
Torres Rajas, Genara	 r6 _l 7-?4-

From:	 Ortiz, Sandro
Sent:	 Monday, July 15, 2013 10:50 AM
To;	 Torres Rojas, Genara
Cc:	 Ortiz, Sandro; Duffy, Daniel, Oureshi, Ann; Colon, Juan (WTCC); Otero, Sandra; Anton,

Alberto
Subject:	 2nd request - OSEC Inquiry - Freedom of Information Request No. 13943

Hi Genara:

Thank you for your reply dated July 2, 2013 regarding FOI No. 13943. The information PAHS received only addressed
statistics about promotions and separations. We also would need the workforce profile for each of the
groups/subgroups for each of the year that is for review (2008 thru 2012).

Please consider this as a 2 d request for:

•	 Statistical profile of the internal workforce by race, sex, and national origin

• For years 2008, 2009, 2010, 2011, and 2012

• Ensure to include 2010 census community guideline (for each counties where the agency conducts business)

data for each category - as a comparable

The information requested must be based on the Agency's Equal Employment Opportunity Plan (EEOP), which is a
comprehensive document that analyzes the agency's workforce in comparison to its relevant labor market data, and
2010 census to determine their impact based on race, sex, or national origin. As you know, the plan's goal is to bring the
workforce into alignment with community guidelines. The EEOP is to insure full and equal participation of men and
women regardless of race, or national origin in the workplace.

Please let me know when this request will be ready.

Thank you in advance for your cooperation in this matter.

Sandro Ortiz
Principal Business Manager
Public Safety Department
The Port Authority of NY & NJ
201-239-3622
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August 12, 2013

Mr. Sandro Ortiz
Public Safety Depart - PATC 88
Jersey City, NJ 00000

Re: Freedom of Information Reference No. 14138

Dear Mr. Ortiz:

This is a response to your July 15, 2013 request, which has been processed under the Port
Authority's Freedom of Information Code (the "Code"), for statistical profile of the internal
workforce by race, sex, and national origin for years 2008, 2009, 2010, 2011, and 2012, ensure
to include 2010 census community guideline (for each counties where the agency conducts
business) data for each category - as a comparable.

Material responsive to your request and available under the Code, specifically the statistical
profile of the internal workforce by race, sex and national origin for the years 2008, 2009, 2010,
2011 and 2012, can be found on the Port Authority's website at http://www.panyni. ^ Jo^ v/corporate-
information/foi/14138-O.pdf. Please be advised that we have searched our files and found no
documents responsive to the remainder of your request.

Please refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,

Ann L. Qureshi
FOI Administrator
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 1 of 31

All Departments

Male Female Total

White Black Hispanic Asian & Subtotal	 is Total White Black Hispanic Asian & Subtotal	 ii Total White Black Hispanic Asian &	 : ii Subtotal Total

Other	 i Minority	
P

Other :jMinority	 s s, Other	 .4 Minority

B-0 and Above (EM 1-6) Yr-End 2008 94 : 12 6 6	 :%:%:1! 118 26 : 2 4 O'iii 6	 ', 32 120 14 : 10 6 : 30 150

62.7% 8.0% 4.0%' 4.0%: 16.0%: 78.7% 17.3% 1.3%' 27%. 00/0 4.0/0 21.3% 80.0%' 9.3% 6.7% 40/0 20.0% 100.0%

EM - Executive Management Yr-End 2008 365 31 35 60	 ! 126	 i 491 118 31 9 10	 ii: 50	 ; 168 483 62 44 70 176 659

% 55.4% 4.7% 5.3% 9.1 % 19.1% 74.5% 17.9% 4.7% 1.4%: 1.5% 7.6% i 25.5% 73.3% 9.4% 6.7% 10.6% 26.7% '. 100.0%

MM - Middle Management Yr-End 2008 186: 44 : 20: 30	 i 94 :	 i 280 134. 61 33 : 19	 i i 113 247 320: 105: 53: 49 207 i:E 527

% 35.3% . 8.3% 3.8% 5.7%	 i t 17.8% 63.1% 25.4%: 11.6% 6.3%1 3.6% Eii 21.4%	 i;:i 46.9% 60.7% : 19.9% 10.1%: 9.3% 39.3% 100.0%

JM	 Junior Management Yr-End 2008 72 16 12: 15 : 43	 i 115 91 : 69 36 : 20	 i' 125	 ii :! 163: 85 : 48 35 168 331

21.8% : 4.8%: 3.6%:
i'i

4.5% :i 13.0% 
z

34.7% 27.6%, 20.8%: 10.9% 6.0%', 37,8% 65.3% 49.2% . 25.7% 14.5% 10.6% 50.8% 100.0%

E -Engineering Yr-End 2008 206 41 37 98i r 176 382 26 9 7- 17 :i E 33 59 232 50 44 115 209 441

.... 9.3% 8.4% 22.2% 39.9% 86.6% 5.9% 2.0% 1.6% 3 9°/ 7.5%, 13.4% 52.6%0 11.3% 10.0% 26.1 % 47.4% i 100.0%
-

FP	 Police Supervisors _ Yr End 2008 21 :
- _ -	

4 : 3 :	 0
7 28 -	 2 2 0 0 2	 - q 23 6 g g 32

65.6% . 12.5%, 9.4%. 0.0% 219/ 87.5% 6.3% 6.3%, 0.0%: 0.0% 6.3% 12,5% 71.9% 18.8%; 9.4%' 00 /0 28.1%:, 100.0%

STS - Senior Technical/Specialist 	 Yr-End 2008 10 5 2 0	 i 7 17 6 6 : 2 : 0	 i ° 8 14 16 11 4 0 15 31

% 32.3%:
...

16.1% 6.6%:
;	 ..	 ......

0.0% 22.6% .„ 54.8% 19.4%: 19.4%: 6.5%:

"'

0.0% iii
'.iii

25.8% 45.2% 51.6% 35.5% : 12.9 % 0.0% 48.4% 100.0°

NCL -Non -Represented Clerical	 Yr-End 2008 1 0 0 0 0 1 22 : 18 15 . 1 34 56 23 18 : 15 1	 '; 34 57

% 1.8% 0.0% 0.0% 0.0% iii 0.0% 1.8 % 38.6% 31.6% 26.3% 1.8% i 59 6°/ 98.2% 40.4% 31.6%: 26 3°/ : 1 8 / 59.6% 100.0%

PBA - Police Benevolent i Yr-End 2008 991: 88 : 203: 35 326	 i 1317 68: 33: 37, 4,'-'-'- 74
Hil

142 1059: 121: 240: 39 : 400 iii • 1459

Association
67.9%: 6.0% 13.9% 2.4%:::;M  22.3% 'i 90.3% 4.7%: 2.3% 2.6%.

i8i
 0.3% : 5.1 % i 9.7% 72.6% 8.3°/ : 16.4% 

...	 ...
2.7%

NZ

27.4% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 1 of 31

All Departments

Male Female Total

White Black Hispanic	 ': Asian &	 iii Subtotal	 1t Total White	 %	 Black Hispanic Asian &	 ; Subtotal	 ii Total White Black Hispanic Asian &	 ii Subtotal	 s Total

Other	 'iii Minority	 ;iii °0Other	 ;::s Minority :o-iy	 ' Other	 s Minority	 }

DEA - Detectives Endowment Yr-End 2008 44 8 : 6 !.	 7	 :i 21 65 3	 3 2 : 0 5 8 47 11 8 7 .i 26 i 73

Assoc.

% 60.3% 11.0%' 8.2%:
.,

9.6%	 ii; 28.8% 89.0% 4.1 %, 	4.1%: 2.7% 0.0%.iii
....

6.8% 11.0%
.................

64.4%' 15.1% 11.0%
...

96% 35.6% 100.0%

SBA - Sergeants Benevolent Yr-End 2008 108 15 20 3 " 38	 i 146 5	 6 0
r

0	 i
-	 -

6 11 113 21 201 3	 : 44 157

Assoc.  iii	 ........

% 68.8% 9.6% 12.7%: 1.9% .E:; 24.2%: % :i: 93.0% 3.2% :	 3.8% 0.0% o.0% 3.8% - 7.0% 72,0%1 13.4% 12.7% 1.9% 28.0% 100.0%

LBA - Lieutenants Benevolent Yr-End 2008 58 6 9 3:::M 18	 i 76 2 :	 4 : 1 0 .iii 5 7 60 : 10 : 10 3	 i 23 83

Assoc.
s

iii ......

I 7.2% 10.8%: 3.6% ii 21.7 /o 91.6% 2.4%	 4.8%. 1. 2%: 0.0%J 6.0% 8.4% 72.3% 12.0% 12.0% 3.6% 27.7 % 100.0%
% 69.9%: ;

C77 - Communication Workers - Yr-End 2008 2: 1 0: 0 a.;:a
1	 i

_
3 1	 3 0: 3: 6	 .i 7 3 4: 0 3	 ii 7 10

1177 ,,.o.........,

/0

.......	 ........

20.0
°°

/ 10.0%'
......

0.0/
o°.... ...E;I

0.0% .ii;
'.2

10.0/
.......

30.0%
........

10.0%:	 30.0%'
..

0.0%"
?E!

30.0%.:::
......

60.0/ 70.0% 30.0% 40.0%.

..	 .:
0.0%: 300/ 70.0% 100.0%

C32 - Communication Workers - Yr-End 2008 22:_ 17 9 3 ;i; 29 „i 51 105	 93 53 8:::: 154,:::: 259 127, 110: 62 11 183 iii 310

1032

7.1 % 5.5 % 2.9% :	 1.0% 9.4 %
.....
16.5% 33.9%	 30.0 % 17.1 % 2.6% i 49.7 %

......
83.5% 41.0% 35.5 % 20.0 % 3.5% : 59.0% i 100.0%

UAT - Union of Automotive - Yr-End 2008 104: 8 4: 6	 ii .̀ 18	 ', 122 0	 0 . 0 O ;i, 0 0 104 " 8 4 6 : 18 122

Technician .	 ;, i ..i. ...... iii .u^i.. t
:............. .......	 ......

85.2% 6.6% .
.•..... ...

3.3%- 4.9% .il: 14.8% ;iii 100.0% 0.0% :	 0.0% : 0.0% ; 0.0% ;iii 0.0% :ci 0.0% 85.2% ; 6.6% ' 3.3%: 9%	 i 14.8%	 i 100.0%

BTU -Building Trades Union 	 - Yr-End 2008 - 105: 4' 16 1	 i:i 21 126 0 :	 0 0 0 0 0 105 4' 16 1 21 126

83.3%' 3.2% 12.7% 0.8% :' 16.7% 100.0% 0.0%:	 0.0%: 0.0%: 0.0% "; 0.0°/ 0.0% 83.3% 3.2% 12.7%: 0.8% ., 16.7% 100.0%

LICE - Int'I Union Operating Yr-End 2008 278 75 38: 4	 i i 117	 % 395 8:	 18: 5 0	 ii 23 31 286: 93: 43- 4	 i 140 426

Engineer
% 65.3% 17.6% 8.9%

i°,
0.9%:: 275% 92.7% 1.9%	 4.2% 1.2% 00/::

':i
5.4%::: 7.3% 67.1% 21,8%

....	 .........
10.1% 09%

...	 ..	 ..
32.9%:::

.....
100.0%

IBW - IBEW Yr-End 2008 136: 20 181 8:M 46	 ; 182 0 :	 0 : 0 : 0
 N.

0 0 136. 20: 18: 8	 i 46 182

% 74.7%: 11.0% 9.9% 4.4%::::
iii

25.3%:::: 100.0%
........

0.0%:	 0.0% 0.0%:
::

0.0% ::: 0.0% 0.0% 74.7%: 11.0%: 9.9%: 4.4% :::
......	 .

25.3% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 1 of 31

All Departments

Male
--

Female Total

White Black Hispanic Asian &	 ;i Subtotal Total White Black Hispanic Asian &	 i Subtotal	 ii Total White Black Hispanc i Asian &	 :
Subtotal	 ^, Total

Other	 ;iii Minority "°Other	 ::a Minority	 °Minori	 ii:i Other	
ii

Minority
TE

FM -IUJAT-Maintenance Yr-End 2008 173 19, 13 :	 4 36 209 6 1 1 0 2 : 8 179 20 14 4 ; 38 ; 217

Supervisors

8.8%, 6.0%'
....	 i't
1.8% :ii; 16.6%': : :.i 96.3% 2.8%:

...
0.5%:

...	 ..........

0.5% ; 0.0% 0.9 /
...	 ..

3.7% 82.5% 9.2% 6.5% 1.8% 17.5% iii' 100.0%
% 79.7% :

i

FS - IUJAT-Operations Yr-End 2008 115 46 15 0 : 61
---'
176 26:

_	 -
37 9 2	 : 48	 ; 74 141 83 24

...............
	

.......
2	 ; 109 250

Supervisors ............. .......°0....

46.0 / 18.4 /
...	 _........00

6.0 /
....	 o..iil........o

0,0% : :, : t 
S: .

 
24.4 /o iii

...
70.4 % 10.4% 14.8% 3.6% 0,8% iii 19.2°/ . 29.6% 56.4% 33,2°k

.	 .
9.6% °/0 8	 -	 : 43.6%

.
100.0%

TWU -Transport Workers Union Yr-End 2008 153: 142: 64, 8:' i 214:	 ? 367 37'. 134: 25'. 6 . i 165:	 i 202 190: 276: 89' 141 379 569

26.9% 25.0% 11.2 %

ii

1.4%:::: 37.6% 64.5% 6.5% 23.6% 4.4% 1 1 %	 ::
..
29.0% 35.5% 33.4%: 48.5%: 15.6% 2.516Y, 66.6 % iii 100.0% 

MT -Management (PATH) Yr-End 2008 4 0 0 1	 ii 1:	 i 5 0 1 0: 0
:;

1 1 4 1 0 1 2 6

% 66.7% 0.0%: 0.0%. 83.3% 0.0% 16,7%: 0.0%: 0.0%:": 16.7% 16.7% 66.7%' 16.7% 0.0% 167%: 33.3%	 i. 100.0%

ET -Engineering -PATH Yr-End 2008I 2 0 0: 0: 0 2 1 0: 0: 0 0 1 3 0 0: 0

Eii

0
.......

3

66.7% 0.0%: 0.0%

;,

0.0%	 i 0.0%	 ,i 66.7 % 33.3% 0.0% 0.0% 0.0% 0.0%	 i 33.3% 100.0% 0.0% 0.0% 0.0%iii 0.0% iii 100.0

FT -Field Supervisors PATH Yr-End 2008 55 6 3 :	 1	 : 10	 i 65 6: 4
-

0 : " `1	 iii 5	 is
:.:

11 61: 10: 3: 2	 i 15 76

3.9% 1.3% .ii; 13.2% 
t t

85.5% 7.9% 5.3%: 0.0%

M.......

1.3%:::: 6.6% ,iii; 14.5% 80.3% 13.2% 3.9% : 2.6%	 i 19.7% ii: 100.0%
% 72.4%: 7.9%:

ECT - Non-Represented Yr-End 2008 0 0 1 0	 i
::.

1	 i 1 2 0 0 0	 i i 0	 i 2 2 0 1 0	 i 1 3

Clerical-PATH
% 0.0%: 0.0%: 33.3%: 0.0% :iii 33.3% : iii 33.3%

...
66.7% :

....
0.0% : 0.0%:

"'

0.0% .iii
...	 :....'
0.0% : : ,.0% .

..	 ....
66.7%

...	 ...
66.7%:

......
0.0%, 33.3%' 0.0%]:;;

....	 .;.
33.3% iiii 100.0%

IBT - Int'I Brotherhood Teamsters Yr-End 2008 291 15 5, 1 21	 ; 50 10 , 22, 3 3 .i i 28 38 39: 37, 8: 4	 i 49 iii 88

33.0% : 17.0% : 5.7% 1.1% 23.9% 56.8% 11.4% 25.0% 3.4% 3 4 % 31.8% 43.2% 44.3% 42.0% 9.1%: 4.5% 55.7% 100.0%

ATD - Amer. Train Dispatchers Yr-End 2008 9: 5: 1: 0 :iir 6 :: 15 0 1: 0: 0 iii 1: 1 9 6 1 0 7 i 16

Assoc.
% 56.3%: 31.3% : 6.3%'

;i
0.0% ;iii

iii	 .
37.5%	 ii 93.8% 0.0% . 6.3%' 0.0%:

ili
0.0%  6.3% 6.3% 56.3%:

....
37.5%: 6.3% 0.0%	 Ei

.	 .
43.8% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 1 of 31

All Departments

_Male
_

Female Total

White Black Hispanic Asian &	 ;; Subtotal Total White Black Hispanic	 [ Asian &	 !ii Subtotal	 i Total White Black Hispanic Asian &
fl;

Subtotal	 , Total

Other	 ;iii Minority	 ,'sii Other	 ;`; Minority	
.iii

Other	
'::i

Minority	 !
r::i N ;:S a };

UTU - United Transportation Yr-End 2008 45 38 ' 9 0 :i 47 92 8 20 6 3 .i 29 37 53 ' 58 15 : 3 76 129

Union

% 34.9% 29.5% : 7.0%' 0.0% 36.4%::::•: 71.3% 6.2% 15.5% . 4.7%. 2.3%	 i
i

22.5%
....	 ,	 ..

28.7% 41.1% : 45.0% 11.6%
.	 .

2.3% 58.9%	 , 100.0%

UTT - UTU- Tower Operators Yr-End 2008 8 4 0 0	 i 4: 12 4 3' 0 0
Mt

3 7 1 2 . 7 0 0 1 9

o	 .......	 ...
42.1%: 21.1 % 0.0% 0.0% : i

Ni
21 1 /0 63.2% 21.1% 15.8% 0.0% 0 0°/

:r.15.8%	 .., 36.8% 63.2% : 36.8% 0.0% 0.0% : 36.8% 100.0 %

2 1	 iii 12	 i 14 98 40 ' 19, 4 .iiE 63 161
BLE -Brotherhood Locomotive End 2008 96 : 31 , 17 3 ; 51	 iii 147 2 91

...:Engrs.
% 59.6% 19.3% 10.6%' 1,9%:::t 7°/	 i 91.3% 1.2% 5.6%' 1.2%: 0.6%'i; 7.5/	 ? 8.7% 60.9%

.	 ..	 .
24.8/ ; 11.8% 25%', 39.1% 100.0%

TWT -Transport Workers Union - I Yr-End 2008 70: 20 16: 3 :	 i 39	 i 109 0 0 • 0 : 0 :
..

0	 ° 0 70 ' 20: 16 - 3 39 109

PATH
% 64.2%,. 18.3%: 14.7% 2.8% : 35.8% iii 100.0% 0.0% 0.0%, 0.0% 0,0%:2::::: 0.0% 0.0%

,	 _
64.2% : 18.3%. 14.7% 2.8%

.	 .
 35.8 /0 100.0%

RTU - Railway Independent Yr-End 2008 125 21 ' 21 ;	 2 44	 i 169 2 1 0 ; 0 • 1
AN

3 127 22 21 2 45 172

Transit Un
72.7% 12.2%' 12.2%

;,.
1.2%	 ,

.
26.6% 98.3% 1.2% 0.6% 0.0% 0.0% :: 0.6% 1.7% 73.8% • 12.8% • 12.2% 1.2%	 : 26.2% 100.0%

BRS - Brotherhood Railroad Yr-End 2008 30 ' 16' 5 '	 2 1HI 22	 : 52 2 01 0, 0 E i 0 2 32 ' 15 5 2 .:i 22	 !
::...

54

Signalmen ...	 ......... ...........
66.6%:  27.8%

.,...
9.3%

........,..
:V
^!	 .

3.7%
,...	 i	 ..........

40.7% ..'. 96.3%
....	 .........

3.7% 0.0%
,:.

0.0%'
AN

0.0%
i;ij	 ...

0.0% iii;

..
3.7% 59.3% 27.8%' 9.3% 3.7%J:

...	 .
 40.7% 100.0%

EWC _ 1BEW (Craft) PATH Yr End 2008 78 -13J 8 4 25 103 0 0,
0

0
0 0 78 . 13 8 4 25 103

75.7% : 12.6% 7.8% 3.9 %	 ii 24 3°/ ,,,i 100.0% 0.0 % 0.0% : 0.0%: 0 0 /o Ei 0 0% 0.0% 76.7%, 12.6% 7,8% 3 9°/ 24.3% 100.0%
.

EWS - IBEW (Supervisors) - Yr-End 2008 27 , 3, 1 1 5 32 0 0; 0 0 0 0 27 . 3 1 1	 ... 5 32

PATH
84.4% : 9.4% - 3.1 % 3.1 % 15.6% EEi 100.0% 0.0% 0.0% 0.0% 0 0°/ 0.0 / 0.0% 84.4% 9.4%: 3.1%. 3.1%:  :: 15.6% 100.0%

-
-	 -
AIRS	 Amer. Railway Supvrs. Yr End 2008

- - 16 •
0 . -t)

.	 3- ;
3

___	
19 1

- O 0 - _	
0 0

_ _-
1

_	 _1
7'

_
0 0'

-
3 3

2-
0

Assoc.
° 0.0% ' 0.0%', 0.0%: 15.0%	 • 16.0% •: i 95.0% 5.0% 0.0% . 0.0% ; 0 0% :: 0.0% i:i 5.0% 85.0% 0.0%' 0.0% 15.0%:::ii 15.0%

IM
100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

All Departments	 Layer 1 of 31

Male Female Total

White	 Black	 Hispanic	 Asian &	 :iii Subtotal .ii	 Total White	 Black	 Hispanic	 Asian &	 ,ii Subtotal	 ii	 Total White	 Black	 Hispanic	 Asian &	 ii Subtotal ii,i	 Total
Other	 ;i Minority ;iii Other	 •̀?ii Minority	 ;iEf! Other Minority

:a::t
;:: s a.

All Pay Bands	 Yr-End 2008 3838	 773	 617	 312 1702 ?	 5540 724	 591	 250	 98 : 939 :	 1663 4562	 1364:	 867:	 410 : 2641 !	 7203

% 53.3%	 10.7%	 8,6%'.	 4.3%: 23.6%:::: 76.9% 10.1%'	 8.2%'.	 3.5%:	 1.4%:ii 13.0%	 E	 23.1% 63.3%'.	 18.9%:	 12.0%:	 57/0.: 36.7% -...i	 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band

(Permanent I Probationary I Project)

Layer 2 of 31
Audit

Male Female Total

White Black Hispanic Asian &	 Hi Subtotal Total White	 Black
-

Hispanic
-^M-
Asian &	 1 ', Subtotal Total White Black Hispanic Asian &	 1 :1 Subtotal Total

Other	 AH! Minority other	 1 1 1 t Minority
4M

Other Minority

IM:

B-0 and Above (EM 1-6) Y,-End 2008 3 0 0 0 
M

0 3 0	 0 0
0 0 0 3 0

N,

0
IM

% 100.0% 0.0%, 0.0%
M

0 .0% 0.0% 100.0% 0.0%	 0.0%: 0.0%,
%

0.0%::: .H
'M

...
0.0%::: : i 0.0% 100.0%: 0.0% , 0.0% :::i

0

.0% 0.0% 100.0%

0 2 9 4	 0 6 11 1 2 1 4 1 5
EM - Executive Management Yr-End 2008 7 1

% 46.7%' 6.7% 6.7%: 0.0%l i, 13.3%: 60.0% 26.7%	 0.0% 6.7% 6.7%:::':
lw

13.3%:::i:
. . ..

40.0%
..	 ....... . .

73.3%
.
6.7% 13.3%: 6.7%::.;

M

26,7%,:::: 100.0%

MM - Middle Management Yr-End 2008 10, 3 1 1 5 15 2	 3 2 0	 i g
M

5
....

7 12 6: 3 1

M

10 22

1 % 45.5% 13.6% 4.5% 4.5% 22.7%: 68.2% 9.1%,	 13.6% 9.1%. 0.0%:::1 22.7%: ' :: ' 31.8% 54.5% 27.3%, 13.6% 4.5%: 45.5% 100.0%

M-
M

2:::t 15 7	 5 3 16 16: 8 4 3
:M

15
:M

3 1
JM - Junior Management Yr-End 2008 g 3 1

:N
6 : ::: 'M

% 29.0% 9.7% 3.2% 6.5%:M 19 4°/ 48.4% 22.6%	 16.1%: 9.7%

.::N

3.2%,::: 2 9. 0 % HHE 51,6% 51.6% 25.8% 12.9% 9.7% 48.4% 100.0%

0 0
...

0 .::;: 1 1 0 0 1	 0 0

NCL - Non - Represented Clerical Yr-End 2008 0 0 0 0 0

% 0.0% 0.0% 0.0% 0.0% 0.0%:: : : 0.0% 100.0%,	 0.0% 0.0% .
:::0.0%	 : 0.0% 100.0% 100.0% : 0%0.0%

().0%
0.0% 100.0%

C32 - Communication Workers - Yr-End 2008 0 0 0 0 M 0

_O _

 0 0 0 0 0

1032
% 0.0% 0.0% 0.0% o. o% :::; 0.0%

AN
0.0% 0.0%	 100.0% 0.0% 0 0% • 2 100.0 % 100.0% 0.0%:

.	 ....... ....
100.0%: 0. 0% : 0.0%: N 100.0% 100.0%

All Pay Bands Yr-End 2008 29 7 3 3
M

42 14	 9: 6 2 : 7
:N:

31 43 : 16 9 5 1:1 30 iii! 73

% 39.7% , 9.6% 4.1%: 4.1%:::

:ig
17.8% 57.5% 19.2%	 12.3%: 8.2% 2.7%1 :3 23.3%: ::%"i

....
42.5%

...	 ...

58.9% 21.9% 12.3%: 6.8% 41.1% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Aviation Layer 3 of 31

Male Female Total

White Black Hispanic Asian &	 ;: Subtotal	 1:11 Total White	 Black Hispanic Asian &	 , t Subtotal	 ii Total White Black	 '. Hispanic Asian &	 ° S Subtotal	 i. Total
Other	 ^1 Minority	 `.:I Other	 ? Minority	 :fl Other	 ,s Minority

B-0 and Above (EM 1-6) Yr-End 2008 13 : 1	 : 1 0: 2: 15 5'	 0: 0' 0 : 0 : 5 18 1 1 0 : 2 ; 20

65.0%' 5.0% 5.0% 0 . 0%'M
:a

10.0/0	 .:: 75,0% 25.0%:	 0.0%: 0.0% 00% 1H 0.0/0
ANi

25.0% 90.0%' 5.0%: 5.0%: 00/0 10.0% 100.0%

EM - Executive Management Yr-End 2008 53 8 7 8 "` 23	 : 76 16	 7 3 2 12  28

_

69 15 10 10 35 : 104

% 51.0% - 7.7% 6.7% 7.7%:: : !
..iii	 •

22.1%:::: 73.1% 15.4%	 6.7%. 2.9%: 1.9% :': 11.5%: :**'

..
26.9% 66.3% 14.4%: 9.6%

....
9.6%:: ' *

,.
33.7% - . 100.0%

MM - Middle Management Yr-End 2008 16' 7 4 :	 6 I V 17:: : : 33 19:	 12. 3 : 6	 ::: 21	 i::i 40 35: 19, 7 ;	 12:::: 38	 i 73

/o...,
°21.9/0......9.6°/0.,....5.5/0.° °82/...

...	
23.3/0 °45.2/0 26.0%	 16.4% 4.1 %

:::.
8.2% °::

::::...
28.8% :::i 54.8% 47.9% 26.0% 9.6%: 16.4% 	: 52.1% 100.0%

JM - Junior Management Yr-End 2008 3' 3: 0: 1:;ni 4 7 6	 2 0 1 - 3 9 9. 5. 0 2	 ::: 7 16

% 18.8% 18.8%' 0.0%, 6.3% ;::: 25.0%1 ':': 43.8% 37.5% .	 12.5% : 0.0% : 6.3%:::: 18.8%:::. 56.3% 56.3%, 31.3%: 0.0%. 12.5% .::: 43.8%	 : 100.0%

E	 Engineering Yr End 2008 0 0 1 2: 3 2 1	
0 0

1 1
2 1

0
1

3 4
5

% 00.0% - 0/o0.0	 . 200 0/o20.0%.
M.

40	 0. 0 /° :E: 060.0 /o ,,; 600%...
.	 .

200 0/	00 0/o •
..	 ..	 ...

.00% - 20 0 0 / 	 ;
AM

20.0% 40.0% 20.0%.
.... .

0.0%: 20.0% 60.0%	 : 80.0% 100.0%

STS - Senior Technical/Specialist Yr-End 2008 0 0: 1 0 .: 1	 .: 1 0.	 0 0 0	 :: 0 0 0 0' 1. 0: 1 1

..	 ........... .......	 .:.........

0.0% ; 0.0% ;
.....	 ...	 ,:.

100.0%
..	 -.'iii...

0.0% ".
....	 ..	 iii.
100.0%

....	 ...
100.0%

...	 ..	 ..,...
0.0% ;	 0.0%

.......
0.0% ;

..	 ..	 :iii
0.0%

...	 .iiii	 -
0.0%

....,.
0.0%

....
0.0% '

.....
0.0%

.....
100.0%'

......	 iii-
0.0%

....	 ... 	}	 ^i•
100.0%

.	 -,...
100.0%

NCL	 Non Represented Clerical Yr End 2008 0 0' 0 0 ;. 0 0 6'	 1 2• 0	 .::
M

3
AV

9
-	

fi 1 2: 0	 '..: 3 9

0.0% : 0.0% 0.0%: 0.0% :, 0.0%0.0%
s..66.7%	 11.1%: 22.2% : 0.0% .,:: 33.3% :::; 100.0% 66.7% : 11.1% 22.2%: 0.0%	 :I 33.3 / : 100.0%

C32 -Communication Workers - Yr-End 2008 3 0 0 0 :: 0 3 23	 16 ; 13 ; 0 29::::: 52 26 : 16 13 0 29 55
1032

/ 5.5 /° 0.0% 0.0 /0 0.0 /o : 0.0 /o ..: 5.5% 41.8%	 29.1%. 23.6% 0.0%::: :
.:E 52.7% i::' 94.5% 47.3% 29.1% 23.6% 0.0% .: 52.7% 100.0%

UAT - Union of Automotive Yr-End 2008 7 . 2 : 0 :	 1	 :.i 3 '° °;;; 10 :0	 0 0 : 0	 ;; 0	 ; 0 7 : 2 : 0 1	 :: 3	 •,,; 10
Technician

% 70.0% 20.0% 0.0%: 10.0% : 30.0°/	 , , :l 100.0% 0.0% :	 0.0% 0.0% 0 0°/	 :. 0.0% 0.0% 70.0%. 20.0% 0.0% 10.0%	 E 30.0% 100.0%
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Aviation

Male

White Black Hispanic Asian &	 E E Subtotal Total
Other	 ;EEt Minority	 :iEE

N
BTU - Building Trades Union Yr-End 2008 30 : 2 : 1 "	 0 :EEi 3:::: 33

90.9%: 6.1% 3.0%. 00%.iii 9.1/ 100.0%

UOE - Int'I Union Operating Yr-End 2008 127 37 21 3 61 188
Engineer

62.9%' 18.3% 10.4% -	 1.5% IN
IN

30.2% ii:s
93.1%

-	 -
IBW - IBEW Yr-End 2008 59 : 11 7.

•:	 i
0 N.

iii..

18:::: 77

......,	 .. ,.
76.6%

..
14.3% 9.1% ;	 0.0% EE

.,
23.4%:;%:%ii 100.0%

FM - IUJAT-Maintenance Yr-End 2008 71 12 8 :	 3,::! 23	 .i 94
Supervisors

IN a:s

72.4% 12.2% 8.2%: 3.1%;EEi 23.5% 95.9%

FS - IUJAT-Operations Yr-End 2008 74 ; 28 11 0 39 
T

113
Supervisors

48.4%' 18.3% • 7.2%1 0.0% : iii 25.5%::::; 73.9

TWU -Transport Workers Union Yr-End 2008 30 41 ' 11 :	 2 ., 54	 E
iii.. ..	 iii.........

84

;.	 ...	 ..	 ...	 .. ......
28.3%'

......
38.7% :

 .......
10.4% 1.9%;EE; 50.9%::1;

......
79.2%

All Pay Bands Yr-End 2008 486 152 73:
_	

26	 iii 251 737

50.5% 15.8%: 7.6% 2.7% 26.1 % : E E 76.6%

Layer 3 of 31

Female

White Black Hispanic Asian &
Other

0 0 0: 0

0.0%: 0.0% : 0.0%: 0.0%

--3'
_	 8 -_3

0

..........
1.5%. 4.0%

..............................
1.5% 0.0%

0
O.

0 0

0.0% 0.0% . 0.0% ; 0.0%

-	 4
0* p - 0

4.1%
.,...

0.0%'.....0.0
%,_.,..

0.0%

18: 14 6 2

11.8% 9.2% 3.9% 1.3%
_	

3 12: 5 2

2.8%' 11.3% 4.7%' 1.9%
_	

104. 72. 35: 14

.1 .0'.8%: 7.5%: 3.6%, 1.5%

Total

White Black Hispanic Asian &	 iE Subtotal
Other	 ii

:EE
Minority

30: 2' 1 0 3 j

90.9%:
.......................

6.1%: 3.0%:
........

00%
.i

.,.........0.,
9.1/ 

130 45: 24 3
72

64.4% : 22.3%: 11.9% 1.5% 35.6%

59' 11
7

0	 ..E - 18

76.6% 14.3% 9.1%, 0.0%:::1 23.4%

75 12' 8 3	 iEE 23

76.5%° 12.2%: 8.2% 3.1%:::::; 23.5%

92: -	 42' 17 2	 .:i fi1

60.1% : 27.5% 11.1 % 1.3%	 ,i 39.9%

33: 53 16 4.:E 73

31.1%: 50.0%; 15.1% 3.8% iEE 68.9%

590 224 108 40 „ i 372

61.3% : 23.3% 11.2%: 4.2%:::::! 38.7%

Subtotal
Minority

0

0.0%

- 11

5.4%

0

0.0%

0

0.0%

22

14.4%

19

17.9%

121

12.6%

Total

0

0.0%

14

6.9%

0

0.0%

_4

4.1%

40

26.1%

22

20.8%

225

23.4%

Total

33

100.0%

202

100.0%

77

100.0%

- 98

100.0%

153

100.0%

106

100.0%

962

100.0%

2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Capital Programs
	 Layer 4 of 31

Male

White Black Subtotal , i! Total
Minority

Ei

B-0 and Above (EM 1-6) Yr-End 2008 3: 1 1 4

°/ 75.0%' 25.0% 25.0% iii, 100.0%

EM - Executive Management Yr-End 2008 1 0 0	 r 1

% 50.0%. 0.0% 0.0% ,..i 50.0%

MM - Middle Management Yr-End 2008 0 0 0 0

JM - Junior Management Yr-End 2008 0, 0 0	 ; 0

0.0% 0.0% 00% 0.0%

All Pay Bands Yr-End 2008 4 1 1 5

44.4% 11.1% 11.1 % ,.:, 55.6%

Female

White Black Subtotal 'II'I Total
Minority	 i

M
's::{

0: 0- 0 0

0.0% 0.0%. 0.0% 0.0

0 1; 1i 1

0.0%: 50.0%: 50.0%':M 50.0%

1 0 Oi 1

100.0% 0.0% 0.0%1111 100.0%

1 1 1 2

50.0% 50.0%, 5 0. 0 /° i E 100.0%

2; 2; 2 i„ 4

22.2%1 22.2% 22.2% 44.4%

_
Total

White Black Subtotal Total
Minority 

Eis

3: 1 1: 4

75.0% 25.0% 25.0% ;iE^'. 100.0%

1 1 1 2

50.0% 50.0%. 50.0%:iii 100.0%

1	 . 0' -0	 ..i -	 1

100.0% . 0.0% 0.0%°;iii 100.0% 

::H
 2

50.0%, 50.0% : 50.0% :iii 100.0%

6
_	

3 . 3 ... 9

66.7% . 33.3% 33.3% ,.i 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 5 of 31

Comptroller
-

Male Female Total

White Black Hispanic Asian 8	 ;ii Subtotal	 Ei Total White	 Black	 `• Hispanic Asian 8	 ; Subtotal	 i! Total White Black T Hispanic Asian 8	 s
Other	 a

Subtotal	 ,.
Minority	 : '

Total

Other Minority	 ;:ii ::: 1 11other Minority ,
ii'j rai

a

B-0 and Above (EM 1-6) i Yr-End 2008 2: 0' 0' 0 0 2 1	 0± 0 0
IN

0 1 1 3: 0 0: 0 0 3

66.7% 0.0% 0.0% 0 0°/ 0.0°/
N.

66.7% 33.3% :	 0.0% 0.0% : 0.0% 0.0 /o 33.3% 100.0% 0.0% 0.0% 0 0°/ 0.0% 100.0%

i 2•	 0 0 0 0	 r 2 1 1 2: 0 3 4

EM - Executive Management Yr-End 2008 9 1 2 0	 iii 3 12
... .....

.............. .......	 :.........

64.3% " 7.1%'
^......

14.3%'
.:

0 .0% :: Ci

...........;;....

21.4 % 	 3 85.7% 14.3%-	 0.0% 0.0% 0.0% ii l 0.0/
.......

14.3% 78.6%
............................

7.1% 14.3%' 00/	 i ^ 21.4% " 100.0%
i

3:::: 13 2 '	 1	 : 2 ' 2 5 7

1
•2'2 3 3 8 

2

MM - Middle Management Yr-End 2008 10 1 1 1 -	 .. ....
! ............... .......	 .......

""

..ii....... ......

65.0%
............	 ......

10.0%'	 5,0%:
.....	 ...

10.0% 10 0%

.,,..

25.0% : ::: :

...:...

35.0%
.....,
60.0% "

......
10.0%

...,
15.0%. 15.0% 40.0% 100.0%

50.0% " 5.0% 5.0% 5.0% ,; 15.0%

'	 i	 i 7	 : 16 7	 10 4 9:: 23 30 16 11 8 11 30 46
JM - Junior Management Yr-End 2008 9 1 4 2

15.2%	 : 34.8% 15.2% i	 21.7%' 8.7% 19.6% 50.0%: ::H :; 65.2% 34.8% 23.9%' 17.4%' 23.9%	 :: 65.2 /o 100.0%
19.6%, 2.2%. 8.7% 4.3%	 l

_
0: 0 0 0:	 1 0 0	 ii 1 T 1 - 1, 0 0

1
1.NCL	 Non -Represented Clerical Yr End 2008 0 0 0

AM

0 0° o°
°.

,	 o°	 ; ; ° 0.0%	 100.0% 0.0% •
N.

0.0%:!"ii 100.0% 100.0% 0.0% : 100.0% 0.0°/ 0 0 /	 i 100.0°/ -	 • 100.0%

• 1	 7 0 3	 li 10 11 4 : 10. 1 4 15 19
C32 -Communication Workers - Yr-End 2008 3 : 3 1 .	 1 5 8 .

1032 IN.........

42.1% 5.3% 	 36.8%-
".

0.0%' 15.8%':g: 52.6%::::: 57.9% 21.1%: 52.6%; 5.3%' 21.1%::; 78.9% 100.0%
15.8% 15.8% 5.3% 5.3%,: 263/

`
33 4 18:::: -	 51 13	 19 6 . 14	 EE 39 52 -	 46 25 14 18	 i 57 103

All Pay Bands Yr-End 2008 6 8 • ..:

18.4% :12.6%: 5.8% 13. 6% 	;; 37.9% 50.5% 44.7% " 24.3% ; 13.6% : 17.5	 ,i 55,3°/ : 100.0%
°% 32.0%: 5.8%: 7.8% :	 3.9% :	 i 17.5% 49.5%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 6 of 31

Development

Male Female Total

White Black Hispanic Asian & Subtotal	 :ii Total White Black Hispanic Asian &	 ii Subtotal	 ,i Total White Black Hispanic Asian &	 ii
Other	 ie

Subtotal	 ::o-,
Minori	 ; ry

Total

Other	
iii

Minority Other	 ; Minority	 • :?
ax ro:i ;:R .:;

B-0 and Above (EM 1-6) Yr-End 2008 10 1 0: 0:
A

1 11 0 0 1 0 0 0' 0 10 1± 0- 0
IN

1 11

90.9%: 9.1%; 0.0%'. 0.0% ,•
9.1/0 100.0% 0.0%' 0.0%: 0.0°/'. 00/ 0.0°/ 0.0% 90.9%' 9.1% 0.0%; 00/ 9.1% 100.0%

EM - Executive Management Yr-End 2008 22 0 2 2	 i%

...

4	 iii 26 7 2 0
;:

1	 ii 3 10 29' 2 2 3 7 36
.	 ....

% 61.1%' 0.0%- 5.6%: 56/ i; 11.1/0	 :' 72.2% 19.4% 5.6% 0.0%: 28/0 8.3/	 :i 27.8% 80.6% 5.6% 5.6%- 83/0 19.4%
_

100.0%

MM	 Middle Management Yr End 2008	
- 7 0 0

0 7
6 1 3

0
0

-
3	 iii: 8 1 2 3'

- - -
0' 0' 3

Nli

1-5

% 46.7% ; 0.0% 0.0%
x

0.0%:::;iii
...,	 .

0.0% „ i 46.7% 33.3% 20.0% 0.0% ;

:::

0.0% • iii 20.0°/ " 53.3% 80.0% 20.0% , 0.0% " 0.0.	 °/	 c 20.0% 100.0%

JM - Junior Management Yr-End 2008 2- 0. 0, 0	 i i 0	 i 2 2 3 2 0	 e 5	 l i 7 4 3 2: 0	 i 5 9

% 22.2% 0.0% 0.0%
F:i..

00 /°
...	 i

0.0/	 „i 22.2%' 22.2% 33.3%' 22.2%' 0.0% 55.6%	 . 77.8% 44.4%' 33.3% 22.2%' 00%' 55.6% 100.0%

E -Engineering Yr End 2008 2 0. 0 0	 i 0	 S - 2 0 0 1
...
1_2

--
2

-
2  2 4

n/	
...	 ..... ...50.0%._ ....

0.0 % 0.0%
.	

..0.0% i 0.0% i 50.0% 0.0%
....

0.0% 25.0%."
..	 25.0°/

60.0%: :::: 50.0% 50.0%	
..

. 0.0°^ , .....25.0%
;.....25.0%

i .	 :50 0%
IM

100.0%

NCL	 Non	 Represented Clerical Yr End 2008 0 : 0 . 0 0	 i iN!
0	 g 0 2 0 : 2±

i^...........

--
2

-
0

_
2 0 0 2	 ^ 2

............. ......	 .......

0.0%' 0.0% 0.0% 
•.......,.,......,..iii........

0.0%;	 ;iii
.iii

0.0%
........

0.0%
........

0.0% 100.0%'
.:......

0.0%:
..,.......

 0 0°/	 ii 100.0o/o:::: :i
,....._...

100.0%
.......

0.0%:
..	 ..

100.0% 0.0%: 0.0%:: i 100.0% 100.0%

AM

C32 - Communication Workers - Yr-End 2008 0 0 0 0, 0 „i 0 1 1 1 0	 ii 2	 i 3 1 1 1 0 2 3

1032

% 0.0%: 0.0%' 0.0% 0.0%	 .i

ii

0.0%	 ii 0.0% 33.3%: 33.3%: 33.3%' 00%	 ;= 66.7%	 ! 100.0% 33.3%' 33.3% 33.3%. 0.0% 66.7% . 100.0%

FM - IUJAT-Maintenance Yr-End 2008 4 0 0 0 .ie 0	 ; i 4 0 0 0 0	 ii 0	 i 0 4 0• 0
0 ::2

0 4

Supervisors
100.0% 0.0% 0.0%

::..
_	 0.0%: ::i 0 0 %"	 ,i 100.0% 0.0% : 0.0% 0.0%

:
0.0%:::: 0.0% 0.0% 100.0% 0.0% 0.0% - 0.0%:::: 0.0% 100.0%

FS	 IUJAT Operations	
-	 _

Yr End 2008 2 0
_	

0
-	 _ 0

0 - 2
- --- 0  0 0 0 - ..

0
0 - 2

- -
	

0
-
	 0,

0	 s 0 2

Supervisors i	 i ll°
0.0% ;iij 100.0% 0.0% 0.0% : 0.0%

.;
0 0 / • .if

,	 ..	 i?;
0.0%:::: :iii:

..
0.0% 100.0% 0.0%. 0.0%

aa;
a

0.0%	 ii 0.0% 100.0%
% 100.0% 0.0% ; 0.0% _	 0.0% iii .
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Development	 Layer 6 of 31

Male Female
—	

Total

White	 Black	 Hispanic	 Asian & 	 i'Subtotal	 .^	 Total t	 I°White	 Black	 Hispanic	 Asian &	 .ic	 Subtotal	 si	 Total White	 ^	 Black	 Hispanic	 Asian &	 Subtotal	 r	 Total
Other	 ;iii	 Minority	 a Other	 is	 Minority	 ;iii Other	 Minority

All Pay Bands	 Yr-End 2008 49:	 1	 2	 2 :	 5	 54' 15'	 11	 4	 2 :	 17 :	 32 64 :	 12 :	 6 :	 4 :	 22	 86

57.0% :	 L2%'	 2.3%'	 2.3% •	 5.8%':::..i 	62.8% 17.4%	 12.8%,	 4.7%:	 2.3% ...:	 19.8% ...	 37.2% 74.4% '	 14.0% :	 7.0%	 4.7% _„	 25.6% ., _	 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 7 of 31

Engineering -

Male Female Total

White Black Hispanic '.	 Asian &	 i 1 Subtotal	 Ei Total White	 Black Hispanic Asian &	 ii Subtotal Total White Black Hispanic Asian &	 :^ Subtotal	 i; Total

Other Minority	 I Other	
is

Minority	 ^, Other Minority

:::r :a :::: t

B-0 and Above (EM 1-6) Yr-End 2008 10 0 2' 3': 5: 15 2	 0' 0 0 0 2 12 0 2 3 5 17

% 58.8%_ 0.0%, 11.8%. /o176,ii 29.4% 88.2% 11.8%:	 0.0%'
0.0%_..._

0.0%:iii 0.0°/	 ] 11.8% 70.6%' 0.0% 11.8%,, 176/0 29.4%	 ; 100.0% 

EM -Executive Management Yr-End 2008 82 4 5 22 i 31  93 11	
1 0 -

1 2 1
3

-	 7
3.. 5.

5 2 3 3 3 10
6

% 58.5% 3.8%' 4.7%
t

20.8%:H! 29.2%:!!" 87.7% 10.4% .	 0.9% 0.0% - 0.9% .
,

1.9%	 1;
.....	 .

12.3% 68.9%
.....

4.7% . 4.7% - 21.7%	 .: 31.1 %	 }; 100.0%

MM - Middle Management Yr-End 2008 2 0 0 0 i
:r

0	 iii 2 4	 3 2: 0 5 9 6 3' 2 0	 i 5 1

18.2% 0.0% 0.0%
er.

0 0 /o ::t

,.
0.0%: : ::

:: 18.2% 36.4%:	 27.3%- 18.2% 0.0%	 : 45.5% 81.8% 54.5% . 27.3% 18.2% 0.0% ;;; 45.5% 100.0%

:i

i.i
-	 _

1	 i
-

1
- _ -_

7:	 0
_

1 1s 2 9
_	 --

7 1
-

1 1: 3
-	 -

10
JM -Junior Management Yr-End 2008 0• 1 0 0

% 0.0%: 10.0%: 0.0%' 0.0%:i: 10.o% 10.0% 70.0%'	 0.0%' 10.0%.' 100%	 :21 20.0% 90.0% 70.0%: 10.0%: 10.0%' 100°/	 i 30.0% 100.0%

E -Engineering Yr-End 2008 189 38 35 90	 i i 163 352 24	 9 5 14	 ',' 28 -	 52 213 47 40 104 191
.....

404
..	 ..

.............. ........

46.8%
.....:.....

9.4% 8.7%
. -.:... .,....'iN.

22.3% ':•i 40.3% i:i
..

87.1%
..	 .... ..,...	 .... .......

5.9%	 2.2%
....... :...

1.2%:
....
3.5% :::

...	 .	 '
6.9% :::'

.....

12.9% 52.7%

........,.........,..........,.....

11.6% 9.9% 25 7	 i/o
a::,

47.3% 9:'r 100.0%

STS -Senior Technical/Specialist Yr-End 2008	 _ 0 0 0. 0 0 0 1.	 0: 0 0	 ii 0	 ! 1 1. 0
......

0
.....

0
........	 i

0
.......

1
......

..,	 .....
0

.......:..

0.0% ,
........

0.0/0°.:
...

o0.0%
...	 ii.....

o0.0% ;
,..	 o.

00.0/ 0.0% 0100.0%;	 0.0%' %:0.0/ - 0.0%'i °	 :0.0/
....

100.0%
.......

100.0% 0.0%: 0.0% 0.0% 0.0%?:i 100.0%

? i 14	 16 6 0 22 36 17 16 6 0	 r 22 39
C32 -Communication Workers - Yr-End 2008 3 0 0 0 0 3
1032

7.7% 0.0% 0.0%: 0.0% .i
^:

0.0%	 :i 7.7% 35.9%	 41.0% : 15.4% . 0 0 /	 H 56.4°/ 92.3% 43,6% 41.0%, 15.4%:
;

0 o%	 1 56.4% 100.0%
AM

•c4
'

All Pay Bands Yr-End 2008 266 43 42 115 200 466 83	 29 14 16	 '• 59 122 329 72. 56 131 259 588

% 45.2%

......

7.3%: 7.1%, /o19.6	 :.j 34.0%	 i 79.3% 10.7% :	 4.9% 2.4% 2.7%: : :,
 10.0°/	 :: 20.7% 56.0% 12.2% 9.5%. 22.3% ••. 44.0°/ 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary	 Project)
Layer 8 of 31

Executive Offices/Chiefs

Male Female Total

White Black Hispanic Asian &	 1:1 Subtotal	 4: Total White	 Black Hispanic Asian & Subtotal	 1 21 :11 :1 Total White Black Hispan c Asian &	 M Subtotal Total

Other Minority Other Minority	 :!:R!' Other Minority

N 10

N.

JM

IN

35 75
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Financial Analysis 	 Layer 9 of 31

Male Female
_... --.._.

White
_......
Black

,.
Asian &	 .. j

.r-_..
Subtotal	 ,.i: Total White Black Hispanic

..rem:._..
Subtotal	 . a Total

Other Minority	 ;::i Minority	
r

M.,

B-0 and Above (EM 1-6) Yr-End 2008 1: 0. 0: 0: 1 0 0 0: 0 0

o/	 .	 ....
100.0%.;

, .. 0 .
0%

.;
0.0%  0.0°/	 .:i 100.0%

.
0.0%:. 0.0% 0.0%.; 0.0%,

IM
0.0%

EM - Executive Management Yr-End 2008 0, 0 1 1 1 0 0 0 0 tii 0

0.0%: 0.0%. 100.0%:
M

100.0%::::
::..........

100.0%
..	 ...	 ...

0.0%:
...	 ...,...

0.0%: 0.0%. 00% <i o-
0.0%

MM - Middle Management Yr-End 2008 1: 1 0:::1 1	 i 2 1: 0: 1 1_: 2

..,.	 ...
% 25.0%

...
25.0% 0.0%' Ni

..	 ..	 is

25.0% 50.0% 25.0%. 0.0%:
...	 ..,

25.0%
...

25.0% : 50.0%

JIM - Junior Management Yr-End 2008 0 0: 0	 i
.,

0	 i
i

0 0: 1 0: 1 1

% 0.0%; 0.0% 0.0%:::! ..:: 0.0% 0.0% 100.0% " 0.0% 100.0% i:: 100.0%

All Pay Bands Yr-End 2008 2 1 1  2	 ; 4 1 1 1 2 3

'. % 28.6%' 14.3%:. 14.3%:Ee 28.6% 57.1% 14.3%: 14.3% : 14.3%: 286/0 42.9%

Total

White Black Hispanic Asian &	 ei: Subtotal	 r0 " Total
Other	 :::: Minority

0 0: 0 0; 1

100.0%. 0.0% 0.0% 0.0% 0.0% 100.0%

0 0.
-

0 1
_

0.0%:
.... .....

0.0%, 0.0%. 100.0% -
....	 ,..

100.0% 100.0%

2 1 1: 0 ..: 2: 4

50.0% 25.0% 25.0% 0.0% 50.0% :eS: 100.0%

0 1 0 0 1? 1

0.0% 100.0% 0.0% 0.0% 100.0% 100.0%

-	
3

2' 1, 1	 E -	 4 T 7

42.9% 28.6% 14.3%: 14.3% ,.:
Mi

57.1 /	 ;: 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Govt & Community Affairs	 Layer 10 of 31

Male

White Black Subtotal ,:! Total
Minority

B-0 and Above (EM 1-6) Yr-End 2008 1 0` 0 1

i % 50.0% 0.0%', 0.0%,.,i 50.0%

EM - Executive Management Yr-End 2008
I

2 0 0  2

% 50.0% 0.0%, 0.0% 50.0%

MM - Middle Management Yr-End 2008 0 1 '	 1 1

0.0% 25.0% :	 25.0% 25.0%

JM - Junior Management Yr-End 2008 0 0 0M 0

0.0% 0.0% 0.0% ::: 0.0%

NCL -Non -Represented Clerical Yr-End 2008 0 0 0 0

All Pay Bands Yr-End 2008 3 . 1 1	 ;, 4
F.,....	 .. ...

23.1%
......

7.7%
...-1-1

`	 7.7%	 :'•
......
30.8%

Female
-

Total

White	 `: Black Hispanic
N^

Subtotal	 is Total White Black Hispanic Subtotal Total
Minority	 :i: Minority	 If::

M
:a

:a

0 0 1: 1: 1 1: 0: 1- 1: 2

0.0%: 0.0%, 50.0%', 50.0% ;iii 50.0% 50.0%: 0.0% 50.0%: 50.0%::iN. 100.0%

0. AN

1	
_

AN

Z -3.__
1

0
1 4

25.0% 25.0% 0.0% - 25.0%:::: 50.0% 75.0%:- 25.0 /0
..°

0.0%
o.,,,.

25.0 /o	 ::

o
100.0%

2' 0, 1 3 2 -- 1. 1 2 ..i 4

50.0% 0.0% 25.0% 25.0% ; 75.0% 50.0%
...... ...

25.0%
.....

25.0% 50 0 /o	 i 100.0%

1 1 0, 1:: 2 1: 1 0 1 2

50.0% : 50.0%: 0.0% 50.0% :::: 100.0% 50.0%, 50.0% 0.0% : 50.0%:: ::: 100.0%

0 1 0 1	 ...: 1 0 1 0 1	 ,.. 1

0.0% 100.0% 0.0% 100.0%::, *00.0%  100.0% 0.0 % 100.0% 0.0% 100 0°/	 :
N.

100.0%

4 3 2
-
	 5::::

..E 9 7 4
-	

2 -6
13

...	 ..
30.8% •

...	 _

23.1%
......

15.4%.
 .......

38.5%	 ,;';
..	 ..	 ,.

69.2%
.	 ..

53.8% -
 ......

30.8%:
.,	 ....

15.4%
....	 ....	 iii

46.2%	 ';
..	 ...	 ..

100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Human Resources	 Layer 11 of 31

Male Female Total

White Black Hispanic Subtotal	 s Total White Black Hispanic Asian &	 ':1 Subtotal	 , Total White Black Hispanic Asian &	 i! Subtotal	 i Total

Minority hOter	 ii Minority	 $iii Other Minority

4in :: iii ;:s ::{

B-0 and Above (EM 1-6) Yr-End 2008 0 0 0: 0
iM

0 2 0. 0' O i 0 :M 2 2 0' 0: 0 0: 2

% 0.0% : 0.0% , 0.0% 0.0% 0.0% 100.0% 0.0% ; 0.0% 0 0 %	 .y 0 0% i::; 100.0% 100.0%'. 0.0% ; 0.0% `	 0.0°/	 i 0 0% i
.........

100.0%
a

EM - Executive Management Yr-End 2008 11 2 0 2 13 8 2• 1 1: 4 i 12 19 4 1 1 6 25

........
44.0% 8.0% 0.0%. 8.0% `.• 52.0%° 32.0% 8.0%: 4.0%. 4.0% 16.0% i' 48.0%. 76.0% 16.0% 4.0% 4.0%	 i 24,0% 100.0%

-

MM - Middle Management	
_

Yr-End 2008
2 1

0

1 3. 3 9

4
2 15

18
10: 16 + ?1

9.5%: 4.8%: 0.0%; 4.8%111; 14.3% 14.3%' 42.9% , 19.0%: 95% :: 71.4%:::' 85.7%

°

23.8/0 ' 47.6/°
o

19.0/°
•.....	

°

,	 9.5/0 ...

'

76.2/°;1; 100.0/°

JM - Junior Management Yr-End 2008 6. 1 1 2 8 5 5 : 5 2	 :_ 12 17 11 6 6 2 14	 1 25

24.0%, 4.0% - 4.0%' 8.0% .. 32.0% 20.0% 20.0% 20.0% 8.0%' ,1

,

48.0% 68.0% 44.0%. 24.0%: 24.0% :	 8.0% M 56.0%:::::'6 0% : ; 100.0%

STS -Senior Technical/Specialist Yr-End 2008 0 0' 0 0 .. j 0 4 1 1' 0 2- 4. 0 2- fi

0.0% - 0.0% 0.0% : 0.0% 0.0% 66.7% 16.7% - 16.7% : 0 0%	 i 33.3% :ie 100.0% 66.7%' 16.7% 16.7%, 0 0%	 :
s

33.3% : 100.0%

NCL - Non - Represented Clerical Yr-End 2008 01 0. 0 0	 i 0 0 1: 2 0	 .: 3 3 0 1: 2: 0 iii 3: 3

% 0.0% ; 0.0% ; 0.0% 0.0% „ 0.0% 0.0% 33.3% 66.7%' 0 0 /o „i 100.0% 100.0% 0.0%' 33.3% ' 66.7%' 0 0°/	 1 100.0%::! 100,0%

C32 - Communication Workers - 'Yr-End 2008 0 0 1 1	 ,,, 1 1- 2. 2 0	 i 4 5 1 2 3 0: 5: 6

1032 N

% 0.0% 0.0%: 16.7%, 16.7% <ii; 16.7% 16.7% : 33.3% 33.3% . 0.0%	 i1 66.7%	 ; 83.3% 16.7%' 33.3%: 50.0%, 0 0°/	 i 83.3% :iii 100.0%

All Pay Bands Yr-End 2008 19: 4 2 6	 i 25 23 20 15 5 40	 ,1; 63
_	

42 24 ", 17 5	 1 46 ;	 ' 88

% 21.6% 4.5% - 2.3% 6.8% ; 28.4% 26.1% 22.7% 17.0% 5.7%	 :1 45.5% 71.6%' 47.7% - 27.3%: 19.3% 5.7% 	 i 52.3% : 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Inspector General	
Layer 12 of 31

Male

White Black Hispanic Asian & Subtotal	 ii Total
Other	 { Minority	 ` 701n

M rii

B-0 and Above (EM 1-6) Yr-End 2008 2 0- 0 0 M 0 :i 2

100.0% : 0.0% 0.0%: 0.0% : 0.0% 100.0%

EM - Executive Management Yr-End 2008 9 0 0 1 •M 1	 i 10

% 90.0% 0.0 % 0.0% 10 0% 10.0% i 100.0%

MM - Middle Management Yr-End 2008 14 1	 . 0, 0
iii

1 15

82.4% 5.9% 0.0% 0.0%:::i 5.9/0 ..i 88.2%

JM - Junior Management Yr-End 2008 1 1 1 :	 0 iii 2	 iEi 3

°/ 20.0%' 20.0% 20.0%' 0.0%:iii 40.0% iii 60.0%

NCL - Non - Represented Clerical	 Yr-End 2008 0. 0 0 0:= 0 0

-
All Pay Bands

_
Yr-End 2008 26 . 2. 1

::
M 4	 i 30

72.2% 5.6% 2.8%, 2.8%;Ilj 11.1 %;Ili 83.3%

Female Total

White	 • Black Subtotal	 eii. Total White Black Hispanic Asian &	 .ii Subtotal Total
Minority	 ;iii Other	 sii Minority

0 0: 0 0 2 0. 0. 0 Oi 2

0.0%. 0.0% 00°/	 : 0.0% 100.0%, 0.0% 0.0 %0: 0.0%	 :; 0.0%iiE; 100.0%

0 0' 0  0 9 0 0. 1	 i i6 1	 ...i 10

0.0% 0.0%. 0.0% 0.0% 90.0%: 0.0% 0.0% 10.0% 10.0% i 100.0%

_ -
2 15 2 ,_ 0:

- --
0

_
2	 i 17

5.9% 5.9% 5.9% : 11.8% 88.2% 11.8% 0.0%, 0.0% : 11.8% 9 100.0%

_.	
2 0. 0...; 2 3 1 0	 i

J

2., 5

40.0% 0.0%. 0 0% ..., 40.0% 60.0% 20.0% ' 20.0% :	 0.0%	 i 40.0% 100.0%

_	
1•

1 --	 1	 .-
2

1
1

0
0 1  2

50.0% • 50.0%
..........	 EiE ..

50.0% iii 100.0% 50.0% 50.0% 0.0%
...

0.0% eii 50.0%	 ,i 100.0%

4
2

2	
1 _ _6 -	

30 . 4 1 1 6	 i 36

11.1%' 5.6% 5.6%	 II' 16.7% 83.3%. 11.1%. 2.8%. 2.8%	 ii 16.7%	 ii; 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Labor Relations	 Layer 13 of 31

Male
...............................

White Hispanic Subtotal	 s Total
Minority	 {is:x

EM - Executive Management I Yr-End 2008 2 0 : 0 : 2

% 50.0% 0.0%: 00%..i; 50.0%

MM - Middle Management Yr-End 2008 0 11 1	 .^ 1

I
0.0%: 50.0% 50.0% :i; 50.0%

JM - Junior Management Yr-End 2008 0 0 : 0 :2E's 0

0.0% 0.0% 0.0% :2E 0.0%

NCL - Non - Represented Clerical Yr-End 2008 0. 0 0 0
...	 ....

0.0% 0.0%
...	

0.0% . 0.0%

All Pay Bands Yr-End 2008 2 1 1
AN

3

% 22.2% 11.1%: 11.1%-.:: 33.3%

Female
-

Total

White Total White Hispanic Subtotal Total
Minority

2 2 4 0 0 .M 4

50.0%. 50.0% 100.0% ; 0.0%,
;..

0 0°/	 .; 100.0%

1 1 1 1 1 2

50.0%' 50.0% 50.0% - 50.0%: 50.0% 100.0%

0. 0 1

100.0% 100.0% 100.0%: 0.0% 00% 100.0%

2
--
2

-	 r
2 0 0..:i 2

100.0% 100.0% 100.0%: 0.0%'. 0.0% 100.0%

6 6 8 1 1	 .. J 9

66.7% : 66.7% 88.9%: 11.1% 11.1%,,,j 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Law
	 Layer 14 of 31

Male Female Total

White Black Hispanic Asian $	 .ii Subtotal	 ,ii Total White Black Hispanic Subtotal	 ° u Total White Black Hispanic Asian $	 io Subtotal	 . is Total

"sOther	 ::a
,: :Minority • :n

,;
MinoruY	 `I M Other	 ;^ Minority	

:ii

{iii s :a

B-0 and Above (EM 1-6) Yr-End 2008 6 1: 0 0; ':1 7 2: 1 0 1	 f 3 8' 2' 0 0 2. 10

60.0% . 10.0% 0.0%'. 0.0% 10.0% 70.0% 20.0%' 10.0%' 00%: 10 . 0%	 i i 30.0% 1 80.0%: 20.0%'. 0.0%: 0.0% 200% 100.0%

EM - Executive Management Yr-End 2008 2 2 0

O 2 4. .. 0 0 O	 r.... ^ ' 0.:,

0

0.0%'	 .

40.0%

...	 ......

40.0% • 0.0 %

....
0.0% •; 40.0% ::i

.	 ,	 ...

80.0 % 20.0% 0.0% -

....	 :...

0.0%

.. y

0 0°/	 :: 20.0 /0 o60.0 /0

°

40.0 /0

...

0.0 /0

.....

.	 0.0 /o o	 i	
....

40.0 /o	 ,. 10	 0

MM - Middle Management Yr-End 2008	 - 26. 4 ' 1 9 8 32 -- 14' 8 3 91	 E: 25 40 12 : 4 '	 1 17 :

a,

57

_.....

45.6% 7.0% 1.8% 18% •;) /010.5; 56.1% 24.6% 14.0%: 53%' 193 /0	 :; 43.9% 702%; 21.1%; 7.0%; 1.8% 29.8% : 100.0%

JM - Junior Management Yr-End 2008 15 0 1 3 ' :: 4 19 11 4 1 5 16 26 4 2 3	 s 9 35

°/u 42.9%. 0.0%' 2.9/0.
i

8.6% 11.4% 54.3% 31.4%: 11.4/ 2.9/0: 14.3/0. 45.7% 74.3%. 11.4%' 5.7% 8.6%; 257% tt 100.0%

NCL -Non -Represented Clerical Yr-End 2008 1 0. 0 0 0 1 8 3 0 3 - 9 I -	 7. 3 0 0 3 10

% 10.0% 0.0% 0.0% 0.0% %:: 0.0%	 % 10.0% 60.0% 30.0% 0.0% 30.0%	 i 90.0% 70.0% 30.0% 0.0% 0.0%:" 30.0% 100.0

C32 -Communication Workers - Yr-End 2008 0' 1 0 0; 1	 ,,; 1 6 1 3 4• 10 6: 2 3: 0; 5 :; 11

1032

% 0.0%

......

9.1% 0.0%,

ii	 .

00% ,

...-	 ......

9.1/0	 , 9.1% 54.5%; 9.1 %'

........-

27.3%:

.	 -	 .	 iin

36.4%

......

90.9%

...	 ...

54.5%;

..	 .	 .

18.2%`

.........

27.3%:

.......

0.0%

.....	 ....,iii	 .......

45.5%'

.

100.0%

All Pay Bands Yr End 2008	

_

50. 8 . 2 4	 ii 14	

::
64 40 17' 7. 24

gq 90 25 9
4 38..., 128

/ 39.1/0	

...
o 6.3% . -	 •oo,1.6/ o	 ' i3.1/	 .ii - 010.9 /0 	 i

050.0/ 31.3% 0013.3/ 5.5% 188 /0 °50.0% 70.3% 19.5%: 7.0%`_ 3.1%:• 29.7%:r 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 15 of 31

Management &Budget

Male Female Total

White Black Hispanic Asian & Subtotal	 ii Total White	 Black Hispanic Asian &	 s Subtotal	 ii Total White Black Hispanic Asian &	 ii

i
Other

Subtotal	 ii
Minority <?}

Total

cciOther	 i Minority Other	 ,3 Minority

:^ x ::i ;g :a

B-0 and Above (EM 1 -6) -End 2008

ra

1 0: 1' 0 1 2 1. 1 1 0, 2 3
%r

0.0% 33.3% 0.0%:' 0.0 /°	 ::; 33,3 /	 :: 33.3 /o 33.3%	 0.0% : 33.3% . 0 0 /0 33.3%::::: 66.7% 33.3% . 33.3% : 33.3% :	 0.0%
I

66.7% 100,0%

9 3	 1 0 1 2	 r 5 10 2 1 1 4 Mi 4
EM -Executive Management Yr-End 2008 7 1 1 0 2:

% 50,0%: 7.1%: 7.1%1 00% 14.3	 ::: 1 64.3% 21.4%:	 7.1%' 00%• 71/0 14.3%
i

35.7% 71.4%: 14.3% 7.1% 7.1 % ii:

•,

28.6%
_

100.0%

MM -Middle Management Yr-End 2008 3. --	 2 0'

:i

1	 ii 3	 ': 8 5	 3. 1 1	 i 5 10 8 5
......

1.
.....

2
..,..	 ..

8
...,....

16
.	 ,.

.................

18.8%

........,..........

12.5% 0.0% •
.....ii.

6.3% :^
...,.

18.8% 37.5% 31.3%	 18.8% 6.3% 6 . 3%" 31.3%	 1
,.....
62.5%

..,.....
50.0%' 31.3 % 6,3% 12.5% 50.0% 100.0%

°: 3 0 0	 s 3	 : 5 5 5 0 1 6 1

JM - Junior Management Yr-End 2008 3 2 0: 1
'^

3	 , 6 2: i
.• ..

5

% 27.3%'. 18.2°/ : 0.0%: 9 . 1%,

is

27.3% E5 54.5%
.,.
18.2%.	 27.3% '

....
0.0%" 0.0/0 .. 27.3 /° 	: 45.5% 45.5%:

.,.

45.5% ' 0.0 /0 : 91%
ni

54.5% 100.0%

-1 0 0 e 0 1 1 0 0 0` 0 1
NCL - Non - Represented Clerical Yr-End 2008 0' 0 0

0
0:; : ;
 

0
0

% ... •	 " "
0.0%	

....
0.0%, 0.0% 0.0%:::: 0.0%::: : 0.0% 100.0% -	 0.0% 0.0°/ : 0 0°/ 0.0% 100.0% 100.0% 0.0% 0.0% 00% 0.0 % 100.0%

C32 -Communication Workers - Yr End 2008 0 . 0.
0 0-

0
0

0 .	
0 0

1 - -0 .
0 . 0,

-1
1 1

1032 o ....... ...0.0% :.. ii	 ......

0.0 / ,•;
_	 ......

0.0 % 0.0%	 0.0 % ; 0.0 %
i

100.0%::::
..	 iiii	 .

100.0%
...
100.0% 0.0% 0.0% 0.0% 100.0% 100.0% 100.0%

/0 0.0 % 0,0% ; 0.0 / 0 0 /o ,;; ;

All Pay Bands Yr-End 2008 13 . 6 . 1	 :
_	

2 9
22

-12 .
	 7 . 2 3  12 24 25 13' 3 5:

'
21 46

...	 ...
% 28.3%: 13.0%. 2.2%.

o..i
4.3% .;,;

--
1 9.6% - .

....Q.
47.8 /0 26.1 %'	 15.2% : 4.3% : 6,5%

..0
26.1 /	 :

...,,
52.2% 54.3%: 28.3%: 6.5% 10.9% ;;;

..,
45.7%

.	 _..

100.0%
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Male

White Black Hispanic Subtotal	 ; " Total
Minority

B-0 and Above (EM 1-6) Yr-End 2008 1 0. 0, 0

100.0% ; 0.0%: 0.0%: 0.0% ; :! 100.0%

EM - Executive Management Yr-End 2008 3 0 1 1	 i	i 4

30.0% : 0.0%: 10.0% : 10.0%	 E 40.0%

MM -Middle Management Yr-End 2008 1	 . - 2 1	 . 8 4

% 10.0%: 20.0% 10.0% 30.0% : 40.0%

JIM - Junior Management Yr-End 2008 0. 0 0 0 0

0.0%" 0.0%' 0.0%:
NU

0.0/0:..:

,... ,.

0.0%

STS -Senior Technical/Specialist Yr-End 2008 1 0 0 ; 0 ; 1

% 100.0% 0.0%: 0.0%
0.0%. 100.0%

NCL -Non -Represented Clerical Yr-End 2008 0 . 0 0 : 0 0
.	 .-.	 ...

% 0.0%; 0.0% 0.0%
Mi

0.0%;: 0.0%

C32 -Communication Workers - Yr-End 2008 0 0 • 0 0 c..: 0
1032

0.0%: 0.0% 0.0%: 0.0%;E 0.0%

All Pay Bands Yr-End 2008 6 2 2
AM-

4 10

20.0% 6.7%: 6.7% 13.3%: 33.3%

Female

White Black Hispanic Subtotal	 ;::: Total
Minority

0 0 0 0: 0

0.0% 0.0%: 0.0% 00%	 E 0.0%

4 1 1 2::::
 6

40.0% 10.0%: 10.0% 20.0% ; 60.0%

4

_	
1 . 2	 .: 6

40.0% 10.0% 10.0%: 20.0% E:": 60.0%

0 3 1 4 4

0.0%; 75.0%: 25.0%: 100.0%:: 100.0%

0 0 0
0...E

_	

0

0.0% , 0.0% 0.0% 0.0%::::
:s
 0.0%

0: 1 1. 2 ..:: 2

0.0% ; 50.0% 50.0%', 100.0% : ::fl: 100.0%

O
1 AN

2

50.0%: 50.0% 0.0% 50 0% .. 100.0%

	

9;	 7	 4:	 11	 20

	

30.0%	 23.3%:	 13.3% -	 36.7%	 66.7%

Total

White Black Hispanic Subtotal	 ;:::i Total
Minority

M

1 0: 0 0 1

100.0% 0.0% 0.0% 0.0% 100.0%

7 : 1 2 3 10

70.0% 10.0%, 20.0%: 30.0%	 :: 100.0%

-	
5 3

-	
2. 5:..i 10

50.0% 30.0%' 20.0% 50.0% 100.0%'

0
_	 3 -1

4

0.0% 75.0%. 25.0%, 100.0% 100.0%
1 . 0 0 0 1

100.0% 0.0% 0.0% 0.0% : 100.0%

0
1'

1, 2-
.......	 iii;.......,.

2
......,.

0.0%'
 ......

50.0% •
 .......

50.0% • 100.0% 100.0%

1	 : 1 0 -1	 ...!
-	 2

50.0% . 50.0%: 0.0%'. 50.0%  100.0%

15 : 9 6 A,15 	 ! 30

50.0% 30.0% 20.0% 50.0% 	 ; 100.0%

2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Marketing
	 Layer 16 of 31
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Media Relations	 Layer 17 of 31 J

Male

White Black Subtotal	 ii Total
Minority

B-0 and Above (EM 1-6) ' Yr-End 2008 31 0 :	 0 3

% 75.0%: 0.0% 00/a;.J 75.0%

EM - Executive Management Yr-End 2008 2 0. 0 ai; 2

% 66.7% 0.0%' 0.0% iiii 66.7%

MM	 Middle Management Yr-End 2008 0 0 0 0

% 0.0% 0.0% 00 /o 	f 0.0%

C32 - Communication Workers - Yr-End 2008 0. 1 :	 1	 iii. 1
1032

% 0.0%' 50.0%: 50.0%..J 50.0%

All Pay Bands Yr-End 2008	 - 5 1 1  6

% 50.0% 10.0% 10.0%	 , 60.0%

Female

White	 : Black Subtotal	 s Total
Minority	 siis

Lii!

1: 0: 0 1

25.0% : 0.0%: 0.0%	 ; ; 25.0%

1. 0 0::r 1

33.3%
..	 .. . ....

0.0%'
......	 ...
0.0%

....
33.3%

1 0
0 f.:i 1

100.0% 0.0% 0.0% iii 100.0%

0: 1	 • 1	 < 1

0.0% . 50.0% . 50.0% E 50.0%

3. 1	 . 1^ 4

30.0% - 10.0% 10.0% ...i 40.0%

Total

White Black Subtotal	 ; if Total
Minority

4 0: 0: 4

100.0%' 0.0% 0.0%	 ii 100.0%

3 0 o:::: g

100.0% 0.0% 0.0% iii 100.0%

100.0% 0.0%
AN

0.0%'iii 100.0%

0' 2. 2 2

0.0% 100.0%, 100.0% : „ 100.0%
_	

8'
_	

2, 2...i 10

80.0%. 20.0% 20.0% .pi 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Off Business & Job Opportunity Layer 18 of 31

Male Female Total

White Black Hispanic Asian &	 1:1 Subtotal	 • i Total While Black Hispanic Asian &	 R Subtotal	 ii Total While T Black Hispanic -	 Asian &	 ii Subtotal	 JR1 Total

Other Minority	 .':':^ Other	 ' Minority	 3i Other	
;ii

Minority	 }
: V

B-0 and Above (EM 1-6) Yr-End 2008 0 1 0 0 1 1 0: 0: 0' 0: 0 0 0 1 0 0: 1 1

0.0% 100.0%, 0.0%1. 0 0 / ,.ii 100.0 /	 ...: 100.0% 0.0% 0.0%: 0.0% , 0 0%	 .! 0.0%	 ! 0.0% 0.0% . 100.0%: 0.0% :	 0.0% ::: 100.0% 100.0%

EM	 Executive Management 1 Yr-End 2008 1 0 0. 1 1 2 0 2 1 0	 iii 3	 i
AM

3 1: 2 1 1 4 5

°/0 20.0 % 0.0 % % `0.0 / °°	 .ii20.0 / :; °°	 iii20.0 / :
40.0% 0.0% 40.0 /% o°20.0 /

..°

0 0 / 60.0% : 60.0% 20.0% 40.0% 20.0%' 20.0% : 80.0% 100.0

MM -Middle Management Yr-End 2008 0 2 0`

• •:

0 2 2 1 0 1 1 2 -3 -	 1 2. 1 1?

_

-	 4 i 5

0.0%: 40.0% 0.0% 0.0%:::;̂ 40.0% „ i 40.0% 20.0% 0.0% 20.0% 20.0% : ! : :: 40.0%::::: 60.0% 20.0% 40.0%, 20.0% 20.0%	 i 80.0% 100.0%

JM - Junior Management Yr-End 2008 0 0 1: 0 iii 1	 i 1 0 2 0 0	 iii 2:M!, 2 0` 2: 1 0 3 3
a

0.0% . 0.0% 33.3% 0.0% . 33.3% 33.3% 0.0% 66.7% 0.0% : 0.0%:::: 66.7%: :::: 66.7% 0.0% 66.7% : 33.3%: 0.0% : 100.0% 100.0%

All Pay Bands Yr End 2008
_1

3 ` 1 . 1	 ..ii 5 ...i 6_ 1 4 2 1
7:::;:

8 -	 2 7 3 z 12 14

oI	 /o 7.1%: ....21.4%
:.....

7.1 
/0 :...
o

M
o7.1	 :::i

:N
0,35.7	 :::; . 42.9%.

.
0:7.1 /0

.....	 ...................
o° :28.6 /

.......
o14.3 /0 o7 1 / o50.0 /	 .__;

.......
57.1%

%
o

14.3%'
14.3 /0

......	 _
o° ,50.0 /

....
o°21.4 /

.	 ,	 .....
o14 3 /

,	 ..	 .
o85.7 /

,	 ,	 ..:..	 .
o°100.0 /
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Off Environmental Policy&Comp) 	
Layer 19 of 31

Male

White Hispanic	
t

Subtotal	 ;i Total
Minority

B-0 and Above (EM 1-6) Yr-End 2008 1	 : 0 : 0 :ii 1

100.0% 0.0%: 00%	 .i 100.0%

EM - Executive Management Yr-End 2008 2 1 1	 i 3

33.3%' 16.7% 167/0 50.0%

YrMM - Middle Management -End 2008 1 0 0 1

%
	 .........

100.0% 0.0%: 0.0% : ::H 100.0%

JM - Junior Management Yr-End 2008 0 0. 0	 : 0

0.0% 0.0%' 0.0%...i 0.0%

All Pay Bands Yr-End 2008 4 1 1	 , ;i 5

40.0% 10.0% 10.0%:iii 50.0%

White

Female

Black	 Subtotal	 fiii
Minority

Total White Black	 -

Total

Hispanic	 - Subtotal
Minority

Total

0': 0 0:::: 0 1 0 0 0 
NU

1

0.0%. 0.0% 0.0%:::! 0.0% 100.0%: 0.0%: 0.0%, 0.0% M 100.0%

33.3% 16.7% 16.7 % 50.0% 66.7% 16.7% 16.7%. 33.3% 100.0%

0.0% 0.0%: 0.0%:::: 0.0% 100.0% 0.0% 0.0% 0 0 % 100.0%

0 2 25
2 0 2 0 2 2

0.0% : 100.0% ' 100.0%:::H; 100.0% 0.0%, 100.0%: 0.0% 100.0% 100.0%

2 3 3:::: 5

6
3 1' 4 10

20.0% 30.0% 30.0% ,,: 50.0% 60.0% : 30.0% 10.0%: 40.0%	 :: 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Office of Emergency Management 	 Layer 20 of 31

Male

White	 Total

B-0 and Above (EM 1-6) Yr-End 2008 2 : 2

°/
i

100.0%, 100.0%

EM - Executive Management 1 Yr-End 2008 9 9
%	 ....	 ..

100.0%: 100.0%

MM - Middle Management Yr-End 2008 2 2

% 50.0% 50.0%

JIM - Junior Management Yr-End 2008 1 1

% 33.3%: 33.3%

All Pay Bands Yr-End 2008 14 14

77.8% . 77.8%

Female

White Black Hispanic Subtotal
Minority

0: 0 0: 0

0.0%, 0.0%'. 0.0%. 0.0%

0
, 0

0 0

0.0% 0.0% 0.0% - 0.0%
-

1 0: 1 1

25.0%
............................

0.0% 25.0%
.............

25.0%

0 2 0 2

0.0% 66.7%' 0.0%: 66.7%

1 2
__-	

3

5.6%: 11.1% , 5.6% 16.7%

Total

Total White Black Hispanic Subtotal	 ,ii Total
Minority

0 2. 0 0 o:::: 2

0.0% 100.0%. 0.0% 0.0%'. 0.0% ..i 100.0%

0 9. 0 0 0.,:i 9

0.0% 100.0%: • 0.0% 0.0% 0.0% •::: 100.0%

2 3. 0:
-	

1 1	 ..i 4

50.0% 75.0%, 0.0% 25,0%1 25.0% °:i 100.0%

2 1 2 0 2  3

66.7% 33.3%: 66.7%. 0.0%: 66.7% :iii 100.0%

4
15

2:
1- 3.,,i 18

22.2% 83.3% 11.1%: 5.6% 16.7% 100.0%

Page 26



2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Office of the Secretary	 Layer 21 of 31

Male

White Hispanic Subtotal	 s Total
Minority

:a

B-0 and Above (EM 1-6) Yr-End 2008 0 : 0 : 0 0

°% 0.0% 0.0% 00%...i 0.0%

EM - Executive Management Yr-End 2008 1 0 0  1

50.0%. 0.0% - 0.0%	 .:; 50.0%

MM - Middle Management Yr-End 2008 1 0, 0 ...: 1
o/	 ..	 ,	 ....

25.0% 0.0%.
. , ...0.0%

25.0%

JM - Junior Management Yr-End 2008 1 1 1	 ,;: 2

14.3%: 14.3%: 14.3%.':::: 28.6%

NCL - Non - Represented Clerical Yr-End 2008 0 0 0 :„? 0

0.0% 0.0% , 0.0% ..:
s

0.0%

All Pay Bands Yr-End 2008
'

3 . 1	 ' 1	 :..: 4
....	 .....

%
....	 .. 

17.6% _
.......

5.9%:
..	 ......	 iii,

5.9%
......	 .

23.5%

Female

White Black 
T

Hispanic Subtotal Total
Minority	 lE:ia

s
:a

':f

2: 0' 0: 0 2

100.0%' 0.0% 0.0%: 0.0°/	 ,,,: 100.0%

0.0% , 50.0% 0.0% = 50.0%	 Ei 50.0%

2'
1 01

IN

.:: 3'

50.0% , 25.0%- 0.0%: 25.0% : 75.0%

4 0. 1, 1	 ,t 5

57.1%: 0.0%. 14.3% 14.3 /0 71.4%

1 0 1
1	 .3 2

50.0% 0.0% 50.0% 50.0% ..: 100.0%

9 2:
2'. 4 13

.......
52.9%'

......
11.8%'

.......
11.8%;

........	 ii.
23.5%,:::

........
76.5°%

Total

White Black Hispanic Subtotal	 ;. Total
Minority

::E

2 0: 0' 0 2

100.0%: 0.0°% 0.0°% : 0.0% i::; 100.0%

0.
_	

1 2

50.0% 50.0%
..........

0.0%
....	 .....

50.0% ;:?;
......
100.0%

3 1. 0 1	 ...
rig

4

75.0% 25.0% 0.0% ; 25.0% :::
..	 ....

100.0%

5 0 2: 2 ii; 7

71.4% 0.0%' 28.6°%: 286/o,.: 100.0%

1 0: 1 1	 ..ii 2

50.0% - 0.0% 50.0%, 50.0%	 :; 100.0%
_	

12 2 3 5..ii
17

70.6% 11.8% 17.6% 29.4% 100.0%

Page 27



2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 22 of 31

Operations Services

Male
-

Female Total

White Black Hispanic Asian $ Subtotal Total White	 : Black Hispanic Asian $	 ii Subtotal 	 ii Total White Black Hispanic Asian $ Subtotal	 s Total

Other	 ': Minority	 :{ Other Minority	 ,;: ^; Other Minority

B-0 and Above (EM 1-6) Yr-End 2008 3 0: 0? 0: 0: 3 0: 0 0' 0 0 0 3 0 0; 0 0 3

.	 ...
% 100.0% 0.0%' 0.0% 0.0% • 11 11

:........
0.0% ..,; 100.0% 0.0 % 0.0%.

......
0.0%' 0.0%:::, 0.0% 0.0% 100.0% : 0.0% : 0.0%:

1111;

0.0%
.....

0.0%	 ; 100.0%

_EM -Executive Management Yr-End 2008 5 0 0 0 0	 :ii 5 7 0 0 0 0 7 1-2 0 0 - 0 0 2

% 41.7%: 0.0% 0.0%• 0.0%:E! 0.0/°	 : 41.7% 58.3% 0.0%: 0.0% 00%	 i 0.0%:::: 58.3% 100.0%: 0.0%. 0.0%' 00%	 s 0.0%. 100.0%
:a : .,:

MM - Middle Management - Yr-End 2008	
-

13 : -	 5 2. 0 7:::: 20 -	 4 2 2 : 01t; 4 8 17 ' 7 4
N.

0 1 1 28 
.,....

!....,.......

/
....

46.4%
......

17.9%
.......

7.1%'
.....	 ,..M	 ...

0 . 0%: : : l.
..... o

25.0 /0 	:
.:...

71.4% 14.3%;
.,	 ..................

7.1°/ 7.1% 00%
:::

14.3% :::
.,...
28.6%

..	 ..,
60.7%

......
25.0% .

.....
14.3%

...	 ..
00 ,

........,.

39.3% 100.0% 

JM - Junior Management Yr-End 2008 3 0 1: 0	 iii 1	 : 4 3: 1 0: 1 2:::. 5 6: 1: 1: 1::: 3 9

% 33.3% 0.0% 11.1%', 0.0%..
... ..	 :

11.1/°	 ..:
.,

44.4% 33.3% 11.1% 0.0%: 111%	 .: 22.2%	 i 55.6% 66.7%: 11.1%:
..,,..
11.1% 111% 33.3% 100.0%

E	 Engineering Yr End 2008  4 1: 0'
_	

1 2	
r 0 1 0 0 O 0 1 -	 5 1, 0 . 1	

iii
2

iiii
7

57.1% :.. 14.3%'
 ...

0.0% 14.3% .,: 28.6% ..: , ..85.7%
.

14.3%'. 0.0% 0.0% 0.0% 0.0%	 ;
.•

14.3% 71.4% 14.3% 0.0% - 14 3%	 i 28.6% 100.0%

STS	 Senior Technical/Specialist Yr-End 2008 1. 1.
1: O

2
3 -	 1 3 0: 0 3 4 2 4•

::
0
i5?

14.3% 14.3% 14.3% 0 .0%:: : : 28.6%: ::i 42.9% 14.3%- 42.9%: 0.0%: 00 /o 42.9% 57.1% 28.6% 57.1%, 14.3% 00/ 71.4% 100.0

C32 - Communication Workers - Yr-End 2008 9 ` 8 5 2	 ,:: 15 24 -	 11 6 4 1 11 22 20 ' 14 9 • 3	 : 26 46

1032

19.6% 17.4% : 10.9%:

i t

4.3%: :: : ! 32.6%:H 1 52.2% 23.9%: 13.0%, 8.7%, 2.2% l i i
°.E

23.9%: : : ':i*
..	 ....

47.8% 43.5%, 30.4% 19.6% 6.5 /o	 :
in

.	 ,	 ...	 .

56.5% . 100.0%

L -.....- -

UAT - Union of Automotive Yr-End 2008 95
•

6 4
-	 •lit-
'	 5	 1111;

L.
15	 : 110

-._-.
0

-_-.
0

-
0 ;

_..	 -_.
0	 i

_	 ^._.
0

._-
0

--
95 6 , 4 5	 :ii 15 110

Technician %
86.4% 5.5% 3.6% 4.5%:: : : 13.6% 100.0% 0.0% 0.0% 0.0%: 0.0%: :

si.

0.0% 0.0% 86.4% 5.5% 3,6% 4.5%	 i 13.6% 100.0%
-

-
BTU - Building Trades Union Yr-End 2008

-
47: 2 : 12, 1 15	 : 62 0 0 0 0	 :

Aii

- -
0	 i 0 47 ; 2. 12

-
1 15 62

75.8% ' 3.2% ; 19.4%'. 1.6%::: ::'6°/	 ;;
1111

24.2 /o ,i 100.0% 0.0% 0.0% '_ 0.0%: 0.0%	 : 0.0% j6:i 0.0% 75.8%' 3.2% : 19.4% 1 6%	 i 24.2% : 100.0%

Page 28



2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary I Project)
Layer 22 of 31

Operations Services

Male Female
-

Total

White Black Hispanic Asian &	 iii Subtotal	 ii Total White	 Black	 Hispanic Asian &	 ii Subtotal	 ii
'

Total White Black Hispanic :	 Asian &	 i Subtotal	 i, Total

Other	 ;iii Minority	 `;iii Other	 ;:ii Minority	 ;:iii Other	
ii

Minority

UOE - Int'I Union Operating Yr-End 2008 25 ' 6 5 0 :i 11	 i 36 0	 1	 1 ' 0
IN

2 2 25 ' 7 6 0 i 13 38

Engineer

65.8% 15.8%' 13.2%' 0.0% 28.9% 94.7% 0.0%	 2.6%	 2.6% : 0.0% .i
°

5.3 /0 
Mi

"

5.3% 65.8 % 18.4°/ 15.8 % 0 0°/ 34.2 % 100.0%

-

IBW IBEW	

_

Yr End 2008 -31 :
5

 1

::;.	

4	
?

: q

10	 ..i 41 0	 0	 0

_	

0
i

-_
0

-
0

-	
3 1 5 1

-	
4 iii 01 4 

1

75.6% ' 12.2% : 2.4%: 9.8%::i ;
.a

24.4%	 i 100.0% 0.0%	 0.0% :	 0.0°/ 0.0% i:i 0.0% i:: 0.0% 75.6%' 12.2%: 2.4% 9.8%].::
i•

 24.4% - 100.0%

FM	 IUJAT Maintenance Yr End 2008 43, 1 2 0	 :i 3 46 0	 0'	 0 0	 i
IN

-- 0 0 43 1 2 0. 3 46

Supervisors

% 93.5% 2.2% 4.3% 0.0% , i„

:c..,... M.

6.5%:::: 100.0% 0.0%	 0.0%	 0.0%
Ni

0.0%:!::: 0.0 /o	 ' 0.0% 93.5% 2.2% -' 4.3% •	 0.0% 	 i

t	 ....... .
6.5% 100.0%

- --	 -
TWU - Transport Workers Union Yr-End 2008 9 : 9 7 :	 1	 i.i

u
17	 cc 26 1	 4'	 2 q 1

iG{
 7 ;::: 8 10 13 9 2	 ::i 24 34

26.5%. 26.5% 20.6% 2.9%1:1 50.0% „i 76.5% 2.9% .	 11.8%	 5.9%: 2.9% 	 .: 20.6%:::l1 23.5% 29.4%, 38.2% 26.5% 5.9%	 i 70.6% 100.0

All Pay Bands Yr-End 2008 288 44 40 :	 14	 i i

N.-

98	 :
--

386 28	 17	 9

T

3	 ii

1W-

29:::::
-

57

_
316 61 49 17	 : 127 443

%u	

......	 -
65.0% 9.9% 9.0%: 3.2%:::: 22.1 % Ni; 87.1% 6.3%'	 3.8% 	 2.0% 0.7%11! 6.5%	 i 12.9% 71.3% 13.8% 11.1% :	 3,8%	 i 28.7% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Layer 23 of 31
Planning

Male Female Total

White Black	 T Asian 8 ,s Subtotal ..:i Total White	 Black	 Hispanic	 Asian 8 Subtotal	 ii Total White Black Hispanic Asian 8	 i Subtotal	 iii Total
.

Other Minority	 :,::: `.: + Minority	 ;::iy Other Minority

M °1

1'B-0 and Above (EM 1-6) Yr-End 2008 0 1 0 :::i 1 1	 0:	 0	 0: 0: 1 1 0 0:0 1: 2

% 0.0%: 50.0% 0 0 % ,.,, 50.0% 50.0% 50.0% :	 0.0%,	 0.0% 	 0.0% :i:i 0.0% 50.0% 50.0 % 50.0% 0.0% 0.0% °:: 50.0 % : ; 100.0%

EM	 Executive Management Yr-End 2008 4 1 0 1: 5

Hi

5	 1	 0'	 0 1	 i 6 -	 9 2- 0 0 2 .: 11

% 36.4% 9.1% 0.0% .,; 9.1%a:: 45.5% 45.5%:	 9.1%:	 0.0%	 0.0%:::; 9.1%	 :::s
54.5% 81.8%: 18.2%

..	 ..........
0.0%',

.... ....
0.0%:: :

18.2%:::: 100.0%

MM -Middle Management Yr-End 2008 2 0 0 0: 2 0:	 1	 1	 0 2 2 2: 1 1 O	 i 2: 4

% 50.0% 0.0% 0.0%	 .: 0.0%:::1 50.0% 0.0% :	 25.0%-	 25.0%	 0.0%	 i 50.0%:'::: 50.0% 50.0% ; 25.0% 25.0%- 0.0% ;;: 50.0% :s
..	 ..

100.0%

JIM - Junior Management Yr-End 2008 3. 0 1	 i 1: 4 1:	 0	 1	 1	 i 2	 ::: 3 4: 0 1: 2 :::; 3	 .: 7

% 42.9% 0.0% 14.3%...; 14.3%::::;: 57.1% 14.3%.	 0.0%	 14.3%	 14.3%::; 28.6%	 ; 42.9% 57.1%' 0.0%'. 14.3% 28.6%	 i 42.9%: i 100.0%
.s

NCL - Non - Represented Clerical Yr-End 2008 0 0 0,± 0	 : 0 0	 0	 1	 0! 1	 : 1 0 0 1 0

% 0.0% 0.0%: 0.0%:::::, 0.0% 0.0%:	 0.0%.	 100.0% :	00% 100.0%	 : 100.0% 0.0% 0.0%: 100.0% 0.0%:M 100.0%:::: 100.0%

All Pay Bands Yr End 2008 9 2 : 1 3	 : 12 7	 2	 3.	 1 fi
13 16 _ _4

3 2 9 25

% 36.0% 8.0% . 4.0%:::::; .,, 12.0°/ •„i 48.0% 28.0 % ;	 8.0%	 12.0% ;	 4 0°/	 ! 24.0% a 52,0% 64.0% 16.0% 12.0% 8.0%:::; 36.0%	 a 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 24 of 31

Port Commerce -
Male .Female	

_
Total 

White Black Hispanic [	 Asian &	 :ii Subtotal	 131 Total While	 Black Hispanic Subtotal	 a Total White	 `, Black	 `. Hispanic Asian &	 ::
Other	 ':^

Subtotal
Minority

Total

Other
^::i

Minority 'sMinority 

B-0 and Above (EM 1-6) Yr-End 2008 6 1' 0 0 1 7 O^	 0' 0 1 0 0 6` 1 0 0 7

85.7% 14.3% : 0.0% 0.0%	 :, 14.3% 100.0% 0.0%:	 0.0% 0.0% 0.0%	 T 0.0% 85.7% 14.3% 0.0% 0.0°/ 14.3% 100.0%

EM - Executive Management Yr-End 2008 21 2 1 1 4 25 3	 1 0 1	 ;I 4 24 3 1 1 5 29

72.4% 6.9%: 3.4% :	 3.4% M 13.8% ii 86.2% 10.3%'	 3.4% 0.0% 3.4% 13.8% 82.8% 10.3% : 3.4% 3.4 /o	 s 17.2% : 100.0%

2	 :: 5 27 13	 1 1

IM

2 iiEi 15 35 : 2 : 3 ` 2	 i 7 4 2
MM -Middle Management Yr-End 2008 22 1 2 . ,

% 52.4% 2.4% 4.8%: 4 8°/ 11.9% 64.3% 31.0% 	2.4% 2.4% 4.8% 35.7% 83.3% 4.8%. 7.1% 4.8% 16 7% 100.0%

i

0 3 1	 1 2 3' 4 4 1. 2 0 3 7
JM -Junior Management Yr-End 2008 3 0 0 0

s

" 0.0°/ 042.9%, 14.3%.
	

14.3% : 28.6% 42.9% 57.1% 57.1%:  14.3% : 28.6% ' 0.0% 42 9°/ 100.0%
42.9% 0.0% : 0.0% 0 0%

0_
0 1

2
2

0
1 1 0 2 T 2

NCL	 Non	 Represented Clerical Yr End 2008 0 0
0

0 0 1
.. ;

o/0 0.0% 0.0% °°0.0/ :	 00% 0.0%

0

0.0% 0.0%	 50.0% : 50.0% 100 0% ,. 100.0% 0.0% 50.0% 50.0%

-	 -

0.0
:

100 0%	 i^ 100.0%

-
5 5' 2`

-_	
7	 it

_

12
- -

5 5 2' 0 1

?C32	 Communication Workers - Yr End 2008 0 0 0 0 0	 ..°, 0
i	 ^ ?	 i

1032

0.0%:

i•,	 i	 .

0.0%:

..	 ......	 'iii	 .

0.0% 41.7%	 41.7%, 16.7%:

ii	 i..

583% 100.0% 41.7%, 41.7% 16.7%. 0.0% 583/0 100.0%
0.0% 0.0% 0.0%'

UAT - Union of Automotive Yr-End 2008  1
0 0

0  0

1-. 0	 0 0
0	

i 0 1. 0 _- 0 0 -1

Technician

0.0% 100.0% 0.0%:	 0.0%: 0.0%: 00%; 0.0% 100.0%: 0.0%: 0.0%: 0.0% 0.0%;^; 100.0%
% 100.0%: 0.0%: 0.0%: 00% Ei

BTU - Building Trades Union Yr-End 2008 6 0 1 0 ' i i
:::

1	 ,.. 7 0	 0 0; 0 0 6 0 1 0 iii
1	 ., 7

85,7% 0.0% 14.3% •	 0 0% 14.3%	 : 100.0% 0.0%	 0.0%: 0.0% 0.0% 0.0% 85.7% 0.0%: 14.3% • 0.0% 14 3% 100.0%

- 26
-3

: 3	 1 1	 : 2	 r 5 29 1 0

-

4 ' 1

1'

5	 , r 4
4

UOE	 Int'I Union Operating Yr-End 2008 9 1 13 39
-

Engineer

20.5% : 6.8%' 23%	 ; 29.5%	 ? 88.6% 6.8%:	 2.3%: 2.3%: 45% ; ! 11.4% 65.9% 22.7%; 9.1%' 2.3/0

' i
341°/	 ; 100.0%

59.1% .'
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Port Commerce Layer 24 of 31

Male
-

Female
- J -

Total

White Black Hispanic Asian &	 ;iii Subtotal	 ;i1 Total While	 Black	 Hispanic Subtotal	 is Total White Black Hispanic Asian &	 • ii Subtotal	 :ii Total
Other	 :,iii Minority	 ii Minority	 s; Other	 s i Minority	 ;Ei

IBW - IBEW Yr-End 2008 41 1: 0' 1: 2:::: 6 0	 0'	 0: 0 0 4- 1 0 1 2: 6

%
66.7%: 16.7% 0.0% 16.7%:::::! :i ll 100.0% 0.0%	 0.0%,	 0.0%° : 0.0% ' 0.0% 66.7%' 16.7% : 0.0% ;	 16.7% 33.3% : 100.0%

FM - IUJAT-Maintenance Yr-End 2008 11 0 1_ _ _0 i i 1	 i 12 1	 0:	 0 0	 i i 1 -	 12 0 1 0
1:: 13

Supervisors .	 .....	 .....
% 84.6%: 0.0%. 7.7%' 0.0%	 i.'t 7.7/° . 92.3% 7.7%	 0.0%	 0.0% 0.0% iii: 7.7% 92.3%' 0.0% 7.7% 0.0% IN 7.7%: 100.0%

FS - IUJAT-Operations Yr-End 2008 2 1. 0 0:::: 1	 ...:
3 -	 1	 0	

1 1	 i i 2 3; 1. 1 0 m
2	 •.'

5
Supervisors i:; .. ii	 .. .

/o 40.0% 20.0%- 0.0% 0 0% 4 t 20.0% 60.0% 20.00
	

0.0%	 20.0% 20.0% i 40.0% 60.0% 20.0%° 20.0% 0.0% iM 40.0% 100.0%

All Pay Bands Yr-End 2008 102' 15' 8: 5:iii 28 iii 130 27'	 10	 8 18 ^i; 45 129 25 16 5 46	 , gi 175

58.3% 8.6% 4.6%:
:N

2.9%:i
....,.,.	 4?s.....

16.0%.i
AN

74.3% 15.4%'	 5.7%:	 4.6%: 10.3%i 25.7% 73.7% 14.3% 9.1%. 2.9% 26.3% : M 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 25 of 31

Procurement
-

Male Female

-	
Total

White Black Hispanic Asian &	 ::: Subtotal	 .:: Total White	 Black Hispanic Asian &	 1 Subtotal	 ti Total White Black Hispanic T Asian &	 . is Subtotal	 t. Total

Other	 ,::: Minority	 :: Other	
.:is

Minority Other	 „N Minority	 ,is

.::: a :;

B-0 and Above (EM 1-6) Yr-End 2008 1: 0! 0 0 0 1 1	 0' 1: 0 1 2 2 0 1• 0: 1 3

% m
.

33.3%, /o33.3% "	 0.0 33.3% ' 0 0 /o 33.3%:::: :: 66.7% 66.7%: 0.0% 33.3% ; 0 0 / 33.3% 100.0%
33.3% 0.0% 0.0% 0 0 /o 0.0%	 ,

•

EM	 Executive Management Yr End 2008 --7 1 1 0 2	 : 9 6	 0 0 0 6 13 .
1	 . 1

0.	
- 2

15

% 46.7% 6.7% 6.7%: 00% N 13.3	 :/o

......

60.0%
..	 ...........	 .	 °.

40.0%:	 0.0%. 0.0% 00 /o 0.0%	 i 40.0% 86.7% 6.7% 6.7%: 00%	 i 13.3%: 100.0%

1 2:::: 4: 9 91	 1, 3 1: 5	 i 16 16 2 4 3 9 25
MM -Middle Management I Yr-End 2008 5: 1

% 20.0% - 4.0% 4.0% 8.0%:::i, 16.0% , , 36.0%'
..	 ..	 ..

44.0%'	 4.0% 12.0%
.iii".

4.0%	 is 20.0%	 i ; 64.0% 64.0% 8.0% 16.0% 12 0°/ 36.0% 100.0%

1 0::: 1	 <:: 4 4	 6 4 1 11 15 7 6: 5 1	 c 12 19
JM - Junior Management Yr-End 2008 3 0

% 15.8%. 0.0%. 5.3% 0 0% ;;i 5.3% 21.1% 21.1%"	 31,6%: 21.1%'. 5.3%::: 57.9% 78.9% 36.8%: 31.6%. 26.3%: 53/ :	 i 63.2% 100.0%

STS -Senior Technical/Specialist Yr-End 2008 1 0 0 0::::: 0: 1 0	 0 0 0 0 0 1; 0: 0 0 0 1

% 100.0%: 0.0% : 0.0%
".

0 0°/	 :
..

0.0%	 : 100.0% 0.0%	 0.0% 0.0% 0.0%:: : 0.0 /°	 : 0.0% 100.0% 0.0%: 0.0% 0.0%::::
IN
 0.0% 100.0%

C32	 Communication Workers Yr End 2008 0. 1 1 0 2
2 0	 1 4 0- -_ 5 5 -	 O 2 5, O-

7 7

1032

0.0% 14.3% 014.3 /0

ii
000 /° ,:,!

..,...	 i..,
028.6	 :::H 028.6/0' 0.0%'	14.3% : 00%	 : 71.4% 71.4% 0.0% 28.6%; 71.4% 00 /0 ; 100.0%_ 100.0%

18 1	 1 0 0	 :: 1	
i

2 12.
7 1 0 8 20

UOE - Int'l Union Operating Yr-End 2008 11 6: 1 0 : : : : 7
Engineer

55.0% : 30.0% " 5.0%

j
0.0%	 ,: 35.0 /°	 :

::
90.0% 5.0% :	 5.0%

• :
0.0% 0 0%	 :it

5.0%:::: : 10.0% 60.0% 35.0%: 5.0% : 0.0%:::H 40.0%
_	

...

100.0%

FM - IUJAT-Maintenance
'
Yr-End 2008 3 0 0

__	 ^iil

0
^i^

0:::

__....

3 0	 0 0:
-.	 iii

0
__..._	 7^_..

0	 :::: 0 3 0 0
_.

0; 0 3

Supervisors
100.0 % 0.0% 0.0% 0.0% : 0.0 /o . 100.0% 0.0%	 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0 0% 0.0% 100.0%

All Pay Bands Yr End 2008 31 g : 5 2	
;

IN

16	 : 47 23	 9 , 12 2	 :: 23	
: - 

46 54 , -18 17 . 4 39 93

33.3%' 9.7%' 22/0.:•! 17.2%i 50.5% 24.7 %; 	9.7%; 12.9%; 22/0 /°24.7	 .• i 49.5% 58.1 %: 19.4%; 18.3% 43% 41.9%: 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 26 of 31Public Safety

..Male
-

Female	
- -

Total.

White Black Hispanic Asian &	 .ii Subtotal Total White	 Black Hispanic Asian & Subtotal	 ii Total White Black Hispanic Asian &	 is Subtotal	 i Total

Other	 iii Minority	 ii Other  y	 'Minority :.:^i Other Minority	
is

ii ii '•iis rii; a ::o-;

B-0 and Above (EM 1-6) Yr-End 2008 2: 0 0 0 :i 0 2 1	 0 0' 0 0 1 3: 0' 0 0 0? 3

% 66.7% 0.0%: 0.0%
t ,..

0.0%:M
_...	 ...,,

0.0% ..i 66.7% 33.3%	 0.0%: 0.0%: 0.0%::: i 0.0% 33.3% 100.0%' 0.0% 0.0% 0.0% 0.0% 100.0%

EM	 Executive Management Yr End 2008 1. p. 0
P

01
it
..

:
0 N.

_
1 3	 0' 0• 0

0
3

4_
0

0
r

0
r

0 4

I % 25.0% 0.0% 0.0%: 00%	 ii
:u

0.0/	 .i 25.0% 75.0%-	 0.0%: 0.0% 00%	 : 0.0/	 . 75.0% 100.0%: 0.0% 0.0% 00%	 ii 0.0% 100.0%

MM - Middle Management Yr-End 2008 1 0. 0. 1	 ii 1 2 5	 1 1 0: 2 7 -	 6' 1 .- 1. 1	 i 3 8
i ...,..' ..... ...... ..	 Er. i

11.1% 0.0% 0.0%' 11	 1°/	 •.%
.. ;..

11.1 % 	: 22.2% 55.6%'	 11.1%' 11.1 % 0.0% iii 22.2%	 i 77.8% 66.7% 11.1% 11.1% 11 1 /o 33.3% 100.0%

JM - Junior Management Yr-End 2008 1 1. 0 0	 ii 1	 „ i 2 9	 3 0
0:: N r 12 10 4 0 0 4; 14

% 7.1% 7.1%: 0.0% 0.0 /o .i; 7.1 /o	 i 14.3% 64.3%:	 21.4%: 0.0%: 0.0%:::: 21.4% 85.7% 71.4%: 28.6%; 0.0% 00 /o . 28.6% 100.0%

FP -Police Supervisors Yr-End 2008 21 ' 4 3, i,: 7	 i 28 2	 2 0: 0	 i 2	 i 4 23 6 3: 0 9 32

% 65.6% 12.5% 9.4% /o0.0	 ii: 21.9% A „i 87.5% 6.3%'
	

6.3% 0.0% 0.0%	 i 6.3% : : : : :; 12.5% 71.9% 18.8% 9.4%: 0.0%	 : 28.1% 100.0 /o°

STS - Senior Technical/Specialist Yr-End 2008 4. 0: 0 0,Wi 0	 i 4 0	 0 0: 0	 i 0 0 4' 0 0. 0	 i 0 4

100.0% 0.0%: 0.0% 0 0%	 ,'; 0.0% "i 100.0% 0.0%,	 0.0% 0.0% 0.0%. 0.0%
AW

0.0% 100.0% 0.0% 0.0%

,,

0.0% 	 i 0.0% 100.0%

NCL	 Non Represented Clerical Yr End 2008	
_

0 0. p 0; 0

r.:

O
1,
	 0

2
O

2 3 1 0
.

2 0
:

2 3

0.0% : 0.0% : 0.0% 0.0% .i,i 0.0% 0.0% 33.3% .	 0.0 % 66.7% 0.0% iii 66.7% 100.0% 33.3% : 0.0% : 66.7 % :	 0 0°/	 ,i 66.7% 100.0%
-.. -...	 __.._

PBA -Police Benevolent Yr-End 2008 991 88 203 35  326 111 1317 68	 33 37 4 ' 74 ::° 142 1059 121 240 39 lit 400 1459

Association 1Vi ; ..... ..

67.9% . 6.0% 13.9% -	 2,4% o	
......

22.3 /o ..: 90.3% o	 /04.7 /0	 2.3
o..

2.5 /o • 0.3% iii o5.1 /	 ; 9 .7% 72.6%: 8.3%: 016.4 /0 2.7%:::: 27.4% 100.0%

DEA - Detectives Endowment Yr-End 2008 44 : 8, 6 :	 7	 .:	 i 21	 : 65 3 :	 3 : 2 0	 :: 5::::: 8 47 . 11 8 :	 7	 i 26 73 

Assoc. .II; ,	 .....	 .

60.3%; 11.0% 8.2% 28.8 /o „ i. 89.0% 4.1%:	 4.1 %,4.1%: 2.7%; 00%	 is 6.8% : ::::
;

IM

64.4% 15.1%' 11.0% 96%	 i 35.6% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Public Safety
	 Layer 26 of 31

-
Male Female Total

White
_..-

Black
._...-

Hispanic
^-	 -..^:T.

Asian &	 iii
--....	 :i-.
Subtotal	 ii Total

-....-...
White

-^.....
Black Hispanic T Asian & Yi Subtotal	 i; Total White Black Hispanic Asian &	 is

Other	 s
Subtotal	 f,.
Minority

Total

Other	 : iii Minority	 ;ii Other	 .:^ Minority	 s  },

SBA - Sergeants Benevolent Yr-End 2008 108: 15 20 3 ': 38: ;::: 146 5 : 6 0 ! 0 6 11 113 ^ 21 20 3 i 44 157

Assoc.

% 68.8%; 9.6%: 12.7%: 1.9%	 li 24.2/	 i 93.0% 3.2% 3.8% 0.0%: 0. 0 % 3.8/ 7.0% 72.0% 13.4% 12.7% : 1.9%
In

28.0% 100.0%

-

r
-	 6t) 10 10 3 23 83

LBA -Lieutenants Benevolent Yr-End 2008 58 6 9 3.::: 18 : :H 76 2 4 1 0 5
IM

7

Assoc. o/	 ..........
69.9%' 7.2% 10.8% " "	 3.6%	 ii:a

21.7%	 I:ii
91.6% 2.4% 4.8% 1.2% :

..
i0.0%09 6.0% " •:;

..	 ....	 I

8.4%
.....I.

72.3%
.	 I	 ..

12.0%

..	 .
12.0%

..
3.6% ".si 27.7 %

-
100.0%

_

C32 - Communication Workers - Yr-End 2008
_

1 1	 : 0
__ -

0	 70
-

1 2
---

22' 20' 6. 3 29 51 23 21 6 3	 ',i 30 53

1032
% 1.9% 1.9%: " 0.0%

iii
0.0% i 1.9% i 3.8% 41.5% 37.7% 11.3%: 5.7% i 54.7%::::: 96.2% 43.4% 39.6% 11.3% 5 7 /0 56.6% 100.0%

LICE - Int'I Union Operating Yr-End 2008 3 0: 0:
.i

0 0'
----

3
-	 -

0: 0: 0 0  0	 iiii 0 3 0 0 0. 0 3

Engineer
%' 0.0%	 '

°
0.0 / 100.0% 0.0%' 0.0%. 0.0% : 0.0% 0.0°/ 0.0% 100.0% 0.0%: 0.0%: 0.0%

N.
°/ 0.0% 100.0% 

100.0% 0.0% 0.0
...:

FM - IUJAT-Maintenance Yr-End 2008 3 0 0 0	 ,i 0 3 0 0 0 0 0 0 3 0' 0; 0	 =i 0

Supervisors
% 100.0% - 0.0% 0.0% 0 0%  0.0 /o 100.0% 0.0% 0.0% - 0.0%

0.0%
 0.0°/ 0.0% 100.0% 0.0% 0.0% 0.0%: 0.0% 100.0%

TWU -Transport Workers Union Yr-End 2008 1 0 0: 0 .i,i 0	 i 1 1' 1' 0: 0 1 2 2 1' 0. 0	 i 1 3 

33.3%' 0.0 % 0.0% 0 0 / 0.0 /	 i 33.3 % 33.3% 33.3 % 0 0 / 0 0% 33.3 % i ij 66.7% 66.7% . 33.3% , 0.0% 0.0 % '"°... 33.3% 100.0
,	 .!

All Pay Bands Yr-End 2008 1239 123 241
49:::: 413: 1652 122: 73 49 7	 i 129:1111 251 1361 196 290 56 542 iii 1903

% 65.1%. 6.5%: 12.7%. 2.6%: :::; 21.7%: :: :: i 86.8% 6.4%; 3.8%, 2.6%: 0. 4 %	 ii 6.8%	 :: 13.2% 71.5%, 10.3%: 15.2% 29/o	 ; 28.5/0' 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band

(Permanent	 Probationary	 Project)

Layer 27 of 31
Rail Transit

Male Female Total

White Black Hispanic Asian & Subtotal Total White	 Black Hispanic Asian & Subtotal Total White Black Hispanic Asian & Subtotal Total

Other	 ^ilj Minority OthE !r	 !Ill Minority other Minority
IN

B-0 and Above (EM 1-6) Yr-End 2008 2 1 0 0 M 3 0 0 0 0:: N: 3 0, 0 :M 4

% 50.0%, 25.0%: 0.0% 0.0%:::; 25.0% 75.0% 25.0%	 0.0% 0.0%

W..

0.0% :111 0. 0 % 25.0% 75.0% 25.0% 0.0% 0.0% IN
..	 .....
25.0% --M 100.0%

EM - Executive Management Yr-End 2008 18^ 1 2: 3 :M'M
6:::: 24 5 0:

M
0 6 23: 2' 2 3 7 30

% 60.0% 3.3% 6.7%.

M

10. 0 % 20.0% 80.0% 16.7%	 3.3%: 0.0% 0.0%:::- 3.3%:::!: 20.0% 76.7% 6.7%. 6.7%: 10. 0 % 23.3% 100.0%

MM - Middle Management Yr-End 2008 14^ 0, 01 1 M
::i 15 3,	 1 0: 0 AV 4 17i

1
0^ N:

2 19

73.7% 0.0%
....... ..

0.0%
.

5.3%:::^ 5.3% 78.9% 15.8%,	 5.3% 0.0% 0.0% 5.3% ::i:::::: 21.1% 89.5%: 5.3%' 0.0%. 5.3% 10.5% 100.0%

JIM - Junior Management Yr-End 2008 1 0^ 0 0 :::! 0 1 3'	 2* 2: 5:::!: 8 4: 2: 2' 5 9

% 11.1% 0.0% 0.0%: 0.0%::::M
nt

0.0%:::: 11.1% 33.3%	 22.2%, 22.2%, 11.1% 55.6%::::! 88.9% 44.4% 22.2% 22.2%: 11. 1 % 55.6% 100.0%

E - Engineering Yr-End 2008 1 2, 0 3 5 6 0.	 0, 0, 0 0 0 2^ 0 3 5 6

% 16.7% 33.3% 0.0% 50.0%:::^ 83.3%:::: 100.0% 0.0%,	 0.0% 0.0%. 0.0%:::: 0.0%::::: 0.0% 16.7% 33.3%: 0.0% 50.0%::"N. 83.3% 100.0%

NCL - Non - Represented Clerical Yr-End 2008 0, 0: 01 0 
M

0:::;
M 0 3 4 1	 . 1: 3 4

% 0.0% 0.0%: 0.0% 0.0%.::1 0.0% 0.0% 25.0%:	 25.0%: 25.0%: 2 5. 0 % 75.0%::::^ 100.0% 25.0%' 25.0%' 25.0%. 25.0%]" 75.0% 100.0%

C32 - Communication Workers - Yr-End 2008 0: O^ 0 0 M 0.::: 0 4	 0: 1 5 4i 01
o:::: 5

1032

0.0%: 0.0%: 0.0%! o.o%::::, o.o%:::::! 0.0% 80.0%:	 0.0%: 20.0%' 0.0%:::: 20.0%:::!:AMI ,
100.0% 80.0% 0.0% 20.0%' 0. 0 %

4N
20.0% 100.0%

FM - IUJAT-Maintenance Yr-End 2008 3: 0" 0: 0
0

3 0	 0 0 0
IM

0 3, 0: 0 0	 ... 0	 .... 3

Supervisors ... .. IN

% 100.0%
..... .

0 . 0% : 0.0%
M

0.0% 0 . 0% 100.0% 0.0% ,	0.0% 0.0%: 0.0% 0.0%,:::: 0.0% 100.0% 0.0%: 0.0%.
0. 0%:::: 0.0% 100.0%

MT - Management (PATH) Yr-End 2008 4. 0 0 1 5 0	 1 0 0
:M 4 1: 0^ 1 2 6

% 66.7% 0.0%: 0.0% 16.7%:::1 16.7%:::: 83.3% 0.0%	 16.7%: 0.0% 0.0%::N 16.7%:::^: 16.7% 66.7%, 16.7% , 0.0%: 16.7%:::: 33.3% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 27 of 31

Rail Transit

Male Female Total

White Black Hispanic Asian &	 ii Subtotal	 ;i Total White Black Hispanic Asian &	 E; Subtotal	 ii Total White Black Hispanic Asian &	 s
sSubtotal Total

Other	 IE;i Minority	 ;: Other	 `; ; Minority	 ,Eiz
Other	

,iii
Minority	 :M

ET -Engineering -PATH Yr-End 2008 2 :' 0: 0' 0; 0 i 2 1' 0 0 0 0 1 3. 0 0: 0 0 3

i;

L
,..,...,.,
% 66.7% 0.0% 0.0%

iii..
0 0°/

.....
0.0% 66.7% 33.3% , 0.0% , 0.0% , 0.0 % 0.0%::::: 33.3% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%

FT - Field Supervisors PATH Yr-End 2008 55 6 3 : 1	 i 10	 ; 65 6 4- 01 1	 i 5 : 11 61 10 3 2 15 . 76

o
72.4/0,

......	 o	 ....
7.9/0- 3.9/0:

.....	 o	 .:........
1.3%au..

::i	 ........ o	.
13.2 /o 	 E ::

o .

85.5 /0 7.9/0
0	 .:.............

5.3%
....:_
0.0%

....	
1.3 °0 .i ../ 6.6% •. 14.5 % . 80.3%......13.2

%...... .3.9%........2.6
% ;

inr
19.7%IM 100.0%

ECT - Non-Represented Yr-End 2008 0' 0 1
Fii

0??!
:

1	 i
-

1 2: 0: 0' 0::::: 0: 2 2 0: 1. 0 1 3

Clerical-PATH

0.0% 0.0%:: 33.3% -	 0.0%:::! 33.3%	 : 33.3 % 66.7% 0.0%: 0.0%: 0 0% 0.0 % 66.7% 66.7 % -; 0.0% ' 33.3% , 0 0°/ 33.3% 100.0

IBT- Int'I Brotherhood Teamsters Yr-End 2008 29 • 15' 5 1	 EEi 21	 .E 50 10. 22 3 3	 E 28 38 39 37 8 4	 i 49 88

33.0% 17.0%, 5.7%: 1 1 %	 Ei 23.9%	 .i 56.8% 11.4% 25.0% 3.4%' 3 4% 31.8%	 ; 43.2% 44.3%: 42.0%, 9.1%, 4.5%:::: 55.7% 100.0%

ATD -Amer. Train Dispatchers Yr-End 2008
-

9 5 1 p 6::: 15 0 1 0 1
-

1 9, 6 1 0
ni

7
1 6

Assoc.

56.3% 31.3% 6.3%

E

0.0/o	 .;i

AN
"i1 ......

37.5% iii
..

93.8% 0.0% 6.3% - 0.0%:
0.0%:

i 6.3%	 i 6.3% 56.3% • 37.5% • 6.3% 0 0/o	 E 43.8% - 100.0%

20 : 6 : 3	 ° 29 37 53 58' 15 3 76 129
UTU -United Transportation Yr-End 2008 45 38 : 9 0 47 92 8
Union

34.9% 29.5% 7.0%

u

0.0%:: 36.4% 71.3%' 6.2%: 15.5% : 4.7% 2.3%::::: 22.5% i 28.7% 41.1% 45.0% : 11.6% 2.3% i 58.9% 100.0 %

UTT -UTU- Tower Operators Yr-End 2008 8 4• 0 0.::: 4 12 4 3 0 0	 E 3.:::: 7 12 • 7 0 0 7 19

0.0% 0.0%:iii 21.1% ,.; 63.2% 21.1%; 15.8%' 0.0%: 0.0%::*0/	 „ 15.8/ 36.8% 63.2% 36.8%: 0.0%, 0.0%::.. 36.8%: 100.0%
".42.1% 21.1%.

BLE - Brotherhood Locomotive }Yr-End 2008 96 31 17 3	 ,;i 51	 E;i 147 2 9 : 2 12	 : 14 98: 40 19 . 4	 i :: 63	 E 161

Engrs.
0/0 059.6/0 19.3% 010.6/0

;;4
019/	 "

......	 ...........
31.7%EEi 91.3% 1.2% 5.6% 1.2%-

:,
06°/	 i

;	 .
7.5/ NU 8.7% 60.9% 24.8%• 11.8% 25% 39.1% 100.0%

TWT -Transport Workers Union - Yr-End 2008 70 . 20 16 3:::! 39:::: 109 0' 0 0' 0	 EEE
:::1

0 : 0 70: 20 16 . 3
IN

39 109

PATH

i % 64.2%; 18.3% 14.7%'
E

28% M
i„

35.8%:iii 100.0%'. 0.0%, 0.0%. 0.0%: 0.0/	
1

0.0% 64.2%: 18.3%: 14.7%: 28/0 35.8% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band

(Permanent I Probationary I Project)

Rail Transit Layer 27 of 31

Male Female Total

White Black Hispanic Asian & Subtotal Total White	 Black Hispanic Asian &	 11 ", Subtotal Total White Black Hispanic Asian & 4: Subtotal Total

Other Minority Other Minority Other Minority

RTU - Railway independent Yr-End 2008 125 21 21 2	 :::1 44 169 2	 1 0 0 3 127 22 21 2 45 172

Transit Un

% 72.7%: 12.2% 12.2% 1.2% 25.6% :::H; 98.3% 1.2%	 0.6% 0.0% 0.0% 0.6% 1.7% 73.8% 12.8% 12.2% 1.2% 26.2% iflil 100.0%

BRS - Brotherhood Railroad Yr-End 2008 30 15 5 2 Xj
22:::; 52 2	 0 0 0

AM
0,:::i 32 15- 5- 2 22

:W
54

Signalmen .......... . . ..... ..	 ......
AV
AM

% 55.6% 27.8% 9.3% 3.7% 
::N
M 40.7%:::!N .

96.3% 3.7%	 0.0% 0.0%: 0,0%:::!
...

0.0%::!,: 3.7% 59.3% 27.8%: 9.3% 3.7%:::: 40.7% 100.0%

EWC - IBEW (Craft) - PATH Yr-End	 008 78 13 8 4 V 25:::: 103 0	 0 0 0

-:2-
....

0::::! 0 78 13' 8 4 25 103

75.7% 12.6%] 7.8% 3.9% 24.3%::::

.	 .....

100.0%

....

0.0%	 0.0% 0.0%, 0.0%: 0.0%::::: 0.0% 75.7% 12.6% 7.8%- 3 .9%,::: 24.3% 100.0%

EWS - IBEW (Supervisors) - Yr-End 2008 27. 3' 1 1 5::: 32 0.	 0, 0: 0 0j",
0 27 3: 1 5 32

PATH . ....	 ...

84.4% 9.4%' 3.1%: 3.1%:::::, 15.6%::::1

..

100.0%

...	 .....

0.0%:	 0.0%, 0.0%: 0. 0 %
o.o%:::::

0.0% 84.4%: 9.4% 3.1%. 3.1%
.. ....

15.6% 100.0%

ARS - Amer. Railway Supvrs. Yr-End 2008 16 0 0 3: 3 19 1	 0 : 0 0:Z:: 0 1 17 0: 0 3 3 20

Assoc.

% 80.0% 0.0%. 0.0% 15.0% 15.0% 95.0% 5.0%:	 0.0% 0.0%:
0.0%:::: 0.0% 5.0% 85.0%. 0.0% 0.0% 15.0% 15.0%	 fl: i 100.0%

All Pay Bands Yr-End 2008 633. 175 89' 2 8 292 925 55:	 66 15 10 
M

91 
;M 146 688^ 241 104 3 8 383 1071

59.1% 16.3%: 8.3%,

M

2.6%::::;: 27.3% 86.4% 5.1%	 6.2%: 1.4% 0.9%:::, 8.5% 13.6% 64.2%: 22.5% 9.7%: 3.5% 35.8% 100.0%
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Layer 28 of 31

Subtotal ,.iE	 Total
Minority

	

0
	

0

	

0.0%
	

0.0%

	

3
	

7

	

10.7%
	

25.0%

	

6
	 --	

15

	

14.0%
	

34.9%

	

_ 1	 _	 -- 3

	

25.0%
	

75.0%

	

2
	

2

	

22.2%
	

22.2%

	

1
	

1

	

100.0%
	

100.0%

	

6
	

7

	

60.0%
	

70.0%

	

5
	

5

	

83.3%
	

83.3%

	

-24
	

40

	

23.5%
	

39.2%

Total

11

100.0%

28

100.0%

43

100.0%

--_4

100.0%

9
100.0%

1

100.0%

10

100.0%

6

100.0%

-	 102

100.0%

Total

White Black Hispanic	 .' Asian &	 i Subtotal
Other Minority

1	 . 0 0: O:i 0'

100.0% 0.0% 0.0%: 0.0%:::; 0.0%"

20.
3. 2 N.

3	
_ 8

71.4%' 10.7% 7.1% 107°/	 .i 28.6%

28 7. 3 5 15

65.1% 16.3% 7.0%, 11.6%:::: 34.9%

g 1 0. 0	 • :i 1

75.0%, 25.0%: 0.0% 0.0% ::; 25.0%
3.

6,  0
_6

33.3%: 66.7% : 0.0% ' 0.0%!::; 66.7 %

_	
0 1 0 O..i

1

0.0% 100.0%' 0.0%. 0.0%"iii 100.0%

3 4 0 3.:: 7

30.0% 40.0%, 0.0% : 30.0% Sii
.::

70.0%

0, 4.
2 _	 _ 0	 .:: 6

0.0% • 66.7% - 33.3% 0.0%:::: 100.0%

58: -	 26 7 11	 .:i 44

56.9% 25.5%'. 6.9%, 108/0 , i 43.1%

2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Technology Services

Female

White Black Hispanic Asian &
Other

0: 0
i

0. 0:

0.0% . 0.0%: 0.0%" 0.0%:::

4 1 0. 2l

14.3%' 3.6/0: 0.0%: 7.1%:.

9i 2 2 2

20.9% 4.7%: 4.7% 4.7%

2: 1 0, 0

50.0%. 25.0%: 0.0%: 0.0%:

0 2 0 0:

0.0% 22.2% 0.0% 0.0%:

0 1 0 0:

0.0% : 100.0% 0.0%: 0.0%

1 3
_	

0 3

10.0%: 30.0% ; 0.0%: 30.0%

0 -	 3 2:
0

0.0%' 50.0% . 33.3%: 0.0%

16, 13: 4'
7

15.7%, 12.7%: 3.9%, 6.9%

Male

White	 i Black Hispanic Asian &	 ii Subtotal	 :ii Total
Other	 ;iii

ra
Minority

a

B-0 and Above (EM 1-6) Yr-End 2008 1 0 0- 0 :ii 0	 ii 1

% 100.0% 0.0% 0.0% :	 0.0% 0.0%	 : 100.0%

EM -Executive Management Yr-End 2008 16 2 2 1	 it 5,::; 21

57.1% 7.1% 7.1% 3.6%  17.9% :i
75.0%

MM - Middle Management Yr-End 2008 19 : 5' 1 :	 3
ii

9	 ::: 28

..........
44.2% 11.6%: ..2.3% 70/ 20.9%:::: 65.1%

JM - Junior Management
I
Yr-End 2008 1 0 • 0

'
0 c: 0 1

% 25.0% 0.0%; 0.0% 0.0%:::: 0.0%.::: 25.0%

STS - Senior Technical/Specialist Yr-End 2008 3 4 0 0, 4 7

/ 33.3% 44.4% 0.0% 0 0 /	 .i; 44.4%	 's 77.8%

NCL - Non - Represented Clerical Yr-End 2008 0 ' 0 ' 0 '	 0 Ni 0 0

............ ......	
.
....... ..	 .. ......	 iii ...	 iii. ....	 .

% 0.0% 0.0% 0.0% 0.0% iii 0.0%;ii; 0.0%

C77 -Communication Workers - 'Yr-End 2008 2 1 0 0 yi 1	 i 3
1177

% 20.0%. 10.0% ' 0.0% :	 0.0% :iii 10.0% 1u 30.0% 

C32 -- Communication Workers - Yr-End 2008 0 • 1 0 0	 ;;g; 1	 ;;;, 1
1032

0.0% 16.7% - 0.0% 0.0%	 ii 16.7%	 ii 16.7%

All Pay Bands Yr-End 2008 42 : 13: 3, 4	 i ! 20:::: 62

41.2% 12.7% " 2.9% 3.9%:*' 19.6 /o	 ; 60.8%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Layer 29 of 31Treasury

Male Female Total

White Black Asian &	 `i•" Subtotal ,.ii Total White
.{

Black	 Hispanic	 Asian &	 .a Subtotal	 `^,..: Total White Black Hispanic Asian &	 :i Subtotal	 :1 Total

Other Minority	 ,::' Other	 ;iEi Minority	 ;::i Other	
i

Minority

24

B-0 and Above (EM 1-6) Yr-End 2008 0: 0: 0: 0' 0 2 0!	 0	 0: 0: 2 2 0: 0 0: 0: 2

% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0 %	 0.0 %	 0 0 / 0.0% 100.0% 100.0% 0,0% : 0.0% . 0.0°/ 0 0°/ 100.0%

EM -Executive Management Yr End 2008 8. 0
-- 0 r

0 8
1

1	
0	 -	 O 1 2 9 1.

0
0

1 1-0

80.0% . 0.0%

::.

0.0% :::; 0.0%	 ' 80.0% 10.0% : 10,0% •	 0.0%	 0 0°/ 10.0%	 is 20.0% 90.0% : 10.0% 0.0% 0.0%:::! 10.0% 100.0

MM -Middle Management Yr-End 2008 5. 0: 2 M 2	 ::: 7 0' 1	 0.	 1 ;r 2 ::: 2 5 1: 0' 3 : 4 9

55.6%: 0.0%. 22.2%:::; 22.2%	 f 77.8% 0.0%' 11.1%	 0.0%	 11 1%	 ; 22.2%	 : 22.2%, 55.6% 11.1%' 0.0%, 33.3°/ 44 4% ::: 100.0%

JM - Junior Management Yr-End 2008 5 3. 2'M 5	 i 10 2 3:	 1'	 1; 5
:

7 7: 6 1 3 10	 i, 17

% 29.4% 17.6% 11.8%'::!: 29.4%::::: 58.8% 11.8% . 17.6%	 5.9%	 5.9%:::::; 29.4%::** 41.2% 41.2% 35.3%, 5.9% 17.6% 58.8% i 100.0%

Non - Represented Clericalp Yr-End 2008 0 0 0 ? 0 0 0: 1	 0	 0 1 0. 1. 0 O T
'

1 1

00.0 %, 00.0/ 00.0%„ 00.0%	 ,.i 00.0/ 0.0%: 0	 °100.0%	 0.0%	 00%	 ' 100.0%	 3 100.0% 0.0% 100.0% 0.0% 0.0%
..

100,0%:::1
. %

100.0%

C32 - Communication Workers - Yr-End 2008 1. 1 0 ., ` 1	 .,,i 2 1 1	 1	 0 2 3 2 2 1 0 3 5

1032 ,ii, .......	 ,. .. ..... ,...... .

% 20.0%' 20.0%' 0 0%„ 20.0%;
..

40.0% 20.0%
..,

20.0%	 20.0%'	 0.0%;M 40.0%	 : 60.0% 40.0%' 40.0%'• 20.0%' 00%	 j 60.0% 100.0%

All Pay Bands Yr End 2008 19 4 4 8 27 6 ' 7	 2	 2 11 17 -	 25 11 2 fi 19 :: 44

..
% 43.2%.

.-.
9.1%:

..

91 /0 18.2%	 ?:
.......

61.4%
........:.....

13.6%'

.
......	 .

15.9%:	 4.5%,	 4.5%.::;
Y

25.0%	 :! 38.6% 56.8%: 25.0%' 4.5%' 13.6%:::; 432%:::: 100.0% 
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Tunnels, Bridges & Terminals Layer 30 of 31

Male
-

Female	
-

Total.

White Black Hispanic Asian &	 1:1 i Subtotal	 t fll i Total White	 Black Hispanic Asian & Subtotal	 i; Total White Black Hispanic T Asian &	 ii Subtotal	 i! Total

Other	 :iii Minority	 ;̀iii Other	 ::ii Minority	 ;iii; Other	 ;:ii Minoritys:i
:iii ii

B-0 and Above (EM 1-6) Yr-End 2008 5' 1: 1 1 3 8 1	 0 0 0 0'i 1 6' 1: 1 1	 :i 3 9

%...,.
55.6%. 11.1%: 11	 1/0

....,
0 111/ 033.3/...:...889.0/0 11.1%.	 0.0%: 0.0% 0.0%;iii

...

;;;.........
0.0/

ti.....,...
11A% 66.7%' 11.1%. 11.1%: 111% 33.3% 100.0%

EM -Executive Management Yr-End 2008 34 2 : 3 .'r9:
=  ii141

iii
48 8	 4 1

-
0 5	 r - 13 42 6 4 9 -	 19

-
61

% 55.7%. 3.3%' 4.9%'
_...

148% .ii
;;	 ......

23.0% 	 i

 ......

78.7% 13.1%,	 6.6% 1.6%. 00%
:u

8.2/ 21.3% 68.9%: 9.8%: 6.6%

....	 ;
148/o	 i 31.1%- 100.0%

MM - Middle Management
+

Yr-End 2008 8 2 2 ; 8: : ::
;^

12:::: 20 10:	 5' 0 2:::: 7 17 18 7 2
-

:	 10	 i 19	 ! 37

............. .........:......

21.6% 5.4% _
............

5.4%
...	 ..M.
21.6% iii 32.4% iii

...eii.........,

54.1%
..,......	 .......-

27.0%:	 13.5%

....
0.0%. 5.4%::

: :
-.

 18.9 /o iflfl 45.9%
..	 ..
48.6%:

,...
18.9%

.....
5.4%'

...	 .-

27.0%	 :
.....-..

51.4% 100.0%

JIM -Junior Management Yr-End 2008 2' 0 0; 9:	 I 1	 `E6 3 5'	 2: 4 0 „i
:::

6 ::: 11 7 2 4 1 7 14

14.3% 0.0% 0.0% 7.1% 7.1 /o .. 21.4% 35.7%,	 14.3% 28.6% : 0.0%	 ii 42.9% ii: 78.6% 50.0%: 14.3% -: 28.6%, 7.1 %:: :::: 50.0% 100.0%

STS -Senior Technical/Specialist I Yr-End 2008 0 0 0 0: 0:::: 0 0	 0 1 0	 i 1 1 0 0 1 0	 i 1 1

% 0.0% 0.0% 0.0% 0.0%:: : ; 0.0%: :*,. 0.0% 0.0%	 0.0% 100.0% 0 0%	 i 100.0% iiil 100.0% 0.0%' 0.0% 100.0% 0 0°/Ni 100.0% 100.0%

-
NCL - Non - Represented Clerical Yr-End 2008 0 0 0

-
0 .i:i 0::

-
0 2	 0 4'

:
0	 's 4	 i

4M

_

6 2 0 4: 0	 i
M

4
-

6

............. .:.....	 ^.....,

0.0% 0.0%
..^....,... ..

0.0%
..	 -	 L{..........

0.0%:! : ;
 0.0%	 i

^.,...,....

0.0%
.....	 ..	 ......

33.3% :
....	 ....

66.7%
,	 ri . .

0.0%::::,i
......	 iiii..

66.7% 'iii

....
100.0%

.......	 .-..
33.3% _

......
0.0%

...,	 ..
66.7%

...	 i

0.0%	 i

..,..	 r..

66.7%
..

100.0%

C32 -Communication Workers - Yr-End 2008 2 0, 1 0 •EJ 1	 .,i 3 13'	 8 7 0 15 28 -	 15 8 8. 0 „ i 16 31
1032 ;i

i /0 6.5%' 0.0%: 3.2%' 0.0%. 3.2% 9.7% 41.9%:	 25.8%' 22.6%' 0 .0%1 : . 90.3% 48.4% , 25.8% " 25.8% :	 0.0% 51.6% 100.0%

--	 -----
UAT - Union of Automotive Yr-End 2008 1 0

:

0
';i

0
-.	 iii

N

0
_..

 1 0,	 0,
-	 .

0
:ii..

0	 '•
iii

0	 ',',°,', 0 1 0 0
-	 -_	 -	 -

0 0 y
-.

1

Technician i c ........ :;;... .. ...	 ...

100.0% 0.0% 0.0% 0.0% i.i 0.0% ..i
.

100.0%' 0.0%	 0.0% 0.0% 0.0%:::-
IN

0.0% 0.0% 100.0% 0.0% 0.0%: 0 . 0%:::: 0.0% 100.0%

-
BTU -Building Trades Union

+
Yr-End 2008 22 0" 2' 0	 i; 2	 •, i 24 0'	 0. 0' 0	 i 0 0 22 0 2 0	 i 2 24

91.7% 0.0%. 8.3%: 0 0°/ ,
Ni

8.3%	 i 100.0% 0.0%..
	

0.0% 0.0%' 0.0%' 0.0% 0.0% 91.7% 0.0%, 8.3%: 0.0%	 ii
N.

8.3% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Tunnels, Bridges & Terminals	
Layer 30 of 31

_	
Male 

	
Female	 Total

White	 Black	 Hispanic	 Asian &	 :ii	 Subtotal	 :ii	 Total	 White	 Black	 Hispanic	 Asian &	 ii	 Subtotal	 i,	 Total	 White	
T	

Black	
T	

Hispanic	 Asian &	 Subtotal	 is	 Total

Other	 ;ii	 Minority	 a	 Other	 ;i s	 Minority	 ;ii	 Other	 i	 Minority	 V
:iii	 s	 r;

UOE - Int'I Union Operating	 Yr-End 2008	 86 :	 17	 8	 0 :	 25:::;: 	 1	 7 '	 0 :	 0 ::	 78	 87 :	 24	 8	 0 :;	 32	 119

Engineer	 ;ij ,	 ......	 ' 
72.3% ;	 14.3% ;	 6.7% :	 0.0% ii;	 21,0 /°	 93.3%	 0.8% ,	 5.9%'	 0.0%..,	 00% ;i:i	 59% ..	 6.7%	 73.1%	 20.2% :	 6.7%	 0 0%	 26.9%	 100.0%

%

IBW - IBEW	 Yr-End 2008	 42	 3	 10	 3	 "	 16::::	 58	 0 •	 0	 0	 0	 0	 0	 42	 3	 10	 3	 i	 16	 58''

.	 .	 .	 /o	 I:

o ........	 '.	 u-....	 5 20 .	
27.6%.
	

100.0%.
	

0.0%....0.0% :
	

0.0% ..
	 ... 0.0%

72.4%	 5.2%	 17.2 /0 	.

	
0.0%	 0.0%.
	

72.4%..
	

5.2%' 
.....

17.2%	 5.2%:::!	 27.6%	 100.0%

FM -IUJAT-Maintenance	 tYr-End 2008	 33	 6	 2:	 1 ..ii	 9	 :	 42	 1	 1 .	 1 .	 0	 i	 2	 3	 34-	 7	 3	 1 .	 11	 45

Supervisors o •..,	 o,
i %	 73.3%	 13.3°/	 4.4%;	 2.2%,::i	 /020.0	 93.3%	 2.2%:	 2.2%	 2.2%:	 00/0	 4.4%::!:: 	 75.6%	 15.6%;	 6.7% 	 24.4%	 100.0%

_	 -_	
_iii	 - - ----- ---

FS - IUJAT-Operations 	 Yr-End 2008	 36	 17	 4'	 0	 i	 21	 i	57	 7	 23	 2	
:::: 

	 li0	 i	 25 ::;	 32	 43 .	 40	 6 :	 0 .:	 46	 89

Supervisors

%	 40.4%	 19.1% :	 4.5%	 0.0%M '	 23.6%	 ,:	 64.0%	 7.9% '	 25.8% :	 2.2%,	 0 0°/	 !	 28.1%::::: i	 36.0%	 48.3%:	 44.9%:	 6.7%::	 0 0%	 51.7%	 100.0%

TWU - Transport Workers Union	 Yr-End 2008	 113	 92	 46	 5:M,
	

143	 i	 256	 32	 117	 18	 3::.:	 138	 ;	 170	 145'	 209	 64	 8	 281	 426

26.5%-	 21,6%	 10.8%-	 12/ 1M	33.6%,	 60.1%	 7.5%	 27.5%	 4.2%1	 0.7%;;i	 32.4%	 ;	 39.9%	 34.0%	 49,1%	 15.0%	 19%	 i	 66.0%	 100.0%

All Pay Bands	 Yr-End 2008	 384	 140:	 79	 28	 247	 i	 631	 80	 167	 38	 b	 210	 ;	 290	 464	 307	 117	 33:::!	 457	 921

41.7%	 15.2%'	 8.6%	 3.0%:::;	 26.8/0.:	 /0,	 68.5%	 8.7%:	 18.1%:	 4.1%	 05	 22.8/o	 ;	 31.5%	 50.4%;	 33.3%;	 12.7%_	 36/0,	 49.6%	 100.0%0
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
Layer 31 of 31

WTC Construction

Male	

_
Female

_
Total

White Black Hispanic Asian R	 ii Subtotal	 :Ei Total White	 Black	 . Hispanic Asian $ Subtotal	 3 Total White Black Hispanic	 ; Asian &	
s

Other	 s
Subtotal
Minority

Total

Other	 ;iia y	 aMinority	 „i ; Other	 `:: Minority	 iii; ;;s

1iii

B-0 and Above (EM 1-6) Yr-End 2008 7 1. 01 0 :: 1: 8 1	 0' 1' 0 a 1	 i 2 8' 1 1 0 2 10

% 70.0%: 10.0% : 0.0%' 0.0%	 ii

;......

10.0% 80.0%' 10.0%	 0.0% . 10.0%' 0 0% 10.0%

s,..,.,...

20.0% 80.0% 10.0% : 10.0% , 0.0% 20.0% 100.0%

1 .	
Si 10	 i 41 - 8 .

	

2 .

1 1
4	

:
112

-	 39
4 :

21 8 14 T
53

EM	 Executive Management Yr End 2008 31 2, AM

58.5%: 3.8%: 1.9%: 13. 2 %	 ii 18.9%	 i 77.4% 15.1%:	 3.8%: 1.9% 1.9%:::; 22.6% 73.6%' 7.5% 3.8%: 15.1%:'::' 26.4% 100.0%

-
MM -Middle Management Yr-End 2008 0 5. 1 0 6 6' 6	 1' 1: 1	 i 3 9 6 6

-

? 1 9 1 5

o
......	 .....

/°

.......°
0.0% 33.3% 6.7% 0.0%	 iy 40.0%	 i 40.0% 40.0%	 6.7% 6.7%' 6.7%::N i 20.0 /° 60.0% 40.0% 40.0% 13.3% 6 7 /o	 i

60.0% 100.0

JM - Junior Management Yr-End 2008 0: 0: 0 0	 ii
M

04: 0 2	 0: 0 0
4N

0 2 2 0. 0 0	
i

0 2

% 0.0%_ 0.0%' 0.0%: 00/

a,s,N.
0.0%

.,.	 ...
0.0% 100.0%.	 0.0%'

;...

0.0%`

.

00% 0.0%::::: 100.0% 100.0% 0.0% 0.0% 00/: 0.0%:

--

100.0%

-

E- Engineering

- -

Yr-End 2008
-.
10 0 1 2 • iT 3	 i

--
13

-
0	 0 1 1 2 2 10 0,

.....

2

........

3 5

..

15

% 667% ..

......

0.0% : 6.7% :	 13.3%:::t::;

iii........

20.0%	 i
..........,

86.7 % 0.0%	 0.0% 6.7% : 6 7°/	 i

...
13.3% ,..

..
13.3% 66.7 % 0.0% 13.3% : 20 0°/	 i 33.3 % 100.0%

+
0	 i 0 0 0	 1 0. 0:

-

1	 i 1
-

0 1' 0 0	 i 1 1
NCL - Non - Represented Clerical Yr-End 2008 0. 0 0 i i

..:

0.0% , 0.0% 0.0%

l

0:	 0/o;i;

,....
0.0/o	 i

.,...

0.0% 0.0%'	 100.0%', 0.0%

 ;,
0.0%

........	 .

 100.0% 100.0% 0.0%' 100.0% 0.0% 00%	 i 100.0% 100.0%

01i! 0 2	 3• 0 0	 s 3 5 2 3 0 0 AN 3 5
C32 - Communication Workers - Yr-End 2008 0 0 0  0

1032

% 0.0% 0.0% • 0.0% 0.0%:::::1 0.0%iii 0.0% 40.0%	 60.0% : 0.0%: 0 0°/	 ,i 60.0%	 i 100.0% 40.0% : 60.0% : 0.0% 0.0%:: i 60.0% 100.0%

::;
s

}
0 0	 ii 0 0 2• 0 0 0 0 2

FM -IUJAT-Maintenance Yr-End 2008 2 0 0 0 0	 i 2 0	 0

:Supervisors o	 ..	 .........
/°

..............

100.0% 0.0% -

..........
o°0.0%

.	 ;s.
0.0%:= 0.0 /o	 i 100.0% 0.0%	 0.0% 0.0% : 0.0 %	 i'. 0.0%::=

s t
0.0% 100.0% • 0.0% • 0.0% 0.0%: i

_

0.0 /° 100.0%

--
_	 -

FS - IUJAT-Operations

+

Yr-End 2008 1: 0: 0:

_
0O i i

r

0 1

_	 -

0	 0 0 ii 0	 i 0

-

1. 0 0• 0 0 1

Supervisors

100.0 % 0.0% 0.0%  i0.0%:::, 0 0% :iii 100.0% 0.0% .	 0.0%:

....

0.0% • 0.0% ii; 0.0 % 0.0% 100.0% 0.0%: 0.0%. 0 0%	 i 0.0% 100.0%
_ ;
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

WTC Construction	 Layer 31 of 31

Male  Female Total

White	 Black	 Hispanic	 Asian & ^	 Subtotal	 :	 Total White	 Black	 Hispanic	 Asian &	 Subtotal	 I E	 Total White	 ;	 Black	 Hispanic	 Asian &	 s	 Subtotal	 i	 Total

Other	 ;iir	 Minority	 ii Other	 iii	 Minority	 ;ii Other	 ; 	 Minority	 <};

All Pay Bands	 i Yr-End 2008 51	 8 -	 3	 9 i	 20	 71
:ii

19	 7	 4'	 3	 14 i	 33 70 :	 15'	 7	 12	 34	 104
.....iii	 ....	 ,

.	 ,	 .. ................	 ......	 -.........	 'iii........,.	 ,.,:.

49.0%	 7.7% `	 2.9% _	 8.7%::111 	19.2%	 .;	 68'.3% ' ,
...,..,.,..,.,....{.,.....	 ..:.....	 ..........	 i,.....:.

18.3%	 6.7%'	 3.8%: 	 2 9°/	 i	 13.5%	 31.7%
...	 ....	 ._.,...,	 ..	 ..

67.3%	 14.4%',	 6.7%'	 11.5% •i	 32.7%	 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male	 Female	 Total

Department	 Pay Band I	 White
x	 I

All Departments	 B-0 and Above (EM 1 .6) 1Yr-End 2009 10t

%.	 I 62.1%

EM
-

-
-

Executive, Management
,..

lYr-End 2009 36^

1

%
54.4%

1	

MM - Middle Management Yr-End 2009	 1 19C

% 35.8%

j	 JM -Junior Management lYr-End 2009	 j 67I_

1% 21.3%

E - Engineering IYr-End 2009	 120C

1 °l0 46,1 °f<

FP - Police Supervisors
_

Yr-End 2009
..

1 i

1 60.7%
1	 STS - Senior Technical/Specialist lYr End 2009 C

32.1°{

NCL - Non - Represented Clerical 1 Yr-End 2009 1

1% ,.

	

1
1.80/(

PBA - Police Benevolent Association_ lYr-End 2009	 1 967

l% 	 1 68.1°/
I	

DEA - Detectives Endowment Assoc. jYr-End 2009	 1 44^.	 __.	 r

1%	
..	

1 6030/(

SBA - Sergeants Benevolent Assoc. Yr-End 2009	 1 10`<

1%	 ! 68.0%

I	
I	

LBA - Lieutenants Benevolent Assoc. lYr - End 2009 5E
1% 70.9°

C77 - Communication Workers -1177 1Yr-End 2009 2

^ % 	_
	

( 20.0%

C32 - Communication Workers - 1032 1Yr-End 2006	 j 2(

6.9%

UAT - Union of Automotive Technician lYr-End 2009	 1 10,

v a%	 P
850°/

1	 BTU - Building Trades Union IYr-End 2009 10,

1	

_
1 "/o	

--
84.7°/

UOE - Int'I Union Operating Engineer lYr-End 2009	
I

274
I

% 63.6°/

IBW - IBEW
_...

1Yr-End 2009 137

1% 75.7°/t

FM - IUJAT-Maintenance Supervisors lYr-End 2009 174

1%
FS - IUJAT-Operations Supervisors lYr-End 2009 113

,.a.% 45.4°/

i

Black	 Hispanic
1 Asian & 1 Subtotal Total

xWhite fBlack ; Hispanic
Asian & i Subtotal

Other	 Minority Other s̀ Minority

1	 11 61 71 241 1291 rt	 331. 31.. 41 0 I
71

.
6.5%1 3.6% j 4.1 % 1 76. 3% 1 1.8% 2.41/0% 0.0% 4.1

311 ---1	 1 35 1

14.12 / 1 191

z/% I 1

^

l	 4.7% 5.3% 8.9%  ̂ 18.8°/1 73.2%j 18.5 % ^ 5.0% 1 1.6% 1.8%1 8.3%^_
I_^^ I - 99, 289 

1
1 
26

1	 ..
i

60

I
_	 .

03 i

^.

02 
i 1 05,

8.1	 ^51 3.8 °^) 5	 °41 18. 54. 23. 11. 4 21.

20^1	 14

0 1

501. 1401
. _ 4/31

100 84 1

67
0

1 331
210

1	 4.5%1 4.8%1 4.5%1 13.7%1 35.0%! 26.8%1 21.3%l 10.5%1
.,	 .

6.4%J 38.2%

I	 39	 36 97) 172 	 372;	 30 111 7 14 1 32,

/	 8.30	 /01 224 /ol9.0 _
1.6%

139.6/	 85.7 / 	6.	 00 l	 9 / 2.5 /o1
v

 1 3.2 /0l

°^

7.4 /0'

°	 °1_. °^	 °^	 ° i_._1_^ ° 1 ° I1
l	 14.3%	 10.7%1 0.0%1

_
25.0%^1	 85.7%^	 7.1 % 7.1 %1 0.0% 0.0%1 Z1%^

1	 41	 21 01 61	 151	 51 31 2 1 .01 8i. ..
21.40

.
7.1%14.3%	 7.1%J 0.0°{00121.4%1	 53,6°/01	 17.9% 0.0°0^ 28.6%3^

1.8%	 0.0% 0.0%1._ 1.8% 	3.6%j 	 36.4%1... 30.9%) 27.i%1 1.8 %1 60.0%

1	 851	 1961 341
._

3151	 12821	 691 301. 351 41 69.
..

6.0% 	13.8%l 2.4% 22.2%, 	90.3%1	 4.9%1 2.1% 2.5%^ 0.3%1 4.9%1

1	 81	 61 7 661	 31 31,
e

21 Ol 5,

11.0%	 8.2% 9.60/. 28.8%	 89,0%	 4.1 % 4.1 % 2.7% 0.0%1 6.8%

I	 37
f 	

139 1	 5 6 0_^. 0 6 ,

of	 1270/010.0%	 .../',1	 20 0%l	 247 o	 92.7%1 	3.3°{01 4.0%l 0.0% 0.0%l 4.0%

16)	 81
1	

72 1

5.1% 1 0.0%1 ,02.5/0
.. 

3

_ 06]

20./0 	 2.5% 1.3%^ 6.3%^7.6 /0 l	 10.1 %1)

1 1I	 31 41_ 31 7 i

i	 10.0	 0.0% 1	 0.0 /0l
_

10.0 /o^ 	30.0 /0l 	0.0 /0 40.0 /0. 0.0 /0l 30.0 /0l 70.01I%

l	
05

081

-
2°6	 461	 1011

_
83

1	
54

1
01	 1 44

1	 5.2 /01	 2.7 /0
_	 -

1 	1.0 
°31
/01 8.9	 )	 15.8	 1	 34 7/0.	 /%^ 28.5 /ol 18.6%1 2.4 /0l	 49.5 /0

I	 81	 41 61
l6.7 /0	 3.3 /0 5.0 /0

18'	 120;	 Ol
15.0 /o l	 01	 0 00.0 /olO

°0 0 /o 1
o0.0 /01 0 0 / 0

1	

0

l	 041

l	

141
°11 1001241	

0.0 /01
19	 ^.

_

1 I	 0 I	 0

3.2 / 1 	11.3/0)1	 ^	
o I o0.8/01 of15.3/	 o I	

° 0

1

_
I 0.

_
0% 1 1

00% I	 0.0%

76	 441	
0

5

1.	 100.0%+	 0.0% 1

2	

I 0.0%1 .1.1

017.6/	 10.2 /01 12/1 29.0%	 926% 	2.1%  4.2% 1.2%0̂1 0.0%1	 5.3/1

1	
1 g
	 17 08 44'	 181!

._	 . 00

%	 0 % °	 of	
%

)	

% %
%^

0.0 /01%, °,0.0 /o' '

l	

10.5% 1 	9.40%1

1	 18^	 151 4^
4.40°1..__2.00 1002111 	0.000,

37	 211	 61 11

l	

0.0%0

I	 0.0%18.2%	 6.8% 1.8% 16.9%1	 98	 /0) 1	 05% 1	 0.90/I

4.0%18. % 1	 6.4%I1	 i I	 0.4%1I	 24.9%l	 70.3%1	 9.2%1 15.7%1 1	 0.8% 1	 20.5%

Total	 White	 i Black Hispanic I
Asian & ( Subtotal

Total
Other Minority

38 1  l 1
189

1
123.7%	 81.7% 8.3%1 5.9 %1 4.1 %1 18.3%''	 100.0%

1781	 4851 641 451 711 180	 665)

26.8%1	 72.9%
_

9.6% 6.8%J 10 7 %1
__

27.1 %! 	100.0%,

2411	 316 , 1051 531 561 214^	 5301

45.5% l 	59.6%1 __ ,	 19.8% 10.0%) 106%1 40.4%	 100.00/'

2041	 1511 81^ 481 314 1631	 314

65.0 %1 	48.1%1 25.8%1 15.3% 10.8% 51.9%!	 100.0%1

62;! 	2301 5'0 431 - 111' 4341

14.3 0/40',	 53.0%1 11.5% 9.9% L	 47.0%,,	 100.0%25.6%_
261

14.3 %1 	67.91 21.4% 10.7%^ 0.0%1 32.1°k	 100.0%I

131	 14 10^ 41 Ol 14	 281

46.4%1	 50.0% 35.1%1 14.3%1 0.0%1
.

50.0% 	 100.0%,

531	 211..
..	 181

151 11 34' 	 551
  o96.4%!	 38.2 /0 32.7 {0°	 I 27..3% 1.8 /01	 ^.1 11	 100.0%161.8%',

138 	 1036 1151
__..

2311 381 384^	 142011

9.7 °	 73,0% 8,1 % 16,3% 2.7% .%,	 .I	 270	 1000%18i
8	 47 11  8I	 7, 26;	 73 1

/°11.0%;	 64 . 4%°I °i15.1/0
_..__

°i11.O% 0°19.6{ 100.035.6 %,	 %1

11;	 1071 ­ 211 19 3) 431,	 1601

7.3% 1 	713% 14.0% 12.7°/ 2.0% 28.7_%',100.0%1

71	 581 10 9°.l.	 2 211	 79j

° ^	 73.4%18.9 /o 12.7% 11.4%l 2.5%1 26.6%,	 100.0%,

i
70.0 /01 	20.0 /0 50.0 /0 0.0 /0 30.0 /0 80.0 /0', 	100.0 /0

2451	 121 981 621 101 170,	 2911

84.2 /o'	 41.6 /0 33.7 /0 21'.3%1 3.4 /0 58.4 /o''. 	100

o0 1021 ^81  ^41
°6^

18',	 120

1201

°%0.0	 85.0% 6.7%l	 3.3%1 5.0%1 15.0 %1 	100

O i 	1051 41 141_.. 11
1q	 24,

o	 % 3.2/0o 11.3/01,	 o 0.8/01	 %1
...

° ,	 100.0%0.000 1 	84.7/0

3Z	 283)
...-	

'94  491
....	 ....

51 148	 4311

3 4.3%

5'il

7.4 /0,	 65.7%1 21.8%1 11.4% 1.2 %1 100.0%

01	 1371 191 171 8^ 441	 181

0.0%'	 75.7%1 9.4% 24.3°01	 100.E%0 10.51%0^ 4.4%14.4°40^

3.7 %1 	82.2%l 8,7%1 7.3%l 1.8%1 17.8%1	 100.0%^

1361 841 26 31 1131	 249

29.7%
1
1	 54.6°{01 33.7 %1 104% 1.2%1 45.4 %1 	100.0%1
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary 1 Project)

Male 11'emale

White Black	 I
Asian & ` Subtotal

Total

^_

White Black

1

Hispanic
Asian & ! Subtotal I

Department	 Pay Band

I
) Hispanic

Other Minority
E Other Minority

t	 All Departments-"	 TWU - Transport Workers Union jYr-End 2009 151j 141 651 7^ 213! 364 38^ 122 24^ 6^ 151

27.3%01 11.8 65.8 %1 °01 °1 ^ °0^ °0^ 01

MT - Management PATH9 ,._) ^Yr-End 2009	 !
25.5 /0 1 00

1 16.7%

10'

16.7°/^^

5

16.7%^66.7% 0.0%1 0.0% 83.3%^ 0.0% 0.0% 0.0% 16.7%

ET -Engineering -PATH 1Yr-End 2009

0.0% 1 1 0.0%1 0.0%1 , /0 50.0%^ 0.0% ^0.0 %11 %,50.0 %150.0 0.0% ^0.0%1 0.0%
I	

FT - Field Supervisors PATH Yr-End 2009 571 6 21 31 11 68 1 8 4 0 1

^ %  1. 7.4% 2.5%1 3.1 %^ 13.6%' °1 9.9 /0 4.9%

_
o 1 2o^

°
6.2 /

ECT - Non-Re resented Clerical PATH P . Yr End 2009 0 0

0.0%^

1 0

0.0%^

1
70.4%0'.84.0 /0^% ^ 0 0 /0)

^

01

..	 _
/o- 0.0%^ 33.3/0 ^,33.3% 33.3 /01 66.7/0 0.0% 0.0 %^

°

0.0/0 0.0/

251.	
IBT - Int'I Brotherhood Teamsters Yr-End 2009 28) 14^ °71 °21 23^, 51^ 111 20' 031 21

- -	 -
32.2%^ 16.1% 8.0% 2 .3%^.. 26.4%' 50. 16%6%12. _'23.0% 3.4% 2. 3 %1 28.7%

ATD -Amer. Train Dispatchers Assoc. 1Yr-End 2009 81 6^
_

11 0) 7^, 161 01 21 01 0^ 2`

/0_._	 ^ 47.1% 35.3/0 5.9/0 0.0/0 412/ 88.2%! 0.0% 11.8%^ 0.0%) 0.0%) 11.8°
i°

UTU	 United Transportation Union -End 2009
Y

r 43 08 ..^°9 °0 7^1 90! 7^ 25^ 9^ 31 37
_

/0	

1

32.1% 28.4 /0 6.7% ,.7 /0
n _.
0.0 /0 _35.

'
l ­% ' 67.2%' 5.2%0 18.7%0 6.7%I 2.2°/0 27.6%'

^	 UTT -UTU- Tower Operatorsp 1Yr-End 2008	 r.^°
g1

I 31
^̀  	

0
_ 31

1
15.8%

- Brotherhood 	 grs.BLE	 Bthhd Locomotive En

.,....

(
/o

11Yr-End 2009

._,_	 o J
421/0

94

°
158/0

40

o

0.0%

1	 171

0.0%
1

31

o

15.8/0'

60,

0
S7.9/o1

154

26.3/0
%)

1,

15.8%^ 0.0%^,

2
.	 0.0%

21
0.

17I .....	 _.- ._	

!

^% 54.7% 23.3%0 9.9%^ 34.9% 89. 6%1 1.2

port Workers Union -ATH
,_	 t

TWT - Transport1	 P 1Yr-End 2009	 f
9 0^1 051

1.7%^

51

q 0.690 7.6/001 1.2191

901

9.9/O

/0 69.3/0 14.9/0 13.2/0 02.631 0^30.7/, o	 I100.0% o0.0 /0 o0.0 /01 0OA /o1 00.0%^ 000.0/'

RTU - Railwa	 Inde endent Transit Un
y 	

p -End 2009	 i
1..

1	
.

1,. 1
1

1 Yr
.	

68.8% 15.6% 12.5% 0.5% 28.6%! 97.4%1 1.6%1

°
1.0 /0

..
0.0 /o^

°
0.0 %^ 1 0g 	 r1

_	 .1.
„

I L_ L 1BRS -Brotherhood Railroad	 nalmen
1	

Si r-End 2009	 ;1Y _
60. % 22.6 % 4

0 `	
35. 00! 96.2j% %3.8 0.0%.... 0.0%1 0.o%0

I

EWC IBEW (Craft) PATH 1Yr End 2009

790

4
9.4 /9 3.8 /5 -

2/8 1071 0 01

0.0%

100.0 /0 0.0% 0.0%1 0.0% 0.0%1 0.0%.

EWS - BEW (Supervisors) - PATH 1Yr-End 2009	 1
73.82701 13.1°30 1 8.4°101^ 4.7°11 26.2°50!

32i 01 01._ 01. 01 0
84.4 1	 3.1 1	 16.8°/3' 100.00100.0 /0 0.0 /0 0.0 /0

0

0.0 /0 0.0 /0 0.0%',

ARS -Amer. Railway Supvrs. Assoc. 	 1Yr-End 2009

%^ 9.4 °90^ %1 3.1°/201 0.0%
0

01 ^0^_. w	 01 ,	 .	 _  _	 --_-	 0

1 Yr
1
1 6.7%1

0 719 1 0 579, 020 1 0 098 1 09271k i All Pay Bands -End 2009

83805

3806

0773

773 56211

11 316,
316 1 09 10 5514`

53.1% 10.8% 8.7% 4.4% 23.9% 77.0°/a 10.0%' 8.1% 3.5% 1.4% 12,9%

:Total

Asian & Subtotal
Total	 I	 White Black Hispanic ;

Other
Total

Minor)

64^^ 5531,189	 1891 263r 891

121

34.2° 1 	34.2%1 47.6-% 16.1% 2.2°/1 65.8 %x! 	100.0%,,11	

41 1 0 11 2	 61

16.7 %! 	66.7°% 16.7 %
..

0.0% 16.7%1

..,.
33.3%'	 100,0%1

1^	 2^
01.

o _ 01. 0^	 21
50.0 %! 	100.0%0 0.0%1 0.0% 0.0% 0.0%,	 100,0 %11

13!	 65 10 2 4 161	 811

16.0%^	 _ 80.2% 12.3% 2.5%1 4.9% 19.8°/',	 100.0%:

21	
_	 21_

0^. 11 01_ ^1I	 31
66.7 % ! 	66.7% 0.0%^ 33.3%1 0.o

%l
33.3%)	 100.0 %1

36;	 391 341 101

y

41 48',	 871

41.4% 1144.8%1 39.1°/0 11.5% 4.6%1 55.2%	 100.0%'21	
8- 11

.	
01

9'	
17i

11.8%'	 47.1%) 47.1%1 5.9%1 0.0%1 52.9%'	 100.0°%

44 11 	501 631 181 31 84',1341,

32.8%1 	37.3% 47.0%I
I

_.
13.4%1 2,2% J 62.7 %1: 	100.0%1

8j	 131 61.... 01... 01 6	 1911
42.1°%1	 (38.4 %1 31.6% 0.0%1 0,0%^ 31.6%/	 100.0%i

%'	 55.2 /01 30.8 /0 1 ^ 2.9 /01
17%I

10.5 0	 01 01 11.
1
0

1
% 0l 44.8%^'	 100.0%I

0!
1 I 1141

°^	 69.3 /00.0%	 0 014 9/0

(
_.

013.2 /0 02.6 /0 00	 100.0%i30,7/

5 11	 135 321 24 1 ^	 57,	 1921

2.6 %1 	70.3%1 16.7 %0 12.5% 0.5% 29.7%^ 	100.0%

2 1 	341
12 5 .....	 12 19 	 S3^

3.8 %; 	64.2% 22.6%^ 9.4°/0 3.8%1 35.8%,	 100.0%1

Oj	 791 14) 91 51 28'.	 1071

0.0 %1 	73.8%1 13.1°/0 8.4%1 4.7%1 26.2%'	 100.0%

0	 271 31 1) 11 5^	 321

0.0% 	84.4% , 94% 31% 3.1 %1
_..

15.6%1	 100.0 °Soi

0^	 151	 01 11 2

83.3°%1 0.0°%1 5.6%1 11.1%1 16.7%	 100.0%

164&	 4524 1362 871 413 2636

	

7160 1,

23.0°%	 63.2% 18.9% 12.29/6 5.8% 36.8°/6	 100.0%1
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent I Probationary I Project)

{	
€	 ; Male	 I Female	 ;Total

	

1 Asian & Subtotal 	 {	 Asian & ; Subtotal
Department	 Pay Band	 i	 i White	 Black Hispanic	 I Total I White	 Black € Hispanic ; 	 Total	 White	 Black

(	 i	 Other	 Minority	 Other	 Minority

ARC-- office of	 B-0 and Above (EM 1-6) -End 2009
0.0%^

0^ OI
^I" OI

0j 01 2^

ARC Project
or

06.7 °0l 33.3°!0 0.0%._i I 33.3°! 100.0%I	 0.0% 0.0%I^. i_ 0.0%1

^	

0.0% 0.0%1 0.0%1 66.7%_LI	 I-	
gEM - Executive Management Yr-End 2009

0.0%^

.

10.0%^

_
1, 7 2

10.0°/^

31

31

8^.

60.0% 0.0%^

^ 0^ 1^ z	
10.0 %^ 70.0%^ 20.0%^

_	 0^
0 ;0%^

-
0.0% I 10.0% j ! 30,0 80.0%

^'	 MM - Middle Management.. !Yr-End 2009 1
 0^ 0^ ^^

0 1

_ .^^ 1 ._	 ..  O 1̂

0

! oo' 2^_I

%	 ( 50.0% 0.0%
_

0.0°/: 50.0%` 0.0 /ol
o

0.0 /o^
°

0.0 /0 50.0 /Oo; 100.0°10^

JM - Junior Management9 r-End 2009 0

0.0%'

0

0.0%I

0 0
60.0%i

0
0 0

0.0 /ol

0 0 0^

01 100.0°{11Y/o 0100.0%^ 0.0%^ 0.0%J 0.0%1 0.0%1 100.0%^ 0.0%^ 0.0!01 0.010 0.0% ^ 0.0% 0.0

C32 - Communication Workers -1032 Yr-End 2009
^°	

l 0 0 1 0 

I

0 

I

0 0

%I

0

0.0 %1

0

I	 0.0% 1

1

100.0/

0 1

100.0/L

9i

01
_	 _.

o.o!°^%1 °o.o%1 0. 0 % 1 0	 °o^oJ 0.0%II 0 .o °! I °^I 0.0	 1°	 i °°^^, 1ao.o%! 0.0°r1

All Pay Bands Yr-End 2009 10 1 0 1 2 12 3 0 1 1 2 5 13

58.8% 5.9% 0.0% 6.90/ci 11.8% 70.6%, 17.6% 0.00/0 5.9% 5.9% 11.8%' 29.4% 76.6%

0.0%1

1

5.9%

t Asian &	 Subtotal
Hispanic

Other	 Minority
Total

01 0I- 01l o_
0.0%^ 0.0%I 33.3/0 100.0%,

p 2^ 2 10

0.0%^ 20.0% 20 0°/ ^ 10010%

0^ 0 2

0.0%i 0.0%) 0 0°/ 100.0%0) 0^ 0 1

0.04 0.0 %J 0.0%1 100.0%

1^
.	 0, 1 1

100.0%1 0.0%1 100.0 0/, 100.0

1 2 4 171

5.9% 11.8% 23.6% 100.0%1
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary I Project)

Totali Male (Female

I Asian &	 Subtotal Asian & I Subtotal	 ^', I Asian &1 Subtotal Total
mentDepartment Pay Band White Black	 Hispanic °

Other	 Minorityty
Total White j Black	 Hispanic

Other MlnoriMinority
Total	

i
White Black	 Hispanic

Other	 I Minority

_
Audit	 f	

B -0 -and Above (EM 1 .6)I  Yr-End 2009 331_- 0 I 0 OI..^
0.0

`	
°/

0^
,

3^ ^I _	 0^
-

OI 0 0
-

0^ 3 I ....	 __ O I_ OI_.- 0^. o' 3

C
_

1% 100.0%1
-

0.0%J 0.0% I 0.0%( 100.0 o I u

o

0.

	 '
o%

-9.0%01

% °31
100.0%;

EM - Executive Managementg ement Yr Ed 2009 1 00^ ^,__o	 , ^^_
01

10 0 00

°. ^_..

0 000

^...

/OO0 OoI

o I

0.0°/

of.	 _o

/2 'I

-. _ _ `

10.0

151
1 83.3

 I _.	 . 01 ...	 _	
l

16.7°%I

18
-n 00

/o 55.6 /o^ 0.0 /oI 5.6 /o^
-__ _

0.0 /oI 5.6 / 61.1 %! 27.8 /o^
_	 .	 .

5.6 /oI
--`
0.0 /o.65	 /I 38.9%1 °0/ 5.6%

6^	 .

 5.6 % y	 5 6% 100.0%

MM - Middle Management 1Yr-End 2009 8I- ._4...	 ... ^ 1 6 14 3^ 2I 2I

0o

1

^o,

71 11I ..	 3I -L_ m. 0^ 21
_

% 38.1%I 19.0%^ y
__	 ..,
4.8%I

. ^.....
4.8%^ 28.6% 66.7%! 14.3 /o^ 9.5 /oI 9.5 /oI 0.0 /oI 19.0% ° °33.3/; °52.4 /0 28.6 /0I	 ° °14.3 /0 4.8 /0I	 ° I	 47.6 /o4' 100.0%

JM - Junior Management
i

Yr End 200I9 8 ^ 2 2 ^ 2 I 6 ! 14; 9 ^__ S
8°o!

54.8/0'
I	 ^.

45.2/0

31
..

°I/0,__,.. ,.	 _I °25.8 /0^
.. ,

°6.5 /0 65°%I
.

6 .5%^. 19.4% 45..2% 29,0% 16.1% 6.5% 32 % 25.8! 54.8% 22.6/0I	

°	 I

12.9 
° °^	

9.7/0
oI	

! 100.0%
_..

NCL -Non -Represented Clerical -End 2009
._

0
1^_.._ ^^_.

^

^
1 o2I 11 ,01 -1- 1^ 2

100.0%°1
I ^r

0.0°%I 0.0°l I 0.0%1 0.0%1 %',0.0 o0.0% 50.0%°	 I °50.0% °0.0% °0.0% 5 0 0°%j 100.0%^ 50.0%I 50.0°%I 0.0°%l 0.0%I 50.0%;

(	
All Pay Bands

(

Yr-End 2009 29 6 4' 3 13 42 18 9 4 2 15

20.0%

33 47 15

20.0%

8

10.7%

5

6.7%

28

37.3%;

75

100.0% li% 38.7% 8.0% 5.3% 4.0% 17.3% 56.0% 24.0% 12.0°% 5.3% 2.7% 44.0% 62.7%
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male	 lFernale	 ;Total

White	 I	 Black	 Hispanic 1	
Other	 Minority

Total	 White	 Black	 Hispanic '	 Total	 White	 Black ;Hispanics	 ty	 TotalAsian &	 Subtotal	 Asian & ; Subtotal	 Asian &	 Subtotal

ty	 Mlnority	 Other	 Minors
i	 '

Yr-End 2009	 1	 15	 1	 1:	 1	 3	 181	 4	 1	 0	 01	 1^	 5,	 19	 2	 1	 1	 4,
^. 	

4.	

o , l	 0	

4.3 ° i

	

o	 o I	 a	
o	

° F	
Other °'	

0 1	 0	 °	 o	 o	 0 1	
231°	

66.2%

^.1.

	 _i	 _	 i	 _..^	 _ 	 I	 I	 _	 °	 I 	 a_^	 r	 '1^_
5	 8	 21 	 3	 13	

21.7 %!	 82.610	 8.7 /o l 	 4.3 /0	 4.3 /o l 	 17.4 /o l 	 100.0%1j

_._....	 9._^Yr-End 2009	 ^	 - 
	

6	

3 

30	

4.3 /0	 /0	 13.0 /o	 78.3G7o.	 17.41/$ 	4 3 ^^	 0.0 ^	 ^	 3 { ^^	
31^	 64^	 14	 9^	 11	 34j	 98

46.9%	 8.2%	 ../ ^	 68.4°{01	 18 I	%I	 4	 %	
3.10°0

	 4 
	

31.6%1	 65.3%1	 14.3°{	 o	 °	 o !	 100.0%5.1 %	 82%	 214°_	 4%	 61	 1	 113.30/.l 	 0	 9.2/0	 11.2/0	 347/,
e^

Yr-End 2009	 21	 71„	 5	 5	 171	 381	 17	 12	 4	 5	 21	 38)	 381	 19^	 8^	 10)	 381	 76

° 
r-End 
	 °_^	 °1	 °i.	 °I	 °o	 °^	 ...°I^	 °1	 °i	 _°i	

w	
°''	 50.

/o	 27.6 /0 	9.2 /0 	6.6 /0 	6.6 /0 	22.4/	 50.0 /0 	22.4 /0 	15.8 /0 	5.3 /0 	6.6 /0 	27.6 /, 	50.0%,	 50.0% 	25.0%1	 11.8%1 	13.2%J	 0%!	 100.0 %1

^	 2009	

14.3/0	 014.3/	 0.6%	 9.5%1	 23.8/!38.11/61 	 o 	 o	 o	 %1	
131	 121	 41	 21	 31.	 9i	 211!

2 090	
1	

11	 1	 1	 0	 0	 0	 0	 0	

0	 u	
..	

o	 o	
°_	 42.9% ,	100.0%I

8	 9	 1	 2	 1	 4	

61.9 /0	 57.1 /0	 19.0 /0	 9.510	 14.3 /o

Yr-End	 0	 _ 	 =1	 0	 ^^	

001	 429/0	 4.8/0	 9.5/^

	 l	 _	 o	 . _	 o I	 o	 o'q^

%_
	

0.0%	 0,0% 	0.0%	 100.0%	 100.0%;	 100.0%	 0.0%^	 0 0%^	 0 0%0	 0.0%1	 10.0 / 1	 ^1	 ^l .	 100.0 /ol	 100.0 /o^'	 100.0%^

Yr-End 2009	 1	 _ 1^	 1f	 11 _	 01	
^-	 ..	 '0^	

01	 -	
^0.0/	

0.0 90,	

0.0 /0 l	^0.0 /o

l

	100.0/00%	 0	 0.0%I ^	 100.0%	 oI
1	

0.0%	 0.0%	 0.0	

',	 100.0/
%	 ...%	 ..0%	 100.0%	 0.o%	 0.0%	 0.0%	 0.0%	 0.0%	 1	 1	

.	
01

I	 0 0%	 1001	 ...._.	 ....	 0	 f	
o	

,.	 _0 	00^	 1
o	

..	 _.	 0%	 1000°	 ° 1	 i	 1 _	 1 _	
3	 0	

4	
o9j	 o5	 u1	

_	
03	

00 .	
04

^	 33.3%^	 °{°	 %aY

r-End 2009	 01	 0^	 01	 _	 01	 -	
^i	

o !	 55.6%J	 °	 33.3%	 0.0%	 44./	 100.0°%'	 55.6%	 11.1%	 0.0%	 44.4

1	
1	 4° 100.0

Yr-End 2009
..	 0.0 301	 O.O 9o^	 0.0 /0O1	 0.0 90	 0.0 0	

31	 22	 14	 12	 26	 12	 01	

11	 1

1 	' 	 481	 251	 141	 1	 261'1	 511

% 	 5.9%^ ^	 0.0%	 0.0%1	 0.0%^	 ^ 0.0°30	 5.9/0oi	 43,130	 27.590	 23.590	 0.0901	 51A 20	 94.1 90	 49.0 ^1	 27.5301	 23.5 90) 	0.0%	 51.0 

3!	

100.O9a!	 o	 0	 0	 0	 0	 0	 0 l	 o°	 o	 0	 0	 0°^ 	 100.00W

Yr-End 2009	 7	 2	 0	 1	 L	 L	 1	 l	 ^,

% ._	 70.0%^	 20.0%^.. ^- 0.0%^	 10.0% 1 00.0%;'	 °	 ° 1	 °^	 0 1	 °	 °	 ° l	

_	

0 1	 ^	 00^	 °	 °o'	 100.0°/

End 2009 _.I	 301	 %1	 ^^	 0^	
2^,	 0	 0.0%1	 0.0%^	 0.0%1	 0.0%OI	 0.03'	 0.0%1	 70 0%1 	20 0 /1	 0.0/1	 10.0% ) 	30.0/	 321

I	 ^_I	 a	 ^L	 I	 ^_	 1	 ^	 _ l --	 ---/r	
_	

a ,	
93.8%	 6.3%	 0.0%	 0.0%	 6.3 %1 	100.0 /d	 0.0%	 0.0%	 0.0%	 0.0%	 0.0 /q	 0.0% 	93.8%	 6.3%	 0.0%.__.	 0.0

%i_ 	6.3%li	 100.0°%!,

4	 75^	 210'1.. UOE - InPI Union Operating Engineer 	 Y r-End 2009	 132 	

1	 241	 1.9°0	 30.5%'	 93 3%^	 1.4%^	 3.8%)	1.4%1
	

0.0o/al	 15.2% 1	 6.7%	 64.3%I	21.0%1	12: %1	 1.9%^	 35.7%!	 100.0°%

IBW	 IBEW	 IYr-End 2009 
	

62.9530	 7.1190	 11.4 9°I
	01	

_	
19^^	

761	 _.	 ..	
0!	 571	 101	 9^ 	 19!	 76''

75.0% 1	 13.2%1 	11.8%	 0.0 %1 	25.0% 	100.0°%!,	 0.0%1	 0.0%1	 0.0%^	 0.0°l0	 0.0%j	 0.0%j	 75.0°/0	 13.2%1	 11.8%^	 0.0%^	 25;0°/	 100.0%1

p	 1	 I	 I_	
1

1	
FM -IUJAT-Maintenance Su ervisors	 Yr-End 2009	 69	 11	 9	 3	 23	 92i	 1	 .)	 1	 41	 73^	 111	 91	 3	 9611	 23

1	
_	 __	 °	 ^.	 °	 °	

_	
o	 o I	 o -	 0 1	 001_

	 1	 l	

0	

4.2%	 76.0%0	 11.5%	 9.4 °/0 	3.1%^	 24.0%^	 100.0%%	 71.9 {

1

0	 11.5/0	 9.4/0	 3.1/0	 24.0%	 95.8/	 4.2%	 00%	 0.0/	 0.0{	 0,0%

^	

1

FS - IUJAT-Operations Supervisors	 Yr-End 2009	 76	 26	 121	 1	 40,	 116',	 16)	 131	 61	 2^	 211	 921	 41^	 18^	 2^	 611	 153
1	 _. ^	 -1	 . I	

....	

1.	 .-.	 1	

_.,o
	 o	 o	 -	 o	

-	 %

TWU-Trans Transport 	 Yr-End 2009	 !
	 46.7% 1	18.3430	 7.8%	 0.0%	 26.1 ^%I	 75.886;	 10.5 °30 	8.51201	 3.9%	 1.3°20)	 13.7201	 24.2231	 60.1%	 26.8%	 11.8 /0 	1.3/	 39.9%	 100.0 /0

,	 1	
I	 I_	 I	 1	 1_	 I	

1	 1	 1	

85	

1_	 _	 1	 1	 1	 °
_	 p	 _	 o 	

%1	 121.'	

341	 551	 151	 41	 74	 . 081

All Pa	 Bands	

..	

^Yr-End 2009	 I	
28

490	 391511

	 8.3% 1 	 1: 

^I	 5 2 3°	 78743,....
	

21 1

0l	 11.1fi8	 5: °^0	 1.9%	 1	 °/^	 21^ 2;	 31

591.	 50 219	 1150 :	 13	
3^ 0,
	 68 .5%, 

374	

100.806°/,'

Y	 !

%	
_	

50.8%	 15.6% 	7.8%	 2.8%	 26.2%'	 77.0%	 10.60/6'	 7.0%	 4.1%	 1.3%	 12.6%a	 23.0%:	 61.2%	 22.7%	 11.9%	 4.1%	 38.8%,	 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary I Project)

E	 Male Female Total

Department	 ye a men	 Pa Band ! White Black	 Hispanic Asian &
p	 c Other Min ority	 I

Subtotal(
Total White Black	 Hispanic Asian &	 Subtotal

Other	 Minority
Total White Black	 Hispanic ;p

Asian &
Other

Subtotal I
Minority Total

I CaCapital Programs'	 B-0 and Above EM 1-6p
I !

Yr-End 2009i	 _	 _ 2 	9 4 1, 0 1 0
f 16.7/0ll %^ %I %,

1 5 I"
i

1 1 OJ
LL	

1

0 ,

0.0 /0l

1 61

I°/0 °66.7/0 16.7%° °	 I0.0/ °Q0! ° 03.3%)

`

16.7% I 00
;_

0.0%' OYO 0.0
°

16.7/ °83.3l0^ o167/0 o0.0 /oi ° 16 7 °° ^ 100.0 41

a	 EM - Executive Managementg
_

Yr-End 2009 2

50.0%^

0

%^

0

v 0.0%^

0

0.0%I

0

50.0% +)+ 25.0%^ ^ ss25.0% .%^_. .%II... 50.0%

1	

I..% .%^ .L

4	 1

%_	 %._ .

L... 0.0 %_. ^ 0.0%I_! 1 0 0 00	 `...._ 250.. __ .%I 75 0% 25 0	 ^_.. 00 _. î .r 00%..	 ^- 25	 i
..	 .0 °100.0%

I
MMM -Middle Management r-End 2009 J  L 1 I !

-.	 w
I l_ I 2l 2^

0 01 0l ^; ?^I %

0.0 %
_	 .

0.0%, 0..0%^

.
00. % 0.0 %i 0.0 %{ 100.0%

1
o,	 0 - 1 0 .0%f 0.0 %^ 0.0 	 I% °	 i 1	 °	 I

o
_^-.	

o	
l0.0 0 0.0% 100.0%

j	 I	 JM - Junior Management Yr-End 2009 0 0 OI

1

0 0^ 1 1 0^ 1

100.00 100 OOO

1

33.3 /o

1

0.00

1

33.3 /o^

O.00O

0

0.0 /o
I
^

1 21 3

3f
 

%..I

0.0°fo 0.0%

OI

0.0% 0 0 % 0.0%
.	

u.0.0 /o' 33.3 1 33.3% 0.0% 1 33.3% 1 66.7 % ' 100.0%.1, I	 I
33.3%^

1
66.7% 100.0

j	 All Pay Bands Yr-End 2009 6 1 0, 0 1 Z 6. 2 0 1 3 S 11 3 0 1 4 15

1
_

% 40.0% 6.7% 0.0% 0.0% 6.7% 46.7%i 33.3% 13.3% 0.0% 6.7% 20.0% 53.3% 73.3% 20.0% 0.0% 6J% 26. 7% 1004%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary 1 Project)

Male	 Female	 :Total

A 1- 9- ' Subtotal

White	 I	 Black	 Hispanic	 Total	 White	 Black	 Hispanic	 Total	 Hispanic7 Asian 	 SubtotalAsian & 	Subto tal I	 I	 TotalWhite	 Black 1
I	 i	 Other	 Minority 	 1

Department	 Pay Band	 Othe r 

0	

Minority	 Other	 Minority

Comptroller	 B-­0 and Above (EM 1-6)	 Yr-End 2009	 2	 0	 0	 0^	 21
	 1j.._.	

0	 0	 0^	 11	 3	 0	 0	 0	 -30.

0.0 0.0 , 100.0%

EM - Executive Management Yr-End 2009 10 1 . 31. 0 4^ 14J

%	 66.7%	 0.0%	 0.0%	 0.0%	 0.0%^	 66.7%!	 33.3%

2

	0.0%	 0.0%	 0.0%	 0.0%,	 33.3% i	 10	 0.0%	 0.0%	 0.0%

0 0 0 0^ 21 12 3 0 1
41 16

% 62.5% 6.3% 18.8% 0.0% 25.0 %^ 87.5% i 12.5% 0.0% 0.0%) 0.9% 0.0%^ 12.6%^ 7510% 6.3%-"- I 18.8% -	 "
26.0%' 100.0%,

MM -Middle Management Yr-End 2009
-
8

-
471%

. ­_	 _1
_ 1

5.9%

­ 11-11---l-
1

_ 5.9%

.	 ^	 I	 -

1

5.9%1

1 -11	 ,_ ­ 	
I

3 1

17.6%^

Ili

64.7% 1

-	 1.	 1
2

11 ^8%1

1 ­­_

5,9%

- __	 I

5.9%1

2

11.8%1

4 ^

' _ -	 - 23.5%1

6 1I

35.3%!

1 01 _

58, 8%1

_ - _ 2

11.8%

2

11.8%

3

1	 67, %

1	

7:
_'_ _ 	 I

41.2%1

'1 7

100.00%

JM Junior Management Y-End 2009r 7 1 02) 8^ 151 1 3 1 8 41 0 8

-
29 ^ 42

E.

% 16.3 % 2%.3 11.61	 %5 4.7%1 18.6%^ 34.9%1 16.3%1 2 0. 99A 7.0% 20.9%1 48 .8%1 65,1%1 32.6%j 23.3% 8.61	 % 25.6%

-	 -

67.40/.' 100.00X

NCL - Non -

I ---	 1-	 -1

1

,

01 0 
I 0! 0 1 1 -0

11	 1

01 1^ 1! 0 1 1  0utica 0

% 0.0% -0. 0- %- 1 0.0% 0.6%1 O.C)%! 0.0%^ 0.0% 100.0%i
-

O.01%
I

0.0%) 100.0%1 100,0%, 0,0%1 100.0%J 0.0% 10 0. 00Y

C32- Commnication Workers - 1032 Yr-End 2009	 1 31 3J 0
1	 4 ^ -2

71 0 , 12 51 101 0 4 14 11

% 15.8%^̂ 15.8 
.1

0.0%  5. 3%1 21.1%^ 36.8%1 10.5% 36 8%1 0.0%1 15. 8 %! 5Z6%1 1 3 3 2%' 26.3°%I 52 . 6%1 0.0%1 2 1.1%I 73.7%^ 100.01Y

All Pay Bands Yr-End 2009 30 6 9 4 19 49' 14 1 8 4 14 36 50 44 24 13 18 66: 91

% 30.3% 6.1% 9.1% 4.0% 19.2% 49.6% 14.1% 18.2% 4.0% 14.1% 3 6.4% 50.6% 44.4% 24.2% U.11% 18.2%, 56.6% 1100.091
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

i I ;Male Female !Total

Department	 Pa Bandp Whitet Black	 Hispanic
Asian &

;
}	 Subtotal '

Total White Black	 Hispanic
Asian &	 Subtotal

Total	 White	 , Black ' Hispanic
:Asian & `	 Subtotal

Totaly
Other Minority Other	 Minority Other	 Minority

..._	 ..:__.	

(
En girt	 Above EM 1-69	 9' ---and	 __.,

T..	 ,

02009
II.___.,	 _	 _I_

I	 1
I
;

061 2I 0I `
01

'`
0i ^I oof_ ^j o ! ..	 o 1 of 18

0̂rvEnd _._,	 o,..?
61.11/0

.	
o!

i
0.0% 6 ^11.1%

°
16.7% 27.8%I 88.9/0 111%^ 00%^ 0.0%^ I0.0%

of
11.1/ 1 100.0%1

L EM - Executive Management9 Yr End 2009 59 5 _.	 .,_..	 _^ 32 91 12

1.4%
1...

0.0%^

_	 1 0 1

1.0%1

2 14
15.7%

 _	 ...
21 0% 32.4%1I

105
,,._- -"' _.-..-_	 ^°	 --	 ..

I
/0

T...

.
___

56_ 2%
_ 	 .	 `

4.8% ``
__..

' 5 7°/o0` 20.0%
_ _._
30.5°h^ 86.7 %J+ I

1.0%i 0.0% ^ 1.9 %, 13.3%1 67.6%!f
5.7% 100 0%

'
MM - Middle Management 	

_ -

. g_

_	
Yr-End 2009

Io
1^ 0

_.	 ....	 oI o

I
o9.1

i
o I

I_._._.,.o	 _._. , 0 3.,...-

0.0%^.,.
% 6 1.  .o o1. 0 

I

.
o l %,

/o

.o

9.1/0 0.0% ^
°_L,

0.6% 1
-_	

o1	 0.0%1
°

0.0%a /0,
_ 

45.5 /0 27.3 /0 18.2
o _

/0 ^
_	 %,

45,5/0, 90.9/0;
1

54.5/0 27.3/0) 182/0 0.0% 45.5/0 ^ 100.0

JM -Junior Management Yr-End 2009 0^ 1a 01 0^  1 6^ ^._..,. , . ^^ .	 ,
o o !

8^ ^., ^^.__ j
100.00°

i	

° 12	 °
0	

° 0.0%

o

%, 12.5% ; 75.
..
0.0 87.5 /0^ 75.0 /0 12.5 /0) 0.0% ^ _... 12.5% 25.0 °l0^

E - Engineering
-	 -

yr-End 2009

0.184

35 35^

^/0 56112 4!; ^/a ^0 ^. 0.0% 12.b /3

3 2%
j
^

12.52
57; 2.12 46

11.5%^

40

10.0%^

103

25.7%^

189, 401
._.^ ^o	 _.

% °45.9 /o1̂ ^	
°

8.7 /o

1

8.7 /0

°

22.4 /o
°°

 39,91 85.8°/ l 7.0%(I 2.7%1.-	 .. 7	_ 1.2%I. 1..._._ 7.2%^ 1 4.2%
1.

52.9%
(

^.. 47.1 V 100.0%^

C32 - Communication Workers - 1032 ^ 3;

0.0%^

15) 13^ 6^ 0^ 19 34; 18^ 13^ 6 0^ 19` V

!
^Y°r-End 2009

0 8 1 0 00.0%t	 I 00.0%
^ 	 _.	 -^

00.0% °	 'I 8.1%i 40.5%I 35.1%I 16.2%I 0.0%l 51.40/, 91.9% 48.6%i 35.1% 16.2 °0^ 0 0% l 51.4 % 100.0%i

All Pay Bands Yr-End 2009 258 41 43 114 198 466j 68 28 13 15 56 124 326 69 56 129 254 580

% 44.5% 7.1% 7.4% 19.7% 34.1% 78.6% 11.7% 4.8% 2.2% 2.6% 9.7% 21.4% 66.2% 11.9% 9.7% 22.2% 43.8% 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent 1 Probationary 1 Project)

Female!Male
Total

White	 Black i Hispanic 1	 Other	 t Minority	 Other	 Minority
Asian & E Subtotal	 Asian &	 Subtotal	 Total

Total	 White	 Black 1 Hispanic 1	 Total	 White	 Black	 Hispanic
Asian 	Subtotal

other	 1	 Minority

Yr-End 2009	 2	
- 2
	 14,1 	'2	 - 01-	 -0---	

21	 13^
16	 17

1 %	 52.9%	 11.8%	 11.8%	 29.4% 11 	824%1	 11.8%-- 5.9 - % 	 5. , 9%	 0.0%	 - 0. 
1 
0 - %	 5.9%  !	 17.6%1	 (34 .7%	 11.8%	 11.8-xl	 11 .8%	 35.3%11 	 100.o%

Yr-End 2009	 17	 l	 5	 4	 10^	 27 1 	9	 0	 0	

-	
100.00/

0	 O^	 91	
--- 261	

1	 51	 4	 10^	 316
- -	

0%]	 25.0%	

_ 

0.0 %	 0 .0%	 -0.0%	 0-0%11	 25-0%1	 72^29%	 2.8%	 13.9%
%

-1	
47.2%	 2.8%	 13.9%	 11 . 1%1	 27.8%,	 76.1	 1	 1 , 

1 - I 
-A ------- 

27.8

ir-End' 2009	 3	 1	 0	 3 1 	 4^	 71	 6	 2
I ^^ 	 I 'll-	 -	 ­ 	 -	 -	

'i0	 1	 3 ^ 	9 1 	9	 0	 01	 4	 7

%
1-1-11-1-	

18.8%	 6.3%	 0.0-%	 18.8%1	 25.0%^	 43.8	 - 6.3%	 18.8%1	 56.3% ,	56.3%1,	 37	 12.5%	 0.0%	 %	 18.8%	 0.0%1	 25.0%	 100.0%

1Yr-End 2009
11	

0	 0	 1	 11	 2^	 21	 3	 61	 6 1 	1	 13'	 1 61	 3	 6	 1 1 	 2

0.0%	 % 1 	16	 33.3	 33.Wo	
9%1	 11.1%1	 8 3 3

0.6	 5.6% 1 	11.1%1	11.1%1	 .7-	 -/.1	 0/ 11
	

0Y	 .	 100.0%
_ _	

-	

_	

-	 ' I	5.B to 	 72.2%^	 88.9%,	6.7%	 33.3%	 38

1Yr-End 20-,09	 01

1%	
0	 0	 11

0	 -01,	 -- -
0	 01	 O^	 01	 0	 01

I	 i	 0 .0%	 0.0	

,	

0.	
01	
0.0%11%	 - -- 1	 -0-.,0%1,	 0.0%1	 0.0%^	 0.0% !	100.0%J	 0.0%J --100.0%!	 100.0%!	 0.0%1	 0.0%I

 

	 00.0%1	 0.0%I	 100.0%^	 100.0°/  

Yr-End 2009	 29	 3'	 8	 10	 2`1 	 60	 20	 9	 7	 2	 18	 38'	 49,	 12,	 16	 12	 39	 81

%	 33.0% 	 3.4% 1 	 9.1%	 11.4%	 23.9%	 66.8%	 22.7%	 10.2%	 8.0%	 2.3%	 20.6°/6'  	 43.2%	 66.7%,	 13.6%' 	17.0%	 13.6%	 44.3%	 100.00),

Department
	

Pay Band

Executive
	

B-0 and Above (EM I

Offices/Chiefs

EM - Executive Management

MM - Middle Management

JM - Junior Management

C32 - Communication Workers - 1032

All Unions
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Female	 Total

Black Hispanic Asian 8

	

Total	 White	 Black Hispanic; Subtotal	
Total	 White	

Black Hispanic Asian 8 Subtotal '	 Asian 8 
i 

Subtotal	
Total

Other	 Minority	 Other	 Minority	 Other	 MinorityDepartment	 Pay Band

Financial	 B 0 and A- 6o v a (EM 1-6)
Analysis	 E-	 _	

-

EM - Executive Management

MM - Middle Managemen

s I JM -Junior Management

i All Pay Bands
i

Male

White

Y r End 2008 _..o_.I,. OI 0I, 0 1 0 0 0 0' 0

O.OIo 1̂

0 0 0, 1111_
100.0

01 _o i

0.0 °
_o

100.0 o i
o	

^. 0.0 °.^..__ 0.0 ° ..	
0^

00 o/ 0.0/^ 100.0% 0.0/^ 0. 0 	 01I 0.O/

01

100.0 %1

Yr End 2009

^0 - -0 0-.-0%0--.0 

/01,

_.
10^

0.0%^ ô) 0.0 °I ^o) ^
o ) 0. %I.,

0 °1i o^^_._ °^h^..	 - ^Oi, °1..	 _ _	 ^.- _. 31_
33.3% 0.0% 0.0%I. 33.3% 33.3% 66.7%1 33.3%1. 0. 0% 0.0%^ 0 .0°{0 I 0.0%' 33.301 66 7% %0 0°%10.0%1 33.3_i, 33.3°/ 100.0%/

IYr End 2009

50.0 0 1

_

50.0 /0l 100.0/1 0.0 /0l

_.

0.0 /oI

. -

0.0%1 50.0 /o I 5M%1
_

0.0 /0l 0.0 /oIM 50.0%1, 100.0%'0
1 /^

o

 1

a50.0 /o I
I

o0.0% 00.0%
I

0l

01

^L _	

°1^

0.0 /o,

p

0.0	 1
°p^

0.0%
^^^ 01

5M%1 0 .0 

°0^	

,.>>

°01.,..
°1f

o1^

_
1Yr-End 2009 01 01 0^ 01 Oi 1 I ^_ 1^ I
I% 0.0%1 0.0%1 0.0%I 0.0%1 0.0°/'; 0.0%1 0.0%1 100.0%1 0.0%1

__
0.0%1 100.0%1 100.00^ 0.0%I

.
100.0%I 0.0 0 0.0%I

_

100.0%1 100.0%

Yr-End 2009 3 1 0 1 2 6 1; 1- 0,. 0 1 2 4, 2 0 1 3 7

42.9% 14.3% 0.0%, 14.3% 28.6% 71.4% 14.3% 14.3% 0.0% 0.0% 14.3% 28.6°/d 67.1 % 28.6% 0.0% 14.3% 42.9% 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male	 Female	 ;Total

Department Pay Band White	 i Black
Asian & r	 Subtotal

Hispanic , Total White Black	 Hispanic
Asian &

;	
Other

Subtotal
Minority

Total White	 1 Black Hispanic
Asian &
Other

Subtotal
Minority	

II Total
Other	 Minority t

I Govt & i	 B 0 and Above (EM 1 6)  Yr End 2009 Oj^
...	 0

0^	
0!!!

0I_ 01 0J__
10)

1'
11 pl01.. ,_._ .	 1 1 01.._ 11

Communityty
..

1% 0.0%

2^

0.0% 0.0%^ 0.0%1	 0. %1, 0.0%, 0.0%1 0.0%^
,_
100A%^ 0.0%I 100.0°{0 100.0°301. I	 0.0°^0 l1 100.0% 0.0%^ ^_. °100.0°^ ,, 100.0%^

Affairs
1. EM -Executive Management	

,.
^Yr-End 2009

40.0%^

0^ 0	 0^

0.0%^	 '

2^ 21 1^ 0^ 0^
1

0.0°^0l 6

o	

!

I/o 0.0/°,,,,..
00.0% 0 _...,0.0./.'

°
40.0{' 40.0% 20.0°{0 0.0%

%

_ _.1 0.0°/° ^I	 20.0% 60.0%r 80.0% 20.0°{0^ 0.0°l0.0%10.0 20.0%1 100.0%
E	

gMM - Middle Management
"' °

Yr-End 2009 0

0	

1 1 1% 0 1 0	 1 1
0I

^ 1
^

I I I 1
I%^

2

? o 0

1
0

__._
0	 o 50.0 0.0{0 0.0{01	 ° °50.0{0 °0.0{0 50.0/1	 °^ °050.0/) 0OA/o 01	 50.0/01 050.0{01 000.0/1 100.0 100.0 2

i
JM -Junior Mana ement9 ^% -End 2009

0.0%^ 50.0%1 0.0%1 0.0%^ 1	 1 %!

00 1
2 1 1

1	

1 0

I	

0

1	

1I 2

%0
_ ^r

0 0%_1 0.0% 0.0% ( 0.0%	 0.0%, 00.0 /0^
050.0/0^ 050.0 /1 0.0/0^ 0.0/0^ 50.0%'

0 

o°( - o°^ 0 1	 0
^.

1	 00^ °°1 100.0

NCL -Non -Represented Clerical IYr-End 2009	 I 0^ 0 01 0^	 0^ 01 01 11.._. 01

0

0 1	

1

1 1 1110 0	° I 5 0.0 %1  0.0%1 0.0%I 1100.0%1
/0 0.0{0 0.0/0 0.0/ 0.0{	 0.0 /0 0.0 /0 0.0/0 100.0/0 0.0/0 0.0/0 1 00.0 0.0% ° 100.0%1	 ° 1	 ° 1	 ° 100.0 /1	 °°

f
I	 All Pay Bands Yr-End 2009

/°

2 1 0 0	 1 3 3 3 2 0 5 8 5 4 2 0 6 11`

1 °18.2/0 .1 °9	 /0 .0° :0	 /o, %	 °0.0%	 9.1/0. 27 3° ;/o
.	

27.3%_ 27.3% 18.2% 0.0% 45.6%' 72.7%` 45.6% 36.4% 18.20/. 0.0% 54.5% 100.0%1
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary I Project)

Male	 Female	 {Total

Other ! Mino rity
	Total	 White	 Black 3 Hispanic	 Other Minority	 I 	 p	

tYDepartment	 Pay Band	 White	 Black Hispanic	 p	 Total I White	 Black Hispanic Other Mlnootal
Asian

 &	
Total

Yr-End 2009 0 0	 01	 ^ ...._...0 0 ^ 01 0 0

0.0%)O.Olo^

0

O.Olo^

0 2

1000/0^

0 1

-
°^ °^ o;

2
.._

oo /0 0.0% 00/0 0 _0/._.	 ,. 0.0 / 1

211

100.0% 0.0% _	 I m	 0.0% 100.0/0 ..0.0%^. ..0.0%1..-
011

0.0 %^

°2 o	 i

0.0% !̂ 100.0°/

I
/°

37.5%^

1	 0.0 /0^ .,
11)

°

dl 2̂ 1 2 ^

8	

61, 13

°

17^

°

°41

° °/01 4.2 8.3 /o ° / ^,,
2e

100.0°
% 8.3%^ 0.0%,_ 0.0%1 8.3% 45.8/ °33.3/0  °8.3/0 4.2/°...1 83/0 ^..	 .° 20.8/ ° a , 54.2 /01 70.8 /o^ 16.7 /o .__ .... 29.2

Yr-End 2009 3 11 0 0 11

1
I

'

1,_

i % 13.0%1 4.3 /01 0.0 %1 0.0 {01 4.3% 17.4 /0, 17.4 /0, 39.1 /01 17.4 /0 8.7 /0 65.2 /0

°

82.6 /01 30.4 /0} 43.6%

°7

17.4 /0

04

„ . 8.7 /0 6 9. 6 /' °100. 2/

Yr-End 2009 ^7^ 011 01 01^	 ^ 3^ 10 02^, 06 03^_.
031 12; 14 ^ ^9 °4J

15,
,
#o

/o
029.2 /01

.
04.2/0 04.2/0) 04.2/01., 0°^'_..12.5/' 1	 0	 1 .0

1

01 04^ 011 °^ 0i

°

100.0

°I,^^	 _
i
Yr-End 2009  ^)

,,,

0^ 01 01_ 0
40.0%

0̂

1	

4^ 1:^0
16.07/0

1

10.0/0

^

35

0 .0-/.

'3/;
 

6

^r. ^.
10'0%

1
2.

1
_o

/o

, w
00.0%rr 00.0{0 00.0{0 o0.0% 0.0/a°I 0 066.7/0 0 016.7 /o

_

0

_

°o^^ o	 I1000%, o667/01 0167/01 0,..	 16.7/0 1	 0 1	 33.3%^^ 100.0%

I Yr-End 2009 0 0 0 0 0^ 3o_^ 0o ! 3.
0

0 1	 0 I
0

0 3

oI °I
0

°I. °!

0)

°1

01

°^_
01.	 °^._

100.0%
0

100.0%I 100.0 °21'

11 21

1	 °
100.0°/

I Yr-End 2009I o	 _

0.0% 0.0/0

1	 I

0.0 10

_

0.0%

1	 1

0.01 0.0 /l0 0.01 0.00
1^

0.0/1

0 1

2I 30.0

1	 0

1 66.07%
1^

100.7%

1	 2

1/a	 I
0

0.0%1
o

0.0/0l 33.3 /0l

°
0.0%1

o
33.3/°,

o
33.3/01 33.3/0 °0.0%1 033.3/0) 0 O o/0) %1,33.366.7/, 0.0% I	 0.0%I 100.0°/,.

Yr-End 2009 19
_

4 2 1 7 26 24 18 13 7 38 59 40 22 15 8 45 8

% 22.4%, 4.7% 2.4%, 1.2% 8.2% 30.6%`. 24.7% 21.2% . . 15.3% .8.2% 44.7% 69.4% . 47.1%; 25.9% 17.6% 9.4% 52.9% 100.0°i

Human	 B-0 and Above (EM 1
Resources

	 _

EM - Executive Management

MM - Middle Management

JM - Junior Management

STS - Senior Tech nicaUSpecialist

NCL - Non Represented Clerical

1 C32 - Communication Workers -1032

All Pay Bands
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Department
	

Pay Band

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Imale Female Total

3 White Black	 Hispanicp anic
Asian 8
Other

Subtotal
Minorl

Total White Black	 His; Hispanicanic
&	 Subtotal

Other	 ,Minorl ty
Total White Black	 Hispanic

Asian 8
Other	 ^-

-Subtotal I
Minority	II

_

Total

Yr-End 2009 4 0

0.0/1

0 0 0, 4 0 0 0 0 0 0I 4 0 0 0 0 41

1% 100.0%

01

°

00/ ! 0.0/ o	 f0.0/°^ 0	 1100.0%1 000% 00010 000%^.
o

0.0 0̂.	 _
-

°o,
._ _

°
0.0 /o^ 100 0%^ 0 0%^_ _ _, 0.0% 0 0%^ 0.0%^

--
100.0%

Yr-End 2009 8^ ^ 0^ 1I 1 9 1I
-.

0
.

0 1 _ _	 9) 0^ 0 11
_ 10;

i °
/o 80.0% 0.0°/

--	 -0.
0%0../,

_.._	 i

10.0%
_

_%°100 °90.0 /0^

1
10	 °0 /0^

°
_	

00 /01 .. o0.0 /oI .
__
o0.0 /0 ^	 . 0/.0.0/'. 10,0°/! 900% 000% 00% 100%.. .. 10.0°/^ .._ °

100.0%^

13 0

_ _ ._.	 ..,.	 _	 . ,

0

15^° °°867/. 6.7/0 0.0%1 6.710 1^93.3% 0.0%
_ _}

6.7% 0.0% i_ 0.0% l 6.7%_ 6.7°/

11
86.7°/ 1^ 0 0%

2^:

13.3°! 100.0%!

^r-End 2009Y

0.0%^

0 2
3

2

1 0 0 1^ 3 3
..	 13.3% I

2
.__	 0 0%^ 3

61
^^	 .-

/0
_o16.7 /0 16.7 /0o

^
16.7 /0 0.0./0

.°j
 °33.3 /o. o_50.O1 ..- o ^ °_ °J

_.
O.O1

% %' o.) .'13	 %
1 6.7 '/.1'

 

. 	 o °! % 100.0%,

I Yr-End 2009 0 1 0 0 1 0

_

0, 0

oo 1 33.3%1

1

16.7 o%I1
1^

OAo01
0 0

o% I 16J°o 50.0 00,1 50.0 /01

01 0 0%)I 	 50.0%{I

I%

0

(	

o
u 0.0% 1 0.0-/. 0.0601 50.0%1 50.06°1 0.00 0.0 6°1 500%, 100.0 %, 0.0% 50 0%

9

0 0 100.0%!

End 2009
0.02601 0.0 601 0.0 1°) 1 1 ,

7,
37

% 70.3% 5.4% 2.7% 2.7% 1018%, 81.1%. 10.8% 8.1 % 0.0%, 0.0% 8.1% 18.9% 81.1 %! 13.6% 2.7%, 2.7% 18.9% 100.0%1
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent 1 Probationary 1 Project)

Male	 Female	 'Total

t
Department	 Pay Band	 White	 Black	 Hispanic	 Total	 White	 y	 Black , Hispanic	 Total	 White	 Black	 Hispanic	

Other	 Minority
	 Total

^.	 ..

Asian &	 Subtotal	 t	 I Asian & 1 Subtotal	
I 

Asian &	 Subtotal

Other	 Minority	 Other	 Minority 

Labor Relations	 B-0 and Above (EM 1-6) 	 -	 Yr-End 2009	 0i	 0I	
_. ^
	 01	 0'	 0'	 I	 I	 °	 1	 1 -	 _	 __	 2

_	

_ _	 _	 _	 °;
I

2 '	 ^I _

	

.	 .	 ^^'̂i	 _ ^i_ 	 i	 1°/,	 0.0%I 	0.0%I 	0.0%(	 0.0%1 	o.0°^;	 0.0°/	 100.0%	 0.0%	 0.0°/	 0.0%	 0.0 0'

	 0	 2	 0	 0	 0	 0'	 °2
EM - Executive Management 	 Yr-End 2009	 2I	 OI	 OI	 OI	 0i	

o l
	 _01_	 OI	 OI	 ^^ 

	
100,Oo/I	 100 0°/ (
	

0 0°! `	

o o%	 0 0%I	 0 0%;	

100.0 o

MM -Middle Management 	 ^Yr End 2009	

1 %0	 001 00,0^.	 ,. 	 i	 ^.	

.	 ^ 	 0.	 _^	

0.0%1	 100.0%^	 00%^.	 ^..	 100. 0%
l	 %0,	 0.0% 	0.0%^	 0.0°1	 100.0 1o^	 0.0%^	 0.0 0	 0.0%1	 O O 0	 o.0%,,	

21	
_	 ,.2^	

0--- 	 it	
0^	 1^	 3

0.0%	 0.0%	 33.3%	 0.0%	 33.3%1l	 o	 o	 0	 0	 0	 66.7%^	 66.7%^	 0 0%	 33 3%^	 0.0%^	 33.3%^	 100.0%

JM - Junior Management	
_	

1 Y r-End 2009	 °1 1	 0^	 01	 0^	
0^	

33.3 1o^	 66.7 ^o^	 0.0 /00^	

0.0 /o^	 0 0 /o^	 0 0 /	 of	 o ^ 	
01
	 0^ 	

0	 2

I /o	 50.0 /ol	 0.0%, J 	 0.0 /0	 0.0 /o^	 0.0 Oo	 50.0 /0	 50.0 ^o^	 0.0 /00^	 0,	 b0,0 ^^	 100.01	 0.0 /Oo^	 0.0 /0O^	 0.0 /0O^	 0.0%o	 100.0%
110	

j	 2I	 -	
p NCL	 Non	 Represented Clerical	 Yr End 2009	 0	 0	 0

. 0%I	 0.0%I 	0.0%^	 0.0°/	 0.0%^	 100.0%I 	0.0%I 	0.0%I 	0.0%I 	0.0%,	 100.0% , 100 0%/	 0.0%I 	0.00ol	 0.0% 	0.0%;	 100.0°/
- 0'. 0%1 ---

All Pay Bands	 Yr-End 2009	 3	 0	 1	 0	 1	 4	 7	 0	 0	 0	 0	 7	 10	 0	 1	 0	 1	 11

27.3% 	0.0% 	9.1%	 0.0%,	 9.1%	 36.4%	 63.6%	 0.0%	 0.0%,	 0.0%	 0.0%	 63.6%	 90.9%	 0.0%	 9.1%	 0.0%	 9.1%	 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male Female . Total

Department	 Pa Bandp	 y I	 White Black s Hispanicp
Asian &
Other

Subtotal
I	 Minority

Total White Black Hispanics
Asian &	 Subtotal
Other	 Minority

Total White	 , Black Hispanic ;
Asian & Subtotal
Other	 Minority

Total

Law	 F" B•O and Above (EM 1-6)  Yr-End 2009	 1 _.. _i 1.i 0
0.0 /o^

81 21 1 0^ ^^ 1 j 3^ 9^ 2̂ ^ 0̂ 01 2 111

i	

63.6% 9.1 %1 0.0 /o^„ 9.1 /oi 72.7 /oj 18.2 /o^ 9.1 / 0.0 / 0.0 /o^ 9.1 /0

OI

27.3 /0 81.8 /o^ 18.2 /o^ 0.0 /0 0.0 /0

°0

18.2 /oi

02

100.0 5^

^	 EM - Ex ecutive Mana ementg -End 2009 _	 _)

„
I

o1

0
^.__^_ 0 °3 02

_,..
°0

^ _
_	 _,.. 5

^.. ..
o	 0' ^r40.0% 040.0% 00.0%

___ .
00.0%

_.
o	 I40.0/ o	 f80.0% 20.030

._
0.0%1

_	 _
0 0/°Ie 0.0 /o 0.0 /, 0

020.0 / 060.0%

41^

040.0/12^
00.0% 00 0% 040.0/ 100.0/60

MM Middle Management  ^Yr End 2009.	 25^._._
.

3^

s _
0^

_ _ 1

^^.

_.. m	
4 i 29^ ^.

_

--.	 ..	 ._° .	 ^o0 11,°° 27^̂
^	 -.^	

. ^._ _	

2

 ._	

1

o.^.0

15^

.	 ...o.,l_ 1.	 -
i 	 ^ %16.4 / o 

°

° 0^
^. -.	 ..._.

51.8%^ 28.6%^
_,.	 ..

161 %^ 3.6%^ 0.0%^ 19.61

°

48.210

°

73.210
^

21.4/0)
°

3.6/0 1.8/0

..	 3^	 .

26.8/0 100.0%

JM -Junior Management
^° 	 44.6 /o^

/0..Yr-End 2009	 f	 16 1
_

1. 3^
_

-5 1

 
Doll
 

21 91 41 1^ 0 5, 141 25^ 5^
2^

10i 351
_ .r _	 _._..

! %	 1	 45.7% 2.9%^ 2. 9%
.	 ..,.

8.6% 14.3 0 25 7 o J 11 .4% 2.9 o ^_..

..
0.0 /Ooo

1
o

1_40. 110, 071.4 /9^ 0
^,..

0 08.6 /OoIv	 ,	 ,
0	 l°28.6 3,I 100.0%

NCL -Non -Represented Clerical Yr•End 2009	 1r OI 0

)

	 0

) Oo' 60.0
101 81 ^

. /O^ 14.3 3 ' 14.3 30l 5.7 /OI1
12!

!
o

v	 /0	 8.3 /0 0.0%
_

0.0%1	 0.0 /0 0.0 /' of8.3%' 66.7% 25.0% 0.0% 0.0% 25.0%1 , 91.7% 75 0% 25.0% 0.0% 0.0%I 25.0%I 100.0%
..

C3	 - Communication Workers - 1032
^o I
Yr-End 2009	 0 0 0 0^,

01
3 11 2

31`..

... 21  3^ 6,

/0	 0.0%

IYr ^

0.0 o%

7I

°
0.0%

1I

0.0 

o
%

4I

o
% 0.0%f o50.0% 0 16.7/0

I	 ^
0 33.3/

I	
0.0%f o50.0/ o100.0% I o50.0%^ o16.7 /0l

o33.3 /0l
00.0 /oI %050.0/, 0	 I100.0%^

All Pay Bands -End 2009	 51

0.0

12j 63 39 18 5 0 23 62 90 25 6 4 35 1251

% 40.8% 5.6% 0.8% 3.2%' 9.6% 50.4% 31.2°/ 14.4% 4.0% 0.0% 18.4% 49.6% 72.0% 20.0% 4.8% 3.2%' 28.0°/ 100.0%i
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male	 Female	 Total

	

Asian & Subtotal	 1 Asian & Subtotal	 Asian & j Subtotal
White	 Black	 WhiteHispanic	 Total	 Black Hispanic	 Total	 White 1 Black Hispanic ' Other 	 Minority	

Total

	

Other	 MinorityOther	 Minority	 tyr	 i

Yr-End 2009 0 1^ 0 01 11 1 ^ 1 0 1• 0

0.0%^.
.

2 1 1 1 0 2

100.0%I.^..
0.0% ...-33.3/0..._..^.^..

o0.0% 0 0l
1	 33,, o o33.3^^ 3.3^0^3. 	 o .^...._. 200.0

1
%

1111-
3

1

%
33/00 33.3 0/ 66.7%I °	 ^. 33

-_	 .o. 33.._.	 o .^_.^ o °^^66.7/0,

Yr-End 200
_.	 __.

0

0.0{0) _.	 _
1^ 3^ 4i

33.3 oh^ 30 30% O.Oo%

11j

54.5%6^._ 9.1%, 0.0% . 0.0°{0̂̂

1^

9.1 %^ 63.6°/%^_.. 9.1 °/ 18 2% 0.0°/ I 9.1 %̂^ 27.3%1, 36.4^ôf 63.6/0 273/0 0.0% 9.1/0 30.4/! 100.0%

Yr-End 2009 3
.

4 0 2
F

6'

..

.,^^

^^ ,. 4 ^

-^	
o 43.8/0^

°
62.5/^^ %1

/0 18.8 /0
^.

25.0 /0
^..l..

0.0-%,.0 /0.,_.^ 12.5/0) 37.5°10 61066.3 /0, 18.8 /0
^.._,	 2 %

12.5 / 6.3%
01) ..

6.3 /
6.3	 ^

25.0 /o 37.5 %1 37.510) 63/0^^ 18$ '̂ I
..

100.0

Yr-End 2009 01

y

( 00 ^0 00
0',

33.3%
I

0.0%

5!

83.^^

31 21 1 ^..._ ..	 0[ ..	 3

%''

6

o  o o
_

o
0',^ ^0^,

o "off 16.7°0/i ^_	 33.3% 16.7%( 50.0%! 3% 0%50...7%_333% 16 0.0%..	 1. 50,0 100.0%.

YM1End 2009.,

C	 16.7100I . 0.0100
l

0.0/Oo^ 0.0/0...	 __..
0i 11 0^ 01

._. _
0 0, 1' 1 ^.	 0 0 0 0

1

%	
-
1---, 0.00/ 0.0% 0.0%( 0.0% 0.0%, 0.0% 100.0% 0.0% 0.0% 0.0% 0.0 0/0'', 100.0%I 100.0% 0.0% 0.0% 0.0%1 0.0%' 100.0%

Yr-End 2009 10 6 0 2 8 18: 8 6 X 2 11 19 18 12 i 4 19 37

100.0%^
% 27.0% 16.2% 0.0% 6.4% 21.6% 48.6% 21.6% 16.2% 8.1 % 6.40% 29.7% 61.4% 48.6% 32.4% 8.1%c 10.8% 51.4%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent 1 Probationary 1 Project)

Male Female Total

j Asian 8 Subtotal  I Asian 8 i Subtotal Asian & Subtotal
Department	 Pay Band White Black Hispanic E Other Minority

Total	 f
i

White Black Hispanic .
Other	

$
Minority

Total White Black Hispanic Fp Other Minors ty
Total

11'Marketing	 B-0 and Above (EM 1 .6)i Yr-End 2009; 1 01 0 1
0 _	

'0 1 ,
_	

01
_	

^ 01 0^ o O 1; 0J 01.. 0^  _.0-
I

0,0%0 1

v	
_

00°101 0.0% 0.0°1°I 100.0°4i 0.0°^;

'

°7 _	 °$^
OI

0.'

°3i
100.0%

EM -Executive Man 	 ement g Yr-End 2009

100.0°31 0.0°{5^ 0.0°10^ 0.0°10 0.0%^

107
_ _ _.

72. %^

°1
1
I .

9. 10%^

°2).
18.0 0'0%J

11
_	 _ _.	 _	 ^.	 _ _ _ _	 _

% 27.3% 0.0% 9.1%

1,

0.0%1	 9.1%I 36.4%1 45,5%
_

9.1% 9.1%

0^

_ _
0.0%

0^

.182%1 63.6%i 2%^ 2 3%^ 100.0%

MM - Middle Manag ement 	
_

9 Yr-End 2009
j

1 21
_	

3'` 4! 2^
_	

2 2^ 4! 3
^,	 r	 41

1^ -	
01 _ ..	 5^; 8

^. %,, 12.5%^ 25.0%^
.	 -

12.5%^ 0.0%1 37.5%'^ 50.0%^ 25.0%^ 25.0%^,_ 0.0%^ 0.0%^. 25.0%; %
0

o o o o	 ' 100.0%

JM-Junior Management 1Yr-End 2009, 001 0^ 0^ ^^.
1 0^

1- .

00 0 01

.	 .

) ^ 3 0

..

^

3

o^l0.	 /o i % 66.7

 °/

33.3 /0 0.0 %

°°i

100.0 / 100.0%^
°

0.0% 66.7/ 33.3% 0.0% 00.0 % 100.0%
-

STS - Senior Technical/Specialist -End 2009

OA /o^ 00 /0^ Q0/o^ 0.0/0^ 0.0%^

^,.  _^ ^..
%,

_
0 0%

^ )	 _, ^._
100.0%

-_
^r

100.0%1 0.0%^ 0.0%^ 0.0%^ 0.0%^ 100.0%^ 0.0%)
,.

0.0
%1..

0.0%^ 0.0%1 %^0.0 0.0 1 o0.0% 0.0%1..., %10.0 0.0%!

C32- Communication Workers -1032 IYr-End2009 01 01 0J 01 0, 01 1I 11 01 0) 1! 21 °1[ 1^ v1 ^^ 1^1 2

1%	

'

o00-	 1 00.0/01 00.0%1 o0.0% 0.0% o(0.0/0 o50.0 /01 050.0/0) 00.0/01 00.0 /o) °50.0/0 o100.0% ' 50.0 /° I	 50.0°{0 0.0% 0.0% 50.0%; 100.0%

All PaBandsPay Yr-End 2009 6 2 02 0 04 1100 9

0 30.8%

16` 14 8 4 0 12 26

/0 23.1 /0 7.7 /0 7.7 /0 0.0 /0 15.4 /0 38.6 /o; 30.8 /0
0

23.1 /o 7.7 ^° 0.0 /0 81.6% 53.80/6` 30.8% 15.40/6 0.0% 46.2%' 100.0014
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary I Project)

Male	 =Female	 Jotal

White HispanicBlack	 His p
Asian & E	 Subtotal

Total
`

White	 ' Black	 Hispanicp
Asian & ' Subtotal

Total White	 t Black	 Hispanic
Asian &
Other

Subtotal
Minority

Total
Other	 Minority other Minority

Yr-End 2009 2 0
.	 e

011
i

0
-

0' tryI 1 0 0^_^ 0
1

0 ,
o  o .	

0^ 0^
--	 oI_

0.0 /0^

31

% 66.7°/J 0.0% 0.0% 0.0%', 66.7°!0
--	 :

33.3%1 0.0 %' o0.0 01
°

0.0% 33.3%1' 100.01 0 0%O

-

° 100.0°/0

Yr-End 2009 1 0

0.0%I

0 0

x

0; 11 0

0,0%

0 0
0.0%III(

0 0

-

O 1 

+I

0

0.0%

0

0.0%lry

0 0

ool 1100 0 0 0.0 0 0.0 0 0 0 0 0	 !. °	 ' 00° 0.0% 0.0% 0.0 %II U.0/% °100.0%
...-.V.

0.0/% o00% 0010.0! 0.0/ 100.0°r°

Yr-End 2009

00

 

i 00	 -

 I 00a.

i	 ^._.
0 0

160.00/,

0 I_.
!°

i.Y
^

/^^f0 0.	 .. . I ._.	 -.	 0 I _.	 0 1i 1 i 0^ 01 `.of o

1

^,
o!° 0o.o!°^ 0o.o%^

-_.
o.o%^ o.o!°^

I

o.6%^
_

i

0.0^, 100.0%
_	 .

0.0%^ 0.0io 00. %1
°0.0/ 100.0%: 100.0°/ 0.0% 0.0% 0.0%

t 	

0.0%!, 100.0%

^Yr-End 2009 1^ 0 l 0^ 0^ 0 I
f 00 O

I l 1 i 0 0
1	 _) -

3

0 033.3/ 0.0%^
_

00.0 /o^
00.0%1 o0.0/.1 o1 1 0 1 o

-_ __
^ o 0166.7/, 0	 '66.7 /o^

°
33.3°f I 0.0 /oI 0.0 /0) 33.3 /%^' 100.0°!°

1	

'2'Yr-End	 009
_

0 1 0 0 1 1

30.0

0_°1 1
°^33.30 I

1
°^33.9 /0

0
°^

2
°'

2 0 ^ 2
1

1 0 3, 3

%	
' o0.0 /0 o	 i33.3 /0 0.0 % 1I	 0.0 %1

_
33.3% x' 0133.3 /0 /0 ' (	 0.0% 66.7 /0L̂ 66.7 ° °0.0%^ 66.7 °/0 °33.3/ 0.0 °/^ 100.0i° ^ 100.0%

Yr-End 2009 4 1 0 0; 1 6 3 2 1 0 3 6 7 3' 1 0 4 11

% 36.4% 9.1% 0.0%. 0.0%: 9.1% 45.5% 27.3% . 18.2% 9A% 0.0% 27.30/6 54.6% 63.6% 27.3% 9.1%. 0.0% 36.4°/ 100.00/c

Department
	

Pay Band

ns	 B-0 and Above (EM 1-6)

EM - Executive Management

i MM - Middle Management

JM - Junior Management

NCL - Non - Represented Clerical

All Pay Bands
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary / Project)

#	 ,Male Female ^iTotal

Department	 Pay Band
I

White Black Hispanic
Asian &	 Subtotal

Total	 ( White Black
i

Hispanic
Asian & I Subtotal I

{
'

Total White Black	 Hispanic
Asfan &
Other

Subtotal
Minority 

Total
Other	 Minority Other Minority I I

j	 ^...	 .	 (	 )
B-0 and Above EM 1 .6 2009 I  1 1 01

0 0 0; 0 0 1 i,	

... 0' 0

0.0°/^a

1 1

JO b Opportunity i--
or•End

0.0%^ 100.0%^ 0.0%^
_ ..

0.0°!°^	 100.0%! 100.0% 1 0.0%^ 0 0% y 0 0% - 0.0%01 0.0%, 0.0%! 0.0% 100 0%f 0.0°/ 100.0°/ ^ 100.0%;I
_

EM - Executive 
1

	 Management Yr•End 2009 1' 0 0 ^, 1	 1'I 2' OI 1 1^ 01 21 21 1^ 1i 1I 1i 3! 4
_ _m_

/o 25.0%^ 0.0 /o OA /o^ 25.0%^	 25 0 / 50.0 /0 0.0%^ 25.0 lo^ 25.0 /0^ 0.0 /o^ 0X0.0 /o &0.0 /o l

03^

25.0 /o^ 25 0 /o^ 25.0 /o^

°1^

25.0 /

°1

75.0%, 100.0%^„

MM Middle Mana ement9 Nr-End 2009 01 °2 ^0^ 0^ ..	 _.	 ^2i °211 1; °01... 1^..,.

^1
°1'

i °2^. _.	 ,... 0
51

_
0.0 %1 40.0%1 0.0%' 0.0%' 	40.0%I 40.0% 20.0%1 0.0%I 20.0%^ 20.0%^ 40.0°/ 60.0%, 20.0%1 40.0%^ 20.0% 20.0%j 80.0 /o', 100.0%;

JM - Junior Management .. -End 2009
%^ ' 0.0 %^ 100. 0%°

^r

0.0%^ 0.0% 33.3 % 0.0% 	33.3% 33.3%^ 0.0%^ 66.7%^ %^0.0 0.0 66.7% , 66.7 /o, 0.0 /°I 66.7 /ol 3.33 100.0 /

All Pay Bands u r-End 2009 5
6` o %' 7.7% 46.2% 53.8% 15.4% %; 1b.4% %1 100.0%E

/0 7.7/., o23.1% 07.7 /0 07.7 /0	 38.6% 46.2 /0 7.7 /0 23.1 % 16.4 46.2% 23.1 84.60
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent 1 Probationary 1 Project)

Male

Asian 8 i Subtotal
Department Pay Band White r	 Black	 i	 H ispanic

Other	
} Minority

Off B-0 and Above (EM 1 .6) Yr End 2009 '	 2^ 0 0 0 0'
8 i 0.0% 0.0 0.0%0) 0 0

Energy Pr

Environm

i`YrEM Exe cutive Management -End 2009

SOA°2oI %° %I'

!% 50.0% 0.0% 0.0%1 0. 0.0%!

MM Middle Management -End 2009

%°

`r

°%0.0% 50.0%0̂.0%I	 50.0

JM - Junior Management Yr-End 2009 0I 0I ,..	 OI 0;

I °/ 0.0% 0.0°%I 0.0%I 0 0-%J
0.0 %!

All Pay Bands Yr-End 2009 4 0 1 0, 1

°% 33.3% 0.0% 8.3% 0.0% 8.3%

Female Total

Asian 8' Subtotal Asian & SubtotalSubtotal
Total White Black	 I Hispanic

Other Minority
Total White Black Hispanic i

Other	 I

41
2 2

.^..-
0 0

_.i
0

0.0%^

0 2^i _	 4^ 0l v.	 ._	 _. 0^_-._.
0.0%^

_ 0
0.0%^

tY_0^^..._

50.0% 1 50.0%^
II 0.0%^ 0.0% 0.0%' 50.0%! 100.0% 0.0°%1 0.0%^' 100.0%^

2 1 0 0 1i

2I
3"_

l l ^lI OL_. 1 'ti

50.0 ° j/o 25.0%C
1ii

25 0%^ 0.0% 0.0% 25.0%I 50.0% 75 0%

....	 _
25.00 0.o%l 0.0% 25.0 %1 100.0%1

1 1^

II

01.._. ..0 -	 _01 0 11 1I._ 01.. 11 01_, 2

50.0%I 0.0'0-50 .0%^

...
0.0°% 50.0%, 50.0°/0 0.0%1 50.0% 0.0°/ 500%i0.0%^ 0.0%I

2!

0.0% 0.0%1 100.0% 10 0.0/0 /0.0 01	 100.0 100,0 %0 0.0%1 100.0 % 10.0 / 100.0%1	
4

0 0 30 0

12?

41.7% 33.3% 25.0% 0.0% 0.0% 25.0% 58.3% 66.7% 25.0% 8.3% 0.0°/% 33.3% 100.0%
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Male

Department Pay Band

}	 Office of i B-0 and Above (EM 1-6)
Emergency
Management EM	 Executive Management

MM - Middle Management

JM - Junior Management

s
All Pay Bands

1 White	 Black

!Yr-End 2009
_ ! % 100.0%1 	0.0'

Yr-End 2009	 ^ Ow

i 100.0 %I 0.0

'Yr-End 2009_ 31

% 60.0 %1 	 0

^Yr-End 2009

0
21

% 50.0%1 	 0.0

Yr-End 2009 15

78.9%	 0.0

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

jFemale ,:Total 

Allan &	 Subtotal
Total	 White	 ',

!
Black	 Hispanic `

Allan & Subtotal `Total
	

White Black Hispanicp
Asianelan
Other	 i

toSubtotal
Minority	

I Total
Other	 Mlnorl ty 1 Other Minority0	

0
1

1
I. 01

tY°

0.0%^ 01

Oi

0-0%l-	 0.o%! 100.0%	 0.0/^

,_.

0.0%^ 0.0/0J
-

0.0%^ 0.0%,

OI

^I0.0%^	 100 0% „ ^^ 0.0% 1̂ 0.0 01 0.0 /°, 100.0%^

OI	 0^ 09^	 00 IF °0^ 00l °0 0;	
9

OI_. ^) 0
o^_

0,

of

9I

o/.

0 0% i 0.0% 0.0%I 100.0% i 0 0% 0 0% 0.0% 0.0% 0.0% 0.0%^ 100.0% 0.0%1 0.0%1 0.0% 0.0 /o i 100.0 0^

^....^ 1. 1 __ - ^- _-	 . ^^_ l-
20.0% %,a

o -0.0% o'^0.0% o0.0% o60.0%', 020.0%
_

00.0%^ 020.0%
__

00.0%^ 020.0% 040.0% 080.0% 00.0% 020.0% 00.0%^ 100.0
a,0

21 0

^^ _ ^^
2

^
0

^

0 2

 50.0 /0^^

2

50.0 /°^

2 2

50.O1o^

0

0.0 /0^

_
^0.0

0

-50.0/

2
4)

0.0% 0. 00 /0
0^-

O1
0

0.0 /o °60.0 /o^ o	 (0.0 /0  - 50.0 /%l
_	

o0.0 /0 o%^0.0 / o
i

o 50.0/%1 o o %
/^ i

%!
100.0%

0 0,
0'

16 1 2 1f 0 3 4 16 2 1 0 3 19,1

0.0% 0.0% 0.0% 78.9% 5.3% 10.5% 5.3% 0.0% 15.8% 21.1% 84.2% 10.5°% 5.3% 0.0% 15.8% 100.0%
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2009 WORKFORCE PROFILE - GENDER AND RACEiETHNICITY
By Pay Band

(Permanent i Probationary i Project)

Male	 Female	 ,Total

White
I

Black Hispanic
Asian & Subtotal

Total	 1	 White Black	 i
Asian & tHispanic
other

Subtotal
Total	 White

Minority
Black

1
Hispanic I

Asian & 1

Other

Subtot
Total

Mir 
Other Minority i

Yr-End 2009	 0 0 0 0 0^	 2 0 01	 0 d	 21	 21 0 01

- -- -------	

- 0,-,
0^	 Z ^

I

%	

-	

0
-
.0%

---
0.0%

--1-11	 1	 1	 Il i 0.0% 0.0% 0.0%1	 100.0 

1 
% 0 -.0% 0.0% - 0 ^0%1	 10 0. 0 %,,	 100.0%

-
0.0 % 0 0.0% 0.0%,	 100.0%1

-

Yr-End 2009	 1 0 1

I	 - 1	 11--

0 0 11	 0
-- ",-

1 ,	
1- 1- 11

01	 0
-	 -11- -

i iI	 l i, 01 0 2 1
1

%	 50.00/, 0.0% 0.0% 0.0% 0. 0	 50.0%^	 0.0%
-

50.0% --- -	 -0. 0%	 0.0% Y^'	 50.0%1	 50.050 O'o
0

50.00/.,	 10 0 .0%
'0

Yr End 2009	 1 --0
0 0 0^	 21 1 0 1	 31	 21 1 01 3

133.30/.,	 10 0.0

 0^

0.0o)%	 101 0.0% 0.0% 0.0% 0.0%1	 0.0%1	 66.7%- 33. 3%J- - 6.0o/	 0.0%^J_ 100.0%,	 66.733.	 %

---	

I	 -
33.3% 0.0% 0.0

1
%J

71

End 2006 ---6 1 01 1	 21	 4 01 11,-	 01 ,
51

1!	 5

,	 ,

0 1

-'	 '

2  01
2

-

%	
14.3-/1.1 00'/, 14.3%1 0.6^  3	

28.6%1	 57.1% 0 0%1

-

0.014.3%	 %1

--

.4%!14.3%^	 71	 71.4%1 0.0% 28.60c1	 - X 11	
0.0%1 28.6%1	 100.0%1

i
ii	 2 1

-' - -
	 , - -	 -	 I	 -

Yr-End 2009 	 C) ^

-61- 1	 -11 61

,	
,	

-	

11	 ---
0

I-	 -	 -	 I -1-,-	 11 
0 :

1	 01	 1 0 ol 1 ^ 	 21	 111
01 it

01

%	 0.0%1 -0-0%1 0.-0%l 0.0%1

1	 -

0.0%i	 0.0%1	 50.0% 0.0%J 50.0%	 0.0%1 50,0% 1 	100.0%1	 50.0%1 0.0%1 50.0%I 0.0%J 50. 0%!	 100.0% ^

Yr-End 2009	 2 0

0.0% 6.31/0 	18.8%	 56.3%

2

12.5%

2	 01

12.5%	 0.0%

4	 U	 11

26.0%	 81.3%	 68.8%

2

12.5%

3

18.8%

0

 0.0%

5	 11 6

100.031.3%	

0

%	 12.5% 0.0% 6.3%

Department	 Pay Band

Office ofB-0 and Above (EM 1-6)

Secretary
I- - - --- - -,-- -- 	 , - -,--	 -

J-
EM - Executive Management

MM - Middle Management

JM - Junior Management

NCL - Non - Represented Clerical

All Pay Bands
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Department

Operations
Services

B-0 and Above (EM 1.6)

EM Executive Management

MM Middle Management

JM -Junior Management

E - Engineering

Pay Band

STS - Senior Tech mcallSpecialist

C32 - Communication Workers -1032

UAT 4Union of Automotive Technician

BTU - Building Trades Union

€ Male

White

Yr-End 2009 3

°/o	 i
100.0%

Yr-End 2009 5

1%	 ^ 38.5%

1Yr-End 2009 14

1% 56.0%

Yr-End 2009	 1 2

% 25.0%

IYr End 2009 6

I% 60.0%

IYr-End 2009	 1 1

1%_. 14.3%

1Yr-End 2009	 i 8

%..	 178%

IYr-End 2009	 j	 93
1

6.1%1%	 "86.1

IYr-End 2009	 47
I%	

75.8°/

IYr-End 2009	 23

1 %	 62.2%

IYr-End 2009	 31

2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

_
Female !Total

' Asian & Subtotal

Black Hispanicp
i

(Asian & 1
Other

Subtotal
Total	 White	 I

MinorityY
Black

s
His anic sp	 S

Asian &
Other

Subtota l I	 Total	 White
Minority

Black Hispanic ;
t Other

Total
Minority

0
0

0

 I

0	

3 1	 01.__ 0I 0
0.0%^

01 Oi0!	 31 0
0. 	 i^

O  0	 31
0.0% 0.0%1

. _
00%J - 0.0%1 	100.0%! 	0.0%1.m 0.0 %) 0.0%1 0.0%I,	 0.0 %I 	100.00/11 0.0% ...	 0.0% 100.0

1	 131
0 OI 01 0^	 51,	 7^ 01 1 0

0.0%^

1	 81	 121.. 01 1 0^.,
7.7 %1	 100.0%1

0.0%oi 00. %1 0.0%I 0.0%1	 38.5%1	 53.8%^ 0.0%^ 7.7%1 7.7 %	61.5%I!	 92.3%J 0.0% 7.7%1 0.0 0A

81	 251
1
.,	

1.,. i
4 .0%^

51	 171 5-1 .	 31 _	 01

32.0°/	 100.0 %1
16.0 1/0 8.0%01 0.0%1 24.0 %	 80.0%^	 12,0°l1 4 0% o0.0 /0

°
8.0 % Ii	 20.0%1 	68.0% 20.0%)

((

12.0%1 0.0 °l01

0 11 0 V

12.5°/	 37.5/0	 37.5/01 12.5 /0l

_ 1

i ° °I C0.0% o	 I	 o
° 0.0%

0

12.5/0 25.0/	 62.5/0	 62.5/0 12.5/0 125/01 12.5/0 37.x/,	 100.0%
0.0 /0 1 12.5/1 _. ( -....

^,,1._ _. °^I
1,

1o20.0 °0l 	80.0% _._	 -
1^ 01

10.0%
10.0% 0.0{0 10.0%) 20.0%l1	 80.0% 1	20.0%1 0.0%1

„
0.0%1 %J0.0 81,0.0/,	 /I' pe 0.- I

0

20.0%	 100.0 °^0I5,

1 1	
1 31

ta

__i_
2

i	 _.
0 4

o14.3%I. 14.3 /0 0.0 /0 28.6 /0	 42.9 /o,	 14.3 /01.	 °	
o 42.9 /0 °0.0 /0 0.0 /0

^1

42.9%'	 67.1 %	 28.6%1 57.1 °/°L ..	 14.3°/ 0.0%°L.,, 71.4°	 100.0%1

S
1

1	
1°5^33.3 /0l 	51.1/0!	 24.4 /01

_

8.9/01

11'
l	 1

45)

17.8 /0 °11.110 4.4/0
°

13.3 /0o ^_. 1	 2.2/0 24.4%1	 48.9%	 42.2 /0
1_	

0	 1	 0 1	 031 1/0) 020.0/01 6.7 0 °	 100.0%j57,8/!
.6, 41 .	 ^^.

3%5
v.

1081'
11

^01
-

°0. _	 _ 0 !	 01	 931 61	 `11_. 51 'i15	 108

1
5,6/0 3.7/1	 °L_ 4.6/0 0	 013.9/	 100.0%1	

.	 .....	
0.0 /01

"	 0.0 /oj
-Y . ,.	

0.0 /010 0.0 /o
10 ­ 1

o	 0.0 oI	 °^_,_0.0 /Oo	 /O î	 86 1^^
°

5.6 /21._..	 .. 3	

°

.71/2.
1	 _	 ..

4.6 10
1,.	 ...,_.l._.

° 	

100	 o
_._.

913.	 5	 . 62i

2
0

I	
05^	

61	 0
0

^
0

I

o^,3.2 %^ 0219.4/01 1.6/01 I	 o	 024.2/0,	 100.0	 ; 0/0 00 !° I 0.0% 0.0/0	 0.0%;	75.8/0_ _	 . 3.2/0) 194/01 1 6/0
^^

24.2/,	 100.0%,

3714^
7 5 0 12	 35, ^	 23

1	
21_ 81	 61	 J

7.18.9%I1	 13.5%11	 0.0%11	 00%32.4%^	 94.6%i	 _ 2.7/02.7 ^ °2.7/0 1_	 0.0%%1
05.4/	 5.4/	 622/0

°'	 %
°

21.6/°I 162/..^.	 %
00.0%

%1
37.8/'	 100.0%1

5 1 4 10
..

0.0%^

..	 _. 1

%I %^
1-^

%^e 9,8%^

10'
124.4 /o^^	 100.0%

12.2%^ 2.4% 9.8% 100,0%1	0.0%24.4%^^	 1 00 0.0% 0.0%,	 0.075.6% 12.2 2.4 0

^ 01 01	 6	 431 11 21 01 311	 461
Yr-End 2009

1- 11,11, 43 1

2.2%1

2

^4.3 %1

0

0.0%1

3,
0.0 0.0° 1 0.0 .0.0 0.0°/801 4. 3%1 0. 0.0°/%1 ^

	
6.5 %, 100.0%1

93.5%) _. ^.	 6.5% 100.0/501 ,	 _ %^1 „ 0:0°/6 %1 %^ 93 5^/Oo^ 2.2^/2^ _ 23I

^r-End 4009	 I
27.3%1 24.2%1 21.2%I 3.0%1 48.5°/', 75,8%^ 3.0%^ 12.1%1 6.1%1 3.0°3I 21.	 $i 24.25/60 30	

°

36: 9I 27.3%1

°

6.11%I

°

69.1 5 0100. 380

Yr-End 2009 285 43 40 14 97 382 28 16' 9 313

% 65.1%- 9 .8% 9.1% 3 . 2% 22.1 % 87,2%' 6.4% 3.7% 2A % 0.7% 6 . 4% 12,8% 71.5% 13.5% 11 .2% 3.9% 28.5% 100,0%

Page 23 of 35



2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

f	 Male 'Female PTotal
iii

DeDepartment	 Pa Bandp	 y ^

i _

White Hispanicp	
'Asian & r Subtotal

^ Total	 I
+ White Black

_

Hia anic
p

other 	 i Minority	 II Total
I

White	 1
,

Black Hispanic
Asian & I
Other	 ^

Subtotal
Minority

Total
Black er

Other	 [
^

Minority
^ 

t 1 ^ ^

21
Pianning	 B-0 and Above (EM 1-6) !Yr-End 2009 0^	 _	 11 0 O1	 l -11 1I 11 01_	 0 ..	 0 0 1^ 1

^

1 Ol 0^ 1^

50.0%^ 100.0%1
% 0.0%^ 50 0% 0.0%^ 0.0%^ 50.0%^ 50.0%1 50.0%^ 0.0%^ 0 0%^ 0.0%^	 0.0%, 50.0%1 50.0% 50.0%1 0.0% 0.0%^ i

EM- Executive Management 	

_

,Yr-End2009 3^	 0 O1 0
_--

Oi 3 2
-	

1^
_	

O1 ^^ 11
o

31 5

..^^^...

1 0^ ^. 0_	 ,.	 oo^.^-	 ^	 116.7	
^I,-^a

10	
61

0.0%1
!% 50.0% ,00%^

°

0.0%)

°

00%1._

°

0.6% 1

°

50.0%
°,j,^

33.3/0
. 7%1 ..

167/ _ %00% 00%_,....	 ,_.^ 16.7 0 50.0 3% 83 3 30 16.7 ^°7^
0 0

0 0 2
^--.	 _.,	 ._...,.	 ...	 _.....

MM	 Middle ManaManagementg
_

Yr-End 2009 °._3̂ 0,	 . _...^

_
0

_

1
_,..

1 4 0.	 _ 1I	 .,...	 ^. 1 .,,_	 ...,.. 1 3!^.	 ,.
42.9% %

1
li

°

7 ^

100.0%
42.9%^ 0.0% 0.0%^y	 14.3°01 14.3%

°Oi
b7.1 /o i

0 %
0.0 /0^ 14.3/0(__	 ,	

% 
_ 143 /0_	 %1^ Ol_ __ 42.9 /0) 42.9 %, 14.3 /0

00 14.3 /0' .011_._ ^1 i I

JM -Ju nior Management r End 2009

%1'

,.,

%I 0.0% -60 0.0%I

14.3 /0

1

°50.0/0l 0loi50 0.0%^ 50.0%1

200 /0

0.0%1 50.1 %

°

2

o

%
0.0 0.0 0.0°{0} 0.0°/!, 0.0°/ 5C %'50.0 0.0%^

°t

100.0 /
00) !

100.0%1

I-	 NCL - Non - Represented Clerical lYr-End 2009

°l%	 1

01 01
0.0

1

O l	 0^ 01
0.0/

0!

0.0%1

Ol
0.0%1

0^

0.0%1

11 01
0.0%1

1

100.0% 100.0%!
°0 1

0.0 %1 0.0 %1

01 11

100.0 %1

001

0.0 1

1

100.0%, 100.0/60,1

All Pa	 Bandsy End 2009

0.0/601 0.0% 0.0101 100.0°/30)
10 10 3 3 2 6

!

33.3%, 5.6% 0.0% 5.6% 11.1% 44.4% 22.2% 11.1% 16.7% 5.6% 33.3% 55.6% 65.6% 16.7% 16.7% 11.1% 44.4% 100.0%'
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Total
,Male	 yFemale

Department	 Pay Band	 White ; Black Hispanic	
slan & , Subtotal	 Asian & Subtotal	 f	 Asian & - Subtota

A	 Total
lr

p	 Total	 White	 Black 1 Hispanic .	 i Total	 White	 Black Hispanic ; Other	 Minors
Other	 Minority I	 i Other	 Minority l	

I	 _
 Minority 

I
-,	

0	 0	 0	 7	 01	 01	 OI	 61	 711	 B-0 and Above EM 1-6	 Yr-End 2009	

i..	

7^	 ^I	 Of	

0.	
4i	 24	 4	

Of	

0	 0	 1I	 51,	 pqI	 31	
11	

0.0%I 	 0.0%i	 100.0%

nt	 %End 2009	
i	

100.	 /OO	 0.0%I	0.0%1	 0.0%	 0.0%	 100.0/	 0.0% ) 	0.0%	 0.0%1	 0.0%1	 0.0/1	 0.0/	 100.0%	 0.0%	 0.0! 	

1'	 51	 291
EM	 Executive Management

"

_
i;

%69.0%^	 6.9 %1 	 3.4%1y 	 3.4%^	 13.8% 	 82.8%1 	 13.8%1 	3.4%1 	 0.0%1 	 0.0%1 	3.4%1	 17.2%1 	82.8%1 	 10.3%1 	 3.4°%I	 3.4%1	 17.2%1	 100.0%!

MM - Middle Management 	 Yr-End 2009	 I	 161	 1	 31	 21 .	
6;	 221	 91	 11	 1	 01	 21	 11^	 25^	 2^	 - 4^	 2^	 8i	 33^

JM -Junior Mana ement	

1 

%r•End 2009	
}	

40.0 /01	 0.0 %1	 0.0 /o)	 0.	 /J	

Oi	

21,	 %	

11	

O	
2;	

2	 0	

O	

2	 2

^ %48.5%^	 3.0%^	 9.1 °x	 6.1 %^	 18.2%!	 66.7%1	 27.3%1	 3.0%^	 3.0%^	 0.0%^	 6.1 %^	 33.3%1	 75 8%^	 6.1 °%^
	

12.1%1	 6.1%1	 24.2%^	 100.0%.1,

g	
Lo 

	 o	 °	 °	 0°	 0.0%I	 40.0%I 	20.0%

1

^	 0.0%	 40.0%^	 0.0%1.
	

40.0%^!	 60.0%1	 60 0%^	 0.0%1 	 40.0%1 	0.0%1	 40.0%!	 100.0%,

1	 _	 ^_NCL - Non - Represented Clerical	 Yr-End 2009	 0	 0	 0	 0	 0	 0,	 01	 1 i	 o,	

I	

11	 01i

0.0%^	 0.0%^	 0.0%1 	 0,0%^	 0.0%i 	 0.0%^	 0.0°%`	 50.0%^	 50.0%1 	 0.0%1 	 100.0°/ 	 100.0°/^	 0.0% 	50.0%	 50.0%	 0.0°!0l	 100.0%',	 100.0%

C32- - -32 - Communication Workers -1032	 (Yr-End 2009	 I	 0^	 0)	 01	 OI	 0	 01	 4I	 5I	 21	 0)	 7!	 11^	 4I	 51	 21	 0`	 7j	 11

%I	 0.0%^	 0.0%f 	0,0%^	 0.0%)	 0.0%	 0.0%	 36.4%1 	 45.5%1	 18.2%1 	 0.0%^	 63.6%	 100.0%1 	36.4%I 	45.5%^	 18.2%^	 0.0%^	 63.6%;	 100.0%

UAT - Union of Automotive Technician 	 iYr-End 2009	 11	 01	 01	 OI	 0i	 11	 OI	 0 1	 O)	 01	 0i	 01	 11	 01	 O)	 01	 0	 1

1%	 100.0%)	 0.0%	 0.0%1	 0.0%1	 0.0%	 100.0%^	 0.0%	 0,0%	 0.0%	 0;0°%	 0.0% 	0.0./.', 100.0%1	 0.0°% 	0.0%1	0.0%, 	 100.0%

g	 I	 _	 (	 1	 ^_	 _	 CBTU - Building Trades Union 	 , Yr-End 2009	 7	 0	 0	 0I 	^'	
7

^
	0.0 /01 	 0.0 /01 	 0.0 /01 	 0,0 /0 1 	 0.0 /°

	 01

	

71	 01	 0 1	 01	 0	 7

100.0 °%1 	0.0%	 0.0%1 	 0.0%I 	 0.0 %,	 100.0%1 	 ° 1	 . ° 1	 ° i	 ° (	 °	 0.0%1 	 100.0%I	 0.0%1 	0.0%I 	 0.0%I 	 0,0%1	 100.0%
11 1

UOE - Int'I Union Ope rating En meet	 'Yr--End 2009	 '	 28

1

1	 8	 1 9	
1%	 60.9%	 17.4%	 8.70	 2.2%.

	
o 

i	 ° 1	
0 1
	 _ 1
	

of	 00°J	
%1	

%	

0	
91	

° 1	

0 1

	

°5'	
100.0%

)	
0	

11	

12'	 46	 0J	1

	 11	 OI	 2'	 S	

41	 1	

0	

1	 21	 6
28.3 /0 l 	89.1/0lf

	
6.5 /0 1 	2.2 /0 1 	2.2 /01 	 0.0/I	 4.3/0,	 10.9/0	 67.4	 1	 19.6/61	 10.9/0)	 2.2/01	 32.6/0l	

46

1	 1	 1	 I
1	 1

IBW - IBEW	 Yr End 2009	 4	 -	
of	 I	 1	 1	 °^	 o'	 .	

1	
.E	 1	 I	 I	 1	 1	 66.7%1	 16.7%1	 0.0%	 6.7%I	 33.3%!	 100.0%

^%	 66.7%	 16.7%	 0,0%	 16.7%	 33.3°1oi	 100.01°3	 0.0%lO	 0.0%0	 0.0%0	 0.0%1	 0.o°%^I	 0.0°/i	

13)	 01	 11	 01
FM - IUJAT-Maintenance Supervisors	 , Yr End 2009	 12	 01	 1	 II	 o	 o	 0	 7.1°%=	 0.0%	 7.1%I	 92.8%	 7.1°%	 0.0%	

21	
21	 21	 01	 3i	

f

1 I	
1	

1	 1)

0.0%	 0.0°%	 0.0%	 o f	 o	 0	 0	 0	 o I	 o
1	 I	 7.1 /o.	 92.9 /01	 0.0 /01	 7.1 /01	 0.0 /o1	 7.1 /o,	 100.0

p	

p	 I/o	 857%1	 O.Oo%I	 ° 1

	
0 1

	 °	

u	
° 1	

0.0%!	 20.0%'	 %	 °	 °	 ° 1	 ° 1	 ° {	 °
I	

FS - IUJAT-O erations Su pervisors	

I Y►-End 2009	 40 99)	 20 13
	

0.0 

9	
0.0 /51	

8	 0	 1
20.0%	 60.0 /61	 _0• Z/%1	 2	

10	 I	

0.0%1

	

40.08

	

40.0 /o;	 40.0 /01	 40.0 /01	 20.0 /0	 0.0 /0	 60.0 /%,	 100.0 /

All Pay Bands 
	 27.1%	 100-001

o%	 59.6%	 7.8%	 5.4%	 3.0%	 16.3%	 75.9%	 13.3%	 6.0%	 4.8%	 0.0%	 10.8%	 24.1%	 72. %	 13.9%	 10.2%	 3.0%

	 46	 161

Page 25 of 35



2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Department

{Male IFemale Total

'Asian &

I__

Subtotal Asian &	 Subtotal
White Black

1

_,-

Asian & Subtotal
Tot at
	 Ii

Pay Band White Black Hispanic
3 Other Minor tY

Total White

lI

B aI ck His snitp Other	 Minority
Tots!

E
Hispanicp Other	 'Minori

B-0 and Above (EM 1-6) Yr-End 2009
_	

1!̂ 0 01
..,	 01 0

0.0%

11	 _.
11

.-	
0 1^ 01 11 21 _	 21 ,	 ...

	
0

1I.

__	 .	 11
_. 3l

t

1

^% 33.3%) 0.0% 0,0% 0.0% 33.3%! 33.3% 0.0% 33.3% 0.0% 33.3%1 66.7W 66.7% 0.0% 33.3% 0.0% 33.3 100.0%

M - Executive Mana ement Yr-End 2008 k	 7 2 0 10; 7 _0 _.__0, 0- _.	 0; 71 141 1) 2 1 0 3, 17

100.0%,_	 -	
^ ^
	 ^^

MM - Middle Management.,

-	 ^%

lYr-End 2009

^	 41.2%^
II

^7i

5 9%^

•.T.1^

----
__	 _.___

11.8%^

1^

.._
0.0%

21

.,	 .,._
17.6°/1

4 °1
11^ 4141.2% 0.0%O.O ^oJ., O.O ^0

_
0.0% 0.0 7

o

41.2/

17 °

824/0

]
17

59/0

°,2

11.8/

5^ °

0.0/

4

17.6 °

111 28
^..

o/o o^	 25.0% o3.6/0

^

._
o3.8/0

.
o7.1 /0l a143/I o	 f39.3/0 o35.7/01 03.6/0 ....,..._ 14.30/0 07.1/0 0025.0/I^ 60.7%^ 607% 71% 17.9% 14.3°{0 39.3%' 100.0%!

JM - Junior Management -End 2009

13.3%1 0.0% 0.0%1 20.0%1 13.3/0 6.7 /01
^	 ^	

^

- 1..
151^Y°r

6.7/0
J

6.710 ^
020.0% 0 040.0% ^

0
 ^.1 °60.0%^' e 180.0%

 °
33.3 0̂ 0 00 o200% 1 67/0o.. ° 

°1
86.710, o	 I100.0%;

STS - Senior Tech nicall8 ecialistP,. 1Yr1 -End 2009 01^ 011 00 °0 1 °0', 11 0 0

1

0
0^,

400%1

^ 1, ^_ ^._	 ^

1

_

^ %
1	 100.0%1 0.0%1 0.0% 0,0 %1 0.0 100.0 /o, 0.0 /o^ 0.0 %1 0.0 %^ ^.0.0 /0 0.0% 1; 0.0 /° 1000% 00%

2^

0.0/ 0.0% 0.0/ ° 100.0%^

C32 -Communication Workers - 1032 End 20091°
u^

1-[

%

01 -	 011 %1 ^' 71.4%

7

100.010, 7
_

/0 0.0 %' u
_o 1	 _'%

0.0'%
_	

o28,6%,
%2

28.8 0.0% 14.3 57.1°0 0.0 71.4 0.0% 28.6/0 71.4/0 0.0%

0TIUOE - Int I Union Operating En weer 9 1	 -End 2009 1

14.3 /o l 14.3 %^ ^0 i 1oi „	
^I 1' 2' 12I 06L, 01I p) .,	 ...	 ..

100.0°%0':

^r
57.9%' 28.3%1 5.3%^ 0.0°001( 31.6%,' 89.5°/ o

--5.3%---
I	 0 1	 0	 1 00 10.6/0( 63.2 /ol 31.6/ 5.3 %^ 0.0 %1 36.8 / 100.0 / ,

FM • IUJAT-Maintenance Supervisors r-End 2009 0 0, -	
0.0%1- 0.0/01 0.0 {01 0^0%' °80l o^

0^ 0^ 0^ 0

100.0%°

1 ^ i	 ^)

I	
100.0°0 0.0°0

^) 01

0.0% 0.0% 

1

0.0%I 0	 ;100.0%, 00.0%1	 o I	 0 1	 1 0.0/, 100.0 / o.0 / 0.0 /0 0.0 /0 0.0 /'

All Pay Bands Yr-End 2009 32 8 6 2 16 48 22 9 11 3 23 45 64 17 17 5 39 93:

I % 34.4% 8.6% 6.5% 2.2% 17.2% 51.6% 23.7% 9.7% 11.8% 3.2% 24.7% 48.4% 68.1% 18.3% 18.30/6 5.4% 41.9% 100.0%1

Page 26 of 35



2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary 1 Project)

Male	 I Female	 Total

As & Subtotali Asian & Subtotal	 i	 ubto
Asian & Subtotal	 Tota l

anicWhite	 Black Hisp	 Total	 White	 Black Hisanic	 Total	 white	 Black Hispanic0	 Other	 Minority
Other	 Minority	

p	
ther	 Minority i

A	 0'	 11	 4	 01	 01	 0 1 	0	 4'
i Yr-End 2009	 1	 3

%75

01

0.0%1

0--

0. 0 /-,

0

0.0

0	 31

0.0%^	 75.0%^	 25.0%

V 1

---	 0%10. 00%7
0.0% Q.0%1	 25.0%,	 100.0% 0 .0 x 0 0-1.1 O.o%

01

0.0%^	 100.0-1.,,

Yr-i 12066n -0 01 0 0	 11	 3i  0_ 0-- 0 0 1 	 3 1	 4 0

0.0% 1

0 01	 4 i

%	 25.0% 0.0% 0.0 %1 0.0%

-
25.0%^	 - 0%0.0%,	 75. 0.0% 0.0% 0.0% 0.0%^	 76.0% '	 100.0% 0.0% 0.0% 0.0% 1 	100.0%

_- .,	 .^^

i

Yr-End 2009

---

0 0

-,
1

-	 -	 1-1-	
i	

1-1

11	 31	 6

- -1---
0 0 71	 81 ^	 I	 - - I ' l l,	 - 1 1	 01

2	 i0i

.....	 .

%	 20.0% %--0 ,0 00% 10 . 0%-,"

-

10. 0 %	 30 .0%!	 60.0% 0.0% 10 0.00/0 0. 0 Q/o	 70.0%^	 80.0% 0.0% 10.00/1 20. 0%1	 100.0%

Yr-End2009

-7

0,-
0 2 1	 8 4 0 1 0 4^	 121	 9 5 5 ^

35.7% ^ 	100.0%1
%	 7.1%1 7.1%1 0.0% 0. %0 %I! 007.1 	 14.3%1	 51.1 Y, 28.6%, 0.0%1 00% 28.6%	 85.M	 64.3%1; 35.7% 0.0{0}

r- 
I 
En d 2009

1  - 

	 17 1- 4 3 0 7	 241	 2 2

a.
0 21	

41	 191' 6
^, . ,

J10.7% --

9 ^	 281

60.7% 14.3% 10.7% 0.0%1 25.0%^	 85.7% ^ 	 7.1% 7.1% 0,0%1 7.1	 14.3%!	 67.9
1
%1

.	
214% 0 .0

- 

% .
32,1'/ol	 100 -0% ^

J
Yr.End 2009 0 0 -0

0	 T	 0 0 0	 31 0 01 0	 31

1% 	 100,0% 0.0% 0.0% 0.0% 0.0%1	 100.0%!	 0.0%1111
0. 0^/o 0.0%[ 0.0%,	 0.0%!	 100.0% 0.0 % 0.0%1 0.0%J 0.00/.^	 100.0w

I Yr-End 2009	 0 0 0 0	 0 1 0 2 01 2	 3 1	 1 0 2 0 1 2	 3
-

%	 - -O.O%l 0.0%

-
0.0% 0.0%166.7W

--

xol0.0%^	 0.0%	 33.30 0.0% 66.73%5 0.0% 100.0%^	 33.3%1 0.0%1 66 . 70A 0.0 10 0 .0%

Yr-End 2009	 967 86, 196 34 -315	 1282 1	 69 301  4 69	 U 8 	 10361 1151 231

"

38^

66.0%',

384 ^	 1420

0	
68.1% 6.0% 13.8% 2.4% 22.2%!	 90.3%i	4,9% 2.1% 2.5% 0.3% 4.9%'	 9.7%^	 7 3.0%J 8.i%l 1 6. 3 0/c 2.7%1

-

 27. 	 100.0 /6 ,

I

^009	 44 '8 61

-

21,	 65!1	 3

-	

3 0 5	 47 7 1 2
6 1	 7 3

%	 603% 11.0% 8.2%J 9.6% 8.8%	 4.2	 89.0%!	 1%1 4.1% 2.7% 0.0% 6.8%1	 11.0%1	 64.4% 15. 1% 11 .0% 9.6% 35 .6% ^	 100.0% 1̂

Yr-End 2009	 1	 102 1 5 19 3 37 ^ 	 139'	 5 -6 0 - -0
6^	 Ill	 107

-
21 19 3 403 1	 166

68.0% 10.0 9/c 12.7% 2.0% 24.7 {0 	 92.7%^	 3.3%1 4.0% 0.0%1 0.0% 4.0%1

°7

 3	 71.3%

5

1

	 71.	 58

14.0% 12 .7% 2 .0% 28 . 7 	 .0 % 1

-	
-

Yr-End 2009	 1	 56
- --

6 8} 2 16	 7 21	 21 4 1 1 0 10 9 2 211	 7 9i

70.9% 7.6% 10.1% 2. O/o 20.30/o!	 91.M	 2.5 % % 1.3%1 0.0% 6.30/.^	 8.90/^	 73.4% 12.7% 11.40A 2.5% 26. 6%^	 100-M

Yr-Endd-- 2--009	 J	 I 0 J:	 21	 201 19 7 1 3 29,	 49:	 21 1
201 71 31 30	 511

20% - 2-.0% 0.0%

00

0.	

01

2.0%1	 3.9%1	 39.2 %1 37.3% 13.7% 5.9% 56.90/.^	 9 6 .1	 41.2% 39.2/9 l	
13.'7-^ol 5.9% 58.8% 1 	100.0%

Yr-E 
I 
n - d 2 009	 3 0 01

01 0	 3	 01 0 0 0 0^	 0 1	
31 1	

01
0 0 ^	 3

J% 	--	 ----	
1,

1606 % 0.0% 1 0.0
-
% ---1	 01

.0% 0.m	 100.0%^0.0% 0.0%] 0.0%1 0.0%1 o.0%	 0.0%!	 i a 0. 0 0.0% 0.0% 0.0-%
0.0%,	 10(.

Y r-End 2009 01 01
0^	 3 1	 0 0 01 01 0,	 01	

1	
3 01 0 0 0

%	 166.-0%,- 0.0%1 0.0%1 0.0% 0.0%,	 100.0%,	0.0% 00% 0'. 0 1	 0.0%01 0.0%,	 0.0%1,	 100.0. 0.0 /o} 0.0% 0.0%1 0:00/.'	 100.0%,

l yr-Enci 2 -009	 11' 0 1

0

0- 01	 I j	 1 1 1 091 01 2121 ill
O 01

1%	 1	 33.3%1 0 0%1 0.0^1 -0.0% 0.0%	 33.3-/.l	 33.3% 33.3%1 0.0-1 0.0%! 33.3%,	 66.70/6,1	 66.79/61 3 3.3% 1 o.o% 0.0%1 33.3%!	 1100.0%.

Yr-End 2009	 1204 120 232 47 399	 1603	 121 69 48 7 124	 246	 1325' 189 280 64 623	 1848

%	 66.2 %, 6.5% 12.6%, 2.5% 21.6%	 86.7%	 6.5% 3.7% 2.6% 0.4% 6.7%	 13.3%	 711.7% 110.2% 16.2% 2.9% 2 .3%	 1100.0 -XI8

Page 27 of 35



2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

+	
Male (Female Total

Department	 Pay Band	 1 White Black Hispanic ;
Asian 8 ; Subtotal Total	 White	 i Black	 I Hispanic

Asian 8
thOther

Subtotal	 1
Total	 I White

M	 tin
Black Hispanic

Asian & `
Other

Subtotal I	 Total
Minority

Other Minority Minorityo r

Rail Transit B-0 and Above (EM 1-6)	 ; Yr-End 2009 .3.l
i-	 _	

°

- 1

25.0 _^.

0

_.0.1

0

°

31	
1 ^ 01

l

%

-

%_l

0 ^

°_l

0	 3l1j

°	 °	
o lOA	 25.0	 75:

11

25.0	 I

1 0 0_.	 .o..l_.,.,

0 ­ 1­11- 01

^3l_

.	 ...	 w.
1^!	 41

25
S	

100.0%,
 50	 01_.	 ^.

EM -Executive Management JYr-End ,20_09 , ,
101 0.0{21 0.0/3...	 _. 25.0

Oo1

	75.0% 1 25.0 % 19 	 o-

5l
0.0Oo1_ O.00o1,_. O.00oI

2,

7 1 	 251

301

-	 2̂ 0.0/0l

_	

T	 %/	
33

_	
60.6% 3.0%

_
6.1% 9.1% o	 o18.2°%	 78.fl/oi	 15.2{01

°

61/01,..._ 0.0%1

°

0.0 /o1 6.1 %i 	21.2%! 	75.8°%l 91 %1 61%1,.. 9.1%l 24.2°/	 100.0%

MM - Middle Management	 Yr-End 2009.	 ...	 .121. 01 of
_t	 1I 11	

13'	 3 l  1.,	 l 0o.... 0 1 _	 { 1 ,	 ..,v	 _ .	 ,1

1
171

o1 /o	
..	

I	 70.6°% 0.0%l 0.0%1 5.9%, 0^	 05.9°/'	 76.5/oi	 17.6/0°' 
05.9/0 l_ 0,0 0 00.0% 1 °i	 ° 

0	 88.2/ol5.9 40	 23 5 ^;	 °4 02 1 00.0/

2_I

05.9%1
O

0	 100.0%,11.8%',

r Management	 Yr End 2009	 1JM	 JUnlo Manage	 , 	 _ 0 0

0.0%^

0 0	 1	 3 2 30

% ^ 0.0%

i
%'	 °o	 ° 150.0

59 /0 )

°25.0%
_..	 ..._

o

4 1	 81

%.,_	 12.5°%1
I  
	

... 0.0% 1 0.0%1 ..	 0.0%,	 12.5%	 37.5%1 25.0%1 25.0 0.0%_ 50.0°! 	 100.0%%

E- EngineeringYr-End 2009	 1 3 ^, 0 l 3_	
l 6	 7	 0_1... 0 l _	 0 0..	 _	 o.l

87.5

01
	50.0%

0	 1

25.0%

3l

%1 0.0 /01

 3l_
42.9 /ol

.	 71

85.7 /'	 100.0%I
0 0 o %°	 ^.°.._.

% % 0.0 /0

°	

o°0.0 /	 0.0 %

	

14.3 /01 _ .42.914.3%l--
NCL -Non - Re Presented Clericali	 Y r-End 2009	 0

42.9%1

0 0

42.9%1

0

85.7°%	 100,0 /	 0.0°/
0^,

0'	 0 

1

0 0%

...... 1

0 0%

0 1 2	 01 ^) O)._ 1 l ^..	 2^
100.0%,100.0{1	 -

1	 l % 1 0.0 /0l
o I o	 0.00.0 {	 0.0° 50.0 /o^

0 o^"
100.0/'	 0.0/01°2100.0 /	 06'	

041

50.0/^

^0l °2L
0.0/0 1 50.0/0 1

^0 °2'
/o	 0.0 /01

^_._ , C32 -Communication Workers - 1032	 r-End 2009
_	

1I
^	

%^

-" 0.0

%^ %^

0.0 /o l

"0.0%1

... ^o^	

4oI
%,

0.0 /o l 50.0 /o l

° %133.3
1

0.0%1
^^^

1	 0.0 0.0 0.0 0.00.0%1	 66.7%1 0.0%1 33.30 0,0%1 33.3/d	 100.0%;	 66.70 0.0%
_

33.3°/',	 100.0°30,

-	 -End 2009FM	 IUJAT-Maintenance Su ervisors	 1p
I

I	 l 1	 L	 l

0.0%^,	 ° a	 o
1 _ _	 _	 ^1 _	 I

0	

0	 21
0 0

0.0% l
l

0

0.0°/
1 0

1 .	 _	 _ _

1 

^r
1 	 100.0%1 0.0%l

.	 --_
0.0%)

..
0.0%l

2	

0 1100.0%	 0.0% 0l00.0% 01
000.0/ 0l

00.0%
°

°°^	 0.0%	 100.0%0.0! 0°0.	 /0l	 1, 0.0°%	 100.0°%^2^,

MT -Management (PATH) 	 (Y r-End 200941 1	 Ol 1 1

%^

11	 41 1) 0) 1 1

%I

6

^	

.1	 0

w	 ...	 ..........1 0.0/01.__ 167/0 Si	 o1
l	 -	 o,
'	

16.7/,	 83.3/0	 0.0% 16.70 0.0 0.0%1 16.7%	 16.7%i	 66.7%1 16.7%

0I

0.0%1 16.7 33.3%'	 100.0%1
l0	 66.7/01..

ET	 Engineering	 PATH_.,

0.0/0l "

I

„

0.0/oI" °
^^ _	 2)

°0.0%,	 50.0%^	 100.0% 0 0°/
1"	 o1 0.0%

0^__,.
l	 0.0%

Ol_ 0	 2I

1	 0.0%!	 100.0%1

IYr
%	 50.0% 0.0%

6l

l	 0.0%

2l

1	 0.0%

31

0.0°/	 °	 °1	 50.0{°,	 50.0{0

101	 i

0.0%1	 ° l .	 °
01

0.0% u	 _
81i

FT	 Field Supervisors PAT H

	

-End 2009	 57p
7.4/0 1

^j 68	 8 41 0 1 ;	 66)5	 13 101 21 41 16

 19.8%'	 100.0%^{

_ •^

- ^	 ^/o	 70.4/01__ ° _iw_	 -	
le
_	

cal-PATH	 Y
10	 _.

d
E.e  °2.5 /0 °°3.7/ °	 01	 13.6/0	 84.0%^	 9.9%^ 04.9%1 00.0/3 ° 6 2o ,	 o16.0%'	 80.2/01 12.3°{01 02.6/01 04.9/01

3 1
1	 ECT -Non R	 esented Crir-n	 2009	 0-e resented-

p	 _	 -	 l	 I l.	 0 1 0l

° 1

1	 01

0.0 /

1.20/511

0.0 /01%^

7	 2%5,	

21

0.0 %,	 °	 °_l,

1	 01

°,

1l

ol

0) 1

o '.
0_	

0.0%1

°...,.....	

0 0.00/ol 33. °3 /o^ 0.0%1 33.3 /0	 3 3. 3 /o!	66.7 /0) 0,9%
201

66	 /0	 66.$ 0__
25,	 39)

^

."	

°	 06'' 9.0 ^0_	 .
341

__	 11

101
l	 °41

48^	 871l..IBT - Int9 Brotherhood Teamsters	 Yr-End 2009	 281 1	 141.	 7 (	 21	 23'	 511	 111 31 2l,
l	 4 6 %0

_.	 _.. ._
%

3

11 5 % 5 5	 1000%1
1
	 2% '

%	 32.2% 23.0% 3.4%] 2.3{o^ 28.7%'	 0 0
I

^	

01 0l

r-End 2009	 81.

16.1%1
6

8.0% 2.3%1	 26.4°%!	 58.6%i12.69/61

0	 105!	 011°7.: 0
0 0 %1"11 8 / 10^ 47.1%

l
0.0%

-o
52.917^Y 47.1%1 05.9%' 0.0 /	 41	 88.	 0.0^"

701 11:251 0	

3°I

o	 °	 471 5.9%1 52.9%1 100.0%

"°

Yr-End 2009	 I

35.31381 0	 47,	 900 0.0 /91 11. 37

i 44,	 501
_"	

631 1 61 31 84, 

I%	 32.1% 28.4% 6.7% 0.0%	 35.1°%,	 67.2%!	 5.2%1 %1 .,	 .18.7 6.7% 2.2%l "	 27.6% i	32.8%1 	37 3%1 ° l	 ° 1	 2.2 001   °

Yr-End 2009	 i	 SI 3i  of	 3	 111	 51 3^_ 0 01 ai
	 1 31

47.O o% 1 13.4%01

/32 6	 1000%  
°	 42.1% 15.8% 0.0%

....	 ,
%

015.8/	 684/0

l	

31.6/0 0.0/0 0.0!01 1.

Yr-End 2009	 1	 941 401 171

0,0%	 15.8%' 	57.9°%1	 26.3%I

60'il	 1541	 0031

15.8%I

03

""	
2

"0.0 0.0/0l

40.5°71	 °0l	 55.2%1	 s0.8°%^ %^ %l %I44.8100.0%1
o	 ,	

o/o	 ^	 54.7/0l	 23.3/0_% %9.9/0 17.6%

""

0
_1... 1.2%11

 10.5%' 11.0 2.9

172'

,
r-End 2009	 7091...

...	 T
105)

1.7/0	 0.6^
1	 l	 8911/0"	 -	 .	 .34.9/,	

4^	 035,.031	
.. 1	

0

0°^1

__
0

, .....0 

0°^)

___,
0

....	 OA°%1

.	 _
0
	

0,	 79 17

14.9% l

15

► 	 13.2%^...._

3l	 35^	 114

..1Y 6930	 ./0 14 

.

9

1071

./0

"

_.

13.2{0
1 _ .	 ._ 2,6{0	 30.7%	 100.0/,	 0.0%

I	 l I	 0	 /o I	 11. " 0.0%',	 0.0%^	 69.3%)
...

2.6%I	 _	 _ L	 . 30.1 % 	100.0%I

571	 192j
r-End 20091- i	 021 0^1 1	 51871	 3 2 0 0 2	 1351I 	 5, 321 241

"

11

Y 68.8% 15.63131 12.5%1

0

"-	 0.510	 28.6% 	 97.4%1	 1.6%l

51 21	 191	 51,

_.	 1.0°%1 0,0%
11

l^

l	 0.0%) 1.0°%',	 2.6°!0',	 70.3%1 16.7%1  12.5%1 0.5%1 .29. 7%1	 100.0%^

21	 191	 631
Yr-End 2009

%	 60.4 %11	 22.6%
f l 1 1	 2'	 341 121 51_

35.8%1	 100.0%1
:

o
1	 9.4/0 o	 0	 0	 03.8/0	 35.8/01	 96.2/0	 3.8/o

_	 l 	 _	 _l_	 ..
0

l__ OA%
00.0%l	 -

0l	 .,	 0.0% 0	 3.8°%	 64.2%)0.0%11,	 r
22.6%! 9.4%1 3.8%1

ATD - Amer. Train Dispatchers Assoc.

UTU - United Transportation Union

UTT - UTU- Tower Operators

BLE - Brotherhood Locomotive Engrs.

TWT - Transport Workers Union - PATH

RTU - Railwav Inde pendent Transit Un

BRS - Brotherhood Railroad Signalmen
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent 1 Probationary 1 Project)

_ I	
'Male I Female Total

White Black Hispanic
Asian & {

f
Subtotal

Total White Black Hispanic ;
Asian & Subtotal

Total White	 i Black ! HispanicHls
i

p
Asian &
Other

Subtotal
Minority 

Total
Department	 Pay Band Other Minority Other Minority

Rail Transits	 EWC - IBEW (Craft) - PATH
i	 _

^Yr-End 2009 79 14^
^__.-

9^ 5^ 28 1 07 1 0 0 0 0 0, o	 I
0.0/^ 8°73. 7/0 14^13.1% 8.4%^

5^
4.7%^

28 ^

26.2%

107

100.0 /
^% 73.8% 13.1 %^ 8.4% 4.70 26.2°/' 100.0/, 0.0%^ 0.0%^ 0.0%^ 0.0%^ 0.o%i o

32_ ..	 _	 ..	
_EWS - IBEW (Supervisors) -PATH

I
^r-End 2009^..	 .	 _	 _._ _.

%^84.4 9.4%)
I	 .._	 _

3.1% 3.1 °l0^

^-

15.6%', 100.0%^ 0.0°/^
I_

0; 0%0^ 0.0%

..
0.0%^

_ _
0.0% °6^0,0 /0 84 4 /0%

L.. _...
9.4 /0°	 ( 3.1 /0

_ _
3.1 /0_	 °

_.,._._
15.6 ° 100.0%!

:_	 n I	 w _.	 1 ^_ _.
} 0 0 0 0 0, 0 16

. W ._
0 1 2 3°, 18,

AR	 - Amer. Railway Supvrs. Assoc. End 2009 1Yr	 _ t1%
83.3%1 0.0% 5.6%1 11.1%I 16.7%1 100.0 %a

o0.0%1 °0.0 /0 0.0 fo1 0.0 /0l 0.0/, 00.0/, o	 I83.3/0 0.0%o	 I 5.6/0

117

11.1% 16.7/ .	 o

All Pay Bands Yr-End 2009 645 188 94
00

312 967' 76
08

°' 3 14169 62.8% 10.0%

39

3.5°!0

416;

37.2%

1116

100.0%1
% 57.8% 16.8% 8.40/6 2.7% 28 .0!0 86.8% 6.0 /6 6.8%, 1.6% 0.8 !o 9.2% _ 23.7%
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male Female ' Total

White Black Hispanic
Asian & Subtotal

White Black
1

Hispanic
Asian &	 Subtotal

Total White Black
I

Hispanic i
Asian

Other
Subtotal

Minori ty	 I
Total

rtmentDepartment Pay Band i
Other Minority other Minority I i

Real Estate and Above (EM 1-6) Yr-End 2009 0- 0 01 0^ 41

100.0% ,

0 1

0.0%

0

0.0%

0

0.0%

01,

00% 1

G i

00%,

0 ^

0.0%^

_ 41

100.0%

_ 0 _

0.0% 0.0%1

 0^

0

0 ^

ao%^

41

100.0%1
Services 1% 100.0% 0.0% 0.0% 0.0%1 0.0%^ . .

6 1 15 2 1
11 1 19

EM - Executive Management Yr-End 2009 0

5.3%
1

_.01 1
2 ^

5%^

1̀ 31

68.4% 1
4I

21.1%

2

10.5%

0

0.0%

01

0.0% 1

2 !

10.5%1 31.6% ! 78.9% 53%1 5.3%

4^

^21.1 100. 

0% 1

% 57.9%
­­ ­-_ -

0.0%

_ ­ 	 ,
-	 ­ - -11

5.3%
11-11

10.

2^ 31 3 1 0 2 5^

MM Middle Management Yr-End 2009
1
1	 2
1

0

0.0%1

01

0.0 %1

0

0.0%

0^

0.0%^

21

40.0%1

1 1
20.0%1

1

20.0%

a

0.0%

1 1

2 0. 0 0Y.f, 40 0% 60.0%1 6 0. 0% 20.0% 0.0% 20.0%.1 40.0% ^ 100.0%i

1% 1	 40.0%

1 0, 01 1 1 2 1 01 3' 41 1 2 -0
3 4 ^

JM Junior Management i Y_r -End 2009

%

0

!	 -	 -0.0%

0

__1 1	-0.0%

0

0.0%1

1 C

0.0% 0.0%,1 0,00N, 26.0% 50.0% 26.0%
11	 1 .1111

0.0% 1 75,0% 100.0% 25.01/0 50.0% 26.0% 7 5.09A, 100.0% 1

E - Engineering J Yr-End 2009 2 0 0 0

oo-/,l

^

0.	

0 21

66.7%J

0

0.0%

0

0.0%

1

33.3% 0.0% 3 3.3%'

1

33.3%!

2

66.7%

C

0.0 Ô . 33.30^61

0

0.0% 33.3-Y , 100.0%!
66.7% 0.0%

- 1	 1 1	^ I	 I	 - - ­ 0.0%I - -1 ^	 I- __,,	 " __	 ",_ I	 I	 ­ I	 - __	 ­ 1111--111-111-1

0
1 1 1

- 11­
01 ­ 	 ",_	 1 01  0 1

NCL - Non - Represented- Clerical End 2009 0 0 0

0.wx 0.0%^

01

0.0%!

0

0.0%

1

100.0%

0

0.0% 0.0% 100.0% , 100.0% ! 0.0% 100.0% 1
0.0%1 01

.0% 1 00.0%^ 100.0°/'.

I.
0,0% 00% 0.0%1

1 0 0 2^ 1 1 0 1 2 i

C32 - Commun ication-Workers - 1032 End 2009J Yr.	 d

1 % -- - 1

01

"	
o/^J

11	 l
b.b-

0

0.0%

0

0.0% 0.0%1

0^

0. 0%'

01

00	 %:

11

50 .0 % 1 50.0% 0.0% 0.0%1 50.0%, 100.0% 11 50,0% 50.01 . .. . .. ......	 0. 0 0̂ 0-	 - 0 .0%-_	 1 1 I ' l l	 I	 5
0 . 0%, 100.0%j

FM - IUJAT-Maintenance Supervisors I Yr-End 2009 1	 41 01 0

0.,.

of

0.0%1

-	 01

0.0%^

1

4^

100.0%^

01

0 6,o/o

11	 -
0

0.0%

0

­__1___1_111111 ­
01

0.0%1

,	 "' -_ 0^

0.0% ,

6
1

0.0% 1

4

100.0%

0

0.0%
1

0

0.0%
^

0

0.0% 0.0%, 100.9%1

1 % 4 100.0% 0.0%1

01 0;
01 21' 01 01 01 0 2

IUJAT-Operations Supervisors Yr-End 2009

1%

21

100.0%1

O^

0.0%1

0

0.0%1

01

o.0%J

0

0 .0%

21

100.0% ,

01,
0 .0%

0
0.0% - 

0 1
0.0%J 0.0%1 0.01/. U.U,/.l 100.0

1 

0	 %10 0.0%1 0.0%` 0.0%x 100.0%

All Pay Bands Yr-End 2009 25 0 1 1 2 27 7 7

15.9016

2

4.6%

1

2.3%

10

22.7%

17

38.6%

32

72.7%

7

15.9%

3

6.8%

2

4.5%

12

27.3%

44

% 56.8% 0.0°/d 2.3% 4.5% 61.4% 16.9%
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male Female =Total

Pay Band	 ! White	 Black; Hispanic
Asian& Total	 White	 ! Black Hispanic

Asian Total	 White	 '
Minority)

Black Hispanic `^
Asian &
Other

Subtotal
Total

MinorityDepartment Other m rttyMinority Other

Technolo gY B-0 and Above EM 1 .6	 1Yr-End 2009	 1^	 0l	 ) 
0	 0	 !)!

10I 0 o f	1	 1l _	 0^ .._	 0 0 0'	 1 '	 2 0

0.0%^

0l _	 0 0	 2
^	 100.0%

Services l	 50.0	 0.0 00.0% I 00.0% 0^	 ° °
0	 100.0%

°	

50.0°/^, 0.0% l 0.0% l 00.°/
a	 ..,	 I

_.. EM - Executive Management	 lYr-End 2009	

5	 2o^
3

11.1/0

_ ..
2

0.0 /0, 	

507.4%

22,	 2 ^__h..	 7I
25.9/0	 81.5/0

1 0 2^

704/0

3 i	 5j	 17
-

%'101.010	 18.5%	 63.0%^

3l
T 111

3l 4^

°{014.8

101	 27

37.0°/	 100.0%Il	
°55.6/0	 7.4/0°.^ °

7.4% o	 0 03.7/0._..	
2l

00.0% 0 %^

__

11.1%^ , 6^ _,.
_

.....	 !i_. MM	 Middle Management	 Yr-End 2009	 19'	 5i

11

1 lll	 4 10'...	 .	 _0	 291	 9l
00 0

.__ , ..	 _ 2!

0

2
0

_61 15I	 28

%,	 34.1°/	 63.6%13.6

7^
0=	 15.9/0l

3^.
06.8 /0l

,-.

013.6{0

°6	 44

36.4/0'	 100.0
^%	 43.2%l	 11.4% 2.3%) 9.1 %I 22.7°/,	 65.9/0	 20.5/0 4.5/0 4.5{0 4.510 of

9I4
JM - Junior Management 	 ^ °Yr-End 2009	 2	 0 0 00 0! -^

0,0%^

4

60.0/	 80.0%^

1 0 0

20.0%^^	 100.0%L.
1 /o	 40.0%1	 0.0%^ 0.0 {0l 0.0%^

_

0.0/,	 40.0%	 40.0%^ 200%I 0.0%^ 20.0°^''	 o''	 °3 20.0%
1	 °5

0.0%

°0

0.0%

-	 °0 5	 °8I
l	 STS - Senior TechnicallSpecialist	 Yr-End 2009	 !	 3)_ ._	 _.3 0^ 0^ 6'	

^^ -	 o)
0^ _ ,	

' oa
. _

^..	

^°	 ^_ _% ^._	 O.O /1l250 /0

0

0.09/61 o°/	 2	 °25.	 50/ 62.5 /0^^.
o

0.0/0^.,_...

°
0.0/01.. o	 100.0%_37.5 /0 	37.5 /0

NCL - Non - Represented Clerical 	 Yr-End 2009	 !
i    	 ^	 _._	 _.._.	 _	 ,.._..

0.0 /0 o0 37.5	 '	 75.0/0,	 00 /0^_0
0i

^
0.0/0l _ 1,	 ^	 . 37.5/0^

1

00

^-
.62.5%^^	 °

1 	
11

1	 0.0%
(0!0	 I

%1 100.0 °/40J 0.0 0.0%3I%1...
0.0°/2^100.0%	 100.0%1 %ll	 0.0°/3I 100.0/80 ' 	100.O^o

_. 0.0°%l

2
-

C77	 Communication Workers 	 1177 „ 	 (fir End	 009 _I	
20.o°/I	 10.0%I

0.0%

0.0%l

0.0%

0.0%I

0.0%	 0.0°30	 0.0

10.0°/	 30.0°/'	 0.0%I 40.6%i 0.0%/ 30.0% 70.0%1	 70.0%1	 20.0%l

100.0 °50^

50.0%) 0.0°/I 30.0%I 100.0°/80.0°/	 °i

C32-communicationWorkers-1032 	 IYr-End 2009	 l	 0^	 1^
_

0^ 0^ 1^^	 1)	 O)
11	 -

31 21 01 5,	 61,	 0^
o	 0 0/o166.7

41, 21
033.3 /o

01

0.0 %I

6'	 6

100.0°/'100.0%	 o
%	

ll	
o.oi	 1s.7°i

i	
f o.o°i°

4I

o.o°i
`	

0
1s.^°i 	 °16. 71/61

221 	 74I

50

14
333% 1. 0.0 %l 83 

26	

83.3 /0	 0.0 /oI

IYrAll Pay Bands	 -End 2009	 42I	 12I 6i 39	 56 26 8 13 47	 103

45.6%	 100.8%1% 	
40.8% 	11.70/. 3.9% 5181/0 21.4°!0 	62.1%`	 13.6%` 13.6% 3.9% 6.8%, 24.3% 	37.9%	 54.4% 25.2% 7.8% 12.6%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent 1 Probationary 1 Project)

Male Female ;Total

J Asian & 1 Subtotal Asian & ' SubtotalI
White Black Hispanic

Asian & Subtotal
Total White Black Hispanic

I
Total

1
White	 I Black	 Hispanic

Other Minority
Total

Other Minority I I Other Minority

-End 2009°Yr
o.oil ooil o.o/°I, o.o^

lllj

1oo.oi; o.0^i 0.0%^ 0.0^^

2' 2 OI 01 pl'
_	 o , q

°
!° 0.0%

0^

oo.o% 1	 o 0 0 0

Ol

0 0 0

0 !

0	 10.0%' 100.0%^ 100.0%^ 0.0%^ 0.0%^^^ 0.0%^ 0.0%^ 100.0/a

I
Yr-End 2009 9-

°_I..._

0 0, 9 1 o) 0^ 1 2; 10 1 01 01 1 11
a	 -

%^ .^._° I	 ° L.	 ^	
°	 i 81.8 ° 1 .1.° ^%

9.1
^	 ° 1; . % l.. 0 0 1o)^ r°

°	 ^
9.1 2°°m.

°	 !18.2 / 90.9 /0_	 % 9.1 /o^
 ° ^ _ _°^IA _0	 / 0.0 /°°^ -°09.1 4' 100.0^^

Yr-End 2009 7^ O, 0)	 2

0.0/j

^

901 9 1 /OO^ 0 0 /Oo )

63.6 /o l
 -_

1	

I
11

/o	 .

° 63.6/0 0.0% 0.0% 18.2 /0 18 2 /0 81.8/0 0.0% 9.1/0 0.0%) 91,/o) 18.2/% 18.2 /0

061

9.1 /0__.,.	 ,)	 ,_.,.., 0.0 /0  , 27.3 /°^ 36.4 / 100.0°/<
.	

~r-End 2009 I 31- - I I !_. ,
%

1
%I

61 8^ 011.., %1_ %, 1E

^o

^
!	

o °31 .31./0
°,

188 0.0 
o
%) 12.6o%]31.3/.'

°
62.5/1 6.3o/OO^„ 18. 8°̂ o^ 6.3 6.3 % 31.3°!0 37.5%! 37.5""/0 375/̂^ 63/0 188/0 62.5ff	 , 100.0°

t 1 01

0 00

0.0%^

1^ O 1
1

1
0 0% 00 °°I0.0/ °0.0% 00.0%^ 0

L..100.0%^.. 0.0% Î
0.,1

o f	 o°100.0/ 100.0%1 °_^ 1000%.^.^- 00%^̂̂ .__ 0.0 /0l°^
°100.0/ 100.0°

^Yr-End 2009 I	
0.0 °^0...	 -._._

_.I.

0.0 °^0

0 1 2
- _ _ .. )

'^

00 /0l

1 2) -	 11 ^.	 0 31

/o I	 25.0 /ol

-

25.0 /ol 0.0 /oI 0.0 /ol 25.0 /0 50.0 / 0.0 /0 25.0 /0 25.0 /0 0.0 /0 50.0 / 50.0% 25.0%I	 50.0%I 25.0%I 0.0%J 75.0% 100.0°

Yr-End 2009 22 4 0 4 8 30 4 7 2 2 11 15 26 11 2 6 19 4!

48.9% 8.9% 0.0% 8.9% 17.8% 66.7% 6.9% 15.6% 4.4% 4.4%' 24.4%' 33.3% 57.8% 24.4% 4.4% 13.3% 42.2% 100.0%
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Total

Total	 White I Black } Hispanic 
1 Asian & I Subtotal
i	 Total
s Other	 Minority
r	 i

1 % 26.5%

JM -Junior Management	 !Yr
_

-End 2009	 1 2

I% 18.2%

STS - Senior Technical/Specialist	 IYr-End 2009 0

1 % 0.0%

NCL - Non - Represented Clerical 	 I_ Yr-End 2009 0

I % 0.0%°

C32 - Communication Workers - 1032 r-End 2009 1

2.9%

UAT - Union of Automotive Technician 	 IYr-End 2009 1
_

^00 100.0%

BTU - - Building Trades Union Yr-End 2009 21

1%

UOE - Int'I Union Operating Engineer IYr-End 2009	 l 77

IBW - IBEW 1Yr.End 2009	 t 4E

#%	 I 77.6%

FM - IUJAT-Maintenance Supervisors IYr-End 2009	 3 3E
_

1% 73.5°/

FS - IUJAT Operations Supervisors 	 lYr-End 2009 j	 3,

Department	 Pay Band

f Tunnels, Bridges	 B 0 and Above (EM 1-6)
& Terminals

EM - Executive Management

I MM - Middle Management

2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

	Male 	 Female

Asian & I Subtotal i	1 Asian & Subtotal
White	 Black i Hispanic ;	 Total	 White	 Black ? Hispanic i

Other , Minority 	 Other	 Minority

IYr-End 2009

^%	 61.

IYr-End 2009

I%	
52_i

Yr-End 2009 ;

jr
	 ^_.	 1^	 I3	 111	 2I 	 0._	 0I	 0^	 0,	 21	 101 . -_	 1,	 1	 11	

3!

23.1	 100.0%^u	 °	 °	 84.6%^,	 15.4%I	 0.0%1 	0.0%I 	0.0%	 0,0°(	 15.4%i 	76.9%	 7.7%1	 7 70	7.7%0
	113,	 43

7.7/0	 7.7/0)	 7.7/0	 23.1%	

6I	 51	 _	 _ 1^	 0	 38^	 _ 6i	 14,	 1	 _71	 _	 41	 $^_	 919,57^
2	 3	 8

5.3/0	 14.0 /0^ 	22.8/oi	 75.4 /0 	_3.5 /o	 o	
_	

o	 o	 o	 14 0%	 8.8% 	1.8°/	 0.0%	 10.5%	 24.6%	 66 7%	 12 3%	 7.0 /0	 14.0 /0	 33.3 /oi	 100.0%^

2 1 	 "1" 	 SI	
11	

201	 71	 4I 	 1 I
	

_.21.	 _	 7I	 14!	 161	 ^,	 __.....	 2 1_.	 101.	 18''	 34

5.9/0	 2.9/0	 23.5/0	 32.4/0	 58.8 /oi 	20.6/0	 118/0	 2.9/	 5.9/ l0	 20.6.	 _	 I	 _	 1._	 _	 6	 _	 !	 i	 --
..	

I	

..._	 , .	

100.6

I	

I	 ^	 o	 0	 0

_	 ^I	 01.
	 01)	

_01	 °3I	 °21,..	
021._._	

°41	

0 ^	 °off	 41.2°$^	 47.1°^	 17.6°^	 5.9°/4	 29.4°30	 52.9	 %071	
111

0.0%	 0.0%	 9.1 %	 9.	 .1	
1	 I	 .	 .	 36.4°/	 18,2%	 36 4%	 9.1 %	 63.6	 100.0

_	
0	 0.0% 	

0	

o	

I1 % ^	 273% I 	182% 1 	18 2%I 	36 4%	 0.0%I 	545%^,	
1	

h	 .r.	 _ ..) _..	 1 ,	 ._...

^
­
	 .0 	 100.0%	 0.0/	 100.0%	 100.0%

01	 01	 01	 0	 0	 0	 0	 1^	 0	 1'	 1	 0	 0	 1	 0

00/0 	 0.0 /0 	00/0	 _.,	 0.0 /0l 	 ol. _ rv,1 _t 	 ^_	
3	 ^	 41	

OI.	 011. 	 ^3_,,. 	
OI	

°4	

41

'	 100.0%,
^0

_	

0
1 	 2o^ ^^	 o f	 o^	

0,

^	 o	

^	

o 	 0	 0°	 o0

 0[ ' 	01 	

0.0 0°1

	 0..	
i	

04^	 0.0 /o l 	- 0 0 O/C	 100.0%100 0 /^	 0. o%	 100.0 /0

1	 0	 0 l	 0.0%1
1	

100.0°/	 100.0%'	 0.0%	 25.0%	 75.0%	 0.0%	 100.0
0.0/0l	 0.0%1	 a0%1	 0.0%'i	 0.0%	 0.0% 5,0%	 75.0/oI 	 ° I	 °	 ° 	 °	 °	 1000%^

0	 1	 0	 1	 21	 15	 8	 9	 0	 17

15	 26.5/) G	 0,0%^	 50.0%	

32	 16	 81	 101	 OI	 18!	 34

0.0%
0	

2.9%
0 

1	
O	 0

0.0%1	 2.9%1	 5.9%	 44.19/01

0
 ...	 23.	

0

%._F .	 ^..I.	 __ ..^

	 ° 

	 _^ 	

o I , _,	 .,.., %
	 ^^	 100.0%^

,) _ .	 I.	 ;	 11	 v	 ..	 1, ((	 ,0	 I,	
BI 	

94.10%i1	 47.1 0%	 23.50{0

1

	29.40

0.0	

%1	 O.O-0	 52.9%	

0'
0	

O 11

0I	 ^1 	 ^l	 01_	 _^I 	
0	

^ I 	_.	 O'	 1	 .	 1 1	 01.	 Ol_.	 0.. 	

0	

°I/OO	 0.0 201	

0.0/01 	

0.0 21	

1_..	 I	 I	 ,.	 I	 ol.	 I 	 03'

100. 230 	 0.0 /OO	 0.0 /00	 0.0 /Oo	 0.0 /OO	 0.0 /Oo	 0.0 /0 	100.02%	 0.00{	 0.0 /2 	0.00%O	 0.0 °'
	

100.0 /o

li	 100.0 /

_0.0 0% ) 	8.70%	 O.Oo°^s	

52/	 17
201	10	 [)	

30i	 100.0% 	 0.0°/2L.._.	 0.0°3

0

^ . 	

0.0%)

	

0.0%)

	

0.0°^	 0.0%1	 91.3% 9i	
,.

 0.0%10	 0	 0 

	 ..- ,. ^..^	 I	 I 	 I	 .1	 ^. 	 .w ._

 .._	

8.71/Ooi	 0.0/OoI	 8.73	
116

17.2/0	 8.6/0	 00%	 2 ' 9%	 92 0	 /0	 6.0%	 0.0%	 0.0%	 6.0/,	 7.8/0	 68.1/0	 23,3/	 100,0%!0	 8.6/01	 0.0%11	 31.9/'

o f	

0 1	

5.2 o l_
	

22.41°3

	 58	 0	 0	 0	 0	
0.0% ,	 77.6%	 5 2%	 12.1%	 5.2°{0	 22.4%!	

581
.	 I	 o	 o._.	 °	 I.	 o	 l	 _	 o,l	 oo	 I..	 I 	 I

5.2%J	 12.1/0l	 /0l	 /	 100.0/q	 0 0%	 0.0/oI	 0.0%	 0.0 /0l 	0.0/	 ^	 ^	 1	 1	 100.0%

6
0	 0	 00^	

I_.	 1	
m	

__7 .[	 _	 ...	 _	

-	

401

2.0 /0	 2 0 /0	 2.0 /	 0.0 !0	 4.1 /o'i0	 0	 0	 0	 0
12.2/0	 6.1/0	 2.0%I	 204x	 93.9%1	 ^_...	 _	 °	 1	 6.1/^371	 ° 	 „1	 1^^	 100.0%^

16^	 41	 1	 211	 53'	 7	 25	 3^	 01	 28^

	 75.5%1
3g^
	 14.3% 	8.2 ^o^	 2.0°l^^	 24. 49	

8635
I	 1.1%^	 100^

_	

a1	 I	

23

8.0%	 284/0	 34/0	 0.0%	 31.8 /018.2%	 4.5°{0	 1.1°l0	 23.9%,	 60.2/,	 39.8%^	 44.3%^	 46.6%I	 %	 55.7%^	 .0%1

	
I	 ...._,	

o°	 0	 oI	 o^	 o^	 °i,	
_	

8.0	 _	 _

156 	 1431	 1951	 651	 61	 266	 4091

/0	 26.9/0	 22.0/	 12.0/	 10/	 35.0%	 61.9/%	 8.1/	 25.7/0	 3.9/0	 0.5/	 30.1/,Y
r-End 2009	 1.1.0,0	 901

	 °^1	
27^	 248	 620	 771	 1581	 39^-	 ^4^	 201	

38.1%1	 35,0%1 -47.7%)	 15.9%^	 1.5%1	 65.0% ^,,	 100.0%1

Yr End 2009	 372	 140	 81	 278	 449	 298	 120	 31	 449	 898

%41.4%'	 15.6%	 9,0%	 3.0%	 27.6%	 69.0%	 8.6%	 17.6%	 4.3%	 0.4%	 22.4%`:	 31.0%	 50.0%!	 33.2%.	 13.4%	 3.5%	 50.0% 	100.0%1

J

TWU - Transport Workers Union

I

All Pay Bands
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male	 Female
,.
' Total

- -

Pa Band White Black Hispanic p
Asian &'. Subtotal

Total White Black
I I

Hispanic :P
Asian & :
Other

Subtotal
I Total	 I White

i
Black ,Hispanic ;

Asian &Subtotal
+ Other	 Minority

I Total
DepartmentP y Other Minority	 I ;Minority

.	 _.
j ._	 ;f.

-End 1

m	 I

^. I
0.0%

t

01
0. 0)

%0
01. 0 5

Centerf ter
 B-0 and Above EM 1-6 i

I	

r2009IiY
100.0% 0.0%

J
0.0% 0.0% 0.0°! 1000%oi O.o%1 0.0%) 0,0%^ 0.0%; 0.0%1 100.0%)	 0.0%i 0.0I 0.i% 0.0%^ 100.0%

e eve mP EM -Executive Mana ement

^	
-.-	 _.

fYr-End 2009
_	 _	 _

4 0^ 1I

i _	 __.,.1

51 2I

0
_	

.0.,.

0
^^..

0
,_	 _ 1 ^.... _	 ..	

1 !,
o12.5/x'

3^

37.5%

6)

75 0%^

0^

0 0%^ T	

^^

12.5%I
.. _	 ..._ 1 ^_

12.5%)
_	 2'

25 0%

8^

100.0%
o/o

l	 ,_
50.0/010 0°0.0/I o12.6% 00.0 /oJ 0012.5/ 062.5/0 26.0%^ 00/ 0.0%^ 0^92.5 /0

0^ 0^ 1^
MM Middle Management..	 ^__	

_.	 _^ IYr-_End 2009 11 0 _ 0,.	
. _0.0%o

0
o

0'

0.0%

1 1 _

33.3%^.....

1

33.3%l

0

0.0°/1

0

0.

1

30 31 - 	o

2^
o68.7 /o^

2^
o66.7 /0

_	 1^
o33 3 /0 ° (_	 ^._^.

K	 .°
33.3% 1

3^

100.0%^°
/0	 _	 .,,_	 .. ^.

o33.3/0 .
o 0.0%^ 0.0%^ 0^ 33.3% 0 0%^^ ^^^

0^

0 0 /o^

0

0.0 /o^

0JM -Junior Management

i

JYr-End 2009 1^

506%,

0J

0.0

0^

0,0 °/

0)

0.0 0.0 °
!	

^^)
0^

0.0

0^

0.0 0 0 50 0

-

01

100.0 lo^

01'
00%0 %°^ Oo^ %01„ %1 50.0% 50.0% - ^o^ 0.0%^ %^ ^^ ^o, 100 J 1^ 1

}	 0.0%

1

%1 0.0' 100.0%1NCL -Non - Represented Clerical_.	 ....	 P_. 
-End 2009._.	 -

(	
I, ._.

0.0%1 0.0%j 0.0% 1 
°1 oo.0 /ol o0.0 /ol o0.0 /ol 100.0 /0

0

100.0 /o 0°0/ 100.0% 0.0%
% I	 0.0%^ 0.0%I 0.0%! 0.0%I

19^
i j	 All Pay Bands Yr-End 2009 11

o

0
v

1
o

0!
o:

1
o5.3 /0

12:
o63.2 /0

4'
o21.1 /0

2,
o10.5 /0

0...	 o

0.0 /0

1
°

5.3 /0

3,...
16.8%

7
 

o
 36.6 /0

15;
o78.9 /0

2
1	 o10.6 /o o,b.3 /o: %6.3 /0 o21.1 /0 o	 I100.0 /off

1/o 57.9 /0 0.0 /o b.3 /0 0.0 /o:
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2009 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY

By Pay Band

(Permanent I Probationary I Project)

i Male	 iFemale ;Total

White	 Black	 Hispanic i	 Total	 White	 Black	 Hispanic 1Asian &! 	Subtotal	 Hispanic
Other	 Other	 Minority

j-,

Su btota l 	i	 Asian 	 i	 SubtotalAsian &! 	Sul	
Total	 White	 Black

I	 l	 Total

Other	 1	 Minority	 r	 Minorityvry

^Yr-End 2009	 71	
°.1 _

	 0	 01	 11	 81	 2	 0	 11	 01	 ll	 31	 9	 1	 0	 2^	 if

i%	 Y.1	 9.1%	 0.0%	 0,0%1	 9.	 72.7
1 8.2%^	 100.0o/

rYr-End 2009	 401 	 3	 11	 71	 ill	 511	 91	 2	 11	 01	 3', 121 	 49	 6	 21_	 7
63.6^	 %1	 18.2%	 0.0%	 9 1%^	 0 0% 	̂ 9.1%I  ,	 27.3%1	 81.8%	 9.1%	 9 1	 0.0%

I -	 - ­ 1	 -	 __	 - ­ ^	 I-	 ­ 	 I-	 -	 1,--, ' 11	 -1,--	 1 14'	 631

%	 -	 --1 .6%	 00%	 4.8% 	 19.0%1	 77.8%1	 7.9 %	 3.2%.J	 11 1%	 22.2%o-	 100.0 /a
63.5%j	 4. 8 -A ....

	

1.6%	 11.1%1	 17.5% 1	81.0%^	 14^3%1	 3.2%1

Yr-End 2009	 2	 0	 6!	 131	 8	 2	 3	 -7	 4	
6^	 1141	 151--	 ___6__ ,	51	 1	 12^	 27

22.2% 1	48.1%1	29.6%i	
7.4-/.i	 11.1%	 3,7%1	 22.2% 1	 51.9%1	55,6%1	 22.2%	 1 -

8.5%	 3. %1	 100.0%7
%	 26.9	 14.8%	 7.4%	 0.0%

-'

I 
Y - r-

I 
En

I 
d 200 - 9	

, 0
	

-	 - 0
	

­ _ 0
	 01	 01	 1	 01	 0	 0	 01	 11	 1	 0	 0	 0 

0	
- 	 ­ 11- 	 -	

- -	 ­ 	 "I 	 -1	 - I1	 1,	
1	 1	 1111	

-
%	 0.0%	 0.0%1	 0.0%	 0.0%	 0.0%^	 0.0%!	 10,0 ^_O%_	 0.0%	 0.0%1	 0. O ,V(. 1	 100.0-/.,,	 100.0%.1	 0.0%	 0.0%	 0.0%1	 0.0%,	 100.0%

Yr- 
I 
End

- 
2009	 7	 01--	 2	 3'	 10^	 0	 01	 1	 11	 2,	 21	 7	 0	 2	 31	 5I	 12

%	 58.3%1 0.0%	 8.3%	 16.7%.	 25.0%^	 83.3%1	 0. 0 'A	 0.0%1	 8.3'Vo	 8.	
16.7%1	 16.7%1	 58.3%	 0.0%	 16.7%1	 2	 %1	 41.7%'	 100.0%5^O

Yr-End 2009	 0	 0	 0	 0 0	 0!	 01	 0	 0 0	 1	 0	 0

0.00/.11%	 0.0%	 0.0%	 0.0%	 0.0%	
100.0%0.0%^	 0,0 %_	 1_00.0%	 0.0%	 0.0%	 100.0%,	100.0%]	 0.0%	 0.0%1	 0.0%	 100.0%^	 1100.0%

0	 0	 0	 0	 0^	 0	 2	 3	 01	 0	 3	 51	 2	 3
Yr-End 2009	 - ­ -	 - ­­ ­ ^,_ __	 __	 _	 ,	 _,____"

	
I-,   	

'   

	
- ", 60.0%,	100.00%   1	 11	 1 " 	 i	

_	 _	
-	 U.U o/ I	 4nn 0°/'	 400%	 600,---%	 --	

I 00%	 0.0%

0	 0	 3'

Department
	

Pay Band

B-0 and Above (EM 1.6)
Construction

EM - Executive Management

MM - Middle Management

JM ---- ' - an 'Junior Management

E - Engineering

NCL- Non - Represented Clerical

C32 - Communication Workers - 1032

F - M	 1UJAT-Ma
I 

I n
I 

t 
I 
e nance S 

I 
upervisor's	 -E ,-End 2009	 21	 01	 0	 01	

0.0%	 0.0

 2 1̂	 0	 0	 01	

u. no/	 n n
%	 0,0%	 0.0%	 0.0%	 0.0%	 .1	 40 .0 	 0.0	 -/.j .	 I	 .	

I	 -	 I - -
.
	-,	

.%O)

	 2	 0	 _0

0. V/0

0	 0,-	 01

^/o	
0	 0.0%1	 1 oo.

106 -	-	 0". ,o- %_ 	 0,6-1. 1 	 C) .o%l	 0.0%	 0.0%,	 100.00%

UJAT-Operations Supervisors 	 Yr-End 200-9	
0	 0 1	

0 

	 01	 0)	 01	 0	 01
FS	 I	

0- %- 1 	0,0%1	 o.0%,	 0. 0	 %1	 %1	 1	 0.01

%	 0i	 0.0%1	 0.0%1	 0.0%	 100.0%!	0.0%1	 0.0%)	 0.0%	 0.	 1	 0%1

01	 0^	 1	 01	
01	 01

%	 1100.00/01	 0.0%	 0.0%1	 0.0%1	 0.0%^	 100.0%il	 0.0%1	 010%J	 0.	 100.0	 0.0	 0.0%%	 ov/.^ 	100.0%

All Pay Bands	 Yr-End 2009	 64,	
8	 4	 9	 21	 85 	 2	 3

12	 8	 6	 2	 16	 8,	 86	 16,	 10	 11	 37	 11 22

%	 62.0%,	 6.5%	 3.3%	 7.3%	 17.1%	 69.1%	 17.9%	 6.5%	 4.9%,	 1.6%	 13.0%	 30.9%, 	69.9%,	13.0%	 8.1%	 8.9%	 30.1%	 100.0%.
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2010 WORKFORCE PROFILE -GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent / Probationary / Proj ect)

Female

ack
I

Hispanic1
Asian &	 Subtotal

Total	 White	 i
Other	 Minority

Black HI

11!
_	

5? 61,	 221	 1191,	
-	 .. 31 ^ 41,

7.0%1 3.2%^ 3.8%1	 14.0vi,	 75.8%1	 193%1 2.5% 

30 361, 551	 12 Y,	 4611	 110_ 321,11

4.8% 5.7% 8.7%1	 19.2%1	 73.3%1	 17 5/ 5.1%^

41^ 341	 951	 2831	 114 1

^
_	 62 1 _

0

20^

°

I	

0	 555%	 223%16.62	 18.68!

1041

	

._781,,

12.1%180°%3 39°%3

1 I _.	 .	 58 1,
4.4%

.	 ,
4.4% 4.1%	 13.0%'	 35 5%	 26.6%1 	 _ - 19.8%1

38^
°1

38 921	 1681	 3581	 281,
° 1	 °,

10)

9.1% 9.1%1 22.0% 1 	40.1%1	 85.4%1	 6.7% 2.4%^

01 .0 01	
01	

21	 01 01,
0.0%1 0.0%1 0.0y.1-	 0.0%!	 100.0%!	 0.0%1 0.0%1

3 1, 21, 01	 51,	 17j	 01 21

15.8%1 10.5%1 0.0%1	 26.3%!,	 89.5%1	 0.0%1 10.5%i(

41 21, 01_	 61^	 10141 61,
18.2

%1
9.1%1 0.0%1	 27.3%	 45.5%I,	 18.2%1 27.3%1.._

11 01
01	

?1	 21	 191 171,

.

1.8% 0.0%J
..

0.0%1	 1.8%^!	 3.6%'	 34.5% 30.9%1

83 1941 331	 310''	 1252!	 671
301._..

6.0% 1	 14.0%` 2.4%1	 22.4%1	 90.3%1	 4.8% 2.2%

81 51 81	 21^	 651	 .31 3^

11.0%^ 6.8%1 11.0%1	 28.8%	 89.0%1	 41% 4.1%1

15 19 31	 X371	 1291	 4 1 61
10.8%1 13.7%1 2.2%1	 26.6%':	 92.8%1 	2.9% 4.3%1

681	 21 3 1
8.1 % 1,.	 9.	 %.1 1.4%	 18.9%^	 i	 91,9%^	 2.7%

2	
3	 5 	̂ 0^

4.1%1

11s.	 01 s r 31,

11. 112 22.23	 ._...,33.83',, 	 556%	 00/1 .333/10.08
- ^

391	 861 781

4.7%1 3 1% 1.2%1 	8.9V	 15.1%1,	 33.3%1 30.2%1
..

8 5^
M21	

15	 1131	 01 -	 0^

`r
!Male

i-

white	 BI

Yr-End 2010 971

€	 / 61 8%1

Yr End 2010 3401,

%I 54.1%1_
Yr End_ 2010 1881,

% 36.7%i

Yr-End 2010 661

% 22.5%

1	 Yr-End 2010 190

o/. 45.3%1

Yr-End 2010 21

% 100.0%1
Yr-End 2010 121

% 63.2%1

Yr-End 2010
4	 41% .,
i	 18.20X1 

_ Yr-End 2010 11

I_	 % 1.8%

=	 Yr-Ends 2010 9421

% 68 0 %1
1	 Yr-End 2010 441

60.3%

i	 Yr-End 2010 92^

% 66.2%^

Yr-End 2010 541_ % -
73.0%1

Yr-End 2010 21
_.

% 22.2%1

Yr-End 2010 161%

Yr-End 2010 981

% 86.7 %1
Yr-End 2010 921

% 82.9%1

1 	 Yr-End 2040 2491%
64.5%1

Yr-End 2010 1291

% 77.2%(

Yr-End 2010 1	 1631

78.0%1

s	 anic	 !P
Asian &
Other	 1

Subtotal
Minority

Total White Black HispanicP	
i Asian &	 Subtotal

Other	 I	 Minority
Total

31. 01 7^ 381 1281 ..	 151 81 y61	 .., 291 157'

1.9%( 0.0%1 4.5%I 24.2%

°

81.5%1 9.6%1 51%^ 38/
I

185/ 100629

1 of °I
6291,

1. 9%1 2.2% 9.2% 26.7% I
n.,..

715%^ 9.9%1	 i 7.6%_	 ..	 °^

.
11.0%-	 ^ 29.5%1I 100.0%1

31' 22 115 2291 3021 1031 51 561 210 512

6.1% j 4, /%1 44.7%1 59.0/1, °°20.1/1 10.0%^ 10.9% 41.0	 1 100.0% 1

 z

0 2211 ^^

1 1, 1891 1441 71 461 321 1491 2931

11.35/ 6,811 37.9%1, 64.5%1 49.1% 242%1 15.7%, 10.9 %1 50.9%' 100.0%

8^ 15( 33^ 611 2181 48 '____ 107 201, 419

1.9%1, 3.6%) 7.9%' 14.6% 52.0%1 11.5%1 11.0%1. 25.5%1 48.0%1 100.0%

0 0 1 0 

^

0; 21 01 0 01 0, 2

o. o%
_0
% ô.o%

° 0.0%' 100.0% 0.0%] 0.0% 0.0%^ 0.0% ' 100.0%i

01 01 F	
21

21 12' 51 2 01 71 191

0.0%
1

0.0 10.5 10.5121 63.2% 1 26.3% 10.58
.

36.831 100. 221
11

_^

0 8;1

! ^

0.021

_ 1

9.1%1 0.0%1 36.4%!' 54.5% 36.4%145.5%1 18.2% 0.0%1 63.6% I 100.0%1

151 21 341, 531 201 ''___ ____l8 1, 151 21	
._

351 551

273%1 3.6%1, 61,8%: 36.4% 32.7 % 27.3%1 ..	 3.6% 1	 .. 63.6%; 100.0%',

33

1

4

0.3%1

67 1341 1009 113 227 37 377 13861,

2.4% ^1 4.8%Ili 9.7%1 72.8%^ 8.2% 16.4%1 2.7%1 27.2%II 100.0%1
i

L^. 1 i 7

1	
.

11.0% 1,

^, 73

2.7%.1 0.0%_.^.. 6.8%I 11.0%I

471

64.4%

11)

15.1% ^9.6%

^

35.6%! 100.0%

01 0
,

1,
_	 -

6I, 10^ 96 21'̂
19
19 33 43, 1391

0.0%1 0.0%1 4.3%1 7.2% 69.1%1. 15.1%1 13.7% 2.2%1 30.9%1 100.0%1

1 i_ 0) 4?
81%^

_	 ,1
1	

-.	

1

x,

741

1.4% 0.0% 1 5.4°0',̂' 075.7% 12.2% I °10.8% 1.4%1	 _	 i 24.3% 100.0%

0 11 4^ 41, 21 41 01-_
3 1 7; 9

0.0%1 11.1%l 44.4%', 44.4%1 22.2%1 44.4%r 0.0%1 33.3%1_. 77.8%' 100.0%,

501 51 131 2191 1021 90 58) 81 156, 258;

19.4%1 1.9%1 51.6%'1 84.9%1 39.5%1 34.9%ii 22.5%1 3.1%1 605% 100.0%{

0 01 0 ^ 01 98 8 5 1,	 2 ^ 15 ^ 1131`

	1
{ 0.0%1 	86.7%	 71%1 	4.4%	 1.8%1 	13.3%,	 100.0%.7.1%5 	4.4%	 1.8%	 13.3%1	 ° ',	 a

	

100.0%'	 0.0%	 0.0%	 0.0%	 0.0%	 0.0%,

	

111 , 	0	 0	 0	 ^0 	 0	 01	 921	 _ 51	 13 _	 11^	 19 	 111

0.0% 0%1 0.0% 0.0%1 82.9% 4.5%) 11.7%1 0.9% 17.1% 100.0%1

18

^

2571 801, 411. 8 L.-
129, 3861

4 1 of
4.7° 6̂.701 66.	

0
20.7%

.	 .

°1_	 , 2.16.	 °1 33.45/ i 100.0%1,

1.0%
0.00 %', z% 10. 1°%61

) E__
1671

0.0%1
.,	

0.0%1 0.0%'I 0.0%1 77.2%1 916%] 9.6%1 3.6 '%] 22.8%, 100.0%1

11 01 41 10 201 15 5i 40!, 2091

0.5%1 0.0%1 1.9%', 4.8%1 80.9%1 9.6%1 7.2%,' 2.4%1 19.1%' 100.0%1

	

Department
	

Pay Band

	All Departments	 1 B-0 and Above (EM 1-6)

EM - Executive Managerm

MM - Middle Management

JM -Junior Management

E-

FMN - FM- Maintenance Supvrs Non-Rep

FP - Police Supervisors

STS - Senior Tech mcal/Specialist

NCL - Non - Represented Clerical

PBA - Police Benevolent Association

DEA - Detectives Endowment Assoc.

SBA - Sereeants Benevolent Assoc.

LBA - Lieutenants Benevolent Assoc.

C77 - Communication Workers - 1177

C32 - Communication Workers -1032

UAT - Union of Automotive Technician

BTU -Building Trades Union

UOE - Int'I Union Operating Engineer

IBW IBEW

FM - IUJAT-Maintenance Supervisors

4.5%	 11.7% 0.9% 17.1%',	 100.0%j	 0.0% 0.0%1
66	 37 8 111j	 360i	 8 141

171/0	 9.6% 2.1% 1/93.3%1	 2 . 1%28.8%^	 o

161_______ 161 61 381,	 1671	 01 ,.	 01

9.6 %1 	9.6%1 3.6%1
0	 I

22.8%,	 100.0 %1 	0.0%1 0.0%1

17 1	 14 I	 5 36^	 1991	 61 31

8.1%1	 6.7% 2.4%1 17.296'1,	 95.2%1	 2.9%1 1.41 1
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Department

All Departments

2010 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female Total

.
Pay Band	

1	
White Black Hispanic I

Asian &

Other

Subtotal
Total	 White

Mlnorit y
Black	 ' Hispanic	 t Asian &

Other	 I

Subtotal	 !
Total	 White	 i

Minority

_

Black	
j

r	 .

Hispanic
Asian &

Other_

Subtotal

tY	
Total

Minority
..	

f	
__.	 ....

FS - IUTAT O eations Su pe rvisors	 -End 2010. 97pr 47
1	 1 1  1._..- i ..,. I	 233;

_
^r41,64 -20.-2% ) 9.0%1 0.4% 29.6%	 711	 9.4%%1

5I
II

14 : % 4.7% 0.4% 19.Y/ 	 28.8%1	 51.1%1 34.31% 13.7%I 0.9% 48.9%'	 100.0%

TWU -Transport Workers Union 	 End 2010	 1	 137 V1341 631 6^ 2031	 340j	 34) 106I^ 21^ 1321	 166	 1711 24'0' 11 506'

%	 1	 27.1% 26.5%^ 12.5%1 1.2% 40.1%	 67,2/	 6.7%_,.	 I	 S)	 01, 20.9% 1 4.2% 1 1.0% 1, ,. 26.1%;	 32.8%	 33.8%
11	

1	
4^

47 4/ 1 16 6/0

^

2 2%

i

66.2% ^	 100.0%1

Yr-End 2010MT - Management (PATH) 	 I	 4 01.

_
^^ 1^ 1 1	

1 ... _	 ., 1 1 0 1 1 1
0

1
2.	

6

" {

00 1	 1 16.7%	 83.3%1	 0.0/1 167% 00% O.M.)

°

16.7%1 	16.7/1	 66.7%1 167/ 0.0%1 16.7%1 33.3/	 100.0%1

/	

I	 66.7%1

Engineering .

0.0%^._,

0 0

/^ 16.7%1

0 °11 0 0,,. 0 01	 11	 2 0 0 I 0 1!0	 21

)	 %	 50.0%I
.

FT-Feld Spervisor PATH	 Yr End 2010	 46
0.0%I__. 0.0% 0.0%1 .0%I	 °

i
%1 0.021 0.0%_ _	 0.011_. 0.0 3	 50.0%1	 100.0 3 I 0.0%_..	 ( 0.0 2 0.0% ..,	 0.0 3 ;	100.o%!

_	 _
P

0	 50.05611	 50.00

15.2/'	 84.8%	 10 6/1. 0.0%I
. ,,.	

1	 1	
I	 I 1

_	 1 i

'

°°	

%1_._,.69J 76%, 3.0%1 4.5% °o
,..	

3.0%i
..,.

1.5%1 4.5%	 1 10.6%^ I 19.71 ,	 100.0%

ECT - Non-Re resentedClencal-PATH 	 -End 2010p	 1	 1

..	 ^

I 1
..-

1
11

(
0 

1

15.221	 80.32)

^,

3.011 6.121 3

..	 _	 .,	 ..	 _	 _^r1	
0.0%)

...._
0.0%1 33.3%

_
0.0%1 33.3%!	 33.

52
	66,	 °

0^_
0.0

01

0.0

5

0.0 66J%	 66.7%) 0.0% 3.33/l 0.0/ 1 33.3/	 100.=

IBT - Int'I Brotherhood Teamsters 	 1	 Yr-End 2010	 1	 281 16, 71 1) 24'	 111 3 1.	 1

Z^

!

0 0 OI 1 1
1	 _-	 1 54	 93

_.
I	 30.1% 1.	 17.2% 7.5%1%. 1.1% 1	 25.8% 1	 55.9%	 118/ 24 7/

_
5 4/

}

2.2%

41	 391

„_	 ,.	 % _-	 %1, % 58.1 -/:	100.0 6
.	 _

t

/	 37.5%1

irUmon c
l_	 ° 

UTU - UnitedTTransportation	 1	 Yr-End 2010 	 39^

_.	 ,.	 _1

37.5/^°

._.	 ,.

6.3%1-
1	

01

0.0%

°^
_	 _ 131	 0

41V	 °^

3 ^
^,. 	 Jm.

 ^1
00 °

I	 32 3%	 44.1%+	 41,9%1

_3'	 3	 61
18 37;	 18.8%	 37.5%i

419/°1 12.9/°1

91, _,	 11
6.3%^

3.2%^

...._	 p
0.0%^

I _„	 10 	 161

62.5%i	 100.0%j_
37 9^ 1^

81.8°/6	 0081
-
47

1880._	 ._. 00%1 1	

_	 45	 47

563%1

62 19 _ _ _ 	 3 84	 131

% 1	 29.8%1 28.2%^ 6.9% 0.8%1, 35.9% 656%	 6.13) 1.5% 28.25
	

34.4%1	 35.9/ 47.3% 145%., 2.3°°
%

^^	
100.M

_	 ._
UTT - UTU- Tower Operators	 r-End 2030^	

42.1%11	
15.8%1...

0.0% 1 ^	 0.0% 1^1

111.

15.8%1	 115.81.
_

57.9%

19.151
_

 26 3%

76%°^_,

0.0% 0 0°

81	 111

1	 6^	 42.1%1	 57.9%1
81

__42.1% _

0^
0.0%1

8 1 	19

42.1%,

^'	

100.06
_ o	

g BLE -Brotherhood Locomotive En rs. 	 Yr-End 2010	 ^	 91
v.

37(
^.._

18 2°I 571	 148	 11
19

4 21^	 ^ _ 25'	 26	 92

14.4° .',	 14.9%1	 52.9%^

561	
-	

22

12.6%^
4--- 1	 _	 82

° 	 52 3

/

1 32-1-. -3-%-1	 °I, 10.3% ^_	 1.1%1 32.8%,	 851%	 06/1	 ^	 ^1	 °1 109/°1 23%  ,	 1.1% 32.2%1 2.3%1 47.1% '	 100.0

T	 -Transport Workers Union-PATH	 Yr-End 2010	 88 1	

81
NlF ^ ^
	 °	 °/	 69 8%

_..
17
7 1

a13.5%

_
19

°15.1%
2

1,6 %

381,	 1261	 0
1	 100,0%,30.2%	 °1

I	 0

°1

0

.0%

0
 °1

°i,__

0'.

0.0% 	 0.0%	 69.8%^ 13.5%
1

15.1%1
 ,

1=6%1
I	 _..	 126'.

°0	 100.0%i302/

RTU - Radway Independent Transit Un 	 Yr-End 2010	 12°41^ 3°01 23 °11

00%1,

54^	 1781

00% 1 00%1 0.0%1

1
__

' 4	 1271 31) 23^ 1 55 	 182!
-_	 °	 °

I	 68 1	 16.518 1	 0.5 ° °
^	 29.	 97	 1.6/

°

0.5/

-
0.0/ 0.0%

°	

1
05/,	 2.2%1	 69.8% 1	 17.0% 12.6%1	 _ I	 0.5% ^.	 30.2%1	 100.0%!

BRS - Brotherhood Railroad Signalmen 	 Yr-End 2010	

34

 1	 1
1 1^	 12.6911

21

29 ,1	 631	

z 36 19 9 1 30 66

^.1	 51 58/ ^, 27.31°{81 13.611 43.	 1
^	

1.5%,
._

0.0 0 0 ^)0 1.59'	 4.5/''	 54.81 1	 _	 _ 1....^. 3. 45.5,%

	

10D.0%1

EWC - IBEW (Craft) -PATH	 Yr-End 2030
..

[..

3.061
953161	

3 0% 135 0 01
0 1

28881
I

^,.	 ,..	
131111

301

 _. 35:	 1161

1	 % 15. 5%1 9.5% 5.2%1 30.2%1	 100.0% 1 	0.0%1 0.0% 0.0% 0.0% 0.0%I	 69.8% 1	 15 5% 9 5% 5.2% 30 2%	 100.0%;
_	 .

EWS - IBEW(Supervisors) - PATH	 -End 2010 1, 1. 1 1	 0 0 1	 0 0

L	 0.0%1
_ O	 0	 27 3 1 1 5,	 32^

°	 84: %
^r

I.	 1
..

1.	 9.4% °03.1/1_.	 J
,.

3.1% I	 15.6/.	 100.	 0.0/01
1	

1%111 1._	 0.0/o OA%..L^
I	 °0.0%	 0.0/0'	 84.4/ I	 9.4% I	 3.1%  3.1% 15 6%.	 100.0

EWO - IBEW (Operatng Examnrs) -PATH 	 Yr-End 2010	 9I	 1. 1 0 0 11 2 1,- ^1., ,	 ^^. 21,	 3.	 10 31..,.	 -- 1	 0 1	 0 1	 3 !,	 131
^.	 °

0.0 0̂ ^ 23.1%11	 76.9%1 231%
0^

00% 0.0%1 23.1%I	 100.0%j
I	 °°	 69.21°/6°_.r	

s. Assoc.	 1	 Yr-End 2010 ARS- Amer. Railway Supvr

7.79 0.02 0.02 7.71	 76.	 7.7%020 15.4%°

III

0.0%°1 15.40'1
O1	 161  2 21

4	
201

(	 %	 1	 80.0%1 0.0%1 10.0%1 10.0%1 20.0%11	 100.0%1	 0.0%1 0.0%1 0.0%1 0.0%1 0.0%',	 0.0%j	 80.0%1 0.0%1 10.01Y1 10.0%1 20.0%!	 100.0%;

All Pay Bands	 Yr-End 2010	 3617 750 621 300 1671	 5288	 655 552 246 96 894	 1549	 4272 1302 867 396 2565	 6837'

%	 52.9% 11.0%, 4.4% 24.4%	 77.3% 	 9.6% 811% 3.6% 1.4% 13.1%"	 22.7%	 62.5% 19.0% 12.7% 5.8% 37.5%	 100.01%
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Department

ARC - OfficeofARC

2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent/ Probationary / Project) - ----- ---

'Male Female ' Totai

Pay Band White Black	 I Hispanic
Asian &	 Subtotal

Minorityother

1

Total

1­1-	 __

WhiteW Black

­ ­_	 ,

Hispanic

,	 ­­
Asian &

Other

Subtotal

Minority
To tal White Black

I

Hispanic	 ,
s anA	 &

Other

Subtotal

M Inority
Total	 'I

I

11	 31	 0 0 0 0 0^ 0 ^ 2 01

-
0

-

B-0 and Above (EM 1-6) Yr-End 2010

%

2

66.7%

1

33.3%

0

0.0%

0

0.0% 33.3?/ ^ 	100.0% 1,	 0.0% 0.0% 0.0% 1 0.0% O.OV,1 0.0%j 66.7% 33.3 % 0.0%, - 0, .0, % 33.3%

3 1

10010%,

EM, - -- -E-x ,e, c- ,u- ,t-i,v- ,e "M- -a, -n-a,g-e-m-ent-- Yr-End- 100 -5  0------ 1 " Of 61	 21 0

-

31 7

-

0
1	 ­ 1	 1

11 1 2:
 ­ -

111 - ­ % 55.6% 0.0% 11.1%
--I---
0.0%

-	

7% 
1	 i2 2^61­__

,	

11.1%!	 6E.	 . 1 0.0% 0.0%. 11.1% 11.1%^ 33.3%' 7.87	 %1 0
^9 
% 11.1% 11.1-No //.Z/. l 100.0%

_M­ry_ -_MM-Middle Management Yr-End _2610 1 0 0
._,.._.01.._

0 1 	11	 1 0 0!_
01 0i 11 -

0 01

I-

21.

100 0%
% 50.09/ 1 0 0/1...

.0.0% 0.0% 0.0%i 50.0%1 50.0%1 0.0% 0.0% 0.0% 0.0%1 50.0% ; 1000%. 0.07*0 1, V.V7, I

JM -Junior Management	 Yr-End 2010
m.

% 100 0 .̂.,[_ ,

0

0.0% 1

0

0.000-'"'

0 1
0!

0.wx^ 100.0%1 0 0%1

0

0.0 - 000,	 00,0

01

0.0^.J

0

0.0y

0

0.ft 100.0%1 0.0%1 0.0% 0.0%1

01

0.0% 100.0wol

C32 - Communic---ation Workers - 1032 ^r-End 2010	 1 01 0, 1 0 1- 01, 0^ 01 11 01 1 i
0,1 1^

I 21 1
1

1

-

- 01 1^ 2 1
i-, -1 - ­­	 I -

%	 I O.C)% i 0.0V. J 0,oV. 1 0.0% 1 0o.,/11 0.0%^ 50.0^/ O.M/ 50.0Y.1 0.0%1 50.0'/ !i 100,0%i 50 .0% 0.0% %0%

0 OV.

1 50 0/', 10010 ?/.i

All Pay Bands	 Yr-End 2010 9 1 1 0 2 11 4 0 1 1 2 6 13 1 2 1 4 17 1,

% 52.9% ^ 519% 5.9% 0.0% 11,8% 64.7% 23.5% 0.0% 5.9% 5.9% 11.8% 35.3% 76.5% 5.9% 11.8% 5.9% 23.5% 100.0w,
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2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY

By Pay Band

(Permanent I Probationary I Project) r----	 ---
------

r 
----	 -.	 --

Male Female !Total

Department	 Pay Band White Black Hispanic
Asian & Subtota

other	 Minority
Total White Black Hispanic

Asian

0	

& Subtotal

Ml------
Total

I
White Black Hispanic

Asian &

Other

Subtotal	 1

Minority	 11
Total

Audit	 B-0 and Above (EM 1-6) Yr-End 2010 31

100.0%

0

%

0

0.0 %-1,

0	 0 ^

0. 0­0̂,	 0.0y. 1

31

100.0%1

0

0.0%

0

00% 00. 0

01

0.0v

01

0.0?/ 1

31

100.0%

01

0.0%i

ol

0. 0%

0-
0.0%

0 1

0.0%,,0.0%,,

3

100.0%

2010Yr-End .I0
0 91 4 1 0 2 61 12 3 5

EM- Executive Management

-53.3%

",

0 .0% 6,7V.1 0.0%.	 6,7V.1 60,0%1
- - -
26.7%

-
6.7%

-I'
0.0

- --
6.7

- - -
13.* 40.0%' 80.0% 6)% 6.7%6.7%, 20.0% 100.0%

MM	 dle Management Yr-End 2010

33.3%

1
-

19.0%

I

4 8.^oj

I	 6^

4.8%	 28.6%^

131

61.9%1

41

19.0%

-- 21

9.5%1

-'-

9.5%

-

0 ,.

4

19.0% j

81

38.1'/ol

ill 6

28.694 143% 4.8%

101

1 '	 47 6%

21

100.0'/,

JM Junior Management Yr-End 2010 9 1 21

6.9^ol

2

6.9%1

2	 6^

6,9%	 20.7%^

15^

51.7%1

7

24.1%

4

13 .89/

I

---2
6.9%

1

3.4%

71

24.1% 1

141

4 8.3%1

16

S5 2%

6J

20 . 7%

4

13.8%

3[

10.3%1

13 ^

44.8%!

29

100.0%

-RepresentedNCIL - No-n-- Yr-End 2010

31.0%1

01 01 0 1 01	 0: 01 0 01 1 21 11 0 0
Clerical

% 0.0-1 0'O%l 0.0% 0.0 y,0.0%	 '.1 0.0% 1 50.0% 50.0% 0.0% 0 w/.1 5aw/!1 100.0%; .50.0Y1 50.03 1 0.0vo l -- -00% 50.0%^ 10O.N.

All 'Pay Bands Yr-End 2010

1

27 6 4

S.7%

3	 13

4.3%	 18.6%

40

57.1%

16

22.9%

8

11.4%

4

5.7%

2

2.9%

14

20.0%

30

42.9%

43

61.4%

1

20.0%

8

11.4%

5

7.1%

27

38.6%

7(

100.0'A

% 38.6% 8,6%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary 1 Project)

Department

Aviation

Male NFemale tTotal

Pay Band White Black Hispanic
SubtotalAsian &	 Subto

Other	 Minority
Total	 i White	 Black 3	 Hispanic	 E

Asian &
Other

lSubtotal
Minority

I
Total	 I White Black ,

Asian&	 a
Hispanic	 i

Sulbtotal
n ority

B -O and Above (EM 1-6)	 v  r-End 2010	 f%
62.5%  ^ 8.3%1 4 2%1 4.2%1 116.7% 79.2 %11 16.7 % 1 !4 2/ 0.0%! 0.0%i T W 4.2% 20.8% 79.2/1 12.5% ^4 2/ 4.2%1 Y20.8%I

EM -Executive Mana gementgI	 -
Yr End 20103	 a.
°

 _ 391° ^.	 8^°

8.7/01

41_	 ._°
4.3/01

6

6.5°%
18'1°

19.60'1

571

62.0%

181 _
-^

19.6%1

7 ,̂

7.6%1

5 E
54%1

51

5.4°%^

171

1&5%J

351

38.0%j
_ ,. 57^
62.0/

,	 15^

163%1
9^

98/

111

120/

351

38.0

g_.	

_
/°

Yr-End 2010
^

42.4/1(!

18 7 6

8.7%1

6

8.7%^ 191,27.5%^ 53.6%1 21 7/	 ^ 15.9%^

31

4.3%1

3

4.3%^

171

2424,W

321

46:4 %

331

47.8/1 261/1 130/1 130%1, 52.2%,
MM MiddleMa^a Management

26.1%° 10 1/.1
2 4 7 8 0 21 11 %1 111 2 2 3^ 1^

1	 JM Junior Management 	 _ Yr-End 2010
%

3

16.7%1
2

111%1

0
0.0% 1

-

11.1%1 22.z% 38.9%1 0 0/ 16.7% ^ 61.1%1 61.1%
iii

111/^ _	 11.1% 16.7%1 38.9%

I	 E - Engineering
m_	 _.

_.	 g	 ._ ,	 g . Y -Er	 nd 2010_

/ _._...i

0

0.0%^
a 0

00%9

_

0 1
0.0%10

1 1

100.0L_ .. 100.0^

1 1 1'

100.0

44 

4%1._0

0.0°/OO

0 i'I	 .
0.0%,

li 1 /^

0

0.0%

5 6/ 1

0

0.0°/Oo^

0

00^,

0 ^

0.0%°1

0_. ,..	 _
00%O^

.	 _0
00%0

0_.I
00°/10^

1 !

100A%o^

 1^

100.0%;

STS	 Senior Technical/Specialist_.,.	 .-
Yr End 2030

- %	 1

01.

00	 1_.

01

0.0

°i °) 1
°1

^'T
00%

-0 L
0.0% 1 -"' 0.0% 0.0% v0.0/11,.

LLL

 ._.r 00/^
1

100.0%;

I	 NCL	 Non	 RepresentedCler¢al_	 _ 2 1rEnd	 00	
I

^
..._0	 -.__.

- 0.0%L_

01..

0.01%

100.001__.

0.0%

.0001

-- i

100.00!

0.0%;

100.00!

0,0%I 556 /°I

0.0%I

11.1%

0.0%1

33.3% 1- 0.0%^ 44.4%1 100.0% 55.6%

^

00/1

111%
1000/1.__.

333%

^

0.0%1 414%

1	

_	 _
C32-Communicatwn Workers 1032 Yr End 2010

/

_
3

7 . 0% 1.-

101
o.o

-_	 01
O.o

101

o.o
0

0.0 70%

_.

39.5% 30.2% I
_
23.3% I
 _.

0.0%°^ 53.5%1,

40

93A%i

20

46.5/1

13
30.2%

10

23.3% 1

0 l
00%

_	 231

53.5%l ev	 '

UAT - Umon of Automotive Technician zo o"Yr-End	 1	 _ .
/

(_
77.8/%

Z

 ° L_
o

1

1	

... 0

(	 °
°l

Z

22.2

9
' 0.0 O/ 0.0% I  0.0% 0.0%

...

0.

0
m

1°
22.2%

2%
1

. 	
o

--	 %1

1
22.2%^,I

BTU	 Budding Trad es UnionYr
j

End 2010
°	 1 °^

2 ^^
84 0

22._'_

31
12.Oa1

0.0_̂

4.0%I

0.0_-	 ....

1	 0.0%I 16.0%'

100	 °. 251

.0%1
100.0%1 0.0%^

)

_.

0.0%

6^

0.0%1

02 1̂
0.0%, 0.0%1

0.00

0.0%:

77.8%^

211

84.0/1111

-
3

12.0%111

0.0%1

1

4.01
1	

%

00%1

 01

_ 0 . 0
1 %.

4
160°

1	 UOEp - Intl Union Operating Engineer I	 Yr End 2010 ^!!

------
31...
6°/17

191

10 2/

61

3.2% i.
58...^	 .-	 I

31.0%; °	
1 410 °	 I	 _._ °	 .. 0 1 _	 8

4.3%'1

121°
64 

121

7/ 20.9 

9

W

11.2% 3.2% 35.3

IBW IBEW

/

5	 YrEnd2030
I-62.6%

54 8^. 91

i	 11

01....___171 71j

2L^1
01

3.2/^r0^..-.. 1.1/I
0]

00%1

a^
OI 6.4°101

0.0%^

T541
81

y	

9) 0_ 171
-I	 ..	 _.	 ..,.	 ^	 ^_ I— 	 °; _76.1°^^-^ 11.3%_ 12.7/ 0.0/ 23.9/ 100.0%^ 0.0% 0.0% 0.0% °0.0% 0.0%

-
76.1% 113% y	 127/1 - 0 . 0%

FM-IUJAT-MaintenanceSupervtsors Y°r-End 2010 _ 1

/ 70.8% -l_ { 10.4% I 9.4% 4.2% i 24,0%I 94,8/) 4.2%1 10/^ 0.0%1 0.0%1 1.0%11 5.2%1 750/1 115/1 9.4%1 4.2% 25.0/1

1	
p 
	

pf	 FS - IUJAT O erations Supe rvisors End 2010
/0l

._

°°20.1/1 11.0%
_.

0.0% 1 1
_

31.2 %

 1

a.76 6%

15

9 7/

12 "

7 8/^._

_

5.2%1
81.. 11

0.6%1

211_

13.6% 1

36!

23.4%1

851

55 2%1

431 _
27.9%1

251
_.

16tl	 1

1

0.6% 1
-_-

691

44.8	 !

TWU- Transport Workers Union Yr- End 2010

45 5 ° °

4 11
....

3 2 16 201 31^
T

5°1^

131

_	 . ^I

1	 / 7 °01-2 .6/I 40.8°^^1 302 ^_
	

1.0% 11	 1 52.0%j 79.6%'1 4.1%,°1 11.2% 3.1%^ 2.0%^ ^^16.3%^1 20.4% 31.6% 57 0% 13.3%I 3.1 %1 68.4%,

All Pay Bands Yr-End 2010 442 146 77 27 250 692 94 63 36 12 111 205 536 209 113 39 361

% 49.3% 16.3% 8.6% 3.0% 27.9% 77.1% 10.5% 7.0% 4.0% 1.3% 12.4% 22.9% 59.8% 23.3% 12,6% 4.3% 40.2%

Total

24

100.0%
92^

100.0%1

691

100.0%
18

100.0%^
11

100.0%
11

100.0%1
9'

100.0%1

431

100.0%1

91
100.0%j

25'

100.0%1
187

100.0%

711

100.0%i
961

100.0%
1541

100.0%

98

100.0%1

897'

100.0% !
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Department

Capital Programs

2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary I Project) ^..--

I ?Male Female Total ^

Pay Band
_	 ___

E
White Black Hispanic

;
Asian &

Other

"' -	--
Subtotal

I	 Total	 White
Minority

Black

_
!

Hispanic
Asian &

 Other
Subtotal

MlnoMinority
Total White Black	 ' Hispanic

Asian & Subtotal
Minority

Total

B-O and Abov e (EM 1-6) !	 Y r-End 2010

_°

2i

o
°^_

O
m^ 0.0%I 33.3%	 100.0%;	 0.0%^ 0.0% 0.0% 0.0%I 0.0%Ii 0.0%I 66.7%1 33.3%1 -, ._.0.0%1-_	 0.0o100.0V.133.3%1 100.0

I
EM - Executive Ma nagement Yr-End 2010

...	 .,
2^

66.7%

0)
0.0%

0

0.0%
0

0.0%
^	 0	 2	 0

0.0%I	 66.7%j	 0.0%
^_	 1°

33.3%
^_ 0

0.0%1

0
-	 -^^

0.0%^

Li

33.3%

1;

33.3%

2{
66,7°l Î

li

33 3%

0^

0 0/

0^

0 0% 1..._

1;

33.3%li
3I

100.0
.^^r-
MM-Middle MManagement_ Yr-End ^..^^.

/
0

°00/

0
00% [

01
00%

, _
0

00%

y _
0^^

0^	 ^^
0.0/',	 0.0%	 100.0%

..	 0^
0.0%

^^,
0.0% 0^0.0% 1^ ^^0.040, 100.0%^

°
100.0% I_ 0.0/ I

^
J

_

0.0% 0.0/^ H 0.0%1 11100.0%^

1M-luniorManagement^...	 .,	 H -End 2010
0.0%)

°L_

0.0/I

..;.

0.0%j

....._

0.05'.1

°	
^.,

0^

0.0y.!	 0.0/',	 0.0% 50.0/

°

0.0/

°

50.0/ 100.0/', 100.0%
1.

0.0% ^
o

50.0/ °a0.0/

11
50.0%

2 1

'100.0%

2^

100.0%^;

All Pay Bands Y°r-End 2010
1 I

^
0 1

1 11°!0

3 4 5 3
I

0 1 4 9'
/I100.0°° 44 4% 11.1/% 0.0/ °	 11.1°0.0/	 11.1/	 55.6/	 % 22.2 0.0% 33.3% 44.4% 55.6% 33.3% 0.0% 11.1 % 44.4%
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1

2010 WORKFORCE PROFILE -GENDER AND RACEIETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

;Male 11'emale Total

t	 Pay Band i	 White Black Hispanic	 I
A sian Subto tal

Minority
Total White	 I Black	 Hispanic

A sian Subtotal

Minor(
Total White

1^

Black Hispanic
Other

Asian&0^. Subtotal

Minority
Total

n	 ^(	 ^,.,_
B-0 and Above EM 1-6 2010 I ^^.

1.

_	

i 0^
.^.	

0^  1I%r-End

0.0%1 0.0%^ 0.0% 0.0%i 0.0% 0.0%j 100.0%^ 0.0%^ 0.0%1 0.0%^ 0.0%1 100.0%) 100.0% 0.0%' o0.0%i 0 0/o^ 0 0% 100.0%'

EM -Executive Management Yr End 2010 7I 11 3I 01 4, iL; 3I 0^ I 3 10
71.4%^

1
-	

3^ 0 4 141

50.0%^ 7.14 214% 0.0%

v

28.6%1 78.6%j 21.4% 0.0%^ 0.0% 0.0% 0.0%^ 21.4%x' 7.1%1 21.4% 00% 28.6/' 100.0%^

MM -Middle Management End 2010 91 11 1

 

E
^

^.	 3 1 8^ 11
1

3^ 4^ 9, 20^%

^ 45.0%# 5.0% ^. 5 0% 5.0
1%, 15.0% ' 60.0% 1

15^i

10.0%

5^ -

.100%. ,	 .	 .	 ,	 ^^ 5.I0%
3^

15.0 % 30.0% 1

26^!

40.02°/61 55.0% 15.0%^ 10.0/)
%J

20.0% 45.0%; 100.0%

1M -Junior Management
,-

Yr End 2010 8
__

1 4 2 7^'

1

1
13 l0l

7I
) 11 28 411

0
/ t	

19.5%I 2.4%^ 3.8%..I 4.9%I 17.1%I 36.6% 12.2%1
0

22.0%1
0

7.3%.
0

22.0% 51.2%
Q

63.4% 24.42 1. ^268/ 683/! 100.0%I

NCL - Non - Represented Clerical Yr-End 2010 0^
..

0[ 0 0) 0', 0' 0^ li._ 0) 0
1

, 31.7% 17.1°{0 I._
i

lI

%
.-.

0.0% 0.0%1 0.0% 0,0% 0.0% 0.0%1 0.0%^ 100.0%1 0.0%) 0.0/1 100.0/ I 100.0/ 1 0.0%^ 100.0% 0.0/^ 0.0/^ 100.0/^, 100,o%,
(..

C32 -Communication Workers -1032 Yr-End 2010
_

1^ 2^ 1^ 3^ 41
T

21 7 ^ 0 ^ ^^ ._	 9I, 11 3^ .._	 9 ^ _.	 _.-_.^^ 3^_ 12 ' 161
M.

f I 6.7V. 133	 f
0^

6.7 20. i^ ! 0.0 13. i°/4 1 60. 37 1 73. 5°/O ; 20.0°/a 1 60. Z^ 0.12 20.18 80. 54^, 100. 92j

All Pay Bands Yr-End 2010

5 0.0°/8 4 26:4 13.13 46.71°4 ^

26.1% 13.0%; 19.6%; 58.7% 100.0%27.2%'. 5.4% 8.7% 4,3%, 18.5% 45.7% 14.1% 20.7% 4.3% 15.2% 40.2% 54.3% 41.3%`
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2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)v
I Femafe `Totali Mafe f

Department	 Pay BandP
i.

Whitef	
_	 k

Black	 i His panic Other Mlaoorlty
Total White Black	 f	 Hispanic

r
	 Asian

P	 Other
subtot^
MDtorlt

Total White	 I Black Hispanic	 f A sian $ 	 @	 subtotal
 Minoru	

1 Total

EngineeringB	 S B-0 and Above EM 16	 _(	 )

W

YrEnd2010

%

8	 ..
%^

0
0.051 e o20.03 33.3%iI	 86.7%	 13.3%1 0.0% 0.0%^

01

0.0%

0

 0.0%

2^

13.

10

66
^^

f

133/6̂̂ 20.0 °^.,.
3'"

33.33 100.0%,

EM Yr End 2010

53.3

59^

13.36

^
31	 901	 13Ĵ

_	
1^^ 0^ ^ 1^ _	

7^!
IS 72^ 6 -^

^

105
Executive Management

%
T

L. 190{̂ i_
o'7.9.5%	 85.7%	 124% 10%̂ 0.0%1---

_
1.9%

^^
14.3% 573 !

m^^
57^ 20.0% 31 . 4%1 100.0%1

MM - MiddleManagement_.

n	 gM lumoa Management 

%

56.2%^ „

14.3%

4.8%^

0.0%1

^

0.0% l 0.0% 0

0'	

L 42.9%

. ^

28.6{

10%^

0.0%_I 71.4%

6^
85.7%

686^^

m	
1.286/0 429/̂^_. 286/0 1 .	 0.0% 714 ^^ 100.0y.!

YEd2010rn 3^_
0.0	 I

.	 z.I.

14	
l

r	 0)
0. 0% I

-,0^....
0.011
	

14.3%	 14.3%

1.	 51 0

0.0

_
0_	 _.. 1

-	 -.
14:

.,	 1^,

14.3 3 î1

6^

85.

5
..	 ^_^

71 00

1̂[I
014
44^

^__	 0 _.^
0	 0

41^

1
_	 ^ I
14.3/ 2-

7^
100.0%I

^.
..-._

.
4_	 I..

_
84.,.	 .,

0.83

^., .._,__.^

14	 143

	

71.42°{6054^	
81

..._

 .. 3^

 .,_ ^...,.

0.0%^^

^.. 3 ÎII -_ 54^

52.4%
97^..-

25.43 1

182

47.9

3821

100.35'

C32-CommiunicationWorkers	 1032 Yr-End

45.53

8.6%

8.90

0.0%

9.431

0.0%

22.0of

0.0^^

40.301

88.W

36.8

3^	 13)

0.0%^^

13^
37.61%

61
17.1%

01

0.0	 l

19^

54.3%1

32;

91.4%j

16
45.7%^

11.513

37.1%1

10.7
61

17.1%^

_... 1

0.0%1 54.3%, 100.0%

All Pay Bands Yr-End 2010 245 40 44 107 191	 436	 60 27 13 15 55 115 305 67 57 122 246 5511

I % 44.5% 7.3% 8.0% 19.4% 34.7%	 79.1%	 10.9% 4.9% 2.4% 2.7% 1010% 20.9% 55.4% 12.2% 10.3% 22.1% 44.6% 100.0%i
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2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY

By Pay Band

(Permanent/ Probationary I Project)-,	 Lw
JPemale	 ITotal

Asian &	 Subtotal	 1	 Asian &	 subtotal	 Asian &	 i	 Subtotal
Black	 t	 Hispanic	 Total	 White	 Black	 Hispanic	 Total	 White	 Black	 1	 Hispanic	 i	 Total

- .1 .	 .m--_...	 0	 Other	 2 -	 Minority

3^	 14^	 1^	 1

	 other	

0	
l	

2^	 12	 21	
^^	

2	

4
t-

1	

Minority

	

Other	 MlnaritY^i

6.3/1%1	 I	 °^	 °I	
I	 pul

l. 	 _ _.^I _....	 °'	 °1	 J	 __	 °1	 °I	 1	 -,	 _	 ,	 100.0%
0.0%^	 12.5%	 18.8%	 87.5%	 6.3%^	 6.3%^ 	 0.0%	 0.0%	 6.3%j	 12.5%	 75,0%	 12.5%	 0.0%	 12.5%1	 25.0%!	

16

1	 5	 3	 9	 26 	 6	 0	 0	 0	 0 ^	 61	 23	 1	 5
T.^..	 {{ _	 I	 1	 .._,	 _.	 L_

°	 00/	 18.8%	 719/	 31/	 156%	 9.4°0	 28
l	 -..1.,	

,I	 %]
	

1	 l	 ^ 1..-_ ._	 .m.l.., 	 J	

32

3 1/ 1	15 6%	 9 4%1	28.1%	 81.3%	 18.8°0	 0.0/1	

0.0%	 8.:3%o

0 0/	 0 0_1	
rt N	

Y	 3/-.

0 1	 01	

16.7

_2	
2	

2

^	 41	 5^	 1	 i	 )	 l	
16.7% 	0.0%	

3	
7%	

100.0 2

25.0%	 66
3	 B

7%	 58	
7 

1	 1
2	 0	

25.0%1	 41
1 	5 I
	

121
°^,	 100.0 %I0.0%	 0.0%	 %	 16.7%	 33.3%1	 41.7%	 16.7%1	

01 

	 .

0 ^ _.	 11	 11.	 21	 21	 41	 ...	 51	 61	 11 	 12	
16'	 4^	 _	 51 	 7 ^ 	 2	 141	 18;

0
o l._	 0	 of	 _	

0I	 0	
Ol	

1I	

^

..
	

OiA	
11!	

1!	 OI	 11	 01 	 6i	
1	

100.0%
n.	

,	 __	 v.0	 w	 1_.	 I
.0% 	 0.0%1 	10.0%	 10.0%!	 20.0%	 0%	 30.0%	 0.0%1	 100.0% 11	100.0%1	 20.0%	 100.0%1	 30 0%	 10 6%I	 100 0%1	

11

0.0% 1 	0-,.-0, , %-l	 ^ 1	 1	 _ _ .	 I	 __100.__l 	 ^	
0 1	 1	 1^

^	 100 °%

UM

i	 Yr End 2010 11

I	 / 68.8%

Yr-End 2010 17

53.1%

Yr End 2010 2
/ 16.70/

Yr-End 2010 1	 0/	 _ s	 ooh

Yr End 2010 1	 C

Department	 Pay Band

Executive offices^Chiefs^ B-0 and Above (EM 1-6)

EM - Executive Management

MM - Middle Management

JM -Junior Management

NCL - Non - Represented Clerical

C32 - Communication Workers -1032

All Pay Bands

 ^	
_	 .	 01 ,	

0-	 01y	 _	 0Yr - End 2010	 i	
01	

01	 01	 01	 1	 1

0.0%	 0.0%	 0.0%	 0.0%	 0.0%^4	 0.0%°I	 0.0%	 0.0%	 100.0%	

01	 1 1	 1)	 0	 01	 1

0.0%^	 100.0%^;'	 100.0%;	 0.0%1	 0.0%1	 100.0%1	 0.0%1	 100.0%1	 100.0
11	 1	 1

End 2010	
37.5%'	 2.5%	 7.5%	 10.0%`,	 20.0%	 57.5%	 20.0%11.3%	 8.8%	 2.5%	 22.5%	 42.5%	 57S%	 13.8%	 16.3%i	 12.5%'	 42S%	 100.0°/

%	
I
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2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent 1 Probationary 1 Project)

i Female !Total

mlc
Asian &

i	 othe r

Subtotal
Mino rity

Total White Black Hispanic As
	 &

Other
I	 Subtotal

Minority	 ( Total White Black Hispanic
Asian &
Other

Subtotal
Minority

Total
of

0.0%I 10.0%

0.0%

V	
0.0% 100.0% 1 0.0% 0.01 0.0% 0.0% 0.0%j 100.0x. „0.0%i 0.0% 0.0% I „	 0.0%i 100.0%

0 1
7I	 1 i 21 1 1	 01 0^ 0^	 0 l -_..o

66.7% 
i _ aJ.	 _	 . o^ ll 1 3

00/ 333/0 o33.3,6 667/ 333/ o0.0/0^ 00/0l
_....

00%
_.

0.0%^ 33.3% 

l _
_. , 0.0% 0.0% 33.3% 33.3%i 100.0%

0 0^ 1 zl 07.... ^) ^J 0^_ ._.	 0! e! 11.. 1 .. _	 ^J_ ..	 ^l 1 2

0.0%I ..	 0.0%1LL 50.0% 1000%1 00% ... 0.0% 0.0%1 0.0%^ 0.0%i 0.0%1 50.0%^ 50.0%, 0.0%I._. 0.0%^ 50.0,/.!

JM -Junior Management	 Yr-End 2010 0j 11 0 01 1^	 1
i 1	 %	 !	 0.0%^j 0.0%1 0.0%, 0.0%1 0.0%, 0.0%1^ 0.0°/0^^ 10am, 0.0%1 0.0%j 100.0%^I 100.0%1'^ 0.0%! 100.0%j 0.0%j 0.0%1 100.0%^ 	 100.0%

All Pay Bands	 Yr-End 2010	 3 1 0 1	 2 5 1	 1 0 0 1 2 4 2 0 11 3	 7

%	 42.9% 14.3% 0.0% 14.3%	 28.6% 71.4% 14.3%	 14.3% 0.0% 0.0% 14.3% 28.6% 57.1% 28.6% 0.0% 14.3%{ 42.9%	 100.0%

Page 10 of 35



Department

Govt & Community

Pay Band

B-0 and Above (EM

EM - Executive Management

MM -, Middle Management

JM -Junior Management

NCL - Non - Represented Clerical

All Pay Bands

201 0 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY

By Pay Band

(Permane-nt, / Probationary Project)

iFemale	 Total

i White	 Black Hispanic
Asian &

Other

Subtotal

Minority

Total
White Black Hispanic

Asian &	 Subtotal

Other	 Minority
Total White Black Hispanic

Asian &

other

Subtotal

Minority
Total

Yr-End 2010 It 0) 0 0 0i 11 1

0 0 1

0 1^ 21 21 0 11 01 1I 3

% 33.3%1 0.0%. 1 0 .0% 0.0% 0.0%^ 313%J 33 
3%--

0
_
. % - 3%133. 0.0% 33.3%^ 66.7%1 66.7% 0 .0% 33.3y. 1 0.0%1 33.3%1 100,0?/.

Yr-End 2010 21 01.. _0 0 0^ 21 2; 11 .
01 -	 01 " 11 31 4, 1 01 i i S

% 40.0`1 0.0%1 0.0% 0.0% 0. ov, 40.0%1 '40.6 %1 20 .0% 0.0% 0. - 10% 20.0%^ 60M%1 80.0%1 20.0%

01

pp

0 .0% 0 .0% 20.0'/ ! 100.0%

Yr-End 2010 01 1' 01 0 1 1 1! 1 0 _11 0 11 21 1
1	

1 1 0 21 3

% 00% 33.3%1 0.0%1 0.0%.1'	 33.3" 33.3%1 33.3%i 0.0% 33 39^ 0.0% 33.3%^ 66.7%1 313%1 33 .3% 33.3% 0.0 % 66,7% 1 100.0%

Yr-End 2M6, 0 0 0 0 0 1 0, 1 1 0 11 21 1 0
1' 2

% 0.0 0. , oy. 0.qV.1 0.0%1 0.0Y.1 0.0% 1 500Y.J 50.0_Y_o 0 .0% 0.0% 50.0% 1! 100.0%1, 50.0%1 %0_4 0.0%j O0% 50 .0% 100.0%

Yr-En"d 2010 01 0, 0 1 01 0^ 01 0- I _1 
1

6 0J
1 ^

1! 01 01 0 11 1

% 0.0%1 0.0%1 0. 0-%, I---- 066 ôj 0. 0% 1I 0.0%!1

,

0.0%J 100.- 0% 0.0% 0.0'.

-	 -

0,0% i 100.0%1 0.0%J 100.0%1 0.0. . 100.0% 100.0%

Yr-End 2010 3 1 0 0 1 4 5 3 2 0 5 10 8 4 2 0 6 14

% 21.4% 7.1% 010% 0.0% 7.1% 28.6% 35.7% 21.4%, 14.3%, 0.0% 35.7% 71.4% 57.1%, 28.6% 14.3% 0.0% 42.9% 100,01%
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Department

Human Resources

Pay Band t er

2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent 1 Probationary 1 Project)

i Male	 Female	 Total

Asian &	 Subtotal	 Asian &	 Subtotal	 #	 i Asian &	 Subtotal	 I
White	 i	 Black	 Hispanic i	 Total	 White	 Black	 Hispanic	 I	 Total	 White	 Black	 Hispanic ;	 O h	 MI	 it	

Total

0 1
00/^

0

Other1 1

0

0.0%`

Minority
0

i ' Other Minority

% II %i

i

%1

I 1

%^ %1 0.0%!0.0^',

1	 nor y

0.0%1 0.0%II 0.0 / %1 0.0%100.00.0%10.0%1 0.0 100.0 100.0%! 0.0 0.0 100.0

2 r 01 1 3^ 111 71 31
-,

2^ 61 131 15 m_	 5y 1. 3) 9'i 24'

8.3 c4.2/ 12.51 45.8%1 29 2Y^ 12.5% 4.2%1 83%1 25.0%'; 54.2%i1 62.5/1 20.8% ^	 4.52%i 12	 %1 37.5%I 100.0%

5.0% 1

0.01!

5.0%i

0)
211 41

I

15.0%1

i

60.0%l
1^

1

^

201

0.0% 1 10.0%

 
20.0%1 20.0%1 35.0% 10.0% 80.0%1 30.0%^ 40.0% 200/1 10.0%1 70.0% i 100.0%^

^,

3

15.8

/1_
5

1

10.5%

9

47.4%^i

12
63.2%1

10 19^

05.3% 
1

010.0% 00/

01
^^^5.3% o^36.8% I 26.3%1

21

10.5%1

1
2

47.4%
91

61

316%1	 .1
2i

10 5% ) 105%

2 1

52.6 /' 100.0%I
_. ...

0!
_

2 0 1 3 61 __	 3 61

00%O^,_

^I.

%1 0.0%

DII^

0.0%

31

01

333/I

0)

11..
16.7%1

2!

50.0/ 100.0%1
31 2! .	 ..	 ,	 11 01

50.0%' 100.0%10.0% I 0.0{01_ OI
500/1 0.0%1

0 2 2;
50.0%I

0

33.3%1
0

16.7%I
2

0.0%1

0
Z

21
0.0%^ 0.0% 0.0%1 0.0%, 0.0%1 0.0% 0.0%^ 100.0% 0.0%1 100.0% I 100.0%! 0.0%1 0.0%i 100.0%1 0.0%1 100.0% ; 100.0%

B-0 and Above (EM 1-6) Yr-.End 2010 01%.
0.0%

EM - Executive Management Yr-End 2010 8
% 33.3%

MM - Middle Management Yr-End 2010 2,

% 10.0%1
4	 1M -Junior Management a	 Yr End 2010 6}

% 31.6%
STS - Senior Technical/SPetialist 1	 Yr End 2010 0^i_ /

0.0%1
NCL - Non - Represented Clerical i	 Yr End 2010 01_	 .,_. _ %,	 .

0.0%1

1	
C32 - Communication Workers - 1032 	 '	 Yr End 2010

01...
01 11 0 0 o

0 1
_	 01 11_ 01 1 31 21 ..._,	 0l_ X21 01 2' 4I

% 00.-1

4

0.0% 1 25.0% 1 - 25- 25,0 ^i 500/
._..,

0.0{°1 25.09! . _ 100.0/f
..

1	 FS-IUJAT-OperatfonsSupervisors	 Yr-End 2030_	 i^
^^

^0l_.. l

-	 -	 I
^0^

i
11 _ 00^/ )_ 25.0%-1

70.0
1^

1000x1
O)

0.0^^ 50.0
0
%^

_	 01 -
0.0%I 50.0^

0

^' li% 100.0/1 0.0 o 0.0 /1. 0.0% 0.0%i 100.0%, o.o/of oo.o/ o.o/
°^.

o 0.0/, . 0%1 /)

^^
- 100.0%I

TWU - Trans ortWorkersUnion	 End 2010P of
-

1 I
_0.0%
 01 ol

/0
(

0.0%
I 1

a
%

100.0%1 0.0%) 0.0^! 0.0%1 0.0%l 100.0%1 0.0%1 0.0% 0.0°/0^^ 0.0%1 0.0%! 0.0%!;
0

100.0%1 0.0%1 0.0%1 0.0%', 100.0%1

All Pay Bands	 Yr-End 2010 18 4 2 17 10, 6 54 39 20, 12 7, 40 79

/ 22.8% 5.1% 2.5%

3

1.3%

70

8.9%

250

31.6%
20'

26.6% 21.5% 12.7W 7.6%

33
41.8% 68.4% 49,4% 26.6'%! 15.2%' 8.9%" 5016% 100.0%1!
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project) _.

! Male (Female ,Total

White
I

Black Hispanic
Asian &
Other

Subtotal
Total	 White

Minority
Black	 (	 Hispanic

Asian &
Other

Subtotal
Minority

Total White Black

Yr-End 2010
o/

1

i	
ql 0^

00/0

'
0 ^

4^	
_	

0^.
0.0/ 1	 100.0%I	 0.0%^

0^ .__

0.0%I...__

0^,-

00%

^^

0.0% 0.0%,

01
0.0%1

4^
1000%I

0^
00%(

Yr End 2010

i	 1000/)

8 0

00%^

0

0.0°0%

1 1'	
9I	

1 0 0

00 ^^

0
0.0% Î

0 lj 9^ 0

/ 80 0/ o0 0% 1 00.0%
_

010.0/ 10.0/	 90,0%x.	 10.0% 00%^ o 0.0% 10.0% 90 0%I _. 0.0%
mm

-End 2010 13i-
1 1^ 0^ 0)

1 1
1I 131 2^

86.7%
_

0.0% o^

1	 14^	 0^

6 7%^	 93.3%1	 0.0% 6.7%1 0.0%

OI

0.0% 6.7 6J%^ 867/ 13.3%I

_ YrEnd2010.

%

i

i	 25.0%^....	 .... 2 C-

 6.7°/1
i

12.5% ^. 12.5%

0.0%

0.0%

2	 4,	 3.
25.0%I	 50.0%^	 37.5%'

_.	 _ll_.._
12 5% ^.-_. 0 .0%^_

0̂)
0.0% )

^

12.5:01

4 i

5 1 O%

5^

625 %^
21

25.0%1

Yr-End 2010 0^
-	 .

0^ 01
..

0^	 0!	 11 1^ 0^ 01 1 11 2; 11 11

% 1	 0.0%1 0.0%1

01

0.0% 0. 0%1 0.o%;	 0.0%1	 50.0%1 50.0% 0.0%1 0.0%1 50.0%1^ 100.0/j 50.0%1 50.0%I 

Yr-End 2010 27 2 1 1 4	 31	 5 3 0 0 3 8 32 5

69.2% 5.1% 2.6% 2.6% 10.3%	 79.5%	 12.8% 7.7%'; 0.0% 0.0% 7.7% 20.5%, 82.1%: 12.8%

Department	 Pay Band

Inspector Generalp	 , B-0 and Above (EM 1-6)

EM` Executive

MM - Middle Management

JM -Junior Management
i

NCL - Non - Represented Clerical

ii	 All Pay Dands

Asian &	 I Subtotal
Hispanic Other Minority

Total

0) 0^
0:

4

0.0%^ 0.0%L 0.0% 100.0%

0[

°t .
10

0.0%_ 10.0% 10.0%J 100.0%

0 0^ 2! 15

0.0% 0.0%1
ro	

13.3%ii 100.0%

01 31 8

12 5%1 0.0%1 37.5%' 100.0%

01 01 11 2

0.0%1 0.0%l 50.0%, 100.0%

1 1	 7 39

2,6%. 2.6%	 17.9% 100.0°/
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'otal White	 i Black

21 21 O

100.0% l, 100.0% 0.0%

0^ 2) 0

0.0%1, 100.0%1 00/

2j 2^ 0

100.0%j 100.0%1 004

lj 21 0

50.0%1 100.0% 0.0%

21 21 0

100.0%j 100.0% 0.0%

7 10 0

70.0%	 100.0%	 0.0%

Hispanic
Asian &	 I
Other	 I

i
Subtotal
Minority

Total

of 0^ 0

00% 0.0%^ 100.

0 0^ 01

0.0%1 0.0%i 100.

_^ 0
O i

0.0%
,.,..

0.0%^ 0.0% 100.

01 0 0i

_0._0_%j 0.0%1 0.0%',A
100,_

01 0^ 0'

0.0%j 0.0%1 0.0% 100,

0 0	 0

0.0% 010%	 0.0% 100,

2

2

2

Department

Labor Relations

2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent / Probationary / Project)

[Male Female

Pay Band

.	 ._..
-

White Black

_ -
r

Hispanic	 ':
Asian &
Other

Subtotal
Minority

Total	 White	 f Black
i

Hispanic
I

Allan &	 I	 Subtotal
Other	 `Minority

B-0 and Above (EM 1 6)	 _	 __
I

Yr-End 2010
%

0.._	 o l
4	 09%

0 Io
00%

0 
I

00 

o

%

_ o
0
-

00 /J

0	 Oi	 zl
0.0%^i	 0.0%j	 100.0%i

. _	 o f
00/^

.	 _ ,
00%„

of ....
00%

o
0.0%

EM - Executive Management Yr-End 2010
%

2

100.0%1

0

0.0% I

0
0 0/IP

0

0.0%^

.
0	 2,	 0

0.0% I	 100.0%	 0.0°%I

0

0 0%

0

0 0%

0
0.0%

0
0.0%

MM - Middle Management Y r-End 2010 01 0 0.^. 01 _ _	 01	 01	 _. o _
0.0/j	 0.0% I	 100.0%^ 0.0/

0.._ ^^..
0.0%

0L
0.0%

_

00.0%,i/ 0.0%1 0.0/ 0.0% 0.0%

JM -Junior Management ~  End 2010
50.0%IL^ 0.0%L. 0.0° I 0.0%` 0.0% I	 50.*	 50 0%1 0 0/I ,_c ^ 0 0/^ ---- J O O 0ll

NCL- Non - Represented Clerical 	 _. Yr-End 2010
/

0^
0.0%^

0)

0.0%1

0^

0.0%1

0^
0.0%j

01	 Oi	 21

0.0%;	 0.0%j	 100.0%

0)

0.0%j

0^

0.0%j

0)

0.0%1

i

0.0%'j

All Pay Bands Yr-End 2010 3 0 0 0 0	 3	 7 0 0 0 0

30.0%' 0.0% 010% 0.0% 0.0%	 30.0%	 70.0%, 0.0%; 0.0% 010% 0.0%
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2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male Female o tal

Department	 Pay Band White Black Hispanicp other
Asian & Subtotal	 i

Minority	 !
Total

1
White Black Hispanic Other$	 M(nor ity

TotalT

_

White

_..	 }

Blackc

n€

Hispanic	 I

_A .
sian &	 :

Other

..
Subtotal
Minoru Y

	 ^1

Total

1	 Law	 B - and Above _ - 	 1-6) i	 Yr-End 2010
% 600%

6 l._. 1

100%

0 l
00%

t
0-

0.0%
I	 _	 1

10.0%!

7
70.0%1 200%

?^^..-1^

100/

0^

00%

0^

00%

T

10.0%^
31

30.0%

81
80.0%

21
200/ )

_	 _	 01

00%1 00% ^
-0 ^..^ 2

20.0% ;

10
100.0%

..,
EM - ExecutrveMana Management

i	

g Yr-End 2010

/

2
ca

_.0 2 0

..	 .,%

0^
oo0.0/1

2^

40.0

4j

80.

1^

20.0

-
0^ 0^ 01

.0.9%

0

0.0% 120. 0%

3!

600/ I

2I

400/

11^

OI

0 . 0%' 11

0^

0 . 0%
2

I	 40.0%1

5

100.0%
1

-'MM -„Middle Management Yr-End 2010

o

40.03

1I

I

i

40A5 0 0^

0.0%

I 5 1 2%$ ^ I 0 00 0 0/^

_	 3 0

-
I

10 29^ 42^ ` 3^ 1` 151

I.,..	 1

571

100.02

JIM -Junior Management Yr-End 2010

40.15 7 01

! 1	 _...^
°0 6.8/ 8 %18 59.4% 25: %

I	 .-_	 ,,._
12S%

^,..,,,,
3.1%

..	 _.	 ._^
0.0% 15.6%, 40 6% 71 9%

_
15 6/

_
6 3%)

1
6 3% 28 1	 ! 100.0 2

%

NCL -Non -Represented Clerical 	
rv_

_...-.
'	 Yr-End 2010

%

46.910

83%-..

3.10

0.0%1
_ ,	 _	 OI

0.0%
^^

0.0%L.

,	 _	 0

0.0%'

1^

8.3% 58.3%I

7im _.	
3^,

25.0%,
.	 1(

8.3%l

0
0.0%l

4

w33.3%j 91,7%I

16^

i

66.7%
3^

25,0%I 8.3%

1^

I	 _	 o

0.0/0l

I
33.3/

3^

12i

100.0 6Ili
_	 _

C32 -Communication Workers -1032 Yr End 2010
o a

__

i	 a)0.0%

__

-	 of0.0% 0.0% 0.0%

01
i	 OA%

0^'

0.0% ] o50.0%
_3t '_" _'A '

33.3%

....
1

I	 of16.7%

0
0.0%of

3I,

50.0% 100.0% 50.0%`

2

33.3%I 16.7%'

01
0.0%I 50.0%! 100.0

1
--	 _	 All Pay Bands Yr-End 2010 47

36.5%

8

6.6%

1

0.8%

3
2.5%

12

9.8%

59
48.4%

40
32,8%

17
13,9%

6

4.9%

0

0.0%

23

18.9%

63
51.6%

87

71.3%

25

20.5%

7
5.7%

3

2.5%',

35

28.7%

1221

100.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

I Male I Female Total
_

Department	 Pay Band White Black
a

Hispanic
Asian &
other

Subtotai	 ^

,

 Minor
Total

{
White	 I Black Hispanic	 ;

I
-.AIn&s a	 -

Othe r
Subtotal
Minority

Total
F

White	 j Black Hispanic
j

Asian

Other
Subtotal

Minority
Total

Mana ement & Bud	
_

g	 get	 B-0 and Above (EM 1-6 YrEnd 2010 ^_.	 0 1^	 01 0 -
0^ 0

_.._t

0 0 ^^ 1

0 0.%^^ 50.0 0.0 0.0 ^ 50.0"^ 50.0 "^ 50.0 0̂̂ 0.0 0.0 0.0% ] 0.0

41

50,0%1 50.0% 1 0 05	

41

0 0 ' 0.0% 50.0 

"1

5^

100 Ai

EM -Executive Management_g 	 _ Yr-End 2010_..
"
i--..

50.0%^ %^

%

0.0%^

% ^ ^

-....	 3 ^

0
1,._.,^

1

^,_^..

0

0 .0% %
41

100.0%8.3

1^

0.0% 8.3%x',, 58.391 83/ 25 02 00w_I2 .	 ^. 8 .31 33.3SI 41.761 SR,3^^ 333	 J J..

__	 .8. 3 101MM - MlddleManagement Yr-End 2010 `.__^	 4^_ - 	 _.3^_
° ^1

51
1 1 5

3 1	 .,
it

%

..
267% 20.0% 6 . 7% 6.7%1 33.3% 60.0% I 6.7%" )	 13.3%..

^.

13 3%°I 6.7/_ 33.3/_ °^ -	 °^ 100.0°r
g'

I	 JM - Junior Management Y End 2010 ^.._. ..._^,_^ _..,._,^
0.0%^ 20.0%^

^.
60.06 80.0%1^

_..	 - ^,_
10.0%

^_... ..	 -.-...._	 _	 _ t	
20.0% 0.0% 0.0% 0.0%

.	 _
20.0%^' 40.0%

-...-
20.0% 0.0% 400% 400/

l 

200_%)

T	

60.0% 100. 0%

NCL - Non - Represented Clerical Yr-End 2010 0 0
L	

0 0 0 1, 0,

0.0%I'

1

^
01-

6i

0

0.0%`

0 0 1

0.0%` 0.0%` ' 0.0%l 0.0%I'i
/

C 
	 0.0° (	 0.0° I	 0.0%4I	 0.0%1I	 0.0% 100.0"' 0.0I	 I 0.0% 0.0%I 100.0%' 100.0% 100.09

All Pay Bands Yr-End 2010 11 5 1 1 7 18 5 7 3 2 12 17 16 12 4 3 19 1

31.454; 143% 2.9% 2.9%', 20.0% 51.4% 14.3%: 20.0%' 8.6% 5.7% 34.3% 48,6W 45.7%; 34.3% 11.4% 8.6% 54.3% 100.09
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

!Male lFemale ,Total

Department	 Pay Band White Black Hispanic
Asian &
Oth er

Subtotal
Mfnor(ty Total White Black Hispanic	 €

Asian &
Otherth

Subtotal
Minor ityor

Total White Black
I Hispanic

Asian &
oth eroth

Subtotal
g	

oriMin	 ry
Total

k'	 Marketing	 EM -Executive Management Yr-End 2010 3^ -	 0) 1^
Oi

l 4 4i -	 1i i1_ 0
2 6^ ^^ l

Z

. 	 ...20.0%^

^OI
31, 10

%

`

i	 30.0% 0.0%.1 10.0%1 0.0%j 10.0%1 4004; 40.0% 10.0%J 10.0%1 0.0% 20.0°6^ 60.0% 70.0%^ _.	 100%^ 0.0%^ 30.0°^^'

-

100.0%

MM Middle Management 	 ._._ Yr End 2010 ...._	 2^-_.__._	 2^....._.. ^.91 -	 0 1 21 _	 2 L.._- -..^3J:.._,^^ .	 0.1... _	 ^0 3' 5i 4^
5

0^, ..-,..	 _	 .	 0^-...^. 9
% `;	 22.2% 22.2% 0.0%1 0.0% 22.2%1 44.4%1 22 2/

0^

33.3%J 0.0% 0.0% 33.3%^ 55.6% 44.4{ 55.6%1 0.0% 0.0% 55.6%

JM -Junior Management
r	 _.

Yr-End 2010 0^ 0^ 0 0 0: 0 2-1 1 0 3 3 0 2 1 0111 3 3

{	 ^0.0% 0.0% ^_. 0.0%^ 0.0%1 0.0%{ 0.0% I 4 10 66 .7% 11
	

3l

0 100.0%

STS - Senior Technical/Specialist -End 2010 I

_	 .

100 0%I
o L.

%

60:

OI(

I_-	 ..
30.0%

^

..	 I
0.0%I

^
_.	

^

100.0
01_ 0

1Y 100.0%
.

0.0%
.r

0.0% 0.0% 0.0% 0.0% 0 0.0%1 0. 0%^ 100 0/  0 0% 0.0%1 0.0%] % 100.0%

C32 - Communication Workers -1032 Yr-End 2010 I I
_	

OI 01 0I Oj 1) 1 0) 01 111 21 1i 1, OI OI
1

z

O.o%l 0.0%1 0.0%1 0.0%1 0.0%; 0.o%J 50.0%1 50.0%- 50.0%1 " 0.0%1 0.0%^ 50.0% 100.0% ] 50.0% 50.0% 0.0rJ 0.0%1 50.0/, 100,0%

All Pay Bands Yr-End 2010 6 2 1 0 3 9 7 7 2 0 9 16 13 9 3 0 12 25

I % 24.0% 810% 4.0% 0.0% 12.0% 36.0% 28.051. 28.0% 8.0% 0.0% 36.0% 64.0W 52.0% 36.0% 12.0% 0.0% 48.0% 100.0°/
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2010 WORKFORCE PROFILE -GENDER AND RACEIETHNICITY
By Pay Band

(Permanent / Probationary I Project)

Female Total

Hispanic
Asian &
Other

Subtotal
Minority

Total	 White Black Hispanic
Asian &	 Subtotal

Total White
'

Black Hispanic
Asian &	 Subtot al

Other	 ;	 Minority
Total

OI
0' o f

3'	 0
YOi
	 I	 I 0I, 0 ^..,,.

Other	 Mlnority00 

^._ of	 3 1 o I

T

01 OI

_

.,	 01

0% 0.0% 0.0%I 0. 10	 100.0%1	 0.0%1 0.0%1 0.0%1 ry 0.0%	 0.0%I 0.0%1	 100.0%I 00%l .l	 0.0% 00% 0AN	 10(

0 OI 0-.	 .^

v
0	 Oj	 1 00 ^^ 0_	 ^. ^ 0i	 0M._	 _	

o00/1

1^	 1i

1000% 1	10001/

0^

00%'
_	 0^

00%

_	 0^

00%^
 0
0.o%!	 10C

0.0%^ 0.0% 0.0% 0.0% o.0% 1 1000% J 0.01 o.oil o.or

j
2^._ Ol.. 0

0w01
01 _^ °I

^^
of

...	 ^^__...
°^I 100.0%

0.0%^ 0.0%_I 00 I 0.0%1;1 0.0%1
_	 ,

100.0%
°^ -

0.0% 0.0/ 0.0% 1 0.0%'... 10o,0% 100.0% 00" 00% 00% 0.0%
-	 -	 1 01 _01 1 11 0 1^ 11 01 2 21 0 ^ 2 1 . . 3 ^i 3

33.3%^ 0.0%^ 0.0%^ 33.3%^ 33.3%1 0.0%J 33.3%1 33.3%1 0.0%1 66.7%; 66.7%i 0.051 6675) 33.3%1 0.0%J 100.0%' 100.0%

1 0 0 1 4 3 1 1 0 2 5 6 2; 1 0 3 9

11.1% 0.0% 0.0% 11.1% 44.4% 33.3% 11.1% 3111% 010% 22.2% 55.6% 66.7% 22.2%' 1111% 010% 33.3% 100.0%

B-0 and Above (EM 1-6) Yr End 2010 31
% 1000{

MM - Middle Management Yr End 2010 0^

% h_009,_
J 	 -Junior Management

_
Yr-End 2010	 i 01

i -0.0%

NCL - Non - Represented Clerical Yr-End 2010 0
1	 %	 j 0.0%1

All Pay Bands Yr-End 2010 3

% 33.3%

Pay Band
	

White •	 Black
3

Department

Madia R.1.finne
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male Fe male Total
-

Department	 Pa BY

EE _ .

White

t.._

H s 

P
Asian &
Other_ _ _	 _X I

Subtotal
MinorityY

Total White Black	 ' His panicP
Asia n &
Other

Subtotal

Minority
Total

i
White Black HispanicP

Asian &

-Other	 Iw.

subtotal
i

Mnority
Total

^nd

Off Business &JobJ(EM
Opportunity

and

AU

,,........
{

.v	 ...

. OI
^_..._ ,,.,..

 100.0%^

,.,

0.0% 0.0%^ 10	

0

0.0/ 100.0%o^
0^0

0.0%
......	 0^D

00%

0

0.0/^ o0.0/..^^

tY0

 O0.0/

O
°0.0/ o0.0/̂

L.	 _	 ....._	 „{{^

^	 100.0%°^. o0.0% 0.0%̂̂ .. 100.0%!_.., _....	 1

1

100.0%!

EM	 Executiveve M	 a ementg_ me n010Yr--Ed 2 7{
/

m
01 0_..-_

0 0%
1

33.3/%

11

33.3/'!

2^

66.7%

0^

0 0{

0 ^	 li 0 1

33 3%0

lj 1

33.3{

0

0 0{

1

33 3/^

1

33 3/

2j

66.7',/!oI

3

100.0%

MM Middi M	 t
W i

Yr End 2010

33 3/-̂3,n
0

I(`
0 0°0/f,.

2 0 0 Z 21
11,  .	 .	 ,O

 ll
oa

1^,,..-..	
2;

33,3%11
3^ 1 2

1L.. 1
4

Management-	 ei,

%.d 0.0/0l___ 40.0/L_
Ot

0.0%I 0.0/1
i

...40.0/! 40,0/1 o20.0/1 o0.0/ €	 o
I	 20,0/ 20 0/II ._._40.0%

2 1

60.0%

2a

20.0% 40.0%..
2I

20.0 %

1^

20.0% 80 0%31 100.0%

JM - JuniorManaManagement
^	

B Yr-End2010
O.Q/^

0- ^

0.0/I
o111

33.3 {0l

0

0.0/0l
^	 11

33.3/i

1^

33.3%

01
0.0%

21
66.7%

OI

0.0%^ 0.0%)

O_I_,

I	 66.7% 66.7%

O

0.0% I°II^ 66J%^ 333% î 0.0%^ 100.0%x!

3

100.0%

All Pay Bands Yr-End 2010 1 3 1 1 5 6 1 2 2 1 5 6 2 5 3 2 10 12

i % 8.3% 25.0%; 8.3% 83% 41.7% 50.0% 8.3% 16.7% 16.7% 83% 41.7% 50.0% 16.7% 41.7% 25.0% 16.7% 83.3% 100.0%
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2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

( !Male JFemafe Total

Department	 Pay Band
m	 ^, a

White
_	 ^€

i(	 Black Hispanic
Asian &
Other

#	 Subtotal
Minority

Total	 I White Black f Hispanic
Asian &
Other

Subtotal
MinorityY

Total
(

White
_

Black Hispanic
.
--- 0^_.

Asian &
Other

Subtotal
Minority

Total

3(_	 )
Off Environmental & 	 B 0 and Above EM 1-6
Energy Prg

i	 Y r-End 2010
/ 33.3/

^^	 ^^1 ,
0.0/ ^._

..	 0._„
0.0% 1. 00% ^. o0.0/!

li

333%^

2 1

66 7%^

0
0.0%

0

0.0%^

0

0.0%^
0

0.0%

2^

66.7%; o)^.^. ^

0^

/ ^'0.0% 1000/{

Yr End 20]0

a ....
2^

100.0/..
-

4i

00%

,,.

00/ ^

0 

^.
.....00 0 4^

EM-Executive Management .._
50.0% 0.0%^w^	 ,..,	 , .^ 0.0%^ 0.0% 0.0%^I 50.0%! 50.0%^ 0.0%^ 0.0{ 00/^ 0.0%, 50.0%i 100.0%

01,_

0 0% 0 0/
^^ 0.0°% 1 0 0% 100,0%'

^.	 _ _ ,_	 .	 _
MM -Middle Management

' 	

N _ _^	 _..

I .	 r-End 2010^
0.0%^̂ ......	 0.0%^^.^..,._ 33.3%__^_ 66.7%

^. 	
100.0% 1

0^^
100.0%

f
0.0% I..._-0.0% 0.0%I	 l^ °0,0/ I	

0.00°^, 0!
0.0%,

0^

0.0%

0^

0.0% ^_
i^

33 3/°	 i
2

66.7% h
3^,m	

I100.0%

3^

100.0%;
_

1M -Junior Management Yr End 2010 01 o o 1 0 01 01 - 21

_
0 2, 2j 0

_
2 0 0 2^ 2

% 0.0%I 0.0%I x 0.0%, 0.0%1 0.0%I 0.0% 0.0%ly 100.0% 0.0y.10.0%I 0.05,1 100.0%, 100.0%, 0.0%I 100.0,, 0.0%^ 0.0%1 100.0%', 100.0%^

All Pay Bands Yr-End 2010 3 0 1 2 3 6 4 2 0 0 2 6 7 2 1 2 5 12

100.0%
% 25.0% 0.0% 8.3% 16.7% 25.0% 50.0% 33.3% 16.7% 010% 010% 16.7% 50.0% 58.3% 16.7% 8.3% 16.7%' 41.7%
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2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male Female ',Total

Department	 Pa Band White Black

-

Hispanic
Asian &	 !
Other

Subtotal	 ^

Minority
Total	 I White	 t

3
Black Hispan icp Asian &	 $

Other _	 _
Subtotal
Minority

Total ^ White	 € Black	 l Hispanic
Asian &	 i
Other

Subtotal
Minority

Total

Office of Emergency	 B-0 and Above (EM 1-6)

j	 Management

i... Yr-End 2010 11

100.0%^

0^ 0^

0.0%
0^.._

i	 Y

01

0.0%i

1I _	 ., r._ 0^
00%^

(
._.	 p^

0.0%^

^^
^0^

€

O i 01 X11

100.0/

^

_ __	
0I.

0.041
--	

01

00°3^ ....	 0.0/^ 0 0%^ 100.0
,...	 _.	 _	 ._	 ,.	 . _..._...	 ..	 ;-.	 ^^^	 ._,......	 _...

Yr End 2010

00%i..._

81..-

,

0^

%^ .,,.	 . ,0.0

..	 ..	 -^0^._

,

_. _0^

.,	 ,..

0^

100.031

I

.	 _..

..	 .	 _ ,^^ . --	 ...^1

004., .	 . ,0.0%) 0.03 i, - -
0.03

08^ I ` ^^

^!

-

8
EM - Executive Management_.^.. 	 ...m..... _.. 

 100.0%^ 0.0%^..^_, 0.0%^ 0.0%^ 60Y
_

0.031 0.03^i 0,041 0.0^^ 00^i 0.0.,.	 ^^,. 0.0%^ 100.0

MM -Middle Management Yr-End 2010
'

3 0^._
0.0

.0 100.031

42,9% I

0.03

429/

0.0%^I

00%

.^_^..0.03^

14.3% 1
_	 -

0.0%

111,1111-

1	 14.3% 57.1%'

100.0/6

85 7%
_

0 0% 1 0,0% 1

1

14.3%! 100.0%
42.9%[ _	 0 0%^ 0 0% %i 0.0%, ^^

2j 2^ 21

14.3%1

0
_

0

1	
2; 4^

Managementg

All Pau Bandsana

iolo

50.0% 0.0% 0.0%

I	

of 0.0% 0.0%;' 50.0%^ 0.0%I 50.0%^ 0.0%I 0.0 %I ^^^50.0%^ 50.0%;^ 50.0%^ 50 0%1 0.0%^ 0.0/^ SO.O,oj 100.0 %I

Y
I	 I

yr-End 2010

%

14

70.0%

0

0.0%

0

0.0%

0

0.0%

p

0.0%

14

70.0%

3

15.0%

2

10.0%

1

5.0%

0

0.0%

3

15.0%

6

30.0%

17

85.0%i

2

10.0%

1

5.0%

0

0.0%

3

15.0%

201

100,0°
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/  Project)_._.m_

{Male	 (Female	 ^TOtal

White Black Hispanicp
Asian &
Other

Subtotal	 I
Minority

Total	 ( White
s

Black Hispanic
Asian &	 Subtotal

I
MlnOther	 oflty

Total	 I White Black

-

Hispanic
Asian &
Other

Subtotal
Minority

Total

End 2030 ,.
0.0%1 

I .._.,
oo0.0/

I-
0.0% ^(0.0% 0.0%^' 0.0%^

-	
....,1000/._.I 0.0%( 0.0/ I.o

Io']' 0.0% 1

-	 _

00/1^

1

100.0%1
`	

2%
o100.0^^

O)
00^I

0^

0.0%I

 Ol00^I 0 Dow 21
100.0%1

Yr End 2010
/ 66 7/2)...._

_^.

00I0 /
...	

0.0_1/

..1

oo0.0/
-0^^

0.0% 2i66.7% 00%̂I

_	 -.

1I
._.^_,

0.0%

0

0.0%10.0/ 33.3V.33.3%

1

33.3%, 66.7/ 333/_	 ._^
--

00/
I

00%.,_^_- -. .	 333/',
11

3

100.031

Yr End 2010
/ 0.0%oI

I.	 ,	 ,	
OI

o^I-_
oL O^ 0'0.0/

^Ô

0.0/ o
21

66.7/

333%(..-

)„ ._	 _	
o )_
1J333/ o

Ol

0.0%
o^^

00 /OL,,

o^^
33.3/..	 _

iii
100.0%i

_	 ^._..
66.7/1

I
333/1

0
I _	 -	 -

0.0/

p)

00%^ 33.3io
31

100.0

I	
,

i	 Yr-End 2030 1

(	
0.0%^.,_

. - .	 0

0.0/)
1

I_,.

0.0%I.
0

).,

.	 _

...
1	

0,
33.3% 500/)1.	 00%1..	 .	 ,1 16.7% I	 00%1

1

16.7%( 66.7/(

4)

66.7%
,r^..	 o .)

0.0%,

0^ „_ 021

333/0
o

0.0% oI

r_	
Z33.3/1

6

100.0%I

i	 Y -End 2010%,.

16 7^
I

0.Oo

0.00%_

I 10.0

u.__
I

I	

^ I
o0^0/I 10.0

J
%! 0.o% ^

m.

50.0%(
I	 (

0.0%I
o

50.0 /1
I	 p.

0%)0..0%11
. _	 o

50
0

100.0/0 1, 0)50.0/oI o.o /̂I
1)

so.o%)

0
o.o% I

1^
1	

so.o50.0 %,

2^

100.0%;

Yr-End 2010
%

3

18.8%;

0

0.0%

1

6.3%

0

0.0%

1

6,3%

4

25.0%

8

50.0%

2

12.5%1

2

12.5%

0

0.0%

4

25.0%

12

75.0%'

11

68.8%

2

12.5%

3

18.8%

0

0.0%

5

31.3%

16,

100.0%)
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

31
5% y

01

0%1

His

Male

White	 Black

Yr End 2010	 21

%	 100 0%1	 0.

Yr End 2010	 41

%	 36.4%1	 0.

Yr-End 2010	 14^

%

Yr-End 2010	 1

%	 16.7%J_ 0

Yr-End 2010	 61

	

54.S% 	 9,

Yr-End 2010 1	 0

	

00%	 16.

Yr-End 2010	 6

%	 150%^	 17.

n	 Yr-End 2010 I_	 89)

	

87.3%1	 5.

Yr-End 2010	 421

	

75.0%1 	 3.

Yr-End 2010	 231.%	 _.	
65.7%1. 	 17.

Yr-End 2010	 291

	

78.4%1 	13,

Yr-End 2010	 381_`- /	 _.	
84.4%1

Yr-End 2010 -	 101
%	 34.5 %1
Yr-End 2010	 264

%	 65.0%

panic	
Asian &	 Subtotal
Other	 # Minority .!

	

0I	 0^

	

0.0%1	 0.0% 	0.0% 1

	

01	 0	 01

	0.0%1 	 0.0%	 0.0%1

	

21	
0	 51

	

7.7%	 0 0%	 19X/

	

11	 01	 ^lf

	

16.7 %1	 0.0% 	 16.7%1

	

X01.	 11	
2

	

0.0%1	 9.1%1	 18.2% 1

	

11	 0	 21

	

16.7%	 0.0% 	33.3%1

	

51	 21	 14i

	

12.5%1	5.0%1	 35.0%

	

5^	 2 13f

	

4 9%	 2.0%1	 127%'i

	

11^	 11	 14^

	

19.6%1 	1.8%1 	25.0;",,

	

4)	 01	 10'i

	114%00%	 28.6/,

	

1'	
21	

_._ 8

2.7%^21.6

	

5.4%	 %

	

31	
01
	

61

	

0.0%1	 13.3%1

	

11	 131

	3.4%1 	 44.8%,

	

9	 88

	2,2%` 	 21.7%

	

Total	 1	 White

21

	100.0% 	 0

	

36.4%1	 54

191

	73.1%1 	 11.

211

	33.3%i 	 33

81

	72.7%1 	 18.

21

	

33.3%1	 16.

20

	500/1 	 22.

1021

	100.0% 	 0

56

	

100.0%	 0.
33

	94,3%1 	 0.

37

	100.0% 	 0.
441

	97.8%i 	 0

2311

	79.3%1 	 3,
352

	86.7% 	 S.

Black
-
Hispanic	 .

Asian &	 ''	 Subtotal
Other	 ' MlnorHy

Total

0/1 0 0% 0.01Xj 0.0%1 0.

6 01 1 i 01 1

5% 0.0
- %
 9 1v.R 0.0%1 9.1%1 63

3 1 11, 2^ 1 41

5%1 3.8%11 77% 38/ 1 15.4% 26

21 1 1 0 1 2^

3%1 16.7%
._

0.0%1
_

16.7%1 33.3%^ 66

21 0 11_ 01 1';

2%1

_
0.0%^ 9.1%1 0.0%1 9.1%I 27

11 311 01 01. 3I

7%1 50.0%1 0.0%1
.	 _.

0.0%1 50.0%I 66

9 6 4 1 11

5%1 15.0%1 10.0%1 2.5% 27.5%' 50

00%1 0

--	 0.0%'

0

1	

0

0.0%^ Il

0

0.0% 0.0%l

0 01 0 y	 01 0

0%^ 0.0%1 0.0% 0.0%1 0.0%j 0

0^ 1 1, 11
-	 0 1 2^

0% 2.9%
.	 -

29% 00% 5.7% 5

0 1	 01 oa1.. 1  0
0% 0.0/^ 0.0/1 0.0/ 0.0/, 0

0 1 111 0^ 01 1^'

0% 2.2%i 0. 0% -.	 0,0%1Z1... 2.2%
- 25

4% 6.9%J 6.9%= 3.4%1 17.2%1 20

24, 15 ill 4 30

9%, 3.7% 2.7% 1.0% 7.4% 13

White Black Hispanic
Asian&	 1	 Subtotal

1	 !
Other	 Mlnorlty

Total

0;
-	

21
0

0.,...

0 1 0, 2

0%1 100.0%1 0.0% 0.0% 0 09/1 0.0% 100.0%,

71

101 01 -	 1 1
011

60 90.9 i 100.0%

71 11

6 0
4l

101.

4

...	

88%

1...-
1, 911

34.69

26

9%j 5.4/0¢ 5.4/ 1
- .i15.4°/ 100.0%

41 ^ 3 1 ^.^_^ 1 1 11...._ _?i_. 3: 6^

.7%1 50.0%i 16.7%) 167%1 16.7%1 „ 50.09/', 100.0%

11^3 1 81 111 11 1i,^ 31

3%I 72.7%1 9.1%1 91/1
..

9.1%1 27.3%', 100.0%1

41
11

41. 11 01	 _ 51 6^

.7%1 16.7%1 66.7%1 16.7%1. ,._.„.00%^ 83.31//I 100.0Y.1

201 151 131 _9 3 25' 401

.0% 37.5%) 32.5%1
_

22.5%1, 7.5% 62,5%, 100.0%1

U v_ 891

1

131 1021

. 0% 1 6 159%
21

49%- 5 1
11^

2..7;^0%

11
. 4	 ,21 . _ 12 100.0%11

0 42
...

I 11_ 	 I, 14 561
.0% , 75.0%,

_
3.6% 19.6% _	 1.8%1 25.0%1 100.0%'

1 I_	 1
7% 1 65.7% 20.0% 14.3% 0.0% 3431 100.0%

01
291

5 1 11 21 _ .,._	 8 3711
.0% 1 784/1 13.5%1 27%1 5.4% 21.6%1, 100,0%j

11 38) 41 31(
7,

451

2%, 84.4% 8.9%1 6.7%1 0.0%1 15.6%1 100,0%1

61

7%1

111

37.9%1
91

^

31.0%1

71

24.1/1

2

1

6.9/1

18!

n

621/',

291

100.0%1

54 288; 56 49 13 118 4061

.3%' 70.9%' 13.8% 12.1% 1M 29.1%: 100.0%1

Department	 Pay Band

Operations Services 	 B-0 and Above

EM - Executive

MM - Middle Management

JM -Junior Management

E - Engineering

STS - Senior Technical/Specialist

C32 - Communicatlon Workers_- 1032

UAT- Union of Automotive Technicia

BTU - Building Trades Union

UOE - Int'I Union Operating Engineer

IBW - IBEW

FM - IUJAT-Maintenance Supervisors

TWU - Transport Workers Union

i

1 All Pay Bands
_ 1

	

6.7%11	 6.7%1

	

71	 Si

	

24.1%1	 17.2%1

	

41'	 38

	

10.1%'	 9.4%
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201 0 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent/ Probationary/ Project)

,Male 1Female iTotal

Department	 Pay Band White Black Hispanic
Asian &

Other

Subtotal	 ,

Minority

I
Total White	 1 Black Hispanic

Asian

Other

Subtotal

Minority
TO tal White Blackck H spanh:

Asian 8,

Other

Subtotal	 i

Minority
Total

------ - 
I -	 1	 11 -­ I " I I-,,-, -- ­­ 	 1 - -11	 1 1-1	 _ _ 	, I	 -	 I

P' ianning	 0-0 and Above (EM 1-6)

I I	 ­ i, I	 __	 .	 -	 I	 1	 11	 - 1 - --

Yr-End 2010

-1	 . 11	 -1	 __

2 ' 01 ol

I

01

-

01 21 1 01 0

_ -

0

-,-

0 11 3^ 01 01 01 3

%
1

66J% 1 0.0%1 0.01, 0.0^'i 0.0%11 66.7%1 33.3% 0.0% 0.0% 0.0%1 0.0%^ 33.3V.; 100.0% 0.0% 0.0% 0 .0% 0,0%1 100.0%

EM- Executive Management Yr-En'd'2010" 3 01 "---O,l 1^ 11 41 0 2 0 01 21 21 3 21 0 1 31 6

% 50.0% 0.0% 0.0% 16.7% 163A I 66.7%1^ 0.0%
33' 

3V.
0.0 %1

0 0% 1 3'33% ^ 33.3%1 50. 0%
-

33.3%1 0.0% 16.7% 50.0%, IWO%

MM - Middle Management Yr-End 2010 3

-,- 0

0 0 0! 31 1.

-	

1^ 11 3! 41 4
11

1
-	

- -

1
I—

31 7

% 42.9% 0.0% 0.0% 0.0% Off/ 1 42.9%1 14.3%1 14.3% 14.3% 14.3V.1 42.93 57.1%1 57.1% 14. 3%i 14.3%1 14.3% 42.9%^ 100.0%

JM - Junior Management Yr-End 2010
__ 0

0 0 1 0

-

01 0 1  0 1 01
21 1

-	 11 01

50:0%1.

01 11 2

% 0.0% 0.0% 0 .0% 1 0.6.1 O.o%i 0.0% 1 1 501.0% 0.0% 50. - 0% 0.0% 1 50.W/ 100.0% 1 50 0% J 0.0% A 0.0 % 1 50.0%^ 100.0^/

NCL - Non - Represented C I 
I 
erica - I - 1."Yr-End _^O^q 0 01 0 0^ 01 - 01 01 11 0^ 11 11

,	

01 0

-	 ,	 "

'

%

0 1

0.0%

-	 11

0.01

1-1-

0.0%1 0.0%1 0.0V.1 0.0%1 0.0%, 1

"	 ,

0.0%1

-

100.0vol 0.0Y.1 100.0%1 100.0% !j 0.0% I" 0 .0% 010 .0%. 1 0.0%J 100.0%1 100.0%

AllPayBards Yr-End 2010 8 0 0 1 1 9 3 3 3 1 7 10 11 3 3 2 8 19

42.1%i 0.0% 0.0% 5.3% 5.3% 47.4% 15.8% 15.8%, 15.8% 5.3% 36.8% 52.6% 57.9% 15.8% 15.8% 10.5% 42.1% 100.0%
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Department

Port Commerce

2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project) 	 rt.-------

Wale	 JFemale	 Total

Asian &	 i	 Subtotal	
mm	

Asian &	 Subtotal	 ^^^
Pay Band	

Asian &	 Subtotal
i	 White	 Black	 Hispanic	 !	 I	 Total	 White	 Black	 Hispanic	 Total	 White	 Black	 Hispanic	 Total

i	 Other	 4	 Minority	 i	
Other	 S	 Minority	 Other	 Minority

B O and Above (EM 1-6) .
	

Yr End 2010	 .._21 	 01	 01.	 01	
„01
	 7j	 0i	 ...	 ^1. - .	 01_.	

-, r .._

01.	 O	 0	 71
	

_.01	 01	 01 	 O	 7,

i 	 I	 i	 L.
EM	 Executive Management	 Yr End 2010 , . 1

	
211	 ...	 ,..	 ?^	 _	 . 11 w	 _.	 _ll .. _...	 4j	 25i .

	
41	

1! ,,..
	 ._._ 0	 ..	 _ 0L., .	 11	 6i	 osl	 31	 ,. _	

11 .	 .-,	 11	 °	 301
%	 !	 1000%	 0.0%	 0.0%	 0.0%	 0.0%'^	 100.0%1	 00%	 0.0%	 0.0,	 00/^ „	 0.0% 	 0.0%	 100.0 1 01	 0.0/1	 00/I	 0.0%1	 0.0,°,	 100,0%

L	 i	 1
%70.0%I	 6 7/1 v	 3 3/L	 3.3%1	 13.3%	 83 3/	 13 3{ 1	 3 3%)	 0.0%	 0 0%0	 3.3%1	 16.7/	 833/1	 10.0%1	 3 3/1	 3 3{0l	 16J/	 100.0

MM	 Middle Management	 Yr-End 2010	 191	 01	 21	 31	 5	 24	 7	 1	
._	

11	
01	

2i

­
_	

9^	 261	 1^	 31„	 .__	
31	 7i	 331

57.6%	 0.0%	 6.1%	 9.1% 	 15.2%'	 72.7%	 21 2%	 3 0%	 3.0%	 0 0/	 6.1%	 27.3%1	 78.8%	 3.0%	 9 1/	 9 1%	 21.2%1	 100.0%1
l	 1	 1 __	 I^	 1	 1.._	 ^3.	 _	 _

-J-M '- Junio-

o 	

2

NCL- Non - Represented Clerical	 Yr-End 2010	 0^ a
	 _	
0 	 01	 0	 0; 	 ^^	 1^	 -	 2^	 66.7 ^^	 66J/01

M-Junior Management 
	

Yr-End 2010	
^1 ...	

..	 0^	 0^^.. 	 °0;	
3	 3%^	 33.3%1 ,

	 .. 	
OA%I

 ,..	
33.3%1 ,
	

0.0%1
	

33.3%	

4^	 4^_._	 . - 	 0^ _	 2 _. _..	 01	 ,.	 21	 61

1	 %	 33.3f	 0.0/	 0.0%	 0.0/	 0.0/	 3.	 /	 1	 1 __ i 	 I0 '0% 1	 33 3	 0.0%^	 33.3 2^;	 100.0 21

..	 . P_.	 %	 0,/1.,.0/ ., ..	
0%	

0%1.,- 	 0%1	
0% 	 1 	 50%	 %	 100%^	 %si	 100

i	 C32 -Communication Workers 	 1032	 ^r End 2010	 01	 01	 01	 01	 0,	 0;	 4	 4	

-	

1	 0	 5
..	 _i 	 Workers	 ._	 2	 ^	 n.	 '20'1 I,^..	 ,t.	 ..	 1	 .. _....1,, .,

	 ^	 ° ^  	 o

0%	 50%	 50%	 0%	 100%	 100%	 0%	 50%	 0

1 	
°°	 a	 °	 °	 °	 °	 °	 °	 ^	 °	 °	

..	

°	

1	
9

1%	 0.0%	 0.0%	 0.0%	 0.0%	 0.0%	 0.0%!	 44.4/	 44.4/	 11.1/	 0.0/	 55.6%1	 100,0%,	 44.4/1	 444/1	 111 {01 	00/	 55.651	 100.01
 

o	
I	 ..,..	 .,.,	 .^	 ^..... 	 L.	 ^	

o,	
r..	 .°	 1 ..__	 °	 1 	 o...	

i

Technician
I	 j	 o

%...±......	 „	 ..,.1000% °o0 '0{ 1...,,) °^0 ' 0 {1 0.0°0!%.L...

1	 0

0.0%	 100.0%	 0.0%
I

0j	 _'0.0%1 0,__	
0.0c,

0
o0.0/II_,	 _	 __ 0.0%	 0.0%1	 100.0% I._1.._	 ,_..	 1 0I	 0.0%I -0.0/1(..

0^

0.0/1"	 °° 0.0%	 100,0%
01	 0'	 1

^	 -Building Trades UnionBTUB	 Yr End 2010	 i	 6g	 __.	 ._	 _	 ..	 ..,.....

°°	 !	 100A

,	 ..

1	 0

0 °L._
0

° I
0
of

 ^__	 0^	 6	 0

100.	 0 00.0 °°	
° 
	 °0

_
0

,	 .
0 0^_.

0.0( _	 °1.__w,
0'',	 Oi	

6
_	

0

^_	 0 0 0
01

0 0%
._	 01^	 6

100.0%0.0 3^_^..
1	 UOE_In t I Union Operating Engineer 	 1	 Yr-End 2010	

9 0 7 0.0°/4 0,0%1 1 !	401	21 0.011I 	 0 01) 61 OA 2 1̂	0.0°/41	 100.01 1 0	 8^
44^

15.9
....

45;0

^1

I I 1 100.06

2^
%

1	
65.9°/4.1

IBW-1BEW	 Yr -End 2010 r 1	 .._

9.1%0..
I

0.0^I 25.00]	 90.9°/6°	 4.50_ 230 2.3%0'.. 0.0%1_.
0	 4._.

0.0%^^
11

10.0

0

%^ 16.07/
1.,..,

^	 6^

°	
66.7/ 016.7/ 0.0/

%
16.7/ 33.3° 1	 100.0%	 0.0%1	 0.0% 1	 0.0% I	 0.0% 0.0%^	 66.7% 167/

0^

333%1	 100.031

i	 FM	 IUJAT-Maintenance Supervisors	 Yr-End2010	 111

°	 r	 84.6%
_	 ^_.0L.,..

I	 0.0%

1^.

I_	 7J% 0.0%

11	 121	 11-w_,_.
7.7%;	 92.3	 .7%J 92.3%1 '

° i	
7 0.0%

01,
0.0%

.___,01..
0.1

OBI	 11	 12^

0.0%',	 7.7%'[	 92.3%

1	

0.0%

11

7.7%
_,-	 -

0.0%
I----	 ^1^!

7 7/'^	 100.0/

JAT O erations Supervisors 	 Yr End 2010	 1PFS IU	 P	
t--

I	 /	 1	 25.0%1
1 0

0.0%1

0
0.0° 1

1;	 2	 0

25.0%j	 50,0%^1	 0.0%1

1	 _	 2

50.0%1
1	 0

0.0%)
1	 0

0.0%1
L	 2	

50.36	 25 0 i50.0%	 0 75. 

21
°)

1	
-_

0.0°/4
1	 _-	 ..

0.0 

5
1	 °

1

I	 4175.401',	 100,0%25.0%1^

All Pay Bands	 Yr End 2010	 101 11 8 5 24	 125	 20 10 6 0 16 161

%	 62.7% 6.8% 5.0% 3.1% 14.9%	 77.6%	 12.4% 6.2% 3.7% 0.0% 9.9%	 22.4%	 75.2% 13.0% 8.7% 3.1% 24.8%	 100.0%j
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2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male lFemale Total

I
Department	 Pay Band White

^"#
i	 Black Hispanic

{

Asian &
other_­ 1..i.M....

Subtotal
M inin

Total White slack HispanicP
i._.^.

  ^  	 ^Asian &	 Subtotal
Minority

^
Total

^
White slack Hispanic

^ Asian &	 ^
Other

Subtotal
Minority

Total

F__	 .... 	 _.	 -	 _._	 ,,_	 ._
Procurement	 (	

L. _ ^°	 _.
2010 i

_ _or(ty° 1 _	 _	 _

_..	 °.^

the0r0 nor

.,
/l

 100.02 ! ._	 0.0%) 50.0%^

..^

,.
0.0%0 .	 50.0%^ °^

B O and Above_,. EM 1 6....^_	 ._ ^r-End

Ì

°

O.Of
°

0.0%^  0,0 0.0/^
°0.0/ 50.0/I 0.0/1

._...._.	 ^°

50,01.. O^ 50.0%i._._ 01 4^_.
100.0 51

EM Executive Management Yr-End 2010 5 0j 3 1

0.0/i

4! 9J 51 01
._,

I
1 6 1 i

__ _. 	 _ _, _	 „	 , I__, ,  5

/ 33.3/ 0.0/ 20 0% 6 7% 60.0%' 33 3% 0 0/ 6 7% 0 0%I 6J% 40.0% 66J/ 0.0 / 26.7/ 6.7% 33.3%!, 100.0% '

€	 MM -Middle Management

T	 4	 T

i._.	 r-End 2010 0.. oil

26.7% iry

7
91 1001. -	 °2^ ° 3 21f_ .,,	 _. 171 17

65.4 0 l 11,5%) 1_	 34.6%1

26
Y
/	 1

7
76.9/

°11
38/ 00/ 38/ 7.7/^ 34.6/1 385/0 77/0 115% 7.7%1 26.9/1 65.4° I/o; /^ 11.5% 11.5% 100.0%

1M -Junior Management End 2030
78.6%!%

T
1414.3% 0.0%^ 7.1% 0 0/^ 7.1%! 21.4%1 21.4%1 35.7% 14.3%) 7.1%1 57.1%! 35.7%1 35.7% 21.4%1" 7.1% 64.3% 100.0/

STS - Senior Technical/Spe aalist Yr-End 2010 1 0 0 0
0%1

0. 1, 00%1_..__ 0

0%

00%1. 0

0%1

0', 01 1 0 0 0

^^1

0_.._
0/',

1.. ^.
_100% 0%

1__ 0%1
0°/l 100%1 1 0% ^ 0%^ 100%1

..	
...0% 0% 1006

i	 ..	 _	 .._	

_,....	 ..,..
C32-Communication Workers	 1032

,.	

^.,„	 ^...Yr-End 2030

1	 /	 1
....0^
00%1

_..	 ^,
o167i1

^
167/1

^	 0
0.0%^

2^
33.3%1

2i
33.3%1

^
0 0%.1̂

^
 ^16.7 %

 °
50.0 %

0.0 °° ^^
/

_	 ^
663 %,

41
66.7%

0^
0.0/

33 3^^__^,__._°
/

,..4^
66.7 °°%

01

0.0/

6'

100.0V- 1
^	

'
6

 100.0%

UOE	 Int 1 Union Operating Engineer v^	 Y r End 2010 1°01
58.8/1

41

23.5/01,.._ o5.9/01.... 0.0/0l

f	
-- of
29.4/. 88,2%1

_

5.9%1I 5.9%11 ^	 0.0%1 0.0%1...._. ^.. 5.9%! 11.8% 64.7%1 29.4%!1. 	 I	 . uY5.9%...... 0.0%  35.3% 100.0%
1

FM - IWAT-Maintenance Su ervisors
p

Yr-End 2010 31 Ol Ol Ol O^i 3,
^

Ol 0^ 0^

`o0.0%1
 r._	 0

`0%^0.0

0^

0.0%'^
0.

0.0%j

3

100.0%

Ol

0.0%
°^ 0

0.0%

0

0.0%
° 0;

0.0%'

3

100.0%/ 100.0% 0.0% 0.0% 0.0% 1	 0.0% 100.0%1 0.0%1 °0.0%^
°

All Pay Bands Yr-End 2010 28 6 6 2 14 42 20 9 10 3 22 42 48 15 16 5 36 84

% 33.3% 7.1% 7,1% 2.4% 16.7% 5010% 23.8% 10.7% 11.9%1 3.6% 26.2% 50.0% 57,1% 17,9% 19.0% 6.0% 42,9% 100.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male 1 Femafe [ Total

White	 . Black Hispanic
Asian &
Other

Subtotal	 1
Minority

Total White Black Hispanic
Asl an
other

Subtotal (
Mlnonty

Total White Black Hispanic	 i
Asian &
Other

Subtotal
Minority

Total

Yr-End 2010
.	 ....._

^^ ^Ol 0^  3) i ^h..
01^

0^_

l!

°^.
0I

^i

1 (_ 1 1 2^ 80.04^ -' -	 .' -- "-  ,^[  100.0%'
^

Yr-End 2010
600

_

1

-

0.0%I

..

0.0%^

_

0^0%^ 60.0% 7^.0%I ^0.0/^

..

^0.0% 0.0%^11 X 0.0% 705.0%1

0 ^

4^10.0%^'i 100. 0% 0..0% ..	 0/I00%.O 0.0% 100.0%:

Yr-En	 2010 2 1 0 0 0 0

°0^^1 2	 °01 1	
°^ 0 2

25.01 .! .1 .1 -0 ^25.0/
w

0.0%
_ a

0.0% 0.0% 0.0/ 5.0/

4 i

500/
_

125/

^1

12.5%

_^

_.	
0.0% 1 1, 750% 750% 12.5% 125.%1 00% 250.%o 0%100.1

r-End 2010

1 0.0%

/ r̂ _-
3

10 1
4 1 12 .^

8.3% 1 8.3% 1	 0.0%`	 0%)0. 8.3%1; 16.7%! 7}1  O 0l-

81

41

,

_.	 __

01
i 1 I_

100.0%

-End 2030 1 ( 1___ 1
50.0

1.
1005% 80.5 %I 10.05%1

0

_  191

1

I

63.2% 15.8% I	 .	 10.5% 0.0% 263%j 89.5% 1! %1 I 0.0% I__ 0.0%.	 _	 1. 105/ 63.2%1 26.3%1 00%1 36.8/ 1000%

Yr-End 2030
.

 0 1. 0I_ 0

0.0%

ll 00^ 0; 0' o l 01 .	 _. o l _	 11.. 31 4: 11 01 21 11 3

I 	

%
..

0.0% 0.0%
_

0.0% 0.0/ 0.0%i 25.0% 0.0% 50.0%
_

25.0%1 75.0% 100.0%1 250%1 00/1 500/ 250/1 75,0%1; 100.0%:

1	 Yr-End 2010 942 83

6.0%1
I	 1941 1	 310 I 1252 ^ 67 1 30----^ 33 I 67^ 134 1009-_.. 113_  227 377 1386

% 68.0%

^	 1 1	

14.0%

33^_
2.40 22.4%; 90.3% 4.8% 2.2% 2.4% 1

41_
03% 48/ 9.7% 72.8% 8.2% 16.4%

371

2J% 27.2%, 100 0%

Yr-End 2010 I I I N I ^_ 1	 1. 1
603 %^ 11.0%1 6 

8% 1 110%1 28.8%' 89.0%1 4.1% 4.1% V 2.7%, 0.0%1 6.8%, 11.0% 64.4% 15.1%1 9.6%1 11.0%1 35.6% 100.0% i

1	 Yr-End 2010 92 15 191
3 1. 37, 129' 4) 61 0 01 61 10' 96 211 191 31 431 139j

I
1	

66. 541 10.8%0 13.7 1	 2.2i t 26.6 92.8%. 2.9% 1 4.3% 0.0it 0.0%1 .,.. 15.1°/9017.2°/60; 69.5°/60 2.211 13.7°/80  30.9% ' 100.0%'

Yr End 2010

6

1	

4

2.7%) ^4.1% 1 1.4%I

4.3 ^'

91.9%1 15.7%1 12.2%1 10.8%^ 1.4%

1

/ 73.0% 8.1% 1.4% 18.9%^^, 0.0% 5.4%i 8.1%j 243% x', 100.0%!

r-En	 2 1

2.1% 1

1

2.1%1

.._

36.2%1
I i _

38.%1
I	 _ 1

^._

471
o

31 -- of 0.0%

01

0.0% 2.1%j 43%i

0^

40.4%of 14.9/ 1 4.3%1 59.6% 95: % 11 1	 42.6% 14.9%1 4 3/ 617/ 100.0%1

Yr End 2010

i	

1_ _,.	 . 0

_

1__..	 -1_..._

_	
0;

_.._

1	 ..._- 001

._	 0

1 .

0
0;

3
1 1	 ^

01
0

1
0,

^0'
3^

_ _....

100.0% 1 0.0% 1	 0.0% I	 0.0% I	 0.0%i

1	 0^^

100.0%i 00% 0.0% 00% Ia 0.0% 0.0% 0.0%, 100.0% 0.0%_.._^ 00% 1 0.0%%1  0.0% 100.0%!

Yr-End 2010 0 1 0 1	 0
_

1	 0 0^
_

11 1_l 0^
_. ^^-

0
_ _

11 2j 1 1
,	 . 1 .
0 0 1 1', 2}--

0.0% 0.0% 0.0% 0.0% 0.0% 0.0%! 50.0%
_.

1 0.0%1 0.0% 50.0% 100.0%i 50.OV.1 50.0. 0.0%1 0.0%1 50.0%, 100.0

Yr-End 2010 1155 117 227 45 389 1544 110 68 47 7 122 232' 1265' 185 274 52 511 1776•:.

% 65.0% 6.6% 12.8% 2.5%' 86.9% 6.2% 3.8% 2.6% 0.4%.. 6.9% 13.1% 71.2% MAW 15.4%! 2.9% 28.8% 100.0°%'
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spanic
I

Asian &
Other

Subtotal
Minority Total	

I

IIII
White

i
Black

O I 0_1 01 11
_	

31 i

00/ 00/ 0.0% 1 25.0%1 75 0%1 25.0%O

0.0/1

2
71 231 _	 4

__.a
00%

0° °-	
of

6.5%I 22.6%) 74 2%l 12'.4/0 - 
-0 11 31 141- 1

0.0% 0.0% 6,3%; 18.8%1 87.5%1 6 3%

2 01 4 7 l 2

25.0% 0.0% 50.0%I 87.5%1 50.0%1 29.0%

01 11 1 11 1 3

0.0%1 12 5%1 12.5%1 12,5%1 12.5% 37.5%

0 1._ 01.
01 01 21

0

0.0%1 0.0%1 _._

0.0%1 0.0%1 100.0% 0.0%

01 1 1 21 2i 01 1

0.0%1 50.0%1
._
100.0% i 100.0%1

„
0.0%1 50.0%

21 ^01. .._	 2^ 51 .	
3

.^

_
40.0%) 0.0%1 40.0%', 100,0% 1 60.0% a	 0.01/1

Total
Asian & Subtotal

Hispanic Other Minority	 j

0 01 1

0.0% 0.0% 25.0%

21 2^__ 81

6.5%
_

6.5% 25.K/

_OJ,
1

21
0.0% 6.3% 12.5%1

21

y
0) 41

25.0%^ 0, % 50.0%',

11-
3

.	 7,?

12.5%] 37.5%1 87.5%'I

01 01 01

0.0%1 0.0%i 0.0%1

0 11 2

0.0%^ 50.0%1 100 0%',

2 01 21

40.0% 0.0% 40.0%!

01__
...	 ,	 1 w

21
0.0% 1 163% 33.3%'1

01.,_ 01

_
oj

0.0% 0.0% 0.0%!

21 41 131

3.0% 6.1% 19.7%1

11 0 11

100.0%

2

0 01 11 1i 41

00% 0.0% 16.7% 16.7%i 66.7%1

0 01 0'I 1'' 21
0.0% 0.0% 0.0%1 50.0%i 100 0%

0 1- 31 101 53l

0.0% 1.5% 4.5% 15.2%; 80.3%
2 1  21

0.0% 0.0% 0.0%i 66.7 %1 66.7%,

51 2

22%^

30^ 411 391

54% 32.3% 44.1/1 419%1„

0^ 01 31 31 61

6.0% 0A%1 18.8%1 18.8%1 - ' 37.5%

2 1	 31; 451 471
7 6%1 28.2%1 34.4%j 35.9%1

0

1.5%1
11 -

0 5 81
_

111--

0.0%
T_

0 0%1
.	

26.3%1 42.1%1 57.9%
41 21 25 1 261

s	
92

2.3%
_

1.1%[ 14.4%1 14,9%1 52 9%1

0) 0 01 01 881

0.0%1 0.0% 0,0%J 0.0%i 69.9%1

0 0 11 41 1271

0.0% 00%^ 0.5%1 2.2%1 69.8%1
0

y
1	 0_l 1

31 361o00 /1 0.0%1 1.5%1 4.5%1 545°/1 f

01
._

01 01 0 811
0.0%1 0.0%1 0.0%1 0.0%j 69.8%1

100.

311

100.0%1

93

100.0%

16j
100.0%1

1311

100.0%1

19i
100.0%1

174

100.0%

126

100.0% 1

1821

100,0%1

66^j

100.0%1

116'

100.0%I

0.0%1	 33.3%	 0.0%	 33.3%

391 12 31 5411

41.9% 1 12.9%1 -- 3.2%1 _ 58.1%1

91._._ 11 01._ loll
56.3%1 6.3%1 0.0%1

_
62.5%1

2-,
3 84'

473%^^ 145% 23% 64AV.1

81 0
 0 811

42 1 %1y 0.0% 0 0/ 42.1%,

561 22) 41-.
82'1

32 2% 1 12 6/1 2 3% 47.1%^,,

17 191 2 381
1

13.5% , 15.1%1 1.6%1 30.2%,

311 23 11 55',

17.0% 12.6% 0.5%1 30.2%1

19^ 91^
21 30^

M.661 13.6%1 3.0%1 4S 5/ 1

181
11- 1-'

.,
61 351,

15.5%1 9.5%1 5.2%1 30.2%

Department

Rail Transit

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male Female

Pay Band	 White
}
i	 Black Hispanic

i	 Asian &
 Ot er_	 er

Subtotal
Total	 White

Minority1_ M
Black

1
HI

B-0 and Above (EM 1-6) 	 Yr End 2010	 2 111 01 01 1;	 31	 1 01

%50 0%
I EM -Executive Management 	 F	 Yr End 2010	 18 1

25 0%^ 0.0%1 0.0% 25.0%1	 75.0%1	 25.0% 0 0%.. .^m	 ^..^ 1 
-. ^	

.	
61	 241	 5 1 2^2

%	 58.1%1
	

6.5%a1
211

6.5% 6.5%o1 19.4%1	 77.4%1	 161/) 65/1
1	 MM	 Middle Management	 Yr-End 2010	 121 01 01 li ll	 131	 2 11

_.._.W	 _.....	 _	 ..	 7S 0/) 0.0%1 0.0%1 6.3%1 6.3%1	 81.3%1	 12 5% 6 3%(	
JIM --Junior Management	 Yr End 2010	 11 01 01 01 01	 11	 3 21

%	 12.5%1 0.0%1 0.0% 00% 0.0%1	 12.5%I,	 37.5%J 250%1._.
E - Engineering	 Yr-End 2010	 11-

l
31 1 2 61	 71	 _	 01 _.,.	 ,	 01.p

%	 125% 375%^ 125% 250% 75.0%i	 87.5%1
	

0.0

0I	 2

0 0.0% ^
FMN FM Mtce Su vrs Non-Re	 Yr End 2010	 2P,	 _ 0e 01 01 ^1. 0

%100.0% 1 0.0% 0.0%1 0.0%i 0.0%;	 100.0%1	 0.0%1 0.0%
NCL - Non	 Represented Clerical 	 Yr End 2010	 0'

I
0 01 0 Oi	 01	 0 11

w	 _,	 1	 %.(	 ___-	 ..__...,.J.,.,	 .. 0.0 ..	 ..0.0%., 00%1 0.0% 0.0%1	 0.0%1	 00% 50.0%1
C32- Communication Workers -1032 	 i.	 Yr-End2010	 1	 0 0 01 0^ 0!,	 0;	 3 0

0.0%1
._

%	 1	 0 0% 0.0%1 0.0%1 0.0%1 0.mj	 0.0%j	 60.0%
MT-, Management (PATH)	 1	 Yr End 2010	 1	 41 01 01 1^ 1;	 51	 01 1

%	 1	 66.7%1 0.0%1 0.0%, 16.7%, 16.7%j	 83.3%1	 0.0%1 16.7%
ET - Engineering	 PATH	 1	 Yr End 2010	 :L._. 0 01 0 0I	 ii	 11 _ 0

1	 /	 50.0% 0'0%1 0.0%1 %1„0.0 0.0%I%0%1	 50.0%1 0.0%
e

FT -Field Supervisors PATH 	 Yr End 2010	 i	 46_ 
_

51 2 31 10 1 	561	 71 21_

/,..,., 	 69J%.._ 76%1 3.0%1 4.5%1 15.2%!	 84.8%1	 106%^ 30%1
1	 ECT -Non-Represented Clerical-PATH 	 Yr-End 2030_	 01 0^ .1, 01 1	 11	 2 01

°	 ,I %1_
33.3%

01
/I	 33.3%;	 66 7%1333°'

_	
0.0%1.0.0%

IBT - Intl Brotherhood Teamsterssers_	 Yr End 2010	 28

0 0%

161 -1

0.0%

11 241	 521	 11,_ 23 )
I	 °

%	 30.1% 17.2%1 7.5%

y
1.1%1 25.8% 	 55.9%i	 118% 247%1„

ATD - Amer Train Dispatchers Assoc 	 Yr End 2010	 6P 6
37.5%1

1 0

0.0%^

7',	 131	 01 31

I	 1	 37.5% s	
37^

6.3%

11

43.8% I	 81. 86	 0.01 1	 18.8%.1
UTU - United Transportation Union v	Yr-End 2010	 39 9

69%^

471	
81_

8L

298% 282%1 0.8% 65.6% 6 1%)_	 .35.9%	
.

19.1%1
UTT -UTU Tower Ope rators	 Yr End 2010	 ^	 8

1	
P 3 0 0 3' ^	 11,	 31 51 -,_°

%	 ..	 . 	 42.1%^.._

--
15.8%1 0.0%1 _ 0.0% .. __	

_._
15.8/	 57.9%1	 15 8/1 26.3% 

BLE -Brotherhood Locomotive En rs.	 Yr-End 2010	 911g 37^y 18 211 57 	 1481	 11. 191
1	 / 	 52.3% 10.3% 1.1% 32.8%1	 85.1%	 0.6% 10.9%

TWT_- Transport Workers U ion - PATH 	 Yr End 2010	 88

21.3%^

17 91	
15.1%1

2

1.631

38	 1261	 01 0

0%	 69.8%

1	
13.5%

11

30.2%1

1	 1	
100.0%1	 0.0% 0.0

RTU	 Railway Independent Transit Un 	 Yr-End 2010	 124 301 23

`	

1 54;	 1781	 31 1
16.5%lit 126% 97.8% 0.5%1/.68.1%1

BRS -Brotherhood Railroad Signalmen 	 Yr-End 2010_-	 -- 05%1.....

29.7/ 1 	16%
1	

2 11

°_	 51.5 4 1 27.3% i.	 13.6% 3.0%
.5%	

3 0%43.9V-1	 95.5%1 1.5%1_	 _
EWC- IBEW (Craft) -PATH	 Yr-End 2010.,.	 -	 _

69.8 1 1

_

1	 111
_ a

61 35	 1	 0}	 0( 1

-!	 _	 ,.	 1 15.5%_	 ^^ , _9,5%l 5.2%1 100.0%30.29%'1	 1	 0.0%1 _	 0.0%)
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Department

Transit 1 EWS - IBEW (Supervisors) - PATH	 Yr End 2030

1 EWO - IBEW (Operatng Examnrs) - PATH	 i Yr End 2010

%

f ARS Amer. Railway Supvrs. Assoc. 	 Yr-End 2010 1

All Pay Bands	 Yr-End 2010

Pay Band White

2010 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Female Total

Black Hispanic
Asian &	 Subtotal
Other	 Minority

Total White	 r Black	 Hispanic
Asian &	 I	 Subtotal
Other	 Minority

Total	 White	 , Black	 Hispanic
Asian &	 I	 Subtotal
Other	 Minority

Total

3^ 1 11	 51	 32;	 01 01	 01 0	 01 01	 271 3	 1' 11	 5^1 32i

9 41( 100.i%1	 0.0101 O 0%i	 0 00 0.0 ° 0.0%I	 84.4°%1 9.4%1 	3.1%1 3 1%1	 15.6%i 100.0%! 3 1{0 3 10	 15.6	 °1

L	 1

0 0% Z

31	 101
3^	

_	 -	 0) 01

.

3i, 131

69.2%1 7.7% 0.0%1 0.0y.1 7.7%1 76.9%1 7.7% 15.4%1 0.0% 0.0% 15.4% 23.1% ^ 76.9% 23.1% 0.0% 0.0% 23.1%1 100.0%

161
^0 2

21 41 201	 _ -
01 01,^,_._.b_ 0

0.0%^ 
m 01

10.0%1
0) 161 0k.,2a 2^.. ,

4 ,̂ 201

80.0/1 0.0% 10.0% 70.0%; 100.0%1
._.

0.0% 0.0%0.0%1 rc 0.0%1 0.0% 80.0%1
^.

0.0% 10.0/ 10.0%1 20.0%i 100.0%1
638 197 106 27 330 968 53 88 23 9 120 173 691 285 129 36 450 11411

55.9% 17.3% 9.3% 2.4% 28,9% 84.8% 4.6% 7.7% 2.0% 0.8% 10.5% 15.2% 60.6% 25.0% 11.3% 3.2% 39.4% 100.0°/,

Page 29 of 35



2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent/ Probationary/ Project) r

Male Female _TO[ai

Department	 Pay Band

'	 I

C White Black Hispanic
Asian &
Other

Subtotal
Minority

Total White Black	 His panic
Asian &
Other

Subtotal
Minority

Total White Black

Real Estate Services	 B.0 and Above (EM 1-6) I	 Yr-End 2010 4^ OI OI 0 01 4 0 1 0 0 1 1) 4 11
u ._	 -

^° 80.0%1 0.0%^ 0.0%!
_ _

0.0%I 0.0% 80 0/ 0 0% 20 0/ 0 0/
1-6-1

 0/ 20 0% I 20.0%, 80.0/ i 20.0%^

EM__ Executive Managementag %End 2010 I 0 1 0 1 81 4 1j 0^ 0^ 11 51 111 1^

/ 53.8% 0.0%

._.
7.7% 6.0% 1 7.7%1 61.5%1 30.8% 7)%1 0 0/0' 0 0%^ 7.7%1 38.5% 84.6% 7.7%

MM - Middle Management r	 Yr End 2010 2
%^^

0^ 0 of 01 21 1^ 11 0
0.0%

1
20.0%l

21
40.0%!

31
_

3
.__1

60.0%

11

200%/	 5...,._400 0.0% 0 .0%1 ^ 0.0%1 40.0%1 200/200%...-_
2^

60.0%1

JM -Junior Management ^. Yr End 2010 0 0 0 0
..,

01 01 1^ 1 OI 31 41 1^ 2^

/ 00%
r

00% 00YY. 00/ ^	 0.0%; 0.0% 250% 500/^ 250% 00%)- 75.0%^ oI100.0/ 25.0/ 500%

1	
E - Engineering YrEnd2010	 i.. _.	 .-_2^.. 0^.. 0 0^m..._ 0I z1 0^ 0^.___^

1l, 01_ 11 1 2 ^....	 .0I

/ 66.7% 0.0% 0.0% 0.0% 0.0%^ 66.7%J 0.0%I 0.0% 33.3% 0.0%1 33.3%1 33.3%i 66.7/I 0.0% I

NCL -Non	 senRepresented ClericalP_w Yr En d 2010 0 0 L,..

.. _
0_^. 0 0 01 0 I 1 ( 0 0  11 11 0 1

0.0%^^ 0.0%^I 0 0 °^^ 0.0% 0.00, 0.0%

^1

0.o% 1aI %C 0.0% 100 Ol
I	 1 100.0 100 0/

1	 C32 -Communication Workers -1032 Yr-End 2010 C ^^	 ^._._ _.o

100.0 ^^ ^ 0 0 0)

11 z, lI 1

i o.o	
lti

o.O%J 0.0% 0.0%^ 0.0%1 0.0%1 50.0%1 - 50.0%1 0.-0 %, 0.0% 500_% 100.0%1 500/l 500/

FM - IUJAT Maintenance Supervisors1 Yr-End 2010 3 0
.. __.

0
._

0 0 3

/

100.0%1
_	

I0.0%
_.

0.0%; 100.0%,
--

0.0% 0.0. ) 0.0% 0.0%_	 _ 0,0%

01

0.0%1 100.0/ 00%

FS-IUJAT Operations Supervisors YrEnd2010

0.0%^ 00%I
21 0 0^ OI 0

M 0.0%1

OI 2 0
_ _

100.0 0.0O^ 0.0%^ 0.0%I 0.0%, 100.0%l 0.0% 0.0- 0.0% 0.0% 0.0%; 100.0/I
.

0.0%

All Pay Bands Yr-End 2010 20 0 1 0 1 21 7 7 2 1 10 17 27 7

1 % 52.6% 0.0% 2.6% 0.0% 2.6% 55.3% 18.4% 18.4% 5.3% 2.6% 26.3% 44.7% 71.1% 18.4%

-
Hispanic

Asian & Subtotal	 I
i Total

Other Minority	

I

0/0
5

20.0%I 100.0%

1 0^.. 2j 13

7.7% 0.0% 15.4%!l 100.0%

0
1

2'1 5
0.0%  20 0% 40.0%1 100.0%

1 1 0
_	

3'1 4
25.0%

. _
0.0% 75.0%1 100.0%

1 OI 11 3

33.3% 0.0% 33.3%1 100.0%0..
0 1 ', 1

0.0% 0.0% 100.0%1 100.0%

0 o 11 2

0.0% 0.0% 50.0% 100.0%

0 OI 0! 3

0.0% 0.0%^ 0.0%; 100.0%

0 0

l	 0.0%^
01 2

^0.0% 0.0%1 100.0%

3 1 11 38

7.9% 2.6% 28.9% 100.0°/
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Pay Band i

B-0 and Above (EM 1 .6) Yr-End 2010

6	

/

EM - Executive Management !	 Y -End 2010

i
MM - Middle Management Yr End 2010

JM-lunforManagement
_. t	 YrEnd2010/

STS - Senior Technical/Specialist	
_

Yr End 2010
/

NCL - Non	 Represented Clerical Yr-End 2010

C77 -Communication Workers ' - 1177 Yr-End 2010

C32 - Communication Workers - 3032 I	 Yr-End 2010

All Pay Bands Yr-End 2010

Department

Technology Services

White

2

39

40.2%

2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Female !Total

Black 3 Hispanic
Asian &	 Subtotal
Other	 i	 Mlnorit

Total
!

White Black His
i	 Asian &
;

Other
I	 Subtotal

Total	 i White

u

Black
I

Hispanic Asian 	 E Subtotal
Total

00/
L.

=

OA{^ 0.0%I 0.0%I
-T

o I

Ol,.,
(	 v	

_ j	 Other

1

oOl Minority l

!, 31
33.3% 33.3% 66.7% 33.3%1  0133.3% 66.7/1 00/ 33.3 o% 0.0%I 33.3/,33.3 100.0%

7.7%^
n ^_

7.7%)
I_

5 ;

16 3 3 I	 4 10 26
77% vY,	 115% 7.7%^

 4^

26.9% ,
10

80.8%j

28i 8I
..._	 _3.8%I 0.0%_	 _- ,.,1^_ 11.5% 19.2%1 615/I 11.5/^ '11.5%.1 n15.4/1 c38.5/, 100.0%1

1
3

^.
EE
I_

5';

1 13, 26`., g^ 21
y.	 -

5^, 151 41
o % 9 8%

_	
of 24.4io 68.3%

2^
19 5%

2I
7.3%

1^
_	 2.4% 2.4%

0

12.2% 31.7%I 63.4% 19.5%l 4.9%1 _. 12.2%  36.6%1 100.0%1
OI

.. 0i
. 0

1

3' 4I 1). OM I....	 .	 _01 1' SI0
0.0%

3^

0
0.0/

0^^
0.0% 0.0%1 40.O I 20.0/

%

^1'
0.0%

0^
1

o
20Ai 60.0%' 20.0%

k.
0.0% ^. 	 0.0% 20.0%

_. o I._ ..,	 ,N3i

400%^

0
0.0%0̂ 1 80.0/^

1
a 100.0%

6
5 . .0% 0.0% 00/ 50.0%^^ 83.3%1 00%^ 16 .7% 0.0%1 0.0%^ 16.7% 16.7% j 33.3% 66.7% 0.0% .%00 41667% 100.0%1

^^ 0
O1 0 1 0^ 0^..,. 1 1, 0^ 1I ^^_.... OI

_
10)

0.0% 0.0/ 0.0% 0.0% 00%^ 0.0%^ 100.0%1 0.0%^ 0.0%^ 100.0%, 100.0%1 0.0%^ 100.0%J 00% 0.0%1 100.o% j lODA%,

1 0
_	 2I

3

Si _.	 0 1 1.
o

0^ 41

4, 0
_

7 gl111.1% 0.0% 1_. 22.2% Ii... 33.3%, 55 6/l, 0.0% 
I

33.3/ I 0.0% 11.1lL. 44.4%', 44.4%11

21
22.2%

41
44.4% 0.0%i

3^..
_. 33.3% 77.8% 100.0%1

^ ^

%I l

16.^^^ 0.0	 ) 0.08 16.72°%', 16.7G41 0.13 50: 33.33 0.0% ^ 83.3%/ 83.3%^ 0.0%J 66.7%1 333%/ 0.0%J 100.0% Î 100.0%!
33 52 25 8 12 45 971

12.4% 5,2% 812% 25.8% 66.0% 13.4% 13.4% 3.1% 4.1% 20.6% 34.0% 53.6% 25.8%' 8.2% 12.4%I 46.4% 100.0%'
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C32 -Communication Workers -1032

All Pay Bands
I

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male
	

Female	 Total

f
i White Black Hispanic

Asian &	 Subtotal
Other	 Minority	 1

Total White Black
j	 i

Hispanic
Asian &	 1	 Subtotal

Minority 'Other
Total

,
White	 I Black

1
Hispanic	 i

Asian &	 j	 Subtotal
- Total

.^,	
r
-End 2010._..	 ..,-: ^_.,.. ..	 ^.

- 1
I

^

0 ...	 ,..	 ,	 ^_..
.-^

0

0`
^{{

_......1 Other	 Minority_. I

21

1Y0_
0/ 0.0%1 0. 0/_._ /j

I_ 0 0/_o

0

0.0/_0% 0.0/ 1

0

0,0%
1 ,^

100.0/° 0 0/.	 _. _ 	 . 0 0/ 0.0% 0.0% I 100.011 1000-..	 .L .._9 . 9% 1_ ,_.	 0001 O.Oli °a__	 _... 100.0%^
Yr-End2010 7 0I 0! _0 0i 7 O 1__ 0^ 01

11
..._..1

0.0{OI_.
8

i	 /	 _	 _ 875% 0.0% 00% 0.0%1	 _.0 0.0%I 87.5%^ .00/
w._	 ._
 12 5/ 0.0% 0.0%1 12.5% 12.5% .. 87 5/ 125/ 00/ ^

._
0	 12.5%0/j	 1 100.0%

Yr End 2010 8 0 0^

^ ^	
1	 ..._ 11

91
0,....

2
_	

0^
-
1i

31
31

8^_
21 01_ 21.	 41 12

/ 66.7%j 0.0%^ 0 0% 8.3% 83%1 75.0%1 0.0%^ 16.7%1 0.0% ^ 8.39b^ 25.0% î 25.0% 66.7% 16.7%2 0.0% 16.7%1 	33.3%1 100.0%i6io

01
.	 .	 -	 _ i	 .	 .	 _.. 0 ^x j 1

5^ 61
^ 5 ^ 9, 15^^

33.3%
- 20.0%

^.
0.0/ 13.3% 33.3%I

11i
66.7%j 6.7'

0^
13.3%

^^

6J% 6.7%
^

26.7/!^I 333%' 40.0% i. 33.3/0 6.7/0..,.,.	 1^ 20.0%	 60.Oi 100.0%I
Yr-End 1^ ..	 ^I._ 0 0^ 0 01

1I 01
Off_	 1

^1
ofo 50.0%1 o.o%1 0.0i1 0.0%1 p lo.o° , .500%1 o.oi^ 0.0%j` so.o%j o.o	 1 5o.0r1, 50.0% soo 0.0% 1 ^5o.0%j o.oi1	 5o.o%i 100.0%1
Yr-End 2010 21 3 0 3 6 27 3 5 2 2 9 12 24 8 2 5	 15 39

% 53.8% 7.7% 0.0% 7.7% 15.4% 69.2% 7.7% 12.8% 5.1% 5.1% 23.1% 30.8% 61.5% 20.5% 5.1% 12.8%	 38.5% 100.0/.
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

f ` (Permanent / Probationary/ Project)
sMale	 'Female	 Total

	

Pa Band	 I	 -	 Asian & i Subtotal 	 I	
r	 As 	 & = Subtotal	

T	
IY	 White	 Black	 H1 panic	 Total	 White	 Black	 Hispanic	 Total	 White	 Black	 Hispanic

	 Asian &	 Subtotal
Total

	

^,,.. 	 °	 °	 , Other 

0 

Minority	 -	 ^_	 Other	 Minority	 i	 Other	 Mlnority	

10

	

70 0/	 10.0

	

/^	 10.0/1	 0.0%^	 20.0%1	 90.w/	 10.0%1	 00%	 00/1	 00%^	 0,0%j	 10,0%1	 80.0/1	 10.0%^	 ^100%^	 00%1	 200%	 100.0%

a	 e EM 1 6. -

	 T	

Yr-End 2010	 7-	 11	 S	 2	
9'	 1	 0 	

Ol	

_ 0^

	

1,	 _ .8

	

1	

1^	 2^.
n A ov	

EEM Executive Management 	 Yr End 2010	 321	 It	 3^	 81	 121	 441	 ^ 71	 4	 11	 _.0^,	 o 1	 121	 _ 091. 	 5^ - _	 41 	 17	 56

MM - Middle 

	

^r-End 2010

	

lli .,1
	 21	

lI	
81 	

111	 22^	 6I	
_ 4
	

2I	

2; 
	

( -
	 1	Management	 ^	

i	 301..	 6/1,-	 28/1	 22.2/1	 30.6/	 6L /^	 16.7%1	 11.1%	 5.6%	 5.6%	 22.2%1	 38.9%	 47.2%	 16.76	
0 1,	 1°01..,-	

09^	 100.0%

,, _	 ...	 _ .a,^. _ °	

69.6/1	 8.9/1

	 8.3/	 27.8/	 52.8/'	
36

	

6/	 5
JM-Junior Management 	 -_

Yr-End2010	 2^	 0	 01	 1°	 1	 3i	 3i	 11	 4	 6	 g!	 4 --. -.	 ^^. 	 7 1	 100.0

 -	 °...,.	
--	 _.	 I ...	 1	 , 1._.1	 I	 5	 1

	

 -,	 I	 )	
%	 .,	

^	 °
	 1 	 ^ 	

..	
^	 ^.	 ^.	 .	

1	 100.0%.
/	 i	 16% 1	0.0°/	 0.0%	 8.3%	 8.3%,,	 25.0%	 25 0%	 8 3/0	 33 3/0	 8 3%	 50.0%1	 75.0%j	 41.7%6	 8 3%	 33 3%	 16.7%	 58.3%

STS - Senior Technical/Specialist 	 I Yr-End 2010	 I	 01	 0^--.	

0

	

0.0/)	 0.0{1	 0.0/1^	 0.0/^	 0.0/1	 0.0/1	 100.0/	 ,1	 00%1	 100.0%^	 100.0%)	 0.0%1	 0.0%1	 100.0%1	 0.0%	 100.0%	
1

1
NCL - Non - Re resented Clerical 	

1	 ./	 _	 ° _
	 .	

0 .1._,	 ^...^..._.	 1	 0 J	 ^.	 . I	 1.	 41	 01	 11__, 	 . 3 1,.-^r-	 01_...	
4^Yr	

100.04

,^...	 --	 l-	

End2010

	 0.0%[0.0/1_	 0.0/^	 0.0/1	 0.0^i	 0.0/^	 00/1	 250%	 750/1..	 0.0°/	 100.0%0° 1	 ^,	 °1	 °._.. 	 1 _	 °1.	 100.0% ^
/	 _.	

o I	 ^^ L_	 ^_L -	 ._	 ^. ,	

100.0%	 0.0%)	 25 0%^	 75 0/	 0 0/1.,._ 100.0%
C32-Communication Workers-1032 	 %End 2010 

	 3,3/1	 0.0/^	 3.3/	 1	
(	 1	

o30^

1	 _.	 1 	 1	 1.	 _01	
67/^	 40.0%	 200{	 33.3%	 0,0%	 53.3%	 93.3/	 1	 0 1	 1	 „..1.UAT- Union of Automotive Technician 	 Yr-End 2010	 1	 0	 0	 01	 0 1	 O l	 0 1	 01	 ^^	

02	

43: / 1	 20.0%°	 36.7 ^ 	 0.0%°	 56.7%' 	 100.0

	

100 . 0% _____0 .0% 	 0.0%	 0.0%	 0.0%	 100,0l	 0.0%1	 00%	 0.0%	 0.0%	 0.

	

%	 _.. 	 w/	 .0%1	 100.0% 1	 0.0% ^__..._. 00%1	 0.0%	 0.0%	 100,0%1BTU Buildi ng Trades Union	 Yr-End 2010	 23 ^	 0	 1	 0

	

^ „	

4 2%	
^	 1	 241	 1 ,  	

° 1
	

0	
° 1	 _ °

UOE - Int'lUnionO	

_	 1
„

2010	 70	 16	 9
_	 ^	 0.0%1	 4.2%	 97 	 1	 ,	 ., ._	 1	 1 	 ) 	 %	 24^

%	 95 8%	 0.0%

	

21	 27.	 ^	 °1	
51	 0^.^ 	 0^	 _'	 6^	 71	 21	 9	 2	 32

Operating Engineer	 d	 2	
°	

0	 0	 0	 0	 10	

0.0/	 95.8/	 00%I	 4.2/	 0.0/	 4.2%,	 100.0
P	 !;	 Yr-Eng	

/	 680%	 155/1	 87%	 1.9%	 26.2°/j	 94.2%	 1.0%1.0%	 4.9%	 0.0%	 0.0%	 4.9%^	 I	
103j

-_	 °^	 -.I m 	 _.	 1	
_	 - 	 1	 . %

	00% 	 0.0%	 00%	 00%	 0.0%I	 1

L	
53,	 5.8%	 68.9/	 204/	 87%^	 1.9%1	 31.1%'x.	 100.0%^IBW - IBEW

._ Yr End 2010	 421	 21	 6	 31	 11	 1 _	 01	 0 _ .	 0 1_ 	0	 01	 0'	 42 1 	 2 	 6 )	 3	 it!	 531

1

/

	 7925/.	
^_

_	 -	
p	 .	

/^.. y	 3 8% 1 .._	 11.3% 1,.	 5,7% 	20

	

1 , __ „.8%°i	

42!	 1'	 1	 1,	

_.°	 o	 °^	 °1	 °)	 .,. °^	 100.0%FM - IUJAT-Maintenance Su ervisors 	 Yr End 2010	 06 	 04 1 	1 	 X11 	 6'	 _ 1-	 1_	 I ._	 0	 2	 __. 	 _1_,__ .

	

°	 _	 °1.. _,_	 °1._..	 /I	 1933/	 1	 220%1	

220%

	
0 0^

1_.	

0.0°^ii
	

6.7%'01	 .2/	 .1	 14%	 .2%	 1708,1	
451

P a	 Supervisors 2 ... /	 -	

---80.0/ 1 w 8.9/1	 2 2%

	

m 2 2^	 2 2/	 13.3°°	
° 

	 1 _	 _ 	

3^82	 11%	 4.	 2_^ 37 . .	 r .a .. ^1 ^. ^1»	 %8

	

100.0%1FS - IUJATO erationsSu ervisors	 ^rEnd2010	

31,0%1	 21. %^	 5.6% )	 1.4%^	 28.2% !̂	 59.2%	 9.9%	 268%	 4

	

^	 .1	 .2%	̂ 0,0%1	 31.0%;31.0 j^i

	

°	 40.8%	 47: % 1 9.9%	 1.4% 	 59.2°0^^^	 100.0%ITWU-Trans-Transport Workers Union	 Yr-End 2010	 991	 87	 48^	 _	 41	 139 	 1	
2 ^	 110^I	 138. 

	22	

40. ^^

	
1-._

^a p_	 238	 28	 92	 S6	 127	 179	 64	 61	 249	 376
/	 26.3%	 23.11	 12.8%^ 	1.1%1	 37.0%	 63,3%	 7.4%1	 7.4.5%	 4.3%1	 0.5%1	 293%^	 36.7%1	 33.8%1	 47.6%1	 17.0%1	 16961	 66.2%'^	 100.0%^^

All Pay Bands	 Yr-End 2010	 346	 128	 75'	 28	 231	 577	 66	 133	 41	 5	 179	 245	 412	 261	 116	 33	 410	 8221
%	 42.1%	 15.6%	 9,1%	 3.4%	 28.1%	 70.2%	 8.0%	 16.2%	 5.0%	 0.6%	 21.8%	 29.8%	 50.1%	 31.8%	 14.1%	 4.0%	 49.9%	 100.0%1
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2010 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent I Probationary I Project)

Male I Female I Total

Department	 Pay Band {	 White Black Hispanic
Oche&	 Minority	

Total	 White Black	 Hispanic
Othe& Minority-

Total White	
i.._._

Black	
1

Hispanic
psthe& Mlnmity	 ^^^ Total

Wo rld Trade Center	 B-0 and Above (EM 1 6) Yr End 2010 5^ 0 01 0^ 	 01	 51	 0^^..^.... .^^. ^) 0^_ 0 , 01 5^ ----- „ _0 .
0.0%^

0^..._ 0!^
Redevelpmt

11

% 1000/ 00%^(( 0.0% 0.0%(	 0.(	 100.0%1	 00%^ 0.0%^ 0.0%^ 0.0%^ 0.0%1 0,0%1 100.0{ 0.0%^ 0.0%
1^

0.0% 100.0%

fEM Executive Management r...,.Yr-End 2010 4..,! ^l___ 1)^.___ 11	 51	 11_..,_ 0^,.^v. --. 0 1^.^... 11 21 5^^. .0^. 1C 7' 7

I	 % 57.1% 0.0%1 14.3% 0.0%1	 14.3%1	 71.4%J	 14.3% 0.0% 0.0% 14.3%^( 14.3%1 28.6%1 71,,4%^ 0.0% 14.3% 14.3%. 28.6% 100.0%1
_
MM -Middle Management

...
End 2010

_.Y

.._,.
^. a	 a-^

11	 0
 .. 1 .

0.0%1	 0.0 % i	50.0%J	 0.0%
^^.^. I_ 1 ^ 1 0^..__m .	 Q^_. 1 2

100.0%150.0% 0 0% 0.0 % o	
1

50.091. 0.0/ 0.0% 50.0% ^ 50.0% o50.0/ o50 0/ 0 0/ O Ol^ 50.0%,I	

gJM -Junior Management Yr-End 2010 !	 1

i	 50.0%^

0

0.0%^

0

0.0%^

0	 01	 1	 1

0.0%^ 	 0,0%^	 50.0%^	 50.0°

0

0.0%^	
_ 0 0 0 11 2 0^ 0 0 0' 2I

% 1	 I  - 0.0° L_ 0.0° [ 0.0%I 50.0%1 100.0% 00%1^ o.o% 0.0%0^ 0.0%,! 100.0%

NCL - Non - Re	 Clerical_resented Yr-End2010 00 0.^

^^
0 0	 0i	

0	 0^
1 0._, ^0

0.0%1
..	 1 1 0 I _	

0

0.0%^ 0.0%^

1
1^

1	 % 0.0%1 0.0%1 0.0%1 0.0%1	 0.0%1	 0.0%1	 0.0%1 100.0%J 0.0%1 100.0% 100.0%1 0.0%1 100.0%1 100.0%^', 100.0%1

iAll Pay Bands Yr-End 2010 11 0 1 0	 1	 12	 2 2 0 1 3 5 13 2 1 1 4 17

% 64.7% 0.0% 5.9% 010%	 5.9%	 70,6%	 11.8% 11.8% 0.010 5.9% 17.6% 29.4% 76.5% 11.8% 519% 5,9% 23.5% 100.0%
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I FS - IUJAT-Operations Supervisors1

All Pay Bands

	

Department	 Pay Band

	WTC Construction	 B-0 and, Above EM 1-6

EM - Executive Management

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

3Male ,Female

White Black Hispanic
Asian &	 i	 Subtotal	 1
Other	 Minority

Total White Black	 Hispanic
1 Asian &	 Subtotal

Other	 Minority
,	 Yr End 2010 6 li 0^ 0^ 11 7^ 3^ 0^ 0^ 01 01

/ t	 600%1 100/ i 0.0% 0.0°f` 10.0%1 70.0%1 300/ 00% 00% 00/ I 0.0%I
Yr End 2010

w
421

B!_.
1'  7I- 111 53^ 8 11 1^ OI 2

/ 66.7%
jl

4.8%J 1.61 11.1%^ 175%1 84.1%i 12.7% 1 6%^ 1.6% 0, 0%
,.

3.2%1
Yr End 2010 5.^.^,. 31-_ 3^ 2^ 81 131 7^ 3^.... 1. 2 61

19.2%J , 11.5,% 11.5% 7 7% 30..8%! 50.0%1 2
11
6.9%, 115%1 3 8% 7 7% 23.1%1

Yr-End 2010 01 0 0 0 ^ 0' 01 1 ) 0 ^

.

1 0 1 

II/ 0.0% 0.0% 0.0% 0.0% 0.0/- 0.0%! 50.0% 0.0% 5 0. 0 °/ 0.0% 50.0%
i_. Yr End 2010_ 7^ 0^ 1^ 4^ 51 121 0 -""0- 1^ 1^ 21

%
50.0%0 0.0% ^ _ 7.1%1 28.6%° 1.,.. 35.7%°11 85.7%°1 0.0% 7 . 1% ^_. 7.1%

End 2010 ^I ^

0.0% . ,	 .	 ... 14.311

1	 % I	 -0.0% 0.0% 0.0%J 0.0%I 0.0%111 0.0%, 0.0%^ 100.0% 0.0%, 0.04 100.0%',
Yr End 2010 0 0 0 ..	 0 1._

o.0% I eJ 11 2 0 ?I

-
0 . 0%- - 0 40% 0.0%j o0

01
0.0%J 33.3%1 6 7%1 _.,

-
66 ,7

1%1--- 0.0
-End 2010 1 0^ 0] 0^ OI Oi	

100 0% 0.0% 1 0.0% 0. 0%I 0.0%
11

100.01 0.0%°^
Yr-End1	 010 0^ 0^ ^^ 0 0.0°{0° 00%°^ 0.0%°^ 0.0%i^

% 1	 100,0% 0.0%I a0%1 0.0%1 0.0%'; 100.0%1 0.0%^ 0.0%l 0.0% 0.0%I 0.w
Yr-End 2010 62 7 5 13 25 87 20 7 4 3 14

51.2% 5.8% 4.1% 10.7% 20.7% 71.9% 16.5% 5.8% 3.3% 2,5% 11.6%

1Totai

Total	 White Black Hispanic
Asian & I	 Subtotal	

Total
Minority

31	 91
1 f	 OI, ryOther	 O I

111	 10j

30.0%1	 90.0/ 10.0% 0.0% 0.0% 10.0%1	 100.0%'

10 11	 501 41. 2 7i
131	 63

15.9%I	 79.4% 6.3%
.°--

3.2%^	 11.1% 100.0%1

131	 12 6 4 4 14	 261

50,0%1	 46 2% 23.1% 15.4% 15.4% 53.8%1	 100.0%^i
i

100.0%1	 50.0/ 0 0/j	 50 0%^ 0.0% 50.0%;	 100.0%12	
7^ ..	 ..,	 0 2) 5 71	 141

14.3%i	 50.0%I 0.0% 14.3% 35.7% 50.0%'	 100.0%

1	 0 1^ 0 0^ 1,	 1
100.0% i	0.01! %`,1 00.0

I

0.0%,

1

0.0%,

_

100.OiZ ',100.0 3

I.-	
,

100.0%1	 33.3/ 66.7%^ 00% 0.0% 66.7%1	 100.0%:..	
1

01
O)

Ol
OI 0'	 111

0.0/1	 100.0% 00% 00%^__._ 00/^.r_- 0.0% !,	100.0%'

01	
- `1)

0) 0 0 01	 11

0.M	 100.0% f 0.0%,
_

0.0%, 0.0% 0.0%'	 100.0%1

34	 82 14 9 16 39	 121

28.1%	 67.8% 11.6% 7.4% 13.2% 32.2%	 100.0%^
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total
Pay Band ....... ....	 ....._	 _.__..__._._._

1

, T- _	 T. -..._

White

j__.

Black	 Hispanic
Asian & Subtotal

Total White EEI	 Black ^'. Hispanic I
Asian &	 '	 Subtotal

Total White Black	 '.
Asian

Hispanic j
& Subtotal

Total
Other Minority her	 MiOther noty I	 Otherer Minority-

r _	 ..._._..___.	 __......	 __._	
..Band Above (EM 1-4)

2011
108loE 13^ 6^ 6 25 133 32`;

_-

5= 3
1

0^ 8 40 140 181 9, 6 33 173

% "	 62.4°5 75%y 3.5% d 3 .5% 14.5% 76.9% 185-0 2.9% 17%1 00%, 46% 23.1% 809.4 10.4%' 52%) 35%1 191% 100.0%.

EM Executive Management
Vr-End
2011 C	 347 29 361 57 122 469 1144 36

v

14 161" 66 180 461 65^ 50 131 188 649

^.

	

53 .5%, 5.5%} 8.8%j 18.8% 72.3% 17.6%^ 5.5% __io 25%j 10.2% 27.7% 71.0% 100% 77%. 11.2%% 29.0% 100.056

MM - Middle Management
Yr-End

-	 194 40 22 36. 9E 292 1141 57 36, 231 116 230 3081 97 58i 59, 214 522

Y 37 2% 7.7%^ 4.2%E 6.9%f 18 8% 55.9% -
21.8 %; 10.9% 6.9% 4.4% 22.2?' _ 44.1% 59 0%; 8.166 111	 ! 113%> 410% 100.0%

_	 __...._._	 ..	 ..._._.........	 _____._	 ..__...Y_...

JM-Junior Management
Yr-End

_r_.._.._. 	 _, T....._.__
 g'	

57J 14 15 9

......_._ _._

3E 95 80; 65 26 22^ 113 193 137 79 41^ 31^ 151 288

7

2011

% 19.8%, 4.9% 5.2%q 3.1%. 13.2% 33.0% 27.8',; 22.6% 9.0%^ 7.6%1 39.2% 67.0/ 476%1 27.4°r6 142%. 108%1 524% 100.0%
_ _ _.	 _.._	 ..._._.. .... ._.._39

38 92 169 354 8 _ 7^ .. 14^ 29 56--^ 2121

^..	

47 451	 "- 1061 - -	 198 410E	 Engineering r 2011d
185

._..._
-

17%!% 45.1%= 9.S%, 9.3% 22.4% 412% 86.3%

o

6.6°' 2.0% 34%1 7.1% 137% 517% 115% 11 .0% 483% 100.0%

FMN - FM- Maintenance Yr-End
011 r	

3 a. 0j 0 0 0 3 0d 0, 0; 0 0 0
 i

3
_^

01 0; 0 0 3
n-RSupers Noep_	 _.._..^	 _.."..- 

100.0%' 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%,	
M

0.0% ;̀ 0.0%j 0.0% _..__ 0.0% 0.0% 100.0%1
...._.	 t__._._

0 0%I
..

0.0%; 0.0%1 0.0!; 100.0°6

FP- Police Supervisors
2011d

10 6i 3 0 9 19 0^ 3 01 3 3' 101 9 3 01 12 22.
201
/ 455% 273%4 136% 0.0% 409% 864% 0.0% 136% 00% 00% 136% 13.6% 455% 409% 136/1 00/ 5 4 5/ 100.0

STS -Senior Yr-End I
6 SIB 2 0 7 13 4 7i 2

1
0.. 9 13 10 1 4 ^Or 16 2 6

6

Technical/Specialist 2011 _._..._..__1
% 23.1%d 19.2%F 7.7% 0.0% 26.9% 50.0% 15.4% 269%1 7.7% 0.0%Y 34.6% 50.0% 38.5% 46 2% 15.4%; 0 0%^ 61.5:6 100.0%

NCL Non-Represented Yr-End
2011

'
1 1 0 0{ 1 2 16 

1
14 14,

'
2gg 30 46 17, 15 14 31 48

Clerical

% 2.1% 2.1% 0.0°"= 0.0% 2.1°6 4.2% 33.3%1 29.2%! 29.2% 4.2% 62.5% 95.8% 354%1 313% 29.2% 42% 64.6;= 100.0%

..
	 -P olice
	 ..._.._PBA -

BA Pole Benevolent Vr-End
917 80 187 31

.. _. _

298 1215 65 28`,, 32V 4 64 129 982) 108, 219

__

35 362 1344

 2011  .__--- _
Ya 68.2%^ 6.0%l 139, 2.3% 22.2% 90.4% 4.8% 21V 2.4%1 03%^ 4.8•% 9.6% 731% 80%_ 163% 26`' 26.9% 100.01/

DEA- Detectives Endowment Yr-End
Assoc 2011

44 8] 5 7 20 64 3 4 2. 0 6 9 47 12 7 73 26 73
-.

% 60.3%, 11.0%1 6.8% 9.6% 27.4% 87.7/ 41%1 5.5% , 2.7%. 0.0%! 8.21.  123% 644% 16 4% 9.9.6% 9,6%i
__	 _..	 ._

 35,6% 100.0%

SBA- Sergeants Benevolent Vr-End
93 16 5 40 133 4^ 6,. 0- 0 6 10

X
97 22, 19 51 46 143.

Assoc 2011 1,
^..._ _ ......._ _... . __..._ _ ..	 .__ __. ..___ n ......._._....__,.	 . _	 _	 ._.__.	 _. _ -_. __

% -	 65 0%
____..

11.2% 13.3° 3 5% 28.0°6 93.0% 2.8%f 4.2%: 0 0% 0.0%1 4 2 a 7.0 %. 67.8% 1 15 4%.
_

13.3?' 3 5 5 32.2% 100.0%

LBA- Lieutenants Benevolent Y,End
56 2, 8 1 11 67 3,." 1 0

_ ._...	 __

4 6 581 5 9 1 15 73
Assoc 2011

2-

% 767%; 2.7%1 11.0% 1.4% 15.1% 91.8% 2.7%! 41% 53% 3.2% 795% 6.8% 173% 1	 ;. 20.5% 100A%

C77-Communication Workers- Vr-End
2 4 6 0  4 2X 4' 1 31 8 10.

1177 2011
2 1 1

..___._.	 __....._	 _
20 0%j

IIp
10.0%q 10.0% ,0 0%', 20,0%1 40.0'5 60.0% 0.0%1 30.0%' 0.0%1 10 0%'. 40.0% 40.0/ 20.0%1 40 0%, 10.0% 30 0%1 80.0% 100.0%,

Department

All Departments
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Male	 Female
fi

	

Asian 8,	 Subtotal	 Asian	 subtotal
White	 Black 1 Hispanic I

Other	 Minority	
Total	 White	 Black	 Hispanic	

Other	 Minority	
Total	 Whit 

i	 li 

Yr-End
161 12^ 8 3 23 39 85i 75 491 41 128 213 10111

1;	 2011

% 6.3%^ 4.8% 3.203.3.2% 1.2%^ 9.1% 15.5% 33.7% 29.8?. 19.4%^ 1.6%1 50,8% 84,5% 40.1?41

Yr-End

2011	 1
99, 8 5 3^ 16 115 01 0 0i 0 0 99^

%

i

86.1%,

---------
	 -7. O.Q 4.31,; 2.6 %: 13.9% 0.0-IT 0 0% 0.0%i 0.0%1 0.0% 0.01/ 86.1%1

Y,En d
95 , 7

-

15

,

1 2? 118 0 0 0'.
01

------- --- 0 91

2011

% 805% 5.91 12.7% 19.5% 100.0% 0.0% 0.0% O-W, 0.0%i 0.0% 0.0% 80.5%

Yr.End
2811 59I 39 10y 11S 399 9 13 4117ol 25 289

2011 L

-66.3%, 1-6--3%T 9. 2 2.4%1
1

_27.8% 94.1% 1.9% 3.1c, 0.9%i 0.0% 1 4.0% 5.9%_ 68 2/0

133 16 19 7: 42 175 0 0, 01 0
1

0 0 133
12011

%	 i 76.0%, 9.1% ! 4.0% 24.0% 100.0% 0.0% 00%,

.__.v__- ...--

0.0%1 0.0%1 C-C% 0.0% 76.0%1

I 160 14! 1' 41 31 191 6 2^1 1 01 3 9 166;!
2011

% 80 Ohl 7.0%1 6.5% 2.0% 153111^ 95.S% 3.0%, 0.0%1 1.5% 4.556 83.0%1

Yr-End	 I
So90`,.

so

21 1 72 162 25: 34, 12, 21 48 73 1151
2011

213W 0.4'^^!, 30.63; 68.9% 10.6% 11 14.5W S. L$^l 31.1% 48.91

Yr-End	 I
132i 7^ 361 7^ 138 172 1931

2011	
: 149^ 7^ 212 34;'

s
110 2 l

% 28.M 24.8%f 13.7%

--	 --	 --- -----

1.3%l

-------

39.8*. 67.7% 6.4/1 20.6%, 3.9%F 1.3% .1.3%, 25.P% 32.3% R4,394 !

2011d
S^ 0 0 11 1 6 01 1, 0i 0 1! 1 1 S[

%	 I 71.4% 0.0% 1 0.0% 14.3% 14.3% 85.7% 0,0%^ 14.3% ) 0.0%11 0.0%1 14,3'6 14.3 1/ 71.41 F

Yr-End

0
0t 0i 0

1

01
0

01 0 1 2^
20111-

1^

91 0.0% 0.0`6 50.0% 50.0% 0.0%1 0.0%^l 0.0%1 0.0% 50.0% 100 0V.

Yr-End

2011	 0 45 5 2 3 10 55 71 2a O f 1^ 3 20 521

% 69.2%'^ 7.7% ,r 3.1%: 4.6%1 15.41- 84.6% 10.8%1 3.1%^^ 0.0%; T 4.6% 15.4% 80.0%

I-	 Yr-End
0

0

1, 0 1 1 21

10
0 0 2 2

2011

%	 9 0.0%y 0.0%^ 33.3%, 0.0%, 33.3-5 33.31/6 66.7%1 0.0% , 0.0%^ 0.0%1 0.095 66.7% 66.7%1

Yr-End	 5 26 161 7 24 so ill 20^ 4^ 21 26 37 371,,
2011	 1

%___
291 18.4%1 8.0% 1.1%^ 27.6, 57.5% 12.s 23.05^,_ .3%1 29.9^^ 423% 415%1

._

Yr-End
S^ 6^ 1 0 7 12 10^ 4, 0^ 01; 4 4 S^

2011

% 31.3% 37-5%, 6.3% 0.0%. 43,8% 75.0% 0.0%!, 25.0%1 0.0%^ 0.0%, 25.0% 25.0 .16 31.3%!

2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Pay Band

Department

--------- - --

All Departments	
C32- Communication

1032

UAT - U nion of Automotive

Techmaan

BTU - Building Trades Union

- - --------------
UOE - Int'l Union Operating

Engineer

JBW-IBEW

FM IUTAT Maintenance

Supervisors

FS -_lU_JATop_e_r_atians

TWU - Transport Workers

Union

MT - Management (PATH)

ET- Engineering - PATH

FT - Field Supervisors PATH

ECT - Non-Represented Cleria

PATH  -1--l-1­1---

IBT - Int'l Brotherhood

Teamsters

ATD - Amer. Train Dispatchers

Assoc.

Total

Asian -TSubtotal
lack	 j	 Hispanic ?

Other	 I Minority
Total

87 57 7! 151 252

34.5%1 22 6h 2.8% 59.9%, 100.0%

8 Si 31 16 115

7.0%1 43.51 2.6%1 13.91/ 100.0%

7- is ii 23 118

5.9% 117%^ o.* 19 546 100,0%

82, 43; 101 135 424

193% j 101,6+ 2_4% 31.811/ 100.0%

161 lq 7 42 175

9.1%^ 109%1 4.0%1 24.0% 100.0%

16 ! 14= 4 34 200

8.0% i 7.0%i 2.0%^ 17.0?6 100.0%

84` 331 3,

_

 120 235

357% 14.0%i 1. 3*/ 51.1% 100.0%

242 94 14^ 350 533

45.4%^ 17.6" 2.6%1 65.7% 100.0%

1r

0-

1^ 2 7

14.3% 00 14.3%. 28.6% 100.0%
-

0 0 0 2

0.0W 0.0%i 0.0% 100.0%

7^
__­1_i­ ._._­

2^
111 ­1 ­_^ ---- - -----

4; 1-1 65

10.8%i 3.1%1

__

6.2/.i

_ , __	 "

20.0'- 100.0%

01 11 0i 1 3

0.0% ) 333% 0.0%! 33.3% 100.0%

36, 111 3 so 87

41.4% 12.V5 3.4%! 57.56 100.0%

10 1 0 11 16

62.5%: 6.3% 0.0%1 68.8% 100.0%,
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total

Pay Band __......__.. 1_ __..__-	 . _._ ------.__.	 _...__..__. .__ .__..._ _._....	 _. __M_^ -... _._.	 __.._.._-.T.._ -- _ ._.._._ _
 T--

s

Department White
{

Black	 Hispanic
Asian& Subtotal

_ Total
V

White
Asian&

Black	 Hispanic
Subtotal

Total White Black
Asian&	 Subtotal

Hispanic Total
o

Mnty.m.

Other Minority R { Other	 Minority

.^-

_.	 UTU	 United Transportation
'...	 All Departments

Yr-End____
40

_...	 ..	 V

391 9

_	 _=

1

.Other

19 89 10^ 304 111, 21 43 53 501 691 20 31 92 142
Union 2011 V

% 1	 28 2% 27.5% 6.35. OJ°a 34.5°. 62.7% 7.0%^ 211%1 7.7%l 1.4%J 30.3% 37.3% 35.25E 48 6% 141% 2.1%1 64.8% 100.0%
__	 ..	 _._._.	 .. _._...._...	 . __.....___ __..__..._

Yr-End
_,_	 .._....  _.. ._..,_

01

__	 __ .	 -	 _ _	 ... _,	 ._

31

._-, __Y.

5

r _.

0^

..	 _

1^ 6 9 10

_	 __._..._

9^

......

01

.__..^	 _ .._...

I

_

10 20rsUTT UTU TowerO Operatorsp 7 4 0 4 11

_
20.0.; 0.0%

_..__.....	 _...._^.._.
0.0% 20.0% 55.0% 15.0%

-_..	 ___..._..

-

25.0°6
...

00%, 5.0%^ 30.0%
 -

45.0°5 _.._._.
50.0%i

._5
00% 5051 50.0% 100.0%

_.._. ..... _
BLE - Brotherhood Locomotive Yr-End

93 38 22 2 62 155 1^ i8 51 1 24 25 94, 56 27 3p 86 180

..._._,En 	 _..._.____-_..	 __. 2011

% 517%o _̂ 1 .1% 12.261 11% 34.4% o86.1% 0.6%1 10.0% 2.8%1 0 6% 13 396 13.9% SZ2%( 311 6 15.09%1 17% _ 47 8%_ 100.0°%

1	 TWr Transport Workers Yr-End
86 16 18 4 3S 124 0 0 0, 0,. 0 0 86 16 118 41 38 124

Union PATH 2011

% 6940 12.95 1 14.5% 3.2%, 306°b 100.0% 0.0% 0.0'.5 0.0%^ 005 0.0°6 00/ 6945 129% 1455 3251 30.6% 100.0°5
._..__ ....	 . %......	 _ i. - ___ . _.__

RTU Railway Independent Yr-End

1	
121 27 23

R
21 52 173 3. 1 0 0 1 4 124 28 31

uu
21

111111
53 177

Transit Un 2011

68 45 15 3%1 13.0%1 1.1%!
...,.... _
29.4% 97.7% 1 7% 0 6% 0 0%! 0 0%1 0.6?4 2.3%

_

 _
70 1'

._.
15 896 13 05 11%i

--	
_	 ..._.

29 9%
....	 -_..	 __

100.0%
_.._.__	 _..__._
herBRS	 Brotherhood Railroad Yr-End

32 18^ 9 2 29 61

-

2 1 01 0: 1 3 341 19 9 21 30 64

1	 Signalmen 2011 9 -_ .. 1 ....

% °	 50 .0%1 28.15 14.1% 31% 453% 95.3% 3.1% 1.6'n 0051 00%' 1.6`6 4.7%. 53151 297% 141m 3151 469% 100.0%

EWC IBEW(Crak) PATH
Yr End IIII 	

1

Y	 84 17 ill 6 34 118 0 0 01 0 0 0 94 1 11 6 34 118

1
2O11

% %;
_I_	

, 712 14.45 93% 51% 28856 100.0% 0.0% 00% 00%^ 00	 I 0.0%
 _

0.0% 712% 144%{ 93%'_
 _..

S1%1
._..._

28.8% 100.0%_

EWS IBEW (Supervisors)-

_

Yr-End
26 4

. _

1

..._ -

7 33
N 0^ 01 0 0 261 4 21 11 7 33

2011

.^
78 8% 1_.

-_	 ..

12.1%
_-

6 19 3.0%, ..21.26 100.0% 0. 0%1 00%;  00%)

1

00%J 0.0%
_

0.0%
_

.8%78
^

121%
__

61% 3.0% 1
_	 _

100.0%
_

EWO-IBEW ( 0 peratng

Esamnrs) PATH

__

-EndYr_

2011
9 0 0 1 10 1 2 0 0^ 2 3

_

10,

____.__.___._

0 01 3 13

...._......	 __ _	 _..__
1

_.

%
I	

69 2%,
-1

7.7%{ 0.0% 0.0% 7.7% 76.9% ^7.7%
"_

154%; 0.0%1

.	
___

0.0%-^ 15.4% 23.1%

_..

769% 231%= 0.0% 00%1 23.1% 100.0% 

ARS- Amer. Railway Supers. Yr-End

...._

16= Di 2^ 4 20 0 O,i O Ot
'

0 0 16 0 2! 2 4 20
Assoc 2011 h

' % 80.0% 0.0% 10.0% 10.0%a 20.0% 100.0% 0.0% 0.0% 0.0%I1 0-0% 0.0°. 0.0% 80.0% 0.0% 10.0% 10 0%, 20.0% 100.0%

All Pay Bands 3642 753 642 307 1702 5344 660 557 244 102 903 1563 4302 1310 886 409 2605 6907

% 52.791 10.9% 9.3% 4.49/ 24.6% 77.4% 9.6%' 8.1% 35%' 1.5% 13.191 22.691. 62.3% 19.0%' 12.8% 5.9% 37.7% SOD.O%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total
I	 Pay Band  .T.

Department White Black	 Hispanic
Asian & Subtotal

Total	 White	 Black	 Hispanic I
Asian &	 - Subtotal

Total
!

White Black	 Hispanic
Asian &	 -	 Subtotal

-
Totalother Minority !	 _ Other	 I Minority other	 Minority

Audit	 Band Above (EM 1-4) Yr-End 2011 3 0 0^ 0,"s 0 3	 01	 0^	 0^ 01 0 0 3 0 0 01 0 3

Y , 00 0%100.0%- - 0.0% 0.0% 0.* 0.0% 100.0%	 0.0%^	 0 0%	 0.0%^

_

0.0%i 0.0°e 0.0% 100.0%l 0.0W 0 0,6

_

0.0%1

T

0.0% 100.0%

EM Executive Management

_

Yr-End 20ll N 8 0 1 0 1 9	 51	 1	 0^ 1 2 7 13 1^ 1 li 3 16_
%	 I

._	 .._
500% 0.0%^ 6.3%+ 00% 63`,0 56.2%	 ^1.3%I	 63%^	 00%; 63%1 12.5=, 43.8% 813%i 63% 63% 63/ 18.8% 100.0%__	

_

MM - Middle Management -8
_	 _

Yr-End2011	 1
_ _

9
_

.3
_	 _ _.^

1
._1;'

5 -P14	 3i	 2,	 41 0^
___....	 _

6 9
___. _

12y
... __.

5` -	 54 1{ 11 23

% 39.1`/0 13.0% 4.3% 4.3% 21.7% 60.9%	 130%	 87%}	 1745 0.0%1 26.1% 39.1% 52291
' 7% L--

217%1 4.3%, 100.0`h

'	 JM- Junior Management Yr-End 2011 8 2l 2 6 14	 4j	 041 1F 5 13 161 6' 2a  3^ 11 27

% 29.6% 7.4%^ 7.4% 7.4% 22.2%
__..._.	 _	 .

51.9%	 29.6%^	 14.8%^	 0.0% 3.7 1&5% 48.1% 593%i 222W 74%
_..._

40.7% 100.0%

NCL- Non -Represented Clerical Yr-End2011 0 0 0' 0 0 0	 Ol.	 1	 0 1 2 0 1I 03 lk 2 2

% 00% 0.0%W 0.0% 0.0% 0.0% 0.0%	 0.0%i 	 500°5	 00% 500% 100.0% 100.0% 00%; 500/ 0.0% 500%^ 1000% 100.0%

{	 All Pay Bands Y,End 2011 28 5 4 3 12 40	 16	 8	 4 3 15 31 44 13 8 6 27 71

L-- -	 __ ---- __. .__._.___...___	 -^__._ -_.____ ___- .__%____.	 -- 39.4% _ 7.0%  5.6% _ _ 4.2% _ _ 16.9%_ 56_3% _ _ 22.5% _ 11.3% _ 	 5.6% _ -_ 4.2% 21.1%_  43.7% 62.0% _ 18.3%_ 113% 8.5%_	 _ 38.0% _ 1000%',..
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Male Female
Pay Band

1 7
--	 ---- -

Department White
Asian &

Black	 Hispanic I
Subtota l

Tota l White
Asian &

Black	 Hispanic
Subtotal

Total White
Other

Mi
nor

ity
Other Mino rity

B-0 and Above (EM 1-4) Yr-End 2011 17, 3F V 5 22 I ^ 0 0! 6

- -- ---- ----

% 60.7% 10.7%. 3.6W 3.6V
---------- -

17.9% 78.6% 17,9%1 3.6%1 0.0%^ 0.0%1 21.4% 78.

EM - Executive Management
-	 - ------- - - - -

Yr-End 2011 41
8 1

3
6p 17 58 18

9
6 6, 39

% 42.3W 8.2%, 3.1% 6.2% 173% 59.8% 18.6% i 9 .3%' 6.2%^ 6.2%1 21.6% 40.2% 60.

MM - Middle Management
7

Yr-End 2011 19
7-1-
7, 6 9 22 41 151 104 4 3i 17 32

% 26.0%, 9.6%1 8.2%) 12.3% 30.1% 56.2% 205%' 5 .5% 4.1% 233 ^5 43 .8/ 46.
7

JM - Junior Management Yr-End 2011 3 2i
0 1

0 2 5 7 0 i 21 0 2 9

%	 J_ 2140 14.3%? 0.0% li 0.0% 143% 35.7% 50.0% , 0 .0%, 14 .3%: 0.0%1 14.3% 64.3% 71.

E - Engineering Yr-End 2011 0. Oi 0 0

% 0.0%! 0.0% ^ 0.0%x 100.055 100 o% 100.0% 0.0%1 0.0% 0.0%J 0.001 0.0111". 0.0% 0.

STS- Senior Technical/Specialist Yr-End 2011 0 0 1 0i 1 1 0 0
-7
0

--r
0 : 0 0

% 0.0%i 0.0%: 100.0%, 100.0^,^ 100.0% 0.0%^ 0.0%1 0.0%^ 0.0%; 0.0110
_ -	 -11

0.0% 0.
--

NCL- Non - Represented Cleri
ca

l
7

Yr.End 2011
0 01 0

^
0^ 0 0 51 11 31

-- - __
-7

i0 1
4

-

9

- ------
% .,0 OF 0 0%.! 0 0%., .10 0% 0 0.1, 00%. 55 6%1 11.1%^ 33.3% 1 0.0%^ 44.4, ^ 100.0% 55^

C32- Communication   Workers-

1032
Yr-End 2011 2 0 ^

i
0 0 0 2

_1

18
1

131
f

10 1 1 23 41
....	 ... ....

% 4^7%, 0.0% 0.0% 0.001. 4.7% 41.9%1 30 2%
J

23.3%^ 0 .0%1 53 .5-,. 95.3% 46.

UAT- Union of Automotive
I	 Yr.End 2011 7 ^ 2£ 0 1 3 C)l

Technician
10 0

0 0

0 0

70.0% 20 0% 0.0%, 100.00% 0.0%j 0.0%
"

0.0%[ 0.0%, 0 0  0.00,/ 70.

BTU - Bui lding Trades Union Yr-End 2011 23i
51 II L) 6 29 O ^

o t
0 0 0

79_.*3%^̂ - 17.2%^ 3. ^4%^ 0 0%. ^̂ 20 7.% 100.0% 0.w^ 0.0%, 0.0% ^ 0.0W 0.011^ 0.0% _79.,- ------
UOE - Int'l Union Operating

Yr­End20Il 132 34 23 ^
6 1

63 195 4, S! 01 7 11 1
Engineer ^

--------- ----
% 16.5% 11.7^L 2.9% ^ 30.6% 94.7% 1.9% 0.0% 3.4°5 5. 3/. 66.

lBW-lBEW Yr-End 2011 56^^ 8, III Ii 20 76 01 0 0 0 0 0

% 73 .7% 1 , 10,5%^ 14 .5% 1 .3%1 26 .3`` 100.0% 0 .0%1 0.0%i 0 .0%i 0.0%1 0.0? 1 0.01% 73.

FM - IUJAT-Maintenance
Yr-End 2011 68i & 8 31 19 87 4 0

0 1

Super
v
isors.	 .. ..... ..	 ... ......	 .. ....

% 73.9% 8.7%^ 8.7%^ 3.3%^ 20,7% 94^GT/ 4 .3% 11%, 0.0%E 0.0%1 1.1?. 5.4% 78,

FS - IUJAT-Operations Supervisors Yr-End 2011 66' 31E 15
77

0`
- -

46 112 15 13 8 22 37

% 44 .3%^ 20 .8% 1 10-l'. 0.01 . 75.2%

7

5 4%^^ 07% 1 14^,^^ 24.8 54.

TWU - Transport Workers Union	 Yr-End 2011 fi 29' 381
1

12 1 51 80 31
I

12 3
!

31
- I-	 -

18 21 321 so
11.1---

%

-

28.7%11 37.6% ,
-7 -

11.9%
-	 .	 .__

1.0%

-

50.5%

-

79.2%
- -

 3.(r/

__	 __

11.91".
- -

3.0%

-	 -

17.8% -20.8%

-

31 7 ^ 0,

-

49.5%

All Pay Bands	 Y,End 2011 463 1" 81 29 256 719 94 65 38 13 116 210 557 211

49.8% 1S.7Y. 8.7% 3.191 27.6%. 77.4% 10.1% 7.0% 4.1% L4% 12.5% 276% 60.0% 22.7%

Total

1	 Asian SubtotalHispanic Tota l
I Other	 1 Minority

1 6 28

3.6%^̂ 3.6% 21, 4% 100.0%

12' 38 97

9.3%j 12,4% 39.2% 100.0%

10 12 39 73

13.7%$ 16.4% 53.4% 100.016

2 i 0 4 14
+

14.3%, 0.0% 28.6% 100.0%

01

0.0* 100.0% 100.0% 100.0%

l i
0; 1 1

100.0%1 0.0% 100.0% 100.0%

0 4 9

33.3%1 0.0% 44.4% 100.0%

10 1 0 ^ 23 43
J_

23.3% 0 .0%1 53.5% 100.0%

Ii 3 10

0.0116 10.0%1 30.0% 100.09;

I 0i 6 29

3.4' /. 0 00 20.7% 100.0%

25 6 70 206

79r 34.0% 100.0%

1 20 76

14.S o '^ 1.3  26.3% 100.0%

8 3! 20 92

8 .7% 3.3%, 21.7% 100.01/

1; 68 149

15 4,a 0.7% ^ 45.6% 100.0/.

is 4i 69 101

14.9% 4,0?a 68.3% 100.0%

119, 42 372 929

ZU%' 4.5% 40.0% 100.0%

Black

17

2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Pay Band -- - ----

Department White Black	 1
I

Capital Prog2ms Yr End 2011 1 1^

% o o so.o^

EM - Executive Management Yr-End 2011 2 0

% 10006 0.0%

JM-Junior Management Yr-End 2011 0 01

% 0.0% 0.0%,

All Pay Bands Yr-End 2011 3 1

50.0% 16.7%

Male

Asian & Subtotal
"nic

Other Minority

0.0%i 0.0% 50.0%

0 0 0

0.011,
0.0% 0.0%

0 1 0 0

0.0% 0.0% ^0.01,

0 0 1

0.0"'a 0.0% 16.7%

Female Total

As.	 & Subtotal Asian &' Subtotal
oral White	 j HispanBlack	 sPa Total White Black	 Hispanic Total

Other Minority ° Other Minority

2 01 Ol 0 0'; 0 0 1,. 1 01 Oj 1 2

100.0% O.095 0.011. 0.0w 0.0%1 0.0% 0.0% so.0%^ 50 095 0.0%i 0 0.5 50.090 100.01A

2 0 0 0 0 0 0 T 0 0 i

N

100.0% 0.0% 0.0% 0.0% 0.0%i 0.056 0.0% 100.0%1 0.0%, 00%i 0.0%i 0.0°,5 100.0%.

- 0 1 2 2 0. 1 0) 1^ 2 2

0.0% 0.0% 50.0% 0.0yd 50 0 0 100.0% 100.0% 0.0% 50.0°a 0.0% 50.0%^ 100.0% 100.0%

4 0 1 0 1 2 2 3 2 0 1 3 6

66.791. 0.0% 16.7% 0.011. 16.7% 33.3% 33.3% 50.0% 333% 0.01Y. 16.7% 50.0%:' 100.0%'
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

j Male Female Total
PayBand _.___..__._	 v.._._.__.	 _.____..__

Department
I

White	 Black	 I Hispanic
Asian & Subtotal

Total White
Asian &

Black	 Hispanic	 f
Subtotal

Total White
Asian &	 (

Black	 Hispanic
Subtotal

Total{ Other Minority 1 i	 Other Minority Other	 I Minority

Comptroller B-0 and Abwe EM 1-4	 1
0^^`__.._.._.

0 2 li 01 01	 01 0 1 31 0' 0 0 0 3Vr End 2011	 (	 2{

%	 1	 66. ...	
_._.O	 _._o,,._ 0.0% 66.7% 33. 3%a 0 0%^ 0.0%i	 0 0%I 0.0°5 33 3%. 100 0%^ 0.0% 0 Oh 0.0%

.._..	 _	 _
0.0% 100.0%

EM Executive Management Vr-End 2011	 8	 11	 04 1[ 2 10 4^ Oq 011	 01 0 4 1 1 0^ 11 2 14

%	 571%	 7.1%	 00% 71%- 14.3% 71.4% 28.6% 0.0%: 0.0%i	 0.0%1 0.05'. 28.6% 85 7%^ 71% 00,%+, 71%4 14.3% 100.0%

MM- Middle Management Vr End 2011	 6	 2	 1 0^ 3 9 2g 1 2^	 5^ 8 10 81 3 3' S 11 19

%	 316%	 10.5%	 53% 0.0%, 47.4% 10.5W 5.3% 105%1	 26.3% 42.1°% 52.6% 421%1
_...-__.^_

158% 15.8% 26.3%d 57.9% 100.0%

1M Junior Management Yr-End 2011	 8;	 1^	 5 2{ 8 16 7^ 8 2i	 8, 18 25 151 9^ 7
__..
10 26 41

2.4%^	 122%; 4 9% 19.5% 39.0% 17.1%I 19.5%! 4.9%)	 19. 5% 43.9% 61.0% 36.6%^ 22,0%) 17.1% 24 : %i, 63.4% 100.0%..	 _.	 .__..__	 ._._

NO.- Non	 Represented Clerical

..... ..	 T^_	 .. f .	 _%.

Vr End 2011	
N	

0	 0^	 0, 0; 0 0 0; 1. 0^	 0 1 1 0

..

11

_._

0 0 1 1

%	 i	 0.0%	 0.0%	 0.0% 0.0%, 0.0% 0.0% 0.0% 100.0%; 0.0% 	 0.0%1 100.0% 100.0% 0 0% _ 100 0%i O.O,o 0.0 -1 100.0% 100.0%_	 _..____	 _ ________	 __.___._^^.
C32-Communication Workers-

^..^..^....	 _. _____.._ __ _	 _ ..	 ..	 _	 _, _.__...	 _.,__ _ _ _

Vr-End 2011	 1	 2,	 2i	 2 1 5 7 2 7 01	 11 S 30 4i 9 _ 2^ 13 17
1032

%11.8/	 11.8°° .	 11.8% 5.911; 29.4% 41.2% 11.5% 412% 0.0%1	 5.9% 47.1% 58.8% 23	 ,° 52.9°6 11.8% 11.S%^ 76.5% 100.0%

All Pay Bands Yr-End 2011	 26	 6	 8 4 18 44 16 17 4	 14 35 51 42 23 12 18 53 95.

%	 27.41/.	 6.3%	 8.4% 4.2% 18.9% 46.3% 16.8% 17.9% 4.2%	 14.7% 36.8% 53.7% 44.2% 24.29'. 12.6% 18.9% 55.8% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male

Pay Band ......._.._._._ __._.	 _ __.__.. ..-._____^ .____.T ..._.__..___'

Department 1
-

White Black	 I	 Hispanic -.	
Asian& Subtotal

i Other Minority

- - -- ---Engineering	 B-0 and Above (EM 1-4) Yr-End 2011	 V

p
9 0 3 3 66

% 52.91. 17.6%„ 17.6%I 35.3%

EM Executive Management Yr End 2011 59 51 6i 201 31

% 56 2% 4.8%1 537 19.0%1 29.5%

MM Middle Management Yr-End 2011 1 0 0^ 0', 0

% 14> 0.0% 005, 00% 0.0%

JM -Junior Management Yr End 2011 0 1 0 0 1

% D 0 11.1% 0 015 0.0% 111%

E	 Engineering Y,End 2011 171 34 36 84 154

% 456. 9.1% 9.6%1 224%" 41X1

NCl-Non	 Represented Clerical Yr-End 2011 0 0^ 0,, 00^
--

g % 0.0% 0.0% 0.0% 0.0%1 0.0%

C32-Communication Workers-
Yr-End 2011 3 0 0 0 0

1032

3.8% 0.0%( 0.0% 0.0% 0.0%

All Pay Bands Yr-End 2011 2431 40 45 107 192

% 443%. 7.3% 8.2% 19.5%. 35.0%

Female

Asian &	 -.	 Subtotal

I
Total	 White	 Black	 Hispanic	

Other	 Minority	
Total	 White

15 2 ! 	0	 01	 0^	 0	 2

882%	 11.8%i	 0 0% 0.0% !	0.0%!	 0.0°5	 11.8%	 64.7%1

90	 131	 1	 0	 11 	 2	 15	 721.

85.7%	 12.4°;	 L011 	 0 0%1	 10%)	 1.9%	 143%	 68.6%^

1	 0	 21	 0	 5	 6	 2

14.3%	 143%	 429%	 286 %1 	0.0%	 7147	 85J%	 286%1

1	 5	 1	 1^	
^_._ 

11.1%	 55 6%^	 11.1%	 111%i 	11.1%^	 333%	 88.91/ 	 55.6%1

325	 25'	 8-	 5^-	 12,	 25	 50	 196

86.7%	 67%	 21%..	 136	 32%;	 67S	 13.3%	 52.3%

0	 0j	 0,_	 1	 0i	 1	 1	 0

0.0%	 0.0%	 0.0W	 100.0%	 0.0%I	 100.0°5	 100.0%	 0.0%

3	 14k	 10 ?^.	 7	 0	 17	 31	 17F

8.81A	 41.2%^	 29.4%,	 20.6% _____ 0.0%	 50.0%	 91_2%	 50.0%'

435	 60	 23	 16	 14	 53	 113	 303

79.4%	 10.9% 	 4.2%	 2.91/.	 2.6%	 9.7%	 20.6%	 553%

Total

gg

Nack	 j	 Hispanic :.	
Asian&	 Subtotal	

Total
Other	 Minority

0 3) 	
39_...,..__.	

6	 17

_ 00%I	 17.6%j 	 17.6 F	 35.3%	 100.0%

67	 6	 21	 33	 105

___
5.7%	 57%1	 200%	 31.4°%	 100.0%_.	

3	
___	 2 ._ ____	

0	 5	 7

42.9%,	 28 6%^	 ~ 0.0%! 	 71.4%	 100.0%

2	 1	 li	 4	 9

22.2%i	 11.1%	 11.1%	 44.415	 100.0%

421	 41,	 961	 179	 375

11.2% 1 	10.W	 2S.6%1	 47.7%	 100A%

0	 1,.	 01	 1	 1

0.0%	 100.0%n	 0.0%1--.0%1 ^100A%	 100.0%

10, 	 0	 17	 34

29.4%,	 20.6%	 0.0%l	 50.0%	 100.0%

63	 61	 1211	 245	 548

11.5%	 1L1%,	 221%	 44.7%	 100,0%1
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Department

Executive Offices/ Chiefs

Male 1 Female i} Total

Pay Band
] Subtotal

White Black	 l	 Hispanic.
°..Asian&	 Subtotal

Total White	 ^. Black	 i
Asian&

Hispanic 1
subtotal

Total White	 Black	 Hispanic
Asian&

Total
Other	 Minority d I	 Other Minority Other Minority

B-0 and Above (EM 1-6) !	 13 11 0 21	 3 16 21 11 0-; 01	 1 3 151 2'  _	 0}__.___...._ 21 .___.__...4
19

EM - Executive Management ^	 I	 15, 1,  6 3'	 l0 25 82 0; 0^ 0	 _0 8 23^ 1 6^ 3i 10 33
_..._.__._

MM- Middle Management
^_	 .._.._..

1
..	 _

01 0 2	 2 3 51 11 01 1	 2 7 6 1T 0^ 31 4 30
....... ..... .___

1M-tumor Management 0 0^ 1 1j	 2 2 4L 4 5! 1	 10 14 4. 4 6 2 12 16

NCL - Non - Represented Clerical_

_

 01

__.0 __.0

0;	 ..	 - 0 0 0 0, 2 ......
1_ 0— __

0 __. ...	

- 1 '. 1

All Unions

—

Y,End 2011	 29
2000

7 8	 17 46 191 7

_...

5 2	 14 33 48 9 12 30 31: 79,

°6	 36.7% 2.5% 8.9% 10.1%	 21S% 58.2% 24.1% 8.9% 63%	 2.5% 17.7% 41.8% 60.8% 11.4% 15.2% 12.7% 39.2% 100.0%1
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Pay Band

Department

Financial Analysis	 B-0 and Above (EM 1-4)

EM - Executive Management

MM - Middle Management

JM -Junior Management

All Pay Bands

Male	 Female	 j	 Total

_--- -------	 _ ..	 _ _-_..___. 	 .. _._	 _._	 . __._	 _	 _	 .._.._.___.	- 

White	 Black	 ° Hispanic j	 Total	 White	 Black	 Hispanic 
!	 Asian &	 i	 Subtotal	 '	 Asian &	 Subtotal	

i	 Asian &
Total	 White	 BWdc	 Hispanic

Other	 Minority	 Other	 Minority	 Other
r

 -------.	 ......_	 ..	 _	 __	 ^._.._	 ._ _	 _	 _	 _ ._	 ,. __ 
Yr-End 2011	 1	 0	 0	 0,,	 0	 1	 1^	 0	 0	 0	 0	 1	 2.	 0	 0

%	 50.0W	 0.0% , 	0.0%	 0.0%j	 0.05.	 50.0%	 50 0% 	̂ 0.0%0.0% 	 0.0%	 50.0%	 100.0%1	 0 0%^	 0 0/	 0.6
 _	 _.._._	 .... 

Yr-End 2011	 a	 01	 0^0	 is	 1	 1	 1	 0	 0^	 0	 0	 1	 1	 01	 0

%	 0.0,5	 0.0%1	 0.0°0	 50.0%1	 50.05.	 50.0%	 50.0%:	 0.0%!	 0 0%^	 0.0%	 0.0°0	 50.0%	 50.0%1	 0 0%^	 0.0%	 _50.(
_	 _ -	

:-'I-- 

_	 _ 	 ________	 _	 -^

Yr-End 2011	 1!	 1'	 0	 07	 1	 2	 01	
0 ^

	0^	 0^	 0	 0	 1	 1-,	 0
__.

%	 50,0	 50.0%	 0.0%	 0.0%I	 50A%	 100.0%	 0.0%I	 0.0%;	 0.0%,	 0.0%.	 0.0%	 0.0%	 50.0%p	 500%,	 00%	 0.(

Yr-End 2011	 ?	 0	 0	 0	 0.:	 0	 0	 01	 1	 0'	 0	 1	 0	 1	 0

0.0 11; 	 0.0%	 0.0%	 0.0%	 0.0%	 0.0%	 0.0%	 100.010	 0.0%	 0.0°0	 100.0%	 100.0°h	 0 0°0	 100 0% _	 0.0!	 U.(

Y,-End 2011	 2	 1	 0	 1	 2	 4	 2	 1	 0	 0	 1	 3	 4	 2	 0

%	 28.6%	 14.3%	 0.0%	 14.3%	 28.6%	 57.11Y.	 28.6 % 	1431Y.	 0.0%	 0.0%	 14.3%	 42.9%	 57.1%	 28.6%	 0.0%	 14.;

Subtotal	
Total

Minority

	

0	 2

100.0%.

2

	

50.0%	 100.0%

_.-	
1	 2

	

50.0%	 100.0%

	

1	 1

	

100.01'0	 100.0%

	

- 3	 7

	

42.9%	 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male
Pay Band _

Asian& Subtotal
Department White Black	 Hispanic

Other Minority

Govt &Community Affairs 	 B-0 and Above (EM 1-4) Yr End 2011 1 1 01 0 1

25.0% 25.0% . O.0% 0.0', 25A%

EM - Executive Management Yr-End 2011 2 0 0'', 0 0

% 500/ 0.0%1 0.0w 00% 0,0%

MM- Middle Management Y,End 2011 0 1. 01 0 1

%	 ° 0 0% 100.0% 0.0'G 0.0% 100.0%

1M- Junior Management Yr-End 2011 1 0 0 0 0

% 50.0°n 0.C'. 0.0% 0.0% 0.0%

All Pay Bands Yr-End 2011 4 2 0 0 2

36.4% 18.2% 0.0% 0.0% 18.2%

Female Total

otal White	
j

Black	 t	 Hispanic
Asian & Subtotal

Total White Black
`	 Asian &

Hispanic
Subtotal

Total
I 1	 Other Minority 1	 Other Minority

2 1 0' 1r 0 1 2 21 1i

1 1

01 2 4

50.0% 25.0%1 0.0%j 25.0%1 0 0% J, 25.0°; 50.0% 50.0%1 25.0% 25.0%1 0 Oh l 50.0% 100.0%

2 1' L °E v Oj 1 2' 3` 1?. M 0^ 1 4

50.0% 25.0G 25.0%h 0.0%1 0.0W 25.01". 50.0% 75.0%1 25.0%^ 0.0%; 0.0%1 25.0% 100.0%

1 0^ Oi 0 0 0 0 01 11 0 0^ 1 1

100.0% 0.0%T 0.0W 0.0% 0.0%9 0.0% 0.0% 0.0%^ 100 O- %-7 %-0.0 ` 0.0W 100.0% 100.0%

1 0 0 1 01 1 1 V 01 1 0 1 2

50.0% 0-0% 0_0- SOA% 0.0% 50.0% 50.0% 50-090 0.0%i 50.0% 50.0% 100.01/

6 2 1 2 0 3 5 6 3 2 0 5 11

54.5% 18.2% 9.1% 18.2% 0.0% 27.3% 45.5% 54.5% 27.3% 18.2% 0.0% 45.51Y. 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

gMale

PPay Band .....__...__

{

f_ .._. __.......__	 - ._.._....._ .__..._._._____..

--_Asian& Subtotal
Department ! White Black	 Hispanic

Other Minority

Human Resources 	 ,	 B-0 and Above (EM 1-4) Yr Fnd 2011
^___

1 Od 0 0 0
_	 _. ____..	 T	 __

%
_	 __

333% 0.0%) 0.0%j 0.00% 0 0%

EM -Executive Management Vr-End 2011 7 2 0 1 3

' % 29.215 83%, 0.0%^i 4.2% 12.5%

MM -Middle Management Vr-End 2011 4 1 1 0 2
_

%0
--

18.2% 4.5„ 4.5/0 0.0% 91%

JM- Jumor Management Vr-End 2011 5 2 01 0 2

20 8"5 8 3 0.0% 0.0%
__ _

8.3% 
_	 _......_._

.^;	 STS- Senior Technical/Specialist Vr-End 2011	 I 0 0 01

7 -1--l'

0 0
_11_11.	 _11.11_ 	 1111....

1

_1111_
%

_
00

1111_
0.0%

1111
00%I

1111..._
00%

1111	 ._
00%

,	 .	 _,1111	 _	 1111._... 	 .__
NCL-Nan	 Represented Clerical_.^

__1111.
Vr-End 2011	 1

-_--

1111
Oi 01 0 0

1111.. 
0

%4
0.0%,^ 0.0% 6 0.0%1 0.0%1 0.0%

C32-Communication Workers-
Vr2011-End 0

_.
0 0

_	 ,-__1111
01 0

1032

%_____.__..._._W
00/ •, 0.0%lµ.y.V__..0.0 %_ 00% 0.0%

FS - IUTAT-Operations Supervisors Vr-End 2011	 ! 1 0 0^ 0=, 0
11__11.

1111_..
%	 '

_
100.0% 0.0 0.0% 0.0% 0.0%

 _

TWU -Transport Workers Union Y,-End 2011 1 0 0! 0 0
_.	 _	 _.	 ___ 1111	 _	 1111	 __

.a
.__

100.0%
__

0.0%
_	 __

0.0%
_.	 __

0.094
1111	 _
0.0%

All Pay Bands
^__.....,.. _1111....	 1111_	 11_11	 11.11, 	 1111.. 	 _	 1111	 1111._

Y,-End 2011 19 5 1 1 7

% 22.4% 5.991 11% 1.2% 8.2%

Female Total

Asian & I Subtotal Asian & Subtotal
otal White Black Hispanic 1 Total White Black Hispanic Total

Other Minority Other Minority

1 2[ Oi' 0 01 0 2 31 01 0. 01 0 3

33.3% 66.7°6 0.0% 0.0% 0.0%1 0.0% 66.7% 100.0% 0.0%' 0 0%^ 0 0% 1 0011, 100.01A

10 7 4i, 1 2 7 14 141 6'; 1.. 31 10 24

41-7% 29.2%4 16.7% 4.2% 8.3%j 29.2% 58.3% 58.3/ 25 0%i. 4. 12%$ 12.5% 41.7%
__1.

100.0%.

6.

_
4T 7;

-_.-1-
3,1 2; 12 16 81 8'

 _____^
41

,^____. _	 ..__._
2 14 22

27.3 1/ 18.2%t 31.8%11 9.1%-. 54.5°% 72.7% 36.4%. 36.4% 18.2%1 9.1%J 63.6% 100.0%

7 4 7 31 3! 17

 ,__1111..
9i 9 31 3^ 15 24

29.21A 16.7% 292%
 _

125%` 12.5%, 54.2°%
 1111..__.	 _

70.8% 375%, 37.5io 125%;
 ^_

12.5%i
__

625%
1111__	 ___._

100.0%

0 2 3i 01 0• 3 5 2

4

i 3 0 0; 3 5

0.0f 40.05i i600%- 0.0% 0.0%1 60.0% 100.0%^ 40.0%T 60.0% 0 0.5 0.0%; 60.0% 100.0;5

0 0 0
1111...	 _ _. .^..

01
1111	 _._

2 2.
 _.

0 0
1111	 1111

2
_	 _

0
__	 1111 

2 2

0.0%
1111_.. 	 _

0.0 %
•11...

00%'. 10_0.0% 0.0%1 100.0%_00.0% 100.0% 00
 %

__
0%.0

.-
100 .0%110%
 1 %0-0i 100.O G 100.0%

0

_ _--
2

.	 --

0...,.

_	 _
1

,__..._.o
1 3 21 0

.	 _
1% 0? 1 3

0.0% 066.7%1 00%^ 3 3.3% 0.0%^ 33.3% 100.0% 66 7%^ 0 0% 33.3%G
C

0 0% Î
i_.._.__..._ 1111.._ __	 _

33.3 `,5 100.0%
 .0 1111_.,_ . _	 ..._0_ _1 0

0 1

0,

11] 01 0 0 1
_

100.0%
_

0.0%
_	 _	 1111 	 _ _

0.0%
_ _ 1111	 __	 _..._.^
 0.0% 0.0%1

.-
 0.0%

_
0.0%

1111	 _ __^_.
1000%-

_	 1111._ _ _
0.0%

_ _
00/ 0.0%a

a_.__... 1111._ _
0.0:i0 100.0%.

_

1 0 0 0 01 0 0

1111 	 __

1

.-

0 0' 0^ 0 1

100.0% 0.0% 0.0°5 0.0% 0.0%' 0.0% 0.0% 100.01 0.0% 0.0% 0.0%. 0.0% 100.0%

26 21 21 10 7 38 59 40 26 11 8 45 85

30.6% 24.7% 24.791 11.81Y. 8.2% 44.7% 69.4% 47.1% 30.6% 12.9% 9.4% 52.9% 100.0%
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- --
Female

-	 - . ---------_--r
Asian & Subtotal

oral	 White Black	 1	 Hispanic
Other Minority

	 Total	 White

4	 0 0- 0 0^ 0	 0

100.0`,6	 0.0%
9	

-^1$

0 0` 0% 0.0%i 0.0°5	 0.0%	 100.0'

0 0
0-__. _..	 ..	 0	 1_ 	 .__

90.0%	 10.095	 0.0% 0.0% 0.0%1 0.0%	 10.0%	 90.0'

Total

Arian &
Black	 Hispanic i 

	

^	 Other

	

0;	 0

Subtotal	
Total

Minority -

_ _..._	 0	 4.

	

0.0%	 100.01A

	

1	 10

	

10.0%	 100.0%

15

13.3%100.0%

	

_......__ _3	 8

	

37.5%	 100.0%.

	

1	 2

	50.0 116	 100.0%-	
7	 39

	17.9% 	 100.0%

14 0 1 0; 0 1 1 13f 2

93.3% 0.0% 6.7% 0.0%^ 0.0% 6.7% 6.7% 867%1

4 3: 1 0 01 1 4 5; 2

50.0% 37.5% 12,Y% 0.0%1 0 12.5% 50.0% 62.5%T--'--25.-

0 1- 1 0^ 01 1 2 1 1

0.0% 50.0% 50.0;5 0.0%i 0.0°5 50.0% 100.0% 50.0%+ 50.0%

31 5 3 0 0 3 8 32 5

79.5% 12.8% 7.7% 0.09, 0.0% 7.7% 20.59( 82.1% 12.8%

1' --- ^.. 011

	

12.5',-	 0 0%1

	

0	 01

	O.0% 	 0.0%-

	

1	 1

	2.6% 	 2.6%

2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary / Project)

Male

Pay Band ._.._.._.._._-

Asian & Subtotal
Department White	 ` Blac k	 H ispanic

Other Minority

Inspector  General	 M and Above (EM 1-4) Yr End 2011 4
.._
0, 0 0 0

% 100.0', 0.0%l 0.0%s 0.0% Q0%

EM- Executive Management Yr-End 2011 ,. Of 0 1 1

% 80.0% 0.0% 1 10.0% 10.0111L

MM - Middle Management Y,End 2011 13 IY 01 0

% 86.7%, 6.7% 0.0% 0.0%p 6.7%
_

!	 1M-Junior Management Yr End 2011 2- 1 1	 0i 2

% 25 .0%j 12.5% 1 12.5% 0.0% 25.0%

0?NCI. - Non - Represented Clerical Yr-End 2011 0 0 0 0

0.0% 0.0%, 0.051.

All Pay Bands Yr-End 2011 27 2 1 1 4

` % 69.21 5.1% 2.6% 2.6% 103%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary / Project)

Pay Band -	 -------	 --

Department	 f

Labor Relations	 B-0 and Above (EM 1-4) Y, End 2011

^ ^	 G

EM Execute a Management Yr End 2011

q

P. MM - Middle Management Yr-End 2011

JM _Junior Management	
m _ 

Y Y,End 2011	 it

NCL- Non - Represented Clerical Yr-End 2011

All Pay Bands Yr-End 2011

Male

Asian &	 °	 SubtotalI
White	 Blade 

L 

Hispanic	 i	 Total	 White
I	 Other	 Minority	 ;.

0 1	0	 0	 0d	 0	 0	 2

q ^OOk	 00%°	 0.0%	 00%
_k	

^	 0.096	 0.0%	 100.0%i
..	 ._	

2	
..	

0	 0^	 0i 0	 2	 0^

100.0% i	0.0%	 0.0%	 0.0%	 0.0%	 100.0%	 0.0%'

01	 01	 0)	 OI	 0	 0	 2)

0.09--.0; 0.0%, 	 0.0%'.	 0.0%	 0.0%	 100.0%'

1	 01	 0^^	 0	 0	 1	 2,

33.3%	 0.0%! 	 0.0%	 0.0%	 33.3%	 66.7%"

0	 0,	 0	 0	 0	 0	 1`

0.0'„	 0.0%=	 0.0%,	 0.0%	 0.0%	 0.0%	 100.0°.£

3	 0	 0	 0	 0	 3	 7

30.0%	 0.0%	 0.0%	 0.051.	 0.0%	 30.0%	 70.0%

Female

t
Asian &	 Subtotal

Blade	 Hispanic 	 Total	 White

1	
Other	 ^	 Minority

0.0%1	 0.0%;	 0.0%1	 0.0°h	 100,0%	 100.0%

0..	 01	 01	 0	 0	 2

0.0%
11 

	 0 0%'
0 0%	 0.0%	 0.0%	 100.0%

0	 0-	 01	 0	 2	 2

0.0%1	 0.0%1	 0.0%1	 0.0%	 100.046	 100.0%

0 i 	
0i

.0.0% I 	 0.0%1	 0.0%	 66.7%	 100.0%

01	

_ 0

T	 01	 0	 1	 1

0.0% 	 0.0y	 0.0W	 0.0%	 100.0°/ 	 100.0°%

0	 0	 0	 0	 7	 10

0.0%	 0.0%	 0.0%	 0.0%	 70.0%	 100.0%

Total

1	
Asian &	 1	 Subtotal

Black	 Hispanic	 Total
Other	 Minority

.. _® 0^
0.0w	 0.0% 	 0 0%i	 0.0%	 100.0°.5

0	 0	 0	 0	 2

0.0% ! 0 0	 0.0%J	 0.0%	 100.0%

0i	 0	 P,	 0	 2

0.0% !!	 0.0%	 0.0%1	 0.0%	 100.0%

0k	 01	 0	 0	 3

i 00/	 00%7	 0.0%	 100.0%

0
	 0-.	 0	 1

0.0116	 0.0%	 0.0%1	 0.046	 100.0%

0	 0	 0	 0	 10

0.0%	 0.0%	 0.0%	 0.0%	 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total

Pay Band

Department

....... ... _

White

6}

..__...__

Black Hispanic
.7

Asian &	 Subtotal

Other	 Minority

-
Total	 White

.__	

--

_^._..

Asian & Subtotal _
Black	 Hispanic ?

I	 Other	 Minority

-__

Total

_.

1
White

_.......

Black	 I

._	

Asi__an&	 Subtotal
HispanicE

Other
	 Minority

Total

law	 and Above (EM 1-0)Yr-End 2011

k
1 0

0, 1

7	

1 1 0 Ol

-

1

_

2

4

7_

__

2. Oa T0
__	__.2

9.

% 66 7% E 11.1% 0.0% 0 0%j  11.1% 7Z8%	 11.1% it 1%^ 0 0% 1 0 0% z 111 . 22 2% 77 8% i 22 2%I 0 0 5'^ 0 0%^	 22.2% 100.0°h

EM Executive Management Yr End 2011

_

2 2 0

00%r
2

4	 1^ 0

_

0^

_

0^

. _
0 1 3 2_ 0 Ob	 2 S.

q 400/ 40.0% 0.0'F. 40.0% 80.0%	 20.0%	 0.0% 0.0%1 0.0% .. 0.0% 20 0/ 60.0%1

_

 0%r4000
_	

0% %^0
__	 __..	 ..._	 _-_	

gMM Middle Management Y, End 2011 f 23 3 --
1

-..8.8 -...

-.0 9 29 43o- 91 4 1^	 1. 57

_'	

..__	 .____._ .^`"
e 40.4%r 5.3% 1.8:6 1.8/:.e,. °=

_
°49.1%	 35.1%1	 105%p

6	 lOf,	 4+.

53°%'̂
2_

15.8% 50.9%
_
 75 4%^

_
15.8%

.	 .___.__.
7.0%

..._.
18%^	 24.6 0 100.0%

_....__
JM Junior Management	 ;

..	 -..._

Yr-End 7031

_

13.

_

1 1 17

,

1, -y 7 17 23 5} 2 31	 10 33

% 394%! 30% 30% 30%= 9.1`,E 48.5%	 303 30W 61%1 21.29,= 51.5%697% _ „ 152% 61 91%1_	 30.3% 100.0%

-
NO.-Non-Represented Clerical Yr-End 2011 1 0i 0^

o

0^ 0 1	 5;	 3?
y

21 0! 5 30
y

6j -	 -	 X3' 2 0	 5 11'

% 91% 0.0%	 00% 0.0%r 0.0% 9.1%	 45.5%	 273%j 182%- 0.0V 45.5% 909% 54.5% 27.3%= 182%i 00%.	 45.5% 100.0%

C32- Communication Workers-
'

kYr-End2011
i0 0 0 0 0 0	 31	 2i 1 01 3 6 3 2 is 0.	 3 6

1032

% 0.0% 0.%^0
0.0% 0.0% 0.0%

_

0.0%	 50 0%	 33 3;° 167'', 0.0%' 50 0% 100.0% 50.0% 33	 ;0 16.7%
--	 ---	 -	 -

0 0 -	 50 0% 100.0%

All Pay Bands Yr-End 2011 45 7 2 2 11 56	 40	 16 7 2 25 65 85 23 9 4	 36 121 

37.2% 5.8% 1.7% 1.7% 9.1% 46.3%	 311%	 13.2% 5.8% 1.7% 20.7% 53.7% 70.2% 19.0% 7.4% 33%	 29.8% 100.0%.
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male

Pay Band .-_.__.._...	 _	 ._....... _ ....__._	 ___._..T. _._ _......__.__.-_
r Asian & Subtotal

Department White
t

`y
Black	

I	
Hispanic

f
^

Other Minority

Management & Budget 	 B-0 and Above (EM 1-4) Yr-End 2011	 w 1 1^ 0 0 1

- 333% 33.3%1 0.0% 0.0% 33.3%

EM - Evecut eManagement Yr-End 2011	 •. 7 01 1 0

53.5% 0.0%1 7.7% 0.0% 73°11

MM - Middle Management Yr End 2011 6 3rn 1 1 5_	 .

/ 37 5 18.8%1 6.3%1 6 313%

JM-Junior Management Yr-End 2011 0 0 0 0 0

% 0.0% 0.0%1 0.0% 0.0% 0.0%

NCL -Non -Represented Clerical Yr-End 2011	 ' Q 01 0 0^ 0

% 0.0%, 0.0%1 0.0% 0.0% 0.0%

All Pay Bands Yr-End 2011 14 4 2 1 7

38.99.	 11.1%	 5.6%	 2.8%	 19.4%

Female Total

T -
Total

i
White Black	 Hispanic 888

Asia n& Subtotal Total White
Asian &

Black	 Hispanic
Subtotal

Total
Other Minority Other Minority

2-

2 01 01 0 1 2^u 1 0 0 1 3

66.7 33.3°k 0 0%1 0.0 %
J_

0.0%1 0.0% 33.3% 66.7%i

_

33.3%1 0.0%

_

0.0%: 33.3% 100.01A

8 L 31 0^ 1^ 4 5 81 3 1j 11 5 13

61.5% 7.7%^ 23.1%^ 00%1 7.7%1 30.8% 38.5% 615hj 23 . 1%j 7 ,7,6,_ 7.76 385% 100.0%

11 11 2' il,' - l 4 5 71 51 2 2  9 16.

68.8% 6.3%1 12.5°4 6 35 ' 6.3%i 25.0% 31.3% 43.8°51 31.3% 12 .5%1 125/°

_

56.316 100.0%

0 1 1 0^ 11 2 3 1! 1 0 1y 2 3

0.0% 03.3% X33/. °_ 0.0% 33.3°ro 66.75G 100.0% 33.3%^ 333% 00.6 333/° 66.7Y 100.0%

0 L 0 01 0 0 1 1! 0 0 1

0.0% 100.0% 0.0% 0.0% 0.0%; 0.0% 100.0% 100.0% 0.0% 00%1
m
	 0.0% 1 100.0%

21 5 6 1 3 10 15 19 10 3 4 17 36

58.3% 13.9% 16.7% 2.891 83% 27.9% 41.7% 52.8% 27.8% 8.3% 11.1% 472% 100.0%
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Subtotal	
Total

Minoflty

	

0	 1

	0 O;o 	 100.0%
10

_ 30 0	 100.0%

	

5	 9

	_ 55.6% 	 100.0%
_.	

1	 2

	_, 50 046 	 100.0%

	

0	 1

____	 1	 1

	

100.046	 100.0%

	

10	 24

	41.7% 	 100.09/

0

0

O.W.

2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Department

Marketing

Male

Pay Band _ ------

White
I

Black	 {	 Hi spanic
Jf	 -

Asian&
Other

Subtotal
Minority

B-0 and Above (EM 1-4) Yr-End 2011 1 04 0 0 0
°% 100 0% 0.0%. 0.0% 0.0°.6;^ 0.0%... ...__.._.	 _._^...__..._...._.._._

EM -Executive Management	 __

_...__.._.
Yr-End2011 __ 3r

...-. __.
0_
-

1
_ -,

u

_.-
1

% 30.M 0.0%,	 10.0% 0.0%" 10.0%
MM Middle Management Y,End 2011 2 2 0 0';01 _.	 2

t % 22.2%
_.._.__	 ......	 ..

222T
_ _
0.0° 0.0%, 22.2%

JM- Junior Management Yr-End 2011 0. _	 0 0 0 0
% 0 Oh 0.0°n 0.0% 0 0% . 0.0%

STS	 Senior Technical/Specialist Yr End 2011 1
_ _

0 0 0;. 0
1000 S 0.0% 0.0% OOh. 0.0%

C32- Communication Workers- Yr-End2011 a 	 0_ 01 0 0  0
%

_	 _
9

_ -
0.0%

All Pay Bands Yr-End 2011 7 2 1 0 3

% 291%: 83%. 42% 0.0% 12.5%

Female

Asian& Subtotal
otal White Black Hispanic Total WhiteI

Other Minority

1_.
O_ _.	 ..	

0 0: 0,
_	 0 0 .......

100.0% 0.0%, 0.0% 00%) OOh  00% 0.0% 100.

40.0'% 40.0% 10.0°4 10 0% 0 0%i 20.0% 60.0% 70.
4 2^ 3 01  0,  3 5

44.4% 22.2%f 33.3% 0.0%; 0.0%1
, ,

33.3% 55.6% 44.
0 1 1: 0- 01 1 2

0.0% 50 0%^ 50 0% 0 0%^ 0 0% 50.0% 100.01% 50.
1 0^ 0- 01 0 0 0

100.0% 0 0% I 0 Oh:
,_

0.0%! 0.0%^ _	 0.0% 0.0% 100.

	

0 	 0,	 11	 0 	 _ 1	 1_ 	 0i.	 ..	 I

	

0.0%	 0.0%`	 1000°	 0.0%	 0.096'	 100 .0% 100.0°%	 0.0%1	 100.0%

	

10	 7	 6	 1	 0	 7	 14	 14	 8

	41.7% 	 29.2%	 25 .07.	 42%	 U%	 29.2% 58.3%	 5839'	 33.3%

0 0	 _.

0

0.0'5

2

Total

Black	 Hispanic
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2011 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male i Female Total P

Pay Band
c!

'

__^....._....

Asian &	 Subtotal
-	 --_.- -._ -

Asian & j	 Subtotal ^i

1
Asian & Subtotal

Department f White	 Black	 Hispanic
Other	 3	 Minority

Total White	 Black Hispanic
Other	 Minority

Total White Blacc	 Hispanic
Other Minority

Total

Media Relations	 (EM 1-4 )B and Above 1

-_ .. ^

1
00/h

0 0 0^ 0 2Y%r

-__

------

1000 0.0%1 O Ok 00%'_______..0.. 0.0% 100.0% OO,GR	 00^- OOh^^ OOh 0.0% 1000% O G 0 0 1000

EM - Executive Management Yr End 2011	 ` 1^ 01 11 0
_	

1, 1 2 01	 0

-

0 0 0 0 1-
0 0 01 .-	 0 0 01_ 2

_......._.._
o 0%, 0.0%

_ ^
50 0%

_ _ __.
0.0%3 50.0% 100.0°0

_	 __	 ,__._ _
0.0 =,%	 0.o,%

_
0 0%^

_......_^__-
o.o%I o.o%

_

o.or so o `^- 0.0%

-

50 0% o.o% _ so_o% 100.0%

MM - Middle Managementg Yr End 2011 1 0 0 0 0 1 0	 0 0 0 0 0 1 0 Os 0 0 1

Y 100 0% 0 0%
-

0 0.4 0 0% 0.0% 100.0% 0 0% I	0 0%,_ 0 0% , 0 0%^ 0.0',^'^^ 0.0% 100 0W 0 0% O 0_	 _

__..
_0 06 0.0°% 100.0°6

.

1M-Junior Management

w;
Y,-End 2011

_..	 -
0i or 0, 0,,, 0 0 2	 21 01 01 4 2 2 0 01 2 4

% 0.0% 0.0% 0.0%i 0.0% 0.0% 0.0% 50.0%1	 S0.0%!
-_-

0.0%1 0.0%1
-_	 ___..

50.0% 1000% 50 0%1 50.0%,. 0.0%! 0.0%' 50.0`/0 100.0%

NCL - Non - Represented Clerical Yr End 2011	

f .-.. _

0

-..	 _.._{

1{ ¢' Oa

..

1 1 0	 01

i

1 01. 1 1 0 1^ 1 Oy 2 2

e%  0.0% 50.0% 0.0 =_ 0.0% 50.0% 50.0% 0.0%	 0.0%_ 50.0W 0.0%! %0% So.0% 0 0% 50.0% 50.0,0 0.0%, 100 0% 100.0%

All Pay Bands Y,End 2011 4 1 1 0 2 6 2	 2 1 0 3 5 6 3 2 0 5 11

36A% 9.1% 9.1% 0.0% 18.2% 54.5% 18.2%	 182% 9.1% 0.01/ 273% 45.5% 54.5% 27.3% 182% 0.0% 45.5% 1013.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male

Pay Band

I
Asian & Subtotal

';Department
S

White Black	 Hspamc
1 Other	 j Minority

Off Bus Diversity & Civil	 B-0 and Above (EM 1-0) Yr-End 2011 0 11 01 0 1

Righ
% 0.0% 100.0%1 0.0%^ 0.0% 100.0°6

EM- Executive Management Y,-End 2011 1
0i .. 1 1

% 25 0 0.0%^ 0.0%i 25.0%, 25.0°0

i	 MM- Middle Management Yr-End 2011 0 2 0 0 2
_n______

0.0% 50.0%1 0.0°;0. 0.0% 50.0%

JM-Junior Management Y,End 2011 0 0 1 0 1

0.0% 0.0%! 33.3%,__ 333%

All Pay Bands Yr-End 2011 1 3' 1 1 5

% 8.3% 25.0% 8.3% 83% 41.7%

Female Total

-
Total White Black	 Hispanic h

Aswn &

I
Su btotal

Total White Black	 1	 Hispanic
Asian &	 P Subtotal

Total
Other Minority Other Minority

1 0? 0 0 0' 11 0 0 1 1.

100.0% 0.0%1 0.0%1 0.0%, 0.*M1
0.0% 0.0% 0.0;0 100.0%,

_
0 0%

_ _.__.-.	 __
0.0% 100.0% 100.0%

2
1

0 0, 1,
1 1

_
2 2

_
1 0

_ '
la

_
 2^

_
3 4

50.0 0 O 0.0%;! 25.0 25.0%1 50.0% 50.0% 25.0% 0.0%

_

250% 500%1 75.0% 100.0%Z lip.._....____i

1 2 1 2 1^ OT 3 4

50.0% 25.0%G 0.0% 25.0% 0.0% 25.0°6 50.0% 25.0% 50.0% 25.0%: 0.0W 75.0`0 100.0%

1 0 2 0 0 2 2 0 2 1 01 3 3

33.3% 0.00 66J% 0.M, 0.0% 66.7°4 66.7% 0.0% 66.7% 33.,,'0 0.01/ 100.0% 100.0%

6 1 2 2 1 5 6 2 5 3 2 10 12

50.0% 8.31/. 16.7% 1617% 83% 41.7% 50.0% 16.7% 41.7% 25.0% 16.7% 83.391 100.0%!
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

k Male
PayBand _. ----- ..-----

.___	 a	 ......_..	 _ _______	 __^__.__._-7..

Department I	 White	 Black	 Q Hispanic
Asian S,	 i

1
Subtotal

Other Minority

Off Environmental & B-0 and Above (EM 1-4) Yr-End 2011	 1^	 01 0i 0,
Energy Prg %	 Q	 33.3w	 0.0% 0.0% 0.0%1

^w
0.0%

EM - Executive Management 1	 Yr End 2011	 94	 21	 O 0 Ot 0

3 %	 .50.0%	 0.0%F 0.016 0.0%^ 0.05.

MM - Middle Management Yr-End 2011	 0	 or 1 2') 3

+ %	 0.0%^	 0.0%1 33.356 66.7%^ 100.05.

JM-lumor Management Yr-End 2011	 0	 0 0 0 0

%	 QO%	 0.0° 0.00- 0,0% 0A96

All Pay Bands

-

Yr-End 2011	 3	 0 1 2 3

% 25.0%	 0.0% 83% 16.7% 25.0%

` Female Total

Total White	 s Black Hispanic	
Asian & Subtotal

Total White	 sIsg Black	 '	 Hispanic
Asian&	

VIII 
^ubtotal

Total
Other Minority

1

I Other Minority

1 2 0 01 01 0 2 -1 0^	 0^ 0 ^ 3

33.3% 66 . 7% 00% 00% OOhF 0-0% 66.7% 100 .0% i 00% 00%1 00%' 100.0%

2
_

21 0 0; 01  0 2 4! 01	 01
_.___.._.._........

0^ 0 4.

50.0% 50.0% 00`h 00%a 0.0%I 0.0% 50.0% 1000% 00%	 00%J 00%1 0.0% 100.0%

3

_
0^ 0 0 0^

__..___._- _
0 0 01

_.___... w-_..

01	 L 2

.__..__.	 _
3 3

100.0%
^0-0^!_

0.0% 0.0% iL, 00,% 0.0%0.0 0.0% O aO.0 0%J	 33 3%'__ 66 7% I.... .%1000_...	 _ 100.0%

0 0+ 2

„

0 01 2 2 0 2	 0' 01 2 2

0 , 0%7

_

0.0% 0.0% 0.0 00%1 100.0% 100.0% 0.011IS 1000%	 0.0%6 0A% 100.0`6 100.0%

0 2 6 7 2	 1 2 5 12

50 .0% 33.3% 16.7% 0.0% 0.0% 16.7% 50.0% 58.3% 16.7%	 8.3% 16.7% 41.7% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male ( Female ^ Total

Pa Ban

'	

Y

_	 ..	 ..

-- ...-.__.T.	 - 

White	 i _pBlack	 His amc
Asian &	 Subtotal

Other	
i	

Minority_..___.
y Total White	 Black

Asian &
HispanicHis am

p Subtotal
Total White

Asian &
Black	 Hispanic

Subtotal
TotalDepartment ; Other I Minority -

l
Other

i
Minority 

Office of Emergency	 B-0 and Above (EM 1.4)

p

Yr-End 2011	 1 0	 0	 0;	 0 1 0	 0 0^

...

0i 0 0 1 0 Oj	 0^ 0 1

Management	
._.___	 .. .._	 _.	 ^"

/	 S w 100 O%
..__._

0.0%^	 0 0% 0 0%	 0.0% 100.0% 0.0°6.	 0 0°6 0.0% 1 0 0%^k 0.0°h 0.0% 100.0%'^ 0 0;. 0 O%	 0 0%1 0.0% 100.0%.

EM -Executive Management s	 Yr-End 2011	 & O^	 0 0^	 0 8 0'	 0 0^ Of 0 0 8 0

_	 .

0,	 0^ 0 8

%	 -	 100 0% 0.0%I	 0.0% 0.0%	 0.0% 100.0`5/ 0.0%	 0.0% 0.0% 0.0%; 0.0% 0.0% 100.0E 0.0% 0 O%i	 0 0%
 ,-

0.0'=
_

100.0%

MM- Middle Management Yr-End2011	 3, 0	 0 0'	 0 3
_

3	 0
-_
11 01 1 4 6, 0,1

--r-
L	 0. 1 7

m3	 429% 1 0.0%^	 O.C`.6q

_

0.0%	 0.0% 42.9% 429°^	 0.0% 143% 0.0%l 143 57.1% 55.7°ro
......

00% 14 3%	 0 .0%11, 14.3 % 100.0%

1M-Junior Managementg Yr-End 2011	 2 V 0	 0 0	 0 2 0	 ? 0^
O/

2 2 2 2 0 	 0, 2 4

%	 50.0%i 0.0%	 0.0%% 0.0°%	 0.0% 50.0% 0.0%	 50.0* 0.0%

^ {

0.0% 50.0% 50.0% 500% _ 50.096 0.0%	 O.M._ 50.0/ 100.0%

All Pay Bands - ^ ^ - Yr-End 2011 ^ ^	 14, 0'	 0. 0	 0 14 3 '2` 1 '. 0 3 6 17 2 1	 0 3 20

70.0% 0.0%	 0.0%- 0.0%	 010% 70.0% 15.0%	 10.0% 5.0% 0.0% 15.0% 30.0% 85.0% 10.0% 5.0%	 0.0% 15.0% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male

Pay Band

Department White Black	 Hispanic
Asia

M°1

^
of the Secretary	 g-0 and Abe (EM 1.4 Yr-End 2011

'
Above ry 1 0 0 0^

1111 __
0

333% 0.0%1 00% 0.0%, 00%

EM Executive Management Yr End 2011 0 0.
_
01111.-.-._	 _. 1111	 1111.,_

% 50.0%;
_-1111
0.0%^

1111
0.0%

^
0.0W

..	 _
0.0%1111	 __	 -_	 1111_..

MM- Middle Managemem Yr End 2011
1111.__

1 0 0 01
1111_

o-	 _ _.	 _ 1111 ^.	 1111	 _ 1111.

% 20.0%
.^

0 0%^
_ _

0.8%
___

._..J..

0.0W
_

0.0%

JM-Junior Management Yr End 2011 Oil 0 1 0^ 1

% _00•% 0_0°% 16.7%	 0.0% 167%

NCL- Non -Represented Clerical Yr-End 2011 0'. 0 0 0:, 0

%	 E 0.0%J 0.0%^ 0.0%: 0.0°5 0.0%

All Pay Bands Yr-End 2011 3 0 1 0 1

16.7% 0.0% 5.6% 0.0% 5.6%

Female Total

Total White Black

_1111..

Hispanic 

I
	

Asian &

.._._._....._.._.-_

Subtotal
Total White Black Hispanic tl

	 /Wan& 5u! i
Total

tl
Other Minority 1	 Other Minority

1 21 0 01 0 0 2 0 0; 0^ 0 3

33.3`h 66.7%' 0 0?6 0.0% 0 0%i 0.0% 66.7% 100 0%^ 0 0W
.^._....-

0 0% I
,- .1111_

0 Oh l 0.096 100.0°5

1

-

0 I 011

_ 1111
01

..	 _	 .._
1 1 1i

1111__
11 0

1111_
01

1111.._ 	 1111. _
1 2

50.0% 0.0%1 50.0W 0.0%, 0.0%1 50.0% 50.0% 50.0%1 50.0%1 0 0 5
1111..11.

0.0_%F
 11 

50.0`.0
_

100.0%

1 3
_

1_
-

0 0; 1 4 4^
1111..

1
......__.

0 0
 _
1 5

20.0°6
_

60.8%
_4

200%,
_..1_. ...

0.0%j 00%t
_.

20.0% 80.0°6
_1111 .._	 _

80 .0%
i

..._____.._n__

0.0°0 00%
_1_._._

_a.

20.0% 100.0°5

1
.	 ^_..

2^ 2' 1 r of 3

_

5 2

1111.-.._	 L

2

..	 __.	 _ _1111

2 0
_...........__ _

4 6

16.7% 333%^ 333% $ 167% 00/
1111._. _._ -

50.0%
-

33.3%
_

333%
1111_..

333%s_ 33_3% 00 J667% 100.0%100.0%

0 14 0; 1 0^ 1 2 1 0=1 t 0^ 1 Z

0.0% 50.0%, 0.0% 50.0%; 0.0%1
-

50.0%
-

100.0%
_ ---

50.0%I
--

0.045 50.0%
--

0.0%= 50.0% 100.0%

4 8 4 2 0 6 14 11 4 3 0 7 18

22.2% 44.4% 222%, 3L3% 0.0% 333% 77.8% 61.1% 22.2% 16.7% 0.0% 38.9% 100.0%

22 of 35



2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male r Female Tom

Pay BandBand - ------------_ T
Suhtotal__-_--

White	 Black	 Hispanic.,
Asian & Subtotal Total White	 Black

Asian &
His	 nic

Subtotal
Total

{
White Black

n &
Hispanic ,

Other
Total

Department i ? Other	 y
Minority ^	 Other Minority g i Minority

..	 .-	 _ _
Operations Services	 B-0 and Above (EM 1-4) Yr End 2011	 1 2y	 0 0 0 0

_
2 0 0 0' 0 0 0 21

0 0 Op  0
2.

..._	 .....__ °
r	 1	 100.0%	 o o%

-...^__
o of o o%

-^_ _ .-
o.o% 100.0% o o%'̂ ,._

o o/ o o%,iw_...__ o o% , o.o^, o.oi 100.0%1 0.0%, 0.0%i 0.0%1 o.o% loci.°%

EM- Executive Management Yr-End 2011
-_

4,	 0 0 0:"91, 0

-

a
_

^

6 0^ 1, Or 1 7 10, 0 ld.__	 ----- 0_..
1

m	 -
11

%	
9

a	 0.0%1/ 000 0.0% i O.M.0. 36.4% 545% 00%36.491%91% 00% 91/ 636% 909%1 _00% 91 00/ 100.0%

MM- Middle Management Yr-End 2011 14	 3p_.. 2 01 5 19 3^ 11 21 1i 4 7 11 4' 4 ld_
_9 26

115% I
_r -_.._

7.7% 0 0%; °6.19.2 73.1% 115%! 38%.. 77/0 38/0 154:6 26.9% 654/0 154,5 ,1545 38%1M 34.6%_ 100.0`,5

JM-Junior Managementg Yr-End 2011 lj	 0 14 0i 1 2 2F 1i 0^ 1 2 4 33 1 1 1 3 6.

t 16.7% 1 16.7% 0.0%, 15.790 33.3% 33.3% 16.7%! . 0.0%, 16.7%1 33.3% 66.7% 50 0% .^ 16.7%1 16 70_._
16 7%1 50.0% 100.0%.

E	 Engineering Yr End 2011 6.	 2 0 1 3 9 2^ 01
._....

ij 01
._
1 3 81  2 _	 ?_ 1 _-.-	 4 12

0y	 I

._.._

500	 16.7%-r-6.7% k 00V 8.3% 75.0% 75.0% 167/1_-. 00%; 83% 00% 83% .._ 250% 667%i 167%! 8.3%_	 _..
83/9 33.3% _ 100.0°%

STS Senior Technical/Specialist YrEnd2011	 1 0	 1,

__

1

.....

0 2 2^ 3 01 0, 3 5 2^ 4 1^ 0^ 5 7 .

0 0	 143% 143% o,

-2

.286 . 429%

-^

714°5 286/0 571/0 _ 00% 714% 100.0%

.- C32- Communication Workers i
Yr-End 2011 6	 7 5

00 2864

1_

20 28G%j 00.E 0011
4212 21 ]S 14

-143/_

9 3i 26 41-

I	 %
V ___

14.6%;	 17.1%1 12 2% 4̀ 4.9%, 34.1% 48.8% 22.0%1 171% 9 87 2.4% 29.3% 51.2% 36.6%; 34 1 0 22.0%, 7.3% 1̂ 63.4°6 100.0%

UAT- Union of Automotive End 2011	
P

il y3 103 0 0 Op OI 0 0 90^ 6 Sj 2 13 103
Technician	

.+_ Y 874%	 5 8%^ 4.9W 1.9V 12.6% 100.0 % 0.0%, 0 056 0.0% 0.0%
 0%

0 O% 0.0% 87.4;= S 4 9% 19S1 17 6°5 100.0`,6 

BTU- Building Trades Union Yr-End 2011	 tl 42J1	 21 12 U 15 57 0 0 0 0. 0 0 421 2 121 1- 15 57

73.7% J	3.5% 21.1% 1.8W 263% 100.0% 0.0% 005 0.0%^

_

00± _ 0.0°e 00% 737% 3.5% 21 . 1%1 26.3% 100.0%

UOE- Int'I Union Operating Yr End 2011 23	 6 ^ 4 :- 0 10 33 01 1: 1^ 0, 2 2 231 7 5 0i 12 35

%	 y' 65.7W	 17.1% 11.4% 00%, 28.6% 94.3% 00%1. 29%; 29/ 00%• 57% 57% 657%1 200% 143% 00%^ 34.3% 100.0%

IBW-IBEW Yr-End 2011	 I 28	 5G 2 h 9 37 0 ^ 0= 0 0 0 0 28. 5 2	 __._..._.. 21 9 37

% 75.7%^	 13.5%, 5.4°% 5.4%° 24.3% 100.0% 0.0%,, 0.0%, 0 0%1 0.0%, 0.0% 0.0% 75.7%1 13 5%^ 5 4% 5.4% 24.3'.6 100.6%
_.

FM	 IUJAT Maintenance Yr-End 2011	 { 39
2

3 0 5 44 0 0

__

Oi 0 0 0 391 2 3 O 1 5 44

.... Supervisors  _	 _

/
886%	 4.5% 6.8%^ 00%'•. 11.4% 100.0%

4

005 00%. 00%.-
_ ------00%I...%

00°5 0.0% 886%_
45% 6.8,6 00% 11.4% 100.0%

_...._.___.

TWU- Transport Workers Union

_

Yr-End 2011	 1 11 	 8 5 21 15 26 1+ 3 it 5 6 12^ 11; 6 31 20 32

6 3

9 3

3.1% - 13.1% : %

--

13.8% 37 55

-

34.4%'

-

1	 /-.- 9.4% 62.5% 100.0%

--All PayY Yr-End 2011

34.4% '	 25.

42

_ 15.64°%
- 30

46.

92 81358

-

ZS 16 30 4' 30 55 291 58 50 14, -..,_.,	 122 413

% 64.4%	 10.2% 9.7% 2.4% 22.3% 86.7% 6.1% 3.9% 2.4% 1.0% 73% 13.3% 70S% 14.0% 121% 3.4% 29S% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Mae male Total 1I	 Pay Band ..-_.-___.	 __...____._ T..____. _ ..._.
.__ ._._ _

.. _....-_ .T_ ^ ..... ____ ......_

Department White	 Black	 Hispanic
Asian 8, Subtotal

Total White

i

Black	 Hispanic	 '
Asian & Subtotal

_

^otal WhiteI Black	 Hispanic
Asian & Subtotal

TotalOther Minori Other Minority Other Minority

Pla	 ( EM 1-4nninB &Regtonal Dev 	 B-0 and Above -En	 i- ....d 2011 4 0 0 ..._._0 0 4 0'j 0 0. 01 0 0 41 0 0 0 0 4
Yr

/	 ,

_

loo o%

^...

o.0% 1 o.o% o.o% o o^^ loo.a% o.o%? 0 0% o 0 0
_.

0 0% o

_ 

o%

_

o.o% loo o%; o o%, 0 0 0 0%^ 0.0111. 100.0%

EM - ExecutiveManagement
_ _ _

Y,-End 2011
_

3 0i 0 1, 1 4 01v 2; 0
_

O
_ L

2 3^ 2 0, l 3 6 
% 500% 0.0%^ 00% 167%1

7--
167°6 66.7% 00%^ 333% 00 00%1 333% 33.3% 50 I%^ 333/1 0.0%1 167%I 500% 100.0%

MM - Middle Management r End 2011 3 _0 0 0^ 0 3 1^ 1 1i 1 3 4 4. 11 1^ 11 3 7
/	 6 429.6 0.* 0.0% 0.0%^ 0.0°6 42.9% 14.3% 143% 14 4.3%143%_ A °5,429 57.1% 571%F MN 143% 143% 143% 479°0 100.0%

JM-Junior Management Y,End 2011 0 0 0 0,, 0 0
_

0
.. ___

01 1 01 1
_

1 0'+
_._._.

0 1
.e, ..

0 1 1
% 00116 MOW 0.0% 0.0%I 0.0% 0.0% 0.0%' 0.0%^ 100.0°% 00%' 100.0% 100.0% 0.0°6'^ 0.0% 100.0% 0.0%1 10009E 100.0%

All Pay Bands Yr-End 2011 10 0 0 1 1 11 1 3 2 1
-
6 7

__.
11

__.
3 2 2 7 is

55.6% 0.09/ 0.0% 5.6% 5.6% 61.1% 5.6% 16.7% 11-1% 5.6% 33.3% 38.9% 61.1% 16.7% 11.1% 11.1% 38.9% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male

'.	 Pay Band	 .	 -------- 

Department	 White	 Black	 Hispanic ',	
Asian &	 g	 Subtotal

P	 ^	 Other	 +	 Minority

I

Port Commerce	 8-0 and Above (EM 1-4	 %End 2011 6 -
	

100.0 11 .

6

	OA%I	 0.0%, 	 0 Ok	

0

0.0%
__------

EM- Executive Management	 Yr End 2011	 g	 23.	 2p	 11	 lj	 4

%	 65.7% 1 	2.9%' 	 11.4%

MM - Middle Management 	 Yr End 2011	 20	 0	 1^	 '1	 4

%	 571;	 0.0%	 29%	 8.6%",	 114%

JM- Junior Management	 Yr End 2011	 6	 1	 0	 0^	 0	 0

4	 25 0/	 0.0%^	 0.0%1,	 0.0%',	 0.0%
_ 	 _____ 

NCL . Non- Represented Clerical	 Yr-End 2011	 O	 0	 0';	 0i	 0

%	 OOk	 0*	 0.0%b	 00%	 0.0%

C32 -Communication Workers- 	
Yr-End 2011	 a	 0	 0i 	 04	 0

1032

%	 T0'0% 	 0 0%F	 0.0%',	 0.0%`	 0.0%

UAT- Union of Automotive 	 Yr-End 2011	 1	 1	 0	 0',	 0
Technician

%	 1000%,	 0.0%1	 0.0%i	 005	 00/

BTU - Building Trades Union 	 Yr-End 20117	 0i	 0	 0	 0

%	 100 0,^	 0.0%	 0.0%	 0.0%	 0 0;

UOE - Int'I Union Operating	 r
Yr-End 2011	 29	 8	 4;	 0	 12

En_neer	 ^,	
64.4/	 17.8%	 8.9%	 0.0%.,	 267%

IBW-IBEW	 Yr-End 2011	 4	 1: 	 1y	 2
 ^- ...	 ..._.__	 _  

%	 66.7,0	 16.7%i	 0.0% 	 16.7%	 33.3%

FM - IUTAT-Maintenance	 Yr-End 2011	 it	 of	 1.	 0)	 1
Supervisors

y 84.6 0	 0.0%^	 7.7%	 0.0%	 7.7%

FS-IUTAT-Operations Supervisors ,	 Y,End 2011	 0	 lk	 0	 0	 1

0.0%	 20.0%,	 0.0%	 0.0%	 20.0%

All Pay Bands	 Yr-End 2011	 102'	 12	 7	 5	 24

60.0%	 7.1%	 4.1%	 2.9%	 14.1%

Female	 Total

otal	 White	 ^.	 Black	 Hispanic	 Total	 White	 Black	 Hispanic '
'TAsian& ' Subtotal	 Asian&	 Subtotal	

Total
Other	 Minority	 }	 Other	 Minority

6	 p1,	 0	 0'	 0^	 _	 0	 0	 6d	 0_	 Ol	 0	 0	 6

100.0%	 00%	 00'.OOh	 OO	 DO°a	 0.0%	 1000^i	 005	 00%	 00%0.0%	 100.0%

27	 5?	 2	 01	 .._	 1	 8	 . _.	 28g	 4	 1	 2^	 7	 35

77.1%	 14.3%	 5.7%	 0.0%!	 2.9%	 3.6 %	 22.9%	 80.0%1	 11.4%	 2.95 	 57%1	 20.0%

24	 9^	 1	 1y	 0	 2	 11	 29	 13	 2`	 -	 3	 6	 35

68.6 1/	 25.7%,	 2.9%	 2.9-%F,'9%_F	 0 0%i	 5.7°'a 	 31.4%	 82.9%1	 2.9%i	 5.7%) 	 8 6%1	 17.1%	 100.01A
.......	 ----- 	 ._.-------

1	 1!1	 1	 0.	 2	 3	 2	 1	 7	 0	 2	 4

25.0%	 25.0%^	 25.0%1	 25.0%1	 0.0%i	 50.0%	 75.0%	 50.0%1	 25.0%,	 2SZo	 0.0%1	 50 0%	 100.0%

0	 1€	 0	 1	 0':•	 1	 2	 1i	 0'	 1	 0.	 1	 2

0.0%	 50.0%1	 0.0%•..	 50 0%4	 0.0%I	 50.0 ,0	 100.0%	 50.0%s	 0.0/e_	 50.0%	 0 0%,	 50.0%	 100.0%

^ 7	 11	 4-	 51	 2	 0i	 7	 11.

0.0%	 36.4%	 455/0.	 182/;	 00%^
_	

63.6"	 100.0%	 45 5W	 18 236 4%^	 0 0%%^	 63.6%	 100.0;
i

1	 0,	 0'	 0	 O'	 0	 0	 11	 0	 01	 0C	 0	 1

I	 1

7	 0	 0 	

_	 _ 
100.0%	 OOh	 O O

_... 

OOk	 00%^	 00%	 0.0%	 ioo-1	 h	 00,5 00%	 00%	 100.0%=	 OOh	

0^	 0^	 0	 0	 7T	 0	 0	 0	 0	 7

100.0%	 0,0%	 0.0;	 0 0% 	 0.0%i	 0.0%	 0.0%	 100 0%^	 0.0%1	 0.0%	 0 0%^	 0.0%	 100.0%

41	 2n	 1,	 1^	 2	 4	 31	 9	 5J	 01	

_	

14	 45

91.1%	 44%,,	 .2 . 2%	 2.2%	 ,001 	 4.4%	 8.9%	 689 ^	 , 200% 1,	11110 	 0.0%1 	 100.0%
__ 	 -

6	 0['	 0	 Of	 01	 0	 0	 4	 1	 O;	 11	 2	 6

100.0%	 0.0%	 0.0%	 0.0%	 0.00%	 0.011L	 0.0%	 66.756^	 16.7%,	 0.0,6	 167%0	 33.3%	 100.0%

12	 1,	 0	 0	 0;	 0	 1	 12^	 0 i 	0^	 1	 13

92.3%	 7 ro 0.0%	 0.0%	 _	 0.0%1	 0.0%	 7.7%	 92.31-T0.0%	 7 7/	 0.0%,	 7.7%100.0%7	 `i i1

3	 0	 01	 3	 4.	 1!	 4	 O3	 01	 4	 5

20.0%	 20.0%	 60.0°6	 D.0%	 0.0°5	 60.0%	 £0.0%	 20.M;	 80.0%	 0.0%'	 0.0%1	 50.0%	 100.0%

126	 24	 13	 6	 1	 20	 44	 126	 25	 13	 6	 44	 170

74.1%	 14.1%	 7.6%:	 3.5%	 0.6%	 118% 	 25.9 1Y.	 74.1%	 14.7%	 7.6%	 3.5%	 25.9%	 100.0%,
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2011 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female -I Total

.,-

Pay Band

Departmentp ..... -	 White	 Black	 Hispanicp
Asian 8,	 Subtotal
Other	 I	 Minority

Total White Black Hispanic
Avon &	 Subtotal
Other	 Minority

Total White Black
Asian &	 Subtotal

Hispanic
Other	 Minority

Total

c ure._.....___...__._..._._.__.	
-B-0 " and Above (EM 1-0Z	 Procurement	 -	 )	 -. .. Yr-End 2011 	 0 _._.._.^^_

0 _ 0 1 _	 0 ...	 1 2- 1 0- _	 14  OI	 ._. ---	 ? 2.

0%%	 0	 00% 00%^ 00%t 0.0% 0.0% 50 . 0%. 0.0`,6 50^0% 00°% 50.0% 100.0% 500 00°6 50 .0%, 0.0%^ 50.0% 100.0%

EM - Executive Management Yr-End 2011	 7,	 0V 31, 1 4 11 51 0_ _ 2___ ___.. 0, . _ 7 12^
-_. __.

0..._ _	 _ _
5_	 ... IT,_.__

6 18
-----	 ...	 _..__._..._ ..______.... _.._^___.__w 	 ._____....__.

38.9%	 0.0%
__.^

16.7%§
_	 ^_.__._..

5.6%,
._

222% 61.1%
_ _

27.8% 00% 111%.
_I ____

00% 11.1% 38.95 667/1 00% 278% 56%t 333'; 100.0%

MM- Middle Management Yr-End 2011	 °	 6	 0 0
 ^r

1' 1 7 121 11 3 2j 6 18 181 1, 3 3^ 7 25
_	 _____.,.....__	 ._.-._.....,.	 .__._.

a	
.,..	 _..___.,_._.

/	 240%,	 0.0%I 0.0%I 40%a 40% 28.0% 48.0% 40%il 120%! 80%, 240%..0%72 720 40% 120% _

_..__1
_ 120% _28.0% 100.0°%

Yr-End2011^1	 0. 2 0 1 3 3° 5-, 1^1 la 7 30 4 Si 3 if 9 13
1M-Junior Management

7J%^	 0.0 15.4% 00%" 15.4% 23.1% 231%] 385%i, 7.7%^

_

7.7%1 53.8% 769% 308%) 385% 231%` 77%i 692% 100.0% 

STS-Senior Technical/Specialist Yr-End 2011	 3	 l 0 0 1 4 0 0^. 1< 01
-^-.._

1 1 3^ 11 1' 0 2 5

_
Y	 600%	 200%/^, 00% 00%' 200;6 80.0% -00%! 00%' 200%

-.
0 0% 1_ 20-0;0 20 0% 60 0%, 20 0%: 20 0% 0 0^- 40.0% 100.0°%

C32-Commumwtion Workers-
•.

._..	 ..	 ._P

Yr-End 2011	 0.	 1
)

1 0 2 2 09 1 2 0^ 3 3 01 2 3 OB 5 5

-	 1032 -__	 _
%i,	 0 0	 20.0%^

-r
20 0%I 0 0%: 40.0% 40.0% 0 0%^ 20 0%1 40 0% 0.0%I 60 0 5 60.0% 0 0% 40.0% 60 0 0.0% 100.0% 100.0%

UOE - Int'I Union Operating Yr-End 2011	 ^	 10	 4. 2 0 6 16 1^ 1 0 0^ 1 2 11'. 5 2 0 7 18

Engineer

55 6,a	 22.2°i 111°5 0 0% 333% 88.9% 5 6% 5 6°S 0 0?; 0.0%: 5.6% 11.1% 611,'0 7 S 111% 0.0.- 35.9% 100.0%

All Pay Bands Yr-End2011	 27	 6 8 2 16 43 22 8 10 3 21 43 49 14 18 5 37 8

31.4%	 7.0%' 93% 2.3% 18.6% 50.0% 25.6% 9.3% 11.6% 3.5% 24.4% 50.0% 57.0% 163% 20.9% 5.891 43.0% 100.0%.
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Male

Pay Band T_
_.___....

` i Asian & Subtotal
Department 1	 White Black	 Hispanic ,

Other Minority

,__Safe
 __ 	_	 .-._..	 . _ . M

Publi_c	 ty	 g-0 and Above (E___M 1-0)
20

Yr-End 2011	 ^ 3 0! 0i 0 0

°
^ 75.0% 0.0% 0.0%_0

0.0% 0.0% _..__
EM- Evecutive Management Y,End 2011	 l  2 01 1,_ 0, 1

% 40.C% 0.0%4 20.0%' 0.0%; 20.0%

MM- Middle Management Y,-End 2011 1 0 0
_.r

0

%	
L

14.3% 0.0%i 0 0 %. 0 0% l. 0.0%

JM-Junior Management Yr-End2011 111 0, 1

Y 9.1%
..	 .._

9.1%1 0 0%
%1

FP	 Police Supervisors Yr-End2011 10 6^ 3 9--
Y 455%

_

273% 136%: 00%+ 40%.

NCL-Non- Represented Clerical Yr-End 2011 0 0. 01 0)). 0

0 0 0

0.01". 

PBA - POhce Benevolent
0917 31{Yr End 2011 80 298

Assonation
87.{

/
_

682%. 6.0%1- 13 .9% 23%, 222%

DEA - Detectives Endowment W
Yr-En	 11	 I 44 8 k 5 71 20

Assoc_
k^

_ .---------- _

% 603/0 11.0%

_

68% 96%: 2749.

SBA- Sergeants Benevolent Assoc.
4

Yr-End 2011	 G 93^ 16k
t

19 5., 40

% 65.0% 11 2%^ 13.3% 3.5%I 28 0/

lBA- Lieutenanu Benevolent
i	 Yr End 2011 56• 2

Assoc.

% 767% 2.7% 11.0% 14% 15.1/

C32- Communication Workers- '
rY End 2011	 i li, 1^ 0 0 1 

1032

% 131 . 0.0% 0.0G 23?,

FM	 IUJAT Maintenance  1
Supervisors

Yr End 2011 1 0 0 0 0
.

Y lOD.O% 0.0% 0.0% 0.0%[ 0.0%

TWU - Transport Workers Union Yr--End 2011 0 0 0^^ 0^ 0

0.0% 0.0% 0.0%

All Pay Bands Yr-End 2011 1129, 1141 223 44 381

653% 6.6% 12.9% 2.5% 22.0%

Female

1	 Asian&	 ( Subtotal
Hispanic Total White

Other Minority -
f

1.  0__ 1 1__.__ 31e
25.0%^ 0.0% 25.0% 25.0%

..
750%I

0 0 2 4^

0.0%1 0.0%1 40.0% 80.0%1
_-0,- 6- ^_

._;:
143%! 0.0%j 28.6% 85.7% 71.4%^

0; 01 3 9 7

0.0%, O.V. 273% 81.8% 63 60-_.... 0- 3__.__.
1..1

00% 00%I
_	

1366 13.6% 455%,...... 1i .....	 ._0; 2

50.0 % 100.0% 50.0% 150.32_._ 0.04

64 129 9821

24% 1 03%1 4.8% 96% 731%,

0 6 9 47

27%^ 0.0%1 82% 12.3% 644%^

9710 O) 6 10

00'0'''	

.^
0.0%, 700 678/-'

11 0 4 6 581

1.4% 0.0%^ 5.5% 8.2% 79.5%1._.	 -_t____,.. ....._..-.___..____ ___

6 21 24 41 18'

14.0%1 4.7%^ 55.8% 953% 41.9%

0

a
01 0 0 11

0.0°,1 0.0%' 0.0•% 1000%_

0 Ol 1' 2 1^

00% 00%1 SO.o°%- .100.0% 500%-

44 6 115 220 1234

2.5% 03% 6.6% 12.71% 713%

Total

Asian&	 Subtotal
Black

1
Hispanic 3Other	 yy	 Minority

Total

O i 1, 01 1 4

0.0% 250%1 00%F 25.0% 100.0%

0 lli 01 1 5.

00/ 20.0% 00%^ 20.0°6 100.0%

1 0^ 2 7

14.3%..._	 .	
-

14.3.°_	
_..

0.0%1

._

28 6°0

_

100.0°h

4 0 _	 0 . 4 11

364% 0.0%i 00%1 3640 100.0%

9,
3 01 12 22

40.9% 13 60 0.0%E 54.5% 100.0%

0^ 1 OI 1 2

0 0%^ 50.0% 0.0%! 50.0?" 100.0%

108 019 351 362 1344

80% 16	 6 26/i 26.9% 100.0%

12• 7 7 26 73

164/0 1 9.6% 96%1 35.6% 100.0'15

22. 19 5 46 143

154%1 13.3% 35%I 32.2% 100.0%

51 91 11 15 73

68/0 123/0 14%^ 20.5% 100.0%

17; 61 21 25 43

39.5% 14.0%; 4.7/01 58.1% 100.0%

0 ^,
0i 01 0 1

00% 00%a oO% 0.0% 100.0%

1 t 0'- 01 _ 1 2

50.0`.6 0.0% 0.0* 50.0% 100.0%,

179 267 50 496 1730;

103% 15A% 2.9% 28.7% 100.0%

Total	 White l Black

3
0^	 0'

.__.
75.0%

..
0.0%=

3 2 0T

60.0% 40.0%1 0.0%,

1 4^ 1

143% 57.1%j 14.3%

18.2% 54.5% 27.3%

19 0 3

86.4% 0.0% 13,6,=

0 11 0,

0.0% 50 0%^ 0 0%-

1215 65 28

90.4% 4.8% 2.1%,

64 31 4

87.7% 41%7 5 SW

133 4 6

93.0% 2.8% 42%'

67 21 3

91.8% 27V 41%.-

2 17^ 1611'

4.7% 39.5%i 37.2-A l

 Oj 0

100.0% 0.0%0 0 0%]

0

if

1fi

0.0% 50.0%.-: 50.0%?.

1510 105 65

87.3% 6.1% 3.8%'
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male oral
Pay Band .._.__.

^H(spanic^mal^Department

_

White Black	 Hispanic`.
Asian& d Subtotal

Total
I

White§

	

Black ran& Subtotal
Total yYh(4e	 Black	 H^panK^

Aslan& Subtotal
TotalOther Minority

^

Other Minority Other Minority

RaO Transit	 Band Above (EM 1-4 Vr-End 2011  2^  11 0 0 1 3
^.0

0^___
01 0^ 0_ 2 11

0
1 3

667/ 33 .3%1 0 . 011a 0.0',6 30.0% 100.0% 00% 00%, 0ow 00%- 001% 00% 66.7%F 33.3%j 00 00%& 33.3% 100.0%
EM Executive Management......_ _.._ Vr End 2011	 I 20 2! 2 6 26 4S 2p O -	 Oy 6^

_..__	
24 4 2  S 32....._.__

%
.	 _. _
625/ 63%i+ 63%'.

r... __
635

_
188; 81.3% 125°%/I 63%' 00%,1 00%F 63% 188%

-
750% 125%? 6 63% 25.0% 100.0%

MM- Middle Management Vr End 2011	 a 13 Oj 1G 1 2 15 3^__^_ 1. 1 ,0^ 5 __...	 16 a
_..^	

11
._. ... _.._	

i --	 4 20
/ 65.0%1

N.-

0.0%,
_,

5.0% 5 0% 10.0; 75.0°% 0Z15.-.0 5.0%1
W_

5.0% 0.0%[ 10.0°6 25.0% 80^.0% 5.0% ', 10.0 % 5 0* 20.0 % 100.0%
JM Junior Management Vr End 2011 1 0 0, 0 0 1 3^ 2vv 21 0, 7 4_	 -

2^. ..	 2 _-----	
-4 8

% 125 0.0% 0 0%3 0.0% 0.0% 12.5% 37.5%1 25 0%° 25 0% 0 0% 50.0% 87.5% 50.0% 25.0% 25.0%9 0.0%! 50.0°5 100.0%
E	 Engineering yr-End 2011	 i 0 3 1 2 6 6 0+ 0' 0'^ 1 1 1 _0 3 1, 3' 7 7

% O. V. 42.9 14.3% 28.6% d5.7% 85.7% 0.0% 00'%: ^00%; 143%i 143Ss 143% 00%

_

429%1 14.3%°

_

42.9%. 100.0% 100.0%
FMN- FM ­ Maintenance Supvrs Vr-End 2011 3 0 0 0 0 3 0 0 0 0 0 0 3q 0^ 0. 0^ 0 3

1000 0.0% 0 .0%, 0.0% 100.0% 0.0% 00% 00% 00%, 000 0.0°% 1000.4) 00	
_

00%1 00% 00% 100.0%

Ntt Non Represented Clerical Vr-End2011 0 01 0 0 0 0 1 0 11 2 2 o! 1 0 1 2 2

"
..	 _- 00_	 __

00%P 00%+
^

00%, 0.0% 0.0% 0.0%
-

50.0% 00% SO0%^ 1000% 1000% 00%^ 50.0/
 ,_

00%1 1,__1­___­____

m._0
 %

^._	 _.. _
100.0% 100.0%

('32-CommumcaGon Workers- Vr End 2011 0 0 0, 0,,.
_...__.._

0 0
_	 __

3;
__
0

..^..a9__..._
23

w
Oj 2 5  3. 0

1111
2 2 5

% 0.0%. 0 0%I 0.0W 0.0* 0.0% 0.0%' 60 0/ ^ 0.01//. 40.0%1 0.0% 40.0=, 100.0% 60 0% 0 0% 40 0% 0.0% 40.0% 100.0%
MT - Maria ement PATHB	 (	 ) Yr End 2011	

q

p
t

x

_ 1 0  0+ 1 1 5^ 1 0: 1^ 2 7

_ 714% 0 0% 0 0%. 14 3%,, 14.3% 85.7% 0 0,4 _ 143 00 OOh 143",6 143/_ _714/° ) 143°4 OOG 143/°j 28.6% 100.0°%
ET - Engineering PATH Vr End2011 1 0 0^ 0^'Y 0 1 1 0 01 01 0 3 A	 2'^ 0 0 0( ^T	 0 2

Y 500% 00%6 00%` 00% 0.0% 50.0% 500%, 00% o.o%l 00%' 0.0% 500% 1000°, 00% 00 ^00% 00% 100.0%
FT Field Supervisors PATH Vr-End 2011	 j 45 5^ 2; 3±, 10 55 7 2 0 1; 3 SO 52, 7 4 13 65

__._ °6	 +1 692,6 77%1 31%'

_

46% 15.4%.^ 84.6% 10.8°,46_. 3 0. 15%I_..	 ._._.__.._.._._)____.,.._..44.6%65 i5.4% 80.0°4

_

10.5% 31% ^62% u20.0% 100.0%
ECT-No n-Represented [lerio{- Y, End 2011  0 0^ 1 0.- 1 1

_,
2

..__.-...._.

.0; 01 O 0
_

2 2 0 1 0 1 3
%	 k O 0% 0.0%J 33.3%j O o% l 33.3% 33.3% 66 7% 0.0% 0 0%I 0.0%,

_	 _

0.0% 66.7%_ 66,7% 0.0% 3	 3 ° 0.0%; 33.3°5 100.0%
IB7 Intl Brotherhood Teamsters Vr-End 2011	 G

r
26 16^ T' 1!

-
24 50

--
li

_

20 4
_	 _

2
_

26 37 37 36 11
_

3i
_

50 87..__.	 _....	 .Y_._
/ 299/° 184% 80% 11%: 27.6% 57.5% 126%x, 230%' 46% 23%1 299% 42.5%^ 425/° 414%1 126% 34%, l_ 57.5% 100.0%.._.._.	 ......__

ATD - Amer Train Dispatchers
.. __..__..	 _

Vr End2011
____

5 ,_-6 1= 0. 7 12 01 4,
_
Of 4 4 S^ 10 1 0^

_
11 16

% 313% 37.546 6.3°%-:. 0.0% 43.8% 75.0% 0.0%. 250%. 0.0%, 0.0% 25.0% 25.0% 31.3% 62.5%' 0.0%i 68.8% 100.0%
U7U	 United Transportati onp Vr End 2011 40 39 9 1 49 89 10 30 11^ 21 43 53 50' 69, 0 3( 92 142

Y 282 275= 63%°. 07%'' 345% 62.7% 70%1q 211%) ^ 77/° 14/°) 303°n 373% ?q,2?G 486k( 141% 21hj 64.8%
UTT UTU T w	 Oetoer	 praors Vr-End 2011

J
1 4 0 ' 0= 4 11 3- -5 0 1 6 9 10^ 9 1 0 I1 10 

00,0%

2 0
%^, 35 0 20 0%p 0 0%, 0 0 6 20.0% 55.0% 15.0%, 25 0% 0 0% 5.0%i '	 30.0% 45.0% _ 50.0V 45.0°4 0 0°6 5 % 50.0% 100.0%

BLE- Brotherhood Locomotive Vr End 2011 38 22' 62 155 1' IS 51 11 24 25 94! 27 3 86 180'

. ___	 _
% 517 21.1%I

_1.
12.2%,. 1.1% 34.4% 86.1%. 0.6%= 10.0%j 2.8% 1

_._	 ...
06%i 13.3% 13.9% 522%1 31.1% 1S.0%^ 1.7% I 47.8% 100,0%,.. .._	 .._	 _

TWT- Transport Workers Union-
_.

Vr-End 2011 86
.._._
161 18:

_.	 __-
4

__. _-..	 _
38 124

_	 _.	 _..
0

_	 __. .. ..
0

__._..
o

_
01

_	 __.......	 __
0

_
0 S61 16 18 4_ 38 124:

.	 -

% 694/°_ 12.9% 145%ĵ_ 321. 0.6$6_^ 100.0% 0.0% 00%` 00%^ 00% 00% 0.0% 694 129% 145/° + 3 2% ^u 30 6io 100.0% ;
RTU -Railway Independent Vr-End 2011 121 7 23

_
24{ 52 173 3_R	

_ ..._.
li

__
0.

_ _	 _
01

_._.
1

_

4 1241 --	 2,81 23 _	 2 ^ ^ -	 53 1771
634% 15 .3%1 130%1 11%i 294% 97.7% 175 06% 00' 00%, 06% 2.3% 70.1%, 158% 130% 11%i 29.9% 100.0%

8R5-Brotherhood Railroad yr-End 2011 3^ 18^ 9t. 2!. 29 61 2 1? 0 01 1 3 34^ 19 9+ 2^ m	 30 64

%	 „_ _500% 281% 141%, 31%. 45.3% 95.3% 3.1%1 16%^ _0.0% 0.0%! = 1.6% 4.7% 531%i 297%I 141% 31%1 469°% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACEIETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male
Pay Band	 - -	 _N ......._. _.... __._ .. _.._.__..N._.- _. -..__._....__ ..

Department White	 1 , Black Hispanic ^^,
Asian& Subtotal
Other Minority

Rail Transit 	 EWC-IBEW(Craft)-PATH Yr-End2011	 0 54 17-1p 11C 6 34

% 71 2 14.4%9 9.3% 5 1% . 28.8%

EWS - IBEW (Supervisors) PATH

_

Yr-End 2011

_

26 4, 2 iii 7T
%	 1

_	 _	 _
78.8%, 12.1% ` 6.1% 3. 21.2%

EWO- IBEW(Operatng Examnrs)- Yr-End2011 9i P 0 01 1
% 692/0 7.7% 0.0% 0.0%i 7.7%

AR.S- Ames Railway Supvrs. Yr-End 2011 16' 0- 2 4
0.0%' 10.0% 10.0% 20.0%

All Pay Bands
.-_-._	 --

yr-End 2011 635: 197 111, 338

% 552%' 17.11 9.6%'. 2.6% 29.4%

Female i Total

Asian&	 1 Subtotal Asian&	 -	 Subtotal
Total White	 Black

,_.	 -,.,
Hispanic ,

1 Other Minority
Total White Black	 ^, Hispanic	 , !

Other	 I	 Minority

118 01 01 0^ Oj 0 0 841 171 11., 61	 34

100.0% 0.0%1 0.0%` 0.0%3 0.0%1 0.0% 0.0% 71.2%1 14.4% 9.3% 5.1%1	 28.8%

33 0 01  0 0 0 261 4 2i 11	 7

100.0% 0.0%1 0.0% 0.0%'

-

0.0%1 0.056

_

0.0%

_._ _

78.8%'. 121%

,,.-,_

6.1% 3.0%	 21.2°0

10 1 2 Oi 01 2 3 101 3 0 0°	 3

76.9% 7.7% 15.4% 0.0%i 0.0%' 15.4=0 23.1% 76.95I 23.1% 0 00,6 0.0%a	 23.1%

20 0 0 0 01  0_ 0_ 16_ 0_ _ 2__

100.0% 0.0°0 0.0% 0.0%1

_

0.0%.1 0.0-'. 0.01A 80.01& 0.0% 10.0% 10.0°0	 20.0%

973 54 90 25 9 124 178 689 287 136 39	 462

84.5% 4.7% 73%. 2.2% 0.8% 10.8% 15.5% 59.9% 24.9% 11.89, 3.4%	 40.1%

Total

118

100.0%

33

100.0°%

13

100.0%

20

100.0%

1151

100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male
Pay Band

S Asian & Subtotal
Department White Black Hispanic a

i
Other	 $	 Minority

_.^...__._
Real Estate Services	 B-0 and Above (EM 1-4) Yr End 2011	 1 41 01 01: 0' 0

%	 j 80.0%4 0.0% 00%j 00%^,
.-;_--------- .-

0.0%
_	 2222.-_.....___,_m.__..
EM- Executive Management Yr-End2011 11 O1

a^
2) O^

..
2

% 61.1/0 0 0% 111% 0. 11.1%

MM -Middle Management,e Yr End 2011 4 0^ 0 0. 0
_..

I
._, _..2011

% 80.0%
2...222__

0.0%
-,-	 ._ __
0.0%

.
0.0%^ ^_.... 0.0%_..	 _

IM -Junior Management Y,End 2011 0- OP 0 0 1

%^ 00% 00% 0.0% 0.0% 0.0%

E - Engineering Yr-End 2011	 !
v_

2, 0; 0 0
_ _._--- .--- ^...____	 .2..2...22 2.2..2.2.__._ .. --._._

% 66.7%h_

.........._
0.0% !__...... 2222

_	 -
O o%..._

___-
0.0% 0.0 /

No. - Non	 Represented Clerical Yr-End 2011 0 0^ 01 0 0
^

% 0.0W 0.0% 17-.0%

C32 - Communication Workers -
Yr-End 2011

_

0

22...22

0

}

0,

-_

0 0
1032	 _  __..._ __._.. _	 _ ,.

% 0.0

__..^.^.
00W 0.0% 0.0%

FM-IUJAT-Maintenance
Yr2011-End 4 U^ 0 0

-i	 Supervisors
0,

% 100.0 0.0`/0
__.. 0.0% 0.0%

_
0.0%

__. .222.2.. 	 .. 22.22_....... 	 ____.-

FS - IUJAT-Operations Supervisors Yr-End2011 2 0 0'- 0 0

i 10000 0.0-A o.o% 0.08 0.0%
2222_

All Pay Bands Y,End 2011 27 0 2 0 2
% 62.8% 0.0% 4.7% 0.05/ 4.7%

i
Female

otal	 White	
i.	

Black	 Hispanic	
Asian&	 Subtotal	

Total	 White

_	 _.	 2222 ...	 _	 _	 I	 ..._	 . -_
Other	 j 	 Minority

4	 0'	 1	 0	 -	 0!	 1	 1

80.0%.	 0.0%^	 200Y	 OOh^	 00%^	 20.0%	 20.0%	 80

13	 33 
	

Oi..	 0^^	 2_	 _.	 ....2222.
72.2%	 16.7%4	 11.1%	 0.0%1	 00^	 11.1`,6	 27.8°/	 77.

4	 0	 0	 011	 1^'	 1	 1
 ..^	 _._.. _ 

80.0%	 OOh	 00%,	 00/	 200%1	 20.0%	 200%	 80.

0	 11	 3^	 01	 014

_._	 . 	 _	 .__..

_.._^ ._	 _ 	 ^
0.0%	 25.0%	 75.0%	 0.0%12

	
75.0%	 1000%	 250 0%

_	
i....._ 	 2.22.2.... 	 _.

66.7%	 0.0%n	 0.0%:	 33.3%	 0.0%s	 33.3%	 33.3%	 66.

0	 0

	 J.

	 0E	 01	 1	 1

0.0%	 0 0%1	 100 031:1̂	 0.0%	 0.0% 1)	 _	 100.0%	 100 o%	 0.

0	 11	 01	 0	 01	 0	 1

0.0%	 100.0%S
,^_...

` _____..^^...._.___._0.0% •	0.0%^	 0.0%	 0.0;6	 100.0%	 100.

4	 0^	 01	 01	 0i	 0	 0.

100.0%	 0.0%1	 0.0%	 0.016	 0.0%j	 0.0%	 0.0%	 100,

2	 d	 0	 0 	 OI	 0	 0'

100.0%	 0 0%	 0.0%	 0.0%	 0 0°h	 0.0°%	 0.0%	 100

29	 5	 7	 1	 1	 9	 14

67.4%	 11.61Y.	 163%	 2.3%	 239' 	 20.9%	 32.6%	 74,

Total

-,	
"an&	 Subtotal

Black	 Hispanic 
	

Total
Other	 Minority

0	 01	 1	 5

200%	 00%	 00%1	 20.0%	 100.0%
. _..__	 __	 __._	 7	 .._..	

T 
2	 21	 0.	 4	 18

111%	 111% 	 0 Oh ld	22.2%100.0%

01	 0'	 11_	 1	 5

___.	 ..	 _.	 2222	 ....... 0 0%	 0.0%:	 20.0%	 20.0'5	 100.0%

3'	 0	 01	 3	 4

750%; 0.0N	 00/`	 75.0%	 100.0%

O+,	 0	 1	 3
-.._...._.___	

--0-. 0%-,-O OhI 
m 

33.3`.4 	 33.3%	 100.0%

1i	 0	 0	 1	 1

100.0%'	 0.0%	 0.0%,	 100.0°%	 100.0%

01	 01	 0	 1

^0.0;^00%^ _-. 0.0%^	 ^0.0%	 100.0%

0	 01	 01	 0	 4
I

0,0%	 00%	 00%	 0.0G	 100.0%

0	 0+	 0'	 0	 2

0.0%	 0.016	 0.0'/01	 0A%	 100.0%

7	 3	 1;.	 11	 43

163%	 7.0%	 2.3%	 25.6%	 100.0%.:
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

! Male Female Total
Pay Band ._..._... 	 .__ .._....	 ______.

J
__ _	 _._  1

Department White Black	 Hispanic
Asian& Subtotal

Total White	 Black	 Hispanic i
Asian&

Total
Subtotal:

White
I	 Asian&

Black	 !	 Hispanic
Subtotal

Total- Other Minority Other Minority a Other Minority
..	 _. __..-.

Technolo	 Services	 IB-0 and Above	 1-4(EM Y ,End 2011 . _.-. _µ...1  1 1 0 2 3 ^.	 -
-_21_.___..

0.- -	 p,. 2 --	 31- i 1 . _.._..	
01

...._.__.	
2 5_

/ 200% 20.0; 20.0% 00% 40.0% 60.0% 40.0%fi	 0.0% 0.0%1 0.0%: 0.0°6 40.0°% 60.0%1 20.0% 20.0%; 0.0%1 40.05. 100.0%
EM - EcecuWe Management Yr-End 2011 15 31 1 7 22 3	 1 0; 2 3 6 18 3 3; 4 10 28

Y 536/0 7.1%I 10.7% 71%' 25.0% 78.6% 10.7%	 36% 00%d 7.1%] 10.7% 21A% 64.3%^ 10.7% 10.7%4 14.3%; 100.01,6
MM - Middle Management Yr End 2011 17 51 2 44 11 28 8	 3 11 1 5 13 5' s 3i 5 16 41

% 415/0 12.2% 4.9%1 98%1 26.8% 68.3°% 19.5%	 73% 24%g 2.4%^ 12.2% 31.7% 610% 195% 7.3% 12.2% 39.0% 100.0%

JM-Junwr Management  Yr End, 2011	 i 2= 0 0 ._._	 ..0=, 0 2 2	 2 0 0-, 2 4 4^ 2+ 0 0 6_-,

% 33.3%,
__.
0. _

..
0% 0.0%^

^_..__.
0.0% 33.3% 33.3%; 	 33.3%3 0.0 o,' ^ 0.0%; 33.3% 66.7% 66.7%! 33.3%, 0.0%^ 0.0% 33 3% 100.0%

STS	 Senior Technical/Specialist Yr End 2011 ' 2 3;

_...

0,

_...._

3 5

_

0^	 1 0Y' 01

_

1
_

1
pp

2f

......_

4 0

_

01 4 6.

% 333%1 500% b 0.0%i 00% 500% 83.3% 0091.a	 167% 00 00%11 167,'0 16.7% 333% 667%4 00 0o% 667% 100.0%

NCL-Non- Represented Clerical Yr-End 2011 Oar 01 0 0 0 0 011	 1ti 01 01 1 1 0: 1 0 0 1 1

% 0,0%, 0.0% 0.0V 0.0%3 0.0% 0.0% 0.0%!.	 100 0%^ ^_... 0.0%, 0.0%1 100.0',5 100.0% 0.0% 100.0% 0.0% 0.0%1 100.0% 100.0%
C77-Communication Workers-
1177

Yr End 2011 2 Vl 1 2's_ 4 6 0,^	 3,.
1

0

.__

1

__._..._... _

4

_

4 21

..	 _

4;

...

1 3f 3 10

% 20.0%

-

10.0%1

-

10.0%L 20 0%^ 40.0% 60.0% 0.0%, 	30.0%^ 0.0%! 10.0%1 40.0% 40.0% 20.0% 40.0% 10.0% 30.0% 80.0% 100.0%
C32 -Communication Workers-m

YrEnd 2011 0 1
-
0 0 1 1

_. w _

1

...

0

._	 _

5 5

.__
r

0'

..__.._

41 21032.._._.._ _	 .. ...... 	 ___. _
- 03_I 01 6 6

0,0 16.7°^ 0.0% 0.0% 16.7% 16.7%  ;-_'0.0%,	 50.0% 33.3°5! 0.0%i 83.".=
' 0

83.3% 0.0% 667^^ 33.3%,, OOh1 100 .0% 100.0%

All Pay Bands Yr-End 2011 39 13 7 8 28 67 15	 14 3 4

_.
21 36 54 27 30 12

_

49 103

0 37.9% 12.6% 6.8% 7.8% 27.2% 65.0% 14.6%	 X 13.6% 2.9% 3.9% 20.4% 35.0% 52.4% 26.2% 9.7% 11.7% 47.6% 100.0%1
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary / Project)

I
% Male Female Total

Pay Band ________	 ry . .._..-... _....._.._ _	 ._..	

..

_.

._
IDepartment White Black Hispanic ^

Asian &

_..^_ri _-__

Subtotal
Total White	 Black Hispanic

spa
Asian &	 Subtotal

ubo-

......

Total White	 k Black	 }	 Hispanic
Asian & Subtotal

Total

,.. A

Other ^1^Mmori ^

-

1 Other	 ^	 minority ^ ] Other Minority

Treasury	 B-0 and Above EM 1-4 and 4	 Yr End 2011

^ .0.0

0 0 0°, 0, 0 0 2'^ 0

00%3y-

0' 0^...y^ 0 2 2 0^ 0 Oi 0 Z^_
^ %i 0.0% 0.00s 0.0% 0.0',^ 0.0% 1000% ^ 00 00% 00°16 1000% 1000%" 00%^ 00% 00%^ 00% 100.0%

EM Executive Management

-

Yr-End2011 7

_

k

Oi O^ 0 0 7 01 1 1 01 1 1 7 1 0 01 1 8

Y	 p 875% 0.0% 0.0%j 0.0°5 Q_0% 87.5°6 00%^ 125%$ 0.0%' 00% 12.5°6 125% 875 %I 125% 006 00%J 12.5% 100.0%..	
gMM - Meddle Mana ement

_.

Yr-End 2011
__..

9 1
_r_
0+ 1 2 it 0 ^ 3 0 : 11 4 4 9^ 4; 0' 2 6 15

% 60.0% 6.7% 00%^ 6.7'6 13.3% 73.3% 0.0%1 200°%^ 0.0°% 6.7% 26.70 26.7% 600°%1 267% 00% 13.3%6 40.0% 100.0% __..__.
JM- Junior Management Y,-End 2011 3 34 0l 2 5 8 1!, 3 1 1 5 6 41 61 1 3, 10 14

214 21.4%1 00%', 143% 35.7% 57.11A 71%y 214%j 71%i
_	

71% j 35.7% 429% 286/° 419% 71% 214/° 71.4% 100.0%
C32-Communication Workers- E

Yr End 2011
_--

0 0'
-

0 0 0 2 O 2 Oj
-	 - -- _---

1032
w0 0; Q 2 0 2' 01 _ 2

,o 00" 0.0°% 0.0°6 OA% Q0°t 0.0'/° 00%, 0.0% 100.0% 0.0° 100.0% 100.0% 0.0% 100.0% 0.0%^ 100.09'. 100.0°%

All Pay Bands Yr-End 2011 19 4 0 3 7 26 3 7 3 2 12 15 22 11 3 5 19 41

° 46.3% 9.8% 0.0% 7.3% 17.1% 63.491 73% 17.1% 73% 4.9% 29.3% 36.6% 53.7% 26.8% 7.3% 122% 46.3% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male
-	 Pay Band

Asian &	 SubtotalDepartment (
G

White Black	 Hispanic
Other	 Minority

Tunnels, Bridges &	 B-0 and Above (EM 1-4J Yr End 2011 9 11 1 0 2
Terminals

% 64.3%1 7.1%1 7.1% O O°,4 14.3%

EM- Executive Management Yr End 2011 T 30 1^ 3 8) 12

%
---
55.6%

__ _.___
1.9%r 5.6% 14.8%; 222%

MM Middle Management Yr End 2011	 i 10 2 1 8':i 11

% 27.8% 5.6%1 28% 222% 30.6%

JM- Junior Management	 t Y,­End 2011 2° 0 0 1 1

% 18.2% 0 0%^ OA% 9.1% 9.1%

Yr-End 2011 Oi5T5-Senior Technical/Specialist 0 0^ 0 0

% 0.0% 0.0% 0.0%' OO.

No.-Non- Represented Clerical Yr-End 2012 0. 0, 0 0' 0

%	 C 0.0.E 0.0%1 0.0%1 0.0%ri O.0%
C32- Communication Workers-

Yr	 V
`_.

End 2011  2 0
....__..._^.

0 0,+
_
0

1032 .___.._^_ ..^._._
% 6.7% 0.* 0 0%1 0.0%) 0.0%

UAT- Union of Automotive
Yr2011-End 1 Oj

Techniaan
0 O; 0

% 100.0% 0.0%1 0.0 O * 0.0%

BTU - Bwldmg Trades Union Y,-End 2011 23 0^ 2 0:  2_	 _.._...	 _._. ... .. ..... .-
% 92.0% 0.0%! 8.0% 0.0% 8.0%

UOE- Irrc I Union Operating
Yr End 2011 87 17[ 60 4.; 27

% 725/0 14.2%i 5.0% 33/01 225%

IBW-IBEW Yr-End 2011 2. 6^3 ^- 11

% 80.4% 3.6%^ 10.796 5.4%] 19.6%
FM - IUJAT-Maintenance
Supervisors

Yr-End 2011 361 4{ 1 1-.; 6

% 80.0% 8.9%[ 2 2 5 22%^ 13.311.

FS - IUJAT Operations Supervisors Yr End 2011 20, 181 6 11 25

%	 1 260/ 23.4%^ 7.8% 13hd 325%

i	 TWU- Transport Workers Union Y,End 2011	 .

_

108 86^ 56 4 1

27.2%' 21.7% 14.1% 1.0%: 36.8%

All Pay Bands Yr-End 2011 373 1311 82 30 243

% . 42.9% 15.1% 9A% 3.4% 27.9%

Female Total

otal White Black Hispanic
Asian&	 I SubtMal

Total White Stack
Asian

Hispanic Subtotal
TotalOther Minority I Other

Minority
 

it 3 0 O) 0, 0 3 12 1 1 0 2 14

78.6% 21.4%':
...___	 _

0.0%
_	 ____..

0.0%,
......	 __	 __
0.0%

.	 -
0.0% 21.4%

_.. _...	 .o _..
85.7%^

.__	 ..
7.1%

__	 -
71%

__..._,	 __tV.-
0.0%I

--..-.
143% 100.01A

42
_	 _ _.

71

-----	 _
4

_	 ._..^ ..............
11

.......

01

_.
5 12 37 5 4; 81 17 54

77.8%

_

13.0%1

_

7.4°4 19%1 OOh^ 9.3% 222% 68S%^ 9.3% 74/ 148/01 31.5% 100.0%

21 6^ 4

-,-..._

31 21, 15 161_ 6 4 10; 20 36,

58.3 1/ 16.7% 111%, 8.3%% 5.6% 25.096 41.7 1/ 444%I 16.7% 27.8%^ 55,Vo 100.0%

3 3- 1; 3I^ 1 5 8 Sg

_

1` 3 2 6 11

27.3% 27.3%_ 9.1% 273% SAW 45.5% 727% 455 91%I 27.3°. 182% 54.5% 100.0%

0 Oj OC 11 01 1 1 01 O 0' 1 1

0.0% _ 0..0%1 0 0%; 100,0% , 0.0%1 100.0% 100.0% 0 0%^ 0.0%1 100.0% 0 0.5 100.0% 100.0%

0 0E 1^ 2 0^ 3 3 0- 1 2^ 0 3 3

0.0% 0.0%i 33.3% '; 66.7%! 0.0%; 100.0% 100.0 0/ 0.0%1 33 3%^ 66 7%^ 0.0W 100.0% 100.0%

2 llq 8 9 01 17 28 4 8 9 (1 17 30

6.7 1/ 36.7%1 26.7%0 30.0%: 0.0%1 56.7% 93.3 9/ 43.3	 ^ 26.7% 30.0%1 0.0%1 56.75/ 100.0%

11 0 o. o! 0; 0 0 1 o. o,' 0 1

100.0% 0.0%  0.0`,' 0. 0%t 0 0% 0.0% 0.0% 100 0%, 0.0%= 0.0%, 0.0%i 0.0°5 100.0%

25 0i 0 01
0 0 0 23^ 0 7 0 2 25

100.05/. 0.056 0 0 % O * 0 0% 0.0% 0.0% 92 0	 ^ 0.0% 8.0% O 0% 8.0% 100.0%

114 1 5

-

0' 01 5 6

__ .

88
S

__...

22p 61 4-

 _
32 120

95.Oh ° oO..,Y 42%
J

OOk`i- 0.0%

--

42p SA% 733	 ^
1_.._._

18 3/
._ _...._.

5 0%
___._	 _

3 3 k' 26.7_26.7% 100.0%

56 0 0 Oi OI 0 0 45. 21 6'^ 3 11 56

100.0 1/ 0.0%' 0.0% 0.0% 0.0%1 0.0% 0.0% 8040" 36/0, 107/01 5.4%, 19.61,5 100.0%

42 1, 1'+ 1i 0 2 3 37 5 21 11 8 45

93.3% 2.2 0% ^ 2 2%1
 .	 .	 ,.	 __

2.2%^
......__._	 _ .

0.0%1
_

4.4%
_

6.7%
_

S22i..
_....._..	 .__

11 1%,
___..

4 4.4,
_.-----.

2 2% 17.8% 100.0%

45 9: 18 4^ 11 23 32 29) 10 v 2 48 77

58.4% 11.7%1 23.4%; '5.2%
..._ _ ..%,.1

13%^ 29.9% 41,6% 37.7%^^ 46.8%1

-

13.0%i 26%! 62.3% 100.0%

254 29'

_	

94 17' 31 114 143 137 180' 73 7: 397

64.0% 73% 23J%_ 4.3% 1 0.8% 11 2 SJ% 36.01; _	 345% _ 45.3%G 18.4% 1.80% 1 65.5% 100.0%

616 70 136 41'

..

7' 184 254 443 267 123, 37' 427 870,

70.8% 8.01/. 15.65, 4.7% 018% 21.1% 291% 50.9% 30.7% 14.1% 43% 49.1% 100.0%,
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Male	 Female	 f

PayBand	 -...	 _...._.._.	 __ _.__..._ ___ . ....._.. 
I	 Asian &	 Subtotal	 Asian &-Subtotal
4 White	 Black { His nic	 Total	 White	 Black	 Hispanic R

	
Total	 White

fP	 Other	 Minority	 !	 ,..	 Other	 Minority

B-0 and Above (EM 1-4) Yr End 2011 Q 3 Oi	 0 0_ 0 3 0+ 0 0 O

100 Oh ppp0 0°	 0.0% 0 0%ti 0.0% 100.0% 0 0% 0 0%' 0 Oh O Oh 0.0% 0.0% 100.(

EM- Executive Management Yr-End 2011 4' Oy	 0

_

0 0 4 4 0L._.
0 11 1 5

%	 ° 444% 0.0%	 0.0% 0.0%
_ _	 _
00% 44.4%

_._:_
44.4% 00%i 00%^ 111%7 11.1°6 55.6% 88.3

MM - Middle Management Yr-End 2011 2 001 01 0 2 0 1^ i01 0 1 1

l % 667 0.0%
	

00% 00%) 00% 66.7% 0Oh 333%' 00% 00%, 333% 33.3% 66

i 1 Oy 0 0 1JM-Junior Management Yr-End 2011 1 0°	 01 0, 0 1 0;

' Y 50 0 0.0%	 0.0%I 0.0%!. 0.0% 50.0% 50.0W 0 0%^ 0.0%^ 0.0%1 0.0%
----

50.0% 100.1

NCL - Non - Represented Clerical Yr-End 2011 0
-

0^,	 W
-0,, -

0 0
--
0^

-
1'

-
Oj'

- ------
0: 1 1

% 0.0% QO%-	 0.0%. 0.0% 0.0 % 0.0% 0.0% 100.0% 0.0% 0.0%1 100-0% 100.0% OJ

All Pay Bands Yr-End 2011 10 0	 0 0 0 10 5 2 0 1 3 8

% 55.6% 0.0%	 0.0% 0.0% 0.0% 55.6% 27.8% 11.1% 0.0% 5.6% 16.7% "A% 83.1

Department

World Trade Center
Redewlimnt

2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary / Project)

Total

I Asian &	 Subtotal
Black	 i Hispanic Total

Other	 Minority

----I'Q 
1

^	
0-

-	
mid

---`0
3

_._ __
0.0% i OOG 0.0% 100.0%

0 0 1! 1 9

0. Oh.
0.0% 111W 11.1% 100.01A.

1" 0 0 1 3

33.3'/ /. 0.0% 0.0% 33.3% 100.0%

0 0 0 0 2

0.0W 0.0%1 0 Oh 0 . 0% 100.0%

o f o^ 1

100.0% 0.0% 0.0% 100.0% 100.0%

2 0 1 3 18

11.1% 0.0% 5.6% 16.7% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary	 Project)

Male Female TOW

Pay Band ------ 7

Department White	 Black	 Hispanic
Asian& I Subtotal

Total White	 Black	 Hispanic
Asian & Subtotal

Total White Black	 Hispanic
Asian &	 Subtotal

Total
Other Minority Other Minority I Other	 Minorltv

WTC Construct 	 B-0 and Above (EM 1-4) Yr-End2011	 i 9 1. 0 O ^ 1 10 0^ 3 2 13

% 69.2%1 7.7%] 0^011;

I-

0.0%^ 7.75' 76.9% 1S.4%1	 7X,'^	 0.0%, 0.0%1 7.7%. 23-1%

- --------- ---

84.6%1 15.4% , 0.0%! 15.4%IS.4 100.T1.

EM- Executive Management Yr-End 2011

4-

44 1 3^ 2 84 13 57
19	

11; or 2 11 531 4, 31 8 15 68

% 64.7%; 4.4% 2,9% 11.8%` 19.15'. 83Z/ 13.2% I	1.5%;	 LSW 0.0%: 2.950 16.2% 77.9W 4.4. â 11.8%1 22.1% 100.0%

MM - Middle Management Yr-End 2011 5 3 3 2: S 13 61	 3^	 21 21 7 13 11^ 6 5 4 15 26

% 19.2%^ 11.5%1 1155' 7.7%'- 30.8%. 50.0M 23.1% 	 11.5%	 7.7%1 7.7%^ 26.9'. 50.0% 42.3%1 23.1Y. r 19.2-. 3.5.4% 1 57.7,. 100.0%

JM -Junior Management Y,End 2011 1) 0 0 01 0 1 1 0 2

3 _.__._

 2: 11 2 4

: 0.001. 25^0% 25.0%^	 25.0%^	 25.0%; 0.0%1 50.0-, 75.0% 50.0%g 25.0% , 25.0% 0.0%1 50 0% 100.01/

----------E - Engineering Y,End 2011 6^ 0 1 4^ 5 11

91.07%

-------
01	 01	 0^ 1 1 6^ 0 1 6 12

% .50.0%, 0.0%1 8.3%1 33,3%^ ().0%,	 0.0%	 0.0%! 8.3% 8.3.^ 8.3% 50.0%1 0.0%] 8.3% 41 7/r 50.0% 100.0%

NCL- Non-Re resented Clerical Yr-End 2011 01 0^ 0 O^ 0 0 0.	 1	 0 0i 1 1 0 1^ 0 0

- ------ --
-1 ------ -% 0.0 T 0.0W 0.0%; 0.01. 0.0% 0.0%,	 100.0%1	 0.0%^ 0. Y1000. 0.0%1 100.0% 0.0^, 0.0%^ 100.0% 100.0%

C32- Communication Workers-	
1 Y,End 2011 01 0

0

0- 0 0 1	 2^	 1 i 0 3 4 1^ 21 1^ 0 3 4

% 0.0% T̂ 0.0% r, 0.0%i 0.0% 0.0% 0.0% 25.0%1	 S0.0W	 25. 0. 0%i 75.0% 100.0 % 25.0%j 50.0%] 25.0W 0.0% ^ 75 0°6 100.0 %
- - ---------

FM - IUJAT-Maintenance
Yr-End 2011	 1 1: 0^ 0q 0 0 0	 0^

----------- - - -- --

ui 1 0 1^ 0,
01

0i 0 1
iSupervisors_S^pe

% 100.0%, 0 US; 0.D% 100.0% 0.0%i	 00%,	00%1 0.0%, 0.0`0 0.0% 100.0%1 0.0% 0.0%1 0.0% 0.0% 1010%

FS - UAT-Operations Supervisors Yr-End 2011 1i 0 O^ 0 0 1 01	 0	 01 U u 0 1 01 01 0 0 1

100.011^ 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%,	 0.0%	 0.0% 0.00,6 O.M. 0.0% 100.0%, 0.(r/ 0.094 0.0% 100.0%

All Pay Bands Yr-End 2011 67 7 6, 14 27 94 19	 9'	 5 3 17 36 86 16, 11 17 44 130

--------- - ------- 	 ------
51.5% 5.4%. 4.6% 10.8% 20.9% 72:3% 14.6%	 6.9^,'.	 3.8% 2.3?1 13.1% 27.7% 662% 12.3% 8.5% 13.1% 33.8% 100.0%
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DEPARTMENT

All Departinents

NCL- Non- Represented Clerical	 IY,End 2012

Y

PEA- Police Benevolent Association 	 ~JYr-End2012

%

DEA- Detectives Endowment Assoc 	 Yr-End 2012

SBA- Sergeants Benevolent Assoc	 Yr-End 2012

LEA - Lieutenants Benevolent Assoc	 -Yr-End 2012

C77- Communication Workers 1177 	 _Yr-End 2012

C32 - Communication Workers- 1032

White	 Black

2012

1% 61.8°fog 7,3%^

' Yr-End 2012 _' 333 30^

_%	 - 52.6% 4.7%

f Yr-End 2012 191 38

1 % 36.0 %
_____

7.2%,

Yr-End 2012 56^ 18

192%1 ^- 62%

^Yr-End 2012	 11 172 1 39'

Yr-End 2012 31 01-

^% 1000%1 0.0%j

'Y,End 2012 6[ 31

42.9%1 21.40

, Y,End 2012 71 4,

2012

2012

Yr-End 2012 290`

_ _,.%
_..._,67.8%

14.E

_ T-^`vYr-E d 2012 134
%__,___,_.._	 __..

/M1 951.,	 8.!

Yr-E d 2012 _ _ _ 164

%

Yr-End 2012 90

% 38.3%,	 21.:

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICrFY
By Pay Band

(Permanent/ Probationary/ Project)

Male Female Total

Asian &	 Subtotal Tota1 1 4	 Asian &	 Subtotal Total Asian &	 Subtotal
All Gender

Hispanic	 1
Other	 y Minority Male

White Black	 Hispanic
i

1
Other	 Minority Female

White	 ,., Black Hispanic
I Other	 Minority

61 25 127 29 5i 41 0^ 9 38 131 17 11 6 34 165

4.2% 3.6/1 15.2% 77.0% 17.6% 3.0%, ^ 2.4% i 0.0%, 5.5% 23.0% 7	 6 10.3% 6.7%6/5 %3 6
..-._

20.6%
_

100.0%
..	 _.....__._...__....

33d 60 123 456 109 37 i 18[ 69 177 441 67 471 78 192 633

5.2 Yo 95h1 19.4%0 72.0% 17.1%. 5.8%0 2.2%h 2.8%^ 10.9% 28.0% 69.7% 10.65. 7.4%: 12 3;% r 30.3% 100.0%

25 34 97 288 119 584 391 26 123 242 310 96 64^ 601 220 530

4.7% 6.4511 018.3% 54.3% 215°4 10.9%1 74/04 4.9'^ 23.2% 45.7% 58 .5% 1819'i 121/4 113%1 41.5% 100.0%

17, 8 43 99 7S 65 27. 22 114 192. 1 4 831 44 0 157 291

5 851 1 2 7 5 14.9% 34.0% 26 8%, 22.351 9.3% 7 6%, 39.2% 66.0% 46 0	 j 28 5/. ]5 1/ 10 3 54.0% 100.0%

35 86 160 332. 25 8 ^ 71
3.

]3^ 
28

-.	 , 2S 53 197 47- 421 99
i8S

8S 385.
_ 
-

_-

9.1%. 22 3% o41.651 86.2%

-_	 -'

6.5% -2 1%^
u

18/^

,.

3.4%I 7.3%% 13.8% 512-	 ! 122/ 109% 257  -48.8% 100.0%

0^ 0 3 01 Ot 01 0 0 0 3^ Oi 0 0 0 3

0.0% 0.0%I 0.0% 100.0% 0.0%,!, 0.0%1 0.0% 0.0%, 0.055 0.0% 100 0 0 0.0% 0 0% i 0.0% 0.0% 100.0%

2 _ 0.:..._._.
5 11 0: 3I o 0; 3 3 6 6 2 0 8 14

14.3%q
.._.......__..._.

0 0%1
-._..

353% 78.6% 0.0%1 21.4%? 0.0% 0.0%1 21.4% 21.4% 42 9% 42.9% 14.3% 0.0% 57. 1 0h 100.0%

3f 10= 7 14 4 fi 7! Z 40,,` 9 13 11' 11 5 0 16 27

Il ih 0 0/ 25 9% 51.9% 14 851.. 25 9%^

^

7 4/ 0.0%^ 33 3 48.1% 40.7%, 740	 /; 18.5 % 0.0% 59 3% 100.0%

_0 a -1 2 --14^ ]5 _ 12' i `̀ za 4z is 16i 12 1 29 44

0.0510 0 0°6' 23% 4.5% 31.81" 34.1%i 27.3%4 23%1 63.6% 95.5% 341/0:. 36 4% 27 3% _
. _

2 351
......

65.9%
-..._.

100.0%

183; 31 291 1177

_	 ..	 _
62 28^ 304 3^ 61 123

-^.	 ....._
948 1 213 34 35' 1300

141/ 2.4/, 22.4% 90.5% a.8°; 2.251, 23W 02%4 4.7%

6

9.5%

9

729/

47i

81/0

12

1640

8

_	 26%

6^

27.1%

26

10010%

7320 64 3 4 2'1 04

8.2%1 8.2%1 27.4% 87.7% 4.1% 5.5% 2.7%1 0o/1 &ZI. 12.3% 64 .4%' 1106 82511 35.6% 100.0%

22" 6 45 127 6 6 1`! of 7 13 83 23 2 6 52 140

15.7% 4.351 32.1% 90.7% 43 % 4.3% 0.7% 0.0%4 5.0°6 93% 62.W. 16.4% ' 16.4511 4 351 37.1% 100.0%

12 64 2 3' 1 01 4 6 541 51 10 1., 16 70

12.9% 14hF 17.1°6 91.4% 2.9%f 4.3V1 14/ 0.0%1 57% 8.6% 77.1% 7.1% 143/ 14/ 22.9% 100.0%

14t__,.._.._
ij	

....._.._
4 4 0 2; 0;

..__._...
1 3 3 0 4 it 2 7- 7

14.3%
..._f_-

143%i 57.11,,. 57.1% 0.0% 28.6% 0.0%1 143/ i 42.9% 42.956 0.0% 57.151 143% 28.6% 100.0% 100.0%

8 3, 24 39 84 731 49' 41 126 210 99 86 S7 7,^ 150 249

32%1 1.2/0 9.6% 15.7% 33.751 4 29.3%1 19.7%^ 16/1 50.6;0 84.3% 39S	 i 34590 229/ 2.891': 60.2% 100.0%

5 3 16 116 0 0' 0; 0 0 0 100' 5 33 16 116

13.3% 100.0% 0.0% 0.0%! 0.0%:,
_,_...

0.0%i 0.0% 0.0% 86 2 6.9%' 4.3%i 2.6%1 13.8% 100.0%

16; 2 25 124 0 01 o'.' 0 0 0 9% 7 16 2 25 124

12.9% 1.6%1 20.2% 100.0% 0.0% 0.0% 0.0%' 0.0%l 0.0% 0.0% 79.8,% 5 6%t 12 9/0 1.6W 20.2% 100.0%

9F 114 404 7 13 4 0 17 24 297 76 46. 9 131 428
42Sp

9.8%Y-^ 2.10,5 26.6% 94.4% 1G°6 3.0%
_..___......_..

09/ 0.0%^ 4.0°6 5.6% 694% 17.8% 107%1
 _.

21/j
___......^_.__

306;6
_._._ 

100.0%
... ^._.____.

21! 8 45 179

_	 ___

0 of 0= 0 0 0 134 16, 21y 8 45 179

117% 4.5% 25.1% 100.0% 0.0115 0.0%1 0.051. 0.0W 0.0% 0.0% 74.9; 89/0,, 11.7% 1 25.1% 100.0%

33 197 7 2 0; 0 -? 9 171_  181 13 4 35
-

206

6.3% 1.9%^ 16.0% 9516% 3.41N, 1.0%4 0.0%f 0.0%f 1.0% 4.4% 23 0% _ 8.7% 63%, 1 9°6 17.0% 100.0%

20 1 72 162 24 351 121 2. 49 73 114 86 32 3 121 235

8.5% , 0,45" 30.6% 68.9% 10.25% 14.9%1 5.1% 1 
4

0.9%` 20.9% 31.1% 443.Y/ 36.6%, 13 696; 1 3,5 51.5% 100.0%
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Total
.__...._._----- _._____

All Gender
Total Asian & Subtotal

Female
White	 1 Blade	 Hispanic

Other Minority

176 191 239t' 98 12i 349 540

32.6% 35:C 443%! 181%^ 2.2%k 64.6% 100.0%

1 43 1 0 1 2 6

16.7% 66.7% 16 7%y 0 0%. 16.7%i 33.W'

0 0 2

50.0% 100.0% ,r 0 0°/ 0.0%] 0%C 0.01 100.0%100.0%

14 60- 11 2-1 17 77

18.2% 77.9% 14.3% 2.6Y.' 5 2% 22.1% 100.0%

3 2 1 0 O+ 1 3

100.0% 66.7`/,_ 333?._ 0.0%^ 001_ 33.3°_ 100.0%

38 37 -7 11 3 51 88

43.2% 42 0% 42.0% 12.5% % 58.0% 100.0%

5 5 10^ 1^ 0 11 16

31.3% --1.3'/. 62.5%1 6.3% 0 0.= 68.8% 100.0%

51 51 70. 20. 4 94 145

35.2% 35.2% 48.3%'^^13.8/01 18/, 64.8% 100.0%

10 10
91i

1 1 11 21

47.6% 47.6% _ 42 9°/ 4.851 4.8% 52 45. 100.0%

27 'S9
561

29-.
 3 - U 177

-
15.3% 50.3% 31.6%'

._..
16.4% 1 1.7% 49.7% 100.0%

0` 85 16!
n

171 5 3S 123

0.0% 691%: 13.0%} 13.8/.1 41% 30.9% 100.0%

3 117 29^ 23 2 54 171

1.8%_ 68.4`.4 17 0% 13.5% 1.211 31 6% 100.0%

2 29 19 9 2 30 59

3.4% 49.2% 0 15.3% 3.4% 50.811 100.0%

0 82 17 12 6 35 117

0.0% 701/ 14.5% , 103 4 51% 29.9% 100.0%

0 26 -	 4'. 21 L 7 33

0.0%	 78.8%"	 1115/1	 6.1%,	 3.0%'	 21.2%	 100.0%

0 16^ 0 	 2 2 4 20

0.0% 80.0% 0 Oil.	 10 0°6 10.0% 20.0% 100.0%

1561 4205 1308	 899 405 2612 6817

22.9%. 61.7% 19.2",13.2% S.9% 38.3% 100.0%

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICfrY

By Pay Band
(Perntanertt / Probationary / Project)

Male Female

PAY BAND 1 White
Asian&	 Subtotal

Black	 Hispanic
-	 ^	 Other	 ^ Minority

Total
Male

!	 Asian&
White	 Black	 Hispanic

t	 1	 Other

Subtotal

^ Minority

TWU -Transport Workers Union Yr-Fnd 2012 1551 131 73^ 51 209 364 36 108[ 25E 7^ 140

28.7516^ 24.3%^ 13.5% 0.9% 38.7% 67.4% 6.7°6 20.0°6 46%i 13%

MT-Management (PATH) Yr-End 2012 4! 0 0 1! 1 5 0 1 0_- 0^ 1

i% 66.7%^ 0.0% 0.09.1
t

16.7%^ 16.7% 83.3% 0.0%x 16.7%_ 0.0%I 0 0%^ 16 7

ET - Engineering - PATH !Yr-End2012	 .. 1^ 0 0. 0 1 1 0' 01 0^ 0

_%	 !. 500%^ 00%: 00 00%l 0.0% 50.0% S0.0% 0.0% 0.0%11 00/ 0.0%

FT- Feld Supervisors PATH ^Yr-End 2012 521 61 2 3! 11 63 8 5 LL0^ 1 6
_	 ..........____	 __._.__

1 /, 67 5% 7.8%1  2.6/
o-____._____

3.9%a 143% 81.8% 10.4% 6.5% 0.0% 13%- 7.8%

ECr - Non-Represented Clerical- PATH

---	 _	 ._,,.

Y,-End 201.2 0^ 0;
_._.	 _ _

0 0 _ li 0 01 1

^% 00/ 00%1 00%i 00%i 00% 0.0% 667°6 333%j 00%^ 00%: 333/

IBT 1 Yl Brotherhood Teamsters JYr-Fnd2012 27 151 7 1 23 50 10 22- 41, 2

1 /. 30.7511 17.0%; 8 0%^ 1.1%1 26.1% 56.8% 11.4°1 25.0%1 4.5% 2 3% p 318%

AMAmer. Tarn Dispatchers A5 !Y,-E d2012 5- 5^ 14 0^ 6 11 0 Sk 0. 03 5

31.* 31.3%1 6.3%. 00%j 37.5% 68.8%

-

0.0,. 313%5 00%^, 00%; 31.3%

UTU -UTU - Conductors ^Yr-End 2012 43 M 9 2 51 94 8 30 11' 2^ 43

% 29.7% 27 6%

.

6.2%^ 1.4%, 35.2% 64.8% 5.5% 20.7%! 7.6%` 14% 29.756

UTr UTU . Tower Operators iYr-End2012 7^ 4 0" 0 4 11 3
__.._..._.... .._

7

d% 333%[ 190%1 00% 0.0W 19.0% 52.4% 14.3% 238°,, 48! 48. 33.3%

BLE- Brotherhood Locomotive Engrs =Yr-E d2012 88^ 39 21C 21 62 150 1 17 8 1 26
_	 .._...... ....._.._____._.._._ 	 _..__._..... ___.._,

49 7% 22.0%, 11.9% 11/.R 35.0Y 84.7% 0.6°0 9.6% 4.5% 0.6% 147%

TWT- Transport Workers Union - PATH Y,E d2012 85 167 171 5 38 123 0 0 0 0 0

% 69.1%1 130%iJ 138512 4.1%1 30.9% 100.0% 0.0% 0.0%. 00% 0.0% 0.0%

RTU	 Railway Independent Transit Un Yr-End 2012 115 28L 231 try 168 2 11 0' 0 1

% 67-3 16.451 1.2%1 31.0% 98.2% 1.2%i 0.6%^ 0.0N 0.0% 0.6°%

BRS- Brotherhood Railroad Signalmen iYr-End 2012 281 18 9 2g 29 57 1, 1 0 0 1

".; 47.5/.j 3C45% 15 3% 3 4% 49.2% 96.6% 1.7°/. 1.7%1 0 0,". 0.0% 1.7%
..-

EWC-IBEW(Craft)-PATH Yr-End 2012 82 171 11 6! 35 117 0; 0 0'; 0

/ 701/ 145 /) 10 3/ 5.1%( 29 9°G 100.0% 0.0% 0.0%i 0 0% 0.0%, 0 0%
 -..

EWS-IBEW (Supervisors) PATH

--

Yi-End 2012 26i^
_

W	 4 2^
_._..

1^ 7 33 0 01 0 0. 0
_..	 ....._.._.._	 _._..___.--- _.._.__.._.__._...-...

t% 7&8'C7 12.1 e 6.1%^ 3.0%^ 21 2% 100.0% 0.0%,
.._.
	 _._...

0.0%1 0.0% 0.0% 0 0%
.._...

ARS - Amer. Railway Supvrs_Assoc 	
...._..^

-, YrAnd 2012 161
_`._._..o

2 4 20 0
--0.__	 _... o_- 0_ o

SO.o°b 0056 10.076 10.0°6 20.0% 100.0% 0.0% 0.0% 0.0'6 O.M. 0.0%

All Pay Bands Yr-End 2012 3561 748 646 301 1695 5256

-

644 560 253 104 917

- % 52.2% 11.0% 9.5% 4.4%' 24.9%' 77.1%' 9.4% 8.2%' 3.7%' 1.5% 13.5%.

DEPARTMENT

Departments
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNIa Y

By Pay Band

(Permanent / Probationary / Project)

Male Femaic Total

gg
------------

Asian&	 Subtotal Total
; -

Asian& Subtotal Total
White Black	 -

Asian&
Hispanic

Subtotal
All Gender

!DEPARTMENT	 PAYBAND
s

White Black	 q	 Hispamc
Other	 Minority Male

White Black	 Hispanic
Other Minority Female Other Minority

M and Above (EM 1-4) Yr-End 2012___..._... .. -- 0 3 0 0 0:! 0 ..__	 0 0 _
3	 .... _.._. _	 0 ._......	0	 ,....._	0 ..	 .__. 3

1% 1000/ 00/ 00/l 0.0%	 O.OY 100.0% 0.0% 00/1p 00%^- 00%` 00%^ 0.0% 1000 00 00 ,00/ 00% 100.0%

EM Exert ve Management Yr End 2012

._

0	 1 7 5 1C ^.. 1 2 7 it 1 1 	 1_ _g	 _ 3 34

i	 - y

6b_. 

42 9/ 0 0%
__.	 .._

7̂ 1%-^^
__..	

_

0 Ol.	 7.1%. 50.0% 35J% 7 1/ 0 0% 71/;

..

14.3' "

-

50.0% 78.6-

.-..

7 1 7 1/	 7.19;

_	 ,...

21.4% 100.0%

I	 4	 MM - Middle Management jYr-End 2012 10^ 3F iy 1	 5 15 3 2 4^ 11, 6 9' 13 5 5	 1 11 24

I % 417/_ 12.5/ 4.291, 42%_	 203% 62.5% 12S% 8.3% 00%1^ 250°6 37.5% 54.2% 20 S% 208%^_ P42% _145.8% 100.0%

'.	 JM -Junior Management ;YrFm:12012 3k 2.	 7 16 6 3{ 1,, 2! 6 12 15 5 4'	 4 13 28
i

% 321" 7.1%' 71%	 25.00 57.1% 21.4% 10.7%1 3.6"' 71%' 21.4% 42.9% 53.6% 17,9% 14.3%'_14.3%j 46.4% 100.0%
t

NCL-Non-Repr erented Clerical YIFnd 2012 0 0a 01 0.;	 0 0 0 1 0 0 1 1 0 1 0	 0 1 1

0 0!0 0.0% 0.0%! Oqb	 0.0% 0.0% 0.00'. 100.0% 0-0% 0 0% 1100.0% 100.0% 0.0% 100 0/ 0 T"o	 0.01", 100.0°6 100.0%

All Unions Y,End 2012 28 5 5 3	 13 41 14 7 5 3 15 29 42 12 10	 6 28 70

% 40.0% 7.1% 7.1% 4.3%	 18.6% 58.6% 20.01 10.0% 7,1% 4.3% 21.4% 41.4% 60.0% 17.1% 14.3%	 8.6% 40.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND R ACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Comptroller

Male

Asian&	 Subtotal Total
PAY BAND ^ White Black H'kspamc

Other	 Minority Male
Why s

B-0 and Above EM id Yr-End 2012 3, 0 0. 0^	 0 3 0

/% 100 0 50 0 0 0%^ 0.0%!	 0.0% 100.0% 0.0°.^

EM - Executive Management Vr-End 2012 8, 1^ 0 1=	 2 10 4

57.1% 71% 0.0/ 7.1%1	 14.3% 7L4% 8.6%

MM- Middle Management 1Yr-End 2012 5 1 1. 0	 2 7 2_

{% 29.4% 5 9%= 5 9 0 0.0%	 11.8% 41.2% 11.8`,4

JM -JUnior M nagemen[
..__

^ Yr-End 2012 71 2'
__

S 2`	 9 16 9

1%	 ,. 163% 47%i 1160 47%^	 20.9% 37.2% 20.9%

NCL-Non- Represented Clerical ^Vr-End 2012 0[ 0
01

0'	 0
.__ _,t_

0 0
_	 w__.._

j%
rc

0.0%p
...	 .....__..^.

00%1
. _.....	 ,_	 _..

00% o*	 am 0.0% 00%

C32- Commnmcation Workers-1032 	 Vr-End 2012 2 3, 2° 1 6	 8	 2

1 % 10.5%1 15.8%i 10.5% 5.3%, 31.6/	 42.1%	 10.s%

All Unions	 Yr-End 2012 25 7 8 4 19	 44	 17

% 25.8% 7.2% 8.2% 4.1% 19.6%	 45.4%	 17.5%

Female Total

-,	 SubtotalAslan& Total
1

1	 Asime& { Subtotal
All Gender

ck	 Hispanic
Other	 Minority Female

White Black Hispanic
Other Minority

1
0 0 0 0 0 3 0 0^ 0^ 0 3

O.0%; 0.0%i ().0%J 0.0% 0.0% 100 0 6 0.0% 0 0%^ O.0% 0.0% 100.0%

OS 01 0' 0 4 12 1 0, 1 2 14

0.0%1 0.0%, 0.0% 28.6% 55.7% 71% 00/. 719/6 14.3% 100.0%

2 1 2 4. 0 10 7 3 ...	 3. 4. 10 17

11.8%1 118%1 235%` 47.1% 58.8% 412/ 17.6% 176/ 235/ 588% 100.0%

9i 2i 7[ 18 27 16- 11 7 9 27 43

20.9%1 4.7%1 16.3%1 41.9% 62.8% 37.2% 256. 163,6. 20.9% 62.5% 100.0%

1 Oi 0 1 0, 0 1 1

00.0%, 0 0 0.0%, 100.0% 100.0% 0.0% 100.0% 0.0%1 0 056 100.0% 100.0%

71 1 1^ 9 11 4 10 3. 2 is 19

36.8%: 5.3%' 5.356 17.4% 57.9% 21.1°ro 526% 1581,6 10.5% 73.9% 100.096-

19 5 12 36 53 42 26 13 16 55 97'.

19.6% 5.2% 12.4% 37.1% 54.6% 43.3% 26.8% 13.4% 16.5%____ 56.7% 100.0%,

Page 5 of 32



2012 WORKFORCE PROFILE-GENDER AND RACE /ETHNICITY

By Pay Band
(Permanent/ Probationary/ Project)

Male Female Total

I s Asian &	
!	 Subtotal Total White

I
Black Hispanic

_,..

Asian &	 Subtotal Total,

_

White

__........	 ,_..-

Black

._......_

Hispanic
Asian &	 E Subtotal

All Gender

DEPARTMENT	 PAYBAND - White Black	 Hispanic
Other	 Minority Male

-.	 other !	 Minority Female Other Minority

.........	 _______..	 -	 __......^......__.	 _..__..-.___.	 ..._._..Y.___i_,
Engineering	 B-0 and Above (EM id)

____. __
Y,End 2012

_-	 __
11"

......._	 ._.._.._..._
0 3^

__._____ __.__._........	 _
2^	 5 16

_ __
0=

-_	 __
Oi

_
01

_.._. ..	 _
0

_
2 13

..__
0 3__

..	 .._._
2^_

......_	 _
5^..	 ..._...__ 18

_.....-_._w_._._..._........^_---------
1

_	 ___	 _.	 __
%

__	 °
61.3%

..	 0*	 °
0.0%.	 16.7/ iLi/	 27.8°.b 88.9% o11.1% 0 0%' 0.0%; o.0% 0.0% 11.1% 72 2%. 0.0% 16.7%' 111% 27.8% 100.0%

EM - ExecutveM	 g ment ^Yr-End 2012 61 Sp 8^ 20^33 94 13 if uv 0^' Zs 3 16 73  6 8 221 06 110
_-	 .__.__.._...._._.-__.._ 	 _.. ._.____.^_. ^.__._._._._,__..,___

;%
__

55.5°%
_	 .. _._.

4.5%1 7.3%'

^^...	 .._.	 __.^
18 2% 1	30.0% 8515% 11.8°1= 0.9%1  0.0%	 _ 1.8% 2.7% 14.5% 67 3-,^ 5.5% 7.3%1 20 0% 32 7;5 100.0%

' ^Yr-End 2012 0

_

0, 0 0^	 0 0 1 3 iE 0` 4 5 1 3, 1 01 5
MM-M iddle Management

!%	 n 0.0%j 0.0%j 00% 00/^	 0.0% 0.0% 20.0% 600% 200%31 00° 80.0% 100.0%
_.

2005
_.._

600%j
. __..._

200/
. _..___..

00/
...-_

80.0% 100.0%

JM Junior Management End 2012 0 1^ 0 0	 1 1 8 1, 1^ 1 _ 11 8 2 1_ 1
,

12

%	 i 0.0%k 8.3Y! 0.0%^ 00%0	 83% 8.3% 66.7/ 8.3%1 83%1 8.3% 25.0% 91.7% 56.7% 167% 83/ 83 33.3% 100.0%

E-Engineering Yr-End 2012	 '. 157 34! 33, 79,	 146 303 23 8^ 61 12^ 26 49 180 42 39; 91__ __ 172...._.__._
352

°% 446%^ 97/^ 94/F
._.. 	 _

224%1	 41.5% 86.1%
....__
65%

^^_
23/1 1.750 34%1 74% 13.9% 51.1% 1191/. 1L3%+ 259% 48.9°_ 100.0%

C32-Communication Workers-1032 Y,End 2012 3 0 0^ 0^	 0 3 10 9F 10 0^ 19 29 13 9 10- 0 19 32

96 9 4% 0_0% ' 0.0.E 0.0%	 0.0% 9.4% 31.3% 28.1%1 31.3%! 0.0%i 59-4°6 90.6% 40 60, 28.1% 313% 0 0/ 59.40, 100.0%

All Unions Yr-End 2012 232 40 44 101	 185 417 57 22 18 15 55 112 289 62 62 116 240 529

43.9% 7.6% 83% 19.1%	 35.096: 78.8% 10.8% 42% 3.4% Z.8%. 10.4% ZL2.%. 54.6% 11.7% 11.7% 21.9% 45.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent/ Probationary / Project)

I
Male Female Y Total

a Asian&	 (	 Subtotal Total -	 ^^.	 As' an
•

Subtotal Total
White

_

Black
Hispanic Asian 9,

_

Subtotal
All Gender

DEPARTMENT	 PAYBAND !	 White Black	 Hispanic
other	 g	 Minority Male

White Black	 4	 Hispanic
i	 Other ! Minority Female •..

.
Other	 I Minority

Executive Offices/Chiefs	 'p	 B-0 and Above (EM 1-0) &Yr-End 2012	 ?	 12:. 1f 0,	 11` 
	

_ 14 0 1i 0- 0 1 1 12 2 0 1'` 3 15

s e	 80.0%y 6 7% 0 0%	 6 7%j	 13.3% 93.3Y 0 0% 6 7/: 00 / 0 0 % 6 J% 6.7% 30 0- 133%I
m

00%^

_

67%

_

20.0% 100.0%

EM- Executive Management

_

1^ 5	 3	 9 24 6 ij 0•- 0 1 7 21 2 5^ 3 10 31

9%	 48.4%^ 3.2%:

_	 ._...
97Y.	 29.0% 77.4% 19.4,L

m	
.___.._...._

3.2511 0.0%1 0.0% 3.2% 22.6% 67 % 65/ 161/ 97% 32.3% 100.0%

MM- Middle Management ;Yr-End2012	 h	 1 07 0	 01	 0 1 5 1, 1^ 0. 2 7 6 1 1+ 0
 2

8
........._..__.. _..... ._-.._._._... 	 ....	 ^._....	 ._.__

12.5%
___.	 ...__.^_

0.0%=
__..__....__	 _	 __

0.0/	 0u 0.0% 12.5%
_	 ._..^__

62.5%
._.._	 .V._

12.5%i
__	 ...

12.5%1
..	 ___
0.0%

_
25.0% 87.5%

-
750/

.-_-	 t
125/

..___
125/

.____.
0.0% 25.0% 100.0%

JM- Junior Management Yr-End 2012	 1
__

0 0	 0^	 0 1 4 2^ 5 2 9 13 5 2'
.	 _v

S` 2 9 14

a	 7.1°6 00% 0.0%	 00°6	 0.0% 7.1% 28b% 14.3% 35.7%, 143% 64.3% 92.9% 35.7% 14.3,0 357/ 1»3% 64.3% 100.0%

All Unions Yr-End 2012	 29 2 5	 4	 11 40 15 5 6 2 13 28 44 7 11 6 24 68

42.6% 2.9% 7.4%	 5.9%	 16.2% 58.8% 22.1% 7.4% 8.8% 2.9% 19.1% 41.2% 64.7% 10.3% 16.2% 8.8% 35.3% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary	 Project)

Mate Female y

-----------------
Total

All Gender

white
Black

Asian	 Subtotal	 Total	
White	 Black	 Hispanic

Asian	 Subtotal Total
white Black Hispanic

Asian & Subtotal

PAYBAND Hispanic
Other	 Minority	 Male other	 minority Female Other minority

---------- -- ------
2

B-0 and Ab- (EM 1-4) Y,End 2012 1^ 0 01	 0	 1	 1 01 01 0; 0 1 2 0 0, 0) 0

----------
f% 50.0%: 0.0% O.V^	 0.0%,	 0.0?11 	 50.0%	 so.c^. 0.0%1 0.0%1 0.0%^ O.X^ 50.0% 100 0;6 0.0?^ 0.0% 0.05^^ 0.0%

7.
100.0%

7 01 0^
01

a 0 1 0 1 1 2
EM - Executive Management Y,Em,12012 1 0 0	 J,	 1	 2	 0

!% 50.m 0.0%, 0.0%	 50.0%	 50.0-".	 100.0%	 0.0% 0.0%! 0.0%, 0.0%- 0.0% 0.0% S0.0111. 0.0% 0.0%! 50.011. 50.0% 100.0%

- middle Management Yr-End 2012 1 1 0	 0	 1	 2	 0 ^MM 01
0

0

-- - --------
% S0.0%I 0.0%	 0.0%	 S0.0%	 100.0%-- 0.0% 0.0%! 0.0%1 0.0%. 0.0% $0.0% 50.0% 0.0%! 0.0%^ 50.0% 1010.0%

JM -Junioramigernient ,M Yr-End 2012 0 01 0	 0	 0	 0	 0 1^ 0 01 1 1 C 1 - 0 0 1 1

0. 0 0.0°'	 0.0%	 0:0%	 0.0%	 0.0% 100.0-,5^ 0.0% 00% 100.0111 100.0% 0,0% 100.0% 0.0% 0.0., 100,0% 100.0%

All Unions Yr-End 2012 3 1 0	 1	 2	 5	 1 1 0 0 1 2 4 2 0 1 3 7

% 42.9% 14.3% 0.0%	 14.3%	 28.6%	 71.4%	 14.3% 143% 0.0% 0.0% 14,3% 28.6% 57.1% 29.6% 0.0% 14.3% 42.9% 100.0%

DEPARTMENT

Financial Analysis
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2012 WORKFORCE PROFILE- GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary/ Project)

--------
__..

Male Female Total

` All Gender
DEPARTMENT	 PAY BAND ! Why I	 Asian&

Black	 Hispanic
Subtotal Total

White Black Hispanic
Asian&	 Subtotal Total

White Black Hispanic 
Asian& Subtotal

f	 Other ^ Minority Male ^ Other	 Minority Female  Other M(norlty

Govt & Community Affairs
	

8-0 and Above (EM 1-4) Yr-End 2012 O 1	 0! 0.	 1 1 1 01 1! 0	 1 2 1 1 1 0 3_......_	 _-...__..__.._ _ --------
0.0%^

_
33.3%	 0.0%' 00%'	 33.3%

  _
33.3%

_
33.3%

_
0.0%} 33.3%' 333°% 66.7% 33.3% 33.3?. 33.3%q 0.0% 66.7,, 100.0%

EM - Executive Management Y-E d2012 2^ 0	 0
-^_

_..^
OI	 0 2 0 01 0 0	 0 0 2 0, 0- 0 0 2

^% 100 * 0.0%	 0.0% 0.0%	 0.0% 100.0% 0.0% U.ov aw 0.0%	 0.0% 0.0% 100.0% 0.0%g 0.0% j  0.0% 0.0% 100.0%

JM- Junior Management AYr-End 2012 36 1	 0 0	 1 4 0 1 1 0	 2 2 3 21 1j 0 3 6

1 50.0°% 16.7%	 0.0% 0.0%.	 16.7% 66.7% 0.0% 16.75 16.7% 0.0°%	 333% 33.3% 50.0°6 333/ 16.7/' 0.0% 50.0% 100.0%

All Unions Yr-End 2012 5 2	 0 0	 2 7 1 1 2 0	 3 4 6 3 2 0 5 11

45.5% 18.2%	 0.0% 0.0%	 18.2% 63.6% 9.1% 9.1% 18.2% 0.0%.	 27.Y% 36.4% 54.5% 27.3%. 18.2%- 0.0% 45.5% 100.0%
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Resources

2012 WORKFORCE PROFILE - GENDER AND RACE/ERiN[CFfY

By Pay Band
(Permanent/ Probationary/ Project)

Male Female i
Total

White Black
d	

:____

t	 Asian&	 Subtotal
Hispanc

Total
White	

1.._..

Y	 ^.	 Asian&	 E
Black	 Hispanic

Subtotal Total
White Black	 . Hispanic Asian&	 Setlsta^0

All Gender

PAYBAND
Other	 p Mjmriry Male ) i	 Other Minority Female r Other	 i Mu-nih

B-0 and Above (EM 1-4) ,Yr-End 2012 L. 0^ 0y 01	 0 1 4+ 0, 01 OF 0 11 5 0 0 0 0 5

^% 200%1 0.0%1 00/ 00/	 0.0% 20.0% 30.0%
_

0.0.0 00%.
___

00/'
___-

006
___.....^

80.0% 1000% 00 00%
....

00/ 0.V°
._.._.	 _

100.0%
..	 ----- __	 ___.._____._.._^

EM- Executive Management ^Vr-End 2012	 =.
_..._.._

121
_^_._.____.._^......

2 0
_..__.______,__ _._...___

11	 3 SS 6
_	 _
4' 1,

__
2 7 13 iS 6 _	 11 31 --	 10 28

.._v._.__
1/

--------
429/1 71% 00/ 36/[	 10.7% 53.6% 21.4% 143%1 36W 7.1% 25.0:; 46.4% 643% 21.4,, 36%V 107/_ 35.7? 100.0%

MM - Middle Management , Yr-End 2012 3 11 0^ 01	 1 4 6 66 .3l 2li 11 17 9 7 3V 2 12 21
..__._....._.._..^......___ _______

{% 143W 4.8,15%:^4̂.-00/ 00%F	 4.85( 19.0% 28.65. 2865/61 143%1 95/ 524°6 81.0% 429% 333% 14.3%' 57.1% 100.0%

JIM Junior Management 1Yr-End2012 3j 2_ 2^0^ 4 7 4 Si 4,. 4; 10 20 7 10_ 61 4+ 20 27

11.1 1 '. 7.4%1 7.11%T 0.0%	 ^ ^14.8% 25.9% 14.8% 29.6% 14 8% 14.8%J 59.3°6 74.1% -s.9°6 -	 37.0% 22.2%1 14 8/ 74.15/ 100.0%

STS- Senior Technical/Specialiist ^Yr-End 2012 0 0 01_. 0	 D 0 2 3 1̀ 01 ,O._ 3 5 2 3  0' 0 3 5

0% 1 0 0% i 0.0%1	 0.0% 0.0% 40.0% 60.0V.1 0 0% 0 0 ^ 60.0% 100.05r, 40 0 0%,60 0 0%i 0_0% 60.0/ 100.0%
...._...._.	 _...

NCL- Non -Represented Clerical
__	 ._..

',Yr-End 2012 0 0 0 OI	 0 0 0 1^

_

21 0 3 3 0` i ,.	 2 0 3

i% 0.0511 0.0%1 0.0/1 0 0%I	 0.0% 0.0% o M,o 33.3%i 66.7% 1 0.0% 100.0% 100.0% 0 0 33 3%^ 66.7%j 0.0% 100.0% 100.0%

C32 - Communication Workers -103 0 0	 0 0 3 O 1'. 0 1 4 3 0
_...._

1^ 0 _	 1 4
......_._._.__......_	 ......._.	 .._..._..._._....____ ^_..__.._	 __...., _.._.,,._ _._..	

/a ^ u-0.0%^	 40% 0.0% 75.0% 0.0%R 25.0%1 0.0% 25.0% 100.0%. 750  0.0%i 250% 0.046 25.0% 100.0%

FS - IUJAT-Operations Supervisors Y,End 2012	 I ij 0[ 01 0;	 0 1 0 0, 0 0' 0 0 1; 01 0y 0 0 1

/ ioo o/ o o/ 0.0%, 0.0%1	 o ov 100.0% 0.0% o_o°S o o ^ 0.0;5 O.Oh 0.0% 100.0?'.^ o o/'. o o%j 0. o/ 0.0% 100.0%

TWU- Transport Workers Union Yr-End 2012 11 01 14 01,	 1 2

-

0 0 0' 0 0 0 1 0,. 1 0 1 2

50.0% 0.0%I 50.0%! 0.0%1	 so o% 100.o% 0.0% 0.0/ _ 0.0% 0.0% 0 0% 0.0% so.o% _	 0.0% 1_ 50.0% 0.0% _50.0/ ioo.o%

All Unions Y,-End 2012 21 5 3' 1	 9 30 25 22 11 8 41 66 46 27 14 9 50 96

21.9% 5.2% 3.1% 1.0%	 9.4% 31.3% 26.0% 22.9% 11,5% 8.3% 42.7% 68.8% 47.9% 28.1% 14.6% 9.4% 52.1% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY

By Pay Band

(Permanent / Probationary/ Project)

Male Female Total
__.___-----__.__..

z Black
Asian 	 Subtotal Total	 '

White	 1
Asian&	 Subtotal

aleck	 Hispanic
Total

White Black
!

Hispanic
&	 cAltitoM€

All Gender

W hite Hispanic 1 Other	
I

V MinonN Male t	 Other Minority Female =.. _ other	 M€rwhy

Y,End2012 4 01 o^ 0 0 4 0` 01 0! O. 0 0 4 Oi OI 0 0 4

d% 1000 00%I 00%x. 0.0%1 0.0% 100.0% 0.0% 00/_ 00/J 00% 00% 0.0% 1000% 00/
_..-_

0. 0%,
.._^._

0.0 0.0%
_

100.0%

IY End 2012 7 01 0^

_

1
-
1

_
8 1 01 0; Of 0 1 8 01 0 1 I

.^
9

._.,
I% 778 00% 00% 1 111% 11.1% 86.9% 111/ 00^ ^ 0 0/- ().0%! 0 0 % 11.1% 88.9% 0 Oh 0 0 il.1/o 11.1% 100.0%

Y End 2012 17 { 1 1 0^ 19 2 I 0, 0 1 3 19 2 1 0 3 22

i%
..

T73%
.

45% 45/^
......w
00/ 9.1% 86.4% 91°; 45°6, 00/ 00%1 4.5`,0 13.6% 864% 91%j 45 0.0%€ 13.6% 100.0%

_I YrvEm12012 21

-

19 01 2 4 > 1 0 0: I 4 5 2 1 0. 3 8

% 250bR 125/e 125 00/1 25.0% 50.0% 375%; 12.5%i 0.00 0.a% 12.5% 50.0% 67 5/ 250/ 125 0.0%I 37.5% 100.0%

I Y,E.d 2012 0; 0[ 0' 0 0 0 1^ 1 0 0 1 2' 1 1 0 0', 1 2

% -	 0.0'/ 0.0°^ 0.0/ 00% 0.0% 50.0°5 50_0_6- OOo 0.0% 50.09= 100.0% 500 500a 0.0% 0.0/ 50.0% 100.0%

Yr-End 2012 30 2 2 1 5 35 7 3 0 0 3 30 37 5 2 1 8 45

66.7% 4.4% 4.4% 2.2% 11.1% 77.8% 15.6% 6.7% 0.0% 0.0% 6.7% 22.2% 82.2% 11.1% 4.4% 2.2% 17.8% 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total

1 tit
p
9 Asian &	 Subtotal Total i

P
Asian & Subtotal Total

White

._ -

Bled[

---------

Asfan &	 j	 Subtotal
All Gender

DEPARTMENT	 PAYBAND
•'

White Black	 l	 Hispanic
Other	 Minority Male

While Black	 Hlspank
I	 Other Minority Female

Hi^amc
Other	 1 Minority

Law	 B-0 and Above (EM 1-4) Yr-End 2012 3! 1 0 1 2 5 1 1 0 0-, 1 2 4 2 0 ly	 3 7

i% 42.9% 14.3% 0.0% 143% 28.6% 71.4% 14.3% 143% 0,0%, 0.0%^ 14.3°6 28.6% 57.1".0 286% 00/ 14.3%i	 42.9"G 100.0%

EM Executive Management Yr-End 2012 2` 2` 0 0 2 4 1 0 0^ 0! 0 1 3 2 0 0.	 2 5

1 %	 q 40.0111 40.0%1 0.0%I 0.0% 40.0% 80.0% 20.0% 0.0%1 0.0% 00% 0.0% 20.0% 60.0% 40.0% 00% 0051.	 40.0% 100.0%

MM - Middle Management Yr-End 2012 23 3 1Y 1 5 28 19 6 3 1 10 29 42 9 4 2	 IS 57

,• f% 40.451 5.3% 1.8% 1.81/ 8.3% 49.1% 33.3% 105%, 53% ls% 175/ 50.9% 73.7% 15.2% 7.0% 35%	 26.3% 100.0%

_. IM -Junior Management Yr-End 2012 12 11 11 1 3 15 12 4 11 21 7 19 24 5 2 3	 10 34

% 3531111 2.9%1 2.9% 2 9h^ 8.8% 44.1% 35.3`6 11.8511 2.9%1 5.9Y.1 20.6% 55,9% 70.6% 14.7%, 5 9 8.3%	 29.4% 100,0%

^.	 NCL- Non -Re resented Clerical Yr-End2012 1T 01 0 01 0 1 6 3j 21 01 5 11 7 3; 2i 0	 5 IZ

^% 83%1 00%1 %^
_00__ .

0o%
-----	 a	 .._..__.._

0.0% 8.3% 500% 250!0 167% 00%, 417% 91.7% 5 250/ 1675 0.00°	 41.790
  _

100.0%_ M

C32-Communication Workers-1032
__...__ _ ___^..
SVr-End 2012	 I. 0, OF 0 0 0 0 3 7 1! 01 3 6 2 1 0	 3 6

0.0% 0.09,j 0 0,0 0.0%; 0.0% 0.0% 50.0% 33390. 16.7% 0.0°5 50.0% 100.0% 50,0% 33.3 0 16.7°6 0.0%	 50.01,6 100.0%

All Unions Y,End 2012 41 7 2 3 12 53 42 16 7 3 26 68 83 23 9 6	 38 121

33.9% 5.8% 1.7% 2.5% 9.9% 43.8% 34.7% 13.2% 5.8% 2.5% 21.5% 56.2% 68.6% 19.0% 7.4% 5.0%	 31.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/E-rHNICrrY

By Pay Band

(Permanent / Probationary / Project)

Male h Female

White Black
l	 uin &	 Subtotal	 Total

H ispanic

_
T

_...... . ..

W	
H

hite	 Black	 ispanic,
Asian &	 Subtotal Toni

White Black HI:V3.1c;

Asian &	 Subtotal All Gender

PAY BAND Other	 Minority Female I other	 minority

and Above (EM 1-4) Yr-End 11

other	 Minority'

	

Male

3 1 o^ 0 1 2 4
- ---------

25.0% 25.0%:

. .... .......

0.0%1 25.0%1	 50.0%	 75.0% 25.0% 0.0%f 0.0%1 0.()%^j	 0.05'. 25.0% 50.0 25.0% 0.0% 25.0% 50.0°6 100.0%

EM - Executive Management JYr-E.d20JL2 1^ O^	 1	 6 2 3 ^ 11 2'	 6 8 7 ^ 3 2 1̂ 21 7 14

! % 00/g 0.0%^	 7.1%	 42.9% 14.3', 21.4%, 7.1-W! 3.4.3%^	 42-9^' 57.1% .%500 214%..j143% 14. 3%^ 50.0% 100.0%

MM- Middle Management Yr-Em12012 5! 31------ fl 31,	 7	 12 0
0

-	 ----- -----

31	 S 5 5 5 L 6 12 17

29 4% I 17.011 5.9%! 17.6%,	 41.2%	 70.6% 0.0% 11.8511 0.0% 1.7-6511	 29.4.0 29.4% 29.4?. 29.4",5 5 9 b", 35.3% 70.6% 100.0%

IM - J unior Management 1Y,-E.d20JL2 0^ 11 11 0^	 2	 2 1 1^ of 1	 2 3 1 2 11 --- -	 --------
4 5

.
0.00 20.0%1 20.0%^ 0.0?1h	 40.0,0	 40.0% 10.0% 10.090 00°6` 20.00	 40-0?6 60.0% 20056 40,0,'. 20.0% 20.011, 80.0% 100.0%

NCL - Non - Repr-ewed Clerical ^Yr-Enc[2012 0 0 01 0	 0	 0 0 1 0, 0	 1 1 0 1 0 O, I I

i% 0.0?0 0.016 0.0% 0.01/1,	 0.0% 0.0°% 100-0% 0 0% 0.0%	 imo% 100.0% 0 0% 100 0°0 0.0%. 0.0cl0 100.0?/^ 100.0%

All Unions Yr-End 2012 11 5 3 4	 12	 23 4 7 1 6	 14 is 15 12 4 10 26 41

----------	 ---- ----
% 26.8% 12.2% 7.3% 9.8%	 29.3%	 56.1% 9.8% 17.1% 2.4% 14.6%	 34.1% 43.9% 36.6% 29.3% 9.8% 24.4% 

-
63.4% 100.0%
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2012 WORKFORCE PROFILE-GENDER AND RACE /ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male Female Total

_

THispamc
&	 f SubtotalAsian Total

 ^..-__

Asian &	 i	 Subtotal Total ' Asian &	 ^
_Subtotal All Gender

DEPARTMENT	 PAY BAND Whte Black White	 j Black	 Hispanic	 i
Female

White Black Hispanic
Other MinorityP6	 other	 Minority Male Other	 Minority

...^._..._._ _..... 	 ..	 ....__..._....,_..____...,_ ._
Marketing	 -	 B-0 and Above (EM 1-4) Yr-End 2012 1 Oo 01	 0:. 0 1 0l 01 0	 OE	 0 0 1 0 0 0 0 1_

100.0%^ 0.0% 0.0%1	 0 0%^ 0.0% 100.0% 0.0% 0.0% 0.05t	 0.0%!	 0.0?a 0.0% 100.00', 0.0% 0.0W 0.0/ 0.0% 100.0%

EM - Executive Management Yr End 2012	 F̂. 31 0 Oj	 0, 0 3 4 1 11	 0	 '- 6 7 1 lE 0'_ 9

.333/_ 00% 00/	 0.0% 0.0% 33.3% 44.4% 11.1W 1115,1	 00%^	 212% 66.7%. 778 111 111%I 00 % 222% 100.0%

MM- Middle Management lYo-End2012 2^ 2 01 2 4 2 3 01	 of	 3 5 4 0 0 5 9

% 222/J 222/1 00%1	 00% 22.2% 44.4% 22.2% 333/

_

0.0%J	 0.0%1	 33.3% 55.6% 444_ 55.6% _00%_
M 

55.6% 100.0%

1M-Junior Management jYr-End2012 01
-- ------

Oy 0!
	 0 0 0 1 11

._

_ . 
0..,	 0'	 1

_..-
2 1 1 Ol 0 1 2

,^	 _.._	 -.-......_.. ro o0.0%. o0.0/^ 0.0%	 _._--0.0% 0.0%...' 0.0% 50.0` o 50 0% ; o o% C	o.o%	 so.o% 100.0% so o% 50.0% , 0.0% 0 of
s0.0

o.o% 100.0%

STS Sen orTechniol S	 realistpe -End 2012 , , 11 0
0 P

0,.^.._
0 1 0 0' 0d	 0'	 0 0 1

_ _
0'
..

0 0
. -	 _

0
.____ _

1
_..	 ...... QYr _

100.0%
.._._

cw%/
............._	 _

0.0%p	 0.0%,
_._..___

0.0% 100.0% 0.0% 0 0/^
I

ox/-;	 0.0%1	 0.0 0.0% 100.0/ 0.0V. _ 0.0% 0.0% _ 0.0% 100.0%

(	 C32-Communication Worker- 1032 Y,-End 2012 a 0 0	 0 0 0 0 11 0!-	 o+	 1 Y 0 1 0 0 1 1

0 0% 0.0%+ 0.0°0	 0.0%, 0.0 92 0.0% 0.0% 100.0^5 0.07'	 0.0%	 100.0% 100.0% 0.0% 100.0% 0.0 0.0% 100.0% 100.0%

All Unions Yr-End 2012 7 2 0	 0 2 9 7 6 1	 0	 7 14 14 8 1 0 9 23

- ,% 30.4% 8.7% 0.0%	 0.0% 8.7% 39.1% 30.4% 26.1% 4.3% 	0.0%	 30.4% 60.9% 60.9% 34.8% 4.3% 0.0% 39.1% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ErHNICrrY

By Pay Band

(Permanent / Probationary / Project)

Male Female
Total

---------- 7----- -7

Asian &	 Subtotal Total
White

Black	 H- Asian S, Subtota l Total whiteWhite

Asian 
&	 J	 Subtotal

BladeBI.

All Gender

DEPARTMENT	 PAY BAND Whim Hispanic	 (ack	 other Minority Male
Ispanic

other Mlwrlty Female
Other

Mincift

-B,,-O---and A,-b-w--e-- (EM 1---4-)--, 3 1 0i a 1 4 0 0 0 0 4
Media Relations

%	 75.0% 0.0%,	 000 0.00	 0.0% 75.0% 25.0". 0.0%i 0.0%i	 0.0Y. 1 0.0% 25.0% 1000 0.0% 0 .0W 0,0/ 0.6% 100.0%

MM Middle Management Yr-End 2012	 2 0	 0 0	 0 2- 0 0 0 0 2 0 ^ 0¢ 0
-

2
-

100.0% 0.0%, 0.0% 100.0% 0.0% 0.0%1 0.0%T 0.0% 0.0%

- -

100 0%

-----

ox%^ 0.0% ^ 0.0% O.M% 100.0%

0 0 0	 a 0 1 0^	 0! 1 2 1 0; 0 1 2
Junior manageJM -	 ment

0. 0-^ 0.05 1̂	 0.0% n w 0.0% 110.0% 50.0% ^ 0.0%,	 0.0%1 50.0%, 100.0% 50.0% 50.OY.4 0.0W 0.0% 5 - 0.0% 100.0%

NCL - N.n - R^prsent,d Cleri Y r -E d 2012 	0
n 

1	 0 0	 1 1 0 0 0.

0.0;6 50.0% 0.0%	 50.0% 50.0% 0.0% 0.0% 50.00", 50.0% 0.011, 50.0011^ 0.0. 1' 100.0! 100.0%

All Union, 5 1	 0 0	 1 6 2 1 1	 0 2 4 7 2 1 0 3 10

Yr-End 2012	 50.0% 10.0%	 0.0% 0.0%	 10.0% 60.0% 20.0% 10.0% 10.0%	 0.05, 20.0% 40.0% 70.0% 20.0% 10.0% 0.0% 30.0% I00.0%
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Total

All Gender

ick	 Hiq..Ic
Alan& Sub[oW

a Other M[norfty

1 0 0 1 1

00 0% OZ. 0 0% 100.0 100.0%

0
__._

1_

_

1 2 3

0.0%
w

33.3% 33.3%. 66.7% 100.0%

3 1 ._._._.. 0___. _.....	
4 5

60.0V) 20X?/. 0.0%" 80.0% 100.0%

21 0 3 3

663% 33.3 e n.0, 100.0% 100.0%

6 3 1 10 12

S0.0% 25.0% 8.3% 93.3% 100.0%`

2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male	 @	 Female
__..	

14Asian &	 Subtotal	 Total Asian&	 Subtotal	 Total
White	 1

i
Black	 -	 Hispanic

j Other
I
l	 Minority Male

White
+

Black	 Hispanic	 !
6

White	 E
Other	 [ Minority	 Female

'Yr-End 2012 0[ 1 0j 0	 1 1 0 0.; 01 o	 0	 0	 0

% 0.0%j 100.0% 0.0% 0,0%	 100.0°6 100.0% 0.0%^ 0 0/^ 0 0% I 0.0v.	 0.0%	 0.0%	 ox/'

'Yr End 2012 1 0 0 0,	 0 1 0 01 1- 1	 2	 21

% 333%1 0 0/^ 0 0%^ 0 0%	 0.0% 33.3%. 0.0°5 0.0%1 33.3%t
_	 _.	 .,...

33.3% 1 	66.7-5	 66.7%	 33 3/.
._..... __
^Yr-End2012

_...._	
-

0%

-

21 0i OI 	 2 2 1 --- ___1i

-

1y 0^	 2	 3	 1

i% 0.0%, I 0.0% i 40.0°' 40.0% 20.0%,, 20.0%l 20.0%., 0.0/0;	 40.0°5	 60.0%	 20.0%

' Yr-End 2012	 0	 01	 1	 0l	 1	 1	 01	 21	 OI	 0,	 2	 Z	 0

1%	 0 0%	 0.01/6	 33.3%	 0.0%I^	 33 3%	 33.3%	 0.0%'	 66.75.'	 0.015'	 0.05.	 66.7°6	 66.7%	 0 0%

Yr End 2012	 1	 3	 1	 0	 4	 5	 1	 3	 2	 1	 6	 7	 2

	

8.3%	 25.0%	 3.3%	 0.0%	 33.3%	 41.7%	 8.3%	 25.0%	 16.7%	 8.3%	 50.0%	 58.3%	 16.7%
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Z012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

- ' Male Female Total

I Whit. Black	 9	 Nispa
Asian &	 Subtatd Total

White
Asian &	 Subtotal

Black	 y	 Hispanic Total White Blade	 N'ezpamc
Asian & Subtotal

All Gender

DEPARTMENT PAYBAND i c
fJtlur	 Minorty Male other	 !	 Minority Female Other Minarky

{ Off Environmental & Energy ^'.	 B-0 and Above (EM 1-4) : Yr-Fnd 2012 14 0^ 0 OE 0 1 2 0^	 0^	 0^	 0 2 3 0 0 0 0 3

lPB
_	 _	 .........___..,_...._.....__..__,......._.___. .	 _ ___.....-

33.3V.1
_...........	 __

0.0%4
..._..-.	 __..

0.0%1
,.......,_	 .-_.__.

0.0%1
_..

0.09E 33.3%
__

66.7%
_	 ._...___	 -	 -.	 _.0 0%^	 0.0%	 0.0%;	 0.0% 66.7% 100.0% 0 0%^ 0 0°5 0.0% 0.0%_ 100.0%

EM - Executive Management 	
.___,-....	

1 Yr-End 2012
2f O_._._._._.._

0 1[ 1 3
_^_	 ...	 _

1	 01	 0,	 0^	 0
_

1
_.	 _

3
__....

0: 0 1 1 4

1 50 0% -^T 0 0/ _ 0 0/
o_._._.___..,_^.._._

25.0% 25.0% 75.0% 25.0% 0 0%^_	 0.0%	 0 0%:	 D 0% 25.0% 75 0/ 0 0% 0.0% 25.0% 75.0% 100.0%

MM- Middle Management

_

Yr-End 2012

_

2 0^ 1 1 1 2 4. 0

-

01	 0;	 1.	 1 1 21 0 1 2 2 5

j % 41D 0%, 0 0% 20.0%4 20.0% 40.0"° 80.0% 0.0% 0,0%	 0.0%	 7.0.0%'	 20.0% 20.0% 40.0%, 0.01 y 20.0% 40 0°_ 60.0% 100.0%

JIM -Junior Management :Y,End 2012 0 0^ 01
___ _

0'
._.

0 0 0 11	 0	 0	 2 2 D 0 0 2 2

0,0% 0.0% 000%	 00%	 006	 100.0;
_-

100.0% 00.0 - 1000x_ 00% 00% 100;0% 100.0% 

All Unions Yr-End 2012 5 0 1 2 3 8 3 2	 0	 1	 3 6 8 2 1 3 6 14

% 35.7% 0.0% 7.1% 14.3% 21.4% 57.1% 21.4% 14.3%	 0.0%	 7.1%	 21.495 42.9% 57.1% 14.3% 7.1% 21.4% 47-9%'; 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE /EfHNIarY
By Pay Band

(Permanent/ Probationary/ Project)

Male Female Total

-- Asian&	 Subtotal Total tWhite Asian&	 Subtotal
°

Total Allan& Subtata!
All Gender

DEPARTMENT	 PAY BAND
i

White Black	 Hispanic
Other	 Minority Male

Black	
H^ Other	 Minority Female

White Black	 Hispanic
Other Minority

____
ffice of Eme	 en

..___._._genc1'
	 EM	 Executive ManagementO	 rg	 gem Yr E d 2012J0 6..___ P3

Jl

	

Ou0__ 	.._....._
_. 0	 0

_.
6 0 01

OE  -	 00 0
_

6 0 0
__

0 0 6
Mana emeM o

100.0% 0.09	 00/a 0.0%I	 0.0°& 100.0% 00% 00%j 0.0%, 100%	 D.M. 0.0% 100.0% 00/ 0.0% OA% 0.0% 100.0%

MM- Middle Management 'Y,-End 2012 1 0	 0; 0!	 0 1 3 01 1^ 0	 1 4. 4 0 1 U, 1 5

I%
__

20 0%
...

0 0%	 O.o% 0 0/	 0.0% 20.0% GO.o% 0 0%'^ 20.0%: 0 O%^	 20.0°6 80.0%' 80 0/
i

0.0%
-

20.0% 0 0/'. 20.0% 100.0%
_	 _

1M-Junior Management #Yr-End 2012 2.
_.

01	 0 0; - 0 2
_	 __

0
_^

21 0k
_ _

0^	 2 2
V

2 Z
_

0
_

01
--

2 4

% .50.0%iI o 0%1	 0.0%s 0.0%!	 O.o% 50.0% 0.o% 50.c)%' o O%T o or=	 50.0% 50.0% 50.0%- 50 0%^ 0.0% 0.0k L 50.0% 100.0%

inn
E	 Engineering

2
Yr-End 2012 1 0	 0 Oj	 o

._...	 u_ _	 -.._.. 0
1 0" 03 0	 0 0 1^ 0 0 0 0 1

_	 ...._..
 % 100 0,0°

__.._._ _	 ....,	 _
0 0,0	 0 0% 0.0/9	 0.0 % 100.0%

_ __
0.0%

.	 __.
0.096.

.^...
0 0% 1

..	 _ _
0.0%	 0.0% 0.0% 100 0% O Q.o 0 0% O 0% 0.0% 100.0%

All Unions Yr-End 2012 10 0	 0 0	 0 10 3 2 1 0	 3 6 13 2 1 0 3 16

62.5% 0.0%	 0.0% 0.0%	 0.0% 62.S%: 18.8% 12.5% 63% 0.0%	 18.8%, 37.5% 81.3% 12.5% 6.3% 0.0% 18.8%: 100.0%



2012 WORKFORCE PROFILE- GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent/ Probationary/ Project)

--^-- Male , Female Total

-
y

_-Total
ii _. ' . Asian & olSubtta

All Gender

+ White Black	 Hispanic
Asian&	 Subtotal Total

White
Asian&	 -,,. 	 Subtotal

Black	 t	 Hispanic
Total

White Black	 1 Hunk
DEPARTMENT	 PAY BAND ! tl

r

Other	 Minority Male Other (	 Minority Female Other Minority

..._..._-..^^_....-
Office of the Secretary	 Band Above (EM 1-4)

^_
-Yr-End 2012	 j 1^

__s_..^........ ^_____._
0,

-
0 0	 0 1 2 0, D 2 Oy OE 0 0 3

F 33 3„ 0.0% 0.0  0 0%I	 0.0% 33.3% 66.7 5 0 0%^ 0.0%,
 _.._..

0.0%1 0.0% 66.7%
 _

100 0
,.

0 0%
._..__..	 ......_._..

0 0/ N	 0.0q 0.0 %
_ ..	 -

100.0%

g
2012,Yr-End Z+ 0 ly` Oi 0 1 1 _ 1 04 0  1 3

EM - Executive Mana ement

0.0% -0 0	 0.0% 66.7% 0.0%I 33.3%; 0 0/ 0.0% '.^`+0 33.3% 66 J
t.

33 3%^
_.

0 011
^.._

,_._

0 0 33.3% 100.0%

_ _
MM Middle Manageme t JYr-End 2012	 ? 1

.0 0 0	 ...
^	

0 1 0,

r
1^ 0E 0 4 4 1 0 0 1 5

%

._	 .

20.0%= 0 0% 0.0% 0.0% 	 0.0% 20.0% 60.0% 20.0%1 0.0%' 0 0/ I_M 20,0% 80.0% SD 0/:. 20.0%i 0.0%, 0 0 20.0% 100.0%

JM-Junior Management {Yr-End2012 0 0. 1 0-	 1 1 2".. 31 21 0t 5 7 2! 3: 3 0 6 8 

17.5% 0.0%+	 112.5% 12.5% 25.0% 37.5%7 25.0`,6 ox% 62.55, 87.5% 25.0 
r

375%1 37.5% 0 0 75.0°h 100.0%

NCL- Non -Represented Clerical Yr-End 2012 0 f 0 0 0	 0 0 0 01 1 0, 1 1 0': 0 1_ 0 1 1

90 0.0% 0.0% 0.0% 0.0%	 0.0% 0.0% 0.0% 0.Ml 100.0% 0,0%, 100.0% 10.0%1010.0% 060, 00 100.0/ 00% 100.0% 100.0%

^..	 All Unions Yr-End 2012 4 0 1 0	 1 5 7 5 3 0 8 15 11 5 4 0 9 20

% 20.0% 0.0% 5.0% 0.0%	 5.0% 25.0% 35.0% 25.0% 15.0% 0.0% 40.0% 7510% 55.0% 25.0% 20.0% 0.0% 45.0% 100.0%
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PAY BAND

B-0 and Above (EM 1-4)

FM - Executive Management

IBW -IBEW

FM - IUJAT-Maintenance Supervisors

TWU -Transport Workers Union

DEPARTMENT

Ope .n-s Services

2012 WORKFORCE PROFILE-GENDER AND RACE/ETHN[CRY

By Pay Band
(Permanent / Probationary / Project)

White 1 Blade

--_.._.-____	 _._.__---------

Male	 Female	 Total

All G d

	

Asian & w Sub[obl	 Total	 Astan&	 Sub[obl	 Total	 Asian&	 Sybtgtal	
en er

Hispanic	 White	 Blade	 Hnyame t	 White	 Blade	 Hispanic
C Other	 Minority	 Male	 ^.. Other	 Minority 	 Female	 Otter	 Miwdty

^Yr-End2012 2 0 0 0j 0 2 0^ 0; 0' Ol 0 0 21 01 0 0 0 2

_% 1000%V 00/d 00% OOh 0.0% 100.0% 00%, 00%I	 0.0% 00% 005, 0.0%_ 1000/ Y 00/^ mm 0.0% 0.0% _ 0.0% 100.0%

:Yr-End 2012 3j 01 0 0! 0 3 5 0. 6 8F 0{ 1 0 _1 9

33.3% 0.0% 0.0W 0 0% 0.0% 33.3% 55.6% 0.0%1 11.1% 0.0%I 11.15'. 66.7% 88.9%$ 0.0W 11.1% 0.0% 11.1% 100.0%

LYr-End 2012 14k 34 3 ^0 6 20 5 1! 2, 0I 3 8 19; 4. 5 0 9 28

50 0%l 10.7%1 1.0.7%; 0.0%; 2L4; 71.4% 17 9% 3.6°6 7.1% 0 0%^ 10.7% 28.6% 67.9%4 14.3%1 1.7.9% 0.0% 32.1% 100.0%

Yr-End 2012 0 2 3 2 21 0 1 3 5 31 3 1 1 5 8

-% 12.5%k 12.S%1 12.5%1 0 0/ 25.0% 37.5% 25; 25 0 0.0% 12.5%r 37.55. 62.5% 37.5% ' 37.5%, 1	 5 - 12.5%' 62.5.1 100.0%

^Yr-End 2012 6 2`.; 0 1 3 9 2 0, 0^, 0^ 0 2 8 0 11 3 11

sa sh y 182 00/ 91h 27.3°0 81.8% 182%, 00%J 00%f 00%^

_

0.0% 18.2%

-

72.7eo 1	 2; O. W. 91%
._....

27.3% 100.0%

^Yr-End 2012 C. 1'^ 1 0l 2 2 2 3:  0;._ 0',. 3 S 2 4 1 0

0.0% 14.3', 143%J 00* 28.6?. 28.6% 28.6%° 429%1 00%. 00%- 42.9% 71.4% 786°6 571% 143/> 00%^ 71.4`o 100.0%

,Yr-End 2012 51 7 SE 2^ 14 19 9. 71 41- li 12 21 14 14 9 3^ 26 40

1 %	 .. 12.5%1 17.5%. 12.5%1 S 0%1 35.0% 47.5% 22 5% 17 5%^ 10 0%j 2.5%). 30 0% 52.5% 35 0% 35 0/ 22.5% 7.5%, 65A% 100.0%
_v__

±Yr-End 2012	 '. 91 6 2 13 104 0. 0^ 0+ 0^ 0 0 91 6 5 13 104

_._

875% i SSh f
g=T 48% pp

i
19% ;,12.5"' 100.0% 0.0% OOk'„ o'00% 00/ 0.0% 0.0% 37.5% 58	 j 48%; 1.9% 17.5%

 _
100.0%

' Yr

#	

-End 2012	 °, 421. 3 11 2: 16 58 0 0''i Oi 0 0 0 42 3 11^ 2 16 58

_. 724hs 190%1 34/^ 27.6°6 100.0% 0.0% 00%l 00/^ 0 %_.	 , .0 O.C% 0.0% 72	 -	 -  5 2hj _--, 19 0%! 3.4% 27.6% 100.0%

I Yr-E d2012	 V 24
_._._.-.

6 4y Oj l0 34

_

0

-_ _.

it 3i 0
_ .

2 2 '4 7 _	 S _--	 - 0 12 36

y%	 , 66.7/ 16.7/0 111/ 0 0%^ 27.8% 94.4% 0_0%
^,

2.8%p 2.8%; 0.0% 5.6% 5.6% 66 7 " 19 4%' 13 9%i
 _

_ 0.0;_ 3 .3% 100.0%

.	 AYr-End 2012 29p 5^
._..._._._._.

2
^r

2^
.^..-........_

_.....
9 38 05 0^ 0 0 0 0 29 5^ 2' 2 9 38 

__....	 .	 __
%	 1

-. ...^..._n
76 3%F 13.2%[

_I,^--
5 3%' S 3% 23.7% 100.0% 0.0%1 0.0% 0 0% , 0 0% I 0 Ol 0.0% 76.3% 13 2%^ 5.3%1 5.3°- 23-7% 1000%

.Yr-End2012	 ;.. 401 3 3 0 6 46 0 o^ 0 0^^ 0 0. 40 -..	 3	 ..__-_	 3 ._-.	 0 - _	 _ 6 46

% 87.0%i 65% 6.5%. 0.0/= 13-0% 100.0% 0.0% 0.0%I 00% 0.0% 0.0% 0.0% 870% 65 65= 0.0% L.0°o 100.0%

-End 2012

^ _	

- -	
_
2tl 14 23 1 3, 1 1 5 6 10 11 5 3 19 29

_%_ J 
_..

31.0%	

'27.

^

^/

6 

9"",

48.3°a 79.3% 3.4°'0 10.3% 3A% 34% 17.2% 20.7% 34.5°5 37.9% 17.2/ 103/ 65-5% 100.056

Yr-End 2012 266 45 39 11 95 361 26 17 9 3 29 55 292 62 48 14 124 416

% 63.9% 10.8% 9.4% 2.6% 22.8% 86.8% 6.3% 4.1% 2.2% 0.7% 7.0% 13.2% 70.2% 14.9% 11.5% 3.4% 29.8% 100.05,
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2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY

By Pay Band
(Permanetlt / Probationary / Project)

Male Female I Total

1

_.. ..^...___.__.._
All Gender

DEPARTMENT	 PAY BAND White Black	 Hispanic	 9 &	 SubtotalSubro Total
White Black	 Hispanic
	 Asian 	 - Subtotal Total White Black Hispanic ^&

Subtotal 

1 OtherMino' Male Other Minority Female Other Mf oft

Planning&Regional Dev	 '	 &-0and Above (EM 1-4) TYr-End 2012	 ', 31 Ok o 0	 0 3 0 0	 01	 0: 0 0 3i o Ol	 0; 0 3

% 1000h 00/1 00%^ 005'	 0.0% 100.0% 00°0 00%	 00%1	 00/" 00% 0.0% 1000/ 00% 00%a	 00% m- 100.0%

EM Executive Ma age	 t YrE d2012 3 05 0 1	 1 6 0 3'	 0-	 0^ 3 3 3 3 0	 1'. 4 7

_ % 42.9%' 0 0% I 0.0%1 14 3/,F 14.3°6 57.1% 0.0% 42.9%r	 0.0%'	 O 05, 42.S,6 42.9% 42.9%, 419% 0.0%, 	 14.3% 57.156 100.0%

MM- Middle Management -Yr-End2012 4^ 0 0 01	 0 4 01 1	 1,.	 1', 3 3 4 1 1	 1 3 7

57-1% 00%, OOY 00/	 00°'m 57.1% 0.0% I 0	 143%.1430	 143Y' 42.9% -42.9% 571%i 14.3%
-_

143%]	 14.3% 42.4°a 100.0%

^	 Junior	 g ement_ 	JM	 Management 1 Yr-End 2012 0 0., 01 0:^	 0_ 0 0 0	 1	 0' 1 1 0 0 1	 0 1 1

00/' 00/^ 0.0°E'	 0.0% 0.0% 0.0% 0.0%	 100.0%1	 0.0% 100.0% 100.0% 0.0% 0.0% 100.0%	 0.0% 100.01'11 100.0%

All Unions Yr-End 2012 30 0 0 1	 1 31 0 4	 2	 1 7 7 30 4 2	 2 8 18

55.6% 0.0% 0.0% 5.6%	 S.6% 61.1% 0.0% 22.2%	 11.1%	 5.6% 38.9% 33.9%' 55.6% 22.2% 11.1%	 1L 1% 44.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICRY

By Pay Band
(Permanent / Probationary / Project)

Male 9 Female Total
.

i
^

Asian&	 y	 Subtotal Total Asian& f Subtotal Total

1

Asian& q	 Subtotal
All Gender

DEPARTMENT	 PAY BAND White Black	 Hispanic	 ;
Other	 Minority Male

White Blacc	 i	 Hispanic
Other Minoft Female

White	 - suck Hispanic
j Other	 t Minority

Port Commerce	 B-0 and Above (EM 1-4) ' Vr-End 2012 6 0 0, 01 0 6 0, 0^ 0 O4 0 0. 6 0 0 0 0 6

_I%	 ,-- 100 0% 0.0%: 0 0/ 0.0%, 0.051. 100.0% 0.0% 0.0y. 0.0%: 0 0%e 0.0% 0.0% 100.0 -11 0.0% 0 0% 0.0% 0.011_ 100.0%

EM Executive Management Yr-End 2012 181 2P 1 4 22 5 2i 0•.. 1, 3 8 23 4 1 2 7 30

i % 600/ 67/
e_..

3351)
_ _

33h 13.3% 73.3% 16.7% 67%` 0 .0%, 100/ 26.7% 767 133Y I. 67% 23% 100.0%

.._-_.i	 MM-Middle Management ,Y,End 2012 20

o;^

1'
_4_..._.T__,

1 3 5 25 9 21 1, 01 3 12 9 3. 2.: 3) 3 37
,.

54.1%^ 27%1 2.7%S 8.1%" 135/ 67.6% 24.3% 5.4%1 2.7%^
W 
'

00%^

-w

8.1% 32.4% 784 81/ 54Y
L

81Y1 216/ 100.0%

JM-Junior Management ;Yr-End2012 0 0;; 06 0 0 0 1 1 1! 0 2 3 1`. 11 1, 0 2 3

0 0% 0.0% 0.O%
-

0.0% 33.3%
--

33.3%1 33 3%
^.

o.0%11 66 7% 100.0% 3 356' 33 3/ 33.3%: /0 0 66.7?' 100.0%.

NCL- Non -Represented Clerical

-

Yr-End 2012	 i 0
_	

0j 0 0 0 1 0^ 1 0 1
..__

2 1
__

0
__.

1
_ .______

0^ 1 2

h 0 0% 0.0 O.0% 0.0% 50.0% 0.0%. 50.o% 0 0/ - 50.0% 100.0% 50.0% 0.0% s0 0% 0 0 _sOAY 100.0%0 0/ ( 0 0%^

C32- Communication Workers-1032 JYr-End2012	 ! 0^ 0i 01 0j 0 0 4 4 1 0, 9 4 41 5 9

0.0%! 0.0% 11.0% T ̂0.0%! o.o% 0.0% 44.4% as ai o.05,1 55.6?". 100.0% a % 44,4V.1 55.6% 100.0%

?	 UAT-Union of Automotive Technicia n of 
u

2012 1 0 0^ 0; 0 1 0 0^ 0 0 0 0 1_ 0 0 0 0 1

a
'% __ ..	 ._.___... .	 _-

100.0%^
._.._	 ..._____-

00%^J_.._.._
_	 __

0.0%j
.._..	 _•	 _.

0.0%
-	 _
0.0% 100.0%

-. - _
0.0%

__
000,

__
0.0%^

__
",'0,00 0.0% 0.0% 100.0%

w.--
00%

_

00%; 0.0"6 o.oY6 100.0%

STU	 Build ing Trades Union 1Y,E d2012 7 Oi_ 01
_	 __....

Os
_.

0 7 01 0^ 0, 0

_..

0 0_ 7 01
-

01 0 0 7

` 100.o% 0.0% 0.0% 1 0 0% 0.0°5 100.0% 0.0%1
r -

0.0%1 0.0%! 0.0%1 0.0% 0.0% 100 0.. 0.0%, 0.03 0.0°/, 0.0% 100.0%

UOE- Intl Union Operating Engineer Y,End 2012 29- 6 4; 0^ 10 39 21 11 V 0 4 31 7 5 0 12 43

% 674% 140'5 9.3%1 0.0%0 23.3% 90.7% 4.7% 2.3%11 2.3%1 0.0%f 4.7% 9.3% 721% 163%1 116/ 0.0% 2T9% 100.0%

IBW-IBEW Y,End 2012 4h 1 06 1 2 6 Oi Oi 0: 0-. 0 0 4^ 04 1 2 6

j% 66.7% 16.7% 0.0% 16.7% 33.395 100.0% 0.0%€ 0.0% 0.0%i OOYk 0.051. 0.0% 66 .7%j 167%_ 00°/; 167% 33.3°5 100.0%

FM - IUJAT-Maintenance Supervisors Yr-End2012	 `. 11; 0i 1 Ot 1 12 1
0 1

O^ O4, 0 1 12{ 0

_

1^ 0; 1 13

% 94.6% 0 0 7.7' 0 0% 7.7% 92.3% 7.7% 0 0%1 o o% 0 0%! 0 0% 7.7% 92 3% 1 0 0/, 77Y^ 00%9 77% 100.0%

FS-IUJAT-0	 rations SupervisorsPe	p -End 2012 _0 1 1 '^
2 0 3 0 0 3 3 0 4 1 0 5 5-_,

0.0%. 20.0%I 20.0%

-	 -	 _,-,

0.00

--

40.0% 40.0% 0.0°4 60.0% 0.0% 0.0% 60 0°S 60.0% 0.0,5 80.0% 20 0% 0 0% 100.0% 100.0%

All Unions Y,-End 2012 96 11 8 5 24 120 23 13 5 1 19 42 119 24 13 6 43 162

V. 59.3% 6.8% 4.9% 3.1% 14.8% 74.1% 14.2% 8.0% 3.1% 0.6% 11.7% 25.9% 73.5% 14.8% 8.0% 3.7% 26.5% 100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE /EfHNICrrY
By Pay Band

(Permanent/ Probationary/ Project)

Male Femme
..___..._	 ...	 _._.._TAI

Asian & Subtotal Total Asian &

_

Subtotal Total
T

____._	 _.

Asian &	 1

_........._	 ..	 _

Subtotal
All Gender

DEPARTMENT	 PAY BAND
f

j White Black Hispanc	 I
4 Other

ssg
Minority Male

White	 !
1

Black	 f	 Hispanic
Other Minority Female

White Black Hispanic	 1
_ Other Minority

___	 .___._.._.__	 -	 ..._	 ...._.._	 .... .. .	 .. _...	 1 . _..	 _..._.,__.__44444 _ '_ ..	 ..._ _ _
Procurement	 B-0 and Above (EM 1-4) Yr End 2012 11 0i 0# 0 0 1 1 0 1; 0.`

...	 _
1 2 2

_	 _
0

_	 _
1^

_
0^ 1 3,...	 ....	 _._,....	 ..	 .__ _

% 33 3%I 0 0/ 0 0%^ 0 0%1 0 0°3 33.3% 33,3,'. 0 0% 33 3/ 0 0% 33.3% 66.7% 66.7,'. 0.0% 33.3%! 0.0%! 33.3% 100.0%_	 ....	 ...	 ....._	 ..
EM - Exe utive Management

_.
Yr End 201.2

.._	 r
81

.._.	 .

0
_...__

2F 1
_. _

3 31
_	 __

5 Oo 2, 0-
_.._

2 7 13 0 41 it 5 18 

0.0%1 11 1/^ .5.6% 1 16.7% 61.1% 77 8% 0 0% M 11 1/ 0.0% 111°. 38.9% 7	 - 0.0% 22 2%j 5.6- 27.3% 100.0%

MM Middle Management Yr End 2012 4^ 01 0 1^ I 5 10-.^ 21 4 2 8 18 14 2 41 3 9 23
' -	 ...,.	 ...	 ...._. ._ _

% 17.4Y.1 0.0%1 O * 4.3%1 4.3% 21.7% 43.5%' 8.7% 17 4%1 8 7% 34.8°. 78.3% 60.9/ 8.7% 1).4% 13 0°6 39,1% 100.0%;_	 ..	 ....
JM -Junior Management

..	 ...
Yr End 2012 1 01

..	 .._.._
Od

au
1 2 .3 11 1^ 7 10

 _.
4 5 2 1 2 12

/0	 1, 83/0 00% 83%^ 00/T 83% 16.7% 750°,'

5^

417% 83/7 83% 583°6 83.3% 333'/'. 417.0 167/0 83 66.7% 100.0%

STS- SeniorTechnicai/Special-ist 
_.....M

-'Yr-End 201.2 -	 1, `Y	 1n or 2 5 0+ ^T^^0 -.	 1_ p_ 1 1. 3 -	 m	 2. ^ M0_ 6

% 50 0% I 16.7%'; 16.7% 0 0 33.3/ 83.3% 0.0% 0.0%1 16.7%^ 0.0% 16.7`,6 16.7% 50.0%^ 16.7% ^ 33.3%7 0.0% 50.0% 100.0%

C32-COmmumranon Workers 1032 Yr-End 2012 0 1 1 0 2 2 0 11 21 0:. 3 3 0 2 3 0} 5 5

0.0% 20.0%1 o20.0% 0.0'6' 40.0% 40.0%

_

0.0% 20.0%! 40.0%^ 0 0%^ 60.0% 60.0% 0.0­0 40 0 . 0 60.0b3, 0.0%? 100.0% 100.0%

UOE	 Intl Union Operating Engineer Yr-End 2012 10 4i 1 0 5 15 1 1 01 0  1 2 11 5 1 0T 6 17_

588% 23.5% 5.9% 0.0?. 29.4% 88.2% 5.9% 5.9:11 0.0%P 0.0%' 5.9% 11.8% 61796 294%
77

5.9%1 0.0%
-

353% 100.0%

All Unions Yr-End 2012 27 6 6 2 14 41 20 9 11 3 23 43 47 15 17 5 37 84

- °!e 32.1% 7.1% 7.1% 2.4% 16.7%, .48.8% 23.8% 10.7%. 13.1%. 3.6% 27.4% 51.2% 56.0% 17.9% 20.2% 6.0% 44.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary/ Project)

DEPARTMENT

{ Male Female Total

{
{

Asian&	 I	 Subtotal Total +.
Black	 M	 X[spanic

Asian&	 Subtotal Total

r

White
Asian&	 Subtotal

Black	 Hispanic
All Gender

PAYBAND White Blark	 Xispanc I
Other	 Minority Male

White	 !_ Other :,	 Minority Female Other	 Minority

B and Above (EM 14) Yr-End 2012 2 0[ 01	 0 2 0 1 1 2 0 _ _	 1 0+ 1 3

-

-	 W

66 7%, 0.0%, 0.0% 0.0 	 0.0/ 66.7% au-10 0 0%1 33.3%' 0 0/i 33 3- ° 33.3% 66 7 0 0%_ 33 3%i 0.0%'_ 39.3% 100.0%

EM- Executive Management Yr-End 2012	 1 2 0 0• 0	 0 2 1 Oj 0; 0, 0 1 3` 0 0 0, 0 3

0.11%T 0 0% 0 Oqo'	 0.0% 66.7% 333% 0.0%1 0.0%i 0.0%1 _0.0% 33.3% 1,00.0% : 0 0%_ 0.0%j 0.0%,	 -_ F 0.0 0 100.0%

MM- Middle Management iYr-End2012 1 OF 1 0	 1 2 4 1( 1; 2' 4 8 5 1^ 21 2 5 10

% 10 0/ 0 0%^ 10 0 0 0%	 10 0% 20.0% 40 0°i 10 0% SO 0/ 20.0%' 40.0% 80.0% 50 6 10.0%11 20.0%:,--- 20 0% 50.0/_	
_

100.0%

JM JuniorManagement ^YrE d2012 14
p

iP 0 0	 1 2 3

-

31W
_

0
..

0 3 6 1
emu-

4 O3 0
--- 4

8

°% 12 5%9
_m

12.5%!

__

().0%J

-

 0 0%1_	 12.5% 25.0% 37.5% r 37.5%{ 0.0%I 0.0/ 37.5% 75.0% 50.V 50 0%^ 0.0%' 0.0% 50.W/1 100.0%

FP - Police Supervisors ;Yr-End 2012 6i 31 2' 5 11 0 3^ 0 0 3 3 6k 61 1`  0 _	 fi 14

`%  42-9% 214/ 143/ 0 0%^	 35.7% 78.6% 0.0%' 214%1 0 0%^ ).V 21.4?. 21.4% 42 9/ 42.9% 14.3%j _ 0.0% 57.1% 100.0%

Re	 sented ClenralNCL-Nun	 re Yr-End 2012	 ^

_

0 0 Obi 0	 0 0 1 0^ 1;_ 0. 1 2 1 0 1 0 1 2°

/° 00/ ....00/ 00/ 00/	 0.0°= 0.0% 500/9 00/! 500/i OOh 50.0% 100.0% S00h 00% 50.0% oa- 50046 100.0%

PBA •Police Benevolent Association ^Yr-End 2012 886 77 
P

183 , 31

	

291 1177 621

1_..., 
28 30 1 3 6 1 123 948 10S 213 4' 352 1300 

_..w.	 .__._. _	 .._.
°,4 682/6 ti9°° 141/ 24%^	 22495 90.5% 4891 22%i 23°5 02/' 4.7% 9.5% 729/ 81,° 16.49A 2690 27.1% 100.0%

DEA- Detectives Endowment A-c. Yr-End 2012 44 ZI 6 6' 	 0 64 3' 4 2 0„ 6 9 47 12 8 6 26 73

°% 603%^ 11.041 8.2%^ 8 2/ ^	 27.4% 87.7% 41% 5.5511 2.7% 0 0/ 8 2% 12.3% 64.491 16.4% 1 110% 8.2% 35.6% 100.0%

SBA-Sergeants Benevolent Assoc  Yr-End 2012-__
..._. $ZIT.__..-

17 221 6^	 45 127 6 6i 1' 0, 7 13 88, 23^ 23 6 SZ 140

% 58.6% 121%1 15171'! 4.3%1	 32.1% 90.7% 43% 4.3% 0.7%1 0 0/ 5 0%. 9.3% 62 9/ _ _ 16 4% 16 4/ 4 3% 37.1°5 100.0%,

IBA - Lieutenants Benevolent 
Assoc !Yr-End 2012 52^

...._....
2 9k iy	 12 64 2 3^ 1^ 0^ 4 6 54' S 10 1 16 70

%_
743	 9 29h 129 / L4/ i	 17 1% 9L4% Z.9°° 4.3° j 0 0/ r1 5.7% 8.6% 771 71%i 143w 14/7 22.9% 100.0%

C32-Communication Workers1032 Yr-End 2012 1 1 1 0
.....

01	 1 2 -_1 7 16 _,- 2;-^-23 40 1& 17 _	 - 5 27 24 42
---- __

y %
_

24
_.-.	 .__

2,4/d 00%9
._._,_,.,,_._..___	 _

OOh	 24°6 4.8%
__

40590.
_	 .__

36.1?; . 119/ 48h^ 548% 95.2% 429_ 405%. ___..
11.9%1 48%._. 571%...	 _.	 _ 100.0%

rYr-End 2012 Oq	 0 1 03 0 0 0: 0 0 O7 0 0 0 1FM-TWAT-Maintenance Supervisors 1 Oi 0^ 11

% 100.M1.7 0.0% 0.0% ^ o o/^	 o.o% 100.0% o.o% = o.a%^ o.o% a.o% ao% o.o% 100 0%- 0 0 0 0 0/ _ 0.011/. 0. 0?; 100.0%

TWU- Transport Workers U nion Y'End 2012 01 01 01 07	 C 0 1 1 0 0 1 2 1, 1 0 1 1 2

0.0°6 0.0% 0.0% 0.0%1	 0.0% 0.0% 50.0% 50.090 0.0% 0.0°% 50.0% 100.0% 50 0`, 0^ 50.0"/ 0.0% 0.0% 50.0% 100.0%

All Unions Y,-End 2012 1078 109 223 44	 376 1454 100 65 42 7 114 214 1178 174 265 51 490 1668

95 ^	 64.6% 6.5% X13.4%" 2.6%	 22.5% 87.2% 6.0% 3.9% 2.5% 0.4% 6.8% 12.8% 70.6% 10.4% 15.9% 3.1% 29.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent/ Probationary/ Project)

Male G Female Total
i

White
,̂	 Asian&	 Subtotal

Black	 Hispanic
Total White Asian&	 Subtotal

Blade	 Hispanic	 I
Total

White
Asian&	 I	 Subtotal

Black	 r	 Hispanic
All Gender

ARTMENT	 PAY BAND Other	 Minority Male Other Minority Female Other	 i Minority

Transit	 1	 S-0 and Above (EM 1-4) Yr-End 2012 1 1^ 1 0 2 3 1 Oi 0.^ 0 0 1 2 1 1 0 2 4

25.0% 25.0% 25.0% 0 00 50.0`,0 75.0% 25.0% 0.0%I 0.0%1 0.0%I 0.0% 25.0% 50.0% 25.0% 25 0% 0.0% 50.0% 100.0%

EM- Executive Management IYr-End 2012 18 21 1 3 6 24 4 2! 0 0 2 6 22 4 1., mm 3 E 30

^ % 600%1 6 7%I 3.3% 10 0% 20.0% 80.0% 13.3%

F

6.7%1

^_

0.0% 0.0%! 6.75' 20.0% 73.3 % 13 3% 3.3%i 10.0%, 26-7% 100.0%-

I	 MM- Middle Management ,Yr-End2012 13^.

- _

01 1 1^ 2 15 4 11 1' 1^ 3 7 17 1_ 2j
-----4

2
------ .	 _

5 22

^'.
_..__._____.

i% 591% 00% 45 45% 9.111 ; 68.2% 1& 2 ? 4.5% 4.5%of 45/1 13.6% 31.8% 77 45%1 91% 91% 22.7°6 100.0%

1M Junior Management IYr-End 2012 11 01 0 0 0 1 3 2. 2 01 4 7 4 -, 2
__..,..._ .	 0 _ _. _....	

4 8

% 12 5%^ 0.0% 1 0.0%[ 0.0%1 0.0% 12.5% 37.5% 25.0%. 25.0% 0.0%, 50.0°^, 87.5% 50 0% 25.0%_ 25.0% 1 0 .01 1, 100.0%

E	 EngineeringB YrvEnd 2012 0 3 9 1 1 6 6
0

0 0 01 0 0
 _

0 31 1 2
_1-,--- 6

6_

'
-_

00%I 500/ 167%i

2^`

333/1

^..

1000% 100.0% 0 .0%, 00%, 00% 00%I 0.03_ 0.0% 00 500 167%_ 333 100.,09_ 100.0%

FMN FM- Maintenance Supvm Non-Rep jYr-End 2012 3u 0^ 0 0 0 3 0 01 0; 0, 0 0 3 0 0 0 0 3

0.0%1 0%^,0 0.0 0.0% 100.0% 0.0110 0.0%1 0 0/j 0 0% 1 0 0% 0.0% 100.05 0.0°6 0.0%_ 0 0% - 0.0% 100.0%

NCL - Non - Represented Clerical IYr-End 2012 0 0'^ 01 01 0 0 1 3 01 11 2 3 1 1 0 1 2 3

/ 00/ 00%1 00% 00/ 0.0% 0.0% 333% 333/ 00/I 333/1 66.7% 100.0% 333% 333 00 ,333% 66.7% 100.0%

C32- Communication Workers 1032 IYr End 2012 0
_

0! 0
 ^......

01

_	 _
0. 0

------
3

-3
( 2: 0^ 2

 -
5 3  2  0. __-	 ? 5

_...._---_. ,I __^_. _. _ _
^%

_
00/;

_. _.
0.0%i

_ _
00%

_-	
_

0.0%l 0.0% 0.0% 60.0%. 00%^
. _ _..

400% 00%l 40.0% 100.0% 600^^ 0 .0%i 400%__ 00/1 40.0% 100.0%

M i-Manage	 [(PATH ) y,-End 2012 4' 0 0_ -. 	 1yl 1 5 0`^ .1 0 0 1 1 4 1 0 11 2 6

3 1% 66.7/.1 00%^ 0.0% 167%^ 167%. 83.3% 0.06 167%. 00%' 00%1 167/ 16.7% 667 167/ 00%3 167%. N 333% 100.0%

ET - Engineering - PATH IYr-End2012
^

1
..__.	 ..-._..._

0 01 0
___	 _

0 1
_
1

._-
0 01

--}}	 ._
OY ----

 _.^.
	 -0 1

_	 .___.__.
0

_......
0-i 0y

W

 0 2
_-_

500%
.

00% 00% 00% ,006 50.0% 500`,0 00 - 0 0 % 0 0% 0.0% 50.0% 1000! 0 0% 00/1 00% 00°0 100 .0%

FT Fields	 ernsors PATHp Yr-End 2012

Y%

52 6^ 2 3^ li 63 3 5 0 1 6 14_ 60	 _ °	 it 2^ __.	 4 17 77

% _675/ 78/ 26/^ 39% 143% 81.8% 104% 65%. 0.0/0_ 13/1 7.8% 18.2% 779 14 .3% 26% 52/1 22.145 100.0%

'.	 sented ClericaFPATHECr - Nan-Repre

-.

Yr-End2012' 0'
0
0^ 0 0 0 0 2 1 0 01 1 3 2 1 0! Oy  3

% 0.0%, 0.0% 0.0% 0.0%i 0.0% 0.0% 66.7% 33.3%1 0.0%1 0 0/ t 33 3% 100.0% 66 J% 33 /
_	

---- 0 0%^...._.
33.3%
..._	 _

100.0%
.

_	

.	 n	 ...IBT	 Brotherhood Teamsters qqy
	 12

Yr End 2012 ]5 7 1 23 50
_

10 221

_
4

± .-...
2 2s 38 37 37 11^ 3 51 88

vint'I 2?`

...30.7.,.. 17.0%^ 80°: 11% 26.1% 56.8% 11.4% 250%^ 45%. 23 /'
._:_.

31 8% 43.2% 420%. 42.0%  5%12 4%3
...

SS.a% 100.0%

ATD- Amer. Train Dispatchers Assoc

'_"

IYr-End2012	 ^ 51

-_

5' 1 0 6 11

-	 -

0

N - ^`

5 0.- 0G 5 5 S 10 1
._

0, 11 16

% 31.3°/.1 31.3%. 63% 0.0%^ 37.5% 68,3% 0.0% 31.3°/=, 0.0% 0.0%1 31.3% 31.3% 31,3?, ^ 62.5% 6.3%, 0 0%1 68.8% 100.0%

UTU - UTU Conductors 'Yr-End 2012 43 40; 0 2 51 94 8 301 111 21 43 51 51 70 201 4 1 145

29 7% 27.6%1 6.2%: 1.451. 35.25'. 64.8% 20.7%l 7. 1,45/6' 7% 35.2% 35 48 3% ,. 13.8%1 2.8%z 64.E% 100.0%

UTT-UN-Tower Operators 71 4 Oi: 0 4 11 3 5` 1 1! 7 30 10, 9 11 .,	 1 11 21
----

33.3%1 19.0% 0.0%1 0.0%1 19.0% 52.4% 14.3% 23.5% 4.8%- 48/1 33.3% 47.6% 47.601 429% 48% 48% 52.451 100.0%

BLE- Brotherhood Locomotive E  grs. .Y,End20l2 88 391 21 2 62 150 1 17 E 1; 26 27 89 56 29 T	 3 88 177

1%	 i 49 7%. 22 0% 11-9%1 1191- 35.0% 84.7% 0.6% 9.6% 4.5% OX?/' 14.7% 15.3% 50 3 316% 16.4% _i 49.7% 100.0%

TWT- Transport Workem Union-PATH ^Yr-End2012 8511 161 17 5 38 123 0j 0€ 0 0! 0 85_ 16` 17_  5 _.,	 38 123

% 69.2%, 13.0%1 13.8%. _4.1% 30.9% 100.0% 0.0%1 ().0%! 0 0 6, 0.0%[ 0.0°5 0.0% 69.1% 13.0%; -	 13.8% 4. 15' 100.0%

RTU- Railway lndependent7ransit Un Yr-End 2012 1153 281 23 2 53 168 2{_ 1 0 0 1 3 117 29 23 2, 54 171

1 % 67.3% 16.4/.1 13.5%1 1.2%^ 31.0% 98.2% 1.2%l 0.6%1 0.0% 00%=, 0.6% 1.8% 68.4%: 131% 12 31.6% 100.0%

SRS- Brotherhood Railroad Signalmen Y,End 2012 28

47.5%

18,

30.5%

9 2 29 57 1^ 1

17%1

0 0•-

0 0/.

1 2

3.4%

29;

49.291 J 32.2%i

9

15 9%

2

3 4%

30

50.8%

59

100.0%
+ °0 15.3% 3,4% 49.2% 96.6% 17%1 0.0% _ m 1.7%

EWC-ISEW (Craft) PATH	 ° Y-End2012 82 I 171 12 6. 35 117 0'. 0 0^ 01 0 0 8 17 12, 6 35 117

14.5°hTT 10.3%^ 51%1 2996 100.0% 0.0% 0.0V 0.0%^^ 0.0%. 0.0% 0.0% 701%a 145/,3 103/_ 51% 299;6 100.0%,
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2012 WORKFORCE PROFILE-GENDER AND RACE/ETHNICrrY

By Pay Band
(Permanent / Probationary / Project)

Male Female Total

Asian &	 Subtotal Total Asian &	 Subtotal Total
^

!
White j

._....	 .

Asian &

_

5ubtatal
All Gender

€DEPARiME M PAY BAND ', White Black PaHispanic	
Oche	 Minority Male

WhWhite Black_uw ! HispanicPs
oth-	 1 Minority

_E'
Female

BlackHispanicHispanic
Other Minority

1
Rail Transit___

...__..__.
EWS IBEW(Supervisors) PATH Yr-End 2012 26

4_.___.._..._..2V

^^	

--
1 1

	 7 33 0 01 ... 0

`

0	 0 0 26 4	 2 1 7 33
..__....

-

_
%

__._
78.8% 12.1%^ 6.1/e	 3.0°/>^	 21.2% 100.0% 0.0% 0 0°/^ 0.0% 0.0%	 0.0%, 010% 78,85A; 12.1 =	 6 1 5 3.0 212% 100.0%

ARS-Amer RailwaySup-Assoc. Yr-End 2012 16 0'
_

2^	 ?"	 4 20
_	 ..	 ..

0 0 n
_....

0	 0 0 161 0	 2 2 a 20

% 80.0% 0.0% 10.0%	 1u.01111	 20-0% 100.0% 0.0% 0.0%, 0.0% 0.0%11	 0.0% 0.0% 80.0% 0.0%	 10.0% 10.0% 20.0% 100.0%

All Unions Yr-End 2012 615 198 109	 33	 340 955 52 94 29 9	 132 184 667 292	 138 42 472 1139

% 54.0% 17.4% 9.6%	 2.9%	 29.9% 83.8% 4.6% 8.3% 2.5% 0.8%	 11.6% 16.2% 58.6% 25.6%	 12.1% 3.7% 41.4% 100.0%
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Estate Services

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICrrY

By Pay Band

(Permanent	 Probat
i
onar

y
	Project)

------ ----

Male Female Total
...... .. ...

All Gender

PAY BAND White Black n iHispan ic
Asian&	 Subtotal	 Total (

White
	 Black	 Hispanic

Asian& Subtotal Total
White Black	 Hispanic

Asian &
Subtota

Minority 	Male other Minority
F 

-ale other minorit
y

B-0 and Abwe (EM 1-4) 2012
- - -- - ----

4 1
- -

0 ^ 0	 0	 4 0^ 1 1 4; 0 1 5

80.051. 0.0%1 0.0%1 0.0%-	 0.0?5	 80.0% 0 07' 20.0, 0.0%! 0.0%; 20.Mh 20.0% 80.M1 20.0%s 0.0 0.0%f 20.1% 100.0%

EM- Executive Management jYr­Enc[ 2012 10^ 0:

J

0,	 2	 12 3 1

--------- - 
7--

01
1 4 13 U 2 0 ' 3 16

% 62 .5%
0-031 12 -5*

75.0% b3%. 0.0%i 6.31h 25.0% 81.3 63% 12.5%, 0 .0%) 18.8% 100.0%

MM - Middle Management Yr -End 2012 2 01 0 0	 0	 2 1 0 0 1 1 2 3 0 01 1^ 1 4

:% 50.0%1 0.0%'^ 0 0.0-%,7-	 ox?'.	 50.0% 25.0% 0.0% 0. 0% 25.0%; 25.01- 50^0% 7S.0%; 0.0% 0.0W 25. 25.0% 100.0%

JM - Junior Man agement ^ Yr­Enc[ 2012 01 0^ 0^
10	

0	 0 1 3i 0 0, 3 4 _ 1- 3- 01
_01

3 4
------ ---------

0,0* 0.0% o 0% o .o%yL	 0.0%	 0.0% s.o% 7s.o%1 0*0-,/. 0.0%! 75.V. 100.0% 25 .0% 75.0% 0.0%, 0.0%] 75.0% 100.0%

E - Engineering Yr-Em:1 2012 0 1̂ 1)
0	 2 0 0 1 0 1 0 3

of 0.0%1 0.0%1 0.0%:	 0.0%	 66.7% 0 V. 0.0%^ 33.3%:i 0.0%^

1

33.W= 33.3% 66,7?,, 00 ?6 333/.; 0.0%^ 333l/; 100.0%

NCL - Non - Represented Clerical Yr-End 2012 01 0i 0 0	 0 0 01 0 1 1 0 1
0 4

0!

% 0.0% ^ 0.0% 0.0% 0.0%W	 O.M%	 0.0% 0.0% 100.0%1 0'0%
^

0.0%, 100,011. 100.0% 0 05 10 100.V 0.0% 0.0W 100.0% 100.0%

C32 - Commun ication Workers - 1032 !Yr­End2012 OT 0 0	 0	 0 1 0^ 0^ 0 0 1 1^ 01 O^ 0 0 1

1%

- ---

0 .0%1

------ ---

0.0%^ 0.0% 0.0%	 0.01 L 	"% 100.0% 0.0%^ C).C)%! 0.0-A 0.0% 100.0% 100.0? ^: 0 0%^
--	 ---------

0.0%l 0.0? ^----	 - 0, 0?'. 100.0%
. ... .......

FM IWAT-Maintenance Supemisom Yr­End201Z 4^ I a 0.	 0	 4 0 0 ^
- ---------

0 ^
0

---	 - -
0

---------_--- -
0

-

-

-

-	
0i

-----
0 0 4

100.0% d 0.0%7 0.0% 0 0a	 0.0%	 100.0% O.O o 0.0%, o.0% 1 0.0/ 0.0;'. 0.0% 100,M. 0.0% 0.0% 0 0 0.0% 100.0%

FS- TWAT-Op rations Supervisors Yr-End 2012 21 0'. 0 0	 0	 2 0 0 01 0 0 0 2 0 0, 0 0 2

1% 100.0% o.V0.0% 0.0%	 0.01 1, 	100.0% 0.0% 0.0111, 0.0%, 0.ov O.T% 0.0% 100.or 0.0% o.o% 0,0? 1. a 0 1N) 100.0%

All Uri- Yr-End 2012 24 0 2 0	 2	 26 6 6 1 1 8 14 30 6 3 1 10 40

% 60.0% 0.0% S.0% 0.0%	 5.0%	 65.0% I5.0% 15.0% 2.5% 2.5% 20.0% 35.0% 75.0% 15.0% 7.5% 2.5% 25.0% _ 1010.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/E-rHNICrrY
By Pay Band

(Permanent	 Probationary	 Project)

Mal. Female Total
-- - - --------

Subtotal	 Total Asian & Subtotal Asian	
Subtotal All Gender

PAY BAND' white Black	 Hiw ` White	 Black	 I	 Hispanic
Total

bite Black Hispanic
Other Minority	 Male other	 J Minority Female Other	 r Minority

M and Above (EM 1-4) Yr-End 2012 1 11 0! 2	 3 1 01 0 0 0 1 2 1 1 0 2 4

21.0%,

- - - ---

25.0%

.. ------

50.095	 75.0% 25.0% o.o%l 0.0%I 0.0!^ 25.016 $0.0% 25.0, 25 	 ?1 0.0%_ _50.0. 100.0%

EM - E­cwd- Management Yr-End 2012 15' 3 21 31 3	 23 31 1: 0^ 3^ 4 7- 18i 4 2 6, 12 30

50.0%1 10.0% 6.7*/ 10.o%1 26.7°	 763% 10.01/ 3.3%^ 0.0%, 10.0%1 13.3% 23.3% 60.0 13.36 6.7%, 20.0% 40.0-- 100.0%

MM- Middle Management 'Yr-End 2012. 171 5i 3k G 12	 29 8 31 21 1 6 14 25
8

5 Y 43

% 3	 .1 6;^' 7.0%^ 9.3',,S 27.9°	 67.4%'. 18.6% -- 7.0% 4.7%, 2.3%; 14.0% 32.6% 58.11//. 18.61. 116%. 41.9% 10,010%

JM - Junior Management YrvEnd 2012 1 01 O^ 01 0	 1
11

2 4_ 3 2 0! 01 2 5

% 20.0%; 0. 0 J! 0.0%1 0,0?,4! 0.0%	 20.0% 40.0%, 40.0%^ 0.0%1 0.0%1 40.0?', 80.0% 60 n ols 40.0% o.o%l

- - ---------

0.0%I

- - - -

40.0% 100.0%

STS - Senior Technical/Specialist JYr-E.d202.2 31 :2 0i 0, 2	 5 0 1; 0^ 0; 1 3 3
0

0 _ 6

i%	

--- --------
50.0%! 33.3% 0.0% 0.0% 33.3%	 83.3% 0. 0%

,
16 0.0%

-

0.0%

--- ----

167% 16.7% 50 0 5 50 0 0.()%" 0.0%, 50.0% 100.0%

N CL - N on - Represented Clerical

Yr-

End 202.2 0 70 0	 0 0 11 0 0 1 1 0- 1 01

0.0% ;, -O-.O%-f 0.0%! 0.0%1 0.0%	 0.0% ox%: 100.0v. 1 0.0% 0.0% 100.0°< 100.0% O.O% 100.0% 00% V	 0.0%!
L----------

100.0o'/. 100.0%

C77 - Communicational rk rs - 
-77 -!n

4	 4 0 2 0 1 3 3 0 4 1 2= 7 7

% 0.0%C 28.6%i 14.3%1 14.39" 57.1%.	 57.1% 0.0% 28.6%1 0.0%^ 14.3% 42.9% 42.9% 0.0% 37.1% 14.3% 28.6%'- 100.0% 100.0%

C32- Communication Workers -1032 Yr-Fnd 2012 0 1 1	 1 0 3, 2 0 5 5 0 4- 2 6 6

0. 0 I&TN 0.0% 0.0%, 16.7?,.	 16.7% 0.0% 50.0?0 33.3?. 0.0% 83.3% 83.3% 0.0% 66.7/, 333% 0.0% 100.0% 100.0%

All Unions Yr-End 2012 37 14 7 8 29	 66 14 13 4 S 22 36 51 27 11 13 51 102

36.3% 13.7% 6,9% 7.8% 28.4%	 64.7% 13.7% I2.7% 3.9% 4.9% 21.6% _3S.3% 50.0% 26.5% 10.8% 12.7% 50.0%
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Male Female Total

kk
Asian&	 9	 Subtotal Total Asian& Subtotal Total j /Wan& Subtotal

Nl Gender

Hispan c 3
Other	 Minority Male

White	 ;. Black
^

Hispanic
^ Other Minority Female

White
t

Black Hispanic
Outer	 ! Minority

o o^	 0 0 2 0 0 0^ o z 2 0 0 0 o z

00%^ 00%!	 OA% 0.0% 100, 0 1 L 0.0% 0.0%, 00%_ 0.03_ 100.0%_ imo,% 0.0% 00;o 00% 0.0% 100.0%

O4 0	 0 7 Ol J Oe 01 2 2 7 2 0 0, 2 9

0.0%11Oh' ooh	 O.0% 77.8% 0.0%' 222°%,! 0.0%j o0'/ 22.2°5 22.2% 77.8'­ 22.2% 0.0r 0.0% 22,256 100.0%

0
--

1!	 2 10
_
01 3' 0 1 4 4 S 4 0 2 6 14

00% 7.1 	 14.3% 11.4% 0.0;^ 214%1 0.0% 1 71/^ 28 6% 28.6% 57 1% 28.6% 0 0,5 14.3% 42.9% 100.0%

01 21	 5 8 1 3^ 1 OJ 4 5 4 6 1 21 9 13

0.00 15.4%l	 38.5% 61.5% 7.7% 23.151' 7.7%' 0.0%I 30.S% 38.5%. 30 8 46.2% 7,71 15.4-4, 69.2% 100.0%

0.1	 0 0Y 0 0 1 0; 11 01 1 2 1 0 1	 01 1 2

0.0% 0.0% 0.0% 0.0% 50.0% 0.0`,.! 50.0% 0.0`0 50.0111„ 100.0% 50.0% 0.0% 50.0%	 0.0/ 50.0% 100.0%

2 1 11 15 22 12 2	 4 18 40

10.0%	 0.0% 7.5% 17.5% 62.5% 10.0% 20.0% 5.0% 2.S% 27.5% 37.5% 55.0% 30.0% 5.0%	 10.0% 45.0% 100.0%

PAY BAND

M and Above (EM 1-4) Yr-End 2012 0Y

',. 0.0%+

EM - Executive Management Yr-End 2012 7,

% 77.8%1

MM Middle Management Yr-End 2012 81

'..	 J 	 J u nior Management Yr-End 2012 3':

%

C32- Communication Workers-1032 .Yr-End 2012 0

0 0 0°6

All Unions Yr-End 2012 18

% 45.0%

White	 Black

2012 WORKFORCE PROFILE- GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary/ Project)



DEPARTMENT	 PAY RAND

Tunnels, Bridges & Teminals 	B-0 and Above (EM 1-4)

EM - Executive Management

MM - Middle Management

MCEMZ^
E - Engineering

STS - Senior Technical/Spec ialist

NCL - Non - Represented Clerica l

C32 - communication Workers -10321032

UAT - Union of Automot ive Technician

BTU - Building Trades Union

UOE - Intl Union Operating Engineer

IB -IBEW

F!"I - IUJAT-Mai ntenance Supervisor
s

FS - IUJAT-Operations Supervisors

TWU - Transport Workers Union

All U.i.n,

2012 WORKFORCE PROFILE- GENDER AND RACE/E'rHNICrrY
By Pay Band

(Permanent / Probationary / Project)

Male
l

White Black	 Hispanicpanic
Subto	 I Total

White Black
Other	 I	 Minority Male

Yr-End 2012 9j 1 1 o ^ 2 11 3

64 3%j 7 1% ^ 7.1%

L

0.051 14.3% 78.6% 21.4%$ 0.0

Yr-End 2012 31^ 1 i
3 ^ 8 ^ 1- 43 7'

5 .5%1 14.5% -21.811 1, 78.2% 12.7%^ 7.3

Y'.	 1220_End 2^ 17 7r

24.2% 6 .1%, 3.0%^ 18.2% 27.3' L 5L5% 21.2% ^ 12.

Y,End 2012 2^ 0 1 1 3 3

% 20 .0.±L 30.0% 30,0% 10 .0

r-ind 2012 0^ 01 11 0 1 1 0

0 . 0%^ 0.091, 100 0%; 0.0%1 100.095 100.0% 0.0% ̀0.0

Yr-End 2012 01 0. 0 0

% 0A%l 0.0% 0.0%, 0.0%i 0.0% 0.0% 0.0%i 0.0

Yr-End 2012 O' 0; 0; 0 
1

0
----------

0 0

% o.O%j 0.0%i 0.0%1 0.0%! 01011 . 0.0% 0.0%^ 100.0

Yr-End 2012 2 0 Oi 0 0 2 il^

! % 6.5%, O.O%F' 0 .0%i 0 .0y. ! 0 .0% 6.5% 35 .5%, 29.0

Yr-End 2012 1 0 1 0; 01 0 1 0

100 .0V C).o%l 0. ox% 100.0% 0.0% 00

Y,End 2012 24 1 4 01 5 29 0

828V. 3.4%J 13.8%^ 0.0%1

m

17.2, 100.0% 0.0% 0.

'Yr-End 2012
85 ^

3 114 17
70,8!^ _iL2,^ 7.5%^ ----- - Z.- 24.2,, 95.0% 0.8% 4.

Yr-End 2012 47 3 1 8^ 21
13 60 0

793% 1̂ 5.0%J 13.3%^ 33%; 100.0% 0.05 11 0.0

Yr-End 2012 36' 41 1 ^

.... - -----
1! 6 42 1

% 81.8%1 9. vy. 23/ 13.6% 95.5% 2.3% 2.3

2012 23 19i 5! 1: 25 48 9 1

% 28.451 : 23.5% 6.2W 2 30.94530.9^ 59.3% 11.1i;, 23.5

Yr-End 2012 113 84 ^ 55: 2^ 141 254 31 9

% 28.46 21.151 1 13.8% O-S% 35.4% 63.9% 7-8-A 226

Yr-End 2012 381 132 83 24 244 625 73 1

% 43.3% I5.0% 10.0% 2.7% 27.8% 71.1% 8.3% 15.2

Female	 Total

H	 nici
spa Asi-S,	 Subtotal	 Total	

A,-	 All Gender.,bt.W

Ott.	
MinorityFemaleWhite
	 Black	 Hispanic	 odw	 AU_dty

- ---------

01	 0	 0	 3	 121	 Ji	 ii	 0	 2	 14

0.03	 21.4%	 85 .7%j	 71% 	 7.1%1	 O	 3.V1.	 14,	 100.0%

1^4^	
0i	

5	 12	 3^,	 4 i 	 2	 17	 ss

1.8%	 0.0%!	 9.1%	 21.8%	 69 .1W	 9. V/.	 7.3511 	 14.5',',	 30.9%,	 100.0%

4i	 4	 11	 9	 16	 15?	 6, 	 7	 is	 33

%I	 12.1'A 	30%1j27.3%	 48.5%	 45	 1,5%^	 18.2W	 15.2%j	 22, /. 	54.5% 100.0%

2'	 1	 4	 7	
5 - -- - ------------ -

1.
	

2 ^ 	2	 S	 10

20.0%	 10.0%	 40.0?6	 70.0%	 SO 0/ 	 10.0%i	 20.0% 	 20.0%	 50.0%	 100.0%

0	 0	 0	 0	 0. 	 1	 1

0.0%' ^	 0.(P/ 	0.0- 1^ 	0.0%	 0.0W	 0.0W	 100.0%0.0%100.0%100.0%

0	 1	 0	 0	 1	 0	 1	 1

W	 100.0%,	 0.0%	 100.0- 11 	100.0%	 ol^̂ ,'	 0.	 100.u'.	 0.0%	 100.0%.	 100.0%

---- ---- --

0,	 0	
1	

1^	 0	 0	 1

%I	 O.o% ^,	 0.0%1	 100.0%	 100.0%	 0.0%1	 loo.0%!	 0.0%	 0 .0%^	 100.05/.	100.0%

9^	 9 1 	O	 n
f	 O^is	 9 1 	9	 is	 31

%J1	 29 0%i,	 0.0%^	 58.1'.	 93.5%	 41.9% ^ 	29.0%i	 29.0%	 0.0%'	 100.0%

01	 0	 0^	 0	 0	 1	 O^	 0	 0	 0	 1

%!	 0.0%i	 0.0%i	 0.013	 0.0%	 100,0% ,	0.0%	 0.0%	 0-0?5	 100.0%

01	 0'	 0	 0	 24	 -	 I	 4 _ 	 0-	 S	 29

Y.i	 0.0%1	 0.0%1	 0.0%	 8Z-8% 3^ 4 , ,	 13.8%	 0,0%	 17.Z', 100.0%

0i	 01	 5	 6	 86	 22	 9	 3	 34	 120

. 20.0%!	 0.0%J	 4%	 5.0%	 71.7..	 18.3 11 1,	 7.5%	 2.5%,	 28 3%	 100.0%

0k	 0	 0	 41	 3:	 s	 2!	 13	 60

%	 0.0W	 0.0%?	 0.0^.	 0.0%	 78.3% !	5 m	 13.^	 3.35;^17	9/217	 100-0%

i
1	 01
	 0i

1	
1	 2	 37 i 	 S^	 I	 L	 7	 44

%f	 0.0%,	 0.0%^	 23/ 4-5%	 84.1Y. 1	 114%;	 2.0/	 2.3%^	 15.951,	100.0%

19 1	 4^	
1^	 24	 33	 32^	 38^	 9	 2 ')	 49	 81

%]	 49% _ 	 29.61'.	 40.7%	 39 .5% ^	 46.9% ^ 	 11.1%	 2.S%;	 60.5%	 10010%

0)	 20	 31	 113	 144	 2443.	 174	 75	 51	 254	 398

V. i	 -5-0%	 0.8%^	 28.4%	 36.2%	 36.29/ i	 41.7%	 1o.3;r	 63.85.	 100.0%

*	 41	 6	 181	 254	 4S4	 266	 129	 30	 425	 879

*	 4.7%	 0.7%	 28.9%	 51.6%	 30.3%	 14.7%	 3.4%	 48.49'.	 100.0%
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Total

Asian&	 Subtotal	
All Gender

lads	 Hispanic	
Other	 Minority

0	 01	 0!	 0	 4

0.0%	 0.0%i	 0.0%^	 0.0%	 100.0%
 ^	

1	 11

_
0.0% :  0 0%	 _.	 9,1%1	 9.1Y	 100.0%

._..^	 11	 ._..._-^0_	
0'_	 1	 5

20.0%	 0.0%	 0-0%	 20.Mo	 100.0%

^^ 0'	 0	 0	 0	 2

0.0%	 0.0%	 0 0!1	 0.0%	 100.0%

0	 0i	 1

100.0%	 0.0%	 0.0%	 100-0%	 100.0%

0	 0	 1

100.0%	 0.01"0	 0.0%	 100.0%	 100.0%

3	 0	 1	 4	 24

12.5% J	 0.0%	 4.2%	 16.7%	 100_0%

2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

World Trade Center
Redevelpmt

Male	 Female
_	 __....._.

EE	 Asian&	 Subtotal	 Total	 Asian&	 Subtotal	 TotalPAY BAND	 White	 Black	 Hispa ^c	 R	 White	 3	 Black	 Hispanic	 White

V	
Other	 Minority	 Male	 Other	 Minority	 Female

B and Above EM 1^	 ^Yr-End 2012 
	 4 	 O' 	 O_.^__.._._	 QF __._..._.^__.0	 4_ 	 o'- __...	 .o' 

(	 )	 ]	 0f	 0;	 0	 0	 4

j%
L ._-- _

200.0%[	 0 0% , 0 0/	 ooh	 0.0%	 100.0%	 0.0%0.0%i	 o.0%! 	 0 0%	 0.0%0.0%	 100.0W

EM - Executive Management	 ^Yr-End 2012	 6	 0^	 0	 0^	 0	 6	 4	 0.	 0^	 1^	 1	 5	 10

545%;	 00%p 	 00%^	 00%	 0,0%	 54.5%	 364/	 OOY1	 00%	 91%u 	 9.1%	 4S.5%	 909Y]
e.,.....___.

MM - Middi	 Management	 Yr-End 2012	 3J	 0: 	 0	 01	 0	 3	 1	 1'j	 Or 	 0{^ __..
	

1	 2	 4

-%	 60 0%
a
^	 0.0%! 	 Oh^	 0.0%1	 0-0%	 60.0%	 20.0%	 200%I	 0.0%,	 0.0%[	 20.0%	 40.0%	 80 0%

JM -Junior	 0Management	 Y,-End 2012	 1r	 Oi	 0  
	 __. _.......	 _	 _. 

^	 0	 1	 0	 Oi	 0	 1	 2

%	 s0.0%	 o.0%j	 0.0%	 0-0% 	 50.0%	 5o.o%J	 0.0%1	 0-0%I	 0 0%^	 0.0%	 50.0%	 100.0%`

NCL- Non	 Repp resented Clerical	 Yr End 2012	 0	 0,	 0^	 o	 0	 0	 0	 1	 0	 0,	 1	 1	 0

 0.0900.0--i	 0.0%	 0.095'	 0.0%	 0.0%	 0.0%;
o	

100.015	 0.0%	 0.0% 	 100.0%	 100.0%	 0.0%

C32-Communication Workers-1032 	 Y,End 2012	 0	 0i	 0	 0	 0	 0	 0	 11	 0	 0	 1	 1	 0

0	 0.0'/	 0.096 	 0.0%	 0.0'6	 0.0%	 0.0%	 0.0%	 100.0%	 0-0°h	 0.0%	 100.0%	 100.0%	 0.0%

All Unions	 Yr-End 2012	 14	 0	 0	 0	 0	 14	 6	 3	 0	 1	 4	 30	 20

533%	 0.0%	 0.0%	 0.0%	 0.0%	 58.3%	 25.0%	 12.5%	 0.0%	 4.2%	 16.7%	 41.7%	 83.3%
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Total

i&	 SS	 Subtotal Toni
White 1	 Asian&	 SubtotalBlack	 Hispanic	 -

All Gender

er	 i	 Minority Female
1 Other	 Minority

01 1 2 11i 2; .0 0 2 13

0,0%. 7.7% 15.4% 846%J 154% 0.0% 00/1 -15.4% 100.0%
0 1 10 49! 3 4 8^ 15 64

0.0% 1.6% 15.6% 76.6%] 4.7%i 6.3% 12.5%j 23.4% 100.0%

2 8 14 10 6^ 6 5 17 27

7.4%1 29.6/ 51.9%' 370%? 22.2%' 22.2%  185/3 v 63_0% 100.0%

0 - 1 2 21
1!__. -_..

0 03 1 3

00/ 33.3% 66.7%. 667%1 33.3%, 0.0% 00/, 33.3% 100.0%

' 11 	
._' 1 1._.._.

61
0v_- 0- 4ay....._

-4 10

00	 .. 10.09= 10.0% 60.0%1 0 Oi `...~M .0 0.0'. 40,0 01 _. 40.0%.of 100.0%.

0 00__%: 100.0% 100.0%' 0.0%, 100.0% 0.0% 0.0% 100.0/ 100.0%:.

0( 3 4 11 2' 1 0 3 4,

0.0%± 75.0/ 100.0% 25.0%. 50.0% 25 0% 0.0% 75.0% 100,0%',0 .._..1^
0- 0 0 0 0 1

0.0% , 0.0% 0.0% 100.01N 0.0% 0,0% 0.0% 0.0% 100.0%

O i 0 0 1 0 0 0 0 1

0.09= 0.0% 0.0% 100-0% 0.0% 0.0% 0.0% 0.0% 100.0%

3 16 34 81 15 11 17 43 124,

2.4% 12.9% 27.4% 65.3% 12.1% 8.9% 13.7% 34.7% 100.0%z

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNIQTY

Sy Pay Band
(Permanent / Probationary / Project)

Male Female

,Y BAND White
Asian&	 btotal

Black	 Hispanic	 -
Total

White
Asb

Black	 Hispanic
1

Other	 Minority Male otl

and Above (EM 141 Yr-End 2012 10_ 1, 0 11 OE

1% 76 9/0 7.7%1 0.0%, 0.0W 7.7% 84.6% 7.7% 7.7%y 0 0%^

7-Executive Management aYr-End 2012 40 3 3; 81 14 54 9, Om 11

615" , 47%! 125/ 21.9% 84.4% 14.1%, 0.0%, 1.6%I

M- Middle Management ^Yr-End 2012 4^ 3^ 3! 31 9 13 6 3 3

% 148/, 11 . 1% 1 111/oi 33.3% 48.1% 22.2%; 111%1 11.1%1

I Junior Management Yr-End 2012 li 0. 0^ 0 0 1 1', 1r 0^

00% OO%^ 00%' 0.0% 33.3% 33.3 00/^!

Engineering ^Yr-End 2012 6 1 01 Ol 3, 3 9 0 0 04

`.^ 600/ 00/, 0.0%1 300/1 30.0% 900% 0.0% 0.0%1 ,00%

:L-NO	 -Represented clerical Yr-End 2012 0 1
0 1 0 Ol 0 0 0

_

11 Oy

0 0%^ o.0%1 O.0/ 0.0%; 0.01 0.0%i 0.0%j 100.0%1 0.0%

2-Communication Workers 1032 Yr End 2012 01 0i Ol 0; 0 0' 1 21 If
% o 0%! o.0%! 0.0% 0.0%, 0.01 0.0% 25.0%; 50.0%; 25.0%^

t- IUJATMakntenance Supervisors Yr-End 2012 1 0; 0; Oi 0 1 0. 0' 0^

100.0°5 0.0,6' 0.0%
_.	 --------

00%!__
0.0"6 100.0% 0.0° 0.0%. 0.0%

-IUJAT-Operations Supervisors Yr-End 2012 1 0 0
---	 _._.

0, 0 1 0 0 0<

100 0'b 0 Ms 0.0,6' 0.0/ 0.01" 100.0% 0.0,1 0.0%' 0.0%

Unions Yr-End 2012 63 7 6 14 27 90 18 8 5

50.8% 5,6% 4.8% 11.3% 21.8% 72.6% 14.5% 6.5% 4.0%
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