0 0 18 1 1 2 4 22
% 81.8% 4.6% 4.6% 9.1% 18.2% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 81.8% 4.6% 4.6% 9.1% 18.2% 100.0%)
All Unions 42339 635 228 132 43 403 1038 43 105 37 10 152 195 678 333 169 53 555 1233
% 51.5% 18.5% 10.7% 3.5% 32.7% 84.2% 3.5% 8.5% 3.0% 0.8% 12.3% 15.8% 55.0% 27.0% 13.7% 4.3% 45.0% 100.0%)
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Real Estate B-0 and Above (EM 1-6) Dec-15 3 0 0 0 0 3 0 0 0 0 0 0 3 0 0 0 0 3
Services % 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 10 0 1 0 1 11 2 2 0 0 2 4 12 2 1 0 3 15
% 66.7% 0.0% 6.7% 0.0% 6.7% 73.3% 13.3% 13.3% 0.0% 0.0% 13.3% 26.7% 80.0% 13.3% 6.7% 0.0% 20.0% 100.0%
MM - Middle Management Dec-15 3 1 0 0 1 4 2 1 0 1 2 4 5 2 0 1 3 8
% 37.5% 12.5% 0.0% 0.0% 12.5% 50.0% 25.0% 12.5% 0.0% 12.5% 25.0% 50.0% 62.5% 25.0% 0.0% 12.5% 37.5% 100.0%
JM - Junior Management Dec-15 0 0 0 1 1 1 1 3 0 0 3 4 1 3 0 1 4 5
% 0.0% 0.0% 0.0% 20.0% 20.0% 20.0% 20.0% 60.0% 0.0% 0.0% 60.0% 80.0% 20.0% 60.0% 0.0% 20.0% 80.0% 100.0%
E - Engineering Dec-15 1 0 0 0 0 1 0 0 2 0 2 2 1 0 2 0 2 3
% 33.3% 0.0% 0.0% 0.0% 0.0% 33.3% 0.0% 0.0% 66.7% 0.0% 66.7% 66.7% 33.3% 0.0% 66.7% 0.0% 66.7% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 1 0 0 1 1 0 1 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
FM - IUJAT-Maintenance Supervisors Dec-15 4 0 0 0 0 4 0 0 0 0 0 0 4 0 0 0 0 4
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
FS - IUJAT-Operations Supervisors Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
All Unions 42339 22 1 1 1 3 25 6 7 2 1 10 16 28 8 3 2 13 41
% 53.7% 2.4% 2.4% 2.4% 7.3% 61.0% 14.6% 17.1% 4.9% 2.4% 24.4% 39.0% 68.3% 19.5% 7.3% 4.9% 31.7% 100.0%
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HEADCOUNT Male Female Total

as values White BI::::::T" Hispanic/ Latino A;i::f Asﬂ'j::;t;l Total Male White BI:::::Z:?" HiLsal;a:;c/ Asian & Other ;:::::;;’ Total Female | White BI:::::Z:;Q" Hli-s::ia:;c/ A;i:';f ;:::fz All Gender|

Security B-0 and Above (EM 1-6) Dec-15 3 0 0 0 0 3 1 0 0 0 0 1 4 0 0 0 0 4
Operations &

Programs % 75.0% 0.0% 0.0% 0.0% 0.0% 75.0% 25.0% 0.0% 0.0% 0.0% 0.0% 25.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%

EM - Executive Management Dec-15 16 4 3 3 10 26 4 0 0 1 1 5 20 4 3 4 11 31

% 51.6% 12.9% 9.7% 9.7% 32.3% 83.9% 12.9% 0.0% 0.0% 3.2% 3.2% 16.1% 64.5% 12.9% 9.7% 12.9% 35.5% 100.0%

MM - Middle Management Dec-15 6 0 0 1 1 7 1 1 0 1 2 3 7 1 0 2 3 10

% 60.0% 0.0% 0.0% 10.0% 10.0% 70.0% 10.0% 10.0% 0.0% 10.0% 20.0% 30.0% 70.0% 10.0% 0.0% 20.0% 30.0% 100.0%

JM - Junior Management Dec-15 0 0 0 0 0 0 0 0 1 0 1 1 0 0 1 0 1 1

% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0%

C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 2 1 3 0 4 6 2 1 3 0 4 6

% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 16.7% 50.0% 0.0% 66.7% 100.0% 33.3% 16.7% 50.0% 0.0% 66.7% 100.0%

FM - [UJAT-Maintenance Supervisors Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 l

% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%

All Unions 42339 26 4 3 4 11 37 8 2 4 2 8 16 34 6 7 6 19 53

% 49.1% 7.5% 5.7% 7.5% 20.8% 69.8% 15.1% 3.8% 7.5% 3.8% 15.1% 30.2% 64.2% 11.3% 13.2% 11.3% 35.8% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Technology B-0 and Above (EM 1-6) Dec-15 3 0 1 0 1 4 1 1 0 0 1 2 4 1 1 0 2 6
Department % 50.0% 0.0% 16.7% 0.0% 16.7% 66.7% 16.7% 16.7% 0.0% 0.0% 16.7% 33.3% 66.7% 16.7% 16.7% 0.0% 33.3% 100.0%
EM - Executive Management Dec-15 12 5 3 2 10 22 3 0 0 3 3 6 15 5 3 5 13 28
% 42.9% 17.9% 10.7% 7.1% 35.7% 78.6% 10.7% 0.0% 0.0% 10.7% 10.7% 21.4% 53.6% 17.9% 10.7% 17.9% 46.4% 100.0%
MM - Middle Management Dec-15 12 3 7 7 17 29 8 4 3 1 8 16 20 7 10 8 25 45
% 26.7% 6.7% 15.6% 15.6% 37.8% 64.4% 17.8% 8.9% 6.7% 2.2% 17.8% 35.6% 44.4% 15.6% 22.2% 17.8% 55.6% 100.0%
JM - Junior Management Dec-15 2 0 0 0 0 2 2 1 0 1 2 4 4 1 0 1 2 6
% 33.3% 0.0% 0.0% 0.0% 0.0% 33.3% 33.3% 16.7% 0.0% 16.7% 33.3% 66.7% 66.7% 16.7% 0.0% 16.7% 33.3% 100.0%
STS - Senior Technical/Specialist Dec-15 3 2 0 0 2 5 0 2 0 0 2 2 3 4 0 0 4 7
% 42.9% 28.6% 0.0% 0.0% 28.6% 71.4% 0.0% 28.6% 0.0% 0.0% 28.6% 28.6% 42.9% 57.1% 0.0% 0.0% 57.1% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 1 0 0 1 1 0 3 1 0 4 4 0 4 1 0 5 5
% 0.0% 20.0% 0.0% 0.0% 20.0% 20.0% 0.0% 60.0% 20.0% 0.0% 80.0% 80.0% 0.0% 80.0% 20.0% 0.0% 100.0% 100.0%
All Unions 42339 32 11 11 9 31 63 14 11 4 5 20 34 46 22 15 14 51 97
% 33.0% 11.3% 11.3% 9.3% 32.0% 65.0% 14.4% 11.3% 4.1% 5.2% 20.6% 35.1% 47.4% 22.7% 15.5% 14.4% 52.6% 100.0%
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Male Female Total
HEADCOUNT

Black/Afri Asian & Subtotal Black/Afri Hi i Subtotal Black/Afri Hi i Asian & Subtotal
as values White ack/ ) rican Hispanic/ Latino sian " o.a Total Male White ack/ K rican |sp.an|c/ Asian & Other u o’a Total Female | White ack/ K rican |sp.an|c/ stan " a.a All Gender|

American Other Minority American Latino Minority American Latino Other Minority
Treasury B-0 and Above (EM 1-6) Dec-15 0 0 0 0 0 0 1 1 0 0 1 2 1 1 0 0 1 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0% 0.0% 0.0% 50.0% 100.0%
EM - Executive Management Dec-15 7 0 0 1 1 8 0 0 0 0 0 0 7 0 0 1 1 8
% 87.5% 0.0% 0.0% 12.5% 12.5% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 87.5% 0.0% 0.0% 12.5% 12.5% 100.0%
MM - Middle Management Dec-15 7 2 0 1 3 10 1 1 3 1 5 6 8 3 3 2 8 16
% 43.8% 12.5% 0.0% 6.3% 18.8% 62.5% 6.3% 6.3% 18.8% 6.3% 31.3% 37.5% 50.0% 18.8% 18.8% 12.5% 50.0% 100.0%
JM - Junior Management Dec-15 2 1 1 0 2 4 2 1 1 0 2 4 4 2 2 0 4 8
% 25.0% 12.5% 12.5% 0.0% 25.0% 50.0% 25.0% 12.5% 12.5% 0.0% 25.0% 50.0% 50.0% 25.0% 25.0% 0.0% 50.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 2 1 0 0 1 3 2 1 0 0 1 3
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 66.7% 33.3% 0.0% 0.0% 33.3% 100.0% 66.7% 33.3% 0.0% 0.0% 33.3% 100.0%
All Unions 42339 16 3 1 2 6 22 6 4 4 1 9 15 22 7 5 3 15 37
% 43.2% 8.1% 2.7% 5.4% 16.2% 59.5% 16.2% 10.8% 10.8% 2.7% 24.3% 40.5% 59.5% 18.9% 13.5% 8.1% 40.5% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.fm:an Hlsp.amc/ Asian & Other Su.btofal T [ea—— White BIack/A.fncan Hlsp.anlc/ Asian & S:{btofal All Gender
American Other Minority American Latino Minority American Latino Other Minority
Tunnels, Bridges & |B-0 and Above (EM 1-6) Dec-15 12 1 0 0 1 13 4 0 0 0 0 4 16 1 0 0 1 17
Terminals % 70.6% 5.9% 0.0% 0.0% 5.9% 76.5% 23.5% 0.0% 0.0% 0.0% 0.0% 23.5% 94.1% 5.9% 0.0% 0.0% 5.9% 100.0%
EM - Executive Management Dec-15 21 3 7 11 21 42 3 4 1 0 5 8 24 7 8 11 26 50
% 42.0% 6.0% 14.0% 22.0% 42.0% 84.0% 6.0% 8.0% 2.0% 0.0% 10.0% 16.0% 48.0% 14.0% 16.0% 22.0% 52.0% 100.0%
MM - Middle Management Dec-15 10 2 3 5 10 20 5 7 5 4 16 21 15 9 8 9 26 41
% 24.4% 4.9% 7.3% 12.2% 24.4% 48.8% 12.2% 17.1% 12.2% 9.8% 39.0% 51.2% 36.6% 22.0% 19.5% 22.0% 63.4% 100.0%
JM - Junior Management Dec-15 1 0 0 1 1 2 2 2 0 0 2 4 3 2 0 1 3 6
% 16.7% 0.0% 0.0% 16.7% 16.7% 33.3% 33.3% 33.3% 0.0% 0.0% 33.3% 66.7% 50.0% 33.3% 0.0% 16.7% 50.0% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 1 0 1 1 0 1 0 0 1 1 0 1 1 0 2 2
% 0.0% 0.0% 50.0% 0.0% 50.0% 50.0% 0.0% 50.0% 0.0% 0.0% 50.0% 50.0% 0.0% 50.0% 50.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 1 0 0 0 0 1 9 11 8 1 20 29 10 11 8 1 20 30
% 3.3% 0.0% 0.0% 0.0% 0.0% 3.3% 30.0% 36.7% 26.7% 3.3% 66.7% 96.7% 33.3% 36.7% 26.7% 3.3% 66.7% 100.0%
UAT - Union of Automotive Technician Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
BTU - Building Trades Union Dec-15 18 2 4 1 7 25 0 0 0 0 0 0 18 2 4 1 7 25
% 72.0% 8.0% 16.0% 4.0% 28.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 72.0% 8.0% 16.0% 4.0% 28.0% 100.0%
UOE - Int'l Union Operating Engineer Dec-15 86 23 6 4 33 119 1 3 0 0 3 4 87 26 6 4 36 123
% 69.9% 18.7% 4.9% 3.3% 26.8% 96.8% 0.8% 2.4% 0.0% 0.0% 2.4% 3.3% 70.7% 21.1% 4.9% 3.3% 29.3% 100.0%
IBW - IBEW Dec-15 56 3 11 4 18 74 0 0 0 0 0 0 56 3 11 4 18 74
% 75.7% 4.1% 14.9% 5.4% 24.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 75.7% 4.1% 14.9% 5.4% 24.3% 100.0%
FM - [UJAT-Maintenance Supervisors Dec-15 37 5 2 2 9 46 0 1 0 0 1 1 37 6 2 2 10 47
% 78.7% 10.6% 4.3% 4.3% 19.2% 97.9% 0.0% 2.1% 0.0% 0.0% 2.1% 2.1% 78.7% 12.8% 4.3% 4.3% 21.3% 100.0%
FS - IUJAT-Operations Supervisors Dec-15 20 17 4 2 23 43 11 20 4 2 26 37 31 37 8 4 49 80
% 25.0% 21.3% 5.0% 2.5% 28.8% 53.8% 13.8% 25.0% 5.0% 2.5% 32.5% 46.3% 38.8% 46.3% 10.0% 5.0% 61.3% 100.0%
TWU - Transport Workers Union Dec-15 118 78 61 5 144 262 24 94 28 3 125 149 142 172 89 8 269 411
% 28.7% 19.0% 14.8% 1.2% 35.0% 63.8% 5.8% 22.9% 6.8% 0.7% 30.4% 36.3% 34.6% 41.9% 21.7% 2.0% 65.5% 100.0%
All Unions 42339 381 134 99 35 268 649 59 143 46 10 199 258 440 277 145 45 467 907
% 42.0% 14.8% 10.9% 3.9% 29.6% 71.6% 6.5% 15.8% 5.1% 1.1% 21.9% 28.5% 48.5% 30.5% 16.0% 5.0% 51.5% 100.0%
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Male Female Total
HEADCOUNT - - - - - - - - -
as values White BIack/ﬁfrlcan Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frlcan Hlsp.anlc/ Asian & Other Su.btofal T [ea—— White BIack/A.frlcan Hlsp'anlc/ Asian & S:{btafal All Gender
American Other Minority American Latino Minority American Latino Other Minority
World Trade B-0 and Above (EM 1-6) Dec-15 3 0 0 0 0 3 1 0 0 0 0 1 4 0 0 0 0 4
Center % 75.0% 0.0% 0.0% 0.0% 0.0% 75.0% 25.0% 0.0% 0.0% 0.0% 0.0% 25.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
Redevelpmt EM - Executive Management Dec-15 7 0 1 0 1 8 3 0 0 0 0 3 10 0 1 0 1 11
% 63.6% 0.0% 9.1% 0.0% 9.1% 72.7% 27.3% 0.0% 0.0% 0.0% 0.0% 27.3% 90.9% 0.0% 9.1% 0.0% 9.1% 100.0%
MM - Middle Management Dec-15 2 0 1 0 1 3 1 3 1 0 4 5 3 3 2 0 5 8
% 25.0% 0.0% 12.5% 0.0% 12.5% 37.5% 12.5% 37.5% 12.5% 0.0% 50.0% 62.5% 37.5% 37.5% 25.0% 0.0% 62.5% 100.0%
JM - Junior Management Dec-15 0 0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 0 2 0 0 2 2 0 2 0 0 2 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
All Unions 42339 12 0 2 0 2 14 6 5 1 0 6 12 18 5 3 0 8 26
% 46.2% 0.0% 7.7% 0.0% 7.7% 53.9% 23.1% 19.2% 3.9% 0.0% 23.1% 46.2% 69.2% 19.2% 11.5% 0.0% 30.8% 100.0%
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Male Female Total

HEADCOUNT Black/African Asian & Subtotal Black/African | Hispanic/ Subtotal Black/African Hispanic/ Asian & Subtotal
as values White American Hispanic/ Latino other Minority Total Male White American Latino Asian & Other Minority Total Female | White American Latino Other Minority All Gender|
WTC Construction |B-0 and Above (EM 1-6) Dec-15 10 0 0 0 0 10 1 0 0 0 0 1 11 0 0 0 0 11
% 90.9% 0.0% 0.0% 0.0% 0.0% 90.9% 9.1% 0.0% 0.0% 0.0% 0.0% 9.1% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 33 3 5 6 14 47 8 0 2 1 3 11 41 3 7 7 17 58
% 56.9% 5.2% 8.6% 10.3% 24.1% 81.0% 13.8% 0.0% 3.5% 1.7% 5.2% 19.0% 70.7% 5.2% 12.1% 12.1% 29.3% 100.0%
MM - Middle Management Dec-15 8 1 1 7 9 17 2 4 1 0 5 7 10 5 2 7 14 24
% 33.3% 4.2% 4.2% 29.2% 37.5% 70.8% 8.3% 16.7% 4.2% 0.0% 20.8% 29.2% 41.7% 20.8% 8.3% 29.2% 58.3% 100.0%
JM - Junior Management Dec-15 1 0 0 0 0 1 1 1 1 0 2 3 2 1 1 0 2 4
% 25.0% 0.0% 0.0% 0.0% 0.0% 25.0% 25.0% 25.0% 25.0% 0.0% 50.0% 75.0% 50.0% 25.0% 25.0% 0.0% 50.0% 100.0%
E - Engineering Dec-15 4 1 1 2 4 8 0 0 2 1 3 3 4 1 3 3 7 11
% 36.4% 9.1% 9.1% 18.2% 36.4% 72.7% 0.0% 0.0% 18.2% 9.1% 27.3% 27.3% 36.4% 9.1% 27.3% 27.3% 63.6% 100.0%
NCL - Non - Represented Clerical Dec-15 0 0 0 0 0 0 0 1 0 0 1 1 0 1 0 0 1 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Dec-15 0 0 0 0 0 0 1 2 0 0 2 3 1 2 0 0 2 3
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0% 33.3% 66.7% 0.0% 0.0% 66.7% 100.0%
All Unions 42339 56 5 7 15 27 83 13 8 6 2 16 29 69 13 13 17 43 112
% 50.0% 4.5% 6.3% 13.4% 24.1% 74.1% 11.6% 7.1% 5.4% 1.8% 14.3% 25.9% 61.6% 11.6% 11.6% 15.2% 38.4% 100.0%)|
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HEADCOUNT Male Female Total

as values White BIack/ﬁfrican Hispanic/ Latino Asian & Su'btofal e D White BIack/A.frican Hisp.anic/ Asian & Other Su.btofal T [ea—— White BIack/A.frican Hisp'anic/ Asian & S:{btafal All Gender

American Other Minority American Latino Minority American Latino Other Minority
WTC Security | 0 and Above (EM 1-6) Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Dec-15 1 1 0 1 2 3 0 0 0 0 0 0 1 1 0 1 2 3
% 33.3% 33.3% 0.0% 33.3% 66.7% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3% 33.3% 0.0% 33.3% 66.7% 100.0%
MM - Middle Management Dec-15 1 0 1 0 1 2 0 0 0 0 0 0 1 0 1 0 1 2
% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0%
FS - IUJAT-Operations Supervisors Dec-15 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
All Unions 42339 4 1 1 1 3 7 0 0 0 0 0 0 4 1 1 1 3 7
% 57.1% 14.3% 14.3% 14.3% 42.9% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 57.1% 14.3% 14.3% 14.3% 42.9% 100.0%

Page 40 of 40





