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THE PORT AUTHORITY OF NY&NJ

FOI Administrator

September 18, 2015

Mr. Michael Marino
Seyfarth Shaw LLP
620 Eighth Avenue
New York, NY 10018

Re: Freedom of Information Reference No. 16316
Dear Mr. Marino:

This is in response to your September 10, 2015 request, which has been processed under the Port
Authority’s Freedom of Information Code (the “Code”, copy enclosed) for copies all current
collective bargaining agreements, supplemental agreements, memoranda, understandings, or any
other agreements between The Port Authority of New York and New Jersey and any union
representing the Port Authority's employees.

Material responsive to your request and available under the Code can be found on the Port
Authority’s website at http://www.panynj.gov/corporate-information/foi/16316-C.pdf. Paper
copies of the available records are available upon request.

Please refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,

D"\

Danny Ng
FOI Administrator

Enclosure

4 World Trade Center, 18th Floor

150 Greenwich Street

New York, NY 10007

7. 2124357348 F: 212435 7555
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MEMORANDUM OF AGREEMENT executed this E“ day of [E«eMBEE- 2003, between
THE PORT AUTHORITY OF NEW YORK AND NEW JERSEY (the "Port Authority") and the
MAINTENANCE DIVISION OF THE BUILDING AND JCONSTRUCTION TRADES COUNCIL OF
GREATER NEW YORK (the “Union” or "BTU");

WHEREAS, the BTU is the recognized representative of all Port Authority employees in
the position classification listed on Exhibit "A" attached hereto (the "covered membership"); and

WHEREAS, the Port Authority has, in response to proposals made by the BTU,
determined to make changes in respect to the covered membership's wages, benefits, and
other terms and conditions of employment; and

WHEREAS, this Memorandum of Agreement is entered into pursuant to and subject to
the provisions of the Port Authority Labor Relations Instruction;

NOW, THEREFORE, it is agreed as follows:

ARTICLEI.  SALARIES AND SALARY RANGES

Effective March 4, 2002, March 4, 2003, March 4, 2004, and March 4, 2005, the

salary ranges of the covered membership will be as shown on the schedules attached

hereto as Exhibits "B-1" and "B-2".

The Port Authority agrees to re-enforce its present practice concerning the
prompt payment to employees in the covered membership of any monies due from in
grade increases, promotions, etc. In the event payment is not received within a
reasonable period of time (two pay periods), the employee may appeal to his/her
supervisor to expedite payment. In the event payment is not forthcoming, the employee '

may appeal to the Labor Relations Manager, Labor Relations Department, to seek final

resolution.



ARTICLE ll.  SHIFT DIFFERENTIALS

Shift differentials shall be as set forth in Exhibit C attached hereto. No shift
_ differential payments will be earned, or paid, for hours worked during day tours on

weekdays.

During the term of this Memorandum of Agreement, the Port Authority will not
pay shift differentials for any hours for which an employee is compensated at overtime

rates, except as provided by applicable law.

ARTICLE HI.  SERVICE INCENTIVE

Effective during the term of this Memorandum of Agreement, employees with
fifteen years of Port Authority service will receive a longevity payment of 1.5% of base
salary payable in bi-weekly instaliments; employees with twenty years will receive 2.5%;

and, employees with twenty-five years of service will receive 4.0%.

ARTICLE IV. HEALTH BENEFITS

During the term of this Memorandum of Agreement, the Port Authority will

provide and/or make available health benefits as set forth below:

A. All employees hired into the covered membership after the date of the execution

of this Memorandum of Agreement may, at no cost to the employee, elect to enroll only

in -
the Point-of-Service/ Preferred Provider Organization (currently United Health
Care) made available by the Port Authority or;
a Health Maintenance Organization as set forth in paragraph E below.
B. Employees in the covered membership as of the execution of this Memorandum

- of Agreement may elect to enroll in -

The Point-of-Service/ Preferred Provider Organization (currently United Health
Care) at no cost to the employee, or;



A Health Maintenance Organization as set forth in paragraph E below at no cost
to the employee, or;

Elect to remain in the traditional Indemnity Plan. However, those employees in
the covered membership who elect to remain in the traditional Indemnity Plan
shall be required to annually contribute an amount dependent upon the type of
Indemnity Plan coverage they have chosen. The empioyee contribution will be
under the same conditions as management employees. As of the date of the
execution of this Memorandum of Agreement, that employee contribution is
$2,860 annually ($110 bi-weekly) for employees who select individual coverage
or $4,758 annually ($183 bi-weekly) for employees who select family coverage.
The following additional provisions shall apply to employees in the covered
membership who select coverage under the Indemnity Plan:

1. A '"pre-tax option” will be available.

2. The Port Authority will provide payment of 'reasonable and
customary' surgical fees incurred by such employees.

3. The Port Authority will provide for out-patient hospital care
for sudden and serious iliness and biood handling charges for all
such active employees.

4. Dependent children of such active employees over age 19
will be covered under the Group Health Benefits of indemnity
Plan to the extent permitted by the group insurance contracts
and policies. Such coverage will be paid by the Port Authority.

5. The Port Authority will provide basic hospital medical
coverage for alcoholism rehabilitation. '

6. The Port Authority will provide hospital coverage for nursery
care.

7. The Port Authority will provide major medical coverage for
speech therapy as defined in the current Prudential Major
Medical Group Health contract.

8. The Port Authority will provide coverage for hospital in-
patient diagnostic treatment.

9. Such employees who select the Indemnity Plan shall be
subject to an annual deductible under the major medical
coverage provisions of the Indemnity Plan. Such deductible will
be $50.00 per person and $100.00 per family. Covered major
medical expenditures in excess of $5,000 in a calendar year will
be reimbursed 100%.

C. The BTU may, at its option, continue additional coverage member locals have
heretofore elected. The BTU, or any of its member locals may, at its option, elect

additional health insurance coverage for its members and provide for a salary deduction



for such additional coverage to be paid to the insurance carrier of its choice, provided

that the carrier is licensed to do business in the State of New York.

D. Management Plan

1) During the term of this Agreement, employees in the covered
membership will receive the benefits that are provided to Port Authority
management employees ("Management Plan benefits”). As of the date of
the execution of this Memorandum of Agreement, those benefits are: the
Prescription Drug Plan, and mental and nervous iliness coverage. These
Management Plan benefits will be made available to employees in the
covered membership under the same terms curréntly provided for Port

Authority management employees.

2) Future modifications made to the Management Plan benefits including a
Vision Plan and a "Living Options" benefit will automatically apply to
employees in the covered membership under the terms then available to
Port Authority management employees so long as there is no diminution
of said benefits.

E. . Current employees in the covered membership shall be permitted to select the
HMO options in effect for and on the same basis as Port Authority managerial and

professional employees.

F. Effective August 13, 1992, the Port Authority increased the individual major
medical lifetime maximum allowance to $1,000,000. Employees in the covered
membership who retire on or after August 13, 1992, and their eligible dependents, will
have an individual maximum benefit of $50,000 or the remainder of the $1,000,000

benefit provided while an active employee, whichever is greater.

G. Retired Employees:
Effective March 3, 2001, employees in the covered membership who thereafter

retire shall take into retirement the health, dental and life insurance benefits coverage
available to them at the time of their retirement. Notwithstanding the foregoing,
employees in the covered membership with less than twenty-five (25) years of service

will contribute 50% of the cost of those plans. Employees in the covered membership
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who retire with twenty-five (25) or more years of service and who have chosen to remain
in the Indemnity Plan will not be required to contribute towards its cost. For employees
who retire and opt for health coverage under one of the HMO’s Point of Service or
Preferred Provider Organization plans, no contribution for health benefits will be

required regardless of length of Port Authority service.

ARTICLE V. DENTAL BENEFITS

A. During the term of this Memorandum of Agreement, the Port Authority will pay for
active employees in the covered membership and their eligible dependents, the costs
established by the carrier of the Port Authority Group Dental Benefits Plan applicable to

such employees and their dependents, including any increases for the present levels of

coverage.

B. Effective October 12, 2003, the Port Authority will provide Group Dental Insurance to
active employees in the covered membership identical to the Group Dental Insurance
currently in effect for such Port Authority management employees hired prior to January
1, 2001. Embloyees in the covered membership hired on or after October 12, 2003 will
receive the Group Dental Insurance that became effective January 1, 2001 for

management employees which Group Dental Insurance includes a $2,000 per year

maximum benefit per person.

C. During the term of this Memorandum of Agreement, active employees in the covered
membership will be eligible to enroll in the Dent-Care Plan currently available to Port

Authority managerial employees on the same terms and on the same basis as such

managerial employees.

D. During the term of this Memorandum of Agreement, active employees in the covered
membership shall be permitted to carry into retirement the Port Authority Group Dental

Plan, with the retiree paying the cost thereof.



ARTICLE VI.  LIFE INSURANCE

A. During the term of this Memorandum of Agreement, the Port Authority will pay for
each active insured employee in the covered membership hired prior to October 6,
1994, the full premium costs of Port Authority Group Term Lifé Insurance coverage
applicable to such employee in an amount equal to three times the employee’s base
annual salary. Employees hired into the covered membership on or after October
6,1994, will have the Port Authority Group Term Life Insurance coverage in an amount
equal to one time the employee’s base annual salary, with the option to purchase an
additional one or two times the employee’s base annual salary at the employee’s

expense.

B. The term “base annual salary” as used in this section VI shall mean the base salary of
an employee in the covered membership during the term of this Memorandum of
Agreement adjusted to the next highest multiple of $1,000. With each base salary
change for an employee who has maximum coverage under the group policy, group

term life insurance coverage will be appropriately adjusted.

C. During the term of this Memorandum of Agreement the Port Authority will assume
the premium costs of, and provide $20,000 of paid life insurance at age 65 to those
active employees in the covered membership who' participate in the Insurance

Continuation Plan.

ARTICLE VII.  BENEFITS FACT SHEETS

Once each year, employees will be provided with a benefits profile. A
representative of the Human Resources Department who is knowledgeable in employee
benefits will be available to meet with each local union representative to insure their

understanding of the Port Authority benefits.



ARTICLE VIll. NEW YORK STATE EMPLOYEES’ RETIREMENT SYSTEM

World War 1l Service Benefits - The Port Authority has elected to provide to
eligible employees in the covered membership the benefits for World War Il service as

set forth in subdivision k of Section 41 of the New York Retirement and Social Security

Law.

Career Retirement Plan - The Port Authority has elected to provide its eligible
employees the “Improved Career Retirement Plan for Employees of Participating

Employers” established by Section 75-1 of the New York Retirement and Social Security

Law.

ARTICLE IX. LONG-TERM DISABILITY

Effective October 6, 1994, employees in the covered membership with more than
~ one year of Port Authority service will be covered under the Port Authority’s Long-Term
Disability Program. Under this program, a covered employee who is permanently
disabled due to a non-job connected iliness or injury is eligible to receive up to 60% of
his/her annual base pay to age 65 from a combination of sources, including any New
York State and Local Employees Retirement System Ordinary Disability and Social
Security Act benefits (and any other relevant payments), with the difference up to the

60% maximum (but not more than 50% of base salary) to be provided by the Port

Authority.

ARTICLE X.  SENIORITY AND TRANSFERS

During the term of this Memorandum of Agreement, shop stewards will be entitled to

first choice on vacations and work schedules or tours as vacancies occur.

The current procedures for the submission of transfers will remain in effect, except that
each individual local will be permitted to administer its own transfer list if it wishes to
do so by requesting so in writing to the Manager, Employment Division, with a copy to
the Labor Relations Manager, Labor Re[ations Department. The present procedures for

the submission of transfers will remain in effect, except that the provision that an
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employee may, after being assigned to and actually working at a facility, submit a

transfer application after one day of service at the facility.

ARTICLE XI.  PROVISIONAL APPOINTMENTS

Any excess position that is filled either consecutively or cumulatively for eighteen
months will either be filled permanently or discontinued thirty days thereafter. The
Manager, Employment Division, will review all excess positions within twelve months

after any such position was filled on a provisional basis.

At the request of a BTU Business Agent, the Labor Relations Manager of the Labor
Relations Department will meet to review, quarterly, provisional assignments to insure
that appropriate Port Authority policies and procedures are being followed with respect

to said provisional assignments.

ARTICLE Xil.  SUBSTITUTION

During the term of this Memorandum of Agreement, substitution time for
employees in the covered membership will be a maximum of thirty cumulative days
throughout the year. Employees substituting in excess of thirty days will be paid for
such days, commencing on the thirty-first day, at the rate applicable to employees in

the class worked.

ARTICLE Xlll.  MUTUAL SWAPS

Effective with the execution of this Memorandum of Agreement, BTU personnel
within the same title shall have the option to work two consecutive shifts (16 hours) for
the purpose of completing a mutual swap. This will be allowed to the extent permitted
by law, provided such mutual swaps are limited to two exchanges per employee per
month, excluding emergencies, with the limitation counting against the initiator of the
swap. Once mutual swaps are approved, the swap becomes part of the employees’

schedule and they are responsible for completing the agreed-to swap.



ARTICLE XIV.  OVERTIME

A. The overtime policy and procedure will be as set forth in Exhibit “D” attached hereto.

B. Periodic manpower studies will be conducted to determine whether incumbents in a

particular job classification are in the main performing functions within that

specification.

C. BTU Shop Stewards shall be given access to overtime equalization'charts for

employees in the covered membership within 24 hours (one business day) of a request

to facility management.

D. Compensatory Time - during the term of the Agreement, the maximum number of
overtime hours that can be banked shall be limited to 160 hours. The only hours that
may be banked are those hours actually worked in excess of 40 hours work in a
workweek (ie., Fair Labor Standards Act overtime hours). Employees may elect on a
weekly basis to bank FLSA overtime hours in their compensatory time bank. Employees
shall also have the option to cash in all or part of their compensatory time bank at

stated times during each quarter of the calendar year.

E. Effective as of the date of the execution of this Memorandum of Agreement, sixteen
(16) hours of compensatory time per calendar year may be converted to personal
excused time. Employees may request this personal time off for reasons of their own
personal choice, for example, Good Friday, Yom Kippur, employee birthday, wedding
anniversary, etc., and the request will not be unreasonably denied. Supervisors will make

every reasonable attempt to grant personal excused time when requested.

F. Effective as of the date of the execution of this Memorandum of Agreement, facility

management, shall, on Wednesday mornings, post in the designated shop area the
updated overtime rosters. The rosters shall include all overtime hours worked and

refused. A copy of the rosters shall be provided to the BTU Shop Steward at the same

time.



G. No requests for personal excused time will be granted on Port Authority holidays as
listed in the Holiday PAI (20-3.02) dated 6/7/71, without the prior approval of the

employee’s supervisor, unless due to a verified personal emergency.

ARTICLE XV.  GRIEVANCE PROCEDURE

The grievance procedure outlined in Exhibit “E” attached hereto will be applicable

to employees in the covered membership.

ARTICLE XVI.  VACATION ALLOWANCE

A. During the term of this Memorandum of Agreement, vacation policies and
procedures for employees in the covered membership shall be in accordance with PAI
20-3.01, Vacations, dated October 17, 1974, attached hereto as Exhibit “F". Effective as
of the date of the execution of this Memorandum of Agreement, employees will be
permitted, subject to the approval of facility management, to schedule current year
vacation into the succeeding year when the start of a vacation period overlaps into the
succeeding year. For example, if approved by facility management, an employee would
be permitted to take 2002 vacation during the last pay period of 2002 even if some of

the days overlap into calendar year 2003.

B. During the term of this Agreement, vacation allowances for employees in the

covered membership shall be in accordance with the schedule of vacation allowances

attached hereto as Exhibit “G".

C. Employees in the covered membership may be scheduled for a single day vacation
so long as reasonable notice is given prior to the day that such single day vacation is

sought and such employee’s supervisor agrees to such day.

ARTICLE XVII. EXCUSED ABSENCES

During the term of this Memorandum of Agreement up to December 31, 1994, each
employee in the covered membership will be entitled to receive up to a total of two (2)
days of personal excused time during each full calendar year. Excused time other than

personal excused time will only be granted for death in family, time off to vote, jury

-10 -



duty or other subpoena, and military leave. An employee requesting personal excused
time should give as much notice as possible in order to avoid scheduling conflicts.
Requests by an employee for personal time shall not be unreasonably denied. Effective
January 1, 1995, each employee in the covered membership will be entitled to receive up

to a total of three (3) days of personal excused time during each full calendar year.

ARTICLE XVIll. HOLIDAYS

A. Effective as of the date of the execution of this Memorandum of Agreement, an
employee in the covered membership who works on a Port Authority holiday as part of
his normal schedule will be given the option of receiving payment at time and one-half,
or payment of one-half time plus a substitute day off, as selected by the employee and

approved by his/her supervisor.

B. During the term of this Memorandum of Agreement, employees in the covered

membership will be granted the day after Thanksgiving as a holiday instead of Election

Day.

C. Effective January 1993, employees in the covered membership will have Martin

Luther King Day as an additional holiday.

ARTICLE XIX.  SICK ABSENCE

A. Except as provided in paragraph B, below, during the term of this Memorandum of
Agreement, the Sick Absence Control Program described in Exhibit “H” attached hereto
shall apply to employees in the covered membership. Absence due to verifiable out-
patient surgery where no hospitalization is involved, but post-operative recuperation is

required, will be excluded in computing “points” thereunder.

B. The following shall apply to employees hired into the covered membership after

October 6, 1994:

1) Employees hired into the covered membership after October 6, 1994 will

accrue sick leave of ten days per year.

-11-



2) Unused sick leave will be accumulated in a bank. If an employee during
his/her first year in the sick bank plan, experiences a catastrophic iliness
thereby exhausting banked sick days, an extension of sick leave days
beyond regular banked allowances can be requested in writing by the
appropriate BTU Business Agent to the Labor Relations Manager of the
Labor Relations Department, for a final written determination. Employees
in the sick bank plan who retire from Port Authority service in good
standing after October 6, 1994, may receive $30 per day for each unused
sick day accumulated in their sick bank to a maximum of $1,500,
provided that a minimum of fifteen days have accumulated in said sick
bank and only those existing unused sick days in excess of said fifteen

days shall be compensable.

3) Effective as of the date of the execution of this Memorandum of
Agreement, all employees who were hired into the covered membership
on or after October 6, 1994 who use no more than fifteen (15) days of
sick leave over a three (3) year period shall automatically convert to the
schedule of allowance coverage, as outlined in Exhibit H of the contract.

C. A recurring sick absence attributable to an 10D when the employee’s return to work
was “conditionally approved” by the Port Authority Office of Medical Services will not be
subjected to the “seven work days” rule and will not be included in computing sick
absence control program points. In computing points, sick -absences resulting in

hospitalization and sick absences caused and directly related to an I0D shall also be

excluded.

ARTICLE XX. LEAD PAY

During the term of this Memorandum of Agreement, an employee in the covered
membership required to work in a lead capacity will receive lead pay differential as a per

day rate of 5% of base hourly pay as set forth in Exhibit “B”.
For the purpose of this section, “lead capacity” will be as described in Information

Bulletin No. 28 (Revised), dated June 14, 1971, attached hereto as Exhibit “I”, except that

the individuals subject to the direct supervision of the lead employee need not be Port
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Authority employees in order for an employee to be designated in a lead capacity. For
example, an employee can qualify for lead pay when leading employees of a contractor
so long as all of the following criteria, along with those set forth in Exhibit | attached
hereto, are met: the employee must be assigned to the job by a Port Authority
supervisor; the job must involve direct supervision of the non-employees; and, the

employee must sign off on the work performed by the non-employees.

ARTICLE XXI. HEIGHT PAY

All work performed during any day in hoisting devices or fixed ~scaffolding 'in

excess of eighteen (18) feet will qualify for a height pay differential of $1.00 per day.

ARTICLE XXHll.  PAST PRACTICE - PROTECTION OF EXISTING TERMS AND
CONDITIONS OF EMPLOYMENT

Unless a contrary intent is specifically expressed in this Memorandum of Agreement, all
practices, procedures and policies governing existing terms and conditions of
employment of employees in the covered membership which are not specifically
enumerated or set forth in this Memorandum of Agreement, shall be maintained at not
less than the highest standards in effect at the time of execution of this Memorandum
of Agreement and, during the term of this Memorandum of Agreement, any such
practice, procedure or policy pursuant to any rule, regulation, instruction, directive,
memorandum, statute or otherwise and governing an existing term and condition of

employment shall not be limited, restricted, impaired, removed or abolished unilaterally.

A charée or complaint that the Port Authority has unilaterally limited, restricted,
impaired, removed or abolished such a practice, procedure or policy governing an
existing term and condition of employment which is not specifically enumerated or set -
forth in this Memorandum of Agreement shalil not be subject to or processed through

the grievance procedure referred to in Article XV of this Memorandum of Agreement.
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ARTICLE XXHI.  SAFETY SHOE ALLOWANCE

Effective January 1, 1998, each employee in the covered membership may receive a
maximum of $200.00 per annum for the purchase of one or more pairs of safety shoes.
Employees who receive payment for the purchase of safety shoes are required to wear

their shoes while performing their duties.

Safety shoes damaged beyond repair in the course of employment without fault of the
employee shall be replaced by reinstatement of the employee’s shoe allowance for the
year wherein the damage occurs. A written statement must be submitted by the
employee to his/her immediate supervisor explaining the circumstances which caused

the damage. The immediate supervisor will make the final determination on whether to

re-instate the shoe allowance.

ARTICLE XXIV.  ROTATING WORK SCHEDULES

A. Employees in rotating schedules will receive one 30-minute meal break within the

work tour. Such meal break should commence and end between the third and fifth hours

of such tour.

B. The Port Authority has issued Attachment “A” to PAI 20-3.07 dated May 23, 1972,
attached hereto as Exhibit “J”, describing the proper use of the relief man in a rotating

work schedule.

C. Whenever management changes a work schedule and that change necessitates a
change in scheduled Regular Days Off (‘RDO"), the rescheduled RDO’s will be

consecutive, that is, “back to back.”

ARTICLE XXV. WASH UP TIME

The present practice concerning time allotted for wash up and putting tools away

will be continued.
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ARTICLE XXVI.  SAFETY

A. The Port Authority will communicate to field supervisors concerning appropriate
precautionary steps to be taken during adverse weather conditions. In addition,
whenever crews are exposed to high levels of noxious fumes and consideration of safety

is involved, the Risk Management Division will be notified. Inspection will be made and

action will be taken as appropriate.

B. Safety committees are to be instituted at each facility to be composed of a
representative of the Facility Manager and a designee of the BTU appointed by the BTU
Business Representative. These committees are to meet on an as-needed basis and
report their findings to the Facility Manager or his/her designee for appropriate action.
The BTU Business Representative shall also appoint a designee to Labor/Management

Committees on an as-needed basis.

C. During the term of the Agreement, a designated union official will be able to meet
with and be briefed by a member of the Port Authority’s Asbestos Program unit.

Requests must be in writing and directed to the Labor Relations Manager, Labor

Relations Department.

D. The BTU will have active involvement regarding assessing weather conditions for

bridge painters as it may relate to safety.

E. Effective October 6, 1994, employees must adhere to the safety precautions listed

on the MMIS work order routines.

ARTICLE XXVIl. SNOW REMOVAL ASSIGNMENTS

Snow melters will not be part of the General Maintenance Snow Removal
Program. Shop Stewards shall be notified of all snow alerts and receive copies of lists

being used for alert coverage.
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ARTICLE XXVIH. TRAFFIC DIVIDERS AND SAFETY CONES

All cones, delineations, flexitrons will be painted by General Maintainers, Painters, or

Trades Helpers (Painting).

The placement and removal of safety cones used in connection with any maintenance
function which is performed by employees in the covered membership will be performed
by BTU maintenance personnel. In the event outside contractors performing work for the
Port Authority on Port Authority property are not required by their own contract to place
and remove their own safety cones, BTU maintenance personnel, if present, will perform
such function. Where safety cones are used for purposes other than maintenance, such
as traffic dividers, the placement and removal of such cones will be performed by

individuals other than employees in the covered membership.

ARTICLE XXIX.  DEFINITION OF EMERGENCIES

An emergency situation may exist under any of the following circumstances: a)
failure of essential equipment or systems where there is urgency to restore essential
services or systems; or b) conditions resulting from accidents, floods, fires, natural
disasters, or other similar situations; or c) public functions, VIP arrivals and departures,
occasions when crowds may gather or other unusual events, or d) threatened or actual
adverse weather conditions; or e) any other situation which in the judgment of the
authorized person declaring an emergency may affect public service, public safety or

may endanger persons or property.

ARTICLE XXX.  PORTAL TO PORTAL INSURANCE

if an employee is directed by his supervisor to report outside of his normally
scheduled tour and if public‘transportation is not available and such employee utilizes
his own vehicle, such authorized call-in will be considered authorization for the use of
his personal vehicle, as defined in PAI 15-3.05, dated March 28, 1977 and revised
December 31, 1979, attached hereto as Exhibit “K”.
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ARTICLE XXXI. MILEAGE ALLOWANCE

Mileage allowances shall continue to be paid in accordance with the policies set
forth in PAl 15-3.05, dated March 28,1977 and revised December 31, 1979 for Service C
(non-police) field employees. In addition, any increases in the mileage reimbursement
rate pursuant to PAlI 15-3.05 in excess of 20 cents per mile after the execution of this

Memorandum of Agreement shall apply to employees in the covered membership.

ARTICLE XXXIl. EDUCATION REFUND

A. During the term of this Memorandum of Agreement, employees shall be entitled to
the current management tuition reimbursement rate which, as of the date of the
execution of this Memorandum of Agreement, is 80% or $125.00 per credit

(Undergraduate) or $140 per credit (Graduate), whichever is greater.

B. The tuition reimbursement program shall include all certified and accredited trade-
related training and apprenticeship programs including training offered by the BTU.

“Trade-related” shall mean matters within the scope of jobs represented in the BTU.

C. “Trade-Related” training and apprenticeship courses must be pre-approved by
management. The Port Authority will reimburse for approved trade-related courses

including related books and manuals.

ARTICLE XXXIll.  CRAFT LICENSES

Employees in possession of craft licenses that are required by the Port Authority

in higher classifications of job family progression shall be reimbursed for the cost of

obtaining and renewing same.

ARTICLE XXXIV.  PRESCRIBED SAFETY EYEWEAR

Effective upon the date of the execution of this Memorandum of Agreement,
reimbursement for the purchase of prescribed safety eyewear as described in PAI 20-

4.01, Uniform Allowances, revised January 14, 1974, shall be increased to $200 per

annum.
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ARTICLE XXXV. PROMOTION/TRANSFER ROSTERS

A. Upon request by the BTU, a copy of any current BTU promotion eligible list or

transfer list will be provided to the appropriate representative of the BTU.

B. During the term of the Agreement, the Port Authority will notify the local union

whenever a test is given which covers its members.

C. Employees hired into the covered membership after the date of execution of this
Memorandum of Agreement shall be required to complete one (1) year of service and/or
their probationary period before they are eligible to submit a transfer request. An
employee who refuses an offer of transfer to a Port Authority facility after having
submitted a transfer request to that facility must wait thirty days before submitting a

new transfer request to that facility.

D. In order to improve efficiency and streamline placement from promotion and
transfer rosters, electronic mail, direct contact with the employee at work, after-hours
telephone calls to the employee at home, and notification to the appropriate BTU
Business Representative may be used by The Port Authority in order to solicit a timely
employee response to a transfer opportunity and to expedite the processing of the

transfer list.

E. Transfer lists shall not automatically expire.
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ARTICLE XXXVI.  EMPLOYMENT SECURITY

The Port Authority intends to continue its present practices with respect to
employee job security and career service. In the event, however, the Port Authority
determines that changed circumstances make it desirable to alter any such practice, or
practices, including, but not limited to, the utilization of contract services, such
practices may be altered and, as altered, implemented by the Port Authority after
notifying the BTU and giving the appropriate Business Representative a reasonable
amount of time to meet and confer with the Port Authority for the purpose of discussing

possible options and alternatives, prior to implementation.

ARTICLE XXXVII.  DISCIPLINE

As of the date of the execution of this Memorandum of Agreement, the Local
Disciplinary Procedure described in Exhibit “L” attached hereto will be applicable to

employees in the covered membership.

If a letter of reprimand has not been used as a basis for disciplinary action within one
year from the date of such letter, such letter shall be removed from the employee’s
personnel folder, unless during such period related reprimands have been placed in the
employee’s folder. All letters of reprimand must be either initialed by the employee, or,

if such employee refuses to so initial, such refusal shall be duly noted.

ARTICLE XXXVill.  DISTRIBUTION OF PAF’s, OPI’s, AND INFORMATION BULLETINS

The Port Authority will provide copies of all PAl's, OPI's, or Information Bulletins
that may affect the operation of this Memorandum of Agreement to the Business Agents
and shop stewards of the BTU; provided, that nothing herein shall be deemed to
preclude implementation of the provisions of any such instruction or bulletin which are
not inconsistent with this Memorandum of Agreement. In addition, promotion bulletins

will be sent to all shop stewards and to the Business Agents of the BTU.
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ARTICLE XXXIX.  PROCEDURE AND POLICY CHANGES AND INTENT

The Port Authority may enforce, modify or cancel any PAI, OPI, Information Bulletin or
take any other action not precluded by federal or state law in connectioh with Port
Authority administration and operations, provided that if any such action is inconsistent
with any provision of this Memorandum of Agreement, the provisions of this

Memorandum shall control.

Unless a contrary intent is specifically expressed in this Memorandum of Agreement
nothing herein shall be deemed to affect, in any way, or restrict modification of, any
benefit, right, duty, obligation, liability or other thing which each member may now or
hereafter have pursuant to rules and regulations or other instructions or directive hereto
or hereafter established or promulgated by the Port Authority, and the BTU affirms that
any such rules and regulations or other instructions or directives affecting the covered

membership heretofore or hereafter established or promulgated shall be fully operative

to said membership.

ARTICLE XL. MEMBERSHIP DUES AND REPRESENTATION FEE

Membership Dues: During the term of this Memorandum of Agreement, all employees in

the covered membership who are members of the BTU (hereinafter called “members”)
shall have deducted from their wages or salaries and forwarded to the appropriate locals

of the BTU, membership dues upon the conditions and in a manner and amount as

provided below.

Membership Notices: No later than February 1, of each year during the term of this

Memorandum of Agreement, the BTU shall notify the Port Authority in writing of the
names of all members. In addition, during the term of this Memorandum of Agreement,

the BTU shall notify the Port Authority in writing of the name of each member who joins

the BTU.

Membership Dues Deductions:

1) The membership dues shall be deducted from members’ salaries in equal bi-
weekly installments. The total amount of membership dues so deducted shall be
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2)

3)

transmitted to the appropriate locals of the BTU within thirty (30) days after each
bi-weekly deduction.

Membership dues deductions from the wages or salary of any member shall
commence on or after but in no case sooner than two standard pay periods
following the beginning of the member’s placement in or re-entry into a position
classification covered by this Memorandum of Agreement, provided that the Port
Authority has received from the BTU the written notice of employee’s
membership in the BTU as required by this Section. -

If, during the term of this Memorandum of Agreement, an employee in the
covered membership by written notification directs the Port Authority (with a copy
to the BTU) to cease membership dues deductions from his or her wages or
salary, the Port Authority shall cease such deductions and commence deducting
the representation fee appropriate under this Section within two standard pay
periods.

Representation Fee:

1)

2)

3)

4)

Representation Fee: During the term of this Memorandum of Agreement, all
employees in the covered membership who are not members of the BTU
(hereinafter called “non- members”) shall have deducted from their wages or
salaries and forwarded to the appropriate locals of the BTU, a representation fee
in a manner and in an amount as provided below.

Representation Fee Amount: At least two standard pay periods before any
subsequent modification to the representation fee to be deducted, the BTU shall
notify the Port Authority in writing of the representation fee sum to be deducted
from non-members’ wages and salaries, but in no event shall such fee exceed
85% of the membership dues of the BTU. Any change in the amount of the
representation fee to be deducted shall be made upon written notification by the
BTU to the Port Authority.

Representation Fee Deductions: The representation fee shall be deducted from
non-members’ salaries in equal bi- weekly instaliments. The total amount of
representation fees so deducted shall be transmitted to the appropriate local of
the BTU within thirty (30) days after each bi-weekly deduction along with the
membership dues deducted pursuant to this Section.

Representation fee deductions from the wages or salary of any non-member shall
commence on or after but in no case sooner than two standard pay periods
following the beginning of the non-member's placement in or re-entry into a
position classification covered by this Memorandum of Agreement.
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5) If, during the term of this Memorandum of Agreement, the non-member becomes
a BTU member, the Port Authority shall cease deducting the representation fee
and commence deducting the membership dues on or after but in no case sooner
than two standard pay periods following written notification to the Port Authority
by the BTU of the change in status as required by this Section.

ARTICLE XLI. TERM

The term of this Memorandum of Agreement shall commence at 12:0 1 a.m. on

March 4, 2002, and shall expire at 11:59 p.m. on October 3, 2006.

ARTICLE XLIl.  EFFECTIVENESS

This Memorandum of Agreement and its execution shall not be effective until it
shall be in full force and effect pursuant to RSNJ 32:2-6 to RSNJ 32:2-9, inclusive, and
pursuant to Chapter 700 of the Laws of New York of 1927, as amended by Chapter 215
of the Laws of New York of 1956 and by Chapter 602 of the Laws of New York of 1972.

ARTICLE XLHI.  MISCELLANEOUS

A. Effective January 1, 1987, employees in the covered membership losing no time
during a calendar year due to illness or IOD will receive payment of two days base pay at

straight time rates.

B. Effective April 15,-1987, employees in the covered membership will be eligible to

enroll in the New York State Deferred Compensation Plan (Internal Revenue Code Section

457).

C. Effective April 15, 1987, the Direct Deposit Plan already in effect for certain Port

Authority employees will be made available to employees in the covered membership
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who wish to participate on the same conditions and on the same basis as management

employees.

D. Effective August 13, 1992 the payment of meal allowances will be discontinued.

E. Effective August 13, 1992, excused days for donating blood will be discontinued.

F. Effective August 13, 1992, the injury on duty benefit will be modified to supplement
the Worker’s Compensation benefit to a maximum of the employee’s regular net take

home pay after withholding of applicable taxes.

G. Effective January, 1994, employees with a total of no more than 3 of both sick and
IOD days taken in one calendar year and who are entitled to twenty (20) vacation days
annually of this allotment of vacation days during the year, will have the option,
pursuant to the same procedure which is available to managerial employees, to
exchange up to 5 unused vacation days for cash at straight time rates. Employees with

no sick or IOD days taken may exchange up to 10 unused vacation days.

H. The present practice concerning the use of Port Authority parking facilities by the
covered membership shall continue, as long as such facilities are continued by the Port

Authority as parking facilities.

I. If, during the term of this Memorandum of Agreement, it is determined that
participation by The Port Authority in a BTU-sponsored annuity funds is legally
permissible, then The Port Authority and the BTU will meet to establish bargaining-unit
participation in a BTU Annuity Fund effective on the March 4th following such meeting.
Contributions to the Annuity Fund shall be on a pre-tax basis, and the employee’s
compensation shall be reduced on a dollar-for-dollar basis with the amount of the

employee’s contribution to the Annuity Fund.
J. Effective with the execution of this Memorandum of Agreement, employees in the

covered membership will participate in the EZ Pass program on the same basis as

management employees.
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ARTICLE XLIV. COMMERCIAL DRIVER’S LICENSE

The Port Authority will continue to provide paid time for the purpose of taking
tests required for CDL endorsement and renewals and pay the cost of obtaining and
renewing a CDL and necessary endorsements. Employees who do not possess a valid
CDL with the necessary endorsements and whose position requires one may be deemed

unfit for duty if no appropriate placement can be found.

DATED: NEW YORK, NEW YORK
DECEMBER 1, 2003

The MAINTENANCE DIVISION OF THE
The PORT AUTHORITY OF NEW YORK BUILDING AND CONSTRUCTION

AND NEW JERSEY TRADES COUNCIL OF
GREATER NEW YORK
By: e ‘ By: “1 @ Q/L/"LM

Director 7 “Chairman
Labor Re%@padmét '
Witness: {2?7 \\——’;:;EE(E/D;%i%QEEY
v 7 Witness: \

‘Witness:
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EXHIBIT A CLASS TITLES

CLASS TITLES COVERED BY MEMORANDUM OF AGREEMENT WITH THE MAINTENANCE DIVISION OF
THE BUILDING AND CONSTRUCTION TRADES COUNCIL (BTU)

SPEC-NO. CLASS TITLE SALARY RANGE
. . . C-90
2126 Bridge Maintenance Mechanic
2211 Bridge Painter C-90
2115 Carpenter _ C-87
2119 Locksmith C-87
2105 Maintenance Roofer c87
2272 Painter C-87
2240 Sign Painter c-87
. . C-90
2128 Structural Maintenance Mechanic
2109 Structural Maintenance Specialist C-91
. - C-81
2125 Trades Helper (Bridge Painting)
2113 Trades Helper (Carpentry) C-80
2273 Trades Helper (Painting) C-80
2129 Trades Helper (Structural) C-81
2048 Upholsterer C-85
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EXHIBIT B-1 - SALARY RANGES

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF
AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS
EMPLOYEES HIRED OR PROMOTED BEFORE 10/6/94

Range Effective Date Effective Date Effective Date Effective Date
C-80 3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
Step 1A 1ST YR $1,151 $29,926 $1,191 $30,966 $1,233 $32,058 $1,270 $33,020
Step 1 2ND YR $1,210 $31,460 $1,252 $32,552 $1,296 $33,696 $1,335 $34,710
Step 2 3RD YR $1,324 $34,424 $1,370 $35,620 $1,418 $36,868 $1,461 $37,986
Step 3 4THYR $1,358 $35,308 $1,406 $36,556 $1,455 $37,830 $1,499 $38,974
Step 4 5TH YR $1,721 $44,746 $1,781 $46,306 $1,843 $47,918 $1,898 $49,348
Step 56 6TH YR $1,784 $46,384 $1,846 $47,996 $1,911 $49,686 $1,968 $51,168
Range Effective Date Effective Date Effective Date Effective Date
C-81 3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
Step 1A 1ST YR $1,224 $31,824 $1,267 $32,942 $1,311 $34,086 $1,350 $35,100
Step 1 2ND YR $1,286 $33,436 $1,331 $34,606 $1,378 $35,828 $1,419 $36,894
Step 2 3RD YR $1,406 $36,556 $1,455 $37,830 $1,506 $39,156 $1,551 $40,326
Step 3 4TH YR $1,440 $37,440 $1,490 $38,740 $1,542 $40,092 $1,588 $41,288
Step 4 5TH YR $1,827 $47,502 $1,891 $49,166 $1,957 $50,882 $2,016 $52,416
Step 5 6TH YR $1,904 $49,504 $1,971 $51,246 $2,040 $53,040 $2,101 $54,626
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Range

C-85

Step 1A
Step 1
Step 2
Step 3
Step 4

Range

C-87

Step 1A
Step 1
Step 2
Step 3
Step 4A
Step 4B
Step 5

18T YR
2ND YR

3RDYR

4THYR
5TH YR

1ST YR
2ND YR
3RD YR
4THYR
5TH YR
6TH YR
TTHYR

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF

AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS

EMPLOYEES HIRED OR PROMOTED BEFORE 10/6/94

Effective Date

Effective Date

Effective Date

Effective Date

3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
$1,484 $38,584 $1,536 $39,936 $1,590 $41,340 $1,638 $42,588
$1,558 $40,508 $1,613 $41,938 $1,669 $43,394 $1,719 $44,694
$1,648 $42,848 $1,706 $44,356 $1,766 $45,916 $1,819 $47,294
$1,707 $44,382 $1,767 $45,942 $1,829 $47,554 $1,884 $48,984
$2,178 $56,628 $2,254 $58,604 $2,333 $60,658 $2,403 $62,478
Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
$1,484 $38,584 $1,536 $39,936 $1,590 $41,340 $1,638 $42,588
$1,558 $40,508 $1,613 $41,938 $1,669 $43,394 $1,719 $44,694
$1,652 $42,952 $1,710 $44,460 $1,770 $46,020 $1,823 $47,398
$1,718 $44,668 $1,778 $46,228 $1,840 $47,840 $1,895 $49,270
$2,178 $56,628 $2,254 $58,604 $2,333 $60,658 $2,403 $62,478
$2,178 $56,628 $2,254 $58,604 $2,333  $60,658 $2,403 $62,478
$2,322 $60,372 $2,403 $62,478 $2,487 $64,662 $2,562 $66,612
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Range
C-89

Step 1A
Step 1
Step 2
Step 3
Step 4A
Step 4B
Step 5.

Range

C-90

Step 1A
Step 1
Step 2
Step 3
Step 4A
Step 4B
Step 5

1STYR
2ND YR
3RD YR
4THYR
5THYR
6THYR
7THYR

1ST YR
2ND YR
3RD YR
4THYR
5TH YR
6TH YR
7THYR

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF

AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS

EMPLOYEES HIRED OR PROMOTED BEFORE 10/6/94

Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
-$1,530 $39,780 $1,584 $41,184 $1,639 $42,614 $1,688 $43,888
$1,608 $41,808 $1,664 $43,264 $1,722 $44,772 $1,774 $46,124
$1,718 $44,668 $1,778 $46,228 $1,840 $47,840 $1,895 $49,270
$1,779 $46,254 $1,841 $47,866 $1,905 $49,530 $1,962 $51,012
$2,248 $58,448 $2,327 $60,502 $2,408 $62,608 $2,480 $64,480
$2,248 $58,448 $2,327 $60,502 $2,408 $62,608 $2,480 $64,480
$2,398 $62,348 $2,482 $64,532 $2,569 $66,794 $2,646 $68,796

Effective Date

Effective Date

Effective Date

Effective Date

3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
$1,629 $42,354 $1,686 $43,836 $1,745 $45,370 $1,797 $46,722
$1,712 $44,512 $1,772 $46,072 $1,834 $47,684 $1,889 $49,114
$1,814 $47,164 $1,877 $48,802 $1,943 $50,518 $2,001 $52,026
$1,877 $48,802 $1,943 $50,518 $2,011 $52,286 $2,071 $53,846
$2,375 $61,750 $2,458 $63,908 $2,544  $66,144 $2,620 $68,120
$2,375 $61,750 $2,458 $63,908 $2,544 $66,144 $2,620 $68,120
$2,504 $65,104 $2,592 $67,392 $2,683 $69,758 $2,763 $71,838
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Range

C-91

Step 1A
Step 1
Step 2
Step 3
Step 4

1STYR
2ND YR
3RD YR
4THYR
5TH YR

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF

AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS

EMPLOYEES HIRED OR PROMOTED BEFORE 10/6/94

Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual

$1,739 $45,214 $1,800 $46,800 $1,863 $48,438 $1,919 $49,894
$1,822 $47,372 $1,886 $49,036 $1,952 $50,752 $2,011 $52,286
$1,940 $50,440 $2,008 $52,208 $2,078 $54,028 $2,140 $55,640
$2,027 $52,702 $2,098 $54,548 $2,171 $56,446 $2,236 $58,136
$2,610 $67,860 $2,701 $70,226 $2,796 $72,696 $2,880 $74,880
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Range

C-80

Step 1A
Step 1
Step 2
Step 3
Step 4
Step &

Range

C-81

Step 1A
Step 1
Step 2
Step 3
Step 4
Step 5

18T YR
2ND YR
3RD YR
4TH YR
5TH YR
6TH YR

18T YR
2ND YR
3RD YR
4THYR
5TH YR
6TH YR

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF

EXHIBIT B-2 - SALARY .RANGES

AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS
EMPLOYEES HIRED OR PROMOTED ON OR AFTER 10/6/94

Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
$1,151 $29,926 $1,191 $30,966 $1,233 $32,058 $1,270 $33,020
$1,210 $31,460 $1,252 $32,552 $1,296 $33,696 $1,335 $34,710
$1,324 $34,424 $1,370 $35,620 $1,418 $36,868 $1,461 $37,986
$1,358 $35,308 $1,406 $36,556 $1,455 $37,830 $1,499 $38,974
$1,427 $37,102 $1,477 $38,402 $1,529 $39,754 $1,575 $40,950
$1,784 $46,384 $1,846 $47,996 $1,911 $49,686 $1,968 $51,168
Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
$1,224 $31,824 $1,267 $32,942 $1,311 $34,086 $1,350 $35,100
$1,286 $33,436 $1,331 $34,606 $1,378 $35,828 $1,419 $36,894
$1,406 $36,556 $1,455 $37,830 $1,506 $39,156 $1,551 $40,326
$1,440 $37,440 $1,490 $38,740 $1,542 $40,092 $1,588 $41,288
$1,514 $39,364 $1,567 $40,742 $1,622 $42,172 $1,671 $43,446
$1,904 $49,504 $1,971 $51,246 $2,040 $563,040 $2,101 $54,626
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Range

C-85

Step 1A
Step 1
Step 2
Step 3
Step 4

Range

c-87

Step 1A
Step 1
Step 2
Step 3
Step 4A
Step 4B
" Step 5

18T YR
2ND YR
3RD YR
4TH YR
5TH YR

18T YR
2ND YR
3RD YR
4TH YR
5TH YR
6TH YR
7THYR

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF

AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS
EMPLOYEES HIRED OR PROMOTED ON OR AFTER 10/6/94

Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 ~ 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual _Biweekly Annual Biweekly Annual
$1,484 $38,584 $1,536 $39,936 $1,590 $41,340 $1.638 $42,588
$1,558 $40,508 $1,613 $41,938 $1,669 $43,394 $1,719 $44,694
$1,648 $42,848 $1,706 $44,356 $1,766 $45,916 $1,819 $47,294
$1,707 $44,382 $1,767 $45,942 $1,829 $47,654 $1,884 $48,984
$2,178 $56,628 $2,254 $58,604 $2,333 $60,658 $2,403 $62,478
Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
$1,484 $38,584 $1,536 $39,936 $1,590 $41,340 $1,638 $42,588
$1,558 $40,508 $1,613 $41,938 $1,669 $43,394 $1,719 $44,694
$1,652 $42,952 $1,710 $44,460 $1,770 $46,020 $1,823 $47,398
$1,718 $44,668 $1,778 $46,228 $1,840 $47,840 $1,895 $49,270
$1,803 $46,878 $1,866 $48,516 $1,931 $50,206 $1,989 $51,714
$1,893 $49,218 $1,959 $50,934 $2,028 - $52,728 $2,089 $54,314
$2,322 $60,372 $2,403 $62,478 $2,487 $64,662 $2,562 $66,612
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Range

. c-89

Step 1A
Step 1
Step 2
Step 3
Step 4A
Step 4B
Step 5

Range

C-90

Step 1A
Step 1
Step 2
Step 3
Step 4A
Step 4B
Step 5

1STYR
2ND YR
3RD YR
4ATHYR

5THYR

6TH YR
7THYR

1ST YR
2ND YR
3RD YR
4THYR
5TH YR
6TH YR
7TTHYR

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF

AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS
EMPLOYEES HIRED OR PROMOTED ON OR AFTER 10/6/94

Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual

$1,530 $39,780 $1,584 $41,184 $1,639 $42,614 $1,688 $43,888
$1,608 $41,808 $1,664 $43,264 $1,722 $44,772 $1,774 $46,124
$1,718 $44,668 $1,778 $46,228 $1,840 $47,840 $1,895 $49,270
$1,779 $46,254 $1,841 $47,866 $1,905 $49,530 $1,962 $51,012
$1,868 $48,568 $1,933 $50,258 $2,001 $52,026 $2,061 $53,586
$1,959 $50,934 $2,028 $52,728 $2,099 $54,574 $2,162 $56,212
$2,398 $62,348 $2,482 $64,532 $2,569 $66,794 $2,646 $68,796

Effective Date

Effective Date

Effective Date

Effective Date

3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
$1,629 $42,354 $1,686 $43,836 $1,745 $45,370 $1,797 $46,722
$1,712 $44,512 $1,772 $46,072 $1,834 $47,684 $1,889 $49,114
$1,814 $47,164 $1,877 $48,802 $1,943 $50,518 $2,001 $52,026
$1,877 $48,802 $1,943 $50,518 $2,011 $52,286 $2,071 $53,846
$1,972 $51,272 $2,041 $53,066 $2,112 ©  $54,912 $2,175 $56,550
$2,068 $53,768 $2,140 $55,640 $2,215 $57,590 $2,281 $59,306
$2,504 $65,104 $2,692 $67,392 $2,683 $2,763 $71,838
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Range
C-91

Step 1A
Step 1
Step 2
Step 3
Step 4

1ST YR
2ND YR
3RD YR
4THYR
5TH YR

TABLE OF SALARY RANGES OF CLASS TITLES COVERED BY MEMORANDUM OF

AGREEMENT WITH THE COUNCIL OF BUILDING TRADES UNIONS
EMPLOYEES HIRED OR PROMOTED ON OR AFTER 10/6/94

Effective Date Effective Date Effective Date Effective Date
3/4/02 to 3/3/03 3/4/03 to 3/3/04 3/4/04 to 3/3/05 3/4/05 to 10/3/06
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual

$1,739 $45,214 $1,800 $46,800 $1,863 $48,438 $1,919 $49,894
$1,822 $47,372 $1,886 $49,036 $1,952 $50,752 $2,011 $52,286
$1,940 $50,440 $2,008 $52,208 $2,078 $54,028 $2,140 $55,640
$2,027 $52,702 $2,008 $54,548 $2,171 $56,446 $2,236 $58,136
$2,610 $67,860 $2,701 -$70,226 $2,796 $72,696 $2,880 $74,880
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EXHIBIT C - SHIFT AND WEEKEND DIFFERENTIAL

Shift and Weekend Differentials

Shift Differential — Normal Work Tours
12 Midnight Sunday to 12 Midnight Friday

Afternoon Shift (starting 2:00 PM - 6:00 PM)
Evening Shift (starting 10:00 PM - 1:00 AM)

No shift differential payments will be earned for hours worked on
tours designated as day tours. A day tour is defined as one with a

starting time between 6:00 AM — 10:00 AM.
Saturday-Differential

Evening Tour

Day Tour

Afternoon Tour

Sunday Differential

Evening Tour

Day Tour
Afternoon Tour

Exhibit C

FROM: November 2. 1986
TO: December 23, 1989

5% on base hourly pay
5% on base hourly pay

FROM: November 2, 1986
TO: December 23, 1989

15% of base hourly pay
15%- - --
15%- ---

25% of base hourly pay
25%- ---
25%- ---

No shift or Saturday or Sunday differential shall be paid to employees during overtime hours, except where
provided by applicable law. Applicable differentials shall be paid to employees eaming Holiday Premium.

Base Hourly Pay is the applicable base hourly pay as set forth in Exhibit B. The minimum hourly shift

differential payment will be $.45.
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ExHIBIT D - OVERTIME POLICY

An initial overtime roster will be compiled at the beginning of each calendar year
according to classification seniority within each title. Employees who are assigned to a
unit after the initial overtime roster has been constructed will be credited for equalization
purposes with the average number of hours charged to members of the unit.

NON-SCHEDULED OVERTIME

When it is necessary for an employee to work overtime on a non-scheduled
basis, the availability of those to be selected will be limited to those actually working at
the time the overtime is required. Employees will be asked to work based on the lowest
amount of overtime charged by those available at the time. Each employee may have
the option of refusing the overtime. In the event all the employees refuse, the employee
with the lowest amount of charged overtime will be ordered to work the overtime unless
he arranges for a substitute.

The only exception to this will be overtime that will be worked as a continuation of
a project being done during the regular tour. In this event, those employees working on
the project will continue to do so if a change in staff would impede the completion of the
task, even if it requires subsequent days of work including RDO’s.

SCHEDULED OVERTIME

On those occasions when overtime work can be planned, supervisors shall
request employees to work the scheduled overtime, such request to be made to such
employees in the inverse order of overtime charged for that year. This would include
employees not immediately available who might have to be contacted by telephone.
Employees will have the option as to whether or not they elect to work the scheduled
overtime. In the event all the employees refuse, the employee with the lowest amount of
charged overtime will be ordered to work the overtime unless he arranges for a
substitute.

ACCOUNTING FOR OVERTIME
An overtime roster, maintained by the unit supervisor, which reflects the amount
of overtime charged to each employee, shall be kept current. Charged overtime is the

sum of the overtime worked by the employee plus the amount of overtime refused by
the employee for the year in question.

STANDBY

Whenever an employee is directed to standby at his home or facility, he will be
paid for all hours he is required to standby
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CANCELLING, POSTPONING AND RESCHEDULING OVERTIME

For scheduled work (other than snow) that is not a continuation of a tour, an
employee who is scheduled to work in a situation that could require the payment of
overtime, will in all such cases work a minimum of four hours.

SNOW EMERGENCY PROCEDURES

a) Where a facility posts snow emergency work schedule (“A” shift — hours
between 8:00 A.M. to 8:00 P.M. — “B” shift — hours between 8:00 P.M. and 8:00 A.M.)
employees scheduled to work the “A” shift who are changed to the “B” shift would
receive a Schedule Change Premium. The same would apply to an employee normally
scheduled to work the “B” shift who would be subsequently changed to the “A” shift.

b) If an employee is required to call in during snow conditions, on a
continuing basis, and is not required to report in connection with the snow schedule, he
will be compensated to the extend of four (4) hours at standard time.

c) Employees who are granted excused time in connection with snow
removal operations will have these hours credited as hours worked in lieu of call-in
premiums.

RESPONSIBILITY

Overtime rosters should be available and should be kept current. This
responsibility will be charged to the unit supervisor. In the event that the proper
employee is not given the opportunity to work an overtime job by management, then
that employee shall receive four hours pay as restitution.
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EXHIBIT E - GRIEVANCE PROCEDURE

A. Policy
The parties agree to encourage informal resolution of disputes and differences
between them prior to the initiation of action pursuant to this grievance procedure.

B. Definition _

The following procedures shall apply to the processing of complaints limited to
the application or interpretation by the Port Authority of any provision of this Agreement.
This procedure shall not apply to any dispute that directly or indirectly relates to the
performance of the unit work of the BTU. The parties agree that such disputes are
expressly excluded from this grievance/arbitration procedure and may not be
adjudicated hereunder. Disputes that directly or indirectly relate to the performance of
the unit work of the BTU shall be subject to the excluswe jurisdiction of the Port
Authority Employment Relations Panel.

The parties further agree that any dispute that directly or indirectly relates to any
alleged change in any existing term and condition of employment not expressly
articulated in this Memorandum of Agreement is also expressly excluded from the
scope of the parties’ agreement to arbitrate as set forth herein.

C. Procedure

1. Step 1 - The Unit head and the Union shall meet within five work days of a request to
do so by the Union to resolve all issues within five (5) working days.

2. Step 2 - If the issues are not resolved at Step 1, the Union shall present all
grievances in writing setting forth all of the facts to the Division Manager within thirty
(30) work days after the occurrence of the event or action which gave rise to the
grievance or the date the grievant should reasonably have been expected to become
aware of the event which gave rise to the grievance. The grievance shall state which
provisions of the Agreement that are alleged to have been violated and shall set forth
the facts of the even or action that gave rise to the grievance. The Division Manager
and the Union shall meet within five work days (or other mutually agreeable time) of the
date of receipt of the written grievance in order to resolve all grievable issues raised
therein. The Division Manager shall respond to the grievance, in writing, within five (5)
work days of after the meeting with the Union.

3. Step 3 - If the parties fail to resolve the grievance at Step 2 or the Port Authority fails
to respond within five (5) work days of its presentation, the Union may submit an appeal
of the grievance, in writing, within fifteen (15) work days thereafter to the Labor
Relations Manager, Labor Relations Department. The Labor Relations Manager and
the Union shall meet within five work days (or other mutually agreeable time) of the date
of receipt of the grievance by the Labor Relations Manager in order to resolve all
grievable issues raised therein. Within twenty (20) work days after the meeting, the
Labor Relations Manager shall respond, in writing, to the grievance appeal. The Labor
Relations Manager’s response shall be final and binding upon the Port Authority, the
BTU, and the grievant(s) unless appealed to arbitration as provided in Step 4 below.
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4. Step 4 — Arbitration

If the parties fail to resolve the grievance at Step 3 or the Port Authority
fails to respond within twenty (20) work days after receipt by the Labor
Relations_Manager of the grievance appeal, the Union shall have the
exclusive right to refer the grievance to arbitration. The Union shall inform
the Port Authority in writing that it is referring any such grievance to
arbitration.

An arbitrator shall be selected from a panel of arbitrators that is mutually
agreed to by the Port Authority and the Union.

The decision of the arbitrator shall be final and binding upon the Port
Authority, the BTU and the grievant or grievants to the extent permitted by
and in accordance with applicable law and this Agreement.

The arbitrator shall not have the power to add to, subtract from or modify
the provisions of the Memorandum of Agreement and shall confine his/her
decision solely to the interpretation and application of the Memorandum of
Agreement. The arbitrator shall have no authority to determine any other
issue not submitted in connection with the subject grievance. The
arbitrator shall operate within the rules of the American Arbitration

Association. '

All fees and expenses of the arbitrator shall be divided equally between
the parties. Each party shall bear the cost of preparing and presenting its
own case. If a court reporter is requested, that cost shall be borne by the
party requesting the court reporter. If both parties require a transcript of
the proceeding, then the cost of the court reporter shall be shared equally
between the parties.

D. Representation

The grievant is entitled to Union representation at any grievance and arbitration
meeting. The Union shall have the exclusive right to represent members in any
grievance. The Union shall receive copies of written determinations and of appeals at

all steps.

E. General Provisions

1. All time limits contained in this procedure may be extended by mutual agreement.

2. The Union shall have the right to submit a grievance on behalf of a group of
employees where a violation is alleged.
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EXHIBIT F - VACATIONS

Change Notice No. 119 dated June 16, 1975 incorporated herein.

Office of the Executive Director
PAT120-3.01

The Port Authority Revised October 17, 1974
Of New York and New Jersey

VACATIONS

1. Introduction

This instruction outlines the policies and operating procedures on vacations for Port

Authority employees.
IL. Policies
A Vacations for Port Authority employees are based on the assumption that they contribute to

the good health and well- being of the staff and are, therefore, mutually beneficial to the employee
and the organization.

B. Permanent, probationary, and project employees of the Port Authority receive vacations
depending on length of service. job classification, and certain other factors defined in the following

attachments to this instruction:
1. Attachment 1. Operating Rules — Vacations

2. Vacation Allowance Schedule A. Managerial, Professional, and Technical Classes
not Covered by Memorandum of Agreement.

3. Vacation Allowance Schedule B. Non-Police Employees Covered by Memoranda of
Agreement with Employee Organizations.

4. Vacation Allowance Schedule C. All members of the Police Force.

5. Vacation Allowance Schedule D. Managerial, Professional, and Technical Staff in
Pay Plan B Levels 4-7 With Less Than 5 Years Service and Levels 8 and Above With Less

Than Ten Years Service.

C. Holders of the awards shown below, with the exception of the Meritorious Police Duty
Medal, will receive the extra vacation allowances indicated beginning in the year in which the
medal if awarded. Upon termination, medal holders will receive full value for these vacation days
for the year in which the separation occurs unless they are discharged for cause or resign under

charges.

-39 -



Receive Extra Days of

All Emplovees Awarded: Vacation as follows:
The Medal of Honor 3
The Howard S. Cullman 3

Distinguished Service Medal
The Distinguished Service Medal

The Commendation Medal/Police 1
Commendation Medal
The Meritorious Police Duty Medal 1*

*Holders of this award receive one extra day vacation during the twelve-month
period following the award ceremony.

The Personnel Director may, with the approval of the Executive Director, modify vacation
policies to fit the requirements of unusual situations.

In the event that changes are made in vacation allowances or operating rules for employees
covered by memoranda of agreement with employee organizations, the provisions of the
new memorandum of agreement supersede those of this instruction.

Attachments: Attachment 1
Schedule A
Schedule B
Schedule C
Schedule D
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Change Notice No. 119 dated June 16, 1975 incorporated herein.

PAI20-3.01
10/17/74
ATTACHMENT 1
1of5

OPERATING RULES - VACATIONS

L Vacation Scheduling for Pay Plan C (Including Pay Plan D. Levels 1-5) Staff

A. Each facility will publish an annual vacation schedule, stating the periods when
operating conditions will permit vacations to be taken and the number of employees in
each class of each work group who will be permitted to pick vacations during those
periods. Where operating conditions permit, provision should be made for scheduling
vacations throughout the year. Employees picking vacations will do so in minimum
periods of one week and maximum periods of two weeks in order of their Port
Authority seniority.

Employees in T. W. U. classes are permitted to take vacations in all weeks of a
calendar year. When peak staffing is required by the facility manager, a minimum of
one employee in each classification may, in any such week, elect to take his
vacation.

B. Employees entitled to three or four weeks vacation, wishing to take it all in a single
period, will do so in Port Authority seniority order within each classification in a work
group during the second series of picks. Employees with five weeks vacation, wishing
to take it all in a single period, will do so in a third series of picks.

C. When approved by management, employees will be permitted to take single vacation
days. Such days will be deducted from the least desirable pick which is understood to be
the last pick made by each employee.

D. 1. Vacation scheduling for Police will be handled in accordance with instructions
issued by the Superintendent of Police.

2. If a Police Officer is required to work for other than disciplinary reasons on a
scheduled vacation day and if such vacation day is not rescheduled at the request of
the Police Officer, payment for the day will be made at overtime rates.

II. Rules for Charging Vacation Time

A. Vacation days taken in any year shall be charged first against any accrued normal vacation
carried over from the prior year,
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PAI20-3.01

10/17/74

ATTACHMENT I
20f5

and second, against the current year's normal vacation allowance. The only
exception to this sequence is for the Special Vacation days (see Paragraph V. below)
which may be taken at any time, subject to the controls. If any, of the employee's,
department. :

B. When a paid holiday occurs during an employee's vacation period, it will not be
counted as a day of vacation (see PAI 20-3.02).

C. When management excused time (unscheduled holidays. National days of
mourning, weather. etc.) is granted during an employee's vacation period, it will be
counted as vacation time.

-1 Vacation in Connection with Sick Leave

A. If an employee falls ill after starting his scheduled vacation, the period of his illness
during this vacation cannot be charged as a sick absence. However, if an employee is
hospitalized for one night or more while on vacation, only the days of hospitalization
should be charged as sick absence time. Should questions arise regarding application of -
this policy, the Personnel Department should be consulted.

B. If an employee's sick absence starts before a scheduled vacation, the time absent due
to illness should be charged as sick absence provided the employee returns to work
at the end of his illness before starting his vacation.

C. 1. A non-police employee who is absent for an extended period because of
illness or injury, whether work connected or not, and who received paid sick
leave for a part or all of the period of absence, may be required to forfeit a
portion or all of his normal vacation allowance. Department heads will
recommend to the Personnel Director for his approval the appropriate action
to be taken in such cases.

2. A police employee who is absent for an extended period because of illness
and who received paid sick leave for a part or all of the period of absence,
may be required to forfeit a portion or all of his normal vacation allowance.
The Superintendent of Police will recommend to the Personnel Director for
his approval the appropriate action to be taken in such cases.
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PAT 20-3.01
10/17/74
ATTACHMENT 1
30F5

IV.  Vacation Carryover

A

Vacation must be taken in the year in which it is earned, unless special permission
for carryover of vacation allowance from the year earned to the following year is
granted by the Personnel Director. Such permission must be obtained prior to the
end of the year in which the vacation is earned. No employee may carry over to a
succeeding year more than one full year's vacation allowance. Department heads (or,
for Police, the Superintendent of Police) may authorize carryover of vacations of
five days or less. The only exception to this rule is for Special Vacation allowance
and is described in Paragraph V, C and D, below.

In determining the amount of vacation which may be carried over to a succeeding
year, a continuous period of vacation begun before the end of one calendar year
which extends into the succeeding calendar year shall be considered to have been
taken in its entirety during the calendar year in which it was begun.

V. Special Vacation Allowance for Certain Professional, Managerial and Executive Staff

A.

Under previously authorized compensation adjustments, Professional, Managerial,
and Executive staff in salary levels 6 through 13 could choose special vacation days
as additional compensation.

These special vacation days, if opted for, are credited to the employee's annual
vacation allowance on a calendar year basis beginning on January 1 each year. At
that time, the employee will be required to reduce his or her annual allotment of
special vacation days by converting a portion of them into a dollar amount necessary
to cover his or her Social Security obligations for the ensuing year. If the employee
leaves the Port Authority before the end of the 12-month cycle, payment for these
special vacation days will be prorated based on the number of months which have
elapsed since the beginning of the current year.

Special vacation allowances should be taken as time off; if possible. The maximum
accumulation of special vacation days at the end of any calendar year is thirty days.
In the event it is impossible to reduce an employee's special vacation days to below
thirty at the end of any calendar year, a special payment will be made in December
of that year for any such days in excess of thirty. Departments will prepare Special
Payment Requests (form PA 1992) to pay employees for such accumulate
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VI

VIL

PAI20-3.01
10/17/74
ATTACHMENT I
4 of 5

special vacation days in excess of thirty days at the rate of pay then currently earned
by the affected employee. -

Those special vacation days which are not (I) taken as paid time off, (2) paid for
annually, (3) converted to FICA payments, or (4) diminished by other means will be
paid for only on a separation from the Port Authority on the basis of the employee's
salary rate in effect at that time.

These special vacation days should be recorded separately from the standard
vacation day tally on the appropriate documents.

Length of Service in Connection with Vacation

Length of service is determined as follows in computing vacation allowance:

A. All periods of authorized absence with pay are included.

B. All time on military leave and sick leave, with or without pay, is included.

C. Time on Long Term Absence without pay is not included.

D.

If an individual is separated because of reduction in force and is re-employed within
one year of the date of separation, his service prior to separation if included.

If an individual is re-employed after dismissal or resignation, or after a separation of
more than one year due to reduction in force, his service prior to such dismissal,
resignation, or separation is not included, unless specifically approved by the
Personnel Director.

Service as a full-time temporary employee is included, provided there is no
interruption in employment exceeding five calendar days at the time his status is
changed to project or permanent employee.

Vacation Allowance at Separation or Leave of Absence

A

1. An employee who is separating from Port Authority employment in any
circumstances other than those specified in Paragraphs B and C, below, or
beginning a Leave of Absence, is entitled to Vacation Allowance as shown
on the appropriate Vacation Schedule attached, plus any unused vacation
carried forward from the previous year.



PAI20-3.01
10/17/74
ATTACHMENT I
50f 5

2. Vacation allowance at separation or Leave of Absence (Ordinary, Matemity,
Long Term Military) will be reduced by any vacation days already taken in
the calendar year in which the separation or leave occurs.

3. If the employee has already taken vacation days in excess of his allowance,
their value is subtracted from his last paycheck before the separation or
leave. However, if at the time of the separation or leave, vacation has been
taken in excess of vacation due in accordance with a published facility or
unit vacation schedule, no adjustments in the final salary check will be made,
provided that the employee did not initiate a change in his assigned vacation
via a mutual swap or special request.

4. An employee beginning a Leave of Absence may be required to take the
unused portion of his vacation before the leave begins.

5. An employee returning from a Leave of Absence in a calendar year other
than that in which the leave began will be entitled to a vacation allowance,
for that year only, as shown on the appropriate Vacation Schedule attached.

Regardless of his termination date, an employee in good standing who has at least
nine month's service and who is separated for such reasons as reduction in force,
death, or retirement will be granted his full vacation allowance for the calendar year
in which his services terminate. Non-Police employees must have been present at
work for at least one day during the calendar year for this provision to apply.

An employee in good standing who is separated for any reason, before the
completion of nine month's service, and all employees who are discharged for cause,
or resign under charges, are not eligible for vacation allowances on separation.
Adjustments in the final salary check will be made in such cases for any vacation
taken in the calendar year.

A member of the Police Force absent without pay for more than thirty consecutive
days during a year, with the exception of absence while on military leave, shall have
his succeeding vacation allowance reduced by 1/12 for each 30 consecutive days of
such absence
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VACATION ALLOWANCE UPON RETURN
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ExHiBIT H - SICK ABSENCE CONTROL PROGRAM

In order to promote the well-being of employees, the sick leave policy and
protection for long term ilinesses specified in PAI 20-3.03 date July 1, 1968 remains in
effect. This policy provides a maximum of 13 weeks at full and 39 weeks at half pay for
an employee with ten years of service. As specified in said PAl, the Personnel Director
may extend sick leave benefits beyond regular allowances. In evaluating whether to
extend such benefits, the Personnel Director shall consider the entire record of the
employee including his performance and prior attendance record. In addition, effective
January 1, 1978, the sick absence control program described herein shall apply to

employees in the covered membership.

In computing sick absences, one day of absence or any number of consecutive
days of absence would be considered as one occasion and would equal one point; each

day of absence during any sick occasion would also equal one point.

If a permanent employee accumulates 9 or more points during any nine-month
period, his absence experience, computed on the same basis, for the nine month period
immediately preceding the first occasion upon the basis of which his points have been
accumulated, will be examined. If he has accumulated less than six points, he will be
given a warning. If in said preceding nine months period or the nine month period
following the warning, such employee has accumulated 6 or more points, such
employee shall be placed upon a Doctor's Note Restriction for a period of nine months.
A Doctor's Note Restriction shall mean that such employee will not be paid for any sick
absences thereafter unless upon his return to work such employee submits a Doctor's

Note to his supervisor.

If in the nine month period commending with the application of a restriction on
the employee's sick pay status, the employee has accumulated less than 5 points, his
sick leave restriction will be removed. If the said employee during said period
accumulated 5 or more points, his absence record will be reviewed and a new
determination will be made. If during the nine month period of restriction that an
employee is on doctor's note status, he accumulated more than five points he will be

placed on a no-pay status for future absences for nine months.
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In computing points, sick absences resulting in hospitalization and the first sick
absence caused by and directly related to an injury on duty within any twelve month
period shall be excluded; thereafter, all additional sick absence with that period
attributable to any IOD shall be included, unless the Director of the Human Resources
Department determines otherwise. The only exception will be in the case of an employee
who has a documented absence as a result of a reoccurrence of the original 10D within
seven work days from the return to work. By documented it is meant sent home by a
Port Authority physician. In this event, if the employee had not been on any type or
restricted pay status or doctor's note status prior to the original injury on duty, the

reoccurrence of the 10D will not be used in computing points.

When an employee is placed on a Doctor’s Note Restriction, the employee’s
record will be reviewed by the Facility Manager. If a pattern of abuse exists or if the
employee has been excessively absent, the employee shall be subject to local facility
discipline up to 5 days suspension according to the provisions or Discipline as stated in
Exhibit L. Excessive and continuous absenteeism may be considered cause for further

disciplinary action by the Director of the Human Resources Department.

Effective October 6, 1994, a recurring sick absence attributable to an 10D when the
employee’s return to work was “conditionally approved” by the Port Authority Office of
Medical Services will not be subjected to the "seven work days" rule and will not be

included in computing sick absence control program points.

This sick absence control program shall not be deemed to abrogate any existing Port

Authority power with respect to controlling abuses of sick leave benefits.
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EXHIBIT | - INFORMATION BULLETIN NO. 28

TO: All Unit Heads
FROM: Office of the Personnel Director
DATE: June 14, 1971

SUBJECT: LEAD PAY DIFFERENTIAL

COPY TO:  Personnel Division Managers; Employee Organization Representatives

INFORMATION BULLETIN NO. 28 (Revised)

As stipulated in fhe Memorandum of Understanding with the Building Trades Union,
effective 7/4/71, the present Journeyman and Lead Journeyman classes in the various
Maintenance Trades will be consolidated into single classes. In addition, the present
Maintenance Man | and Maintenance Man Il (General) classes will be combined into the single

title of Maintenance Man.

Employees in the new consolidated classes receiving the "Permanent Leadman Rate"
are being paid to act as Leadman and should be assigned lead responsibility for work projects in
their trades whenever possible. However, if the volume and nature of work requires it. Foremen
on a day-to-day basis may designate other employees not receiving the "Permanent Lead
Rate," leadman. When so designated, a Lead Pay Differential of $2.00 a day will be paid to

eligible employees.

ELIGIBLE EMPLOYEES

To be eligible for the payment of a daily lead pay differential, an employee must be:
1. In a Maintenance Trades class assigned to salary range 87, 88, 89, or 90 or
in the Maintenance Man class assigned to salary range 78.

2. At a salary rate other then the "Permanent Leadman Rate.”
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Information Bulletin No. 28

3. Specifically designated by his Foreman as having lead responsibility for
the satisfactory completion of work projects meeting the criteria outlined

below.

DEFINITION OF LEAD ASSIGNMENT

A Leadman will be specifically designated on a day-to-day basis by a Foreman to
layout the job, give instruction to others, exercise independent judgment and be responsible for
the satisfactory completion of work projects meeting the following criteria:

1. Project requires the assignment of 3 or more employees, at least one of
whom is in the same or equivalent salary range as the employee
designated as Leadman.

2. Work is not performed under the immediate direction and supervision of a
Foreman or Supervisor.

3. Project requires the use of Journeyman level skills when an employee in
Maintenance Trades classes is designated as Leadman, or is of a non-
routine, semi- skilled nature when a Maintenance Man is designated as

Leadman.

DIFFERENTIAL PAYMENT

An employee who meets qualifications for lead work will be paid a differential of $2.00
per day for each day he is responsible for the satisfactory completion of the assignment in
accordance with the criteria outlined above. Each organization unit will maintain records of

special payments earned by its eligible employees.

For each employee, except those employees using the Maintenance Time Card - Daily,

Form PA 2259, the supervisor should prepare a separate form PA 1992, Special Payment
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Request, listing each date on which lead pay was earned in the first column under the
employee's name, the amount earned in "Gross Amount” column and the work order or job order
number in the last column on the right. One form should be maintained for each calendar month
for each employee and should be retained in the unit for audit purposes. At the end of the
calendar month, a separate form PA 1992, in duplicate should be prepared for the entire unit.
The total payment applicable to each employee should be entered on one line. Each form

should include the unit's applicable accounting codes. Both copies of the consolidated Special
Payment Request must be officially signed in the "Recommended by" section and forwarded
promptly to the Payroll Section, Accounting Division. Payments will appear as "Special

Payments" on the stub of the employee's checks.

For those employees using the Maintenance Time Card - Daily, form PA 2259, entry for
lead a will be entered next to "Lead Electrician Differential (W.O. No. 50010)" by the affected

employee and approved by the responsible supervisor.

If you have any questions concerning this procedure, please contact the Manager of the

Operating Personnel Division.

Edward G. Gallas
Personnel Director
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EXHIBIT J - USE OF RELIEF MAN
PAIl 20-3.07
May 23, 1972
ATTACHMENT A
10f1

(Employees in Classes Represented by the Building Trades Union)

In units with rotating shifts involving the use of employees in B. T. U. classes as Relief

Man, the following rules apply:

1. When the employee is scheduled to work as Relief Man, his tours may be changed to
cover unplanned absences of other assigned employees without incurring work schedule
change compensation. However, the Relief Man must have reasonable advance notice
of a tour change, e. g.. at least eight hours off duty between tours; in addition, up to four
hours' excused time may be granted upon approval of the department director. In order
to cover for un- planned absences in situations where the above is not possible, the
absence should be covered by overtime work on the part of other employees in lieu of

changing the Relief Man's tour.
2. Where it become necessary to use a Relief Man other than the scheduled Relief Man,

the former receives a work schedule change premium, equal to a standard half-day's
pay, if his tour of duty is changed.
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EXHIBIT K - USE OF RENTED AND EMPLOYEE-OWNED VEHICLES

(CN Nos. 142 & 144 incorporated herein.)

Office of the Executive Director PAI 15-3.50
The Port Authority Revised March 28, 1977
of New York and New Jersey '

I. Introduction

This instruction describes the procedures governing the use of rented and employee-
owned vehicles on Port Authority business. It supplements the instructions contained in
PAI 15-3.02. The Port Authority Passenger Vehicle Use Program, and PAI 15-3.04. Use
of Port Authority Passenger Vehicles.

II. Rented Automobiles and Taxis

A. Rented Automobiles

1.

B. Taxis

If no suitable Port Authority vehicles are available, the need to rent a
passenger vehicle for use in the Port District on Port Authority business
will be reviewed by the Operations Standards Division, Management
Services Department. If the Operations Standards Division authorizes the
rental, the Special Services Division, General Services Department will
be responsible for making the necessary arrangements. In cases where this
is impractical (e. g., Trade Development or Port Authority employees on
business outside the Port District) the arrangements are made by the
department concerned, with concurrence of the General Services
Department. In the case of an emergency, the General Manager or Facility
or Division Manager may authorize the use of a rental passenger vehicle.
A memorandum of explanation should be sent to the Operations Standards
Division, Management Services Department, as soon after the
authorization as possible.

Accidents involving a vehicle rented by the Port Authority shall be
reported as provided in PAI 55-3. 01, Accident Reporting.

Taxis may be used by employees on Port Authority business if circumstances
warrant the expense. Reimbursement is obtained by inclusion of the expense in
Expense Account, form PA 15, or Petty Cash Voucher, form PA 618 (see PAL
30-3 01, Expense Accounts)
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II. Rented Special Use Vehicles

will be reviewed by the Operations Standards Division, Management
Services Department. If the Operations Standards Division authorizes the
rental, the Purchase and Supply Services Division, General Services
Department, will be responsible for making the necessary arrangements.
In the case of an emergency, the General Manager or Facility or Division
Manager may authorize the rental of a special use vehicle. A
memorandum of explanation should be sent to the Operations Standards
Division, Management Services Department, as soon after the
authorization as possible.

IV. Employee-Owned Vehicles

A. Authorization

1.

Department Directors, deputy directors, organization unit heads, or their
designees may authorize the use of employee-owned vehicles on Port
Authority business when.

a. Public transportation is unavailable or impractical;

b. an employee is asked to respond from his or her home to an
emergency situation and a Port Authority vehicle is not readily
available; or

c. the use of an employee-owned vehicle would require significantly
less mileage on an origin-destination basis than the use of a staff
car.

Except in cases when an employee is asked to respond from his or her
home to an emergency situation, the employee must obtain authorization
on either a Daytime Vehicle Usage Authorization, form PA 2036, or
Overnight, Weekend and Holiday Vehicle Usage Authorization, form PA
2927. In the space provided for vehicle number, the employee should
write his or her license plate number.

B. Conditions of Use

1.

Employee-owned vehicles are subject to the same regulations as
prescribed for Port Authority vehicles when their use on Port Authority
business is authorized (see PAI 15-3.02).

Except for emergency call-in, only those drivers who are authorized to

drive Port Authority vehicles may be permitted to use their own vehicles
on Port Authority business. Written authorization is obtained by
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completing a Daytime Vehicle Usage Authorization, form PA 2036, or
Overnight, Weekend and Holiday Vehicle Usage Authorization, form PA
2927, using the employee’s license plate number in place of the vehicle
number.

C. Reimbursement

L.

a. When a department director or organization unit head requests an
employee to use his or her own vehicle on Port Authority business,
reimbursement is made at the rate of 18.5 cents per mile.

b. Personnel assigned to overseas trade offices are reimbursed for
such vehicle use as follows:
London - 33 cents per mile
Zurich - 43 cents per mile
Tokyo - 44 dents per mile

In addition, such other expenses as parking fees, non-Port Authority tolls,
etc. « will also be reimbursed as may be required. Expense accounts
claiming such reimbursement will show the starting and ending odometer
readings, total mileage, starting point, destination and the reason why the
employee's car was used. In certain cases, employees will be reimbursed
on the basis of mileage traveled from their normal work place instead of
mileage traveled from home. Expenses for repairs (other than for damages
sustained in an accident) made to an employee - owned vehicle while in
use on Port Authority business, and other vehicle maintenance costs, are
not reimbursable (see Paragraph D, 4 below).

D. Accidents and Liability for Damages

1.

Accidents arising out of the operation of an employee-owned vehicle on
Port Authority business shall be fully reported as provided, in PAI 55-3.
01.

In the case of a claim against an employee for damages to third persons
arising out of the operation of an employee-owned vehicle on Port
Authority business, the employee against whom the claim is made should
immediately notify his or her organization unit head, the Claims Section of
the Law Department, and, if applicable, his or her insurance carrier. Such
claims are deemed to be potential claims against the Port Authority and

the provisions of the Board Resolution of May 12, 1955, relative to the
settlement of such claims, will apply.

If the employee carries insurance against such claims, the Port Authority
will pay only the amount by which the claim exceeds the insurance.
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4. In the event any employee-owned vehicle on Port Authority business is
damaged through accident, the Port Authority shall recompense the owner
for that portion of losses deemed unrecoverable. The latter may include
such losses as the amount deductible under a collision policy or for other
losses not covered by insurance. Employees seeking unrecoverable
expenses should contact the Claims Section, Law Department, for
instructions.

Settlement of Claims

Employees whose vehicles have been damaged while on Port Authority business
and who may be eligible for repayment of unrecoverable losses in accordance
with the provisions of Paragraph IV, D, 4 shall, in all cases, comply with the
following. Under any circumstances the cost of repairing the vehicle is to be
estimated by a reputable, established auto body firm. An itemized statement must
be included together with any copies of supplementary bills or statements.

The employee prepares a memorandum which includes all pertinent information
concerning the expected cost of repairs and any unrecoverable losses and
forwards the memorandum to his or her department director. The department
director indicates on the employee's memorandum whether use of the vehicle on
Port Authority business had been authorized and forwards the memorandum to
the Claims Section.

Upon review, the Claims Section forwards approved claims to the Comptroller's

Department for processing. In the event the claim is not approved for payment,
the Claims Section notifies the claimant of the disapproval.
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EXHIBIT L — DISCIPLINE

. A. Introduction

No disciplinary action shall be taken except for good and sufficient cause or reason, and
except in accordance with this procedure. The Employer subscribes to the principle of
progressive discipline - ie., discipline is imposed for the purpose of correcting employee
behavior.

B. Grounds for Discipline

The following are examples of good and sufficient cause or reason for discipline.
Substantial or repeated neglect or failure of the employee properly to perform duties;
substantial or repeated violation of rules and regulations; conduct seriously prejudicial to
the Port Authority or the public interest.

C. Types of Disciplinary Action

1. The following measures, when taken for disciplinary purposes constitute disciplinary |
action within the meaning of this procedure. No other types of disciplinary action are
authorized.

i. Dismissal from employment, including compulsory retirement.

i. Demotion to a grade or title having a lower rate of pay.

iii. Transfer to a grade or title having different types of duties or
responsibilities.

iv. Compulsory Leave of Absence Without Pay.

V. Reduction in seniority in cases where seniority lists affecting rights or
privileges have been or are hereafter established.

Vi. Forfeiture of vacation privileges.

vii.  Minor discipline such as forfeiture of Port Authonty passes, holiday or

days off privileges, official reprimands (the written record of which shall be
maintained by the Port Authority for a period of not less than one (1) year)
and other appropriate minor disciplinary measures which do not affect the

employee’s grade, title, pay, or seniority.

D. Hearings and Disciplinary Procedures

1. The following types of disciplinary action shall not be taken except pursuant to formal
written Charges and Specifications (“Charges”) and a hearing before an Impartial
Hearing Officer (unless the employee waives the filing of charges or the holding of such
hearing): Dismissal; Demotion.
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2. The following types of disciplinary action shall not be taken except pursuant to a
written Notice of Intention to Discipline (*Notice” or “NOI") and a hearing before an
Impartial Hearing Officer (unless the employee waives the notice or the holding of such
hearing): compulsory leave of absence without pay in excess of five days; reduction in
seniority; or vacation forfeiture in excess of five (5) days.

E. Functions of the Impartial Hearing Officer

1. The Impartial Hearing Officer shall be appointed by mutual consent of both the Port
Authority and the BTU.

2. It shall be the function of the Impartial Hearing Officer to determine the truth or falsity
of the alleged offense and if in the opinion of the Impartial Hearing Officer it is sustained,
to determine the appropriate disciplinary action. The Impartial Hearing Officer shall
proceed promptly with the hearing, shall receive testimony and evidence offered by the
" employee and the complainant, shall summon witnesses, and shall require the
production of records and other data deemed appropriate to the hearing and the
determination of the discipline.

3. The Impartial Hearing Officer shall not make any investigation except for the purpose
of determining whether there is pertinent testimony or evidence which has not been
produced; and any witnesses or evidence produced at the request of the Impartial
Hearing Officer shall be presented at the hearing.

4. The procedure at and conduct of such hearings and all incidental proceedings shall
be determined by the Impartial Hearing Officer.

5. The Impartial Hearing Officer may grant adjournments and postponements which are
deemed warranted and may impose a penalty up to and including termination should an
employee or his/her representative fail to appear at the hearing without obtaining prior
approval of such adjournment or postponement. The party requesting the adjournment
or postponement shall bear the full cost of such adjournment.

6. In the case of major discipline before an Impartial Hearing Officer, a stenographic
record shall be kept of all hearings. '

F. Repeated Offenses

Disciplinary action may be taken against an employee for repeated violation of rules and
regulations or repeated neglect or failure to perform duties or other repeated conduct
warranting disciplinary action, even though disciplinary action has previously been taken
separately with respect to some or all of the series of transactions upon which such
notice or charge is based; but only if such repeated conduct is charged as a separate
offense.
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G. Waiver of Rights, Resignations Pending Disciplinary Proceedings

1. An employee may waive the right to have a Notice or formal Charges filed and may
waive the right to a hearing, and may do so either before or after the hearing has
commenced. All such waivers must be in writing. In addition, the failure to appear at a
hearing after notification shall constitute a waiver of such hearing unless the Impartial
Hearing Officer shall find such failure excusable.

2. An employee may resign at any time, and in that event any disciplinary proceedings
against the employee shall terminate, but unless the Notice or Charges are withdrawn
they shall be filed with the employee’s record and entry made in such record “Resigned
under Notice pending disciplinary hearing” or “Resigned under Charges pending
disciplinary hearing”. ~

H. Temporary Suspensions Without Pay

1. Any employee may be temporarily suspended without pay in accordance with these
procedures pending the preparation of the Notice or Charges and the completion of the
disciplinary proceedings (but not for more than two weeks without the approval of the
Labor Relations Manager of the Labor Relations Department) and such temporary
suspension shall not be deemed to constitute disciplinary action unless the notice of
formal charges are thereafter sustained.

2. Port Authority facility management or Labor Relations Department staff shall,
whenever feasible, notify the appropriate BTU Business Representative whenever a
BTU represented employee is to be suspended without pay. The Union, whenever
feasible, shall have an opportunity to meet with facility management prior to
implementing the suspension.

3. If the Notice or Charges are sustained and if disciplinary action is taken, such
disciplinary action shall be effective as of the day upon which the employee was
suspended. '

4. Except as provided above, the employee shall be festored to duty either prior to or
upon the completion of the disciplinary proceedings and shall then receive full pay for
the period of the temporary suspension without pay.

5. Nothing contained in this discipline procedure shall be deemed to prevent

suspending employees with pay pending the preparation of the Notice or Charges and
the compiletion of disciplinary proceedings or for other administrative purposes.
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I. Major Discipline Before Impartial Hearing Officer

1.Form _of Charges -Charges shall be in writing, and each Charge shall be a brief
statement of the alleged offense. '

Example:

CHARGE 1
Substantial and Repeated violations of rules and regulation of the
Port Authority of New York and New Jersey.

SPECIFICATION 1

Employee failed to report to work on time on the 13", 15% 17",
24" and 27" day of January, 2003, in violation of Rule 5 of
“General Rules and Regulations For All Port Authority
Employees,” which provides that “Being in the proper place at the
proper time constitutes a part of the work just as much as any
specific duties. Therefore, excessive absence or tardiness may be
considered sufficient cause for disciplinary action.”

2. Signature of Charges -Charges shall be signed by the complainant, who need not be -
an officer, employee or agent, or otherwise connected with the Port Authority of New

York and New Jersey.

3. Filing Charges - The Labor Relations Department confers with the complainant and
assists in the preparation of Charges. The Labor Relations Department administers the

processing of all major disciplinary proceedings.

Whenever Charges are made by a Port Authority employee it shall be transmitted to the
complainant-employee’s Department Director. Whenever a Charge is made by a
person not connected with the Port Authority, it shall be transmitted to the Department
Director of the employee sought to be disciplined.

4. Time Limitation-Charges should be filed in a timely manner, as close as possible to
the occurrence upon which the Charge is based or the date when the Port Authority
should reasonably have known of the same. Notwithstanding the foregoing, Charges
filed with a Department Director more than one (1) year after the Port Authority should
reasonably have known of the commission of the offense shall be void.

5. Action by Director - Upon receipt of the Charges and after such preliminary
investigation as necessary, the Department Director shall either:

i. Return the Charges to the complainant for correction in the event that they do
not conform to the required form of Charges;

ii. Direct that the Charges be dropped; but in case the complainant is not a
member of the employee’s department or office only with approval of the
Labor Relations Manager of the Labor Relations Department.
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iii. If a hearing is necessary, forward the Charges to the Director, Labor Relations
Department for action;

iv. In case the employee against whom Charges are made is a member of
another department or office, refer the Charges to the Director of such other
department or office, who thereupon shall take one or another of the types of
action specified above.

6. Action by Director, Labor Relations Department - The Director, Labor Relations
Department, upon receipt of the Charges and after such further investigation as
necessary shall either:

i. Direct that the Charges be dropped; or,
ii. Refer the Charges to an Impartial Hearing Officer for hearing.

7; Service of Charges and Notice of Hearing -

Charges shall be served upon the employee and direct the employee to appear
for a hearing. The Charges and/or notification of hearing may be served personally, by
registered mail, or by Federal Express or United Parcel Service Overnight Delivery at
the last known address of the employee on file with the Human Resources Department
of the Port Authority.

8. Findings - As promptly as practicable following the conclusion of a hearing the
Impartial Hearing Officer shall make findings. The findings shall be in writing and shall
refer to each separate Charge and shall state whether each Charge is “sustained” or
“not sustained.” The Impartial Hearing Officer, if he/she desires, may accompany the
findings with opinions in writing explaining the reasons for such findings.

The Impartial Hearing Officer shall make a determination of the appropriate disciplinary
penalty if the Charges are sustained, and in doing so may receive and consider records
of prior disciplinary proceedings.

The findings of the Impartial Hearing Officer shall be final and binding on the Port
Authority, the BTU, and the employee, and may be implemented immediately and
without further action or review to the extent permitted by and in accordance with
applicabie law.

J. Minor Discipline Before Impartial Hearing Officer

1. When management deems that disciplinary action should be taken, the employee
shall be served with a NOI, with a copy to the Labor Relations Department and to the
appropriate representative of the BTU, of the facts upon which such action is based and
the requested disciplinary penalty.

2. If requested, a meeting shall be scheduled between management, the employee, the

BTU representative and a representative of the Labor Relations Department, to attempt
resolution of the pending NOI.

-61-



3. If a meeting is requested and resolution is not attained or if a meeting is not
requested, the Labor Relations Department representative and the BTU representative
shall agree to the appointment of an Impartial Hearing Officer and to a mutually
convenient date for hearing at which time the Impartial Hearing Officer shall receive
evidence and testimony.

4. The Impartial Hearing Officer is encouraged to render his/her findings,
determinations and disciplinary penalty, if any, on the hearing date. Such decision shall
be in writing and shall be final and binding on the Port Authority, the BTU and the
employee.

K. Local Administrative Disciplinary Procedures applicable to classes
represented by the International Union of Operating Engineers

The following procedure shall apply in lieu of the procedures specified in
paragraphs | and J, above. A Facility or Division Manager may, after consultation with
the Labor Relations Manager, administer initial discipline for minor violations of Port
Authority rules and regulations. For all such offenses charged in connection with any
one violation, the amount of penalty will be no greater than the equivalent of five days’

pay.

PROCEDURE

1. When a supervisor deems that disciplinary action should be taken in
connection with an alleged violation by an employee, he shall notify the
employee in writing, with a copy to the appropriate representative of
the BTU, of the facts upon which such action is based and shall at the
same time schedule a meeting with the manager and the employee
involved. The employee’s representative may attend this meeting.

2. At the meeting, the manager will interview the supervisor and the
employee. The purpose of these interviews will be to permit the
manager, the supervisor and the employee to develop pertinent facts
and to permit the evaluation by the manager of the circumstances
leading to the alleged violations, and result in the determination by the
manager of appropriate action. [f additional information is needed, the
manager will make arrangements to elicit same, and if necessary
arrange for a subsequent meeting.

3. Within fifteen days after the above meeting, the manager shall inform
the employee, in person, of the action to be taken and the reasons for
this action. A comprehensive written report of the manager’s
determination and findings will be presented to the employee at this
time. Copies of this determination will be transmitted to the Labor
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Relations Manager and to a representative of the BTU. If the
employee accepts such determination, he will signify his concurrence
in writing.

. If the employee does not accept such determination, he may appeal
the determination to the appropriate Department Director within fifteen
days of the issuance of the determination. Such appeal shall be in
writing, setting forth the basis for appeal, and may be in the form of a
letter or memorandum addressed to the Director.

. If an employee appeals such determination, the Director or his
designee shall review all pertinent data, conducting such interviews as
he may elect, and render a written determination in the matter to the
said employee within fifteen days of receipt of the appeal.

. If the employee disagrees with the determination of the Department
Director, he may, within fifteen days of the issuance of the
determination, appeal in writing to the Labor Relations Manager for
final reviews, said appeal to be in the form of a letter or memorandum
addressed to the Labor Relations Manager.

. The Labor Relations Manager, acting for the Director of the Labor
Relations Department, must reply in writing to the aggrieved employee
within thirty days. Such reply will be final and binding on the Port
Authority, the BTU, and the employee. Failure on the part of an
employee to make his appeal within the prescribed time limits will
result in the acceptance of the recommended discipline. Failure on the
part of any management representative to inform the employee of
disciplinary action within the prescribed time limits will result in the
charges against the employee being waived.
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EXHIBIT M - HOLIDAYS

All permanent, probationary and project employeés in the covered membership
are entitled to the twelve (12) full paid holidays enumerated below or paid days off in
lieu of holidays, depending on the operational requirements of their assignments.

New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Memorial Day
independence Day
Labor Day

Columbus Day
Veteran's Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day

January 1

Third Monday in January
February 12

Third Monday in February
Last Monday in May

July 4

First Monday in September
Second Monday in October
November 11

Fourth Thursday in November
Fourth Friday in November
December 25
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EXHIBIT N - CATEGORIES OF PORT AUTHORITY EMPLOYMENT

Office of the Executive Director PAT20-1.01
The Port of New York Authority Revised July 10, 1970
1 Introduction

This instruction describes the categories of employees in the Port Authority based on
employment status, tenure of office, pay plans and benefits and nature of work. These
categories are used else- where in the Port Authority Instruction System in referring to
employees.

IL Categories Based on Employment Status

An "Employee" is any person regularly employed by the Port Authority upon a salaried
basis whose compensation is computed on an hourly, daily, monthly, or yearly basis and
who is not an outside consultant.

A. A "Permanent Employee" is any employee who has been continuously employed
by the Port Authority for more than twelve months, except a person who is within
one of the categories provided in subdivision C, 1 and C, 2 below. "Continuous
employment” or words of similar import, means uninterrupted employment by the
Port Authority, in any position or positions. Time spent on authorized vacation,
sick leave or other authorized or excused absence with pay, is included in
computing the period of continuous employment.

B. A "Probationary Employee" is:

1. any person hired for a permanent position, who has not completed twelve
months of service with the Port Authority, which is the working test
period required for qualification as a permanent employee; or

2. a permanent employee who has been promoted, transferred, or reassigned
to a new position, and is serving a working test period before attaining
permanent status in the new position. The probationary periods are:

a. six months, for employees promoted, transferred or reassigned to
Pay Plan B positions or to high level supervisory Pay Plan C
positions. (The Personnel Director maintains a list of the Pay Plan
C positions requiring six-month promotion probation.)
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b. three months. for employees promoted, transferred or reassigned to
all other Pay Plan C positions.

A "Temporary Employee" is any person - -

1. who has been hired for a fixed period of employment, whether for more or
less than twelve months; or

2. who has been hired to fill a position vacated either by an employee who
has entered the armed forces of the United States of America, or by an
employee absent on an authorized leave of absence.

An "Outside Consultant” is any person specifically hired or retained by the Port
Authority in a consultant capacity and/or to render special services of an expert or
specialized nature, and such person shall be deemed to be an outside consultant
whether or not he is paid upon a per diem, monthly, yearly, or fee basis.

IHI. Categories Based on Tenure of Office

A

An "Unclassified Employee" is one holding the position of Deputy Executive
Director, Department Director, or a top management position approved by the
Operations Committee and who may be removed by the Executive Director with
the approval of the Chairman of the Committee on Operations, for any cause or
reason under procedures established by the Executive Director and filed with the
Committee on Operations.

A “Professional and Managerial Employee" shall mean any employee occupying
a position to be specifically designated on a list to be promulgated by the
Executive Director and filed with the Committee on Operations and the
Secretary, and which shall, in general, include employees occupying positions
which require a high degree of formal education or specialized training, those
holding supervisory or managerial positions or positions of a confidential nature.
These employees may be removed by the Executive Director with the approval of
the Chairman of the Committee on Operations, for any cause or reason under
procedures established by the Executive Director and filed with the Committee on
Operations.

A "Classified Employee" is one holding a position that is not included and
described in II, C; II, D; III, A; and III, B above and who shall be removed only
after a hearing under the applicable rules and regulations of The Port of New
York Authority, which shall provide that the removal, dismissal, transfer or
demotion of such employees shall be subject to the approval of the Committee on
Operations.
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Categories Based on Pay Plans and Benefits

The Personnel Department maintains a listing of pay plans which includes the position
titles assigned to each plan to assist in the administration of employee salary and benefits.

A.

Pay Plan A employees are the top management positions of the Port Authority
including the Executive Director. Deputy Executive Director, Department
Directors and others designated for inclusion in this plan.

Pay Plan B employees are the following:

1.

1.

Pay Plan EXB consists of professional and technical classes involving
engineering, architectural, materials testing and inspection activities.

Pay Plan FM consists of supervisory classes responsible for supervising
facility maintenance and craft activities.

Pay Plan FO consists of supervisory employees responsible for
supervising facility operations activities excluding maintenance, police
and toll collection functions.

Pay Plan FP are supervisory employees responsible for supervising police
activities.

Pay Plan FT are supervisory employees responsible for supervising major
facility toll collection activities.

Pay Plan DB consists of non-field supervisory classes responsible for
directly supervising office or clerical functions and also technical and
specialist classes which do not require the degree of education or formal
training associated with general administrative, managerial or professional
dutiés.

Pay Plan B are managerial and professional employees who are not
included in paragraphs 1 through 6 above.

- Pay Plan C Employees are the following:

Pay Plan DC - consists of classes engaged in technical or specialized
activities not fundamentally clerical, facility maintenance, or operations in
nature.

Pay Plan C - are all other employees not listed above.
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V. Categories Based on Nature of Work

A. Field Employees are those in the Operations, Maintenance, Craft, and Police, Toll
Collection or Field Engineering Classes.

B. Non-Field Employees are those in the Managerial, Administrative, Professional,
Technical or Clerical Classes.
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This Memorandum of Agreement (“Agreement”) executed this 31st day of july 2006 between
The Port Authority of New York and New Jersey (the “Port Authority”) and the
Communications Workers of America, Local 1032, AFL-CIO (the “CWA”) provides as follows:
Preamble

WHERFAS, the CWA is the certified representative of all active, non-exempt Port Authority
employees in the position classifications listed on Exhibit A annexed hereto (the “covered

membership”); and

WHERFAS, the Port Authority and the CWA have negotiated with respect to wages, hours,
benefits and other conditions of employment; and

WHERFAS, this Agreement is entered into pursuant to and subject to the provisions of the
Port Authority Labor Relations Instruction;

NOW, THEREFORE, it is agreed as follows:

ARTICLE | SALARIES AND LONGEVITY

A. Salaries

Effective January 1, 2005, all employees will receive an increase in annual base salary of
2.5%. Minimums, maximums and steps in the salary ranges will also be increased 2.5%.

Effective January 1, 2006, all employees will receive an increase in annual base salary of 3%.
Minimums, maximums and steps in the salary ranges will also be increased 3%.

Effective January 1, 2007, all employees will receive an increase in annual base salary of 3%.
Minimums, maximums and steps in the salary ranges will also be increased 3%.

Effective January 1, 2008, all employees will receive an increase in annual base salary of
2.5%. Minimums, maximums and steps in the salary ranges will also be increased 2.5%.

Effective January 1, 2005, an additional step (Step 11) will be added. Employees will be
entitled to the Step 11 increase if they have been in-grade and at Step 10 for a period of
two (2) years.



B.

Longevity

1. Annual longevity payments shall be in accordance with the following
Longevity Payment Schedule and will be added to the base annual salary:

Years of Service Bi-Weekly Yearly

5 through 9 years $19.23 $500

10 through 14 years $38.46 $1,000
15 through 19 years $48.08 $1,250
20 through 24 years $57.69 $1,500
25 through 29 years $67.31 $1,750
30 through 34 years $76.92 $2,000
35 through 39 years $86.54 $2,250
40 or more years $96.15 $2,500

2. Longevity allowances will be paid to employees at one of the rates specified

above, effective in the bi-weekly pay period in which the employee completes
the specified number of years of service.

ARTICLE I PAST PRACTICE

A.

Unless a contrary intent is specifically expressed in this Agreement, all practices,
procedures and policies governing existing terms and conditions of employment of
employees in the covered membership which are not specifically enumerated or set
forth in this Agreement, shall be maintained at not less than the highest standards
in effect at the time of execution of this Agreement and, during the term of this
Agreement, any such practice, procedure or policy pursuant to any rule, regulation,
instruction, directive, memorandum, statute or otherwise and governing an existing
term and condition of employment shall not be limited, restricted, impaired,
removed or abolished unilaterally.

A charge or complaint that the Port Authority has unilaterally limited, restricted,
impaired, removed or abolished such a practice, procedure or policy governing an
existing term and condition of employment which is not specifically enumerated or
set forth in this Agreement shall not be subject to or processed through the
Grievance Arbitration Procedure referred to in this Agreement, but shall be
processed through procedures described herein and shall be under the sole
jurisdiction of the Port Authority Employment Relations Panel.



ARTICLE 11i HEALTH BENEFITS

A. The Port Authority will provide Group Health Insurance coverage, i.e.,
hospitalization, surgical/medical and major medical benefits for each active
employee in the covered membership. The Port Authority shall provide for each
active employee hired before January 1, 2006, the United HealthCare Preferred
Provider Organization (PPO) Plan at no cost to the employee.

B. The Port Authority shall provide for each active employee hired on or after jJanuary 1,
2006 a Point of Service (POS) Pian, substantially equivalent to the NJ Plus Plan, at no
cost to the employee.

C. Employees hired before January 1, 2006, shall be provided with the Prescription
Drug Plan, provided by Express Scripts effective for management employees as of
January 1, 2001.

D. Employees hired into the covered membership on or after January 1, 2006 shall have
the same prescription plan provided by Express Scripts, as provided for management
employees as of January 1, 2004.

E. The Port Authority will continue to pay the full premium costs of the Vision Care Plan
(National Vision Administrators - Port Authority Sponsor No. 1007). If the Port
Authority in its sole discretion chooses to change the provider of such insurance, the
coverage which is to be provided shall be no less than that currently provided.

F. Effective March 9, 2005, employees in the covered membership shall be entitled to
management employees. (See letter attached hereto as Exhibit G).

G. Employees hired prior to January 1, 2006, who retire from the Port Authority during
the term of this Agreement shall be provided with Group Health Insurance coverage,
including sponsored dependent coverage under the Preferred Provider Organization
(PPO) Plan currently provided by United HealthCare. The Port Authority will also
continue to pay for the full cost of providing the prescription drug plan enumerated
in paragraphs C. and D. and the vision care benefit described in paragraph E above.
Employees hired on or after January 1, 2006, who retire from the Port Authority
during the term of this Agreement shall be provided with Group Health Insurance
coverage, including sponsored dependent coverage under the Point of Service (POS)
Plan described in paragraph B. above. The Port Authority will also continue to pay
for the full cost of providing the prescription drug plan described in paragraphs C.
and D. and the vision care benefit described in paragraph E. above.



ARTICLE IV  DENTAL BENEFITS

A. During the term of this Agreement, the Port Authority shall provide Group Dental
Insurance to employees in the covered membership. The Port Authority shall
provide Group Dental Insurance to employees hired before January 1, 2006,
provided by Metropolitan Life Insurance Company (MetLife) and in effect for
management employees as of January 1, 2001. Employees hired on or after January
1, 2006 shall be provided with the Management Dental Plan, provided by MetLife,
effective January 1, 2001, including enhanced preventive coverage, increased
orthodontic coverage, and a $2,000 annual cap per employee and each eligible
dependent. The Port Authority will pay for each active enrolled employee the full
costs of such insurance. As an alternative to this reasonable and customary plan,
employees in the covered membership currently enrolled in the DentCare Pian,
including their eligible dependents, will be permitted to continue in that DentCare
Plan on the same terms and on the same basis as management employees. The Port
Authority will permit employees enrolled in the DentCare Plan to change to coverage
under the Group Dental Insurance identified above, on written request from the
employee at any time. Employees changing from the Dentcare Plan to Group Dental
Insurance Plan shall not be permitted to return to the DentCare Plan.

B. As used in paragraph A. above, the term “costs” shall mean costs established by the
insurer, including any increase in such costs, in effect during the term of this
Agreement. Employees in the covered membership may elect to carry the Group
Dental Insurance Plan or the DentCare Plan, as set forth in the above paragraph into
retirement. Employees retiring on or after july 1, 1998 with twenty-five (25) years or
more of service shall be permitted to carry the Group Dental Insurance Plan or the
DentCare Plan, described in paragraph A. above, into retirement, with the Port
Authority paying the full cost of insurance now being provided by Metropolitan Life
insurance as more specifically set forth in Paragraph A. and the Port Authority paying
the full cost of the DentCare Plan. Effective July 1, 1998 employees retiring with less
than twenty-five (25) years of Port Authority service will be required to contribute
fifty percent (50%) of the retiree costs of providing the Group Dental Plan as
described in Paragraph A. above. Costs shall mean the cost of such retiree benefit,
as may be modified from time to time, including any increase in such costs. If an
employee with less than twenty-five (25) years of service elects to carry the
DentCare Plan into retirement the Port Authority will pay the full costs.



ARTICLE V LIFE INSURANCE

A

Employees in the covered membership hired on or before September 30, 1993, shall
have Group Term Life Insurance coverage equal to three (3) times the employee’s
base annual salary. Empioyees hired into the covered membership after September
30, 1993 shall have Group Term Life Insurance coverage equal to one (1) times the
employee’s base annual salary. “Base annual salary” as used in this paragraph when
applied to an employee in the covered membership shall mean the base annual
salary of the employee during the term of this Agreement adjusted to the next
highest $1,000.

Employees under the age of 65 shall have the option upon retirement to continue
coverage under the Port Authority Extended Group Life Insurance Plan up to the
amount of such coverage applicable to them at the time of retirement. Empioyees
retiring on or after July 1, 1998 who have twenty-five (25) or more years of Port
Authority service will be eligible to continue their Group Life Insurance with no
required contributions. Employees retiring on or after July 1, 1998 with less than
twenty-five (25) years of Port Authority service will be eligible to continue their
Group Life Insurance into retirement; however, they will be required to contribute
fifty percent (50%) of the premium cost of providing the coverage elected.

The Port Authority will provide $20,000 of paid life insurance at age 65 for each
covered employee who retires on of after January 1, 2005. Employees retiring on or
after July 1, 1998 who have twenty-five (25) or more years of Port Authority service
will not be required to contribute towards this $20,000 of life insurance. Employees
retiring on or after July 1, 1998 with less than twenty-five (25) years of Port
Authority service will be required to contribute fifty percent (50%) of the premium
cost of providing this $20,000 of life insurance upon retirement to age 65.

ARTICLEVI  WORKER’S COMPENSATION

The Worker’s Compensation Supplement for injuries on duty (I0D’s) will limit the maximum
employee benefit to that employee’s regular net take-home pay.

ARTICLE VII  FLEXIBLE SPENDING ACCOUNT

Employees in the covered membership are eligibie to participate in Flexible Spending
Accounts for both healthcare and dependent care pursuant to the same terms as provided
annually to management employees.



ARTICLE Vill  VIDEO DISPLAY TERMINAL VISION CARE

Employees who work at Video Display Terminal (VDT) stations will be reimbursed up to
$100 per annum for the cost of new eyeglass lenses when necessitated by a change in
prescription. Staff of the Inspection and Safety Division will be made available to discuss
concerns raised by the CWA in connection with the operations of VDT’s.

ARTICLE IX  SAFETY SHOES AND SAFETY EYEWEAR

Employees who are required to wear safety shoes or prescribed safety eyewear to perform
their job duties shall be reimbursed according to the rates then in effect for non-
represented emplioyees. Employees who receive payment for these purchases are required
to wear same while performing their duties. Purchases must be pre-approved and proof of
purchase must accompany requests for reimbursement. '

ARTICLE X VACATION

A. During the term of this Agreement, vacation policies and ... ucedures for employees
in the covered membership shall be in accordance with PAlI 20-3.01, Vacations,
dated October 17, 1974, attached as Exhibit C.

B. During the term of this Agreement, the vacation allowance for employees in the
covered membership shall be in accordance with the schedule of vacation allowances
attached as Exhibits D. and E.

C. The Port Service Club induction and Service Awards Program, for those employees
with twenty-five (25) years or more of service will be replaced with an additional
vacation day beyond the existing schedules, attached as Exhibits D. and E.

D. Effective January 1, 2005, employees in the covered membership attaining 30 or
more years of service shall be entitled to one (1) additional vacation day beyond the
existing vacation schedules, attached as Exhibits D. and E.

E. Effective January 1, 2005, for employees in the covered membership hired after April
12, 1992, the required amount of vacation allowance to participate in the Vacation
Exchange Program has been reduced from twenty-four (24) to twenty (20) days.



ARTICLE Xi SHIFT DIFFERENTIAL

During the term of this Agreement, the shift differential paid for hours worked on the
second and third shift shall be paid at $1.25 per hour.

ARTICLE Xl TRAINING PAY

Upon execution of this Agreement, employees in the covered membership shall receive $50
per course for PeopleSoft and/or SAP training when authorized by a Supervisor to provide
training to other employees. Payment will be made via PeopleSoft and will be included in
the employee’s bi-weekly paycheck.

ARTICLE XIlII  SICK ABSENCE

A. If requested by the CWA, special consideration may be given by the Facility or Unit
Manager, in consultation with the Manager, Labor Relations with respect to reviewing
an employee’s absence record in connection with the Supervisor’s Guide to Absence
Control, Exhibit VII, Clerical Absence Control Program.

B. Employees in the covered membership hired after September 30, 1993 will earn a
maximum of ten (10) sick days per year. All employees in the covered membership
hired on or before September 30, 1993 will earn a maximum of twelve (12) sick days
per year.

C. Employees in the covered membership who have accumulated a minimum of fifteen
(15) days in their sick bank and who retire or separate from Port Authority service in
good standing may receive $60 pay per day for each unused sick day accumulated in
their sick bank in excess of fifteen (i5) days to a maximum of $3,000.

D. The current sick leave incentive payment schedule, distributed annually by the
Human Resources Department each November, shall remain in effect for eligible
employees.

ARTICLE XIV EMPLOYEE SAFETY

A. The Port Authority represents that it attempts to conform with, and that it does
basically conform with, meet, or exceed conformance with the Occupational Health
and Safety Standards promulgated by OSHA.



B. If it is established that the Port Authority does not basically conform with OSHA
standards, it will make every good faith effort to come into conformance with OSHA
standards.

C. Upon request from the CWA, the Port Authority will meet at a mutually agreeable
time with the CWA Representative to discuss safety matters affecting employees in
the covered membership.

D. it is not the intent of the Port Authority to require employees to perform work which
endangers their health or safety or the health or safety of others. If a matter
involving employee safety arises it shall be reported to the employee’s immediate
supervisor and promptly investigated. If required, corrective action shail be initiated
as soon as possible. If the matter is not addressed, it should be brought to the
attention of the CWA Representative and the Labor Relations Department for referral
to the Inspection and Safety Division in the Operations Services Department for
investigation and recommendations.

E. An employee whose work is temporarily eliminated as a result of unsafe or unhealthy
conditions may be promptly assigned on an interim basis to other comparable work
or work location. As soon as it is possible, management will notify the CWA of any
interim assignments due to unsafe working conditions.

ARTICLE XV~ AGREEMENT ADMINISTRATION

A. During regular scheduled working hours, CWA representatives shall be atlowed
reasonable time away from regular duties with pay and benefits to investigate
grievances and to process them at the appropriate organizational level; to attend
meetings called by management; to be present at all disciplinary hearings; to attend
negotiating sessions; to attend hearings and others proceedings of the Port
Authority Employment Relations Panel; and to attend arbitration hearings. The CWA
may request for employees in the covered membership necessary reasonable time
off to conduct CWA business. Such requests will be made to the Manager, Labor
Relations or designee.

B. The Port Authority will provide the CWA with copies of all PAl's, OPI's or Information
Bulletins that may affect the operation of this Agreement provided that nothing
herein shall be deemed to preciude implementation of the provision of any such
instruction or bulletin which are not inconsistent with this Agreement.

C. The Staff Representative of the CWA or his/her designated representative shall have
visitation rights at Port Authority facilities for the purpose of administering this
Agreement. Such visits shall be limited to non-work areas designated by the Port



Authority. The CWA will advise facility management of their planned visit. Facility
visits shall not interfere with Port Authority operations.

D. The Port Authority will provide bulletin boards for exclusive use by the CWA in work
areas where there are employees in the covered membership. The designated CWA
stewards shall maintain the bulletin boards. The CWA shall not post on the bulletin
boards any item that is defamatory to the Port Authority or any empioyee and will
immediately remove any matter deemed inappropriate by the Port Authority.

ARTICLE XVI DUES DEDUCTION AND AGENCY SHOP

A Membership Dues

1. Membership Dues - All employees in the covered membership who are members
of the CWA (hereinafter called “members”) shall have deducted from their wages
or salaries and forwarded to the appropriate local of the CWA, membership dues
upon the conditions and in a manner and amount as provided below.

2. Membership Notices - The CWA shall notify the Port Authority in writing of the
name of each member who joins the CWA.

3. Membership Dues Amount - At least thirty (30) days before any subsequent
modification to the membership dues to be deducted, the CWA shall notify the
Port Authority in writing of the membership dues sum to be deducted from
members’ wages and salaries. Any change in the amount of membership dues
to be deducted shall be made only upon written notification by the CWA to the
Port Authority.

4. Membership Dues Deductions - Membership dues shall be deducted from
members’ salaries in equal bi-weekly instaliments. The total amount of
membership dues so deducted shall be transmitted to the CWA within thirty (30)
days after each bi-weekly deduction.

Membership dues deducted from the wages or salary of any member shall
commence on or after, but in no case sooner than, two (2) standard pay periods
following the beginning of the member’s placement in or re-entry into a position
covered by this Agreement, provided that the Port Authority has received from
the CWA the written notice of employee’s membership in the CWA as required by
this Article.



B.

If during the term of this Agreement an employee in the covered membership by
written notification directs the Port Authority (with a copy to the CWA) to cease
membership dues deductions from his/her wages or salary, the Port Authority
shall cease such deductions and commence deducting the representation fee,
described in paragraph B. below, within two (2) standard pay periods.

Representation Fee

. Representation Fee - All employees in the covered membership who are not

members of the CWA (hereinafter called “non-members”) shall have deducted
from their wages or salaries and forwarded to the appropriate local of the CWA, a
representation fee in a manner and in an amount as provided below.

Representation Fee Amount - At [east two (2) standard pay periods before any
subsequent modification to the representation fee to be deducted, the CWA shall
notify the Port Authority in writing of the representation fee sum to be deducted
from non-members’ wages and salaries but in no event shall such fee exceed
85% of the membership dues of the CWA. Any change in the amount of the
representation fee to be deducted shall be made upon written notification by the
CWA to the Port Authority.

Representation Fee Deductions - The representation fee shall be deducted from
non-members’ salaries in equal bi-weekly installments. The total amount of
representation fees so deducted shall be transmitted to the appropriate CWA
local within thirty (30) days after each bi-weekly deduction along with the
membership dues deducted pursuant to this Article.

Representation fee deductions from the wages or salary of any non-member
shall commence on or after, but in no case sooner than, two (2) standard pay
periods following the beginning of the non-member’s placement in or re-entry
into a position classification covered by this Agreement.

If a non-member becomes a CWA member, the Port Authority shall cease
deducting the representation fee and commence deducting the membership
dues on or after but in no case sooner than two (2) standard pay periods
following written notification to the Port Authority by the CWA of the change in
status as required by this Article.
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ARTICLE XVII OVERTIME

A.

For a given work unit, overtime rosters will be compiled beginning with the 1st pay
period of each year and updated on no less than a bi-weekly basis. Overtime
assignments should be based on equalizing hours offered to all qualified employees
on the roster. However, it is understood that in assigning overtime it may be
necessary to consider the employee’s skills and qualifications. This equalization
process should conclude on the last scheduled workday of the last pay period of the
year and a new roster should then be developed for the following year. The
overtime roster should show the overtime hours worked, overtime hours refused and
the total hours in both categories.

Employees in the covered membership can bank up to 108.75 hours of overtime as
compensatory time. Employees shall be able to cash in the compensatory time on a
guarterly basis, during the first pay period of January, April, July and October.

Non-represented and/or supervisory personnel shall not be assigned work normally
assigned to the bargaining unit, either during a normal tour or as an overtime
assignment, except in emergencies.

A separate overtime equalization roster shall be established for employees in the
covered membership who are required to work snow duty.

ARTICLE XVIII GRIEVANCE ARBITRATION PROCEDURE

A.

Policy

The parties agree to encourage informal resolution of disputes and differences
between them prior to the initiation of action pursuant to this Grievance Arbitration
Procedure.

Definition

The following Grievance Arbitration Procedure (“Grievance Procedure”) shall apply to
the processing of complaints limited to the application or interpretation by the Port
Authority of any provision of this Agreement, provided, however, that this Grievance
Procedure shall not apply to any dispute that directly or indirectly relates to unit
work of the CWA. The parties agree that such disputes are expressly excluded from
the scope of the parties’ agreement to arbitrate and shall not be adjudicated
hereunder. Disputes that directly or indirectly relate to the unit work of the CWA
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shall be subject to the exclusive jurisdiction of the Port Authority Employment
Relations Panel.

The parties further agree that any dispute that directly or indirectly relates to Article
Il of this Agreement or to any alleged change in any existing term and condition of
employment not expressly articulated in this Agreement is expressly excluded from
the scope of the parties’ agreement to arbitrate and shall not be adjudicated
hereunder.

Procedure
1. Step One - Grievances shall be presented in writing on PA Employee

Crievance Forms setting forth all of the facts by the CWA to the Division
Manager within thirty (30) calendar days after the occurrence of the event or
action which gave rise to the grievance. The grievance shall state which ’
provisions of this Agreement are alleged to have been violated. The Division
Manager shall respond to the grievance, in writing, within fifteen (15)
workdays of its presentation.

2. Step Two - If the parties fail to resolve the grievance at Step One or the Port
Authority fails to respond within fifteen (15) workdays of its presentation, the
CWA may submit an appeal of the grievance, in writing, within five (5) work
days thereafter to the Manager, Labor Relations, Labor Relations Department.
Within twenty (20) workdays after receipt of the grievance appeal, the
Manager, Labor Relations shall respond, in writing, to the grievance appeal.
The response by the Manager, Labor Relations will be final and binding
unless appealed to arbitration as provided in Step Three below.

3. Step Three - Arbitration

If the parties fail to resolve the grievance at Step Two or the Port Authority
fails to respond within twenty (20) workdays after receipt of the grievance
appeal, then within thirty (30) workdays of the date of the Port Authority’s
response or the date the response was due, the CWA shall have the exclusive
right of referring the grievance to arbitration by sending a written demand
for arbitration to the Manager, Labor Relations.

Arbitrators

1. The Panel of Arbitrators to hear and determine grievances is attached hereto
as Exhibit K. The parties shall each have the right to strike one (1) Arbitrator
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from the Panel of Arbitrators at any time. Each January, the parties will meet
to review the Panel of Arbitrators and to mutually agree upon the
replacement of any Arbitrators that have been struck.

The parties shall allocate the hearings among the Panel of Arbitrators on an
equitable rotation basis.

If the Arbitrator is unavailable for sixty (60) days after notice of assignment,
the Port Authority shall contact the next Arbitrator on the list until an
Arbitrator is found to be available within sixty (60) days of assignment. The
parties shall then agree on a mutually convenient hearing date offered by the
assigned Arbitrator.

The Port Authority shall notify the selected Arbitrator in writing with a copy
to the CWA within ten (10) workdays of the selection.

The Port Authority shall be responsible for notifying, in writing, the Arbitrator
and the CWA of the date, time and place of the hearing. The hearing will be
conducted at a Port Authority location mutually agreeable between the Port
Authority and the CWA. The Port Authority shall make arrangements for use
of the location selected.

The decision of the Arbitrator shall be final and binding upon the Port
Authority, the CWA and the grievant(s) to the extent permitted by and in
accordance with applicable law and this Agreement.

All fees and expenses of the Arbitrator shall be divided equally between the
parties. Each party shall bear the cost of preparing and presenting its own
case.

The Arbitrator shall not have the power to add to, subtract from or modify
the provisions of this Agreement and shall confine his/her decision solely to
the interpretation and application of this Agreement. The Arbitrator shall
confine him/herself to the precise issue presented for arbitration and shall
have no authority to determine any other isstes not presented nor shall
he/she submit observations or declarations of opinion which are not
essential in reaching the determination.

The Port Authority shall select the court reporters and arrange for their

attendance. The Port Authority and the CWA shall divide equally the costs of
the transcript for the Arbitrator, the court reporter fees and the court
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10.

11.

reporter expenses. Each party shall be responsible for the cost of their own
transcript(s).

The Arbitrator shall issue his/her decision as soon as possible after the ciose
of the hearing. The Arbitrator shall be bound by the then-effective Voluntary
Labor Arbitration Rules of the American Arbitration Association.

The settlement, award or relief (“resolution”) of a grievance may or may not
be retroactive as the equities of each case demand but in no event shall such
resolution be retroactive to a date earlier than the date the grievance was
first submitted or the date the grievance occurred.

Representation

The grievant is entitled to CWA representation at any grievance and arbitration
meeting. The CWA shall have the exclusive right to represent members in any
grievance. The CWA shall receive copies of written determinations and of appeals at
all Steps.

General Provisions

All time limits contained in this Grievance Procedure may be extended by
mutual agreement in writing.

The CWA shall have the right to submit a grievance on behalf of a group of
employees where a violation is alleged.

The failure of the Port Authority to meet a deadline specified herein shall
permit advancing the matter to the next Step. The failure of the CWA to file a
grievance, an appeal or refer the grievance to arbitration within the time limit
specified shall be deemed to be a resolution of the grievance.

Resolutions or decisions at Steps One or Two of this procedure shall not
constitute a precedent in any arbitration proceeding.

The grievant(s) and any witnesses will be excused from duty for the purpose
of attending grievance hearings subject to the approval of the Manager,
Labor Relations. All requests for excuse time must be presented to the
Manager, Labor Relations or designee at least five (5) working days in
advance, if possible.
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6. All participants in the hearing must provide their own transportation to the
hearing.

7. All requests for an adjournment, if not mutually agreed to, shall be made to
the Arbitrator. If the adjournment is mutually agreed to or is granted by the
Arbitrator, the party requesting an adjournment shall bear the full cost of
such adjournment.

8. If briefs are to be submitted at the close of the hearing, the parties shall
adhere to the agreed upon date for submission. If a party desires an
extension of time for filing a brief, he/she shall make the request to the
other party, or if represented to the other parties representative. The party
requesting the extension shall notify the Arbitrator of the new mutually
agreed upon deadline for submission of briefs. If the parties do not mutually
agree to an extension of time, a party may request an extension of time from
the Arbitrator who shall set the deadline for the submission of briefs.

ARTICLE XIX. DISCIPLINARY PROCEDURE

A.

Introduction

No disciplinary action shall be taken except for good and sufficient cause or reason,
and except in accordance with this procedure. Discipline should be progressive in
nature and corrective in intent, except in instances where an employee’s misconduct
constitutes just cause for dismissal from employment. The Port Authority subscribes
to the principal of progressive discipline, a progression consisting generally of, for
example, an official reprimand followed by one (1) to three (3) days compulsory
leave of absence without pay, followed by more extensive discipline, up to and
including termination.

Grounds for Discipline
The foilowing are examples of good and sufficient cause or reason for discipline.
Substantial or repeated neglect or failure of the employee to properly perform

duties; substantial or repeated violation of rules and regulations; conduct seriously
prejudicial to the Port Authority or the public interest.
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C. Types of Disciplinary Action

1. The following measures, when taken for disciplinary purposes constitute
disciplinary action within the meaning of this procedure. No other types of
disciplinary action are authorized.

vi.

vii.

Dismissal from employment, including compulsory retirement.
Demotion to a grade or title having a lower rate of pay.
Transfer to a grade or title having a different type of duties or
responsibilities.

Compulsory Leave of Absence Without Pay.

Reduction in Seniority in cases where seniority lists affecting
rights or privileges have been or are hereafter established.
Forfeiture of Vacation Privileges.

Minor Discipline such as forfeiture of pass, holiday or days off
privileges, official reprimands (to be removed from the
employee’s personnel folder one (1) year from the date of
such official reprimand if such official reprimand has not been
used as a basis for disciplinary action, or if related official
reprimands have not been placed in the employee’s personnel
folder, or unless otherwise indicated in the official reprimand)
and other appropriate minor disciplinary measures which do
not affect the employee’s grade, title, pay or seniority.

D. Hearings and Disciplinary Procedures

1. The following types of disciplinary action shall not be taken except pursuant
to formal written Charges and Specifications (“Charges”) and a hearing before
an Impartial Hearing Officer (unless the employee waives in writing the filing
of Charges or the holding of such hearing pursuant to paragraph G. below):
Dismissal; Demotion.

2. The following types of disciplinary action shall not be taken except pursuant
to written Notice of Intention to Discipline (“NOI”) and a hearing before an
Impartial Hearing Officer (unless the employee waives in writing the NOI or
the holding of such hearing pursuant to paragraph G. below): Transfer;
Compulsory Leave of Absence Without Pay; Reduction in Seniority; Forfeiture
of Vacation Privileges; Minor Discipline.
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E.

Functions of Impartial Hearing Officer

The Impartial Hearing Officer shall be appointed from the mutually agreed
upon Panel of Arbitrators attached hereto as Exhibit K. The parties shall
allocate the hearings among the Panel of Arbitrators on an equitable rotation
basis.

It shall be the function of the Impartial Hearing Officer to determine the truth
or falsity of the alleged offense and if in the opinion of the Impartial Hearing
Officer it is sustained, to recommend appropriate disciplinary action. The
impartial Hearing Officer shall proceed promptly with the hearing, shall
receive testimony and evidence offered by the employee and the
complainant, shall summon witnesses, and shall require the production of
records and other data deemed appropriate to the hearing and the
determination of the discipline.

The Impartial Hearing Officer shall not make any investigation except for the
purpose of determining whether there is pertinent testimony or evidence
which has not been produced; and any witnesses or evidence produced at the
request of the Impartial Hearing Officer shall be presented at the hearing.

All fees and expenses of the Impartial Hearing Officer shall be divided equally
between the Port Authority and the CWA.

The procedure and conduct of such hearings and all incidental proceedings
shall be determined by the Impartial Hearing Officer.

The Impartial Hearing Officer may grant adjournments and postponements
that are deemed warranted and may impose a penalty up to and including
termination should an employee or his/her representative fail to appear at
the hearing without prior receipt of an adjournment or postponement. The
party requesting an adjournment or postponement shall bear the full costs of
such adjournment or postponement.

In the case of all hearings pursuant to Charges, a stenographic record shall

be kept, the cost of which will be divided equally by the Port Authority and
CWA.
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Repeated Offenses

Disciplinary action may be taken against an employee for repeated violation of rules
and regulations or repeated neglect or failure to perform duties or other repeated
conduct warranting disciplinary action even though disciplinary action has previously
been taken separately with respect to some or all of the series of transactions upon
which such NOI or Charge is based; but only if such repeated conduct is charged as
a separate offense.

Waiver of Rights, Resignations Pending Disciplinary Proceedings

1. An employee may waive the right to have the NOI or Charges filed and may
waive the right to a hearing, and may do so either before or after the hearing
has commenced. All such waivers must be in writing. In addition, the failure
to appear at a hearing after notification shall constitute a waiver of such
hearing unless the Impartial Hearing Officer shall find such failure excusable.

2. An emplovee may resign at any time, and in that event any disciplinary
proceedings against the employee shall terminate, but unless the NOI or
Charges are withdrawn they shall be filed with the employee’s record and
entry made in such record “Resigned under Notice of Intention to Discipline
pending hearing” or “Resigned under formal Charges and Specifications
pending hearing.”

Temporary Suspensions Without Pay

1. Any employee may be temporarily suspended without pay in accordance with
these procedures pending the preparation of the NOI or Charges and the
completion of the disciplinary proceedings (but not for more than two (2)
weeks without the approval of the Chief, Employment and Labor Law Division
of the Law Department) and such temporary suspension shall not be deemed
to constitute disciplinary action unless the NOI or Charges are thereafter
sustained.

2. If the NOI or Charges are sustained and if disciplinary action is taken, such

disciplinary action shall be effective as of the day upon which the employee
was suspended.
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3. Except as provided above, the employee shall be restored to duty either prior
to or upon the completion of the disciplinary proceedings and shall then
receive full pay for the period of the temporary suspension.

4, Nothing contained in this Article shall be deemed to prevent suspending
employees with pay pending the preparation and the completion of
disciplinary proceedings or for other administrative purposes.

Discipline Pursuant to a Notice of intention to Discipline

1. When management deems that disciplinary action pursuant to a NO{ should
be taken, the employee shall be served with the NOI, with a copy to the Chief,
Employment and Labor Law Division of the Law Department and to the
appropriate representative of the CWA, setting forth the facts upon which
such action is based and the requested type of disciplinary action.

2. If requested, a meeting shall be scheduled between management, the
employee, the CWA representative and a representative of the Employment
and Labor Law Division of the Law Department, to attempt resolution of the
pending NOI.

3. If a meeting is requested and resolution is not attained or if a meeting is not
requested, the Employment and Labor Law Division representative of the Law
Department will contact the next individual on the mutually agreed to Panel
of Arbitrators attached as Exhibit K. The Port Authority and the CWA shall
agree to a mutually convenient date of hearing for the Impartial Hearing
Officer to receive evidence and testimony.

4. The Impartial Hearing Officer is encouraged to render his/her findings,
determinations and disciplinary penalty, if any, on the hearing date. Such

decision need not to be in writing but nonetheless shall be final and binding
on the Port Authority, the CWA and the employee(s) covered by the NOI.

Discipline Pursuant to Charges

1. Form of Charges -Charges shall be in writing, and each charge shall be a
brief statement of the alleged offense.
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Example:

CHARGE 1
Substantial and Repeated violation of rules and regulation of The Port
Authority of New York and New Jersey.

SPECIFICATION 1

Employee failed to report to work on time on the 13th, 15th 17t 24th gand
27th day of january, 2005, in violation of Rule 5 of “General Rules and
Regulations for All Port Authority Employees,” which provides that “Being in
the proper place at the proper time constitutes a part of the work just as
much as any specific duties. Therefore, excessive absence or tardiness may
be considered sufficient cause for disciplinary action.”

Signature of Charges - Charges shall be signed by the complainant, who
need not be an officer, employee or agent, or otherwise connected with The
Port Authority of New York and New Jersey.

Filing Charges - The Chief, Employment and Labor Law Division of the Law
Department confers with the complainant and assists in the preparation of
Charges and administers the processing of all disciplinary proceedings.

Whenever Charges are made by a Port Authority employee it shall be
transmitted to that employee’s Department/Office Director. Whenever
Charges are made by a person not connected with the Port Authority, it shall
be transmitted to the Department/Office Director of the employee sought to
be disciplined. In either case, the Charges shall be deemed filed as of the
date signed by the Department/Office Director.

Time Limitation - Charges should be filed in a timely manner, as close as
possible to the occurrence upon which the Charges are based or the date
when the Port Authority should reasonably have known of the same.
Notwithstanding, Charges signed by a Department/Office Director more than
one (1) year after the alleged commission of the offense charged or when the
Port Authority should reasonably have known of the same, shall be void.

Action by Department/Office Director - Upon receipt of the Charges and after
such preliminary investigation as necessary, the Department/Office Director
shall:



i Return the Charges to the complainant for correction in the
event that they do not conform to the required form of
Charges;

ii. Direct that the Charges be dropped; but in case the
complainant is not a member of that department only with the
approval of the Chief, Employment and Labor Law Division of
the Law Department;

ifi. If a hearing is necessary forward the Charges to the Chief,
Employment and Labor Law Division of the Law Department
for action;

iv. In case the employee against whom Charges are made is a
member of another department; refer the Charges to the
director of such other department/office, who thereupon shall
take one or another of the types of action specified above.

Action by the Chief, Employment and Labor Law Division of the Law
Department — the Chief, Employment and Labor Law Division of the Law
Department upon receipt of the Charges and after such further investigation
as necessary shall either:

i. Direct that the Charges be dropped; or,
ii. Refer the Charges to an Impartial Hearing Officer for hearing.

Service of Charges and Notice of Hearing - Charges shall be served upon the
employee and direct the employee to appear for a hearing. The Charges
and/or notification of hearing may be served personally or by registered
mail, return receipt requested, or by overnight delivery at the last known
address of the employee on file with the Port Authority. The Employment and
Labor Law Division representative of the Law Department will contact the
next individual on the mutually agreed to Panel of Arbitrators attached as
Exhibit K. The Port Authority and the CWA shall agree to a mutually
convenient date of hearing for the Impartial Hearing Officer to receive
evidence and testimony.

Briefs - If briefs are to be submitted at the close of the hearing, the parties
shall adhere to the agreed upon date for submission. If a party desires an
extension of time for filing a brief, he/she shall make the request to the
other party, or if represented to the other parties representative. The party
requesting the extension shall notify the Impartial Hearing Officer of the new
mutually agreed upon deadline for submission of briefs. If the parties do not
mutually agree to an extension of time, a party may request an extension of
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time from the Impartial Hearing Officer who shall set the deadline for the
submission of briefs.

9. Findings - As promptly as practicable following the conclusion of a hearing
the Impartial Hearing Officer shall make findings. The findings shall be in
writing and shall refer to each separate formal charge and shall state whether
each formal charge is “sustained” or “not sustained.” The Impartial Hearing
Officer, if desired, may accompany the findings with opinions in writing
explaining the reasons for such findings.

The Impartial Hearing Officer shall make a recommendation for disciplinary
action if the Charges are sustained, and in so doing may receive and consider
records of prior disciplinary proceedings.

The findings of the Impartial Hearing Officer shall be final and binding on
both the Port Authority, the CWA, and the employee may be implemented
immediately and without further action or review to the extent permitted by
and in accordance with applicable law.

K. Discovery

The Port Authority shall provide, upon written request to the Chief, Employment and
Labor Law Division of the Law Department by the charged employee or his/her
representative prior to the disciplinary hearing, copies of the evidence it intends to
present at the hearing including statements, photographs, recordings and other
writings made in the normal course of business but excluding attorney work
product. The current practice pursuant to which CWA and/or the employee is
permitted access to log books and other records in order to prepare his/her defense
shall continue. The Port Authority shall provide such discovery no later than eight (8)
workdays prior to the scheduled hearing or within ten (10) work days of receipt of
the request, whichever is later.

The Impartial Hearing Officer may, upon application by the CWA, grant an
adjournment of the hearing if the Port Authority fails to provide such information
within the period set forth in the preceding paragraph. The Impartial Hearing Officer
may not grant an application for an adjournment if the CWA failed to make a written
request for information.



ARTICLE XX  HOLIDAYS & PERSONAL DAYS

A. The eleven (11) holidays for employees in the covered membership are: New Year’s
Day, Martin Luther King Day, President’s Day, Memorial Day, Independence Day,
Labor Day, Columbus Day, Veteran’s Day, Thanksgiving Day, the day after
Thanksgiving, and Christmas Day. The actual date of observance is published by the
Human Resources Department in its annual holiday schedule.

B. Employees are eligible to take a maximum of five (5) Personal Leave Days each year.
Personal Leave Days should be scheduled with the approval of the employee’s
supervisor. Requests should be made as far in advance as possible and should not
be unreasonably denied. Personal Leave Days must be taken in the calendar year in
which they are earned or else they are forfeited.

C. Effective January 1, 2006 employees are eligible to take two (2) of their allotted
personal days in increments of not less than one (1) hour, provided that the personal
time is contiguous to the start or the end of the workday. Requests should be made
as far in advance as possible and should not be unreasonably denied.

ARTICLE XX1 SUBSTITUTION (QUT-OF-TITLE)

To qualify for compensation for working on a temporary basis in a higher classification, the
assignment in the higher rated title must be of a minimum duration of one (1) day. The
employee assigned to the higher rated title will receive pay from day one at the Step rate for
the higher classification which results in a minimum of a five percent (5%) increase (subject
to range maximumes) to the employee’s rate of pay in his/her current position. Temporary
assignments shall be assigned to employees on the tour by seniority on a rotating basis.

ARTICLE XXil PROMOTION PROCEDURES

A.  All Port Authority wide bargaining unit clerical job vacancies for which a
departmental option is not exercised will be posted in all the work locations where
there are employees in the covered membership for not less than ten (10) working
days.

B. All job postings will include a summary of the position, educational and testing
requirements, if any, and salary.

C.  All posted departmental clerical job vacancies shall be posted in all work locations
where there are employees in the covered membership for not less than ten (10)
working days.
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Copies of Port Authority wide job postings will be sent to the CWA from the Human
Resources Department at the time of posting.

The hiring department will interview the candidates pre-screened by the Human
Resources Department for all posted positions. However, the hiring department is
not required to interview more than six (6) candidates. When more than six (6)
applications are received, selection for those interviews will be made on the basis of
seniority in title/grade.

The hiring department will review with the Human Resources Department all
selections made in accordance with posted selection processes.

The hiring department will provide feedback concerning the candidate’s
qualifications for the position, upon request, to the individuals who are interviewed
for a posted position.

During the term of this Agreement, promotional increases will be a minimum of five -
percent (5%) subject to range maximum.

Information regarding required tests for qualification for positions covered by this
Agreement can be obtained from the Human Resources Department. The Human

Resources Department will also, upon reasonable requests, meet with employees

seeking test-taking advice.

ARTICLE XXIII TRANSFER PROCEDURE

A.

Employees who have been working in a position in the covered membership for
three (3) or more continuous years in the same department, with at least two (2)
years of continuous service in their current title, may register with the Human
Resources Department during the first week in January in accordance with the
Human Resources Department instructions. In the event of a posted Departmental
Option Bulletin for permanent vacancy the names of up to five (5) individuals
gualified for the position from outside the department, will be forwarded to the
hiring manager for consideration for the posted vacancy. Selection of the individuals
chosen for forwarding to the hiring department will be made on the basis of Port
Authority seniority from those qualified for the vacancy, subject to the review of the
Human Resources Department. Employees who chose to register under this
procedure may register for consideration in no more that three (3) departments.

The Human Resources Department will provide to CWA in January a list of all
employees who are currently registered under this procedure, the number of said
employees interviewed for vacancies under this procedure, and the number of
employees hired under this procedure.
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ARTICLE XXIV REDUCTION IN FORCE PROGRAM

A.

To meet changing conditions, operating requirements, or other organizational goals,
and in the interest of efficiency, economy or otherwise, one (1) or more positions in
any class title in one (1) or more of the Port Authority’s departments/offices may be
abolished. Before carrying out a Reduction In Force Program the Port Authority shall
meet and confer with the CWA representatives and present them with the Program at
least ten (10) days prior to carrying out the Program.

In accordance with the Port Authority’s long-standing practice of attempting to
provide job security to permanent employees, every effort will be made to assure
that permanent employees in positions to be abolished are placed in availabie
vacancies before any employee loses his/her employment. In this regard, all
temporary (including “job shoppers” hired after October 21, 1992), project, or
probationary employees in affected position classes and occupational specialties
shall be terminated in that order as the first step in a Reduction In Force Program.
The use of outside consultants shall also be eliminated or reduced where feasible.

~Prior to carrying out involuntary removal procedures, the Port Authority shall ask

employees in affected position classes and occupational specialties if they wish to
retire or resign voluntarily as the second step in a Reduction In Force Program. The
Port Authority shall provide the CWA a list with the name, job titles and seniority
dates of those employees who wish to voluntarily resign or retire.

If the above two steps do not bring staffing levels to that required for reasons of
efficiency and economy, the Port Authority shall make reductions in force in the
following manner:

1. A permanent employee in an abolished position may be reassigned to a vacant
position within his/her department.

2. If reassignment is not available, a senior permanent employee in an abolished
position shall have the right to retreat to a position held by the junior employee
in the senior employee’s occupational specialty within the department.

3. Ajunior employee with more than five (5) years of Port Authority service forced
out of his/her position by the retreat of a senior employee shail have the right to
retreat to a position held by the most junior employee in the forced out
employee’s occupational specialty within the entire bargaining unit.
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4. Junior employees with no position to which they can retreat, may be involuntarily
removed and separated from service.

5. Seniority for purposes of defining retreat rights in the event of a reduction in
force shall be the length of the service with the Port Authority including
temporary and probationary time, time spent on maternity leave without pay,
time on military leave, and sick leave (with or without pay), and all periods of
authorized absence with pay.

6. An occupational specialty encompasses homogeneous functions within a specific
pay plan which are assigned to employees at various ievels of responsibility, as
identified by the Director, Human Resources Department in consultation with
affected department heads. An employee retreating to a position within an
occupational specialty must be ale to perform the duties and responsibilities of
the position at their present or a lower level without undue interruption to the
activity.

An employee who is involuntarily removed and separated from service, or, who
voluntarily terminates or retires when the Port Authority is carrying out a Reduction
In Force Program, shall be paid a severance allowance in accordance with Exhibit L
attached hereto. Group Life and Health Insurance benefits under the Port Authority
Group Life Insurance and Group Health Programs (including Dental Plan Coverage)
shall be extended for a period of ninety (90) days beyond the date of separation to
all employees who are separated from service by the Port Authority’s carrying out of
a Reduction In Force Program. In addition, all affected employees shall be paid for
all accumulated and unused vacation and personal leave in accordance with existing
policies.

An employee selected to be involuntarily removed and separated from service, shall
be informed by the Director, Human Resources Department in writing at least thirty
(30) days in advance of the termination date. Within fifteen (15) days of such
notification the employee may submit a written appeal of this termination to an
Appeal Panel to be appointed by the Executive Director, which shall be composed of
a representative from the Labor Relations Department, a representative from the Law
Department, and a representative from the CWA. The Appeals Panel may entertain
only those appeals related to the seniority level of the employee. A decision by a
majority of the Appeals Panel shall be final. Copies of the Panel’s decision will be
forwarded to the Director, Human Resources Department, the employee and the
CWA.



G. If an employee retreats or is reassigned into a position in a lower level class title as a
result of a Reduction In Force Program, he/she shall receive a salary equivalent to
his/her current salary or the new salary range, whichever is less. At the employee’s
next anniversary date, he/she shall move to the next higher step in the new salary
range unless already at maximum. If an employee is reassigned into a position in a
higher level class title as a result of a Reduction In Force Program, he/she shall
receive a salary equivalent to his/her current salary or the minimum of the new
salary range whichever is more.

H. The Director, Human Resources Department shall establish a Reemployment Priority
List of employees. The list shall inciude all bargaining unit employees who have
been involuntarily removed and separated from service through a Reduction In Force
Program in the past twelve (12) months and who have not subsequently applied for
retirement. When vacancies occur in any occupational specialty in the bargaining
unit, senior employees on the Reemployment Priority List who have previously been
employed in the occupational specialty for which there is a vacancy shall be offered
the position. A separated employee will be removed from the Reemployment Priority
List if the employee refused to accept an offer of reemployment at their previous
work location or fails to report for work there within fifteen (15) calendar days.

I Employees recalled from the Reemployment Priority List shall be paid the salary they
held at the time of involuntarily removal and separation from service adjusted by any
intervening negotiated salary increases. If the recall is into a position in a lower
level or higher level class title than the position in which they worked at the time of
involuntary removal and separation, their salary may be further adjusted as
described in paragraph G. above. Employees recalled from the Reemployment
Priority List shall immediately be entitled to Group Life and Health insurance benefits
available to employees at the time reemployment begins.

J. The Port Authority shall send to the CWA a listing of bargaining unit employees by
class title and showing the seniority date for each employee in each class title. The
fisting shall be sent by January 15t for employees in the bargaining unit as of
January 1st of each year.

ARTICLE XXV CLASSIFICATION

A. An employee should be properly classified for the work he/she is performing.

An employee requesting a reclassification must set forth in detail the change in job
duties and responsibilities warranting the reclassification by completing a Position
Description Questionnaire (Form PA 3477C) and submitting it to his/her manager.
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C. If the manager disagrees with the employee’s request, the manager must inform the
employee of his/her decision within fourteen (14) working days.

D. Appeals can only be made to the Human Resources Department by a Representative
of CWA.
E. If a position is reclassified by the Human Resources Department, the employee

holding the reclassified position will be given the appropriate compensation effective
thirty (30) working days from the date of the reclassification request.

F. The Human Resources Department’s determination is final with no further appeal.
Reclassification requests shall not be unreasonably denied.

G. Upon execution of this Agreement, the CWA will compose a list of reclassification
requests, which will be submitted to the Labor Relations Department. The Labor
Relations Department will submit the list to the Human Resources Department who
will request the empioyee’s department to submit a Position Description
Questionnaire (Form PA 3477C) within 15 working days. The Human Resources
Department will complete the classification review process no later than 120 days
after the request has been submitted to the Labor Relations Department. After the
determination has been made by the Human Resources Department of
reclassification requests pursuant to this Article, all future requests for
reclassification will be made pursuant to A. through F. above.

ARTICLE XXVI JOB SHOPPERS AND AGENCY TEMPS

A. A “Job Shopper” is a non-Port Authority worker who is engaged for a specific project
or a limited period and includes Agency Temp Employees, whose employment is to
terminate upon completion of the project or at the end of the period and whose term
with the Port Authority is expected to continue for more than three (3) weeks but not
more than one (1) year. However, with the agreement of the CWA the period may be
extended.

B. Any position(s) which have been filled by a Job Shopper or Agency Temp in excess of
one (1) year, or if an agreement to extend has expired, shall be considered a “Job
Vacancy” and may be filled. Should the Port Authority decide to fill the vacancy, it
cannot be filled by a Job Shopper or Agency Temp but shall be filled with a
permanent employee through the job posting and bidding procedures as established
by Article XXII of this Agreement. If no employee applies through the above
procedure, the employer may recruit for a permanent employee to fill the position.
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C. The Port Authority agrees to utilize the provisions of this Article in filling all its
temporary needs. The Port Authority agrees that the number of Agency Temps
employed in bargaining unit positions shall not exceed twenty-five (25).

D. During the term of this Agreement, the Port Authority will provide to the CWA on
January 1st and July 15t a list of job Shoppers and Agency Temps as defined in
paragraph A. above.

E. The CWA will not challenge the Port Authority’s use of clerical and technical staff
when those clerical and/or technical services are performed solely for consultants
hired by the Port Authority and when those clerical and technical services are not
paid directly by the Port Authority.

ARTICLE XXVII JOB SHARING
The policy regarding Alternate Work Arrangement and Flextime is attached hereto as Exhibit
F. Upon approval, a Job Sharer may accumulate a prorated compensatory time bank based

upon amount of time worked.

ARTICLE XXVIII FAMILY AND MEDICAL LEAVE

Employees in the covered membership may request a leave under the provisions of the
Family and Medical Leave Act of 1993 (FMLA). The employee will not be required to exhaust
all sick time, vacation time and personal leave before utilizing the unpaid leave provided for
under the FMLA. The definition of a family member will be expanded to include domestic
partners (a domestic partner is defined in terms of a quasi-spousal relationship; and
involves the sharing of financial responsibilities and permanent residence together for a
period of at least one year. A casual relationship or an arrangement designed to save
money by living together such as a roommate, live-in boarder or relative does not qualify as
a domestic partner).

ARTICLE XXIX MEDICAL HEARINGS

A. The dismissal, demotion, transfer or compulsory retirement of a permanent
employee because of mental or physical incapacity substantially impairing the
employee’s ability to perform duties not taken for disciplinary purposes is not
considered to be disciplinary action and does not come within the scope of
discipline.

B. AP 20-1.09, “Removal of an Employee for Mental of Physical Disability”, dated June

22, 1993, attached hereto as Exhibit H shall apply to employees in the covered
membership except that such hearing shall be before an Impartial Hearing Officer at
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the request of the employee concerned whenever the dismissal, demotion, transfer
or compulsory retirement is contemplated on the grounds of mental or physical
incapacity.

ARTICLE XXX LONG-TERM DISABLITY

Active employees in the covered membership who have a minimum of one (1) year
continuous service as a Port Authority employee, will be covered by the Port Authority’s
Long-Term Disability Program created April 24, 1974 for management and professional
employees, under which a covered employee who is permanently disabled due to a non-job
connected iliness or injury is eligible to receive up to sixty percent (60%) of his/her annual
base pay to age sixty—-five (65) from a combination of sources, including any New York State
Employees’ Retirement System Ordinary Disability and Social Security Act benefits (and any
other relevant payments), with the difference up to sixty (60%) maximum (but no more than
fifty percent (50%) of the employees’ base salary) to be provided by the Port Authority.
However, the amount of the Port Authority’s contribution under this Program may not
exceed fifty percent (50%) of the amount of the employee’s base salary. As used in this
Article, the term “permanently disabled” shall mean “physically or mentally incapacitated for
the performance of his/her duties as set forth in that employee’s job specification.”

ARTICLE XXX| TECHNOLOGICAL CHANGE

The Port Authority will notify the CWA as soon as practicable of planned major technological
changes (including changes in equipment, hardware, software) and changes in work
locations and organization units which may affect employees in the covered membership.
Meetings about the planned changes will be held as soon thereafter as can be mutually
arranged. At such meetings, the Port Authority will advise the CWA of its plans with respect
to the introduction of such changes and will familiarize the CWA with the progress being
made. The CWA shall have the opportunity to discuss the resultant impact of these changes
upon the affected employees in the covered membership.

ARTICLE XXXH BEREAVEMENT LEAVE

A. Excused time shall be authorized because of a death in the employee’s immediate
family (spouse, child, parent, brother, sister, spouse’s parent, domestic partner or
other person permanently residing in the employee’s home at the time of death).
When more than three (3) scheduled workdays are needed, the additional time must
be approved by the employee’s Department/Office Director and the approval shall
not be unreasonably denied. Absences in excess of five (5) workdays require Human
Resources Department approval.
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B. If the policy governing “Excused Absences” for death in family is amended for non-
represented employees to include grandparents, employees in the covered
membership shall receive the same benefit.

ARTICLE XXXIiI THIRD PARTY MEDICAL OPINION

A. When there is a documented disagreement between the Port Authority Office of
Medical Services (OMS) and an employee’s treating physician concerning whether a)
the employee is medically fit to return either to full duty, or b) is medically fit to
return to duty under a medical restriction, or ¢) is not medically fit to return either to
full duty or under medical restriction, then OMS shall provide to the employee a list
of at least three (3) physicians from among whom the employee shall, within forty-
eight (48) hours of receipt of the list, notify OMS of his/her selected choice. OMS
will then promptly make an appointment for the purpose of obtaining a medical
opinion on this issue. If the employee requests an additional list of at least three (3)
physicians, then OMS shall provide an additional list to the employee, provided that
the employee makes such request in writing to OMS within three (3) working days of
the employee’s receipt of the first list. The opinion of that third party physician as
to whether a) the employee is medically fit to return to full duty, or b) is medically fit
to return to duty under medical restriction, or ¢) is not medically fit to return either
to full duty or under a medical restriction shall be final and binding on the Port
Authority, the employee and the CWA, and is not subject to the Grievance Arbitration
Procedure of this Agreement. The third party medical opinion is not intended for
short-term illnesses such as colds or sore throats.

B. Prior to scheduling an appointment with a physician for a third party medical
opinion, the CWA, on the employee’s behalf, may seek clarification or explanation
concerning the employee’s status from the Medical Operations Manager of OMS.
However, it is understood by the parties that this meeting shall be for informational
purposes only.

ARTICLE XXXIV PRINT SHOP

A The Port Authority will continue to provide free parking at or near their work location
to those employees in the covered membership assigned to the Print Shop at the
PATC, located in Jersey City.

B. The current practice regarding work uniforms will continue.

C. Non-represented and/or supervisory personnel shall not be assigned work normally
assigned to Print Shop employees, except in emergencies.
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ARTICLE XXXV MISCELLANEOUS

A. Child Care - The Port Authority will permit CWA input into planning for childcare
facilities, should such planning occur.

B. TransitCheks -Pursuant to AP 40-1.02, “TransitChek Program” dated February 25,
1997, attached as Exhibit | to this Agreement, eligible employees will receive $65
per month in TransitCheks under the TransitChek Program, which are distributed on
a quarterly basis. If non-represented employees receive an increase in the
TransitChek benefit, employees in the covered membership shall receive the same

benefit.

C. Employment Security - The Port Authority intends to continue its practice with
respect to employee job security and career service.

D. Alternate Work Schedule - An employee may request, in writing, an alternate work
schedule. The request will be reviewed by Port Authority management. If the
request is denied, the employee will receive a written response within fourteen (14)
working days setting forth the re=<ans for the denial.

E. Temporary Employees - Port Authority temporary employees who work more than
twenty-five (25) hours a week and 650 hours in a six month period will become part
of the covered membership; such employees who work more than twenty-five (25)
hours a week and 1,300 hours in a twelve (12) month period will receive pay and
benefits in accordance with the applicable provisions of this Agreement.

F. Temporary Time - For the purpose of negotiating unit seniority only, time
accumulated by employees in temporary positions or on Family and Medical Leave
will be included.

G. Americans with Disabilities Act - The Port Authority recognizes its obligations under
the ADA. However, this paragraph G is not subject to the Grievance Arbitration
Procedure of this Agreement.

H. Tuition_Assistance Program - Pursuant to AP 20-4.54, “Tuition Assistance Program”,
dated April 12, 1994 and attached as Exhibit ] employees in the covered
membership shall be entitled to tuition assistance.

I Training - Training shall first be offered to all fulij-time and part-time employees in
the covered membership prior to training any contractors or temporary employees
when training is required to perform bargaining unit work.
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J. Retirement - Subject to applicable law, retirement benefits for employees in the
covered membership shall be those provided under the programs applicable to Port
Authority employees pursuant to New York Retirement and Social Security Law.

K. Essential Employees - Where feasible, units will rotate employees providing coverage
for the purposes of early release.

ARTICLE XXXVI TERM OF AGREEMENT

The term of this Agreement shall commence on January 1, 2005 and shall expire on August
31, 2009.

Dated: July 31, 2006

The Port Authority of New York The Communications Workers of
America, AFL-CIO

By: b BV:W_ELM
Director / / Pre nt

Labor Relations Department Communications Workers of
America Local 1032, AFL-CIO

winessi /Mt b C Ol nessormce. o
Witness:/éﬁ&bb O@ML Witness: Wé

Witness: (@ZZ&/ j /ﬁ/QAWL

Wltness( \m ;/@7%
Witnes%d%l/ (_,A_.{

w.me@%ﬁ Lttt

AOA ,ﬁf/mfwmw
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EXHIBIT A

Class Pay

Code Class Titles Plan__Grade
1156 ACCOUNTING SPECIALIST C 22
1112 ADDRESSOGRAPH OPERATOR C 14
1025 ADMINISTRATIVE SECRETARY C 19
1121 CHIEF TELEPHONE OPERATOR C 18
7106 COORDINATOR PHOTO & AUDIO VISUAL SERVICES D 04
1127 DATA CONTROL CLERK C 14
7194 FACILITY CAFETERIA SUPERVISOR D 05
1012 JUNIOR OFFICE ASSISTANT C 10
1054 LEGAL SECRETARY C 19
7550 MEDICAL ASSISTANT D 03
7549 MEDICAL RECORDS ASSISTANT D 02
7553 MEDICAL TESTING PROGRAM COORDINATOR D 04
7206 MATERIALS CONTROL TECHNICIAN D 04
1010 OFFICE AIDE C 08
1016 OFFICE ASSISTANT C 14
1934 PRINCIPAL ACCOUNTING CLERK C 20
1015 PRINCIPAL OFFICE ASSISTANT C 19
1734 PRINCIPAL RECORDS MANAGEMENT SPECIALIST C 20
7102 PRINCIPAL REPRODUCTION EQUIPMENT OPERATOR D 03
1023 PRINCIPAL TIMEKEEPER O/M/P C 21
1737 RECORDS MANAGEMENT SPECIALIST C 14
7101 REPRODUCTIONS EQUIPMENT OPERATOR D 01
7105 REPRODUCTION EQUIPMENT SUPERVISOR D 04
1033 SECRETARY C 15
1036 SECRETARY WITH STENO C 15P
1151 SENIOR ACCOUNTING CLERK _ C 18
1045 SENIOR ADMINISTRATIVE SECRETARY C 21
7331 SENIOR COMPOSITION SPECIALIST D 05
1041 SENIOR LEGAL SECRETARY C 21
1022 SENIOR OFFICE ASSISTANT C 18
1733 SENIOR RECORDS MANAGEMENT SPECIALIST C 17
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Class Pay

Code Class Titles Plan__ Grade
7103 SENIOR REPRODUCTIONS EQUIPMENT OPERATOR D 02
1024 SEIOR TIMEKEEPER O/M/P C 19
1047 SUPERVISING OFFICE ASSISTANT C 22
1120 TELEPHONE OPERATOR | C 12
7565 X-RAY TECHNICIAN D 04
7400 YOUTH SERVICES WORKER D 03

35



9¢

EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New Jersey and
The Communications Workers of America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/1/07-12/31/07 1/1/08-7/31/09

C-8 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $786 $20,436 $810 $21,060 $834 $21,684 $855 $22,230
Step 2 $811 $21,086 $835 $21,710 $860 $22,360 $882 $22,932
Step 3 $835 $21,710 $860 $22,360 $886 $23,036 $908 $23,608
Step 4 $860 $22,360 $886 $23,036 $913 $23,738 $936 $24,336
Step 5 $887 $23,062 $914 $23,764 $941 $24,466 $965 $25,090
Step 6 $912 $23,712 $939 $24 414 $967 $25,142 $991 $25,766
Step 7 $942 $24,492 $970 $25,220 $999 $25,974 $1,024 $26,624
Step 8 $970 $25,220 $999 $25,974 $1,029 $26,754 $1,055 $27,430
Step 9 $999 $25,974 $1,029 $26,754 $1,060 $27,560 $1,087 $28,262
Step 10 $1,032 $26,832 $1,063 $27,638 $1,095 $28,470 $1,122 $29,172
Step 11 $1,066 $27,716 $1,098 $28,548 $1,131 $29,406 $1,159 $30,134
C-10 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $838 $21,788 $863 $22,438 $889 $23,114 $911 $23,686
Step 2 $867 $22,542 $893 $23,218 $920 $23,920 $943 $24,518
Step 3 $896 $23,296 $923 $23,998 $951 $24,726 $975 $25,350
Step 4 $928 $24,128 $956 $24,856 $985 $25,610 $1,010 $26,260
Step 5 $957 $24,882 $986 $25,636 $1,016 $26,416 $1,041 $27,066
Step 6 $989 $25,714 $1,019 $26,494 $1,050 $27,300 $1,076 $27,976
Step 7 $1,022 $26,572 $1,053 $27,378 $1,085 $28,210 $1,112 $28,912
Step 8 $1,057 $27,482 $1,089 $28,314 $1,122 $29,172 $1,150 $29,900
Step 9 $1,093 $28,418 $1,126 $29,276 $1,160 $30,160 $1,189 $30,914
Step 10 $1,130 $29,380 $1,164 $30,264 $1,199 $31,174 $1,229 $31,954

Step 11 $1,167 $30,342 $1,202  $31,252 $1,238 $32,188 $1,269 $32,994
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EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New Jersey and
The Communications Workers »f America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/1/07-12/31/07 1/1/08-7/31/09
C-12 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $917 $23,842 $945 $24,570 $973 $25,298 $997 $25,922
Step 2 $949 $24 674 $977 $25,402 $1.,006 $26,156 $1,031 $26,806
Step 3 $980 $25,480 $1,009 $26,234 $1,039 $27,014 $1,065 $27.690
Step 4 $1,012 $26,312 $1,042 $27,092 $1,073 $27,898 $1,100 $28,600
Step 5 $1,047 $27,222 $1,078 $28,028 $1,110 $28,860 $1,138 $29,588
Step 6 $1.081 $28,106 $1,113 $28,938 $1,146 $29,796 $1,175 $30,550
Step 7 $1.118 $29,068 $1,152 $29,952 $1,187 $30,862 $1,217 $31,642
Step 8 $1,153 $29.978 $1,188 $30,888 $1,224 $31,824 $1,255 $32,630
Step 9 $1,189 $30,914 $1,225 $31,850 $1,262 $32,812 $1,294 $33,644
Step 10 $1,228 $31,928 $1,265 $32,890 $1,303 $33,878 $1,336 $34,736
Step 11 $1,268 $22,968 $1,308 $33,956 $1,345 $34,970 $1,379 $35,854
C-14 Bi-Weekly = Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,022 $26,572 $1,053 $27,378 $1,085 $28,210 $1,112 $28,912
Step 2 $1,054 $27.404 $1,086 $28,236 $1,119 $29,094 $1,147 $29,822
Step 3 $1,089 $28,314 $1,122 $29,172 $1,156 $30,056 $1,185 $30,810
Step 4 $1,123 $29,198 $1,157 $30,082 $1,192 $30,992 $1,222 $31,772
Step 5 $1,158 $30,108 $1,193 $31,018 $1,229 $31,954 $1,260 $32,760
Step 6 $1,193 $31,018 $1,229 $31,954 $1,266 $32,916 $1,298 $33,748
Step 7 $1,231 $32,006 $1,268 $32,968 $1,306 $33,956 $1,339 $34,814
Step 8 $1,270 $33,020 $1,308 $34,008 $1,347 $35,022 $1,381 $35,906
Step 9 $1,308 $34,008 $1,347 $35,022 $1,387 $36,062 $1,422 $36,972
Step 10 $1,352 $35,152 $1,393 $36,218 $1,435 $37,310 $1.471 $38,246

Step 11 $1,397  $36,322 $1,439  $37,414 $1,482  $38,532 $1,519  $39,494
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EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New Jersey and
The Communications Workers of America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/4197-12/31/07 1/1/08-7/31/09
C-15 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,062  $27,612 $1,094 $28,444 $1,127 $29,302 $1,155 $30,030
Step 2 $1,099 $28,574 $1,132 $29,432 $1,166 $30,316 $1,195 $31,070
Step 3 $1,134 $29,484 $1,168 $30,368 $1,203 $31,278 $1,233 $32,058
Step 4 $1,173 $30,498 $1,208  $31,408 $1,244 $32,344 $1,275 $33,150
Step 5 $1,213 $31,538 $1,249 $32,474 $1,286 $33,436 $1,318 $34,268
Step 6 $1,251 $32,526 $1,289  $33,514 $1,328 $34,528 $1,361 $35,386
Step 7 $1,293  $33,618 $1,332  $34,632 $1,372 $35,672 $1,406 $36,556
Step 8 $1,337 $34,762 $1,377 $35,802 $1,418 $36,868 $1,453 $37,778
Step 9 $1,383 $35,958 $1,424  $37,024 $1,467 $38,142 $1,504 $39,104
Step 10 $1,428 $37,128 $1,471 $38,246 $1,515 $39,390 $1,553 $40,378
Step 11 $1,475 $38,350 $1,519 $39,494 $1,565 $40,690 $1,604 $41,704
C-15P Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,062 $27,612 $1,094 $28,444 $1,127 $29,302 $1,155 $30,030
Step 2 $1,103 $28,678 $1,136  $29,536 $1,170 $30,420 $1,199 $31,174
Step 3 $1,145 $29,770 $1,179 $30,654 $1,214 $31,564 $1,244 $32,344
Step 4 $1,187 $30,862 $1,223 $31,798 $1,260 $32,760 $1,292 $33,592
Step 5 $1,234 $32,084 $1,271 $33,046 $1,309  $34,034 $1,342 $34,892
Step 6 $1,282 $33,332 $1,320 $34,320 $1,360 $35,360 $1,394 $36,244
Step 7 $1,330  $34,580 $1,370 $35,620 $1,411 $36,686 $1,446 $37,596
Step 8 $1,381 $35,906 $1,422 $36,972 $1,465 $38,090 $1,502 $39,052
Step 9 $1,433 $37,258 $1,476 $38,376 $1,520 $39,520 $1,558 $40,508
Step 10 $1,481 $38,506 $1,525 $39,650 $1,571 $40,846 $1,610 $41,860

Step 11 $1,530  $39,780 $1,676  $40,976 $1,623 $42,198 $1,664  $43,264
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EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New Jersey and
The Communications Workers of America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/1/07-12/31/07 1/1/08-7/31/09
C-16 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,109 $28,834 $1,142 $29,692 $1,176 $30,576 $1,205 $31,330
Step 2 $1,145 $29,770 $1,179  $30,654 $1,214 $31,564 $1,244 $32,344
Step 3 $1.182 $30,732 $1,217 $31,642 $1,254 $32,604 $1,285 $33,410
Step 4 $1,221 $31,746 $1,258 $32,708 $1,296 $33,696 $1,328 $34,528
Step 5 $1,263 $32,838 $1,301 $33,826 $1,340 $34,840 $1,374 $35,724
Step 6 $1,304 $33,904 $1,343 $34,918 $1,383 $35,958 $1,418 $36,868
Step 7 $1,346 $34,996 $1,386 $36,036 $1,428 $37,128 $1,464 $38,064
Step 8 $1,389 $36,114 $1,431 $37,206 $1,474 $38,324 $1,511 $39,286
Step 9 $1,433 $37,258 $1,476 $38,376 $1,520 $39,520 $1,558 $40,508
Step 10 $1,481 $38,506 $1,525 $39,650 $1,571 $40,846 $1,610 $41,860
Step 11 $1,530 $39,780 $1,576 $40,976 $1,623 $42,198 $1,664 $43,264
C-17 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,160 $30,160 $1,195 $31,070 $1,231 $32,006 $1,262 $32,812
Step 2 $1,195 $31,070 $1,231 $32,006 $1,268 $32,968 $1,300 $33,800
Step 3 $1,235 $32,110 $1,272 $33,072 $1,310 $34,060 $1,343 $34,918
Step 4 $1,276 $33,176 $1,314 $34,164 $1,353 $35,178 $1,387 $36,062
Step 5 $1,318 $34,268 $1,358 $35,308 $1,399 $36,374 $1.434 $37,284
Step 6 $1,360 $35,360 $1,401 $36,426 $1,443 $37,518 $1,479 $38,454
Step 7 $1,406 $36,556 $1,448 $37,648 $1,491 $38,766 $1,528 $39,728
Step 8 $1,452 $37,752 $1,496 $38,896 $1,541 $40,066 $1,580 $41,080
Step 9 $1,494 $38,844 $1,539 $40,014 $1,585 $41,210 $1,625 $42,250
Step 10 $1,544 $40,144 $1,590 $41,340 $1,638 $42,588 $1,679 $43,654

Step 11 $1,595  $41,470 $1,643 $42,718 $1,692  $43,992 $1,734 $45,084
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EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New Jersey and
The Communications Workers of America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/1/07-12/31/07 1/1/08-7/31/09
C-18 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,221 $31,746 $1,258 $32,708 $1,296 $33,696 $1,328 $34,528
Step 2 $1,262 $32,812 $1,300 $33,800 $1,339 $34,814 $1,372 $35,672
Step 3 $1,301 $33,826 $1,340 $34,840 $1,380 $35,880 $1,415 $36,790
Step 4 $1,343 $34,918 $1,383 $35,958 $1,424 $37,024 $1,460 $37,960
Step 5 $1,385 $36,010 $1,427 $37,102 $1,470 $38,220 $1,507 $39,182
Step 6 $1,430 $37,180 $1,473 $38,298 $1,517 $39,442 $1,555 $40,430
Step 7 $1,475 $38,350 $1,519 $39,494 $1,565 $40,690 $1,604 $41,704
Step 8 $1,520 $39,520 $1,566 $40,716 $1,613 $41,938 $1,653 $42,978
Step 9 $1,576 $40,976 $1,623 $42,198 $1,672 $43,472 $1,714 $44,564
Step 10 $1,628 $42 328 $1,677 $43,602 $1,727 $44,902 $1,770 $46,020
Step 11 $1,682 $43,732 $1,732 $45,032 $1,784 $46,384 $1,829 $47,554
C-19 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,270 $33,020 $1,308 $34,008 $1,347 $35,022 $1,381 $35,906
Step 2 $1,313 $34,138 $1,352 $35,152 $1,393 $36,218 $1,428 $37,128
Step 3 $1,356 $35,256 $1,397 $36,322 $1,439 $37,414 $1,475 $38,350
Step 4 $1.405 $36,530 $1,447 $37,622 $1,490 $38,740 $1,527 $39,702
Step 5 $1,452 $37,752 $1,496 $38,896 $1,541 $40,066 $1,580 $41,080
Step 6 $1,501 $39,026 $1,546 $40,196 $1,592 $41,392 $1,632 $42,432
Step 7 $1,549 $40,274 $1,595 $41,470 $1,643 $42,718 $1,684 $43,734
Step 8 $1,601 $41,626 $1,649 $42,874 : $1,698 $44,148 $1,740 $45,240
Step 9 $1,653 $42,978 $1,703 $44,278 $1,754 $45,604 $1,798 $46,748
Step 10 $1,709 $44,434 $1,760 $45,760 $1,813 $47,138 $1,858 $48,308

Step 11 $1,765  $45,890 $1,818  $47,268 $1,873 $48,698 $1,920 $49,920
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EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New Jersey and
The Communications Workers of America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/1/07-12/31/07 1/1/08-7/31/09
C-22 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,456 $37,856 $1,500 $39,000 $1,545 $40,170 $1,584 $41,184
Step 2 $1,505 $39,130 $1,550 $40,300 $1,597 $41,522 $1,637 $42,562
Step 3 $1,553 $40,378 $1,600 $41,600 $1,648 $42,848 $1,689 $43,914
Step 4 $1,606 $41,756 $1,654 $43,004 $1,704 $44,304 $1,747 $45,422
Step 5 $1,661 $43,186 $1,711 $44,486 $1,762 $45,812 $1,806 $46,956
Step 6 $1,716 $44,616 $1,767 $45,942 $1,820 $47,320 $1,866 $48,516
Step 7 $1,774 $46,124 $1,827 $47,502 $1,882 $48,932 $1,929 $50,154
Step 8 $1,836 $47,736 $1,891 $49,166 $1,948 $50,648 $1,997 $51,922
Step 9 $1,894 $49,244 $1,951 $50,726 $2,010 $52,260 $2,060 $53,560
Step 10 $1,958 $50,908 $2,017 $52,442 $2,078 $54,028 $2,130 $55,380
Step 11 $2,022 $52,572 $2,083 $54,158 $2,145 $55,770 $2,199 $57,174
D-1 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $953 $24,778 $982 $25,532 $1,011 $26,286 $1,036 $26,936
Step 2 $1,003 $26,078 $1,033 $26,858 ' $1,064 $27,664 $1,091 $28,366
Step 3 $1,056 $27,456 $1,088 $28,288 $1,121 $29,146 $1,149 $29,874
Step 4 $1,112 $28,912 $1,145 $29,770 $1,179 $30,654 $1,208 $31,408
Step 5 $1,170 $30,420 $1,205 $31,330 $1,241 $32,266 $1,272 $33,072
Step 6 $1,230 $31,980 $1,267 $32,942 $1,305 $33,930 $1,338 $34,788
Step 7 $1,295 $33,670 $1,334 $34,684 $1,374 $35,724 $1,408 $36,608
Step 8 $1,362 $35,412 $1,403 $36,478 $1,445 $37,570 $1,481 $38,506
Step 9 $1,433 $37,258 $1,476 $38,376 $1,520 $39,520 $1,558 $40,508
Step 10 $1,510 $39,260 $1,555 $40,430 $1,602 $41,652 $1,642 $42,692

Step 11 $1,590  $41,340 $1,638 $42,588 $1,687  $43,862 $1,729 $44,954
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EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New jersey and
The Communications Workers of America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/1/07-12/31/07 1/1/08-7/31/09
D-2 Bi-Weekly Annual Bi-Weekily Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,034 $26,884 $1,065 $27,690 $1,007 $28,522 $1,124 $29,224
Step 2 $1,089  $28,314 $1,122  $29,172 $1,156 $30,056 $1,185 $30,810
Step 3 $1,146 $29,796 $1,180  $30,680 $1,215 $31,590 $1,245 $32,370
Step 4 $1,210 $31,460 $1,246 $32,396 $1,283 $33,358 $1,315 $34,190
Step 5 $1,270 $33,020 $1,308  $34,008 $1,347 $35,022 $1,381 $35,906
Step 6 $1,338 $34,788 $1,378  $35,828 $1,419 $36,894 $1,454 $37,804
Step 7 $1,409 $36,634 $1,451 $37,726 $1,495 $38,870 $1,532 $39,832
Step 8 $1,480 $38,480 $1,524 $39,624 $1,570 $40,820 $1,609 $41,834
Step 9 $1,558 $40,508 $1,605  $41,730 $1,653 $42,978 $1,694 $44,044
Step 10 $1,641 $42,666 $1,690 $43,940 ' $1,741 $45,266 $1,785 $46,410
Step 11 $1,728 $44,928 $1,780 $46,280 $1,833 $47,658 $1,879 $48,854
D-3 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,115 $28,990 $1,148 $29,848 $1,182 $30,732 $1,212 $31,512
Step 2 $1,174 $30,524 $1,209 $31,434 $1,245 $32,370 $1,276 $33,176
Step 3 $1,237 $32,162 $1,274 $33,124 $1,312 $34,112 $1,345 $34,970
Step 4 $1,303 $33,878 $1,342 $34,892 $1,382 $35,932 $1,417 $36,842
Step 5 $1,375  $35,750 $1,416 $36,816 $1,458 $37,908 $1,494 $38,844
Step 6 $1,448 $37,648 $1,491 $38,766 $1,536 $39,936 $1,574 $40,924
Step 7 $1,522 $39,572 $1,568 $40,768 $1,615 $41,990 $1,655 $43,030
Step 8 $1,606 $41,756 $1,654 $43,004 $1,704 $44,304 $1,747 $45,422
Step 9 $1,690 $43,940 $1,741 $45,266 $1,793 $46,618 $1,838 $47,788
Step 10 $1,780  $46,280 $1,833 $47,658 $1,888 $49,088 $1,935 $50,310

Step 11 $1,874 $48,724 $1,930 $50,180 $1,988 $51,688 $2,038 $52,988
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EXHIBIT B

Table of Salary Ranges Covered by Memorandum of Agreement Between The Port Authority of New York and New Jersey and
The Communications Workers of America, Local 1032

1/1/05-12/31/05 1/1/06-12/31/06 1/1/07-12/31/07 1/1/08-7/31/09
D-4 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,214 $31,564 $1,250 $32,500 $1,288 $33,488 $1,320 $34,320
Step 2 $1,277 $33,202 $1,315 $34,190 $1,354 $35,204 $1,388 $36,088
Step 3 $1,344 $34,944 $1,384 $35,984 $1,426 $37,076 $1,462 $38,012
Step 4 $1,416 $36,816 $1,458 $37,908 $1,502 $39,052 $1,540 $40,040
Step 5 $1,492 $38,792 $1,5637 $39,962 $1,583 $41,158 $1,623 $42,198
Step 6 $1,570 $40,820 $1,617 $42,042 $1,666 $43,316 $1,708 $44,408
Step 7 $1,653 $42,978 $1,703 $44,278 $1,754 $45,604 $1,798 $46,748
Step 8 $1,741 $45,266 $1,793 $46,618 $1,847 $48,022 $1,893 $49,218
Step 9 $1,835 $47,710 $1,890 $49,140 : $1,947 $50,622 $1,996 $51,896
Step 10 $1,931 $50,206 $1,989 $51,714 $2,049 $53,274 $2,100 $54,600
Step 11 $2,033 $52,858 $2,004 $54,444 $2,157 $56,082 $2,211 $57,486
D-5 Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual Bi-Weekly Annual
Step 1 $1,324 $34,424 $1,364 $35,464 $1,405 $36,530 $1,440 $37,440
Step 2 $1,380 $36,140 $1,432 $37,232 $1,475 $38,350 $1,512 $39,312
Step 3 $1,465 $38,090 $1,509 $39,234 $1,554 $40,404 $1,593 $41,418
Step 4 $1,544 $40,144 $1,590 $41,340 $1,638 $42,588 $1,679 $43,654
Step 5 $1,623 $42,198 $1,672 $43,472 $1,722 $44,772 $1,765 $45,890
Step 6 $1,709 $44,434 $1,760 $45,760 $1,813 $47,138 $1,858 $48,308
Step 7 $1,796 $46,696 $1,850 $48,100 $1,906 $49,556 $1,954 $50,804
Step 8 $1,890 $49,140 $1,947 $50,622 $2,005 $52,130 $2,055 $53,430
Step 9 $1,989 $51,714 $2,049 $53,274 $2,110 $54,860 $2,163 $56,238
Step 10 $2,095 $54,470 $2,158 $56,108 $2,223 $57,798 $2,279 $59,254

Step 11 $2,206 $57,356 $2,272 $59,072 $2,340 $60,840 $2,399 $62,374



EXHIBIT EXHIBIT C
Change Notice No. 119 dated June 16, 1975 incorporated herein

Office of the Executive Director

PAI 20-3.01

The Port Authority Revised October 17,1974
of New York and New Jersey o -

VACATIONS

I. Introduction’

This instruction outlines the policies and operating procedures on
vacations for Port Authority employees

II. "Policies

A,

Vacations for Port Authority employees are based on the
assumption that they contribute to the good health and well-
being of the staff and are, therefore, mutually beneficial to
the employee and the organization.

Permanent, probationary, and project employees of the Port
Authority receive vacations depending on length of service,
job classification, and certain other factors defined in the
following attachments to this instruction:

"1. Attachment 1. Operating Rules - Vacations

2. Vacation Allowance Schedule .A. Managerial, Professional,
: and Technical Staff in Pay Plans B, E, F (non-police),
D (all levels), and Pay Plan C Administrative/Office
Classes not Covered by Memorandum of Agreement.

3 Vacation Allowance Schedule B.. Non-Pohee Employees

Covered by Memoranda of Agreement with Employee
Organizations.

4. Vacation Anowance Sehedule C. All members of the

Police Force.

5. Vacation Allow-.nce Schedule D. Managerial, Profeu;onal
and Technical Staff in Pay Plan B Levels 4-7 With Less
Than 5 Years Service and Levels 8 and Above With Less
Than Ten Years Service.

Holders of the awards shown below, with the exception of the
Meritorious Police Duty Medal, will receive the extra vacation
allowances indicated beginning in the year in which the medal
if awarded. Upon termination, medal holders will receive full
value for these vacation days for the year in which the separa-
tion occurs unless they are discharged for cause or resign
under charges.
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Change Notice No. 119 dated June 16, 1975 incorporated herein.

L.

II.

PAI 20-3.01

10/17/74

ATTACHMENT 1
1 of 5

OPERATING RULES - VACATIONS

Vacation Scheduling for Pay Plan C (Including Pay Plan D, Levels 1-5)
Staff

A.

Each facility will publish an annual vacation schedule, stating
the periods when operating conditions will permit vacations to
be taken and the number of employees in each class of each
work group who will be permitted to pick vacations during
those periods. Where operating conditions permit, provision
should be made for scheduling vacations throughout the year.
Employees picking vacations will do so in minimum periods of
one week and maximum periods of two weeks in order of their
Port Authority seniority.

Employees in T.W.U. classes are permitted to take vacations in
all weeks of a calendar year. When peak staffing is required by
the facility manager, a minimum of one employee in each classi-
fication may, in any such week, elect to take his vacation..

Employees entitled to three or four weeks wvacation, wishing to
take it all in a single period, will do so in Port Authority
seniority order within each classification in a work group during
the second series of picks. Employees with five weeks vacation,
wishing to take it all in a single period, will do so in a third
series of picks.

When approved by management, erhployees will be permitted to
take single vacation days. Such days will be deducted from the
least desirable pick which is understood to be the last pick made
by each employee.

1. Vacation scheduling for Police will be handled in accordance
with instructions issued by the Superintendent of Police.

2. If a Police Officer is required to work for other than
disciplinary reasons on a scheduled vacation day and if
such vacation day is not rescheduled at the request of the
Police Officer, payment for the day will be made at over-
time rates.

Rules for Charging Vacation Time -

A. Vacation days taken in any year shall be charged first, against

any accrued normal vacation4garried over from the prior year,

CN 119
6/16/5



Receive Extra Days of

All Emplovees Awarded: Vacation as follows:

The Medal of Honor . 3

The Howard S. Cullman ) 3
Distinguished Service Medal

The Distinguished Service Medal 2

The Commendation Medal/Police 1
Commendation Medal

.The Meritorious Police Duty Medal , 1%

¥Holders of this award receive one extra day vacation during
the twelve-month period following the award ceremony. ’

D. The Personnel Director may, with the approval of the Executive
Director, modify vacation policies to fit the requirements of
unusual situations.

E.. In the event that changes are made in vacation allowances or
~ operating rules for employees covered by memoranda of agree-

ment with employee organizitions, the provisions of the new
memorandum of agreement supersede those of this instruction.

Attachments: Attachment 1
. Schedule A
- Schedule B
Schedule C
Schedule D
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PAI 20-3.01

10/17/74

ATTACHMENT 1
2 of 5

and second, against the current year's normal vacation allowance.
The only exception to this sequence is for the Special Vacation
days (see Paragraph V, below) which may be taken at any time,
subject to the controls, if any, of the employee's department.

When a paid holiday occurs during an employee's vacation period,
it will not be counted as a day of vacation (see PAI 20-3.02).

When management excused time (unscheduled holidays, National
days of mourning, weather, etc.) is granted during an employee's
vacation period, it will be counted as vacation time.

II1. Vacation in Connection with Sick Leave

A.

C.

If an employee falls ill after starting his scheduled vacation, the
period of his illness during this vacation cannot be charged as a
sick absence. However, if an employee is hospitalized for one
night or more while on vacation, only the days of hospitalization
should be charged as sick absence time. Should questions arise
regarding application of this policy, the Personnel Department
should be consulted.

If an employee's sick absence starts before a scheduled vacation,
the time absent due to illness should be charged as sick absence
provided the employee returns to work at the end of his illness
before starting his vacation.

1. A non-police employee who is absent for an extended period
because of illness or injury, whether work connected or not,
and who received paid sick leave for a part or all of the
period of absence, ma.y be required to forfeit a portion or
all of his normal vacation allowance. Department heads will
recommend to the Personnel Director for his approval the
appropriate action to be taken in such cases.

2. A palice employee who is absent for an extended period
because of illness and who received paid sick leave for a
part or all of the period of absence, may be required to
forfeit a portion or all of his normal vacation allowance.
The Superintendent of Police will recommend to the
Personnel Director for his approval the appropriate action
to be taken in such cases.

48
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iv.

V.

PAI 20-3.01

10/17/74

ATTACHMENT 1
3 of 5

Vacation Carryover

A,

Vacation must be taken in the year in which it is earned, unless
special permission for carryover of vacation allowance from the
year earned to the following year is granted by the Personnel
Director. Such permission must be obtained prior to the end of
the year in which the vacation is earned. No employee may
carry over to a succeeding year more than one full year's
vacation allowance. Department heads (or, for Police, the
Superintendent of Police) may authorize carryover of vacations
of five days or less. The only exception to this rule is for
Special Vacation allowance and is described in Paragraph V, C
and D, below.

In determining the amount of vacation which may be carried over
to a succeeding year, a continuous period of vacation begun before
the end of one calendar year which extends into the succeeding
calendar year shall be considered to have been taken in its
entirety during the calendar year in which it was begun.

Special Vacation Allowance for Certain Professional, Managerial
and Executive Staff

A,

Under j:reviously- authorized compensation adjustments, Professional,
Managerial, and Executive staff in salary levels 6 through 13 could
choose special vacation days as additional compensation.

These special vacation days, if opted for, are credited to the
employee's annual vacation allowance on a calendar year basis
beginning on January 1 each year. At that time, the employee
will be required to reduce his or her annual allotment of special
vacation days by converting a portion of them into a dollar
amount necessary to cover his or her Social Security obligations
for the ensuing year. If the employee leaves the Port Authority
before the end of the 12-month cycle, payment for these special
vacation days will be prorated based on the number of months
which have elapsed since the beginning of the current year.

Special vacation allowances should be taken as time off, if pos-
sible. The maximum accumulation of special vacation days at
the end of any calendar year is thirty days. In the event it is
impossible to reduce an employee's special vacation days to
below thirty at the end of any calendar year, a special payment
will be made in December of that year for any such days in
excess of thirty., Departments will prepare Special Payment
Requests (form PA 1992) to pay employees for such accumulated

49
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VII.

PAI 20-3.01

10/17/74

ATTACHMENT 1
4 of 5

special vacation days in excess of thirty days at the rate of
pay then currently earned by the affected employee.

Those special vacation days which are not (1) taken as paid time

off, (2) paid for annually, (3) converted to FICA payments, or

(4) diminished by other means will be paid for only on a separa-

tion from the Port Authority on the basis of the employee's salary
rate in effect at that time.

These special vacation days should be recorded separately from
the standard vacation day tally on the appropriate documents.

Length of Service in Connection with Vacation

Length of service is determined as follows in computing vacation

allowance:

A. All periods of authorized absence with pay are included.

B. All time on military leave and sick leave, with or without pay,
is included.

C. Time on Long Term Absence without pay is not included.

D. If an individual is separafed because of reduction in force and
is re-employed within one year of the date of separation, his
service prior to separation is included.

E. If an individual is re-employed after dismissal or resignation,
or after a separation of more than one year due to reduction in
force, his service prior to such dismissal, resignation, or
separation is not included, unless specifically approved by the
Personnel Director.

F. Service as a full-time temporary employee is included, provided

"there is no interruption in employment exceeding five calendar

days at the time his status is changed to project or permanent
employee.

Vacation Allowance at Separation or Leave of Absence

A.

1. An employee who is separating from Port Authority employ-
ment in any circumstances other than those specified in
Paragraphs B and C, below, or beginning a Leave of .
Absence, is entitled to Vacation Allowance as shown on the
appropriate Vacation Schedule. attached, plus any unused
vacation carried forward from a previous year.
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PAI 20-3.01
10/17/74

ATTACHMENT 1
5 of 5

2. Vacation allowance at separation or Leave of Absence
(Ordinary, Maternity, Long Term Military) will be reduced
by any vacation days already taken in the calendar year in
which the separation or leave occurs.

3. If the employee has already taken vacation days in excess of
his allowance, their value is subtracted from his last pay-
check before the separation or leave. However, if at the

time of the separation or leave, vacation has been taken in
excess of vacation due in accordance with a published facility
or unit vacation schedule, no adjustments in the final salary
check will be made, provided that the employee did not
initiate a change in his assigned vacation via a mutual swap
or special request.

4. An employee beginning a Leave of Absence may be required
to take the unused portion of his vacation before the leave
begins.

5. An employee returning from a Leave of Absence in a calendar
year other than that in which the leave began will be entitled
to a vacation allowance, for that year only, as shown on the
appropriate Vacation Schedule attached.

Regardless of his termination date, an employee in good standing
who has at least nine month's service and who is separated for
such reasons as reduction in force, death, or retirement will be
granted his full vacation allowance for the calendar year in which
his services terminate. Non-Police employees must have been
present at work for at least one day during the calendar year for
this provision to apply.

An employee in good standing who is separated for any reason
before the completion of nine month's service, and all employees
who are discharged for cause, or resign under charges, are not
eligible for vacation allowances on separation. Adjustments in
the final salary check will be made in such cases for any vacation
taken in the calendar year. ’

A member of the Police Force absent without pay for more than
thirty consecutive days during a year, with the exception of
absence while on military leave, shall have his succeeding
vacation allowance reduced by 1/12 for each 30 consecutive

days of such absence.

-
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PAI 20-3,01

EXHIBIT D

VACATION ALLOWANCE SCHEDULE

FOR EMPLOYEES HIRED PRIOR TO 4/12/92

YEARS OF
15 TO 4th Tef\1 OF Bth ;ier’:)ss?: YEAR OF 10th Y112 16 2ath YEAR OF 25th 280 AND LATER
Month of Appointmant ANNIVERSARY ANNIVERSARY ANNIVERSARY ANNIVERSARY ANNIVERSARY ANNIVERSARY ANNIVERSARY
n
STANDARD VACATION &' ] z Month of Appolntment Month of Appointment Month of Appointment
ALLOWANCE {iN DAYS) £ g
g Jan. { Apr, | Jul, .
NOTE: For Pay Plan C Employess L t: :,' :o 2;‘ ':;"‘ A&" J:‘(:' ?:" J‘ao"' A";" ":';' ?d'
{inctuding D 1.5), sdd one day except i Mar, | Jun. JJun. pDec. Mer. | Jun. |Sapt. | Dec Mar, | J Sept DO
the circumstances marked *. This dey ' ’ ' ' i R pt. | Dec.
fshould not be scheduted until sfter all
other vacation iy used, or the fourth 12 18 15 16 13 18 2] 22 20 18 24 28 27 26 25 28
quarter of the calendar yeasr.
VACATION ALLOWANCE . 3 N IEERERE 4 8 |8 |5 | & 8 B ENERE 7
UPON SEPARATION OR Mo : :
START OF LEAVE OF z| M |
ABSENCE, % Apr.
to R
NOTE: For Pay Plan C 21 s 8 8 8 8 [} 8 12 1Al 10 9 12 14 |14 13 : 13 14
Employees terminating or %’
sterting leuve of sbsence Jus,
June 1 or ater, sdd one day. | & s::;x : 1211 v |0 12 18 |17 16 | 14 18 21 |20 (20 | 19 21
3 OC(.. J—
gov. 12 16 18 16 13 18 24 22 20 18 24 28 |27 26 25 28
0C.
VACATION ALLOWANCE Jan,
UPON RETURN FROM to 12 16 16 16 13 16 24 22 20 18 24 28 |27 26 25 28
LEAVE OF ABSENCE Mar,
g { Aor T
NOYSE: For Pay Plan 3| 1w 9 121 1ngn 10 12 18 |17 |16 14 18 21 20 |20 19 21
Enptoyees retutningonor J o Jun, . . ] .
before June 30th addone | 2 [ 4 R R
dey. 2| 8 8| 8] 8] @ 8 12 {11 w0 | @ 12 14 {14 |13 |3 14
5 | Sept.
Oct.
1o 3 4 4 4 3 4 6 6 6 3 8 7 7 7 [ 7
Dec

Zs

1. Employees in the covered membership attaini

ng 25 years of service add one (1) additional vacation day.

2. Additionally, effective January 1, 2005, employees in the covered membership attaining 30 years of service add one (1) additional

vacation day.
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EXHIBIT F

ALTERNATE WORK ARRANGEMENT AND FLEXTIME

This HRP is currently under review for potential updating and revision.

INTRODUCTION:

The Port Authority's strategy for recruiting and
retaining high quality employees is designed to
meet both our business needs and the needs of
our diverse workforce. As part of that strategy,
alternate work schedule arrangements (AWA)
assist management to accommodate staff with
personal concerns that demand increased time
and attention away from the job. Permanent,
full-time employees, not represented for
collective negotiations, (other than employees
represented by the Communications Workers
of America, Local 1032), who have family
care (e.g. child or elder care) responsibilities
are eligible to apply for several kinds of AWA

schedules.

First, approval can be requested to reduce
work schedules for periods of up to two years
in duration through (1) a part-time work
arangement, in which an employee works a
reduced schedule; or (2) a job-share
arrangement, which involves two employees
working reduced schedules sharing the same
work responsibilities of one position.

In addition, flexible work hours (flextime)
may be implemented at management
discretion within the parameters of 7 a.m. to 6
p.m. provided employees are present at their
work assignments during the core hours of
10:00 am. to 3 pm. It is the supervisor's
prerogative to deny requests or to rescind
approval. Flextime schedules must be

compatible with organizational needs. It is the
supervisor's responsibility to ensure that there
will be no loss of productivity as a result of
approving a flextime schedule.

Finally, under exceptional circumstances,
work-at-home arrangements may be approved
for periods of up to one year. Arrangements
chiefly involve employees with special
medical or family needs. When such an
arrangement involves the use of electronic
media, such as a computer, modem or FAX it
is referred to as "telecommute". Under this
work arrangement, employees work part of the
week at home and part of the week in the
office. It should be noted that under such an
arrangement, the employee would not be
permitted to provide direct care for another
individual during working hours. If Port
Authority-owned equipment is installed in
connection with such an arrangement, a
separate agreement with the Information
Services Department, approved by the Chief
Technology Officer or designee, is required.

GENERAL INFORMATION:
Job Share & Part Time Arrangements

1. In a job-share arrangement, one employee is
permanently assigned to the position covered
by the arrangement and the other employee,
the job-share partner, is temporarily assigned
thereto. The position that the job share partner
vacates can be temporarily backfilled by
mobility assignment or  provisional
appointment  during  the  job-sharing
arrangement's three-month trial period and
permanently filled thereafter.

2. Job share partners must agree on a schedule
that adds, up to no more than a workweek of
one individual (e.g. 50%/50% or 60%/40%).
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ALTERNATE WORK ARRANGEMENT AND FLEXTIME

This HRP is currently under review for potential updating and revision.

3. Under both arrangements salary is prorated
by the percentage of the normal period the
employee 1s scheduled to work.

4. Transitchek vouchers are prorated by the
percentage of the normal period that the
employee is scheduled to work.

5. Employees must work a minimum of 50%
of their normally scheduled work period to be
eligible to receive:

(a) health, dental, life insurance coverage
(b) tuition reimbursement.

6. Employees who work less than 50% of their
normally scheduled work period are not
eligible for group health, dental or life
insurance benefits; however, they have the
option to purchase group health & dental
insurance.

Interested employees should contact the
Compensation and Benefits Division for
further information on the available options to
continue all or a portion of these benefits
during the period of the AWA.

7. Vacation, personal days and medical leave
allowances will be prorated by the percentage
of the normal period the employee is
scheduled to work. Pay plan C and D (1-5)
employees continue to be eligible for sick
incentive pay.

8. Employees will be paid only for Port
Authority holidays that fall on days within
their established work schedule, but not for
others.

9. Employees are eligible for promotion while
in their current position, and can apply for
other permanent jobs. Part-time status will not
automatically transfer to other positions.

PROCEDURES:
Job Share & Part Time Arrangements

1. Employees may request Alternate Work
Schedule Arrangements for periods of up to
two years. Such requests, after discussion with
the Employment Division of the Human
Resources Department, must be approved by
their immediate supervisor and/or manager
before submitted for authorization by the
department director.

2. It 1s the responsibility of the sponsonng
department to validate the request.

3. A draft approval memorandum (see
attachment A or B, as applicable) describing
the work schedule arrangement is prepared by
the employee(s) in cooperation with his/her
department's executive/administrative
assistant, and reviewed by all parties to the
agreement, and the Human Resources
Department. The final request is then signed
by the employee(s) and the department
director(s) and submitted to the Human
Resources Director for approval.

4. The employee(s) submits the approved
memorandum to the Employment Division of
the Human Resources Department at least 15
working days prior to the start date of the
arrangement, which must correspond with the
beginning of a pay period.
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ALTERNATE WORK ARRANGEMENT AND FLEXTIME

This HRP is currently under review for potential updating and revision.

5. The arrangement may be changed at the
discretion of the sponsoring department and
may be terminated at any time by either the
sponsoring department or job share/part-time
employee(s).

6. When the job-share arrangement terminates,
the permanently assigned employee shall
continue in the position in a full-time status.

7. In the event the job-share arrangement is
terminated within the first three months, the
job-share partner will return to his/her former
position.

v. If a job-share arrangement terminates and
has been in effect for at least three months, the
sponsoring department must immediately
place the job-share partner in a vacant,
comparable posttion, defined as an authorized
position in that employee's class title, which is
in the employee's same pay grade or lower (but
not more than two pay grades lower than the
employee’'s current grade). If a vacant,
comparable position does not exist in the
sponsoring department, the Employment
Division should be consulted to facilitate
appropniate placement of the affected
employee.

9. Should there be any interim change or
termination in the work schedule arrangement,
the employee(s) is responsible for notifying
the Employment Division in writing, after
approval by his/her department.

10. At least three months prior to the end of
the arrangement period, the employee(s) must
request to return to full-time work schedule or
request an extension of the arrangement.
Should the permanently assigned employee

vacate the position, then the job-share partner
will be permanently assigned to this position
full-time. In such cases, requests for a new
job-share arrangement follow the procedure
laid out above.

Flextime

1. Obtain approval from the immediate
supervisor and/or managers.

Work-at-home and Telecommute
Arrangements

1. The sponsoring department should
determine whether the work lends itself to the
type of arrangement involved and contact the
Employment Division of the Human
Resources Department to determine whether
the employee is qualified to participate. If so, a
draft approval memorandum must be
developed with the Manager, Employment
Division, HRD and approved by the
department director and Director of Human
Resources.

2. The approved agreement should be
submitted to the Manager, Employment
Division, HRD, at least 15 working days prior
to the effective date.

L~
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EXHIBIT G

March 9, 2005

Ms. Bernice Krawczyk, Staff Representative
Communications Workers of America
Local 1032

290 Ferry St., Suite A4

Newark, NJ 07105

Dear Ms. Krawczyk:

OIRECTCR

LABOR RELATICHS SEOARTMENT

3 GATEWAY CENTER, GROUND FLOCR
NEWARK, Ny 071C2

(673) 792-3530
($73) 7922556 FAx

I am pleased to inform you that effective immediately, employees in the Communications
Workers of America, Local 1032 are able to elect health coverage for a same-sex
domestic partner as an eligible dependent. This coverage will be under the same terms
and conditions as management employees. Employees seeking information on how to
enroll their same-sex domestic partner under the Port Authority’s group health plans

should contact Employee Benefits at 212-435-2870.

Sincerely, .

Labor Relations Department
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EXHIBIT H

2 AP 20-1.09

TREPORYAUTHORITY - - ¢

g

Office of the Executive Director Revised: June 22, 1993

REMOVAL OF AN EMPLOYEE FOR MENTAL OR PHYSICAL DISABILITY*

L

IL.

Introduction

This AP applies only to permanent classified employees (see AP 20-1.01, Categories
of Port Authority Employment).

Employee's Rights

A

No permanent classified employee shall be removed from his/her position
because of mental or physical disability without a hearing as described below,

unless such hearing is waived.

In all cases where an employee is to be removed from his/her position for reasons
of mental or physical disability, the Director, Human Resources Department
notifies the employee in writing of the intention so to do and informs him/her of
his/her right to a hearing. Such notice is delivered to the employee or mailed to
his/her last known address as appearing in the Director, Human Resources
Department records. ' -

If the employee fails to request a hearing within fourteen days after the delivery or
mailing of such notice such hearing is considered waived.

If the employee requests a hearing, the hearing shall be before a Board appointed .
by the Executive Director and consisting of three or more members.

These provisions do not apply when the employee has reached an age fixed by the
Port Authority for compulsory retirement.

III. Removal Procedure

A

Dismissal, demotion, application for involuntary retirement and other actions
which substantially change the employee's duties and responsibilities are
understood to be included within the meaning of the language, "removal of an
employee from his/her position.”

“The initiative in each case is to be taken by the department head in the form of a

memorandum addressed to the Executive Director, recommending the particular
action to be taken.

The Executive Director notifies the initiating department head whether the
recommendation is approved or disapproved.
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D. If the recommendation is approved, the Executive Director also notifies the
Director, Human Resources Department who sends out the letter of notification to
the employee. It is the responsibility of the Director, Human Resources
Department to follow up the notification. At the end of the fourteen day period
provided, the Director, Human Resources Department notifies the initiating
department if there is no response from the employee and therefore the right to a
hearing has been waived. If there is an earlier response from the employee
requesting a hearing, the Director, Human Resources Department notifies the
Executive Director and the initiating department so that a Board may be
established.

E. Itis the additional responsibility of the Director, Human Resources Department
to provide such services to the Board as it may require.

IV. Hearing Procedure

A. The Board investigates and determines whether the employee is mentally or
physically incapable of performing his/her duties, and reports its findings to the
Executive Director. The findings and recommendations of the Board are not,
however, binding upon the Executive Director, but may be reversed or modified
by him/her.

B. The Board shall afford the employee an opportunity to appear before it in person,
or by representative, to make a statement and to produce medical testimony,
medical certificates and other pertinent data. The failure of an employee to
appear in person or by representative before the Board is considered a watver of
his/her right so to do, and if the employee is unable to attend, due to mental or
physical disability, that fact may be taken into consideration by the Board in
arriving at its conclusion.

C. The Board is not confined to evidence and testimony presented at hearings at
which the employee is present, but may base its findings and recommendations
upon investigations made or data received outside of such hearings.

* This Administrative Policy Statement reformats and updates PAI 20-1.09, Removal of
an Employee for Mental or Physical Disability, previously issued on September 30,
1970. The resulting changes, contained herein, do not, in any way, modify the policies
and procedures contained in that Instruction.

59



EXHIBIT |

THE PORTAUTHORITY - - - AP 40-1.02

Office of the Executive Director Revised: February 25, 1999
TRANSITCHEK PROGRAM

I. Purpose

IL

As the leading transit advocate for the region, the Port Authority 1s commuitted to
promoting the use of public transportation in compliance with the intent of the Clean
Air Act Amendments of 1990 and the National Energy Policy Act of 1992. The Port
Authority’s TransitChek Program encourages the use of public transportation by
providing eligible employees with a transit subsidy towards their daily commute to
and from the workplace.

This Policy Statement describes the Port Authority’s policy governing the
TransitChek Program which includes the TransitChek Voucher, PATH QuickCard

and the NYC Transit MetroCard.
Definitions

A. A TransitChek is a “cash-like” regional mass transit voucher used to purchase
bus, commuter railroad, ferry tickets or passes, and subway tokens for commuting
to and from the workplace. TransitChek Vouchers are issued in $15, $30 and $35
denominations and are accepted by New York, New Jersey, Connecticut and
Pennsylvania Transit Operators.

B. A QuickCard is a transit card issued to PATH riders for their commutation to and
from the workplace.

C. A MetroCard is a transit card issued to only New York City Transit Subway and
Bus riders for their commutation to and from the workplace.

TIL Policy

Employees not represented for the purpose of collective negotiations or bargaining
who have been actively employed by the Port Authority for three months prior to the
time of a quarterly distribution of TransitChek Vouchers, QuickCards and
MetroCards are eligible to receive a transit subsidy. Represented employees should
refer 1o their collective bargaining agreement to determine the applicability of this
program.
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I'V. Responsibilities

A. TransitChek Vouchers/QuickCards/MetroCards are requisitioned from the
Tunnels, Bridges and Terminals Department by the department TransitChek
Program Coordinator. The TransitChek Program Requisition and Receipt form
(PA 3775) is prepared by the department TransitChek Program Coordinator and
approved by the Department Director or designee. The approved departmental
TransitChek Program Requisition and Receipt form is forwarded to the Tunnels,
Bridges and Terminals Department Agency Coordinator.

B. TransitChek Vouchers/QuickCards/MetroCards are issued on a quarterly basis, by
the department TransitChek Program Coordinator. Since TransitChek Vouchers,
QuickCards and MetroCards have expiration dates, the vouchers/cards with
earlier expiration dates should always be issued first. The department coordinator
verifies the employee eligibility and has the employee complete the TransitChek
Program Employee Certification form (PA 3776). TransitChek Vouchers,
QuickCards and MetroCards are non-transferrable.

C. The immediate supervisor of each department’s TransitChek Program
Coordinator is responsible for conducting an unannounced inventory and
reconciliation of TransitChek Vouchers, QuickCards and MetroCards on a
semi-annual basis and whenever custodianship is transferred.

V. Administrative Guidélines
A. Eligibility Criteria

1. Employees who elect to participate in the program are not eligible to receive
employee commutation passes, except in those cases where the use of a
vehicle and a tunnel or bridge is necessary to access public transportation. In
such cases, written justification must be provided to the department
TransitChek Program Coordinator.

2. Employees whose only public transit commutation is on PATH may elect to
receive a PATH QuickCard in place of TransitChek Vouchers.

3. Part-time employees who work at least two days per week or its equivalent are
eligible for TransitChek Vouchers or QuickCards on a prorated basis.

4. Employees whose only public transit commutation is on NYC Transit Subway

or Bus will receive MetroCards, except for part-time employees who will be
issued TransitChek Vouchers.
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B. Misuse of TransitChek Vouchers/QuickCards/MetroCards

The misuse of TransitChek Vouchers/QuickCards/MetroCards may result in
disciplinary action and the loss of the transit subsidy privilege.

C. Mutilated TransitChek Vouchers

Mutilated TransitChek Vouchers must be retured immediately to the department
TransitChek Program Coordinator who will issue a new TransitChek Voucher to
the employee and request credit from the Agency Coordinator.

D. Malfunctioning QuickCards

Malfunctioning QuickCards should be reported to a PATH station attendant or to
the PATH Control Center via the Passenger Assistance telephones located near

tumnstiles.
E. Malfunctioning MetroCards

Malfunctioning MetroCards should be reported to an MTA station attendant or to
the 800 number printed on the MetroCard.

F. Loss of TransitChek Vouchers/QuickCards/MetroCards

TransitChek Vouchers/QuickCards/MetroCards lost by or stolen from an
employee will not be replaced. In such circumstances, the Agency’s TransitChek
Program Coordinator should be advised so that potential program abuses can be
tracked.

VI. Forms, Procedures and Related Policy Statements

For information on procedures supporting this Policy Statement, please refer to the
Human Resources Procedures Manual (HRP 6.09).

Forms:

- TransitChek Program Authorization Sheet (PA 3774)

- TransitChek Program Requisition and Receipt (PA 3775)
- TransitChek Program Employee Certification (PA 3776)
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EXHIBIT J

g AP 20-4.54

THEPORTAUTHORITY - @ =« - Revised: April 12, 1994

-

Office of the Executive Director

TUITION ASSISTANCE PROGRAM

L

II.

III.

Introduction

This Policy Statement describes the Port Authority’s policy regarding
tuition assistance for permanent, probationary and project employees
who are not represented for the purpose of collective negotiation.

Policy

The Port Authority’s Tuition Assistance Program provides an

opportunity for eligible employees to improve their skills and job
performance and helps to establish a source of trained staff who can
effectively contribute to carrying out the mission of the Port

Authority. The program encourages employees to obtain formal

education on their own time in approved institutions of higher

learning by reimbursing employees for all or part of their educational costs.

In addition to formal, degree-granting programs, the Port Authority
may also provide tuition assistance to employees who participate in
non-traditional colleges or universities that are state accredited in
New York and New Jersey, non-degree courses, certification or
licensing programs, Or review courses.

Eligibility Criteria

A. Undergraduate and Graduate Courses and Programs

1. Permanent and probationary employees are eligible for tuition
assistance. Project employees must have one year of continuous
Port Authority service preceding commencement of the course.

2. Department directors (or their specified designees) will approve
applications for tuition assistance only if, in their judgment,
the applicant’s work and attendance have been satisfactory. In
addition, the applicant must have shown sufficient initiative and
promise in his or her performance to warrant undertaking training
at Port Authority expense. Records of previous training or course work will
also be taken into consideration.

3. Courses pursued must not interfere with the applicant’s normal
job responsibilities.
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4. Tuition assistance for enrollment and continued participation in
undergraduate and graduate degree programs or individual
undergraduate courses must relate to a logical program of
individual development within the scope of the Port Authority’s
activities.

5. Tuition assistance for enrollment in programs that have residency
requirements, involve time off from work, and/or travel in
connection with studies must be recommended in writing by the
employee’s department director and approved by the Director,
Human Resources. The recommendation must stipulate how the
required time off from work will be handled (e.g. use of Vacation
or Personal Leave Days). Excused time may not be granted.

6. Tuition assistance for enrollment and continued participation in
doctoral programs must be recommended by the employee’s
department director and approved by the Director, Human
Resources. Approval will be granted only if it has been
determined that the applicant’s doctoral degree is a demonstrable
necessity directly related to the employee’s specific job
functions and responsibilities. Continued participation in the
doctoral program must be authorized each semester by the
Director, Human Resources. In the absence of such authorization,
tuition assistance will not be provided.

7. Tuition assistance for second degrees of the same kind (e.g.
second Masters degree), must be approved by the Director, Human

Resources.

B. Law School

1. Tuition assistance for law school (for the J.D., L.L.B., or
L.L.M. Degree or equivalent) must be recommended in writing by
the employee’s department director, concurred in by the Law
Department, and approved by the Director, Human Resources.

2. A member of the Law Department designated by General Counsel
interviews employees submitting initial applications for law
school tuition assistance and makes a written recommendation to
the Director, Human Resources as to whether reimbursement is
warranted, based on an evaluation of the suitability of the
individual to attend law school. The recommendation is evaluated
by the Director, Human Resources and may be approved only if it
has been determined that the degre= is a demonstrable necessity
directly related to the employee’s specific job functions and
responsibilities.
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3. Law school tuition assistance is subject to the same financial
assistance rates set for all other graduate students. The only
exception to this is Law Interns who are required to be students
in good standing at a recognized law school, and are, therefore,
reimbursed 100% for their tuition expenses.

C. Authorization for Special Courses

1. Tuition assistance applications for specialized courses of study
such as vocational training for secretarial or general clerical
skills, and executive MBA programs require the approval of the
Director, Human Resources.

2. If a department director determines that an employee in his/her
department should take a course that relates to the employee’s
current specific job function he/she may do so outside the
purview of this Policy Statement. Costs incurred should be paid
through the Voucher Check Request process.

3. Correspondence and other home study courses are not qualified for
tuition assistance, nor are courses for which Port Authority
“in-house” training is available within a reasonable period of
time.

IV. Coordination with Other Sources of Financial Assistance

A. Applicants must disclose all other training or educational
allowances they are receiving on the Tuition Assistance
Application, form PA 1020.

B. Employees who are entitled to receive training or educational
allowances from other sources, including fellowships,
scholarships, grants-in-aid, or benefits received by veterans and
active reservists from government-sponsored programs, may receive
financial assistance under the Tuition Assistance Program only
after funds from these other sources are fully utilized. Under no
circumstances will the Port Authority duplicate any funds obtained
from outside sources. If, however, the training allowances from
these other sources do not fully cover tuition costs, the Port
Authority will provide additional funding up to the full cost of
approved courses within the limits specified in this Policy Statement.

C. Failure to comply with the provisions of paragraphs A and B,
above, will require the restitution by the employee of all funds
to which he/she is not entitled, through a lump-sum payment or
payroll deduction, and may also result in disciplinary action.
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V. Expenses Qualified for Reimbursement

A. The current schedule of tuition assistance allowances for
undergraduate and graduate courses and the tax treatment of such
allowances are outlined below:

1. Tuition Assistance Allowances

a. Undergraduate work:

80% of actual tuition costs or up to $125 per credit,
whichever is greater, plus qualified fees

b. Graduate work:

80% of actual tuition costs or up to $140 per credit,
whichever is greater, plus qualified fees

2. Tax Treatment

The employee is personally responsible for any federal, state
and local taxes which may be due under current tax laws as a
result of having received tuition assistance. Employees

should contact the Payroll Supervisor in the General
Accounting Section of the Comptroller’s Department for further
information.

B. Fees qualified for reimbursement include:
1. Laboratory fees specifically related to course requirements.

2. Registration fees, when the amount of such a fee is
specifically designated by the school attended.

3. General or comprehensive fees up to a maximum of $175 per
semester, when an unspecified portion of such a mandatory fee
is allocated to registration by the school attended.

C. Parking fees, student fees, and other ancillary fees are not
qualified for reimbursement under this program.

D. Expenses for books, equipment, supplies, materials, travel and room
and board are not qualified for reimbursement under this program.
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V1. Tuition Assistance Payments

A. Tuition assistance payments are authorized by the employee’s
department director or his/her specified designee upon receipt of
proof of payment and certification of having achieved a grade of
“C” or better at the undergraduate level or “B” or better at the
graduate level for each course taken, provided the applicant is
still employed by the Port Authority on the date the course is
completed. Payments will be made for “Pass” or “Complete” grades
when it is the policy of the school to grade courses with
“Pass”-“Fail” or “Complete”-“Incomplete” designations.

B. Requests for payment must be made within one year from the original
course completion date shown on the application.

C. Payments for any programs which do not fall into the category of
university or college course work will be made only upon receipt of
evidence of payment and certification that the employee
successfully completed the course of study.

VII. Financial Hardship

If an employee demonstrates financial hardship that would prevent
him/her from pursuing an education within the limits of this Policy
Statement, the employee may apply for advance payment of educational
expenses by the Port Authority. Advance payment must be requested by
the employee in a memorandum to his/her department director, who may
approve or disapprove the request. Approval authority for this

payment may not be delegated.

In the event an employee granted this privilege fails to maintain
his/her employment and/or minimum grade qualifications for any
course(s) for which expenses were advanced, he/she must repay to the
Port Authority the amount of the advance. It is the department’s
responsibility to inform the Comptroller regarding repayment of the
individual advance. Repayment time should not exceed a reasonable
number of pay periods.

VIII. Procedures

Procedures covering Tuition Assistance applications, approvals and
payments are contained in the Human Resources Procedures Manual.
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EXHIBIT K

PANEL OF ARBITRATORS

Stuart Bauchner
Martha Cooper
Ben Falcigno
Mattye Gandel
Edward Gerber
Joyce M. Klein
Robert O’Brien

Earl Pfeffer
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EXHIB

ImTL

TABLE OF SEVERANCE ALLOWANCES

Weeks of pay related to years of service and age at time of termination of employment

Age at time of termination of employment

Years of | Under 24 25-29 30-34 35-39 40-44 45-49 50 and
Service over
1 or 13 weeks | 13 weeks | 13 weeks | 13 weeks | 13 weeks | 13 weeks | 13 weeks

more
2 13 13 13 13 13 13 13
3 13 13 13 13 13 13 13
4 13 13 13 13 13 13 13
5 13 13 13 13 13 13 13
6 13 13 13 13 13 13 13
7 13 13 13 13 13 13 14
8 13 13 13 13 13 14 16
9 13 13 13 13 14 16 18
10 13 13 13 14 16 17 20
11 13 13 14 16 18 20 22
12 13 13 15 17 19 22 24
13 13 13 16 18 21 24 26
14 13 13 17 19 22 25 26
15 13 13 18 20 23 26 26
16 13 13 18 21 24 26 26
17 13 13 18 22 25 26 26
18 13 13 18 23 26 26 26
19 13 13 18 24 26 26 26
20 or 13 13 18 25 26 26 26
more

FOOTNOTE: Minimum severance payment: $7,500.
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Memorandum of Agreement

Memorandum of Agreement executed this 12th day of April, 2005, between
The Port Authority of New York and New jersey (the “Port Authority”) and the Port Authority
Detectives Endowment Association, Inc., (the “Association”).

PREAMBLE

WHEREAS, the Port Authority Detectives Endowment Association has been
certified by the Port Authority Employment Relations Panel as the exclusive representative
for collective negotiations and the settlement of grievances of the negotiating unit which
includes Detectives: those persons employed in the positions described in Port Authority Job
Specification No. 2601 September 1981, revised March, 1984, and further revised June,
1998, and excludes “All other ranks and steps”; and;

WHEREAS, the Port Authority and the Association have negotiated with respect
to wages, hours and conditions of employment and other matters relating to the
employment of Detectives; and

WHEREAS, the Memorandum of Agreement is entered into pursuant to and
subject to the provisions of the Port Authority Labor Relations Instruction;

NOW, THEREFORE, it is agreed as follows:
I RECOGNITION

1. The term “Detectives” shall mean all persons employed in the position
described in Port Authority Job Specifications No. 2601 dated November, 1981, and revised
March, 1984, and further revised june, 1998, and shall include the plural as well as the
singular. Reference to the masculine shall include the feminine.

2. The Port Authority recognizes the Association as the sole and exclusive
representative of Detectives for the purpose of collective negotiations with respect to rates
of pay, hours of work and other terms and conditions of empioyment.

3. During the term of this Memorandum of Agreement, the Port Authority
will not enter into a Memorandum of Agreement with any employee organization other than
the Association with respect to the Detectives covered by the Memorandum of Agreement.

4. Upon presentation of a dues check off authorization card signed by an
individual Detective the Port Authority shall deduct from the compensation paid to the
individual Detective such dues and assessments as may be so authorized. The amounts so
deducted shall be remitted to the designated Association representative bi-weekly.

5. The Port Authority will provide the Association with a copy of the minutes
of the meetings of the Board of Commissioners and Committees thereof adopted after the
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execution of this Memorandum of Agreement and of all current and future PAls, APs, PDis,
POIs, OPls, HRPs, and LDDs affecting Port Authority Detectives, such as memoranda from
Police Headquarters (formerly known as Police Division), Facility Police Commands or
Consolidated Police Zone Command and with any Office Memoranda or similar directives
affecting Detectives prepared for bulletin board posting or general dissemination to such
Detectives. All such memoranda from a Facility Police Command or Consolidated Police
Zone Command will also be provided to the Association’s Executive Board members
assigned, to said Facility Police Command or Commands, and if no Executive Board member
is so assigned, the Memorandum will be provided to the facility delegate.

6. The Port Authority will provide quarterly to the designated Association
representative by means of computer disk the dates of birth, current addresses, and the
marital and parental status of Detectives who are members of the Association as such
information is reflected in the Port Authority files.

7. The material specified in Paragraphs 5 and 6 shall -be mailed to the
designated Association representative and shall be provided at no cost to the Association.
With the exception of office memoranda or similar directives from Police Headquarters,
Facility Police Commands, or Consolidated Police Zone Commands, said materials shall be
mailed Registered Mail or Certified Mail, Return Receipt Requested.

8. The President of the Association or his designated representative shall
have exclusive visitation rights at Port Authority facilities for the purpose of administering
this Memorandum of Agreement and for the purposes of recruiting Association membership
and of explaining Association services and programs. . Such activities shall be limited to
reserve rooms, locker rooms and other facility areas reasonably designated by the Facility
Commanding Officer or his designee and shall not interfere with facility operations.

II. PAST PRACTICES - PROTECTION OF EXISTING TERMS AND CONDITIONS OF
EMPLOYMENT

1. Unless a contrary intent is specifically expressed in this Memorandum of
Agreement, all practices, procedures and policies governing existing terms and conditions of
employment of Detectives which are not specifically enumerated or set forth in this
Memorandum of Agreement, shall be maintained at not less than the highest standards in
effect at the time of execution of this Memorandum of Agreement and, during the term of
this Memorandum of Agreement, any such practice, procedure or policy pursuant to any
rule, regulation, instruction, directive, memorandum, statute or otherwise and governing and
existing term and condition of employment shall not be limited, restricted, impaired,
removed or abolished unilaterally.

2. A charge or complaint that the Authority has unilaterally limited,
restricted, impaired, removed or abolished such a practice, procedure or policy governing an
existing term and condition of employment which is not specifically enumerated or set forth
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in this Memorandum of Agreement shall not be subject to or processed through the
grievance-arbitration procedures referred to in Section XXI of the Memorandum of

Agreement.

3. "Detective Safety. A Detective shall be assigned to work with another
Detective at the immediate Detective Supervisor’s direction.

4. Nothing herein shall be deemed or construed to waive any rights of the
Association or of any Detective under any Port Authority Labor Relations Instruction in effect
during the term of this Memorandum of Agreement.

. SALARY RANGES

1. The salary ranges of individuals promoted to the rank of Detective (Job
Specification 2601) before January 1, 1993, will be as shown on the schedule annexed hereto
as Appendix “A(1)".

2. The salary ranges of individuals promoted to the rank of Detective (Job

Specification 2601) on or after January 1, 1993, but before january 1, 1998, will be as shown
on the schedule annexed hereto as Appendix “A(2)".

3. The salary ranges of individuals promoted to the rank of Detective (Job
specification 2601) on or after January 1, 1998, will be as shown on the schedule annexed
hereto as Appendix “A(3)".

4. The salary ranges of individuals promoted to the rank of Detective (Job
Specification 26017) on or after the execution of the Memorandum of Agreement, will be as
shown on the schedule annexed hereto as Appendix “"A(4)".

5. In-grade salary increases shall be administered and processed in
accordance with OPI 20-2X.05, dated September 9, 1973, entitled “Pay Plan C In-grade
Salary Increases”, annexed hereto as Document “Q”

6. Effective upon the execution of this Memorandum of Agreement,
notwithstanding the language of OPI 20-2x.05, in-grade salary increases (steps) may only be
withheld for an individual Detective during any period in which that Detective is suspended
without pay or administratively suspended. In the event that the Detective is subsequently
reinstated to full duty, the Detective’s payment of full pay for the period of his suspension
shall include payment for in-grade salary increases that were withheld during the period of

his suspension.
IV.  LONGEVITY ALLOWANCES
Longevity shall be as follows (see Appendices “A(] )7, “AR)Y, “A(3) and “A(4)"):
a. Longevity shall be based upon the base salary of the Detective.
b. Commencing on January 21, 2003, longevity shall be:
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1% after the completion of 1 year of service;
1.5% after the completion of 2 years of service;
2% after the completion of 3 years of service;
2.5% after the completion of 4 years of service;
3% after the completion of 5 years of service;
3.5 % after the completion of 6 years of service;
4% after the completion of 7 years of service;
4.5% after the completion of 8 years of service;
5% after the completion of 9 years of service;
5.5% after the completion of 10 years of sérvice;
6% after the completion of 11 years of service;
6.5% after the completion of 12 years of service;
7% after the completion of 13 years of service;
7.5% after the completion of 14 years of service;
8% after the completion of 15 years of serviée;
8.5% after the completion of 16 years of service;
9% after the completion of 17 years of service;
9.5% after the completion of 18 years of service;
10% after the completion of 19 years of service;
10.5% after the completion of 20 yéars of service;
11% after the completion of 21 years of service;

11.5% after the completion of 22 years of service;

- 12% after the completion of 23 years of service;

12.5% after the completion of 24 years of service;
13% after the completion of 25 years of service;
13.5% after the completion of 26 years of service;
14% after the completion of 27 years of service;
14.5% after the completion of 28 years of service; and

15% after the completion of 29 years of service and thereafter.



2. Longevity allowances will be paid to a Detective at one of the rates
specified in paragraph 1.b. effective in the bi-weekly pay period in which the individual
Detective completes the stipulated number of years of police service.

3. As used in this Section, and only for the purpose of computing
longevity allowances, the term “police service” shall include service performed as a Port
Authority police cadet.

V.  SHIFT DIFFERENTIALS

1. Each Detective working a tour of duty commencing on or after 2:00
p.m. and ending on or before 10:00 a.m., shall receive a shift differential premium of twelve
and one-half percent (12 ¥2%) of his base hourly rate.

2. Except as provided by applicable law, no shift differential premium
shall be paid for any overtime hours worked by a Detective, but such premium shall not be
withheld by reason of hours worked for which other premiums are paid pursuant to this
Memorandum of Agreement.

3. The shift differential paid for working a full tour of duty during the
hours specified in Paragraph 1 hereof, shall be computed on the basis of eight hours
multiplied by the shift differential hourly premium rate. If a Detective entitled to a shift .
differential works less than a full tour of duty, time vyorked shall be computed to the nearest
hour for shift differential purposes. Shift differential payment shall be paid on a bi-weekly
basis and shall be included in regular paychecks.

VI. PREPARATION TIME ALLOWANCE

1. During the term of this Memorandum of Agreement, each Detective,
except as enumerated in Paragraph 3 below, will receive compensation at overtime rates for
fifteen minutes of preparation time for each eight-hour tour of duty in which eight hours or
more of actual time worked (exclusive of preparation time) is reflected on his daily time card
as “Total Hours Worked”. Such preparation time shalil be overtime and payment for such
time in the form of cash or banked compensatory time shall be in accordance with provisions
of Section Xill of this Memorandum of Agreement.

2. All Detectives, except those Detectives who, in accordance with
Paragraph 3 below, are not entitled to receive preparation time allowance, shall be required
during the term of this Memorandum of Agreement to report to work at least fifteen minutes
prior to the start of each eight-hour tour of duty to complete preparations in connection
with the commencement of such tour. Such preparation time prior to the start of an eight-
hour tour shall not be used for change of clothes or wash-ups.

3. A Detective who is assigned to a special detail, special assignment,
task force or another law enforcement agency shall not be entitled to receive preparation
time allowance for any work day he is provided a Port Authority or other governmental
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agency vehicle for commutation to and from work and that Detective’s residence. If the Port
Authority makes use of the vehicle provided to a Detective and it is not available for the
Detective to commute from work to his residence, he shall be provided with alternate
transportation for that purpose in satisfaction of the above; and, in such case, the Port
Authority shall provide him with alternate transportation to commute from his residence to
work for his next tour of duty in satisfaction of the above in connection with that tour.

VII.  UNIFORMS, UNIFORM ALLOWANCES AND UNIFORM CLEANING
ALLOWANCES

1. On the first pay day in July of 2003, 2004, 2005, 2006, 2007, 2008
and 2009, respectively, the annual uniform allowance shall be 3% of the maximum base
salary for a Detective as of January 21, 2003, January 21, 2004, January 21, 2005, January
21, 2006, January 21, 2007, January 21, 2008, and January 21, 2009, respectively, as shown
on Appendices “A(1)", “A(2)", “A(3)" and “A(4)” and shall be payable to all eligible Detectives
the first pay day in july, 2003, 2004, 2005, 2006, 2007, 2008, and 2009, respectively.

2. Effective January 21, 2003, the annual uniform allowance paid to
Detectives pursuant to Paragraph 1 of this section shall supersede and be inclusive of the
following allowance payments formerly received annually by Detectives: uniform, uniform
cleaning, safety shoe, safety eye wear, and shooting award allowances.

3. The annual uniform allowance for the year 2010 will be renegotiated
as part of the next successive Memorandum of Agreement.

4. Except as provided in paragraph 9, hereof, the provisions of PAI-20-
4.01 annexed hereto entitied “Uniform Allowances” shall be applicable to Detectives.

5. Detectives shall be eligible for the full annual uniform allowance
without regard to the Detective being on sick or injury-on-duty leave, administrative
suspension or working in a restricted capacity of any kind. Payment of the allowance to any
Detective who is suspended without pay shall be made only when the Detective is placed on
administrative suspension or restored to full duty.

6. The Port Authority will continue to issue those items of uniform
clothing and equipment currently issued as detailed in PDI 2-10, revised in February, 1973,
and subsequently revised with the agreement of the Association as PDI 7-8, dated
September, 1981, and further revised with the agreement of the Association dated
November, 1983 in addition to the currently issued trousers, police fall jackets, winter
overcoat (currently the Spiewak Winter Coat), nameplates and ieather holder, Millennium gas
mask and radio case. In the event a uniform or equipment item is substituted in lieu of the
foregoing items it will be issued to Detectives at no expense.

7. In the event Detectives experiment with a prototype uniform clothing
item which eventually becomes a formal part of the uniform, the Detective testing the new
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prototype uniform clothing item would be required to purchase the new item but would be
charged a prorated cost for the period of time the items were in test status.

8. The costs of uniform or equipment changes for Detectives shall be
paid for by the Port Authority. ‘

9. Detectives who retire after receiving a uniform allowance and/or
uniform cleaning allowance will not be required to make any repayment to the Port
Authority.

10. Upon production by a Detective of an item of uniform damaged
beyond normal wear and tear in the line of duty without fault or negligence of the Detective,
the Port Authority shall reimburse such Detective for the cost of replacement of such item
prorated from the time of purchase by such Detective against the useful life of the item. In
addition, upon production by a Detective of personal items or proof of loss thereof, which
may be by affidavit, consisting exclusively of shoes, eyewear, watches, or insulated garments
damaged beyond reasonable wear and tear or lost in the line of duty without fault or
negligence on the part of the Detective, the Port Authority shall reimburse such Detective for
the reasonable cost of replacement or repair of such item up to a maximum of $100.00 per
item.

11. During the term of this Memorandum of Agreement, any new piece of
equipment not heretofore issued to Police Officers at the time they are hired which the Port
Authority authorizes to be issued to newly hired Police Officers, will also be issued to all
Detectives at no cost to them. In addition, the Port Authority will pay the full cost of
alterations to a Detective’s uniform necessitated by any such new piece of equipment, or,
where alterations are not practicable, the Port Authority will issue uniform clothing items at
no cost to the Detective.

12. The Port Authority Police Uniform Committee shall consist of the
designee of the Superintendent of Police, who shall be Chairman, the Planning and Research
Lieutenant, and one member each from the Association, the Port Authority Sergeants
Benevolent Association, the Port Authority Police Lieutenants Benevolent Association, and
three members from Port Authority Police Benevolent Association, Inc., who shall be
designated by the respective Association Presidents, and other members designated from
time to time by the Superintendent of Police.

13. The Uniform Committee will maintain a continuous program of
research into all aspects of police uniforms. The Committee will make recommendations to
the Superintendent of Police on:

a. Uniform standards and specifications;
b. Adoption of new items of uniforms; and
C. Maintenance of uniforms.



14, The Port Authority Police Equipment Standards Committee shall
consist of the designee of the Superintendent of Police, who shall be Chairman, the Planning
and Research Lieutenant, one member each from the Association, the Port Authority Police
Sergeants Benevolent Association, the Port Authority Police Lieutenants Benevolent
Association, and three members from the Port Authority Police Benevolent Association, Inc.,
who shall be designated by the respective Association Presidents.

15. The Police Equipment Standards Committee will hold meetings as
needed and will maintain a continuous program of research into all aspects of police
equipment, including police lounge, kitchen and locker equipment. The Committee will make
recommendations for implementation by the Superintendent of Police on:

a. Equipment standards and specifications;
b. Adoption of new items of equipment; and
C. Maintenance of equipment.

16. The August 30, 1979 Port Authority Memorandum from
Superintendent of Police Walter R. Lee to all members of the Force, Subject: Port Authority
Police Protective Vest Program, shall be deemed included in this Memorandum of Agreement
and shall be implemented. In addition, the Port Authority will distribute approximately thirty
extra protective vests, at least one at each facility, for use by members of the Police Force on
occasions when their own vests are not available. After each use by an individual Detective,
. the Port Authority is responsible for cleaning such extra vest.

17.  Protective vests issued to Detectives by the Port Authority shall be
inspected by an independent outside testing agency chosen by the Port Authority. Such
inspections shall be made at time intervals, which are consistent with the recommendation
of the manufacturer of the vests. If such inspection establishes that a vest should be
replaced or if the federal or state government recommends replacement of such vests, it
shall be replaced at the sole expense of the Port Authority.

18. Detectives shall not be required to wear a police uniform. However,
should a Detective accept a promotion into a position requiring a police uniform, it will be
the Detective’s responsibility to have the required uniform items. -

VI, LIFE INSURANCE

1. During the term of this Memorandum of Agreement, the Port Authority will
provide Group Life Insurance for active Detectives identical to the insurance provided by
Prudential Insurance Company of America, Inc. group term life insurance policy No. G-10493
in effect as of july 4, 1981. If the Port Authority in its sole discretion chooses to change the
provider of such insurance, the coverage which is to be provided shall be no less than that
described above. The Port Authority will pay the full premium costs of the Port Authority
Group Life Insurance coverage for each active Detective in an amount of coverage equal to
three times the Detective’s base annual salary.
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2. The term “premium costs” as used in the first paragraph of this Section
shall mean premium costs established by the insurer, including any increase in such costs, in
effect during the term of this Memorandum of Agreement. The term “base annual salary” as
used in this Section shall mean the base annual salary of a Detective during the term of this
Memorandum of Agreement as set forth in Appendices “A(1)", “A(2)", “A(3)" or “A(4)",
annexed hereto, adjusted to the next highest multiple of $1,000.00 With each change in
base annual salary for a Detective under the group policy, his Group Life Insurance coverage
will be appropriately adjusted.

3. Each Detective shall have the option upon retirement to continue coverage
under the Port Authority Extended Group Life Insurance plan up to the amount of such
coverage applicable to him at the time of retirement. Any Detective exercising the option to
continue such coverage shall pay for such coverage at the rate or rates applicable to Port
Authority managerial and professional employees as shall from time to time be in effect
during the period of his retirement (see final order of IP 03-10). The insurance applicable to
such Detective after retirement shall continue without change until such Detective reaches
the age of 65; thereafter, such insurance coverage shall be reduced in the amount of ten
percent (10%) of initial retirement coverage per year until upon reaching the age of 71, such
Detective shall retain Port Authokity Group Life Insurance coverage in an amount equal to
one-third (1/3) of the amount of his coverage at the time of his retirement.

4. A copy of the Port Authority Group Life Insurance policy and riders, if any,
covering Detectives, including the number thereof, and the premium costs per month to the
Port Authority of such insurance, shall be made available to the designated Association
representative when such policy, riders, and premium costs have been finally formulated.
Booklets describing such insurance shall be provided by the Port Authority to all Detectives
within sixty days from the date of execution of this Memorandum of Agreement.

IX. HEALTH INSURANCE

l.a. Prior to the execution of this Memorandum of Agreement, The Port
Authority provided Group Health Insurance (i.e., hospitalization, surgical/medical and major
medical benefits) for each active Detective whose employment as a Police Officer (Job
Specification 2600) commenced before July 1, 1999, including sponsored child coverage,
identical to the Group Health Insurance provided by Blue Cross and Blue Shield of Greater
New York group contract No. GC-1743 in effect as of july 26, 1987 and Prudential Insurance
Company of America, Inc. group policy No. G-14910 in effect for managerial employees as
of July 26, 1987. The Port Authority paid for each enrolled active member the full premium
costs of this insurance.

1.b.  Effective July 1, 1999, all Detectives whose employment as a Police
Officer (Job Specification 2600) commenced before July 1, 1999 were granted an option
between continuing in the group health insurance provided under Paragraph 1.a or enrolling
in a Preferred Provider Organization (“PPO”) plan provided by United Healthcare, Group
#197512, in effect for managerial employees as of September 1, 1998. For Detectives
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enrolled in the United Healthcare (“PPO”) Plan, the benefits coverage provided by the United
Healthcare (“PPO") Plan shall be no less than the group health plan benefits coverage
provided in Paragraph 1.a. described above. The Port Authority will pay for each enrolled
active member the full premium costs of such alternate program.

1.c. Detectives whose employment as a Police Officer (Job Specification
2600) commenced on or after July 1, 1999 shall not be eligible for nor covered by the group
health plan provided pursuant to Paragraph la. The Port Authority shall provide to
Detectives whose employment as a Police Officer (Job Specification 2600) commenced on or
after July 1, 1999 health benefits under the Preferred Provider Organization (“PPO”) plan
provided by United Healthcare Group #197512, in effect for managerial employees as of
September‘l, 1998. For Detectives enrolled in the United Healthcare (‘PPO”) Plan, the
benefits coverage provided by United Healthcare (“PPO”) Plan shall be no less than the group
health plan benefits coverage provided in Paragraph 1.a. described above. The Port
Authority will pay for each enrolled active member the full premium costs of this insurance.

1.d.  Effective with the execution of this Memorandum of Agreement, the
Port Authority shall provide Group Health Insurance (i.e. hospitalization, surgical/medical
and major medical benefits) for each active Detective, including sponsored child coverage,
under the Preferred Provider Organization (“PPO”) Plan provided by United Healthcare, Group
#197512, in effect for managerial employee as of September 1, 1998. Detectives enrolled in
the United Healthcare PPO Plan shall enjoy benefits coverage no less than the group health
plan benefits heretofore applicable to Detectives under Paragraphs 1.a., 1.b., and 1.c.
described above. If the Port Authority in its sole discretion chooses to change the provider
of such insurance, the coverage which is to be provided shall be no less than that provided
to active Detectives pursuant to paragraphs 1.a., 1.b., and 1.c., herein. The Port Authority
will pay for each enrolled active member the full premium costs of such insurance.

2. The Port Authority shall provide each active Detective with the
Prescription Drug Plan (National Prescription Administrators— Port Authority Sponsor No.
1395 now being administered by Express Scripts Sponsor No. 1395) provided by the Port
Authority to managerial employees as of May 7, 1998 and such plan shall be the sole and
exclusive prescription drug benefit provided to active Detectives. If the Port Authority in its
sole discretion chooses to change the provider of such insurance, the coverage which is to
be provided shall be no less than that provided above. The Port Authority will pay for each
enrolled active member the full premium costs of such plan.

3. The Port Authority shall provide each active Detective with the Vision
Care Plan (National Vision Administrator - Port Authority Sponsor NO. 1007) provided to the
Port Authority managerial employees as of December 1, 1999 and such plan shall be the sole
and exclusive vision care benefit provided to active Detectives. If the Port Authority in its
sole discretion chooses to change the provider of such insurance, the coverage which is to
be provided shall be no less than that described above. The Port Authority will pay for each
enrolled active member the full premium costs of such plan.

~
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4. The term “premium costs” as used in the first, second and third
paragraphs of this Section shall mean premium costs established by the provider, including
any increase in such costs, in effect during the term of this Memorandum of Agreement.

5. During the term of this Memorandum of Agreement, the Port Authority
will continue to pay the full cost of providing Port Authority Group Health insurance for
retired Detectives who at the time of their retirement were members of the Port Authority
Group Health insurance program and, for Detectives who retire on or after July 2, 1998 the
Port Authority -will also pay for the full cost of providing the prescription drug plan
enumerated in Paragraph 2 of this Section. For Detectives who retire on or after December 1,
1999 The Port Authority will also pay for the full cost of providing the Vision Care Benefit
enumerated in Paragraph 3 of this section. The benefits available to any such retired
Detective shall be those applicable to him at the time of his retirement.

6. A copy of any insurance contract(s), insurance policy(ies), prescription
plan(s), vision plan(s) and riders, if any, covering Detectives, including the policy number
thereof, and the premium costs per month to-the Port Authority of such insurance policy(ies)
or plan(s), shall be made available to the designated Association representative when such
insurance policy(ies), plan(s), riders and premium costs have been finally formulated.
Booklets describing such insurance shall be provided by the Port Authority to all Detectives
within sixty days from the date of execution of this Memorandum of Agreement.

X. DENTAL INSURANCE

1.a. The Port Authority shall provide Group Dental Insurance to active
Detectives whose employment as a Police Officer (Job Specification 2600) commenced prior
to May 1, 2004, identical to the Group Dental Insurance provided by Prudential Insurance
Company of America Inc. group contract No. GH-14910 in effect for managerial employees
as of January 1, 1985 as modified by the letter agreement dated March 8, 2002, annexed
hereto as Appendix “N”, or the Group Dental Benefits identical to those previously provided
by the Prudential Insurance Company of America, Inc., group contract No. GH-14910, now
being provided by Metropolitan Life Insurance Company (MetLife) Group Number 302043 in
effect for Detectives as of October 1, 2003. If the Port Authority in its sole discretion
chooses to change the provider of such insurance, the coverage which is to be provided shall
be no less than that described above. The Port Authority will pay for each active enrolled
Detective the full premium costs of such insurance. .

1.b.  The Port Authority shall provide Group Dental Insurance to active
Detectives, whose employmént as a Police Officer (Job Specification 2600) commenced on or
after May 1, 2004, identical to the Group Dental Insurance provided by Prudential Insurance
“Company of America, Inc. group contract No. GH-14910 in effect for managerial employees
as of January 1, 1985, as modified by the letter agreement of March 8, 2002, annexed hereto
as Appendix “N“, or the Group Dental Benefits identical to those previously provided by the
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. Prudential Insurance Company of America; Inc. group contract No. GH-14910, now being
provided by Metropolitan Life Insurance Company (Met Life) Group Number 302043 in effect
for Detectives as of October 1, 2003, except that the annual maximum benefit per covered
person for Restorative Services shall be limited to $2,000.00. If the Port Authority in its sole
discretion chooses to change the provider of such insurance, the coverage which is to be
provided shall be no less than that described above. The Port Authority will pay for each
active enrolled Detective the full premium costs of such insurance.

1.c. As an alternative to the Port Authority Group Dental insurance,
Detectives currently enrolled in the Dent-Care Plan will be permitted to continue in that
Dent-Care Plan on the same terms and on the same basis as managerial employees with
" benefits no less than that provided to managerial employees. The Port Authority will pay for
each active enrolled Detective the full premium costs of such insurance. The Port Authority
will permit Detectives enrolled in the Dent-Care Plan to change to coverage under the Group
Dental Insurance identified in Paragraph 1.a. or 1.b. of this Section on written request from
the Detective at any time. Detectives changing from the Dent-Care Plan to Group Dental
coverage under Paragraphs 1.a. or 1.b. of this Section shall not be permitted to return to the
Dent-Care Plan.

1.d. In the event The Port Authority improves the Group Dental Insurance
benefits provided under Paragraphs 1.a., 1.b. or 1.c. herein for managerial employees during
the term of this Memorandum of Agreement, said improvements will be provided to the
Association on not less than the most favorable terms provided to managerial (Service “B”)
employees.

2. As used in Paragraphs 1.a., 1.b. and 1.c. of this Section, the term
“premium costs” shall mean premium costs established by the provider, including any
increase in such costs, in effect during the term of this Memorandum of Agreement.

3. During the term of this Memorandum of Agreement, Detectives shall
be permitted to carry the Group Dental insurance or the Dent-Care Plan set forth in
Paragraphs 1.a., 1.b. and 1.c., hereof, as the case may be, into retirement, with the retirees
paying the cost of the Dent-Care Plan.

4. Iin the event a Detective has opted to carry the Group Dental Insurance
into retirement, the Port Authority will pay the costs thereof and the benefits available to any
such retired Detective shall be those applicable to him at the time of his retirement. If the
Port Authority, in its sole discretion, chooses to change the provider of such insurance, the
coverage which is to be provided shall be no less than that provided under the above plan(s)
in effect as of the date of execution of this Memorandum of Agreement. If the Port Authority
does choose to change providers for the above insurance plan(s), then the Port Authority will
continue to pay the entire cost of such plan or plans throughout the Detective’s retirement
and the benefits available to any such retired Detective shall be those applicable to him at
the time of his retirement.
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5. A copy of the Port Authority Group Dental Insurance policy and riders,
if any, and the Dent-Care Plan contract covering Port Authority Detectives, including the
number thereof, and the premium costs per month to the Port Authority of such insurance or
Dent-Care Plan, shall be made available to the designated Association representative when
such policy, riders, or contract, and premium costs have been finally formulated. Printed
matter describing benefits shall continue to be provided during the annual open enroliment
periods and shall describe any plan changes.

Xi.  FUNERAL EXPENSES AND FAMILY BENEFITS

1. In the event a Detective dies because of an injury received in the line
of duty during the actual performance of police service relating to the alleged or actual
commission of an unlawful act, or directly resulting from a characteristic hazard of his police
duties, as determined by the New York State and Local Police and Fire Retirement System, a
payment of $10,000.00 shall be made as a result of such death. The Port Authority shall
make such payment to the beneficiary designated by the deceased Detective to receive his
New York State and local Police and Fire Retirement System ordinary death benefit, or, if no
beneficiary has been so designated, to the beneficiary designated by such Detective to
receive his Port Authority Group Life Insurance benefit, or, if no beneficiary has been so
designated, to the estate of the deceased.

2. The surviving spouse and eligible dependents, including children, of
any Detective killed in the line of duty shall be covered under the Port Authority’s Group
Health Insurance Plans, Group Dental insurance Plans, Prescription Plans and Vision Plans
applicable to such Detective at the time of his death at the Port Authority’s expense until the
surviving spouse’s death or remarriage.

3 In the event of the repeal of the federal Public Safety Officers’ Death
Benefits Act (42 U.S.C. §3796) or in the event funds are not available in the event of non-
appropriation or otherwise to pay the death benefit provided for therein, the Port Authority
will provide an additional payment of $50,000.00 under the terms of paragraph 1, above, of
this Section. The payment referred to in the immediately preceding sentence shall be the
amount granted as a death benefit in 42 U.S.C. §3796, as adjusted over time pursuant to 42
U.S.C. §3796, immediately prior to its, repeal or the non-appropriation of funds.

Xil. WORK CHARTS: TOURS OF DUTY; REGULAR DAYS OFF

1. Each Detective shall be assigned to a work chart which shall provide
for a minimum of 121 and a maximum of 123 regular days off (RDO’s) ner calendar year.

2. The work charts referred to in Paragraph 1 of this Section have been
negotiated with the Association and are annexed hereto as Document “N”. * Deviations from
work charts shall not be permitted without the prior approval of the Association President.**

&

-13-



* Vacation relief work charts have not been negotiated with the
Association and are not annexed hereto but, if the Port Authority
elects to have such charts, their development and the Association
President’s approval of such charts shall be in accordance with the
provisions of Appendix “K” annexed hereto.

*k But see Appendix “K” for vacation relief work charts only.

3. The work charts referred to in Paragraphs 1 and 2 of this Section shall
be posted at each Facility Police Command on or before December 1 of each year.*** The
posted work charts for each Facility Police Command will be provided to the Association by
certified mail, return receipt requested on or before December 15 of that year.

ke But see Appendix “K” for vacation relief work charts only.

4. At the end of any calendar year in which a Detective has received fewer
than 121 regular days off, the number of regular days off received by such Detective shall be
subtracted from 121 and with respect to any resulting day or days he shall receive an
additional 12 hours compensatory time or cash payment, at overtime rates, to the extent he
has not already received compensatory time or overtime payment with respect to such day or
days.

5. The standards established in this Section Xl for work charts shall not
preclude any Detective from being required to work, for such reasons as overtime
requirements on any day scheduled in his chart as a regular day off.

6. Personnel may be added to, reduced from or reassigned to any work
charts, in accordance with operational requirements, thereby permitting a possible reduction
in or additions to the manning levels of squads and positions set forth in said negotiated
work charts.

7. The selection process and assignment of Detectives to squads and
positions in the work charts shall be as set forth herein:

a. Detective Commanding Officers shall make appropriate squad
or position assignments in the work charts in accordance with
the Detective’s request subject to the following (i) The
Detective’s seniority shall apply for the selection of squad or
position assignments other than existing special details; (ii) For
special details and preferred assignments the Detective with |
the greatest Detective seniority shall be assigned the selection
of his choice, except upon a showing of demonstrable cause,
and so on until the list is exhausted; (iii) Thereafter, any
vacancies in either a squad or position or special detail or
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prefe’rred assignment shall be filled by the assignment of the
junior Detective.

b. Seniority shall be defined in accordance with PD! 2-1, dated
September, 1981, as revised with the agreement of the
Association as PDI 2-1B. dated July 3, 1983, and revised further
with the agreement of the Association on December, 1992, and
further revised with the agreement of the Association as P.0.l.
2-|B, dated june, 1998, annexed hereto as Document “B”.

8. Upon their election or appointment to a vacant office, the Association
First Vice-President, Second Vice-President, Treasurer, Recording Secretary, Sergeant of
Arms and Trustee, if they elect such work chart assignment at that time, will be assigned to
an administrative work chart on a tour of the individual Association Officer’s choice. The
administrative work charts for these Association Officers will be considered Association work
charts and will be separate from the Facility Police Commands administrative work charts.
Work chart selection by the Association First Vice-President, second Vice-President,
Treasurer, Recording Secretary, Sergeant of Arms and Trustee of the Association upon
completion of their respective terms of office shall be in accordance with Limited
Distribution Directive 2-05.

Xiil. OVERTIME; COMPENSATORY TIME

1. Overtime shall be earned and paid to a Detective unless applied to
compensatory time purposes as set forth below, at the rate of one and one-half (1-1/2)
times the amount computed by dividing by eighty (80) the total of the base bi-weekly salary
and the base bi-weekly longevity payable to such Detective as set forth in the schedules
annexed hereto as Appendices “A(1)", “A(2)", “A(3)” or “A(4)", respectively.

2. Overtime worked shall be applied first to the reduction of any negative
compensatory time balance on an hour-for-hour basis, and then to replenish any
compensatory time bank up to the hourly maximum designated in accordance with
paragraph 6 hereof.

3. Overtime not applied to compensatory time purposes shall be paid in
cash at overtime rates to a Detective whose eight-hour tour of duty is extended (exclusive of
preparation time) either prior to or after any eight-hour tour of duty for all additional time
worked by reason of such extension and shall be computed in quarter-hour segments for
each full fifteen minutes worked during the term of this Memorandum of Agreement.
Comipensation or compensatory time credit at overtime rates shall not be provided if, after
an early call-in prior to his scheduled eight-hour tour of duty, a Detective is afforded and
accepts the option to terminate his tour of duty after eight hours worked (exclusive of
preparation time). However, the Detective shall have the option to continue to work to
complete the entire extended tour of duty and receive overtime payment in accordance with
this Section.

\ I~
4
Y .

-15-



4, Overtime not applied to compensatory time purposes shall be paid in
cash at overtime rates when a Detective is required to work on a scheduled day off which is
not rescheduled at the request of the Detective or by reason of promotion, reassignment or
mandatory attendance at training programs. If such a Detective works a full tour of duty on
such regularly scheduled day off, he shall receive payment for such time at overtime rates
for ‘eight hours work (exclusive of preparation time). If such a Detective works more or less
than a full tour of duty on such regularly scheduled day off, he shall receive payment at
overtime rates for all time worked from the actual commencement of his tour of duty
(exclusive of any preparation time), computed in quarter¥hour segments for each full fifteen
minutes worked during the term of this Memorandum of Agreement. In addition to the
above payments, the Detective shall receive an additional hour’s pay at his appropriate
hourly base pay for up to eight hours actually worked on a regularly scheduled day off which
is either an official police holiday pursuant to Section XV of this Memorandum of Agreement,
or Christmas Eve or New Year’s Eve.

5. A Detective required to work on a scheduled day off which is not
rescheduled at the request of the Detective or by reason of promotion, reassignment or
mandatory attendance at training programs, or who is called into work between regularly
scheduled tours, will be guaranteed four hours work at overtime rates. This guarantee shall
not apply to the extension of a scheduled tour of duty either prior to its scheduled
commencement or after its scheduled termination. Any such extension shall be considered
overtime and be paid at overtime rates as set forth in Paragraph 1 hereof.

6. Each Detective shall be afforded the option, subject to the provisions
of this Paragraph and Paragraph 2 hereof, to accumulate up to four hundred fifty (450) hours
in a compensatory time bank in lieu of receiving overtime pay. Each Detective exercising this
option may, but only in the even .numbered pay periods of each year, designate or
redesignate a maximum number of hours (not to exceed 450 such hours) to be included in
his compensatory time bank. Compensatory time not applied to reduce negative
compensatory time balances shall accrue at the rate of one and one-half (1-1/2) hours for
each one hour of overtime worked. No compensatory time shall accrue after the designated
maximum hourly limitation is reached, and any subsequent overtime shall be paid in cash. If
by reason of a redesignation of maximum hours to be banked, the number of hours in a
Detective’s compensatory time bank exceeds the new hourly maximum; the Detective shall
receive payment in cash at straight time rates for all hours in excess of the new maximum.
Accumulated compensatory time may be taken off in accordance with policies established in
Appendix “B” annexed hereto. If for any reason pursuant to Law compensatory time cannot
be continued, or upon retirement or other separation, all hours accrued in a Detective's
compensatory bank shall be paid at straight time rates.

7. Except for preparation time allowance if the Detective is otherwise
entitled thereto pursuant to Section VI of this Memorandum of Agreement, no payment at
overtime rates shall be made by reason of the mutual exchange of regular days off between
Detectives unless overtime is worked in connection therewith. All such mutual exchanges
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shall be subject to the advance approval of the Detective Command-ing Officer or his
designee and shall not be unreasonably denied. '

8. Once a mutual exchange is approved, it shall be treated as a change in
schedule and considered as part of his regular work schedule.

9. Detectives who work an additional hour on a tour of duty due to the
annual change from daylight savings time to standard time will be compensated for such
additional hour at overtime rates. Detectives who work an hour less on a tour of duty due to
the annual change from standard time to daylight savings time will have the option to leave
at the conclusion of the abbreviated tour and be charged one hour compensatory time, or,
remain and work a full eight hours and, in either event, will receive preparation time
allowance notwithstanding, provided the Detective is otherwise entitled thereto pursuant to
Section VI of this Memorandum of Agreement.

10. A Detective assigned to report to a non-Port Authority location or a
Facility Command other than his assigned Facility Command for Port Authority medical
examinations and/or training will be compensated at his base daily rate or overtime rate
where applicable, plus mileage reimbursement for travel expense between such non-Port
Authority location or a Facility Command and his assigned Facility Command in accordance
with the allowances set forth in Section XLV of this Memorandum of Agreement.

11. Effective August 23, 2004, the maximum hours provisions of the Fair
Labor Standards Act (FLSA) became applicable to Detectives as set forth in the
correspondence dated March 15, 2005 from Rosetta Jannotto and annexed hereto. The
parties agree to meet and negotiate over all mandatory subjects of bargaining arising out of
the applicability of the FLSA to the members of the Detectives Endowment Association.

12. Overtime payments shall be made only in circumstances where
overtime work is incurred in accordance with existing Public Safety Department policy or
procedures or where such work is required by authorized Public Safety Department
personnel.

13. Any Detective may be ordered to work overtime under any of the
following circumstances: a) failure of essential equipment or systems where there is urgency
to restore essential services or systems; or b) conditions resulting from accidents, floods,
fires, natural disasters, or other similar emergencies; or c) public functions, VIP arrivals and
departures, strikes, picketing or other unusual events; or d) occasions when crowds may
gather; or e) threatened or actual adverse weather conditions; or f) any other situation which
in the judgment of the authorized person ordering overtime may affect public safety or may
endanger persons or property, subject to subsequent review by the Superintendent of Police;
or (g) participation in annual medical examinations or mandatory training programs; or (h)
notwithstanding any of the circumstances enumerated in (a) through (g) above, the
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Superintendent of Police shall have the right to order Detectives to work
overtime in establishing minimum staffing and/or manning levels of the Department; or i)
notwithstanding any of the circumstances enumerated in (a) through (h) above, the
Superintendent of Police shall have the right to order Detectives to work overtime because of
their special training or other skills; or (j) on a hold over or early call in basis for that
Detective’ s appearance in court; or (k) overtime ordered pursuant to Document “P".

14. Prior to the execution of this Memorandum of Agreement, voluntary
overtime will be in accordance with the procedure set forth in Document “P" annexed to the
July 21, 1991 - january 20, 2003 Memorandum of Agreement between the Port Authority
and the Association. Effective upon the execution of this Memorandum of Agreement,
voluntary overtime will be in accordance with the procedure set forth in Document “P",
annexed hereto. '

XIV. CHANGE IN TOURS OF DUTY AND CHANGE IN FACILITY ASSIGNMENTS

1. During the term of this Memorandum of Agreement:

a. Regulariy scheduled tours of duty as set forth on the work charts described in
Section XlI of this Memorandum of Agreement shall provide for no less than 13 hours of time
off between regularly scheduled consecutive tours of duty (exclusive of preparation time).

b. The starting and ending hours for all regularly scheduled tours of duty
described in Paragraph 1a of this Section shall be as follows:

(i) Day‘Tours Starting Time - 6 AM, 7 AM and 8 AM
(i)  Day Tours Ending Time - 2 PM, 3 PM and 4 PM
(iii) Afternoon Tours Starting Time - 2 PM and 3 PM
(iv) Afternoon Tours Ending Time - 10 PMand 11 PM
) Night Tours Starting Time - 10 PM and 11 PM

(vi) Night Tours Ending Time - 6 AM and 7 AM

c. Roll calls for each calendar year beginning january 1 will be posted by the
Detective Commanding Officer on or before the previous December 1 of each year, and will
fix the actual time of each tour of duty for each post or position. The Port Authority may
alter the starting time for any tour of duty of any Detective to any starting time provided for
that tour in paragraph 1.b. of this Section. Notice of an alteration shall be given to the
Detective by the end of his immediately preceding tour of duty, except that when a Detective
has one or more days off (e.g., RDO, vacation, compensatory time, sick leave, absence due to
injury incurred in the line of duty, personal leave) the Detective shall telephone toll free the
CIB Headquarters or the Central Police Desk on the calendar day immediately preceding the
day he is to return to work to be advised as to whether the starting time of his next day’s
regularly scheduled tour of duty will be altered.
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d. A Detective’s regularly scheduled tour of duty shall not be altered except
under the following conditions:

0] A Detective who has failed to qualify with his service weapon shall not be
entitled to the payment set forth in Paragraph v. herein, when subsequently assigned to
qualify with his service weapon on a tour of duty other than his regularly scheduled tour of
duty. '

(i) Ten calendar days notification of a proposed change in the Detective's
regularly scheduled tour of duty is given the Detective for the purpose of his promotion, his
permanent transfer or reassignment, and five calendar days notification of a proposed
change in the Detective’s regularly scheduled tour of duty is given the Detective for purpose
of his appearance in a criminal or civil court or other similar judicial or administrative
proceedings, or his participation in a Port Authority training program.

(iii) When the change of the Detective's regularly scheduled tour of duty is due to
failure of essential equipment or systems where there is an urgency to restore essential
services, conditions resulting from serious accidents affecting facility operations, floods,
fires, disasters or other similar emergencies, VIP arrivals or departures, strikes, picketing,
riots, demonstrations, civil disorders, special events that are not a result of normal roll call
deficiencies, or other occasions when crowds may gather that are not as a result of normal
operations or occurrences and threatened or actual weather conditions which could
adversely affect facility operations.

(iv) When a Detective is absent on sick leave or absent due to injury in the line of
duty, then his regularly scheduled tours of duty shall be as follows: his regularly scheduled
tour of duty on the first day of such absence shall remain the same; each of his subsequent
regularly scheduled tours of duty during the period of such absence which are not day tours
shall be deemed changed to day tours (which for purposes of this provision start at 8 a.m.
and end at 4 p.m.); he shall return to duty on his regularly scheduled tour of duty on the day
he is fit to return to duty. On the day the Detective is cleared for duty by the Office of
Medical Services his day tour shall be deemed to start at 8 a.m. and end at 4 p.m., except,
however, the ending time for that day tour shall be modified where necessary to provide for
eight hours of time off prior to his next regularly scheduled tour of duty. There shall be the
payment of preparation time allowance for the day the Detective is cleared for duty for each
occasion of absence hereunder notwithstanding the shortening of the Detective’s tour for
the purpose of providing eight hours of time off prior to his next regularly scheduled tour of
duty provided the Detective is otherwise entitled to receive preparation time allowance
pursuant to Section VI of this Memorandum of Agreement. There shall be no change in the
Detective’s regularly scheduled days off.
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(v) A Detective who is assigned to jury duty which is of four or more consecutive days
duration or a Detective who is assigned to a training program which is of four or more
consecutive days duration shall be placed in a day tour, M-F (§S RDO) work schedule for the
entirety of the assignment. If, as a result of that training program assignment or jury duty,
any of the Detective’s regularly scheduled days off within the period of that assignment are
eliminated, an equal number of days off in place thereof will be scheduled, mutually
acceptable to the Detective and his Commanding Officer, either for the same pay period(s) in
which the training program assignment or jury duty takes place or, if that is not practicable,
in the pay period immediately succeeding the conclusion of the training program assignment
or jury duty.

(vi) Except as permitted by Section XIV Paragraph 1.d. (i}, (i), (iii) and (iv) or by
Section XVII Paragraphs 8 and 9 or Section XXXV Paragraph 3 of this Memorandum of
Agreement, or as provided below, any alteration of a Detective’s regularly scheduled tour of
duty as set forth in Paragraph 1b of this Section shall result in payment to the Detective of 4
hours of pay at his straight time rate in addition to his regular pay for the full tour.

e. A Detective who reports for an eight-hour tour of duty altered outside the
normal starting and ending times for his regularly scheduled eight-hour tour shall not, after
he reports for duty, have his tour re-altered to avoid payment of all or any part of a premium
payment to which he is otherwise entitled. '

f. Any Detective whose regularly scheduled tour of duty is changed for the
purpose of his appearance in court, during the time he is not required to be in court, may be
assigned to perform Detective duties which he would otherwise be permitted to perform
consistent with other Sections of this Memorandum of Agreement.

2. The Port Authority will provide sleeping accommodations (at a predesignated
motel or hotel selected by the Facility Police Commanding Officer) for Detectives whose off-
duty time between the end of a work period and the start of the next work period is eight
hours or less, except when the Detective’s off duty time between work periods is eight hours
or less as a result of a mutual exchange. In addition, the starting time of the second work
period shall not be changed within the scheduled starting times permitted by Paragraph Ib of
this Section to relieve the Port Authority of its obligation to provide sleeping
accommodations as provided in this Paragraph 2. A change in the scheduled starting time of
the second work period shall occur whenever the second work period commences at any
time other than as it appeared on the roll call at the start of the Detective’s last tour of duty,
or, if the starting time of the second work period is not established prior to the last tour of
duty, it differs from the starting time of the initial work period.

3. In the event a Detective works from twelve (12) hours to sixteen (16) hours of
consecutive overtime, compensatory time and excused time shall be as set forth in Appendix
“CH.
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_ 4, The Port Authority shall not assign any Detective to work on a regularly
scheduled tour of duty at a Facility Police Command other than his permanently assigned
Facility Police Command or a Facility Police Command within his Consolidated Police Zone
except for those conditions set forth below.

a. A Detective’s permanently assigned Facility Police Command may be changed
for the purposes of his promotion, his permanent transfer or permanent reassignment, or
his participation in a Port Authority training program. Such change shall be effective ten
calendar days after notification thereof, or five calendar days after notification of
participation in a Port Authority training program, is given to the Detective in the event the
training program notification is cancelled, the Detective shall remain at his permanently
assigned Facility Police Command.

b. A Detective may be assigned without advance notice to another Facility Police
Command to work a regularly scheduled tour of duty when the assignment is required for
his appearance in a criminal or civil court or other similar judicial or administrative
proceedings, or due to failure of essential equipment or systems where there is an urgency
to restore essential services, conditions resulting from serious accidents affecting facility
operations, floods, fires, disasters, or other similar emergencies, VIP arrivals or departures,
strikes, picketing, riots, demonstration, civil disorders, or other occasions when crowds may
gather that are not as a result of normal operations or occurrences and threatened or actual
weather conditions which could adversely affect facility operations.

C. The practice of Detectives reporting for interviews, medicals, testing and
administrative meetings shall remain in effect. Mileage or carfare payments, where
applicable, shall be made consistent with Section XLV of this Memorandum of Agreement.

d. A Detective who is assigned to any of the Special Detail or Interagency Task
Force assignments enumerated under Paragraph 1.D. of Section LIV of this Memorandum of
Agreement, may be assigned to any location outside his permanently assigned Facility Police
Command to perform work associated with his Special Detail or Interagency Task Force
assignment.

e. A Detective may be assigned to a Facility Police Command other than his
permanently assigned Facility Police Command pursuant to Section XVII Paragraphs 8 and 9
of this Memorandum of Agreement.

f. A Detective who is assigned to the JFKIA Intelligence Unit, JFKIA Computer
Ticket Fraud Unit, JFKIA Cargo Crime Prevention Unit, or the JFKIA Auto Squad Special Detail
may be assigned to perform other Detective work within or arising out of the JFK
International/LaGuardia Airport Consolidated Police Zone.

g. A Detective who is assigned to the 11x7 NY position may be assigned to any
of the following Facility Police Commands and/or facilities: JFK, LAG, PABT, WTC, BP, Queens
West, One Madison Avenue, 225 and 233 Park Avenue, Yonkers Industrial Park, Bathgate
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Industrial Park, Brooklyn Piers or to any location in connection with any matter arising out of
any such Facility Police Command and/or location.

h. A Detective who is assigned to the lix7 NJ position may be assigned to aﬁy of
the following Facility Police Commands and/or facilities: NLIA/Teterboro, HT, LT, GWB,
SIB/TELEPORT, PATH, PN/PE, Jersey City Auto Marine Terminal, Essex County Resource
Recovery Center, Howland Hook, Port lvory or to any location in connection with any matter
arising out of any such Facility Police Command and or/location.

i in addition to the above, a Detective may be assigned to a Facility Police
Command other than his permanently assigned Facility Police Command to work a regularly
scheduled tour of duty after first reporting to his permanently assigned Facility Police
Command to sign on duty. A Detective so assignéd shall return to his permanently assigned
Facility Police Command at the end of his regularly scheduled tour of duty to sign off duty
and shall be provided with a Port Authority police vehicle to use for the purposes of traveling
to the assigned Facility Police Command and returning to his permanently assigned Facility
Police Command. No Detective shall be ordered and/or instructed, and/or requestéd to use
his personal vehicle for such transportation. If such assignment is to a Facility Police
Command outside the Consolidated Police Zone of his permanently assigned Facility Police
Command, the Detective will be eligible for the payment provided for in paragraph 5 of this
Section, subject to the conditions set forth therein.

5. Except as permitted by Paragraph 4 of this Section, any assignment of a
Detective to work during his regularly scheduled tour of duty at other than a Facility Police
Command within the Consolidated Police Zone of his permanently assigned Facility Police
Command to perform the work of a Facility Police Command which is not within the
Consolidated Police Zone of his permanently assigned Facility Police Command shall result
in payment to the Detective of four (4) hours of pay at his straight time rate in addition to his
regular pay for the full tour.

No payment shall be made pursuant to this Paragraph 5 to a Detective:

(i) for the performance of work on any tour of duty for which he is
compensated at overtime rates, unless the Detective during the overtime
assignment is reassigned to a Facility Police Command outside the Consolidated
Police Zone of the Facility Police Command to which he was initially assigned to
work overtime on that tour of duty and the reassignment is to perform the work
of that Out-of-Zone Facility Police Command and is not made for a condition set
forth in Paragraph 4 of this Section;

(ii) for the performance of work associated with his permanently assigned
Facility Police Command or with a Facility Police Command within the
Consolidated Police Zone of his permanently assigned Facility Police Command,
regardless of where such werlk is performed;

G
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(iii) for the performance of any work at his permanently assigned Facility
Police Command, except that a Detective assigned to either the Personnel and
Property Security Investigations Special Detail or the Major Case Special Detail
who is assigned to perform the investigative work of the other such Detail is
entitled to the payment provided for under this Paragraph 5 for the performance
of that work irrespective of where that work is performed;

(iv) who participated in an investigation while working at a Facility Police
Command outside his permanently assigned Facility Police Command’s
Consolidated Police Zone, for his subsequent participation in that investigation
provided that with respect to that subsequent participation heis not required to
physically respond to a location outside his permanently assigned Facility Police
Command's Consolidated Police Zone except to attend a meeting at the request
of the prosecutor at a location other than the Facility Police Command at which
the investigated case arose or to appear in court in connection with the
prosecution of the investigated case; or

(v) for providing information or assistance to Detectives assigned to a
Facility Police Command outside his permanently assigned Facility Police
Command’s Consolidated Police Zone in connection with their investigation of a
matter arising at their Facility Police Command, provided such Detective is not
required to physically respond to a location outside his permanently assigned
Facility Police Command’s Consolidated Police Zone in doing so.

XV. HOLIDAYS

1. Detectives will have twelve designated official police holidays and the
twelve official police holidays are: New Year’s Day, Martin Luther King’s Birthday (January
15), Lincoln’s Birthday, Washington’s. Birthday, Memorial Day, Independence Day, Labor Day,
Columbus Day, Election Day, Veteran’s Day, Thanksgiving Day and Christmas.

2. a. If as part of his regular work schedule, a Detective works on an
official police holiday (the actual date and not the date of observance, if different from the
actual date), he shall receive in addition to his appropriate pay, an additional hour’s pay at
his appropriate hourly base rate for each hour actually worked for up to eight hours actually
worked, exclusive of preparation time.

b. If as part of his regular work schedule, a Detective works on
Christmas Eve or New Year’s Eve he shall receive in addition to his appropriate pay, an
additional hour’s pay at his appropriate hourly base rate for each hour actually worked for
up to eight hours actually worked, exclusive of preparation time. Nothing herein shall be
deemed or construed to establish either Christmas Eve or New Year’s Eve as an official police
holiday for any purpose other than the payment of the premium payment set forth in this
Section and the premium payment set forth in Section Xlll (4) of this Memorandum of
Agreement. '
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3. A Detective in good standing who is separated for such reasons as

- reduction in force, death or retirement will be granted his full allowance of fourteen days

attributable to twelve official police holidays and two days of personal leave regardless of his

termination date for the calendar year in which his services terminate. *See letter agreement
between the parties dated October 16, 1992, annexed hereto.

XVi. VACATION

1. Annual vacation allowances for Detectives shall be set forth in the Vacation Allowance
Table contained in Appendix “D” annexed hereto, and vacation shall be administered in
accordance with the policy and procedures set forth in said Appendix "D”.

2. If a Detective is required to work for other than disciplinary reasons on a vacation day
and if such vacation day is not rescheduled at the Detective’s request, such Detective shall
be paid at overtime rates.

3. There shall continue to be 33-day annual vacation charts which shall consist of 28
days vacation plus 5 RDO’s, as set forth in Appendix “D”, maintaining the existing vacation
selection procedures as set forth in Appendix “K”, annexed hereto.

4. In accordance with established practice, Detectives retiring in any calendar year may
utilize all five (5) RDO days of vacation allowance, or any portion of thereof, which vacation
allowance was negotiated and incorporated into the Detectives’ annual vacation allowance by
contract, as paid vacation time prior to a Detectives retirement from Police Service. Any of
the five (5)> RDO days attributable to a Detectives annual vacation allowance that are not
taken as paid vacation time prior to a Detective’s retirement from police service shall be paid
to the Detective at the then prevailing rate of pay of the retiring Detective.

5. Said vacation charts will guarantee each Detective with two calendar weeks vacation
to be scheduled during a twelve-week summer period ending the Saturday after Labor Day,
or during a two-week period in the latter part of December encompassing both Christmas
and New Year’s Day.

6. Vacation Exchange/Vacation Carryover Program
a. Vacation Exchange

Effective upon the execution of the Memorandum of Agreement, Detectives will
be permitted to participate in the Port Authority’s Vacation Exchange Program
(“Exchange Program”) upon the following terms and conditions. Detectives
meeting the Exchange Program’s eligibility criteria have the option to receive
payment for a portion of their annual vacation day allotment spread in equal
amounts in each pay period (“Vacation Exchange”). The eligibility criteria are:

1. Detectives who have no absences due to injury incurred in the line of duty
(“IOD”) or sick leave during the period December 1st through November
30t of the year prior to election may exchange all but 10 days of the

ing year's vacation allowance for bi-weekly cash payments.
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Detectives who have three (3) or less days of 10D or sick leave absences
may exchange up to five (5) days for bi-weekly cash payments.

Detectives who utilize the Exchange Program must use at least ten (10)
vacation days in any year in which the Detective participates in the
Exchange Program.

Eligible Detectives who wish to exchange vacation days for bi-weekly
payments must make an election before the end of the year. Detectives
must submit a written request (on a form to be provided by the Port
Authority) to the Commanding Officer of the Criminal Investigations
Bureau (CIB) who then will verify that all eligibility criteria have been met
and will forward approved requests to the Superintendent of Police.

b. Vacation Carryover

1.

Detectives shall be permitted to carryover any portion of their annual
vacation day allotment up to a total of one year of the Detective’s
vacation allotment without limitation. The maximum accumulated
vacation carryover permitted pursuant to this paragraph shall be the
maximum annual vacation allotment applicable to the affected Detective.
Upon retirement, a Detective shall be paid for such unused carryover
vacation in addition to his unused annual vacation allowance for the year
of retirement.

In addition to the right to carryover permitted by paragraph 1, Detectives
will be permitted to participate in the Port Authority’s Vacation Carryover
Program (“Carryover Program”) upon the following terms and conditions.
Detectives meeting the Carryover Program’s eligibility criteria have the
option to carryover a portion of their annual vacation day allotment
without regard to the maximum accumulated vacation carryover limit
specified in paragraph 1 (“Vacation Carryover”). The eligibility criteria
are:

a. Detectives who have no absences due to injury incurred in the
line of duty (“lOD”) or sick leave during the period December
1st through November 30t of the year prior to election may
carryover up to ten (10) days of the following year’s vacation
allowance in addition to any carryover permitted by Paragraph
1.

b. Detectives who have three (3) or less days of 10D or sick leave
absences may carryover up to five (5) days of the following
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year’s vacation allowance in addition to any carryover
permitted by Paragraph 1.

C. Detectives who utilize the Vacation Carryover Pragram must
use at least ten (10) vacation days in any year in which the
Police Detective participates in either Program.

d. Detectives who wish to carryover vacation pursuant to
paragraph b(1) or the Carryover Program set forth in paragraph
b(2) must notify the Commanding Officer of the Criminal
Investigations Bureau (CIB) who then will verify that all
eligibility criteria have been met and will forward approved
reguests to the Superintendent of Police.

3. The Detective’s failure to meet eligibility requirements or election not
to participate in the Carryover Program shall not affect any vacation
carried over from previous years pursuant to paragraph 1 or from
earlier participation in the Carryover Program set forth in Paragraph 2.

XVII. SICK LEAVE

1. Sick leave policies for Detectives shall be administered as set forth in PAI 20-
3.03 revised as of August 16, 1968 and annexed hereto as Appendix “E”, and PDI 3-8
revised as of March, 1968 and further revised with the agreement of the Association as PDI
2-9 dated July, 1976 and further revised with the agreement of the Association March, 1988
and further revised with the agreement of the Association, dated June, 1998, annexed hereto
as Appendix “F". The schedule of allowances for sick leave shall be as set forth in said PAl

20-3.03.

2. Notwithstanding Paragraph 1 hereof, any Detective on sick leave because of
an injury incurred in the line of duty prior to June 21, 1988, will receive payment at his base
annual salary rate plus longevity and, as per past practice, all applicable benefits, where
necessary, for a period or cumulative periods of absences not to exceed one year resulting

from such injury.
3. Notwithstanding Paragraph 1 hereof, and effective June 21, 1988:

a. Any Detective absent because of an injury incurred in the line of duty
on or after june 21, 1988, will receive payment at his base annual
salary rate plus longevity and, as per past practice, all applicable
benefits, where necessary, for a period or cumulative periods of
absences not to exceed two years resulting from such injury.

b. Any absence due to injury incurred in the line of duty shall not be
considered as sick leave but shall be categorized as injury incurred in
the line of duty.
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4. Effective upon the execution of this Memorandum of Agreement:

(i)

@i

(iii)

(iv)

A Detective who is absent from duty due to injury incurred in the line
of duty shall be carried initially as injured in the line of duty.

A determination will be made by the Superintendent of Police as to
whether a Detective’s absence from duty results from an injury
incurred in the line of duty within sixty (60) working days.

The Superintendent of Police shall issue such determination in writing
within sixty (60) working days from the first day of absence allegedly
resulting from an injury incurred in the line of duty on or after the
date of execution of this Memorandum of Agreement. A copy of the
Superintendent’s determination will be provided to the Detective and
the Association. Failure on the part of the Detective to keep an
appointment with the Port Authority Office of Medical Services
concerning an alleged injury incurred in the line of duty shall be a
basis for denial of injury incurred in the line of duty status unless the
Detective can provide to the Office of Medical Services documentation
from a physician which establishes that the Detective was unable to
appear for that appointment due to his medical condition.

Steps One and Two of Appendix “G” annexed to this Memorandum of
Agreement shall be waived for disputes concerning any such
determination made by the Superintendent of Police. Such disputes
shall be referred directly to Step Three: Arbitration of Appendix “G"
and the sole issue before the arbitrator shall be whether the absence is
to be classified as a sick absence or an absence due to an injury in the
line of duty. In any such dispute the grievance must be filed within
thirty working days of receipt of the written determination by the
Superintendent of Police. Such grievance shall be filed with the
Director of Labor Relations Department or his designee and the
designated representative of the American Arbitration Association as
provided under Step Three of Appendix “G” annexed hereto. *

) Nothing herein alters the requirements concerning the filing of Form
PA 360 in existence prior to the date of execution of this
Memorandum of Agreement, which requirements shall continue on
that date and thereafter.
5. A Detective who is injured in the line of duty and who is expected, in the

opinion of the Port Authority Office of Medical Services (previously the Medical Department),
to be absent from duty for a continuous period in excess of one year resulting from such
injury, will continue to receive payment at his base annual salary rate plus longevity and, as
per past practice, all applicable benefits, where necessary, for a period of absence up to
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eighteen months if such injury was incurred prior to June 21, 1988, or for a period of
absence up to thirty months if such injury was incurred on or after June 21, 1988, provided
the Detective has applied to the New York State and iocal Police and Fire Retirement System
for accidental disability retirement within six months of the date of such injury and has
submitted to the Port Authority a written waiver of his right to a medical termination hearing
under PAl 20-1.09, dated September 30, 1970, with respect to any disability resulting from
such injury in the line of duty. At any time prior to the end of one year of absence related to
such injury in the line of duty, the Detective shall have the right to withdraw his application
for accidental disability retirement and his written waiver of his right to a medical
termination hearing, in which case the injury on duty benefit shall be governed by Paragraph
2 or Paragraph 3, whichever is applicable of this Section.

6. An absence resulting from an injury incurred in the line of duty requiring time
off for treatment, recuperation or rehabilitation shall not be construed as an occasion of sick
absence pursuant to PDI 3-8 revised March, 1968 and further revised with the agreement of
the Association as PDI 2-9 dated July, 1976 and further revised with the agreement of the
Association March, 1988 and further revised with the agreement of the Association, dated
June, 1998, annexed hereto as Appendix “F”.

7. The first occasion of absence due to each injury incurred in the line of duty
shall be excluded under the vacation forfeiture provisions set forth in Attachment “A”,
Section |V, Paragraph C and D of Appendix “D”. In addition, all occasions of absence due to
injuries incurred in the line of duty after july 2, 1998 which are exempt from consideration
for purposes of repeated and excessive absence discipline under Appendix “L", annexed
hereto, and the days of absence of such occasions, shall be exempt from consideration
under the above-referenced vacation forfeiture provisions. Vacation days forfeited pursuant
to Attachment “A”, Section IV, Paragraphs C and D of Appendix “D” shall be taken as follows:
absences beginning and ending in a single. calendar year shall only have vacation days
forfeited from the calendar year in which the absence occurs; absences which begin in one
calendar year and continue into a successor calendar year shall have vacation days forfeited
based upon the entire period of absence first from the calendar year in which the absence
began and, if the Detective’s remaining vacation allowance for that year is insufficient to
satisfy the forfeiture, then the remainder of the forfeiture shall be taken from the calendar
year in which the absence ended.

8. A Detective no longer receiving full pay due to sick leave or injury incurred in
the line of duty will be assigned to one of three Detective medically restricted duty positions
in the chronological order in which he entered reduced pay status, if, at the time of such
assignment:

a. one or more of the three authorized medically restricted positions is not then
filled in accordance with this Paragraph 8;

Q"
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b. the Port Authority office of Medical Services deems him physically capable of
performing the functions of one of the three authorized medically restricted
positions which is not then filled;

C. in the opinion of the Office of Medical Services, he will not be physically
capable of returning to full duty for at least forty-five calendar days from the
date of entry into reduced pay status, provided he is expected to return to full
duty, or, if not 'expected to return to full duty, files an application for
‘disability retirement with the New York State and Local Police and Fire
Retirement System; and

9. Such assignment shall continue until the Detective returns to full duty or
leaves Port Authority service. None of the payments provided for in Section XIV of this
Memorandum of Agreement will be earned by such Detective on restricted duty either as a
result of his initial assignment or of his return to full duty following such an assignment
consistent with the provisions of Document “C", annexed hereto.

10. A female Detective who returns to duty on a medically restricted basis
following an occasion of sick absence resulting from pregnancy will not be charged with a
subsequent occasion of sick absence for such an absence resulting from childbirth.

11. Each Detective will receive upon separation in good standing at his base bi-
weekly salary rate then in effect additional compensation as follows: for each calendar year
commencing January, 1972 during which a Detective has no unexcused absence or absence
for reasons of sickness or injury - two days compensation; for each calendar year during
which a Detective has no unexcused absence and not more than five days of absence for
reasons of sickness or injury - one day’s compensation. Any such absence for part of a day
shall be considered absence for an entire day. All occasions of absence due to injuries
incurred in the line of duty after July 2, 1998 which are exempt from consideration for
purposes of repeated and excessive absence discipline under Appendix “L", annexed hereto,
and the days of absence of such occasions shall not be counted in the calculation of such
additional compensation, if any, attributable to the calendar year 1998 or any calendar year
thereafter.

12. The compensation provided for in Paragraph 11 hereof shall be payable with
respect to each full calendar year of service as a Detective and any full calendar year during
which a Detective is promoted to the rank of Police Sergeant.

13. Each Detective who requests a copy of medical documents in his Port
Authority files shall receive a copy of such documents provided he submits a signed written
request therefor to the Office of Medical Services. This right shall not apply to documents
subject to applicable Federal or State discovery rules in any Federal or State litigation. In
such cases, applicable Federal or State discovery rules shall apply, as determined by the
appropriate Federal or State court.
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14. In situations in which there is a disagreement between the Port Authority
Office of Medical Services (OMS) and a Detective’s treating physician concerning whether a)
the Detective is medically fit to return to full duty, or b) is medically fit to return to duty
under a medical restriction, or ¢) is not medically fit to return either to full duty or under a
medical restriction, the OMS shall provide to the Detective a list of at least three physicians
from among whom the Detective shall promptly make an appointment for the purpose of
obtaining a medical opinion on this issue. If the Detective requests an additional list of at
least three physicians, then the OMS shall provide an additional list to the Detective,
provided that the Detective makes such request in writing to the OMS within three working
days of the Detective’s receipt of the first list. The opinion of that physician as to whether a)
the Detective is medically fit to return to full duty, or b) is medically fit to return to duty
under a medical restriction, or ¢) is not medically fit to return either to full duty or under a
medical restriction shall be final and binding on the Port Authority, the Detective and the
Association and not subject to the grievance-arbitration procedures of the Memorandum of
Agreement.

XVHI. RETIREMENT

1. Subject to applicable law, retirement benefits for Detectives shall be
those provided by the New York State and Local Police and Fire Retirement System under the
programs applicable to Port Authority Detectives pursuant to the New York Retirement and
Social Security Law. In addition, the Port Authority shall continue to elect to offer Detectives
the program under Section 375-i (with the last year final average salary option under Section
302 (9) (d)) of the New York Retirement and Social Security Law. in addition, the Port
Authority shall elect, effective January 1, 1994 or the next legally permissible day if January
1, 1994 is not permissible under the New York Retirement and Social Secdrity Law, to make
contributions to the New York State and Local Police and Fire Retirement System for the
purpose of providing an additional pension pursuant to Section 384-e of the New York
Retirement and Social Security Law.

2. Any longevity, shift differential, premium or other payments (including
preparation allowances) made to Detectives pursuant to this Memorandum of Agreement,
shall not constitute base salary for the purposes of this Memorandum of Agreement but shall
be reported to the New York State and Local Police and Fire Retirement System as
compensation for retirement allowance computation purposes to the extent said System
includes such payments for retirement allowance computation purposes.

XiX. EMPLOYMENT SECURITY

1. A Detective shall not be removed from his position and demoted
without demonstrable cause. Such removals by the Superintendent of Police shall be subject
to the grievance-arbitration provision set forth in Section XXl of this Memorandum of
Agreement to the same extent as any other provision of this Memorandum of Agreement,
except that the grievance may start at Step Two.
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2. in addition to the employment security provided in Paragraph 1
hereof, during the term of this Memorandum of Agreement, tenure of employment for
Detectives shall be in accordance with the provisions of the Port Authority Tenure of Office
Resolution adopted on February 13, 1969. Should separation or demotion become
necessary pursuant to said Resolution for other than disciplinary reasons, mental or physical
disability, or mandatory retirement, a procedure shall be negotiated between the Port
Authority the Association as soon as practicable after the execution of this Memorandum of
Agreement, and such negotiations shall commence within 30 days of such execution. Prior
to the completion of such negotiations, the applicable procedure shall be set forth in Section
lll. Paragraphs A.9., B.4. and C.5. of Document “C" annexed hereto.

XX. PROMOTION TO THE RANK OF POLICE SERGEANT

Procedural elements for promotion of Detectives to the rank of Police Sergeant, if
applicable, are as set forth in Appendix “J° annexed hereto. Neither this Section nor
Appendix “J” shall be subject to the grievance-arbitration procedures provided for in this
Memorandum of Agreement. All occasions of absence due to injuries incurred in the line of
duty after the date of execution of this Memorandum of Agreement which are exempt from
consideration for purposes of repeated and excessive absence discipline under Appendix “L”,
annexed hereto, and the days of absence of such occasions shall not be used as a criterion
for promotion under Appendix “J”.

XXI. GRIEVANCE-ARBITRATION/DISCIPLINARY PROCEDURE

A grievance-arbitration/disciplinary procedure for processing grievances filed on or
after the date of execution of this Memorandum of Agreement with respect to the alleged
violation of any provision of this Memorandum of Agreement (other than Paragraph one of
Section lI, Paragraph fourteen of Section XVII, Section XX and Appendix “J” annexed hereto,
Section XXVIII, Section XXIX, the second sentence of Paragraph six of Section XXXII, and
Section XLIX and disputes concerning “Unit Work” and disputes concerning any transfer of a
Detective or denial thereof if the Superintendent of Police declares in writing that such
transfer or denial is deemed necessary for the good of the service and sets forth the reason
or reasons therefor, which disputes, as set forth in that procedure, shall not be subject to
nor processed through that procedure nor submitted to arbitration), is annexed to this
Memorandum of Agreement as Appendix “G". The declaration in writing of the reason(s) for
a transfer for the good of the service or denial thereof shall be made no later than fourteen
days after the effective date of the transfer as established by the Superintendent of Police or
the date of the denial thereof, as the case may be. The procedure for processing such
grievances filed before the date of execution of this Memorandum of Agreement is annexed
to the July 21, 1991-January 20, 2003 Memorandum of Agreement between the Port
Authority and the Association as Appendix “G”. :

P
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XXIl. TRANSFERS

Effective on the date of execution of this Memorandum of Agreement,
transfers of Detectives shall be administered in accordance with the procedures set forth in
Document “C”, annexed hereto. Transfers prior to the date of execution of this Memorandum
of Agreement shall be administered in accordance with the procedures set forth in
Document “C” annexed to the Memorandum of Agreement dated July 21, 1991- January 20,
2003.

XXIil. EXCUSED ABSENCES AND PERSONAL LEAVE

1. Except as provided herein, the excused time policy for Detectives shall be as set
forth in PAI 20-3.05, dated August 3, 1967 as revised May 15, 1970, Change Notice No. 63
annexed hereto as Document “U” other than subdivision 10 of paragraph A and paragraphs B
and D of Part lll thereof.

2. Excused absences and personal leave shall be as set forth in Appendix “H”,
annexed hereto.

XXIV. LEAVES OF ABSENCE

1. The leave of absence policy for Detectives shall be as set forth in PAl 20-3.06
as revised through june 30,1976, annexed hereto as Document “D”, except that
notwithstanding any provision of such PAl 20-3.06, a Detective who has been granted a
leave of absence pursuant to such policy on or after June 21, 1988, must be reinstated as a
Detective upon return from such leave, provided the Port Authority Office of Medical Services
determines that the Detective is medically fit to return to duty.

2. The maternity leave of absence policy for Detectives shall be as set forth in
PAI 20-3.12, dated August 6, 1981, annexed hereto as Document E, except that an absence
on account of pregnancy or on account of maternity leave shall not constitute absences for
purposes of establishing “repeated and excessive” absences for disciplinary action.
Absences on account of pregnancy or on account of maternity leave shall not be relied upon
to enforce vacation forfeiture or the loss of a Retirement Day nor shall such absences be
relied upon to deny a training opportunity or a promotion oppbrtunity. in order for a
Detective to avail herself of the foregoing, the Detective must inform the Absence Control
‘Unit (ACU) or the Office of Medical Services with her notification of absence that the absence
is on account of pregnancy.

3. The military leave policy for Detectives shall be as set forth in PAI 20-3.10,
dated August 24, 1972, annexed hereto as Document “T” except as modified herein. The
aforementioned modifications are as follows: (a) Detectives shall be provided military leave
and shall not be required to use other leave, including but not limited to vacation time,
personal leave days or compensatory time in lieu of military leave; (b) each Detective ordered
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to short term active duty for training shall be paid in connection with such duty the
difference between his federally taxable Port Authority pay and one-third of that portion of
his federally taxable military pay attributable to days which are that Detective’s regularly
scheduled Port Authority work days; and (c) each Detective ordered to short term inactive
duty for training shall be paid in connection with such duty the difference between his
federally taxable Port Authority pay and that portion of his federally taxable military pay
attributable to days which are that Detective’s regularily scheduled Port Authority work days;
and (d) Detectives involuntarily called up to temporary and extended active duty shall
receive, for the duration of the leave, salary differential, continuation of health and dental
benefits coverage for the employee and his dependents, and continuation of life insurance
coverage for the employee at his current level as set forth in Attachment C to Document "T"
(Memorandum of Mary Lee Hannell to joseph J. Seymour dated April 29, 2003).

XXV. SENIORITY

_ 1. During the term of this Memorandum of Agreement, the seniority
policy of the Port Authority with respect to Detectives shall be as set forth in PDI 2-1 dated
July, 1981, revised with the agreement of the Association as PDI 2-1B, dated December,
1992, and further revised with the agreement of the Association as P.0.l. 2-1B, dated June,
1998, annexed hereto as Document “B.”

2. An employee senior to an employee selected who requests in writing
the reasons he did not receive training, or a special detail or preferred assignment, shall be
responded to in writing setting forth the reasons for not making the assignment or detail by
the appropriate party making the decision. '

XXVI. DISCIPLINE

1. During the term of this Memorandum of Agreement, and except as modified
herein, the Port Authority’s rules governing the conduct of disciplinary investigations shall
be as set forth in PDI 3-5 revised January, 1970 and further revised with the agreement of
the Association as PDI 2-6 dated July, 1980 and, except as modified herein, the disciplinary
procedure applicable to Detectives shall be as set forth in PAl 20-1.10 revised September 30,
1970, annexed hereto as Documents “F” and “G". '

2. The modifications referred to in Paragraph 1 of this Section are as follows:

a. No Detective shall be required, ordered, or requested to submit to
pathometer, polygraph or other lie detector tests.

b. A non-criminal disciplinary investigation of a Detective must be placed
in the charge of a non-negotiation unit person of a higher rank, who must actively
participate in such investigation.

C. Detectives assigned to the Special Investigations Unit (previously
Professional Standards Bureau) shall be assigned to investigate alleged criminal
activity of Port Authority employees as directed by their Detective supervisors.
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d. If in the course of an interview between a supervisor and a Detective it
appears that the matter under discussion may result in disciplinary action against the
Detective, he shall have the right to have his Association representative present
before the interview proceeds.

e. Disciplinary charges must be filed no more than one year after the Port
Authority knows of the alleged commission of the offense charged. A copy of all filed
disciplinary charges must be mailed to the President of the Association no later than
14 days after the filing of such charges. A copy of the disciplinary charges must be
transmitted to the Office of the Association, addressed to the President of the
Association, by certified mail, return réceipt requested, and the date of certification
shall constitute the date of filing.

f. A disciplinary charge of repeated violations of Port Authority rules and
regulations may only be based on prior discipline having been imposed.

g. (i) The compulsory leave without pay maximum penalty which may be
imposed pursuant to a hearing in accordance with Paragraph X| of Document “G”
annexed to this Memorandum of Agreement as amended by this Section XXVI shall be
ten (10) consecutive calendar days in place of the prior maximum three day penaity.
Any lesser compulsory leave without pay penalty imposed must be imposed in
consecutive calendar days.

(i) The compulsory leave without pay maximum penalty which may be
imposed pursuant to a hearing in accordance with Step Three of Appendix “G”
annexed to this Memorandum of Agreement on disciplinary charges which
seek any disciplinary action enumerated in Paragraph V B of Document “G”
annexed hereto shall be ten (10) consecutive days. Any lesser compulsory
leave without pay penalty imposed pursuant to such a hearing must be
imposed in consecutive calendar days.

h. With respect to disciplinary charges filed on or after july 2, 1998:

® Paragraphs X and Xi of Document “G" annexed to this
Memorandum of Agreement shall not be applicable to such disciplinary
charges, and all references in Paragraphs V A and B of Document “G” to said
Paragraphs X and Xl and to hearings thereunder shall not be applicable to
such disciplinary charges. '

(ii) Paragraphs IX E (3) and (4) of Document “G" annexed to this
Memorandum of Agreement shall not be applicable to such disciplinary
charges and in lieu of IX E(3) and (4) the following shall be substituted:

3. in the event that he is of the opinion that any disciplinary action enumerated
in Paragraph V A hereof, as amended by Section XXVI of this Memorandum of Agreement is
to be sought, he shall submit the charges directly to Step Three of Appendix “G” annexed to
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this Memorandum of Agreement for handling as provided therein for charges seeking such
disciplinary action.

4, In the event that he is of the opinion that any disciplinary action enumerated
in Paragraph V B hereof, as amended by Section XXVI of this Memorandum of Agreement is
to be sought, he shall submit the charges directly to Step Three of Appendix “G” annexed to
this Memorandum of Agreement for handling as provided therein for charges seeking such
disciplinary action.

(iii) Such disciplinary charges may be served either personally or by
registered mail at the last known address of the Detective on file with the Port
Authority.

(iv) Except as provided in Appendix “M” annexed to this Memorandum
of Agreement, the only disciplinary hearing of any kind to which Detectives
are entitled in connection with such disciplinary charges which seek any
disciplinary action enumerated in Paragraph V B of Document “G” annexed
hereto as amended by this Section XXVI shall be that provided for at Step
Three of Appendix “G” annexed to this Memorandum of Agreement, and the
only disciplinary hearing of any kind to which Detectives are entitled in
connection with such disciplinary charges which seek any disciplinary action
enumerated in Paragraph V A of Document “G" annexed hereto as amended
by this Section XXVI shall be that provided for at Step Three of Appendix “G"

" annexed to this Memorandum of Agreement.

i. The Port Authority shall provide upon request by the charged Detective or his
representative prior to the disciplinary hearing copies of the evidence it intends to present at
the hearing, including statements, photographs, recordings and other writings made in the
normal course of business but excluding attorney work product. The Port Authority shall
provide such discovery no later than twenty-eight days prior to the scheduled hearing date
or within ten days of receipt of the request, whichever is later. Failure to provide such
discovery by such date shall be a basis for adjournment in the discretion of the person
before whom such hearing is to be held, provided that if such discovery is provided within
fourteen days of the hearing date it shall be an automatic basis for adjournment if
requested.

j- (i) If a Detective is administratively suspended disciplinary charges must be
filed against the Detective no later than one hundred and twenty days after the first
day of that suspension to continue him on administrative suspension. If the
disciplinary charges are not filed within that period, the Detective shall be removed
from administrative suspension no later than the end of the one hundred and twenty
day period and he shall receive payment with respect to the period of his
administrative suspension in an amount based upon an estimate of missed
opportunities to earn overtime during his administrative suspension. The estimate
shall be determingg as grovided in the next paragraph.
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(ii) A Detective against whom disciplinary charges have been filed and
who has been administratively suspended but who has not been dismissed from
employment shall receive payment of an amount based on an estimate of his missed
opportunities to earn overtime during that administrative suspension. The estimate
shall be determined as follows:

First, an initial estimate shall be determined by use of the following formula:

where “a” is the average overtime earned per pay period by the suspended Detective
during the seventy-eight (or the actual number if less than seventy-eight) pay
periods immediately prior to the pay period during which his suspension
commenced; “b” is the average overtime earned per pay period per Detective during
those seventy-eight (or the actual number if less than seventy-eight) pay periods at
the Police Command to which the suspended Detective was assigned during that
period. If the Detective was assigned to more than one Police Command during that
period, then the average overtime for the period shall be determined by using
average overtime earned per Detective at each Police Command to which the
Detective was assigned during that period for the pay periods he was assigned to
that Police Command;

“c” is the initial estimate of the Detective's missed overtime earned per pay period to .
be determined, and

“d” is the average overtime earned per pay period per Detective at the Police
Command to which the suspended Detective is assigned during the same pay periods
of the Detective’ s administrative suspension.

Upon determination of “c”, that amount shall be multiplied by the number of pay
periods that the Detective was on administrative suspension, provided that any pay period
during that suspension in which the Detective was absent due to sickness or injury incurred
in the line of duty on at least half of his scheduled work days shall not be used in that
multiplication. Then, from that amount shall be subtracted all overtime, if any, earned by the
Detective during the suspension. The resulting balance shall be paid to the Detective as and
for missed overtime.

k. If a Detective who is suspended without pay is changed to administrative
suspension or returned to full duty he shall receive payment of his full pay for the period
during which he was suspended without pay except payment for missed overtime
opportunities. If such Detective is not dismissed from empioyment the calculation of missed
overtime opportunities shall be made in accordance with the method set forth in paragraph j
(ii), above, except that the period of suspension shall include the period during which the
Detective was suspended without pay.
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1. A Detective charged in a disciplinary proceeding shall not be permitted to
take personal leave on a day for which a hearing in that disciplinary proceeding is scheduled,
provided, however, if the person before whom such hearing is to be held grants an
adjournment of the hearing scheduled for a particular day, personal leave may be taken on
that day. '

m. The following shall be substituted for and implemented in lieu of Rule 4 in
Document “F” of this Memorandum of Agreement: '

Rule 4. Warnings required in cases of Criminal Investigation or Criminal
charges against employee

If an employee is under arrest, or is a subject of a criminal investigation, or
there is a substantial likelihood that criminal charges against the employee may
result from the investigation, he shall be given a written statement as to the alleged
criminal matter(s) under investigation and he shall be warned of his rights as foliows:

“I'wish to advise you that you are being questioned as part of an official investigation by the
Port Authority Police. You will be asked questions specifically directed and narrowly related
to the performance of your official duties with respect to the alleged criminal matter(s) under
investigation. You are entitled to all the rights and privileges guaranteed by the laws of the
State of New York or New Jersey, the constitutions of these states and the Constitution of the
United States, including the right not to be compelled to incriminate yourself and the right to
have legal counsel present at each and every stage of this investigation. '

| further wish to advise you that if you refuse to testify or to answer questions relating to the
performance of your official duties with respect to the alleged criminal matter(s) under
investigation, you will be subject to Port Authority disciplinary charges which could result in
your dismissal from the Port Authority. You have use immunity, that is, if you do answer,
neither your statements nor any information or evidence which is gained by reason of such
statements may be received in evidence against you in any subsequent criminal proceeding.
However, these statements can be used against you in relation to subsequent Port Authority
disciplinary charges.”

If the employee will be asked questions related to his official duties performed in the State of
New Jersey, the Port Authority will obtain a written grant of use immunity with respect
thereto from a county prosecutor having jurisdiction prior to asking those questions, and the
written grant of use immunity will be shown to the employee.

n. Rule 3. Clarification of Application of PDI 2-6, Rule 3 and General Rule and
Regulation Section 9, Rule 3 to interviews of witnesses, in accordance to Document “R,”
annexed hereto. The notice and time off provisions applicable to waivers as set forth in
Document “S,” annexed hereto, shall apply equally to all Rule 3 interviews.

- 3. The disciplinary standards and penalties with respect to Repeated and
Excessive Absence shall be as set forth in Appendix “L”, annexed hereto.
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4. Counseling of Detectives does not constitute discipline.

5. Effective on the date of execution of this Memorandum of Agreement, any
waiver of a disciplinary hearing for minor disciplinary charges as defined in Document “G”,
Paragraph V.B. as amended by Section XXVI of the Memorandum of Agreement executed by
a Detective will be deemed null and void and expunged from the Detective’s personnel files
(2) years after the execution thereof, provided the following conditions are satisfied:

a. The waiver was executed prior to the date the matter was to be
heard in arbitration; and

b. The Detective has not been served with Charges and
Specifications and/or a Notice of Pending Charges in the two
(2) years following the execution of the waiver.

Assuming the aforesaid conditions are satisfied, the Detective shall submit a request for
expungement in writing addressed to the Superintendent of Police and his Commanding
Officer identifying the waiver to be removed. All qualifying waivers will be removed within
thirty (30) working days of the date that the Detective submitted the expungement request.

XXVII. JOB DUTIES AND RESPONSIBILITIES

1. During the term of this Memorandum of Agreement, the job duties
and responsibilities of Detectives will be as outlined in Job Specification No. 2601, dated
june, 1998, annexed hereto as Document “A”, and further enumerated in Appendix “1”,
annexed hereto.

2. During the term of this Memorandum of Agreement, no Detective
shall, except in emergencies or as provided in this Memorandum of Agreement, be required
on a recurring basis to perform duties not contained in Job Specification No. 2601, dated
September, 1981, and further revised with the agreement of the Association dated March,
1984, and further revised with the agreement of the Association and dated June, 1998,
annexed hereto.

XXVIIL. TRANSFER OF UNIT WORK

1. Subject to the provisions of Paragraph 4 herein and except insofar as
the Association has otherwise negotiated and agreed to modify its Unit Work Clarification
Agreement (Appendix “I"), during the term of this Memorandum of Agreement there will be
no transfer and/or reassignment of unit work currently and heretofore performed by unit
employees without negotiations and all other unit work currently and heretofore performed
by Detectives shall be maintained.

2. In accordance with a stipulation of settlement dated April 8, 1983
(Unit Work Agreement), and revised March 1984, attached hereto, existing plainclothes
Detective luggage decoy operations at the Port Authority Bus Terminal do not constitute unit
work of the Association.
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3. Seventy-three (73) Detective positions shall be maintained during the
term of this Memorandum of Agreement so long as the work being performed continues to
be performed by or on behalf of the Port Authority.

4.a. Notwithstanding all of the foregoing, unit work of the Association,
enumerated in Document A (Job Specification 2601) and in Appendix “I” (Unit Work
Clarification Agreement), may be performed by personnel in other police negotiating units so
long as a total of seventy-three (73) Detective positions are maintained and filled. .

b. if the total number of Detective positions maintained and filled falls below
seventy-three (73), and remains below a total number of seventy-three (73) Detective
positions for more than thirty (30) calendar days, the Waiver identified in Paragraph 4.a.
above shall be null and void, and all unit work identified in Job Specification 2601, and the
Unit Work Clarification Agreement, shall again be the unit work of the Association. When the
total number of Detective positions maintained and filled reverts back to at least seventy-
three (73) the Waiver shall again be in effect.

C. If, after thirty (30) calendar days, the total number of Detective
positions maintained and filled remains less than seventy-three (73), and the Port Authority
utilizes personnel not in the negotiating unit to perform unit work of the Association which
the Port Authority Employment Relations Panel Order states, in determination of a transfer of
unit work improper practice charge brought by the Association, constitutes a transfer of unit
work, then the Port Authority shall pay to the Association the equivalent of eight (8) hours
pay at the maximum Detective’s straight time pay for each tour of duty, or part thereof, that
each non-unit personnel assigned to that tour of duty performs such transferred unit work
of the Association. The payment provided for herein, if any, shall accrue from the first day
that such utilization commenced after the total number of Detective positions maintained
and filled is less than seventy-three (73).

XXIX. UNIT WORK

All “Unit Work” disputes shall not be subject to the grievance and arbitration
provisions of the Agreement but shall be subject to the exclusive jurisdiction of the Port
Authority Employment Relations Panel and subject to applicable standards to be determined
by the Panel. In this connection, “new facilities” shall mean facilities not listed in Document
“M” of the 1985-89 Memorandum of Agreement.

XXX. PERSONAL AND COMMUTATION PASSES

Personal passes and commutation passes for free use of Port Authority tunnel and
bridge facilities shall continue to be provided in accordance with PAl 40-1.01 revised
December 20, 1973. At any time following the execution of this Memorandum of Agreement,
at the Port Authority’s sole discretion, the Port Authority may replace this benefit with an E-
ZPass based program upon the following terms and conditions:
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A. The number of free passages at Port Authority tunnel and bridge facilities and
the free use of parking lots at Port Authority airports for Detectives shall not
be less under the E-ZPass based program than under said PAl 40-1.01.

B.  Until such time as the E-ZPass program is implemented at Port Authority
airport parking lots for which free use is provided under said PAl 40-1.01 the
Port Authority will continue to make passes available to Detectives for such
parking in accordance with said PAl 40-1.01.

XXXI. EDUCATION REFUND

1. During the term of this Memorandum of Agreement, the provisions of
Document “/” annexed hereto shall be applicable to Detectives. All increases in the
maximum reimbursement rates granted to any other employees will be applicable to
Detectives, whether the increased reimbursement is through amendment to the current AP
20-4.54 entitled “Tuition Assistance Program” or otherwise. '

2. Procedures:

a) Tuition Assistance applications will -be maintained at each facility
police command.

b) Applicants shall forward a completed Tuition Assistance application
(PA Form 1020, reviséed August 2004) current school catalogue and
other supporting documents in duplicate to the Applicant’s
Commanding Officer at least two (2) weeks before the course(s)
begins.

) The Commanding Officer will review, sign and forward the application
to the Department Director or his designee for review.

- d) If, for valid reasons, the Applicant cannot meet the two week deadline,
a memorandum explaining the delay must be submitted to the
Applicant’s Commanding Officer who will also forward it to the
Department Director.

e) The Department Director or his designee will approve or disapprove
the application (stating reasons for disapproval) and return PA Form
1020 and documents to the Applicant.

XXX11. MISCELLANEOUS

1. During the term of this Memorandum of Agreement, the Port Authority will
make reasonable efforts to provide designated free parking areas where Detectives may park
their personal vehicles while on duty at a facility. The Port Authority will reimburse
Detectives assigned to or required to be at Journal Square Transportation Center (including
training) for the cost of parking on an around the clock basis. While on duty, Detectives
assigned to in-service training at the Journal Square Transportation Center or the World
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Trade Center or involuntarily assigned to or required to be at the World Trade Center will be
reimbursed for the cost of parking either at the Journal Square Transportation Center or the
World Trade Center at the Detective’s option; provided, however, that if a Detective opts to
park at the World Trade Center, no reimbursement will be made for parking if space is
available in the designated free parking area for the World Trade Center Facility Police
Command. No such space shall be provided if provision of such space is not practicable by
reason of additional cost to the Authority, or because of use of areas by other persons or for
other purposes. The President of the Association shall be authorized to park his personal
vehicle in available space at any such designated police employee parking area. All other
existing areas and practices for Detective parking in existence prior to this Memorandum of
Agreement shall be maintained during the term of this Memorandum of Agreement so long
as such areas are used for parking purposes.

2. During the term of this Memorandum of Agreement, the Port Authority’s
policy with respect to stand-by time, call-ins and carfare allowances shall be as set forth in
Information Bulletin No. 11, dated March 3, 1965, annexed hereto.

3. During the term of this Memorandum of Agreement, the Port Authority’s
existing policies with respect to service, safety, and medal awards for Detectives shall
continue to be maintained. (See letter dated May 28, 1998, annexed hereto.)

' 4. Outdoor training of Detectives shall be cancelied in the event temperatures
fall below 25 degrees Fahrenheit. The supervisor in charge of the training may also cancel
training when other inclement weather conditions adversely affect the training exercise. If
training is cancelled after the Detectives involved have reported for duty, they will not be
reassigned to another tour on that day.

5. Upon request, appropriate staff personnel from the Human Resources
Department will be available to meet with the joint executive boards of the Association, the
Port Authority Police Benevolent Association, Inc., the Port Authority Police Lieutenants
Benevolent Association and the Port Authority Police Sergeants Benevolent Association to
discuss benefit coverage or other similar programs available to police personnel.

6. A maximum of four hours compensation at overtime rates shall be paid for
each initial off-duty enforcement action leading to an arrest to cover the arrest and booking
process. All other off-duty police related activities including but not limited to rescue
functions shall be covered by all benefits outlined in the Memorandum of Agreement. The
Superintendent of Police will determine whether the actions were appropriate police actions
and therefore compensable under the second sentence of this paragraph and his decision is
not subject to the grievance-arbitration procedures provided for in this Memorandum of
Agreement.

7. Any provision of this Memorandum of Agreement requiring State or Federal
legislative action to permit its implementation by amendment of law shall not be effective
until the appropriate State bodies or Federal body have acted.
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8. Effective on the first day of April, 1998, the Port Authority may implement a
retrospective payroll system upon the following terms and conditions. On the pay date in
which the Port Authority determines to implement this program, each Detective on payroll as
of that pay date will receive an amount equal to his base salary and longevity for that two
week period, as well as any premium payments due him from the preceding pay period. The
payment, equal to his base salary and longevity during this implementation pay period, will
be reported to the New York State and Local Police and Fire Retirement System. In the next
succeeding pay period, each Detective will receive a pay check representing the payment of
his base salary, longevity and premium payments earned during the previous pay period,
and the payroll system will thereafter function retrospectively for the remainder of the
Detective’s Port Authority employment, except for Detectives Port Authority employment is
terminated for any reason within one year of this payment. For any Detective whose Port
Authority employment is terminated for any reason within one year of this payment, this
payment shall be considered payment toward the base salary and longevity that would
otherwise be owed to him-in his final pay period.

9, A Detective shall be “in good standing” under this Agreement unless the
Detective is terminated for cause pursuant to Section XXVI of this Agreement as a result of
disciplinary charges pending due to the Detective being arrested, indicted or receiving a
positive drug test conducted pursuant to Appendix “M” of this Agreement.

10. Right to Reopen: In the event the Port Authority negotiates with another
Police union contractual language or benefits greater than those provided for under this
Memorandum of Agreement, then the Association shall have the option to reopen
negotiations with respect to that language or benefit(s).

11. Expect as provided for in Paragraph 10, above, negotiations between the Port
Authority and the Association with respect to a successor Memorandum of Agreement shall
commence on or before March 1, 2009.

XXXI11. LABOR MANAGEMENT COMMITTEE

1. The existing labor- management committee consisting  of
representatives of the Port Authority and the Association shall continue in effect.

2. The function of this committee shall be to facilitate communication
between the parties to promote a climate conducive to constructive employee relations, to
recommend resolutions of employee relations problems which may arise in the
administration of this Memorandum of Agreement and to discuss other matters of mutual
interest.

3. The committee will meet at mutually acceptable times and places, with
either party having the right to request a meeting. Requests for meetings should be made at |
least a week in advance with the reguesting party submitting an agenda of the topics for
discussion. The size of the committee may vary according to the topics to be discussed and
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shall be limited to the least number of representatives from each party needed to accomplish
the business at hand.

4, Nothing contained in this Section is intended to restrict in any way the
normal informal discussion and resolution of problems by Port Authority and Association
representatives.

XXXIV. PERSONAL FILES

1. During the term of this Memorandum of Agreement, the Port Authority’s
policy with respect to a Detective’s opportunity to rebut written derogatory information or
statements to be placed in his facility personnel folder shall be as set forth in Information
Bulletin No. 34, dated July 22, 1968, as amended through negotiation with the Association
and as set forth herein, in Paragraph 2. Time limits for removal of derogatory incident
reports from a Detective’s personal files shall apply to counseling letters or similar
documents.

2. The amended portion of Information Bulletin No. 34, shall read:

Every employee is entitled to the opportunity to rebut any written derogatory
information or statements placed in his personal files. Prior to a
memorandum containing such derogatory information or statements being
placed into the personal files of an employee, a copy will be given to the
employee for his information. If he so desires, he may write a statement in
rebuttal of any allegations and this material will be attached to the written
material prior to it being placed in the employee’s personal files.

3. In any situation in which an employee is found not guilty or in which such
complaint has been determined to be unfounded, such complaint or charge, if any, in the
personal files of the employee will be removed and destroyed.

4. When an employee has been charged with a departmental violation and the
final disposition of the charge is other than “Guilty”, the record of the case will be removed
from the employee’s personal files immediately upon final disposition and destroyed.

5. Employees and/or their representatives, with the employee’'s written
permission, may examine their own personal folders by making arrangements in advance
with appropriate personnel. Documents may not be removed, but copies may be made, if
necessary.

XXXV.ASSOCIATION BUSINESS

1. Time off for Association representatives to conduct Association
business and for purposes of employee representation shall be granted in accordance with
the provisions of Limited Distribution Directive LDD 2-05, as amended through negotiations
with the Association and dated April 12, 2005.
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2. The Port Authority will provide suitable office space available for
occupation at a Port Authority facility agreeable to the Association of at least 300 square
feet. In the event the Port Authority is unable to meet this obligation, the Port Authority will
pay the Association $750 per month commencing December 1999.

3. Effective July 2, 1998 any of the Association Executive Board Members,
not to exceed six, whose reguiarly scheduled tour of duty on the date of an Association
Executive Board meeting, not to exceed fourteen in a calendar year, is the afternoon tour
shall have his regularly scheduled tour of duty changed to the day tour of the day of that
meeting without any payment of schedule change premium. '

4. The Association shall be permitted to request emergency excused time
with pay and benefits for any member of the Executive Board to respond to a Detective's
medical or psychological emergency, criminal investigation or arrest by an outside law
enforcement agency, or other similar emergent incident. This request may be made by the
President of the Association (or his designee) directly to any Detective Supervisor. Upon
receiving such a request, the Port Authority will immediately release a member of the
Executive Board chosen by the President (or his designee) who is then on-duty to respond to
the emergent incident.

5. Effective January 21, 2003, and each January 21st, thereafter, the Port
Authority shall make a contribution of $10,000.00 to the Association’s Welfare Fund which is
to be used to defray the cost of providing benefits to Detectives.

XXXVI. PROHIBITION OF EMPLOYER SOLICITATION

Neither the Port Authority nor its agents shall solicit the employee, either individually
or collectively, in regard to any charity or fund.

XXXVIL. PRE-RETIREMENT PROGRAM

The Port Authority shall establish a pre-retirement program formulated to meet the
needs and objectives of retiring police personnel. Employees may enroll in this program
within one year of their prospective retirement and each employee may do so only once. The
program will be run during normal office hours and employees will be granted excused time
to attend this program when their work schedule conflicts with the scheduled program.

XXXVIII. PAYCHECKS

1. The Port Authority shall provide paychecks to employees on Friday paydays
by 3:00 p.m. The Port Authority shall continue to issue checks on an early distribution basis
and on an advance basis for vacations or days off. In the event a check is lost through no
fault of the employee, a voucher check will be drawn to provide him with his basic bi-weekly
salary. Checks will continue to be distributed to the individual employee’s command. All
other current paycheck practices will remain in effect, except that in the event the paycheck
is not provided to an employee by 3:00 p.m. on Friday, he shail receive two hours of
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straight-time pay if it is necessary for him to stand by or report to the facility in order to
receive the check.

2. Detectives shall be permitted to exercise the option to participate in
the direct payroll deposit system provided to Port Authority managerial, administrative and
clerical employees on the same basis as such employees. Should either the Port Authority or
the provider of such system decide, for any reason, to terminate that system for Port
Authority managerial, administrative and clerical employees, then it will be terminated for
Detectives. ‘

XXXIX. SAFETY AND HEALTH STANDARDS

1. The Port Authority represents that it attempts to conform with and
that it does basically conform with the Occupational Heaith and Safety Standards
promulgated by OSHA.

2. If it is established that the Port Authority does not basically conform
with OSHA standards, the Port Authority will make every good faith effort to come into
conformance.

XL. PRIVATE ROOM INJURIES

A Detective who is injured in the line or performance of duty as a result of
being the victim of a criminal assault shall be provided by the Port Authority with a private
hospital room, if one is available, and, if there is reason for fear for the safety of the
employee, a Detective guard.

XLI. SERVICE AND PERSONAL WEAPONS

The carrying and storage of weapons on and off duty shall be in accordance
with PDI 7-1, revised September 1, 1981 with the agreement of the Association and further
revised with the agreement of the Association, dated September, 1983. Notwithstanding any
other provisions in this Memorandum of Agreement, the service handgun shall be a 9mm,
- semi-automatic as determined by the Superintendent of Police.

The only handgun which may be approved as an off duty and/or second
handgun is a 9mm with double action and a magazine disconnect.

Effective July 2, 1998 any and all references to the .38 caliber revolver,
equipment or ammunition related thereto shall be deemed modified to reflect the change in
handgun from the .38 caliber revolver to the 9mm as set forth in Document “0".

P.D.l. 9-2 is abolished in its entirety and is no longer in effect.

The Port Authority will continue to retain the right to determine all aspects of
pistol qualifications including, but not limited to, qualification procedures, qualification
proficiency and qualification composition. The Port Authority will not remove the Detective’s
weapon for failure to qualify except pursuant to a determination of the Office of Medical
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Services that the Detective’s failure to quality was due to a medical condition. The Port
Authority shall promulgate a Police Operating Instruction (POIl) setting forth the Pistol
Qualification Program.

A Detective who has failed to qualify with his service weapon shall be
assigned to requalify with his service weapon on his next scheduled workday on which the
Police Academy Range is open.

XLil. CONFIDENTIALITY

Except as required by applicable law, the Port Authority shall not disclose to
any agency, person, corporation, etc., public or private, the telephone number, social
security number or address of any employee without his written consent.

XLl  CONTRACT BOOKLETS

The Port Authority, at its sole expense, shall furnish the Association with 500
copies of this Memorandum of Agreement within thirty (30) days after the execution of this
Agreement and a computer disk containing the body of this Memorandum of Agreement and
any documents annexed thereto which are new to or were revised for purposes of this
Memorandum of Agreement, '

XLIV. AGREEMENT ADMINISTRATION

The Port Authority agrees to make available to the Association all relevant
data the Association may require to negotiate collectively and to properly administer the
Agreement.

XLV. MILEAGE ALLOWANCES

Mileage allowances and reimbursement for parking and tolls shall continue to be
paid in accordance with the policies set forth in PAl 15-3.05 as in effect on July, 1978 except
that effective April 1, 1999, the mileage allowance shall be the maximum permissible
standard mileage rate for business as provided by Internal Revenue Service Regulations and
as adjusted over time pursuant to 26 CFR./ 1.274-5T or successor provisions of the Internal
Revenue Code or Regulations.

In the event a Detective is assigned to report to a non-Port Authority location or a
Facility Police Command other than his assigned Facility Police Command for Port Authority
medical examinations and/or training, mileage reimbursement between such non-Port
Authority locations or a Facility Police Command and the Detective’s assighed Facility Police
Command, and reimbursement for parking and tolls, shall continue to be in accordance with
the allowances provided for in this Section.

XLVI. LONG-TERM DISABILITY PROGRAM

1. Active Detectives who have a minimum of five years’ continuous service as a
Port Authority employee, and effective July 20, 1991, but commencing on July 21, 1991,
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active Detectives who have a minimum of one year continuous service as a Port Authority
employee will be covered by the Port Authority’s Long-Term Disability Program created April
24, 1974 for managerial and professional employees, under which a covered Detective who
is permanently disabled due to a non-job connected iliness or injury is eligible to receive up
to 60% of his annual base pay to age 65 from a combination of sources, including any New
York State and Local Police and Fire Retirement System Ordinary Disability and Social Security
Act benefits (and any other relevant payments), with the difference up to the 60% maximum
(but no more than 50% of the Detective's base salary) to be provided by the Port Authority.

2. An active Detective who has a minimum of one year of continuous service as a
Port Authority employee and who the Port Authority determines is permanently disabled due
to an injury incurred in the line of duty but who has been denied by the New York State and
Local Police and Fire Retirement System for both accidental disability retirement and
performance of duty disability retirement shall be eligible for the benefits provided in
Paragraph one of this Section under the same conditions as if the permanent disability was
due to a non-job connected injury, except that, in addition thereto, the Detective must also
apply for Workers’ Compensation Law benefits as another source for meeting the 60%
maximum of annual base pay, upon meeting the following criteria:

a) The Detective has applied to the New York State and Local Police and Fire
Retirement System, based upon this injury incurred in the line of duty, for both accidental
disability retirement and performance of duty disability retirement; and

b) The Detective has been determined by that System with respect thereto not to be
gualified for either retirement; and,

¢) The Detective has exhausted any right that he may have to administratively appeal
any denijal thereof by that System, excluding any action that the Detective may have to
appeal his denial in the state or federal judicial system.

Nothing in this Section requires a Detective to apply for Workers’ Compensation Law
benefits in both New York and New Jersey.

3. As used in this section, the term “permanently disabled” shall mean
“physi'cally or mentally incapacitated for the performance of duty as a Detective,” the term
“Workers’ Compensation Law” shall include both the New York Workers’ Compensation Law
and the New Jersey Workers’ Compensation Act, and the term “Workers’ Compensation Law
benefits” shall not include payments of medical expenses or that portibn, if any, of other
Workers’ Compensation Law benefits which is paid to a Detective for any period of time prior
to the termination of his Port Authority employment.

4, Except as modified by Paragraph 2 herein, the Long Term Disability Program
is annexed hereto as Document “V".

(\ /\_;\f\

\

-47-



XLVII. PRIOR LETTERS OF AGREEMENT

The provisions of the prior letters of agreement, which are still valid, shall be deemed
incorporated into the body of the contract. The said letters are annexed hereto as Exhibits.

XLVIll. DEFERRED COMPENSATION PLAN

During the term of this Memorandum of Agreement, so long as the Port
Authority offers to any of its employees a deferred compensation plan pursuant to 26 U.S.C.
Section 457, Detectives shall be eligible to participate on the same terms, conditions and
basis.

XLIX. INDEMNIFICATION AND DEFENSE AGAINST CIVIL LIABILITY

1. During the term of this Memorandum of Agreement, for all claims or
causes of action covered by the terms of this Section as set forth below which claims or
causes of action may occur or be asserted during the term of this Memorandum of
Agreement, and if such Detective has authorized the Port Authority, in its discretion, to
settle or defend such actions or claims, and said Detective has fully cooperated in the
defense thereof and has given the General Counsel of the Port Authority prompt notice of
the claim or action against him, the Port Authority will, to the extent permitted by applicable
law:

a. pay on behalf of any Detective all sums which the Detective shall
become legally obligated to pay as damages because of acts or
omissions arising out of the activities of one or more members of
the Port Authority Police Force, within the scope of his
employment as a Port Authority Detective including the following
perils:

(i) False Arrest, False Imprisonment or Unlawful Detention;
(ii) Assault and/or Battery;
(iii) Malicious Prosecution;

(iv) Defamation, Libel, Slander, Humiliation or Violation of Right
of Privacy (unless arising out of advertising), Occupancy or
Wrongful Entry;

(v) Negligence;
(vi) False or Improper Service of Process;
(vii) Violation of Property Rights;

(viii) Personal Injury, Mental Anguish, Mental Injury and Shock;

.
‘ "
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(ix) Third Party Property Damage as a result of False Arrest
(property of person being arrested); and

{x) Claims made or actions brought pursuant to the United
States Constitution, or the Constitutions of the States of
New York and New Jersey, or any law affording a civil right
of action for damages by reason of an invasion of a civil
right or liberty.

The coverage for assault and/or battery and/or third party property damage is
limited to any acts of any Detective committed at the time of making or attempting to make
an arrest or in resisting an overt attempt to escape by a person under arrest or committed
during the time that any person under arrest is in the care, custody or control of any
Detective; in resisting an overt attempt to escape by a person in the care, custody or control
of any Detective, or while in lawful confinement; or any other situation within the scope of
his employment as a Port Authority Detective where the Detective has not used unjustifiable
or excessive force.

2. Definitions. For purposes of this Section, the following terms are
defined as indicated:

a. ‘“Detective”. In addition to its definition contained in Section |,
Paragraph 1 of this Memorandum of Agreement, the word
“Detective” shall include the heirs, executors, administrators or
other legal representatives of a Detective in the event of his death
or incapacity. '

b. “Damages”. The word “Damages” shall mean damages (and costs
and interest included in any judgment entered) to the extent the
Port Authority is permitted by applicable law to pay such
damages.

3. With respect to the indemnity afforded by this Section the Port
Authority shall, to the extent permitted by applicable law, defend, either through its General
Counsel or such other counsel as it may choose in its discretion, any claim or suit against a
Detective seeking damages to which this indemnity applies even if any of the allegations of
the suit are groundless, false or fraudulent.

4, This Section shall not be subject to the grievance-~arbitration
procedures provided for in this Memorandum of Agreement.

5. Nothing contained in this Section is intended otherwise to restrict the
right of any Detective to pursue any available remedy, including a plenary court hearing.

6. The Port Authority may, in its discretion, discharge any or all of its
obligations under this Section by the purchase of insurance coverage for such obligations.
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L. NON-CIVIL. CHARGES OR COMPLAINTS

1. With respect to a Detective who is a defendant in a given legal proceeding
as a result of non-civil charges or complaints filed against him for events which occur on or
after June 21, 1988, the Port Authority will pay reasonable counsel fees for the defense of
said Detective provided that such charges or complaints are not preferred by or instituted on
the complaint of the Port Authority or PATH, that the actions of the Detective arise out of,
are directly related to and are in furtherance of the lawful exercise of police powers or other
official duties of the Detective, and that the Detective is either found not guilty of all such
charges or complaints or all such charges or complaints are dismissed with finality.

2. Effective January 1, 2005, counsel fee rates shall be as follows:

Partner or Senior Associate (more than 4 years after admission to the
bar): $212.00 per hour. '

Junior Associate (4 years or less since admission to the bar):
$157.00 per hour.

In January of each year thereafter the above amounts shall be changed
by the percentage change in the Consumer Price Index for All Urban
Consumers for the New York-Northeastern New Jersey area from the
_prior January.

3. Counsel fees reimbursable pursuant to this Section shall be paid
within sixty days of submission.

L. WORKING CONDITIONS AND ACCOMMODATIONS

Each Detective will be assigned a personal clothing locker at his permanently
asmgned Facility Police Command. Detectives will also be provided with a non-exclusive
desk at each Facility Police Command with assigned Detectives. Sufficient filing and cabinet
space shall be made available at the assigned Facility Police Command to provide storage for
working files.

Lil. POLICE VEHICLES AND RADIOS

1. “Large” sized vehicles, such as defined by NAFA, the National
Association of Fleet Administrators, will continue to be provided for Detective purposes if
available with Police packages. The Port Authority will apply periodically to the FCC for
additional radio channels using, as its justification in the application, that such channels are
necessary for Police purposes. Copies of all applications will be provided to the Association.
if operationally feasible, one such channel shall be made available for use by the Criminal
Investigation Bureau.
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2. The Port Authority will continue to provide for air conditioning and
electronic sirens to be installed in all Port Authority unmarked Police vehicles.

3. ° Electronic sirens and air conditioning will be provided in all
surveillance vehicles, where feasible.

L. DRUG ABUSE TESTING PROCEDURE

The -drug abuse testing procedure applicable to Detectives shall be as set
forth in Appendix “M”, annexed hereto.

LIV. POLICE COMMAND CONSOLIDATION

1. Effective on the date of execution of this Memorandum of Agreement, the
following Facility Police Commands and Port Authority facilities are consolidated into four
Consolidated Police Zones as follows:

a. JFK International Airport Facility Police Command/LaGuardia Airport
Facility Police Command/Queens West Facility

b. Port Authority Bus Terminal Facility Police Command/Lincoln Tunnel
Facility Police Command/George Washington Bridge Facility Police
Command/PATH Facility Police Command/World Trade Center Facility
Police Command/Holland Tunnel Facility Police Command/Brooklyn
Piers Facility/ 225 and 233 Park Avenue Facility/One Madison Avenue
Facility/Bathgate Facility/Yonkers Facility

o Newark Liberty International Airport-Teterboro Facility Police
Command/Port Newark-Port Elizabeth Facility Police Command/Staten
Island Bridges-Teleport Facility Police Command/Howland Hook
Facility/Port lvory Facility/Essex County Resource and Recovery Center
Facility/Jersey City AutoMarine Terminal Facility

d. Police Headquarters:

1 11x7 NY

2) 11x7 NJ
3) Personnel and Property Security investigations
4)  Intelligence Unit (FKIA)

5. Computer Ticket Fraud Unit (JFKIA)
6) Cargo Crime Prevention (JFKIA)
7) Auto Squad (JFKIA)

8) Major Case

(\PJ\!\
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9) Interagency Task Force Assignments

2. Notwithstanding the above consolidations, Detectives shall continue to be
permanently assigned to individual Facility Police Commands and transfer lists shall continue
to be maintained as provided in Document “C", annexed hereto, and facilities including but
not limited to gun lockers, clothing lockers and mailboxes shall continue to be maintained at
Facility Police Commands for the Detectives permanently assigned thereto.

LV. ON-CALL PAYMENT

A Detective assigned to an Interagency Task Force who is authorized by a Port
Authority Supervisor to be “on call” status will receive one (1) hour of pay at his/her overtime
rate for each eight (8) hour block of time or part thereof when he is “on call”. If the Detective
is required to report to duty on other than his regularly scheduled tour of duty, payment in
accordance with Section Xlil shall be made for all hours worked outside of that Detective’s
regularly scheduled tour of duty in addition to the “on call’ payment enumerated herein.
Absent further agreement, no Detectives, except those assigned to an Interagency Task
Force, shall be placed on an “on call” status.

Lvi. LOCKER SEARCH PROCEDURE

1. Non-criminal matters:

a) . The search of lockers assigned to Detectives in connection with non-criminal
matters may occur in the following circumstances:

i) Upon the death or separation from service of the Detective, the Port
Authority Police Command staff may search that Detective’s locker;

i) The Port Authority Police Command staff may search a Detective’s
locker when reasonably related to an administrative investigation of
the Detective;

iii) The Port Authority Police Command staff may search a Detective’s
locker to retrieve Port Authority property issued to the Detective;

iv) The Port Authority Police Command staff may search a Detective’s
locker to fulfill a legal obligation or in exigent circumstances;

b) The search must be approved by the Superintendent of Police, or, in his absence,
by the individual he designates in writing as acting Superintendent of Police.
" Any memorandum designating an individual as acting Superintendent of Police
shall be required to be copied to the DEA President under Section |, Paragraph 5

of the Memorandum of Agreement.

¢) The Association must be given notice of a search and will be afforded a
reasonable opportunity to attend the search. A representative of the DEA on the
tour of duty of the search will be permitted to be a witness to the search. If no
representative is working the tour of duty, the President of the DEA shall be
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notified that no representatives are available. The President will be permitted
three (3) hours to obtain an alternate witness for the search.

d) The search shall not be more intrusive than necessary to accomplish its purpose.

2. Searches of lockers in connection with criminal investigations will be governed solely by

applicable law.

3. Upon notice to the pertinent Facility Police Command, the Port Authority Police
Command staff may enter all police lockers not currently assigned to Detectives.

LVIl. SPECIAL OPERATIONS DIVISION

1. In the event a Detective is assigned to the Special Operations Division (SOD)
he shall receive, effective on the date of his assignment a quarterly stipend of
two percent (2%) of the base salary of the Police Detective for the entire
quarter.

2. For purposes of this stipend, the quarters shall be January through March,
April through June, july through September, and October through December,
and assignment to the SOD for any day in a quarter shall entitle the Detective
to payment for the entire quarter.

3. The stipend due a Detective shall be paid by March 1 of the year following
the year or part thereof the stipend was earned or within sixty (60) days of
the date the Detective transfers out of the SOD.

LViil. INSURANCE CARDS

The Port Authority will ensure that health care carriers, who provide
identification cards, will issue such cards directly to employees upon enroliment in the
provider’s coverage.

LVIX. SAVINGS CLAUSE

1. If any provision of this Memorandum of Agreement is found to be
invalid, such invalidity shall not impair the validity and enforceability of the remaining
provisions of this Memorandum of Agreement.

2. All provisions of this Memorandum of Agreement, including but not
limited to wages, fringe benefits, and all other conditions of employment, unless otherwise
amended, shall remain in full force and effect until a new Memorandum of Agreement is
executed.

@
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LvX. TERM OF MEMORANDUM OF AGREEMENT

The term of this Memorandum of Agreement shall commence as of January 21, 2003
and expire January 20, 2010.

THE PORT AUTHORITY OF NEW YORK PORT AUTHORITY DETECTIVES
AND NEW JERSEY ENDOWMENT ASSOCIATION, INC.

Witness:.

Witness: &

7
Witness: % "Z‘/ / %&’ » WitneSS?M&

o2 s ¢
Dated: %’Q'L‘—-é' / Ql 2 oas

1)

:

7
L’
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Effective 1/21/03

Appendix "A(1)"
Salary Ranges for Individuals Promoted to the Rank of
Detective (Job Specification 2601) Before 1/1/93

; Step Bi-Weekly Annual
1 Upon Promotion $3,043.67  $79,135.42
2 After 1st Yr  $3,149.10  $81,876.60
3 After2nd Yr  $3,513.50 $91,351.00
Effective 1/21/05
Step " Bi-Weekly Annual
1 Upon Promotion  $3,268.33  $84,976.58
2 After 1st Yr $3,381.54 $87,920.04
3 After 2nd Yr $3,772.84 $98,093.84
Effective 1/21/07
Step Bi-Weekly Annual
1 Upon Promotion  $3,467.37 $90,151.62
2 After 1st Yr $3,587.48 $93,274.48
3 After2nd Yr-  $4,002.61 $104,067.86
Effective 1/21/09
Step Bi-Weekly Annual
1 Upon Promotion  $3,750.30 $97,507.80
2 After 1st Yr $3,880.22 $100,885.72
3 After 2nd Yr $4,329.22 $112,559.72

o

Effective 1/21/04
Step Bi-Weekly Annual
1 Upon Promotion $3,157.81  $82,103.06
2 After Ist Yr  $3,267.19  $84,946.94
3 After2nd Yr  $3,645.26  $94,776.76
Effective 1/21/06
Step Bi-Weekly  Annual
1 Upon Promotion $3,366.38  $87,525.88
2 After Ist Yr  $3,482.99  $90,557.74
3 After2nd Yr  $3,886.03 $101,036.78
Effective 1/21/08
Step Bi-Weekly  Annual
1 Upon Promotion $3,606.06  $93,757.56
2 After Ist Yr  $3,730.98  $97,005.48
3 After2nd Yr $4,162.71 $108,230.46
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Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/03 - Effective 1/21/03
Step1  Bi-Weekly $3,043.67 Step2  Bi-Weekly - $3,149.10
After 1 Year $30.44 After 1 Year $31.49
After 2 Years $45.66 After 2 Years $47.24
After 3 Years $60.87 After 3 Years $62.98
After 4 Years $76.09 After 4 Years $78.73
After 5 Years $91.31 After 5 Years $94.47
After 6 Years $106.53 After 6 Years $110.22
After 7 Years $121.75 After 7 Years $125.96
After 8 Years $136.97 After 8 Years $141.71
After 9 Years $152.18 After 9 Years $157.46
After 10 Years $167.40 After 10 Years $173.20
After 11 Years $182.62 After 11 Years $188.95
After 12 Years $197.84 ' After 12 Years $204.69
After 13 Years $213.06 After 13 Years $220.44
After 14 Years $228.28 After 14 Years $236.18
After 15 Years $243.49 After 15 Years $251.93
After 16 Years $258.71 After 16 Years $267.67
After 17 Years $273.93 After 17 Years $283.42
After 18 Years $289.15 After 18 Years $299.16
After 19 Years $304.37 After 19 Years $314.91
After 20 Years $319.59 After 20 Years $330.66
After 21 Years $334.80 After 21 Years $346.40
After 22 Years $350.02 After 22 Years $362.15
After 23 Years $365.24 After 23 Years $377.89
After 24 Years $380.46 After 24 Years $393.64
After 25 Years $395.68 After 25 Years $409.38
After 26 Years $410.90 After 26 Years $425.13
After 27 Years $426.11 After 27 Years $440.87
After 28 Years $441.33 After 28 Years $456.62
After 29 Years $456.55 After 29 Years $472.37

"
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Appendix "A(1)"
Percentage Longevity for individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/03

Step3  Bi-Weekly $3,513.50
After 1 Year $35.14
After 2 Years $52.70
After 3 Years $70.27
After 4 Years $87.84
After 5 Years $105.41
After 6 Years $122.97
After 7 Years $140.54
After 8 Years $158.11
After 9 Years $175.68

After 10 Years $193.24
After 11 Years $210.81
After 12 Years $228.38
After 13 Years $245.95
After 14 Years $263.51
After 15 Years $281.08
After 16 Years $298.65
After 17 Years $316.22
After 18 Years $333.78
After 19 Years $351.35
After 20 Years $368.92
After 21 Years $386.49
After 22 Years $404.05
After 23 Years $421.62
After 24 Years $439.19
After 25 Years $456.76
After 26 Years $474.32
After 27 Years $491.89
After 28 Years $509.46
After 29 Years $527.03

G/\/\
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Appendix "A(1)"
Percentage Longevity for individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/04 Effective 1/21/04
Step1  Bi-Weekly $3,157.81 Step2  Bi-Weekly $3,267.19
After 1 Year $31.58 After 1 Year $32.67
After 2 Years $47.37 After 2 Years $49.01
After 3 Years $63.16 After 3 Years $65.34
After 4 Years $78.95 After 4 Years $81.68
After 5 Years $94.73 After 5 Years $98.02
After 6 Years $110.52 After 6 Years $114.35
After 7 Years $126.31 After 7 Years $130.69
After 8 Years $142.10 After 8 Years $147.02
After 9 Years $157.89 After 9 Years $163.36
After 10 Years $173.68 After 10 Years $179.70
After 11 Years $189.47 After 11 Years $196.03
After 12 Years $205.26 After 12 Years $212.37
After 13 Years $221.05 After 13 Years $228.70
After 14 Years $236.84 After 14 Years $245.04
After 15 Years $252.62 After 15 Years $261.38
After 16 Years $268.41 After 16 Years $277.71
After 17 Years $284.20 After 17 Years $294.05
After 18 Years $299.99 After 18 Years $310.38
After 19 Years $315.78 After 19 Years $326.72
After 20 Years $331.57 After 20 Years $343.05
After 21 Years $347.36 After 21 Years $359.39
After 22 Years $363.15 After 22 Years $375.73
After 23 Years $378.94 After 23 Years $392.06
After 24 Years $394.73 After 24 Years $408.40
After 25 Years $410.52 After 25 Years $424.73
After 26 Years $426.30 After 26 Years = $441.07
After 27 Years $442.09 After 27 Years $457.41
After 28 Years $457.88 After 28 Years $473.74
After 29 Years $473.67 After 29 Years $490.08

0
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Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/04

Step3  Bi-Weekly $3,645.26
After 1 Year $36.45
After 2 Years $54.68
After 3 Years $72.91
After 4 Years $91.13
After 5 Years $109.36
Afier 6 Years $127.58
After 7 Years $145.81
After 8 Years $164.04
After 9 Years $182.26

After 10 Years $200.49
After 11 Years $218.72
After 12 Years $236.94
After 13 Years $255.17
After 14 Years $273.39
After 15 Years $291.62
After 16 Years $309.85
After 17 Years $328.07
After 18 Years $346.30
After 19 Years $364.53
After 20 Years $382.75
After 21 Years $400.98
After 22 Years $419.20
After 23 Years $437.43
After 24 Years $455.66
After 25 Years $473.88
After 26 Years $492.11
After 27 Years $510.34
After 28 Years $528.56
After 29 Years $546.79

o~
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Appendix "A(1)"

Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/05

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,268.33

$32.68

$49.02

$65.37

$81.71

$98.05
$114.39
$130.73
$147.07
$163.42
$179.76
$196.10
$212.44
$228.78
$245.12
$261.47
$277.81
$294.15
$310.49
$326.83
$343.17
$359.52
$375.86
$392.20
$408.54
$424.88
$441.22
$457.57
$473.91
$490.25

W

Effective 1/21/05

Step 2

60

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,381.54

$33.82

$50.72

$67.63

$84.54
$101.45
$118.35
$135.26
$152.17
$169.08
$185.98
$202.89
$219.80
$236.71
$253.62
$270.52
$287.43
$304.34
$321.25
$338.15
$355.06
$371.97
$388.88
$405.78
$422.69
$439.60
$456.51
$473.42
$490.32
$507.23



Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/05

Step3 Bi-Weekly $3,772.84
After 1 Year $37.73
After 2 Years $56.59
After 3 Years $75.46
After 4 Years $94.32
After 5 Years $113.19
After 6 Years $132.05
After 7 Years $150.91
After 8 Years $169.78
After 9 Years $188.64

After 10 Years $207.51
After 11 Years $226.37
After 12 Years $245.23
After 13 Years $264.10
After 14 Years $282.96
After 15 Years $301.83
After 16 Years $320.69
After 17 Years $339.56
After 18 Years $358.42
After 19 Years $377.28
After 20 Years $396.15
After 21 Years  $415.01
After 22 Years $433.88
After 23 Years $452.74
After 24 Years $471.61
After 25 Years $490.47
After 26 Years $509.33
After 27 Years $528.20
After 28 Years $547.06
After 29 Years $565.93

Q/f
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Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/06 ' - Effective 1/21/06
Step1  Bi-Weekly $3,366.38 Step2  Bi-Weekly $3,482.99
After 1 Year $33.66 After 1 Year $34.83
After 2 Years $50.50 - Afier 2 Years $52.24
After 3 Years $67.33 After 3 Years $69.66
After 4 Years $84.16 After 4 Years $87.07
After 5 Years $100.99 After 5 Years $104.49
After 6 Years $117.82 After 6 Years $121.90
After 7 Years $134.66 After 7 Years $139.32
After 8 Years $151.49 After 8 Years $156.73
After 9 Years $168.32 After 9 Years $174.15
After 10 Years $185.15 After 10 Years $191.56
After 11 Years $201.98 After 11 Years $208.98
After 12 Years $218.81 After 12 Years $226.39
After 13 Years $235.65 After 13 Years $243.81
After 14 Years $252.48 After 14 Years $261.22
After 15 Years $269.31 After 15 Years $278.64
After 16 Years $286.14 Afier 16 Years $296.05
After 17 Years $302.97 After 17 Years $313.47
After 18 Years $319.81 After 18 Years $330.88
After 19 Years $336.64 After 19 Years $348.30
After 20 Years $353.47 . After 20 Years $365.71
After 21 Years $370.30 After 21 Years $383.13
After 22 Years $387.13 After 22 Years $400.54
After 23 Years $403.97 After 23 Years $417.96
After 24 Years $420.80 After 24 Years $435.37
After 25 Years $437.63 After 25 Years $452.79
After 26 Years $454.46 After 26 Years $470.20
After 27 Years $471.29 After 27 Years $487.62
After 28 Years $488.13 After 28 Years $505.03
After 29 Years $504.96 After 29 Years $522.45

o
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Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/06

Step3  Bi-Weekly $3,886.03
After 1 Year $38.86
After 2 Years $58.29
After 3 Years $77.72
After 4 Years $97.15
After 5 Years $116.58
After 6 Years $136.01
After 7 Years $155.44
After 8 Years $174.87
After 9 Years $194.30

After 10 Years $213.73
After 11 Years $233.16
After 12 Years $252.59
After 13 Years $272.02
After 14 Years $291.45
After 15 Years $310.88
After 16 Years $330.31
After 17 Years $349.74
After 18 Years $369.17
After 19 Years $388.60
After 20 Years $408.03
After 21 Years $427.46
After 22 Years $446.89
After 23 Years $466.32
After 24 Years $485.75
After 25 Years $505.18
After 26 Years $524.61
After 27 Years $544.04
After 28 Years $563.47
After 29 Years $582.90

o
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Appendix "A(1)"

Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/07

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
Afier 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,467.37

$34.67

$52.01

$69.35

$86.68
$104.02
$121.36
$138.69
$156.03
$173.37
$190.71
$208.04
$225.38
$242.72
$260.05
$277.39
$294.73
$312.06
$329.40
$346.74
$364.07
$381.41
$398.75
$416.08
$433.42
$450.76
$468.09
$485.43
$502.77
$520.11

‘e

Effective 1/21/07

Step 2

64

Bi-Weekly

After1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,587.48

$35.87

$53.81

$71.75

$89.69
$107.62
$125.56
$143.50
$161.44
$179.37
$197.31
$215.25
$233.19
$251.12
$269.06
$287.00
$304.94
$322.87
$340.81
$358.75
$376.69
$394.62
$412.56
$430.50
$448.44
$466.37
$484.31
$502.25
$520.18
$538.12



Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/07

Step3 Bi-Weekly $4,002.61
After 1 Year $40.03
After 2 Years $60.04
After 3 Years $80.05
After 4 Years $100.07
After 5 Years $120.08
After 6 Years $140.09
After 7 Years $160.10
After 8 Years $180.12
After 9 Years $200.13

After 10 Years $220.14
After 11 Years $240.16
After 12 Years $260.17
After 13 Years $280.18
After 14 Years $300.20
After 15 Years $320.21
After 16 Years $340.22
After 17 Years $360.23
Afier 18 Years $380.25
After 19 Years $400.26
After 20 Years $420.27
After 21 Years $440.29
After 22 Years $460.30
After 23 Years $480.31
After 24 Years $500.33
After 25 Years $520.34
After 26 Years $540.35
After 27 Years $560.37
After 28 Years $580.38
After 29 Years $600.39

(o
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Appendix "A(1)"

Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/08

Step 1

Bi-Weekly

After 1 Year
Afiter 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,606.06

$36.06

$54.09

$72.12

$90.15
$108.18
$126.21
$144.24
$162.27
$180.30
$198.33
$216.36
$234.39
$252.42
$270.45
$288.48
$306.52
$324.55
$342.58
$360.61
$378.64
$396.67
$414.70
$432.73
$450.76
$468.79
$486.82
$504.85
$522.88
$540.91

%

Effective 1/21/08

Step 2

66

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years

. After 4 Years

After 5 Years

After 6 Years

After 7 Years

After 8 Years

After 9 Years

After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,730.98

$37.31
$55.96
$74.62
$93.27
$111.93
$130.58
$149.24
$167.89
$186.55
$205.20
$223.86
$242.51
$261.17
$279.82
$298.48 .
$317.13
$335.79
$354.44
$373.10
$391.75
$410.41
$429.06
$447.72
$466.37
$485.03
$503.68
$522.34
$540.99
$559.65



Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
{(Job Specification 2601) Before 1/1/93

Effective 1/21/08

Step3  Bi-Weekly $4,162.71
After 1 Year $41.63
After 2 Years $62.44
After 3 Years $83.25
After 4 Years $104.07
After 5 Years $124.88
After 6 Years $145.69
After 7 Years $166.51
After 8 Years $187.32
After 9 Years $208.14

After 10 Years $228.95
After 11 Years $249.76
After 12 Years $270.58
After 13 Years $291.39
After 14 Years $312.20
After 15 Years $333.02
After 16 Years $353.83
After 17 Years $374.64
After 18 Years $395.46
After 19 Years - $416.27
After 20 Years $437.08
After 21 Years $457.90
After 22 Years $478.71
After 23 Years $499.53
After 24 Years $520.34
After 25 Years $541.15
After 26 Years $561.97
After 27 Years $582.78
After 28 Years $603.59
 After 29 Years $624.41

W
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Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/09 Effective 1/21/09
Step1  Bi-Weekly $3,750.30 Step2  Bi-Weekly $3,880.22
After 1 Year $37.50 After 1 Year $38.80
After 2 Years $56.25 After 2 Years $58.20
After 3 Years $75.01 After 3 Years $77.60
After 4 Years $93.76 After 4 Years $97.01
After 5 Years $112.51 After 5 Years $116.41
After 6 Years $131.26 After 6 Years $135.81
After 7 Years $150.01 After 7 Years $155.21
After 8 Years $168.76 After 8 Years $174.61
After 9 Years $187.52 After 9 Years $194.01
After 10 Years $206.27 After 10 Years $213.41
After 11 Years $225.02 After 11 Years $232.81
After 12 Years $243.77 After 12 Years $252.21
After 13 Years $262.52 After 13 Years $271.62
After 14 Years $281.27 ' After 14 Years $291.02
After 15 Years $300.02 After 15 Years $310.42
After 16 Years $318.78 After 16 Years $329.82
After 17 Years $337.53 After 17 Years $349.22
After 18 Years $356.28 After 18 Years $368.62
After 19 Years $375.03 After 19 Years $388.02
After 20 Years $393.78 After 20 Years $407.42
After 21 Years $412.53 After 21 Years $426.82
After 22 Years $431.28 After 22 Years $446.23
After 23 Years $450.04 After 23 Years $465.63
After 24 Years $468.79 After 24 Years $485.03
After 25 Years $487.54 After 25 Years $504.43
After 26 Years $506.29 After 26 Years $523.83
After 27 Years $525.04 After 27 Years $543.23
After 28 Years $543.79 . After 28 Years $562.63
After 29 Years $562.55 After 29 Years $582.03

o
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Appendix "A(1)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) Before 1/1/93

Effective 1/21/09

Step3  Bi-Weekly $4,329.22
After 1 Year $43.29
After 2 Years $64.94
After 3 Years $86.58
After 4 Years $108.23
After 5 Years $129.88
After 6 Years $151.52
Afier 7 Years $173.17
After 8 Years $194 81
After 9 Years $216.46

After 10 Years $238.11
After 11 Years $259.75
After 12 Years $281.40
After 13 Years $303.05
After 14 Years $324.69
After 15 Years $346.34
After 16 Years $367.98
After 17 Years $389.63
After 18 Years $411.28
After 19 Years $432.92
After 20 Years $454.57
After 21 Years $476.21
After 22 Years $497.86
After 23 Years $519.51
After 24 Years $541.15
After 25 Years $562.80
After 26 Years $584.44
After 27 Years $606.09
After 28 Years $627.74
After 29 Years $649.38

@/\N\’
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Effective 1/21/03
Step
1 Upon Promotion
2 After 1st Yr
3 After2nd Yr
4 - After 3rd Yr
5 After 4th Yr
Effective 1/21/05
Step
1 Upon Promotion
2 After 1st Yr
3 After 2nd Yr
4 After 3rd Yr
5 -~ After 4th Yr
Effective 1/21/07
Step
1 Upon Promotion
2 After 1st Yr
3 After 2nd Yr
4 After 3rd Yr
5 After 4th Yr
Effective 1/21/09-
Step
1 Upon Promotion
2 After 1st Yr
3 After 2nd Yr
4 After 3rd Yr
5 After 4th Yr

Salary Ranges for Individuals Promoted to the Rank of Detective

Appendix "A(2)"

(Job Specification 2601) on or After 1/1/83 but Before 1/1/98

Bi-Weekly

Annual

$2,947.53
$3,079.34
$3,217.32
$3,361.54
$3,513.50

Bi-Weekly

$76,635.78
$80,062.84
$83,650.32
$87,400.04
$91,351.00

Annual

$3,165.09
$3,306.64
$3,454.80
$3,609.67
$3,772.84

Bi-Weekly

$82,292.34
$85,972.64
$89,824.80
$93,851.42
$98,093.84

Annual

$3,357.84
$3,508.02
$3,665.19
$3,829.50
$4,002.61

Bi-Weekly

$87,303.84
$91,208.52
$95,294.94
$99,567.00
$104,067.86

Annual

$3,631.84
$3,794.27
$3,964.27
$4,141.99
$4,329.22

$94,427.84
$98,651.02
$103,071.02
$107,691.74
$112,559.72

o
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Effective 1/21/04
Step Bi-Weekly Annual
1 Upon Promotion $3,058.06  $79,509.56
2 After Ist Yr $3,194.82 $83,065.32
3 After2nd Yr  $3,337.97  $86,787.22
4 After3rd Yr  $3,487.60 $90,677.60
5 After4th Yr  $3,645.26  $94,776.76
Effective 1/21/06
Step Bi-Weekly Annual
1 Upon Promotion $3,260.04  $84,761.04
2 After Ist Yr  $3,405.84  $88,551.84
3 After2nd Yr  $3,558.44  $92,519.44
4 After3rd Yr  $3,717.96  $96,666.96
5 After4th Yr  $3,886.03 $101,036.78
Effective 1/21/08
Step Bi-Weekly  Annual
1 Upon Promotion $3,492.15  $90,795.90
2 After 1st Yr  $3,648.34  §$94,856.84
3 After2nd Yr  $3,811.80  $99,106.80
4 After3rd Yr  $3,982.68 $103,549.68
5 After4th Yr $4,162.71 $108,230.46



Appendix "A(2)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/03

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years

Afier 18 Years -

After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$2,947.53

$29.48

$44.21

$58.95

$73.69

$88.43
$103.16
$117.90
$132.64
$147.38
$162.11
$176.85
$191.59
$206.33
$221.06
$235.80
$250.54
$265.28
$280.02
$294.75
$309.49
$324.23
$338.97
$353.70
$368.44
$383.18
$397.92
$412.65
$427.39
$442.13

@N\

Eft_'ective 1/21/03

Step 2
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Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,079.34

$30.79

$46.19

$61.59

$76.98

$92.38
$107.78
$123.17
$138.57
$153.97
$169.36
$184.76
$200.16
$215.55
$230.95
$246.35
$261.74
$277.14
$292.54
$307.93
$323.33
$338.73
$354.12
$369.52
$384.92
$400.31
$415.71
$431.11
$446.50
$461.90



Appendix "A(2)"

Percentage Longevity for individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/03

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,217.32

$32.17
$48.26
$64.35
$80.43
$96.52
$112.61
$128.69
$144.78
$160.87
$176.95

$193.04

$209.13
$225.21
$241.30
$257.39
$273.47
$289.56
$305.65
$321.73
$337.82
$353.91
$369.99
$386.08
$402.17
$418.25
$434.34
$450.42
$466.51
$482.60

Gl

Effective 1/21/03

Step 4

72

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
Afier 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,361.54

$33.62
$50.42
$67.23
$84.04
$100.85
$117.65
$134.46
$151.27
$168.08
$184.88
$201.69
$218.50
$235.31
$252.12
$268.92
$285.73
$302.54
$319.35
$336.15
$352.96
$369.77
$386.58
$403.38
$420.19
$437.00
$453.81
$470.62
$487.42
$504.23



Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/03

Step5  Bi-Weekly $3,513.50
After 1 Year $35.14
After 2 Years $52.70
After 3 Years $70.27
After 4 Years $87.84
After 5 Years $105.41
After 6 Years $122.97
After 7 Years $140.54
After 8 Years $158.11
After 9 Years $175.68

After 10 Years $193.24
After 11 Years $210.81
After 12 Years $228.38
After 13 Years  $245.95
After 14 Years $263.51
After 15 Years $281.08
After 16 Years $298.65
After 17 Years $316.22
After 18 Years $333.78
After 19 Years $351.35
After 20 Years $368.92
After 21 Years $386.49
After 22 Years $404.05
After 23 Years $421.62
After 24 Years $439.19
After 25 Years $456.76
After 26 Years $474.32
After 27 Years $491.89
After 28 Years $509.46
After 29 Years $527.03

@/\,«/\
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Appendix "A(2)"
Percentage Longevity for individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/04 Effective 1/21/04
Stepl  Bi-Weekly $3,058.06 Step2  Bi-Weekly $3,194.82
After 1 Year $30.58 After 1 Year $31.95
After 2 Years $45.87 After 2 Years $47.92
After 3 Years $61.16 After 3 Years $63.90
After 4 Years $76.45 After 4 Years $79.87
After 5 Years - $91.74 After 5 Years $95.84
After 6 Years $107.03 After 6 Years $111.82
After 7 Years $122.32 After 7 Years $127.79
After 8 Years $137.61 After 8 Years $143.77
After 9 Years $152.90 After 9 Years $159.74
After 10 Years $168.19 After 10 Years $175.72
After 11 Years $183.48 After 11 Years $191.69
After 12 Years $198.77 After 12 Years $207.66
After 13 Years $214.06 After 13 Years $223.64
After 14 Years $229.35 After 14 Years $239.61
After 15 Years $244.64 After 15 Years $255.59
After 16 Years $259.94 After 16 Years $271.56
After 17 Years $275.23 After 17 Years $287.53
After 18 Years $290.52 After 18 Years $303.51
After 19 Years $305.81 After 19 Years $319.48
After 20 Years $321.10 After 20 Years $335.46
After 21 Years $336.39 After 21 Years $351.43
After 22 Years $351.68 After 22 Years $367.40
After 23 Years $366.97 After 23 Years $383.38
After 24 Years $382.26 After 24 Years $399.35
After 25 Years $397.55 After 25 Years $415.33
After 26 Years $412.84 After 26 Years $431.30
After 27 Years $428.13 After 27 Years $447.27
After 28 Years - $443.42 After 28 Years $463.25
After 29 Years $458.71 After 29 Years $479.22

ol
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Appendix "A(2)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/04

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
Afier 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,337.97

$33.38

$50.07

$66.76

$83.45
$100.14
$116.83
$133.52
$150.21
$166.90
$183.59
$200.28
$216.97
$233.66
$250.35
$267.04
$283.73
$300.42
$317.11
$333.80
$350.49
$367.18
$383.87
$400.56
$417.25
$433.94
$450.63
$467.32
$484.01
$500.70

o

Effective 1/21/04

Step 4

75

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years .
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
Afier 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,487.60

$34.88

$52.31

$69.75

$87.19
$104.63
$122.07
$139.50
$156.94
$174.38
$191.82
$209.26
$226.69
$244.13
$261.57
$279.01
$296.45
$313.88
$331.32
$348.76
$366.20
$383.64
$401.07
$418.51
$435.95
$453.39
$470.83
$488.26
$505.70
$523.14



Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/04

Step5  Bi-Weekly $3,645.26
After 1 Year $36.45
After 2 Years $54.68
After 3 Years $72.91
Afier 4 Years $91.13
After 5 Years $109.36
After 6 Years $127.58
After 7 Years $145.81
After 8 Years $164.04
After 9 Years $182.26

After 10 Years $200.49
After 11 Years $218.72
After 12 Years $236.94
After 13 Years $255.17
After 14 Years $273.39
After 15 Years $291.62
After 16 Years $309.85
After 17 Years $328.07
After 18 Years $346.30
After 19 Years $364.53
After 20 Years $382.75
After 21 Years $400.98
After 22 Years $419.20
After 23 Years $437.43
After 24 Years $455.66
After 25 Years $473.88
After 26 Years $492.11
After 27 Years $510.34
After 28 Years $528.56
After 29 Years $546.79

S
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Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/05 Effective 1/21/05
Step1 Bi-Weekly $3,165.09 Step2  Bi-Weekly $3,306.64
After 1 Year $31.65 After 1 Year $33.07
After 2 Years $47.48 After 2 Years '$49.60
After 3 Years $63.30 After 3 Years $66.13
After 4 Years $79.13 After 4 Years $82.67
After 5 Years $94.95 After 5 Years $99.20
After 6 Years $110.78 After 6 Years $115.73
After 7 Years $126.60 After 7 Years $132.27
After 8 Years $142.43 After 8 Years $148.80
After 9 Years ' $158.25 : After 9 Years $165.33
After 10 Years $174.08 After 10 Years $181.87
After 11 Years $189.91 After 11 Years $198.40
After 12 Years $205.73 After 12 Years $214.93
After 13 Years $221.56 After 13 Years $231.46
After 14 Years $237.38 After 14 Years $248.00
After 15 Years $253.21 After 15 Years $264.53
After 16 Years $269.03 After 16 Years $281.06
After 17 Years $284.86 After 17 Years $297.60
* After 18 Years $300.68 ~ Afier 18 Years $314.13
After 19 Years $316.51 After 19 Years $330.66
After 20 Years $332.33 After 20 Years $347.20
After 21 Years $348.16 After 21 Years $363.73
After 22 Years $363.99 After 22 Years $380.26
After 23 Years $379.81 After 23 Years $396.80
After 24 Years $395.64 ' After 24 Years $413.33
After 25 Years $411.46 After 25 Years $429.86
After 26 Years $427.29 After 26 Years $446.40
After 27 Years $443.11 After 27 Years $462.93
After 28 Years $458.94 After 28 Years $479 .46
After 29 Years $474.76 After 29 Years $496.00
g
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Appendix "A(2)"

Percentage Longevity for individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/05

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,454.80

$34.55

$51.82

$69.10

$86.37
$103.64
$120:92
$138.19
$155.47
$172.74
$190.01
$207.29
$224.56
$241.84
$259.11
$276.38
$293.66
$310.93
$328.21
$345.48
$362.75
$380.03
$397.30
$414.58
$431.85
$449.12
$466.40
$483.67
$500.95
$518.22

@W\

Effective 1/21/05

Step 4

78

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,609.67

$36.10

$54.15

$72.19

$90.24
$108.29
$126.34
$144.39
$162.44
$180.48
$198.53
$216.58
$234.63
$252.68
$270.73
$288.77
$306.82
$324.87
$342.92
$360.97
$379.02
$397.06
$415.11
$433.16
$451.21
$469.26
$487.31
$505.35
$523.40
$541.45



Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/05

StepS  Bi-Weekly $3,772.84
After 1 Year $37.73
After 2 Years $56.59
After 3 Years $75.46
After 4 Years $94.32
After 5 Years $113.19
After 6 Years $132.05
After 7 Years $150.91
After 8 Years $169.78
After 9 Years $188.64

After 10 Years $207.51
After 11 Years $226.37
After 12 Years $245.23
After 13 Years $264.10
After 14 Years $282.96
After 15 Years $301.83
After 16 Years $320.69
After 17 Years $339.56
After 18 Years $358.42
After 19 Years $377.28
After 20 Years $396.15
After 21 Years $415.01
After 22 Years $433.88
After 23 Years $452.74
After 24 Years $471.61
After 25 Years $490.47
After 26 Years $509.33
After 27 Years $528.20
After 28 Years $547.06
After 29 Years $565.93

Gw\/\
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Appendix "A(2)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/06

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years

After 4 Years -

After 5 Years

After 6 Years

After 7 Years

After 8 Years

After 9 Years

After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,260.04

$32.60

$48.90

$65.20

$81.50

$97.80
$114.10
$130.40
$146.70
$163.00
$179.30
$195.60
$211.90
$228.20
$244.50
$260.80
$277.10
$293.40
$309.70
$326.00
$342.30
$358.60
$374.90
$391.20
$407.51
$423.81
$440.11
$456.41
$472.71
$489.01

O

Effective 1/21/06

Step 2
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Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
Afier 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,405.84

$34.06

$51.09

$68.12

$85.15
$102.18
$119.20
$136.23
$153.26
$170.29
$187.32
$204.35
$221.38
$238.41
$255.44
$272.47
$289.50
$306.53
$323.55
$340.58
$357.61
$374.64
$391.67
$408.70
$425.73
$442.76
$459.79
$476.82
$493.85
$510.88



Appendix "A(2)"

Percentage Longevity for individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/06

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,558.44

$35.58

$53.38

$71.17

$88.96
$106.75
$124.55
$142.34
$160.13
$177.92
$195.71
$213.51
$231.30
$249.09
$266.88
$284.68
$302.47
$320.26
$338.05
$355.84
$373.64
$391.43
$409.22
$427.01
$444.81
$462.60
$480.39
$498.18
$515.97
$533.77

@

Effective 1/21/06

Step 4

81

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years

After 28 Years

After 29 Years

$3,717.96

$37.18

$55.77

$74.36

$92.95
$111.54
$130.13
$148.72
$167.31
$185.90
$204.49
$223.08
$241.67
$260.26
$278.85
$297.44
$316.03
$334.62
$353.21
$371.80
$390.39
$408.98
$427.57
$446.16
$464.75
$483.33
$501.92
$520.51
$539.10
$557.69



Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/06

Step5  Bi-Weekly $3,886.03
After 1 Year $38.86
After 2 Years $58.29
After 3 Years $77.72
After 4 Years $97.15
After 5 Years $116.58
After 6 Years $136.01
After 7 Years $155.44
After 8 Years $174.87
After 9 Years $194.30

After 10 Years $213.73
After 11 Years $233.16
After 12 Years $252.59
After 13 Years $272.02
After 14 Years $291.45
After 15 Years $310.88
After 16 Years $330.31
After 17 Years $349.74
After 18 Years $369.17
After 19 Years $388.60
After 20 Years $408.03
After 21 Years $427.46
After 22 Years $446.89
After 23 Years $466.32
After 24 Years $485.75
After 25 Years $505.18
After 26 Years $524.61
After 27 Years $544.04
After 28 Years $563.47
After 29 Years $582.90

O/\/\/\
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Appendix "A(2)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/07

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,357.84

$33.58

$50.37

$67.16

$83.95
$100.74
$117.52
$134.31
$151.10
$167.89
$184.68
$201.47
$218.26
$235.05
$251.84
$268.63
$285.42
$302.21
$318.99
$335.78
$352.57
$369.36
$386.15
$402.94
$419.73
$436.52
$453.31
$470.10
$486.89
$503.68

(J\IV\/\

Effective 1/21/07

Step 2

83

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,508.02

$35.08

$52.62

$70.16

$87.70
$105.24
$122.78
$140.32
$157.86
$175.40
$192.94
$210.48
$228.02
$245.56
$263.10
$280.64
$298.18
$315.72
$333.26
$350.80
$368.34
$385.88
$403.42
$420.96
$438.50
$456.04
$473.58
$491.12
$508.66
$526.20



Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/07 Effective 1/21/07

Step3  Bi-Weekly $3,605.19 Step4  Bi-Weekly $3,829.50
After 1 Year $36.65 After 1 Year $38.30
After 2 Years $54.98 After 2 Years $57.44
After 3 Years $73.30 After 3 Years $76.59
After 4 Years $91.63 . After 4 Years $95.74
After 5 Years $109.96 After 5 Years $114.89
After 6 Years $128.28 ~ After 6 Years $134.03
After 7 Years $146.61 After 7 Years $153.18
After 8 Years $164.93 After 8 Years $172.33
After 9 Years $183.26 After 9 Years $191.48
After 10 Years $201.59 After 10 Years $210.62
After 11 Years $219.91 After 11 Years $229.77
After 12 Years $238.24 After 12 Years $248.92
After 13 Years $256.56 After 13 Years $268.07
After 14 Years $274.89 After 14 Years $287.21
After 15 Years $293.22 After 15 Years $306.36
After 16 Years $311.54 After 16 Years $325.51
After 17 Years $329.87 After 17 Years $344.66
After 18 Years $348.19 After 18 Years $363.80
After 19 Years $366.52 After 19 Years $382.95
After 20 Years $384.84 After 20 Years $402.10
After 21 Years $403.17 After 21 Years $421.25
After 22 Years $421.50 After 22 Years $440.39
After 23 Years $439.82 After 23 Years $459.54
After 24 Years $458.15 "~ After 24 Years - $478.69
After 25 Years $476.47 After 25 Years $497.84
After 26 Years $494.80 After 26 Years $516.98
* After 27 Years $513.13 After 27 Years $536.13
After 28 Years $531.45 After 28 Years $555.28
After 29 Years $549.78 After 29 Years $574.43

"
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Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/07

Step5  Bi-Weekly $4,002.61
After 1 Year $40.03
After 2 Years $60.04
‘After 3 Years $80.05
After 4 Years $100.07
After 5 Years $120.08
After 6 Years $140.09
Afier 7 Years $160.10
After 8 Years $180.12
After 9 Years $200.13

After 10 Years $220.14
After 11 Years $240.16
After 12 Years $260.17
After 13 Years $280.18
After 14 Years $300.20
After 15 Years $320.21
After 16 Years $340.22
After 17 Years $360.23
After 18 Years $380.25
After 19 Years $400.26
After 20 Years $420.27
After 21 Years $440.29
After 22 Years $460.30
After 23 Years $480.31
After 24 Years $500.33
After 25 Years $520.34
After 26 Years $540.35
After 27 Years $560.37
After 28 Years $580.38
After 29 Years $600.39

¢
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Appendix "A(2)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/08

Step 1

Bi-Weekly

After 1 Year
Afier 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,492.15

$34.92

$52.38

$69.84

$87.30
$104.76
$122.23
$139.69
$157.15
$174.61
$192.07
$209.53
$226.99
$244.45
$261.91
$279.37
$296.83
$314.29
$331.75
$349.22
$366.68
$384.14
$401.60
$419.06
$436.52
$453.98
$471.44
$488.90
$506.36
$523.82

(o

Effective 1/21/08

Step 2

86

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years-
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years

After 14 Years .

After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,648.34

$36.48

$54.73

$72.97

$91.21
$109.45
$127.69
$145.93
$164.18
$182.42
$200.66
$218.90
$237.14
$255.38
$273.63
$291.87
$310.11
$328.35
$346.59
$364.83
$383.08
$401.32
$419.56
$437.80
$456.04
$474.28
$492.53
$510.77
$529.01
$547.25



Appendix "A(2)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/08

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
Afier 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,811.80

$38.12

$57.18

$76.24

$95.30
$114.35
$133.41
$152.47
$171.53
$190.59
$209.65
$228.71
$247.77
$266.83
$285.89
$304.94
$324.00
$343.06
$362.12
$381.18
$400.24
$419.30
$438.36
$457.42
$476.48
$495.53
$514.59
$533.65
$552.71
$571.77

‘.

Effective 1/21/08

Step 4

87

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,982.68

$39.83

$59.74

$79.65

$99.57
$119.48
$139.39
$159.31
$179.22
$199.13
$219.05
$238.96
$258.87
$278.79
$298.70
$318.61
$338.53
$358.44
$378.35
$398.27
$418.18
$438.09
$458.01
$477.92
$497.84
$517.75
$537.66
$557.58
$577.49
$597.40



Appendix "A(2)"
Percentage Longevity for individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/08

Step5  Bi-Weekly $4,162.71
After 1 Year $41.63
After 2 Years $62.44
After 3 Years - $83.25
After 4 Years $104.07
After 5 Years $124.88
Afier 6 Years $145.69
After 7 Years $166.51
Afier 8 Years $187.32
After 9 Years $208.14

After 10 Years $228.95
After 11 Years $249.76
After 12 Years $270.58
After 13 Years $291.39
After 14 Years $312.20
After 15 Years $333.02
After 16 Years $353.83
After 17 Years $374.64
After 18 Years $395.46
After 19 Years $416.27
After 20 Years $437.08
After 21 Years $457.90 -
After 22 Years $478.71
After 23 Years $499.53
After 24 Years $520.34

After 25 Years $541.15
After 26 Years $561.97
After 27 Years $582.78

After 28 Years $603.59
After 29 Years $624.41

B
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Appendix "A(2)"

Percentage Longevity for individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/09

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

w

$3,631.84

$36.32

$54.48

$72.64

$90.80
$108.96
$127.11
$145.27
$163.43
$181.59
$199.75
$217.91
$236.07
$254.23
$272.39
$290.55
$308.71
$326.87
$345.02
$363.18
$381.34
$399.50
$417.66
$435.82

$453.98

$472.14
$490.30
$508.46
$526.62
$544.78

Effective 1/21/09

Step 2

89

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years

‘After 29 Years

$3,794.27

$37.94

$56.91

$75.89

$94.86
$113.83
$132.80
$151.77
$170.74
$189.71
$208.68
$227.66
$246.63
$265.60
$284.57
$303.54
$322.51
$341.48
$360.46
$379.43
$398.40
$417.37
$436.34
$455.31
$474.28
$493.26
$512.23
$531.20
$550.17
$569.14



Appendix "A(2)"
Percentage Longevity for individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/08

Effective 1/21/09 Effective 1/21/09
Step3  Bi-Weekly $3,964.27 ' Step4  Bi-Weekly $4,141.99
After 1 Year $39.64 After 1 Year $41.42
After 2 Years $59.46 After 2 Years $62.13
After 3 Years $79.29 After 3 Years $82.84
After 4 Years $99.11 After 4 Years $103.55
After 5 Years $118.93 After 5 Years $124.26
After 6 Years $138.75 After 6 Years - $144.97
After 7 Years $158.57 After 7 Years $165.68
After 8 Years $178.39 After 8 Years $186.39
After 9 Years $198.21 After 9 Years $207.10
After 10 Years $218.03 After 10 Years $227.81
After 11 Years $237.86 After 11 Years $248.52
After 12 Years $257.68 After 12 Years $269.23
After 13 Years $277.50 After 13 Years $289.94
After 14 Years $297.32 After 14 Years $310.65
After 15 Years $317.14 After 15 Years - $331.36
After 16 Years $336.96 After 16 Years $352.07
After 17 Years $356.78 After 17 Years $372.78
After 18 Years $376.61 After 18 Years $393.49
After 19 Years $396.43 After 19 Years $414.20
After 20 Years $416.25 After 20 Years $434.91
After 21 Years $436.07 After 21 Years $455.62
After 22 Years $455.89 After 22 Years $476.33
After 23 Years $475.71 After 23 Years $497.04
After 24 Years $495.53 After 24 Years $517.75
After 25 Years $515.36 After 25 Years $538.46
After 26 Years $535.18 After 26 Years $559.17
After 27 Years $555.00 After 27 Years $579.88
After 28 Years $574.82 After 28 Years $600.59

After 29 Years $594.64 After 29 Years $621.30

o
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Appendix "A(2)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/93 but Before 1/1/98

Effective 1/21/09

Step5  Bi-Weekly $4,329.22
After 1 Year $43.29
After 2 Years $64.94
After 3 Years $86.58
Afier 4 Years $108.23
After 5 Years $129.88
After 6 Years $151.52
After 7 Years $173.17
After 8 Years $194.81
After 9 Years $216.46
After 10 Years $238.11
After 11 Years $259.75

After 12 Years $281.40
After 13 Years $303.05
After 14 Years $324.69
After 15 Years $346.34
After 16 Years $367.98
After 17 Years $389.63
After 18 Years $411.28
After 19 Years $432.92
After 20 Years $454.57
After 21 Years $476.21
After 22 Years $497.86
After 23 Years $519.51
After 24 Years $541.15
After 25 Years $562.80
After 26 Years $584.44
After 27 Years $606.09
After 28 Years $627.74
After 29 Years $649.38

Ol
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Appendix "A (3)"
Salary Ranges for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/03
Step Bi-Weekly  Annual
1 Upon Promotion $2,970.73  $77,238.98
2 After Ist Yr  $3,134.48  $81,496.48
3 After2nd Yr  $3,298.22  $85,753.72
Effective 1/21/05
Step Bi-Weekly = Annual
1 - Upon Promotion $3,190.00  $82,940.00
2 After Ist Yr  $3,365.84  $87,511.84
3 After2nd Yr  $3,541.67  $92,083.42
Effective 1/21/07
Step , Bi-Weekly  Annual
1 Upon Promotion $3,384.27  $87,991.02
2 After Ist Yr  $3,570.82  $92,841.32
3 After2nd Yr  $3,757.36  $97,691.36
Effective 1/21/09
Step Bi-Weekly Annual
1 Upon Promotion $3,660.43  $95,171.18
2 After Ist Yr  $3,862.20 $100,417.20
3 After2nd Yr  $4,063.96 $105,662.96

o
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Effective 1/21/04
Step Bi-Weekly  Annual
1 Upon Promotion $3,082.13  $80,135.38
2 After Ist Yr  $3,252.02  $84,552.52
3 After2nd Yr  $3,421.90  $88,969.40
Effective 1/21/06
Step Bi-Weekly  Annual |
1 Upon Promotion $3,285.70  $85,428.20
2 After Ist Yr  $3,466.82  $90,137.32
3 After2nd Yr  $3,647.92  $94,845.92
Effective 1/21/08
Step Bi-Weekly  Annual
1 Upon Promotion $3,519.64  $91,510.64
2 After Ist Yr  $3,713.65  $96,554.90
3 After 2nd Yr  $3,907.65 $101,598.90



Percentage Longevity for Individuals Promoted to the Rank of Detective

Appendix "A (3)"

(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/03

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

<l

$2,970.73

$29.71
$44.56
$59.41
$74.27
$89.12
$103.98
$118.83
$133.68
$148.54
$163.39

$178.24

$193.10
$207.95
$222.80
$237.66
$252.51
$267.37
$282.22
$297.07
$311.93
$326.78
$341.63
$356.49
$371.34
$386.19
$401.05
$415.90
$430.76
$445.61

Effective 1/21/03

Step 2

93

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,134.48

$31.34
$47.02
$62.69
$78.36
$94.03
$109.71
$125.38
$141.05
$156.72
$172.40
$188.07
$203.74
$219.41
$235.09
$250.76
$266.43
$282.10
$297.78
$313.45
$329.12
$344.79
$360.47
$376.14
$391.81
$407.48
$423.15
$438.83
$454.50
$470.17



Appendix "A (3)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/03

Step3  Bi-Weekly $3,298.22
After 1 Year $32.98
After 2 Years $49.47
After 3 Years $65.96
After 4 Years $82.46
After 5 Years $98.95
After 6 Years $115.44
After 7 Years $131.93
After 8 Years $148.42
After 9 Years $164.91
After 10 Years $181.40
After 11 Years $197.89
After 12 Years $214.38
After 13 Years $230.88
After 14 Years $247.37

. After 15 Years $263.86
After 16 Years $280.35
After 17 Years $296.84
“After 18 Years $313.33
After 19 Years $329.82
After 20 Years $346.31
After 21 Years $362.80
After 22 Years $379.30
After 23 Years $395.79

- After 24 Years $412.28
After 25 Years $428.77
After 26 Years $445.26
After 27 Years $461.75
After 28 Years $478.24
After 29 Years $494.73

Q/\N\
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Appendix "A (3)"

Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/04

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years

After 24 Years

After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

o

$3,082.13

$30.82

$46.23

$61.64

$77.05

$92.46
$107.87
$123.29
$138.70
$154.11
$169.52
$184.93
$200.34
$215.75
$231.16
$246.57
$261.98
$277.39
$292.80
$308.21
$323.62
$339.03
$354.44
$369.86
$385.27
$400.68
$416.09
$431.50
$446.91
$462.32

Effective 1/21/04

Step 2

95

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,252.02

$32.52
$48.78
$65.04
$81.30
$97.56
$113.82
$130.08
$146.34
$162.60
$178.86
$195.12
$211.38
$227.64
$243.90"
$260.16
$276.42
$292.68
$308.94
$325.20
$341.46
$357.72
$373.98
$390.24
$406.50
$422.76
$439.02
$455.28
-$471.54
$487.80



Appendix "A (3)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/04

Step3  Bi-Weekly $3,421.90
After 1 Year $34.22
After 2 Years $51.33
After 3 Years $68.44
After 4 Years $85.55
After 5 Years $102.66
After 6 Years $119.77
After 7 Years $136.88
After 8 Years $153.99
After 9 Years $171.10

After 10 Years $188.20
After 11 Years $205.31
After 12 Years $222.42
After 13 Years $239.53
After 14 Years $256.64
After 15 Years $273.75
After 16 Years $290.86
After 17 Years $307.97
After 18 Years $325.08
After 19 Years $342.19
After 20 Years $359.30
After 21 Years $376.41
After 22 Years $393.52
After 23 Years $410.63
After 24 Years $427.74
After 25 Years $444.85
After 26 Years $461.96
After 27 Years $479.07
After 28 Years $496.18
After 29 Years $513.29

"
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Percentage Longevity for individuals Promoted to the Rank of Detective

Appendix "A (3)"

(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/05

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

G

$3,190.00

$31.90

$47.85

$63.80

$79.75

$95.70
$111.65
$127.60
$143.55
$159.50
$175.45
$191.40
$207.35
$223.30
$239.25
$255.20
$271.15
$287.10
$303.05
$319.00
$334.95
$350.90
$366.85
$382.80
$398.75
$414.70
$430.65
$446.60
$462.55
$478.50

 Effective 1/21/05

Step 2

97

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,365.84

$33.66
$50.49
$67.32
- $84.15
$100.98
$117.80
- $134.63
$151.46
$168.29
$185.12
$201.95
$218.78
$235.61
$252.44
$269.27
$286.10
$302.93
$319.75
$336.58
$353.41
$370.24
$387.07
$403.90
$420.73
$437.56
$454.39
$471.22
$488.05
$504.88



Appendix "A (3)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/05
Step3  Bi-Weekly $3,541.67
After 1 Year $35.42
After 2 Years $53.13
After 3 Years $70.83
After 4 Years $88.54
After 5 Years $106.25
After 6 Years $123.96
After 7 Years $141.67
After 8 Years $159.38
After 9 Years $177.08
After 10 Years $194.79
After 11 Years $212.50
After 12 Years $230.21
After 13 Years $247.92
After 14 Years $265.63
After 15 Years $283.33
After 16 Years $301.04
After 17 Years $318.75
After 18 Years $336.46
After 19 Years $354.17
After 20 Years $371.88
After 21 Years - $389.58
After 22 Years $407.29
After 23 Years $425.00
After 24 Years $442.71
After 25 Years $460.42
After 26 Years $478.13
After 27 Years $495.83
After 28 Years $513.54
After 29 Years $531.25

o
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Appendix "A (3)"

Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/06

Step 1

Bi-Weekly

After 1 Year

After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years

After 8 Years -

After 9 Years

After 10 Years
After 11 Years
After 12 Years

After 13 Years.

After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years

After 25 Years’

After 26 Years
After 27 Years
After 28 Years
After 29 Years

¥

$3,285.70

$32.86

$49.29

$65.71

$82.14

$98.57
$115.00
$131.43
$147.86
$164.29
$180.71
$197.14
$213.57
$230.00
$246.43
$262.86
$279.28
$295.71
$312.14
$328.57
$345.00
$361.43
$377.86
$394.28
$410.71
$427.14
$443.57
$460.00

$476.43

$492.86

Effective 1/21/06

Step 2

99

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,466.82

$34.67

$52.00

$69.34

$86.67
$104.00
$121.34
$138.67
$156.01
$173.34
$190.68
$208.01
$225.34
$242.68
$260.01
$277.35
$294.68
$312.01
$329.35
$346.68
$364.02
$381.35
$398.68
$416.02
$433.35
$450.69
$468.02
$485.35
$502.69
$520.02



: Appendix "A (3)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/06
Step3  Bi-Weekly $3,647.92
After 1 Year $36.48
After 2 Years $54.72
" After 3 Years $72.96
After 4 Years $91.20
After 5 Years $109.44
After 6 Years $127.68
After 7 Years $145.92
After 8 Years $164.16
After 9 Years $182.40

After 10 Years $200.64
After 11 Years $218.88
After 12 Years $237.11
After 13 Years $255.35
After 14 Years $273.59
After 15 Years $291.83
After 16 Years $310.07
After 17 Years $328.31
After 18 Years $346.55
After 19 Years $364.79
After 20 Years $383.03
After 21 Years $401.27
After 22 Years $419.51
After 23 Years $437.75
After 24 Years $455.99
After 25 Years $474.23
After 26 Years $492.47
After 27 Years $510.71
After 28 Years $528.95
After 29 Years $547.19

uy
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Appendix "A (3)"

Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA
Effective 1/21/07

Effective 1/21/07

Step 1

Bi-Weekly

After 1 Year

After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years

After 8 Years

After 9 Years
After 10 Years
After 11 Years

-After 12 Years

After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

(AN

$3,384.27

$33.84

- $50.76
$67.69
$84.61
$101.53
$118.45
$135.37
$152.29
$169.21
$186.13
$203.06
- $219.98
$236.90
$253.82
$270.74
$287.66
$304.58
$321.51
$338.43
$355.35
$372.27
- $389.19
$406.11
$423.03
$439.96
$456.88
$473.80
$490.72
$507.64

Step 2

101

Bi-Weekly

After 1 Year

After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years

~ After 10 Years

After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,570.82

$35.71
$53.56
$71.42
$89.27
$107.12
$124.98
$142.83
$160.69
$178.54
$196.40
$214.25
$232.10
$249.96
$267.81
$285.67
$303.52
$321.37

$339.23

$357.08
$374.94
$392.79
$410.64
$428.50
$446.35
$464.21
$482.06
$499.91
$517.77
$535.62



Appendix "A (3)"
Percentage Longevity for Individuais Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/07
Step3  Bi-Weekly $3,757.36
After 1 Year $37.57
After 2 Years $56.36
After 3 Years $75.15
After 4 Years $93.93
After 5 Years $112.72
After 6 Years $131.51
After 7 Years $150.29
After 8 Years $169.08
After 9 Years $187.87
After 10 Years $206.65
After 11 Years $225.44
After 12 Years $244.23
After 13 Years $263.02
After 14 Years $281.80
After 15 Years $300.59
After 16 Years $319.38
After 17 Years $338.16
After 18 Years $356.95
After 19 Years $375.74
After 20 Years $394.52
After 21 Years $413.31
After 22 Years $432.10
After 23 Years $450.88
After 24 Years $469.67
After 25 Years $488.46
After 26 Years $507.24
After 27 Years $526.03
After 28 Years $544.82
After 29 Years $563.60

&
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Appendix "A (3)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/08 Effective 1/21/08

Step1  Bi-Weekly $3,519.64 - Step2  Bi-Weekly $3,713.65
After 1 Year $35.20 After 1 Year $37.14
After 2 Years $52.79 After 2 Years $55.70
After 3 Years $70.39 After 3 Years $74.27
After 4 Years $87.99 After 4 Years $92.84
After 5 Years $105.59 After 5 Years $111.41
After 6 Years $123.19 After 6 Years $129.98
After 7 Years $140.79 After 7 Years $148.55
After 8 Years $158.38 After 8 Years $167.11
After 9 Years $175.98 After 9 Years $185.68
After 10 Years $193.58 After 10 Years $204.25
After 11 Years $211.18 Afier 11 Years $222.82
After 12 Years $228.78 After 12 Years $241.39
After 13 Years $246.37 After 13 Years $259.96
After 14 Years $263.97 After 14 Years $278.52
After 15 Years $281.57 After 15 Years $297.09
After 16 Years $299.17 After 16 Years $315.66
After 17 Years $316.77 After 17 Years $334.23
After 18 Years $334.37 After 18 Years $352.80
After 19 Years $351.96 After 19 Years $371.37
After 20 Years $369.56 After 20 Years $389.93
After 21 Years $387.16 ) After 21 Years $408.50
After 22 Years $404.76 After 22 Years $427.07
After 23 Years $422.36 After 23 Years $445.64
After 24 Years $439.96 After 24 Years $464.21
After 25 Years $457.55 After 25 Years $482.77
After 26 Years $475.15 After 26 Years $501.34
After 27 Years $492.75 After 27 Years $519.91
After 28 Years $510.35 After 28 Years $538.48
After 29 Years $527.95 After 29 Years $557.05

G/\/J\
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Appendix "A (3)"
Percentage Longevity for individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/08

Step3  Bi-Weekly $3,907.65
After 1 Year $39.08
After 2 Years $58.61
After 3 Years $78.15
After 4 Years $97.69
After 5 Years $117.23
After 6 Years $136.77
After 7 Years $156.31
After 8 Years $175.84
After 9 Years $195.38

After 10 Years $214.92
After 11 Years $234.46
After 12 Years $254.00
After 13 Years $273.54
After 14 Years $293.07
After 15 Years $312.61
After 16 Years $332.15
After 17 Years $351.69
After 18 Years $371.23
After 19 Years - $390.77
After 20 Years $410.30
After 21 Years $429.84
After 22 Years $449.38
After 23 Years $468.92
After 24 Years $488.46
After 25 Years $507.99
After 26 Years $527.53
After 27 Years $547.07
After 28 Years $566.61
After 29 Years $586.15

<
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Percentage Longevity for Individuals Promoted to the Rank of Detective

Appendix "A (3)"

(Job Specifipation 2601) on or After 1/1/98 but Before the Execution of the MOA
Effective 1/21/09

Effective 1/21/09

Step 1

‘Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

v

$3,660.43

$36.60

$54.91

$73.21

$91.51
$109.81
$128.12
$146.42
$164.72
$183.02
$201.32
$219.63
$237.93
$256.23
$274.53
$292.83
$311.14
$329.44
$347.74
$366.04

' $384.35

$402.65
$420.95
$439.25
$457.55
$475.86
$494.16
$512.46
$530.76
$549.06

Step 2

105

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years

After 20 Years‘

After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,862.20

$38.62

$57.93

$77.24

$96.56
$115.87
$135.18
$154.49
$173.80
$193.11
$212.42
$231.73
$251.04
$270.35
$289.67
$308.98
$328.29
$347.60
$366.91
$386.22
$405.53
$424.84
$444.15
$463.46
$482.78
$502.09
$521.40
$540.71
$560.02
$579.33



Appendix "A (3)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After 1/1/98 but Before the Execution of the MOA

Effective 1/21/09

Step3  Bi-Weekly $4,063.96
After 1 Year $40.64
After 2 Years $60.96
After 3 Years $81.28
After 4 Years $101.60
After 5 Years $121.92
After 6 Years $142.24
After 7 Years $162.56
After 8 Years $182.88
After 9 Years $203.20
After 10 Years $223.52
After 11 Years $243.84
After 12 Years $264.16
After 13 Years $284.48
After 14 Years $304.80
After 15 Years $325.12
After 16 Years $345.44
After 17 Years $365.76
After 18 Years $386.08
After 19 Years $406.40
‘After 20 Years $426.72
After 21 Years $447.04
After 22 Years $467.36
After 23 Years $487.68
After 24 Years $508.00
After 25 Years $528.31
After 26 Years $548.63
After 27 Years $568.95
After 28 Years $589.27
After 29 Years $609.59

e
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Appendix "A (4)"
Salary Ranges for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/03
Step Bi-Weekly Annual
1 Upon Promotion  $2,970.73 $77,238.98
2 After 1st Yr $3,035.73 $78,928.98
3 After 2nd Yr $3,087.60 $80,277.60
4 After 3rd Yt $3,171.64 $82,462.64
5 After 4th Yr $3,298.22 $85,753.72
Effective 1/21/04 Effective 1/21/05
Step Bi-Weekly Annual Step Bi-Weekly Annual
1 Upon Promotion  $3,082.13  $80,135.38 1 Upon Promotion  $3,190.00 $82,940.00
2 After 1st Yr $3,149.57 $81,888.82 2 After 1st Yr $3,259.80 $84,754.80
3 After 2nd Yr $3,203.39 $83,288.14 3 After 2nd Yr $3,315.51 $86,203.26
4 After 3rd Yr $3,290.58 $85,555.08 4 After 3rd Yr $3,405.75 $88,549.50
5 After 4th Yr $3,421.90 $88,969.40 5 After 4th Yr $3,541.67 $92,083.42
Fffective 1/21/06 Effective 1/21/07
Step Bi-Weekly Annual Step Bi-Weekly Annual
1 Upon Promotion  $3,285.70  $85,428.20 1 Upon Promotion  $3,384.27 $87,991.02
2 After 1st Yr $3,357.59 $87,297.34 2 . After Ist Yr $3,458.32 $89,916.32
3 After 2nd Yr $3,414.98 $88,789.48 3 After 2nd Yr $3,517.43 $91,453.18
4 After 3rd Yr $3,507.92 $91,205.92 4 After 3rd Yr $3,613.16 $93,942.16
5 After 4th Yr $3,647.92 $94,845.92 5 After 4th Yr $3,757.36  $97,691.36
Effective 1/21/08 Effective 1/21/09
Step Bi-Weekly Annual Step Bi-Weekly Annual
1 Upon Promotion  $3,519.64 $91,510.64 1 Upon Promotion $3,660.43 $95,171.18
2 After 1st Yr $3,596.65 $93,512.90 2 After 1st Yr $3,740.52 $97,253.52
3 After 2nd Yr $3,658.13 $95,111.38 3 After 2nd Yr $3,804.46 $98,915.96
4 After 3rd Yr $3,757.69 $97,699.94 4 After 3rd Yr $3,908.00 $101,608.00
5 After 4th Yr $3,907.65 $101,598.90 5 After 4th Yr $4,063.96 $105,662.96

g
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Appendix "A (4)"

Percentage Longevity for individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/03

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

e

$2,970.73

$29.71
$44.56
$59.41
$74.27
$89.12
$103.98
- $118.83
$133.68
$148.54
$163.39
$178.24
$193.10
$207.95
$222.80
$237.66
$252.51
$267.37
$282.22
$297.07
$311.93
$326.78
$341.63
$356.49
$371.34
$386.19
$401.05
$415.90
$430.76
$445.61

Effective 1/21/03

Step 2

108

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,035.73

$30.36

$45.54

$60.71

$75.89

$91.07
$106.25
$121.43
$136.61
$151.79
$166.97
$182.14
$197.32
$212.50
$227.68
$242.86
$258.04
$273.22
$288.39
$303.57
$318.75
$333.93
$349.11
$364.29
$379.47
$394.64
$409.82
$425.00
$440.18
$455.36



Appendix "A (4)"

Percentage Longevity for Individuals Promoted to the Rank of Detective’

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/03

Step 3

Bi-Weekly

After 1 Year

After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years

. After 8 Years

After 9 Years

After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

Gl

$3,087.60

$30.88

$46.31

$61.75

$77.19

$92.63
$108.07
$123.50
$138.94
$154.38
$169.82
$185.26
$200.69
$216.13
$231.57
$247.01
$262.45
$277.88
$293.32
$308.76
$324.20
$339.64
$355.07
$370.51
$385.95
$401.39
$416.83
$432.26
$447.70
$463.14

Effective 1/21/03

Step 4

109

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
Afier9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,171.64

$31.72

$47.57

$63.43

$79.29

$95.15
$111.01
$126.87
$142.72
$158.58
$174.44
$190.30
$206.16
$222.01
$237.87
$253.73
$269.59
$285.45
$301.31
$317.16
$333.02
$348.88
$364.74
$380.60
$396.46
$412.31
$428.17
$444.03
$459.89
$475.75



Appendix "A (4)"
Percentage Longevity for Individuais Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/03

Step 5  Bi-Weekly $3,298.22
After 1 Year $32.98
After 2 Years $49.47
After 3 Years $65.96
After 4 Years $82.46
After 5 Years $98.95
After 6 Years $115.44
After 7 Years $131.93
After 8 Years $148.42
After 9 Years $164.91

After 10 Years $181.40
After 11 Years $197.89
After 12 Years $214.38
After 13 Years $230.88
After 14 Years $247.37
After 15 Years - $263.86
After 16 Years $280.35
After 17 Years $296.84
After 18 Years $313.33
After 19 Years $329.82
After 20 Years $346.31
After 21 Years $362.80
After 22 Years $379.30
After 23 Years $395.79
After 24 Years $412.28
After 25 Years $428.77
After 26 Years $445.26

After 27 Years $461.75
After 28 Years $478.24
After 29 Years $494.73

Q/\/\F
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Appendix "A (4)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/04

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years

After 11 Years

After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

Gl

$3,082.13

$30.82
$46.23
$61.64
$77.05
 $92.46
$107.87
$123.29
$138.70
$154.11
$169.52
$184.93
$200.34
$215.75
$231.16
$246.57
$261.98
$277.39
$292.80
$308.21
$323.62
$339.03
$354.44
$369.86
$385.27
$400.68
$416.09
$431.50
$446.91
$462.32

Effective 1/21/04

Step 2

111

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,149.57

$31.50

$47.24

$62.99

$78.74

$94.49
$110.23
$125.98
$141.73
$157.48
$173.23
$188.97
$204.72
$220.47
$236.22
$251.97
$267.71
$283.46
$299.21
$314.96
$330.70
$346.45
$362.20
$377.95
$393.70
$409.44
$425.19
$440.94
$456.69
$472.44



Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/04 Effective 1/21/04
Step3  Bi-Weekly $3,203.39 Step4  Bi-Weekly $3,290.58
After 1 Year $32.03 After 1 Year $32.91
After 2 Years $48.05 After 2 Years $49.36
Afier 3 Years $64.07 After 3 Years $65.81
After 4 Years $80.08 After 4 Years $82.26
After 5 Years $96.10 After 5 Years $98.72
After 6 Years $112.12 After 6 Years $115.17
After 7 Years $128.14 _ After 7 Years $131.62
After 8 Years $144.15 After 8 Years $148.08
After 9 Years $160.17 After 9 Years $164.53
After 10 Years $176.19 After 10 Years $180.98
After 11 Years $192.20 After 11 Years $197.43
After 12 Years $208.22 After 12 Years $213.89
After 13 Years $224.24 After 13 Years $230.34
After 14 Years $240.25 After 14 Years $246.79
After 15 Years $256.27 After 15 Years $263.25
After 16 Years $272.29 After 16 Years $279.70
After 17 Years $288.31 After 17 Years $296.15
After 18 Years $304.32 After 18 Years $312.61
After 19 Years $320.34 After 19 Years $329.06
After 20 Years $336.36 After 20 Years $345.51
After 21 Years $352.37 After 21 Years $361.96
After 22 Years $368.39 After 22 Years $378.42
After 23 Years $384.41 After 23 Years $394.87
After 24 Years $400.42 - After24 Years $411.32
After 25 Years $416.44 After 25 Years $427.78
After 26 Years $432.46 After 26 Years $444.23
After 27 Years $448.47 After 27 Years $460.68
After 28 Years $464.49 ' After 28 Years $477.13
After 29 Years $480.51 After 29 Years $493.59

Q/JJ\
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Appendix "A (4)"
Percentage Longevity for Individuals Promoted fo the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/04

Step5  Bi-Weekly $3,421.90
After 1 Year $34.22
After 2 Years $51.33
After 3 Years . $68.44
After 4 Years $85.55
After 5 Years $102.66
After 6 Years $119.77
After 7 Years $136.88
After 8 Years $153.99
After 9 Years $171.10

After 10 Years $188.20
After 11 Years $205.31
After 12 Years $222.42
After 13 Years $239.53
After 14 Years $256.64
After 15 Years $273.75
After 16 Years $290.86
After 17 Years $307.97
After 18 Years $325.08
After 19 Years $342.19
After 20 Years $359.30
After 21 Years $376.41
After 22 Years $393.52
After 23 Years $410.63
After 24 Years $427.74
After 25 Years $444.85
After 26 Years $461.96
After 27 Years $479.07
After 28 Years $496.18
After 29 Years $513.29

G
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Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/05 Effective 1/21/05

Step1  Bi-Weekly $3,190.00 Step2  Bi-Weekly $3,259.80
After 1 Year $31.90 After 1 Year $32.60
After 2 Years $47.85 After 2 Years $48.90
After 3 Years $63.80 After 3 Years -$65.20
After 4 Years $79.75 After 4 Years $81.50
After 5 Years $95.70 After 5 Years $97.79
After 6 Years $111.65 After 6 Years $114.09
After 7 Years $127.60 After 7 Years $130.39
After 8 Years $143.55 After 8 Years $146.69
After 9 Years $159.50 After 9 Years $162.99
After 10 Years $175.45 After 10 Years $179.29
After 11 Years $191.40 After 11 Years $195.59
After 12 Years $207.35 After 12 Years $211.89
After 13 Years $223.30 After 13 Years $228.19
After 14 Years $239.25 After 14 Years $244.49
After 15 Years $255.20 After 15 Years $260.78
After 16 Years $271.15 After 16 Years $277.08
After 17 Years $287.10 After 17 Years $293.38
After 18 Years $303.05 After 18 Years $309.68
After 19 Years $319.00 After 19 Years $325.98
After 20 Years $334.95 After 20 Years $342.28
After 21 Years $350.90 After 21 Years $358.58
After 22 Years $366.85 After 22 Years $374.88
After 23 Years $382.80 After 23 Years $391.18
After 24 Years $398.75 After 24 Years $407.48
After 25 Years $414.70 After 25 Years $423.77
After 26 Years $430.65 After 26 Years $440.07
After 27 Years $446.60 After 27 Years $456.37
After 28 Years $462.55 After 28 Years $472.67
After 29 Years $478.50 After 29 Years $488.97

Qﬂ/\
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Appendix "A (4)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/05

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
Afier 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

Q/\,/\

$3,315.51

$33.16
$49.73
$66.31
$82.89
$99.47
$116.04
$132.62
$149.20
$165.78
$182.35
$198.93
$215.51
$232.09
$248.66
$265.24
$281.82
$298.40
$314.97
$331.55
$348.13
$364.71
$381.28
$397.86
'$414.44
$431.02
$447.59
$464.17
$480.75
$497.33

Effective 1/21/05

Step 4

115

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
Afier 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,405.75

$34.06
$51.09
$68.12
$85.14
$102.17
$119.20
$136.23
$153.26
$170.29
$187.32
$204.35
$221.37
$238.40
$255.43
$272.46
$289.49
$306.52
$323.55
$340.58
$357.60
$374.63
$391.66
$408.69
$425.72
- $442.75
$459.78
$476.81
$493.83
$510.86



. ) Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/05

Step 5  Bi-Weekly $3,541.67
After 1 Year $35.42
After 2 Years $53.13
After 3 Years $70.83
After 4 Years $88.54
After 5 Years $106.25
After 6 Years $123.96
After 7 Years $141.67
After 8 Years $159.38
After 9 Years $177.08

After 10 Years $194.79
After 11 Years $212.50
After 12 Years $230.21
After 13 Years $247.92
After 14 Years $265.63
After 15 Years $283.33
Afier 16 Years $301.04
After 17 Years $318.75
After 18 Years $336.46
After 19 Years $354.17
After 20 Years $371.88
After 21 Years $389.58
After 22 Years $407.29
After 23 Years $425.00
After 24 Years $442.71
After 25 Years $460.42
After 26 Years $478.13
After 27 Years $495.83
After 28 Years $513.54
After 29 Years $531.25

s,\r/\
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| ~ Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/06 Effective 1/21/06
Step1  Bi-Weekly $3,285.70 Step2  Bi-Weekly $3,357.59
After 1 Year $32.86 After 1 Year $33.58
After 2 Years $49.29 After 2 Years $50.36
After 3 Years $65.71 After 3 Years $67.15
After 4 Years $82.14 ‘ After 4 Years $83.94
After 5 Years $98.57 After 5 Years $100.73
After 6 Years $115.00 After 6 Years $117.52
After 7 Years $131.43 After 7 Years $134.30
After 8 Years $147.86 After 8 Years $151.09
After 9 Years $164.29 After 9 Years $167.88
After 10 Years $180.71 After 10 Years $184.67
After 11 Years $197.14 After 11 Years $201.46
After 12 Years $213.57 ' After 12 Years $218.24
After 13 Years $230.00 After 13 Years $235.03
Afier 14 Years $246.43 After 14 Years $251.82
After 15 Years $262.86 After 15 Years $268.61
After 16 Years $279.28 After 16 Years $285.40
After 17 Years $295.71 After 17 Years $302.18
After 18 Years $312.14 After 18 Years $318.97
After 19 Years $328.57 After 19 Years $335.76
After 20 Years $345.00 After 20 Years $352.55
After 21 Years $361.43 After 21 Years $369.33
After 22 Years $377.86 After 22 Years $386.12
After 23 Years $394.28 After 23 Years $402.91
After 24 Years $410.71 After 24 Years $419.70
After 25 Years $427.14 After 25 Years $436.49
After 26 Years $443.57 After 26 Years $453.27
After 27 Years $460.00 Afier 27 Years $470.06
After 28 Years $476.43 After 28 Years $486.85
After 29 Years $492.86 After 29 Years $503.64

0
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Appendix "A (4)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/06

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
Afier 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years

After 12 Years -

After 13 Years
After 14 Years
After 15 Years
Afier 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

@

$3,414.98

$34.15

$51.22

$68.30

$85.37
$102.45
$119.52
$136.60
$153.67
$170.75
$187.82
$204.90
$221.97
$239.05
$256.12
$273.20
$290.27
$307.35
$324.42
$341.50
$358.57
$375.65
$392.72
$409.80
$426.87
$443.95
$461.02
$478.10
$495.17
$512.25

Effective 1/21/06

Step 4

118

Bi-Weekly

After 1 Year
After 2 Years
After3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,507.92

$35.08

$52.62

$70.16

$87.70
$105.24
$122.78
$140.32
$157.86
$175.40
$192.94
$210.48
$228.01
$245.55
$263.09
$280.63
$298.17
$315.71
$333.25
$350.79
$368.33
$385.87
$403.41
$420.95
$438.49
$456.03
$473.57
$491.11
$508.65
$526.19



Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/06

Step5  Bi-Weekly $3,647.92
After 1 Year $36.48
Afier 2 Years $54.72
After 3 Years $72.96
After 4 Years $91.20
After 5 Years - $109.44
After 6 Years $127.68
After 7 Years $145.92
After 8 Years $164.16
After 9 Years $182.40

After 10 Years $200.64
After 11 Years $218.88
After 12 Years $237.11
After 13 Years $255.35
After 14 Years $273.59
After 15 Years $291.83
After 16 Years $310.07
After 17 Years $328.31
After 18 Years $346.55
After 19 Years $364.79
After 20 Years $383.03
After 21 Years $401.27
After 22 Years $419.51
After 23 Years $437.75
After 24 Years $455.99
After 25 Years $474.23
After 26 Years $492.47
After 27 Years $510.71
After 28 Years $528.95
After 29 Years $547.19

U
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Appendix "A (4)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/07

Step 1

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years

After 14 Years

Afier 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

e

$3,384.27

$33.84

$50.76

$67.69

$84.61
$101.53
$118.45
$135.37
$152.29
$169.21
$186.13
$203.06
$219.98
$236.90
$253.82
$270.74
$287.66
$304.58
$321.51
$338.43
$355.35
$372.27
$389.19
$406.11
$423.03
$439.96
$456.88
$473.80
$490.72
$507.64

Effective 1/21/07

Step 2

120

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years

After 12 Years

After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years

~ After 22 Years

After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,458.32

$34.58

$51.87

$69.17

$86.46
$103.75
$121.04
$138.33
$155.62
$172.92
$190.21
$207.50
$224.79
$242.08
$259.37
$276.67
$293.96
$311.25
$328.54
$345.83
$363.12
$380.42
$397.71
$415.00
$432.29
$449.58
$466.87
$484.16
$501.46
$518.75



Appendix "A (4)"

Percentage Longevity for individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/07

Step 3

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

Q/JJ\

.

$3,517.43

$35.17

$52.76

$70.35

$87.94
$105.52
$123.11
$140.70
$158.28
$175.87
$193.46
$211.05
$228.63
$246.22
$263.81
$281.39
$298.98
$316.57
$334.16
$351.74
$369.33
$386.92
$404.50
$422.09
$439.68
$457.27
$474.85
$492.44
$510.03
$527.61

Effective 1/21/07

Step 4

121

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,613.16

$36.13

$54.20

$72.26

$90.33
$108.39
$126.46
$144.53
$162.59
$180.66
$198.72
$216.79
$234.86
$252.92
$270.99
$289.05
$307.12
$325.18
$343.25
$361.32
$379.38
$397.45
$415.51
$433.58
$451.65
$469.71
$487.78
$505.84
$523.91
$541.97



Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/07
StepS  Bi-Weekly $3,757.36
After 1 Year $37.57
- After 2 Years $56.36
After 3 Years $75.15
After 4 Years $93.93
After 5 Years $112.72
After 6 Years $131.51
After 7 Years $150.29
After 8 Years $169.08
After 9 Years $187.87

After 10 Years $206.65
After 11 Years $225.44
After 12 Years $244.23
After 13 Years $263.02
After 14 Years $281.80
After 15 Years $300.59
After 16 Years $319.38
After 17 Years $338.16
~ After 18 Years $356.95
Afiter 19 Years $375.74
After 20 Years $394.52
After 21 Years $413.31
After 22 Years $432.10
After 23 Years $450.88
After 24 Years $469.67
After 25 Years $488.46
After 26 Years $507.24
After 27 Years $526.03
After 28 Years $544.82
After 29 Years $563.60

Q/\/\/\
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Appendix "A (4)"
Percentage Longevity for individuals Promoted to the Rank of Detective
{(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/08 Effective 1/21/08
Step1  Bi-Weekly $3,519.64 Step2  Bi-Weekly $3,596.65
After 1 Year $35.20 After 1 Year $35.97
After 2 Years $52.79 After 2 Years $53.95
After 3 Years $70.39 After 3 Years $71.93
After 4 Years $87.99 After 4 Years $89.92
After 5 Years $105.59 After 5 Years $107.90
After 6 Years $123.19 After 6 Years $125.88
After 7 Years $140.79 After 7 Years $143.87
After 8 Years $158.38 . After 8 Years $161.85
After 9 Years $175.98 After 9 Years $179.83
After 10 Years $193.58 After 10 Years $197.82
After 11 Years $211.18 After 11 Years $215.80
After 12 Years $228.78 After 12 Years $233.78
Afier 13 Years $246.37 After 13 Years $251.77
Afier 14 Years $263.97 After 14 Years $269.75
After 15 Years $281.57 After 15 Years . $287.73
After 16 Years $299.17 After 16 Years $305.72
After 17 Years $316.77 After 17 Years $323.70
After 18 Years $334.37 After 18 Years $341.68
After 19 Years $351.96 After 19 Years $359.67
After 20 Years $369.56 After 20 Years $377.65
After 21 Years $387.16 After 21 Years $395.63
After 22 Years $404.76 After 22 Years $413.61
After 23 Years $422.36 After 23 Years $431.60
After 24 Years $439.96 After 24 Years $449.58
After 25 Years $457.55 After 25 Years $467.56
After 26 Years $475.15 After 26 Years $485.55
After 27 Years $492.75 After 27 Years $503.53
After 28 Years $510.35 After 28 Years $521.51
After 29 Years $527.95 After 29 Years $539.50
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Appendix "A (4)"

Percentage Longevity for Individuals Promoted to the Rank of Detective

(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/08

Step 3

Bi-Weekly

After 1 Year

After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years

- After 7 Years
After 8 Years -

After 9 Years

After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

Q"

$3,658.13

$36.58

$54.87

$73.16

$91.45
$109.74
$128.03
$146.33
$164.62
$182.91
$201.20
$219.49
$237.78
$256.07
$274.36
$292.65
$310.94
$329.23
$347.52
$365.81
$384.10
$402.39
$420.68
$438.98
$457.27
$475.56
$493.85
$512.14
$530.43
$548.72

Effective 1/21/08

Step 4

124

Bi-Weekly

After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 21 Years
After 22 Years
After 23 Years
After 24 Years
After 25 Years
After 26 Years
After 27 Years
After 28 Years
After 29 Years

$3,757.69

$37.58

$56.37

$75.15

$93.94
$112.73
$131.52
$150.31
$169.10
$187.88
$206.67
$225.46
$244.25
$263.04
$281.83
$300.62
$319.40
$338.19
$356.98
$375.77
$394.56
$413.35
$432.13
$450.92
$469.71
$488.50
$507.29
$526.08
$544.87
$563.65



Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/08

Step5  Bi-Weekly $3,907.65
After 1 Year $39.08
After 2 Years $58.61
After 3 Years $78.15
After 4 Years $97.69
After 5 Years . $117.23
After 6 Years $136.77
After 7 Years $156.31
After 8 Years $175.84
After 9 Years $195.38

After 10 Years $214.92
After 11 Years $234.46
After 12 Years $254.00
Afier 13 Years $273.54
After 14 Years $293.07
After 15 Years $312.61
After 16 Years $332.15
After 17 Years $351.69
After 18 Years $371.23
After 19 Years $390.77
After 20 Years $410.30
After 21 Years $429.84
After 22 Years $449.38
After 23 Years = $468.92
After 24 Years $488.46
After 25 Years $507.99
After 26 Years $527.53
After 27 Years $547.07
After 28 Years $566.61
After 29 Years $586.15
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Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/09 Effective 1/21/09
Step1l  Bi-Weekly $3,660.43 Step2  Bi-Weekly $3,740.52
After 1 Year $36.60 After 1 Year $37.41
After 2 Years $54.91 After 2 Years $56.11
After 3 Years $73.21 After 3 Years $74.81
After4 Years $91.51 After 4 Years $93.51
After 5 Years . $109.81 After 5 Years $112.22
After 6 Years $128.12 After 6 Years . $130.92
After 7 Years $146.42 After 7 Years $149.62
After 8 Years $164.72 After 8 Years $168.32
After 9 Years $183.02 After 9 Years $187.03
After 10 Years $201.32 After 10 Years $205.73
After 11 Years $219.63 ‘ Afier 11 Years $224.43
After 12 Years $237.93 After 12 Years $243.13
After 13 Years $256.23 After 13 Years $261.84
After 14 Years $274.53 After 14 Years $280.54
After 15 Years $292.83 After 15 Years $299.24
After 16 Years $311.14 After 16 Years $317.94
After 17 Years $329.44 After 17 Years $336.65
After 18 Years $347.74 After 18 Years $355.35
After 19 Years ~ $366.04 After 19 Years $374.05
After 20 Years $384.35 After 20 Years $392.75
After 21 Years $402.65 After 21 Years $411.46
After 22 Years $420.95 After 22 Years $430.16
After 23 Years $439.25 After 23 Years $448.86
After 24 Years $457.55 After 24 Years $467.57
After 25 Years $475.86 After 25 Years $486.27
After 26 Years $494.16 After 26 Years $504.97
After 27 Years $512.46 After 27 Years $523.67
After 28 Years $530.76 . After 28 Years $542.38
After 29 Years $549.06 After 29 Years $561.08

8/\:«/\
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. Appendix "A (4)"
Percentage Longevity for individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/09 Effective 1/21/09
Step3  Bi-Weekly $3,804.46 Step4  Bi-Weekly $3,908.00
After 1 Year $38.04 Afier 1 Year $39.08
After 2 Years $57.07 After 2 Years $58.62
After 3 Years $76.09 . After 3 Years $78.16
After 4 Years $95.11 After 4 Years $97.70
After 5 Years $114.13 After 5 Years $117.24
After 6 Years $133.16 After 6 Years $136.78
After 7 Years $152.18 Afier 7 Years $156.32
After 8 Years $171.20 After 8 Years $175.86
After 9 Years $190.22 : After 9 Years $195.40
After 10 Years $209.25 Afier 10 Years $214.94
After 11 Years $228.27 After 11 Years $234.48
After 12 Years . $247.29 : After 12 Years $254.02
After 13 Years $266.31 After 13 Years $273.56
After 14 Years $285.33 After 14 Years $293.10
After 15 Years $304.36 After 15 Years $312.64
After 16 Years $323.38 After 16 Years $332.18
After 17 Years $342.40 _ After 17 Years $351.72
After 18 Years $361.42 After 18 Years $371.26
After 19 Years $380.45 After 19 Years $390.80
After 20 Years $399.47 After 20 Years $410.34
After 21 Years $418.49 After 21 Years $429.88
After 22 Years $437.51 After 22 Years $449.42
After 23 Years $456.54 After 23 Years $468.96
Afier 24 Years $475.56 After 24 Years $488.50
After 25 Years $494.58 After 25 Years $508.04
After 26 Years $513.60 After 26 Years $527.58
After 27 Years $532.62 Afier 27 Years $547.12
After 28 Years $551.65 After 28 Years $566.66
After 29 Years $570.67 After 29 Years $586.20
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Appendix "A (4)"
Percentage Longevity for Individuals Promoted to the Rank of Detective
(Job Specification 2601) on or After the Execution of the MOA

Effective 1/21/09

Step5  Bi-Weekly $4,063.96
After 1 Year $40.64
After 2 Years $60.96
After 3 Years $81.28
After 4 Years $101.60
After 5 Years $121.92
After 6 Years $142.24
After 7 Years $162.56
After 8 Years $182.88
After 9 Years . $203.20

After 10 Years $223.52
After 11 Years $243.84
After 12 Years $264.16
After 13 Years $284.48
After 14 Years $304.80
After 15 Years $325.12
After 16 Years $345.44
After 17 Years $365.76
After 18 Years $386.08
After 19 Years $406.40
After 20 Years $426.72
After 21 Years $447.04
After 22 Years $467.36
After 23 Years $487.68
After 24 Years $508.00
After 25 Years $528.31
After 26 Years $548.63
After 27 Years $568.95
After 28 Years $589.27
After 29 Years $609.59
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APPENDIX “B”

USE OF ACCRUED COMPENSATORY TIME

Detectives will be eligible, subject to limitations contained in the Memorandum of
Agreement, to bank up to 450 hours of compensatory time during any calendar year.
Individual compensatory time banks may be designated in the even numbered pay
periods of each year. Such designations are to be processed through the Criminal
Investigations Bureau Commanding Officer.

Time off may be taken against the compensatory time bank as follows:

1. Ordinary Compensatory Time

a. When a Detective desires time off, he must request the time noless than two
weeks nor more than four weeks in advance. His request must be submitted
to the Criminal Investigations Bureau Commanding Officer in writing. The
Commanding Officer will verify that the Detective has sufficient time in his
bank, determine if approval will adversely affect the tour or tours of duty
involved.

b. On New Year's Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day, an additional four Detectives will be guaranteed compensatory
time off. The holiday compensatory time off will be distributed on a random
basis to those who have applied for time off.

2. Time Off Limitations

The Port Authority guarantees that up to two Detectives will be granted
compensatory time off each day.

Where the daily quota has not been met, compensatory time will be granted up to
24 hours before the start of the tour in question provided no overtime costs are
incurred as a result of the late request.

@\N\
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APPENDIX C

This Appendix applies whenever there are fewer than eight hours
between the consecutive overtime hours worked and the next scheduled tour of duty.

Work twelve (12) hours overtime

Work thirteen (13) hour; overtime

Work fourteen (14) hours overtime

Work fifteen (15) hours overtime

Work sixteen (16) hours overtime
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If not required for Court Appearance, the
Police employee has the option to work his
regular tour or take eight (8) hours
Compensatory Time.

To be excused with pay one (1) hour and
charged seven (7) hours Compensatory Time.

To be excused two (2) hours with pay and
charged six (6) hours Compensatory Time.

- To be excused three (3) hours with pay and

charged five (5) hours Compensatory Time.

To be excused four (4) hours with pay and
charged four (4) hours Compensatory Time.
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