Torres Rojas, Genara Fﬁ] #/ 4/ / 55

From: QOrtiz, Sandro

Sent: Monday, July 15, 2013 10:50 AM

To: Torres Rojas, Genara

Ce: Ortiz, Sandro; Duffy, Daniel, Qureshi, Ann; Colon, Juan (WTCC); Otero, Sandra; Anton,
Alberto

Subject: 2nd request - OSEC Inquiry - Freedom of Information Request No. 13943

Hi Genara:

Thank you for your reply dated July 2, 2013 regarding FOI No. 13943. The information PAHS received only addressed
statistics about promotions and separations. We also would need the workforce profile for each of the
groups/subgroups for each of the year that is for review {2008 thru 2012).

Please consider this as a 2™ request for:

s Statistical profile of the internal workforce by race, sex, and national origin
e Foryears 2008, 2009, 2010, 2011, and 2012

s Ensure to include 2010 census community guideline {for each counties where the agency conducts business)
data for each category - as a comparable

The information requested must be based on the Agency’s Equal Employment Opportunity Plan (EEOP), which is a
comprehensive document that analyzes the agency’s workforce in comparison to its relevant labor market data, and
2010 census to determine their impact based on race, sex, or national origin. As you know, the plan’s goal is to bring the
workforce into alignment with community guidelines. The EEQP is to insure full and equal participation of men and
women regardless of race, or national origin in the workplace.

Please let me know when this request will be ready.

Thank you in advance for your cooperation in this matter.

Sandro Ortiz

Principal Business Manager
Public Safety Department
The Port Authority of NY & NJ
201-239-3622



U s TARTT T OF NY & NJ

FOI Administrator

August 12,2013

Mr. Sandro Ortiz
Public Safety Depart - PATC 88
Jersey City, NJ 00000

Re: Freedom of Information Reference No. 14138
Dear Mzr. Ortiz:

This is a response to your July 15, 2013 request, which has been processed under the Port
Authority’s Freedom of Information Code (the “Code”), for statistical profile of the internal
workforce by race, sex, and national origin for years 2008, 2009, 2010, 2011, and 2012, ensure
to include 2010 census community guideline (for each counties where the agency conducts
business) data for each category - as a comparable.

Material responsive to your request and available under the Code, specifically the statistical
profile of the internal workforce by race, sex and national origin for the years 2008, 2009, 2010,
2011 and 2012, can be found on the Port Authority’s website at http://www.panynj.gov/corporate-
information/foi/14138-O.pdf. Please be advised that we have searched our files and found no
documents responsive to the remainder of your request.

Please refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,

% B
Do, K Qnerbl

Ann L. Qureshi
FOI Administrator

zzh - e e i1 7th Floor
e L7

[2212 475 3642

fr21z2435 /5h5



2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

All Departments

Layer 1 of 31

Male Female Total
“White | Black | Hispanic | Asian & " White | Black | Hispanic | Asian& 3 Sublotal " White | Black | Hispanic | Asin& 1 Sublotal 1 Total
’ i Other ; i Other : Minority ; . Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 94 12 6 150
!,%; ,,,,,,,,,,, 627% C ao% ....... y 0% . ,4,‘00/ .............................................................. 1000%
EM - Execulive Management ' VrEnd2008 | 365 a5 659
%, ............. 554% B 47% ...... ; 3% ...... §,1°/ ....................................................... 1000%
VM -MiddoManagoment | YrEnd2008 | a6, 44 20 527
| % ............. 353% - 33% ..... s 'é% ....... 57% ....................................... 607% .. 199% ..... 101% ...... 93% 1000%
M- Junior Management  YrEnd2008 | 72, 180 12, 1 ' 3
% ,,,,,,,,,,, 21. a% ..... 43% ....... s s% o 45% .................................................................
E - Engineering Yr-End 2008 1 206 41 37
% | wrn. eanaaw mawl sowti soow [@  sew:  20% e sewl  rsw i a0 626%  113%  100%  264%
FP -VPoIice Supewisofs 7 Yr-End 20087 7 21 7 4. 3 B . :
% | 656%  125%  94%  0.0% Cien e%. 94wl 00
STS - Senior TechnicaI/Spe;:ialist Yr-End 2008 7 10 é 2:
w | 32.3% C161% . 65%. 0.0%
7NCL - Non - Reﬁresented Clerical | Yr-End 2008 1 1 0 0
% | 18%  00%  00%  00% 38.6%  316%  26.3%:
PBA-Police Benevolent | Yr-End2008 | 901 s 203 Y o '
Association TR R RPN Lo E . ST
% 67.9% 6.0% 13.9% 2.4% 4.7% : 2.3% : 2.5%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

All Departments

Layer 1 of 31

Subtotal
Minority

Female

Black Hispanici Asian &
; i Other

Total
{ Aslan &

Other

Subtotal
Minority

Assoc.

C77 - Communication Workers -
1177

€32 - Communication Workers -
1032

UAT - Union of Automotive
Technician

I

BTU - Building Trades Union

-
UOE - Int'l Union Operating
Engineer

1BW - IBEW

DEA - Detectives Endowment | Yr-End 2008

Assoc. .

%
o S e
SBA - Sergeants Benevolent Yr-End 2008
Assoc.

1 %
LBA - Lieutenants Benevoient

Yr-End 2008

32.9% 100.0%




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

All Departments

Layer 1 of 31

Subtotal
Minority

Female

While | Black | Hispanic ; Asian &

Subtotal
Minority

FM - [UJAT-Maintenance
Supervisors

FS - IUJAT Operatlons
Supervisors

MT Management (PATH)

ET - Engineering - PATH

FT - Field Supervisors PATH

ECT - Non-Represented
Clerical-PATH

- ~ 1
IBT - Int'l Brotherhood Teamsters

ATD Amer Tram Dlspatchers
Assoc.
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

All Departments

Layer 1 of 31

Male Female Total
White | Black : Hispanic ; Asian& Subtotal White Black | Hispanic ; Aslan& §i Subtotal White Black | Hispanic | Asian& Subtotal Total
; . Other Minority : ;' Other Minority i Other Minority

UTU - United Transportation Yr-End 2008 45" 38 9 8 20 6 53 58 15: 129
Union L P S I T i I T R D

% 34.9%  29.5%: 7.0% 6.2% 15.5% 4.7% 2.3% 411% 45.0%  11.6% 2.3% 100.0%
UTT - UTU- Tower Operators Yr-End 2008 8: 4 0 R 12 7

% 421%:  211%. 0.0% 21.1% 63.2%  36.8%
BLE - Brotherhood Locomotive | Yr-End 2008 96 31 17" 2 98" 10"
Engs. L] . S SR S | S Ll S

% 59.6%:  19.3%- 10.6% 1.2% 60.9%-  24.8%:
TWT - Transport Workers Union - | Yr-End 2008 70! 20 a 16 7 Oﬁ a N 70 a 20
PATH e e e e . ,.,: . . - . ‘.. . T T T e TP - R ) . .. ~..<V

% 64.2%  18.3% 14.7%: 0.0% 64.2%  18.3%
RTU - Railway Independent Yr-End 2008 125 21 21 2 127" 2
Transit Un e PR N . e FE

% 727% 12.2% 12.2% 1.2%" 738% .  128%:
BRS - Brotherhood Railroad Yr-End 2008 30 15? 5 2 32 15
Signalmen L R TS PP: | I U DU | SURNDIPIPIN+ NP . SN A

% 56.6% 27.8% 9.3% 3.7% 59.3% 27.8% -
EWG - IBEW (Craft) - PATH " Yr-End 2008 78" 13" 8 0! 78 13

% 75.7%:  126%: 7.8% 0.0% 757%  12.6%"
EWS - IBEW (Supervisors) - Yr-End 2008 27 3 1 0 27" 3
PATH PR T T T I . S Y 1 B 1 IR - -+ CECEEEEEEE . [ PRI e . . .

% 84.4%  9.4% 31% 0.0% 84.4% 1  9.4%
ARS - Amer. Rallway Supvrs. Yr-End 2008 7 16. 0 i 0 1 . 17‘,7 7 0.
Assoc' .............. . PPN P N H T -+ IR - - D S P ((((( - L . Ce e e e

% 80.0%:  0.0%: 0.0% 5.0% 85.0%°  0.0% 0.0% 15.0%

. ‘ _ N . _ o . _ . _ . o
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
All Departments Layer 1 of 31
Male Female Total
— — T T v i R T T S - [l — 1B - g — -
White | Black : Hispanic | Asian& Subtotal White | Black | Hispanic | Asian & Subtotal Hispanic | Asian & Subtotal Total
: ; Minority ; : . Other Minority ; Other Minority
All Pay Bands Yr-End 2008 3838 773 617 170 724 591 250 867 7203
% 53.3% 10.7% 8.6% 4,3% 23.6% . 10.1%: 8.2% 3.6% 12.0% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Audit

Layer 2 of 31

Female Total

Male

g s,

T

T i
Subtotal

White Black Hispanic ¢ Asian& H  Subtotal Black 7 Hispanic | Asian & White E;ack Hispanic Asian & Subtotal Total
: ¢ Other Minority : . Other Minority : : . Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 0 0 3 0 0: 3
% 00/ 0o% 00%  0o%i 00 ‘
7EM - Execulive Manaéer;ent o Yr-End 5008 e 0 - 71‘7 B

MM - Middle Management

JM - Junior Management
NCL - Non - Represented Clerical
C32 - Communication Workers -

1032

Ail Pay Bands

!

%

' Yr-End 2008

%

Yr-End 2008

Yr-End 2008

%

13.3% -

3 2 122 *eufr - 37 22
13.6% 4.5% 13.6;’/;? “““ 9.1% ""54.5%';\ 27.3% Cyaen aswl s 100.0%
3. 1 3:
Sy ; ',é%‘: ....... I i e R e e s
0 0 0 0
“ovd%‘ IR ;0-.0.%,; wonomed " amell ook [l weox oorame o
o 0. 1. o
o ‘o.cj%"{ ............. ot ome ooel rooe ooon W oo oo oom
7 3? 9 6
.............. 123% 82% » 7% 1,00'0%.

9.6% 41%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Aviation Layer 3 of 31
Mate Female Total
White © Black Hispanic © Aslan & Subtotal - White Hispanic  Asian& E . Subtotal © . Black Hispanic © Asian & & Subtotal
; . Other Minority ; Minority ; i Other Minority
B-0 and Above (EM 1-8) Yr-End 2008 13 1 1
% | 65.0%  50%  50% 0.0%
EM-Executive Management  YrEnd2008 |  s3 8 7
% 51.0% % 67% 7.7%
MMi— Midalé Mi;nagelinent Yr-End 2008 ; 16 ) 7 4
% 210%  o8% 55% 8.2%
JM- Junior Management | YrEnd2008 | 3 3. o
w T 188%  188%  oo%. 6%
E‘- Engineering Yr-End 2008 0 0 1:
‘;/c, ........ (b)'0‘°/.o o 00% 200% 4'0'.0% 0.0% 20.0%
7STS - Senior Technical/Specialist | Yr-End 2008 0 0 1
% ............. 00% . 00% ,,,,, 1'00160'/0/ o o
NCL - Non - Represented Clerical | Yr-End 2008 0. 0 0
% 0.'0%; 0.0% 0 63/0'; ''''' 0.0%
C32 - Communication Workers :W ;—End 2008 3 0 0
1032 FE R
% 5.5% 0.0% 0.0% : 0.0%
UAT - Union of Automotive | Yr-End 2008 7 T
Technician Y R . R
% 70.0% 20.0% 0.0% 10.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Aviation

White °  Black

Female

Male

Subtotal White

Minority

Asian &

Black Hispanicg
: i Other

Subtotal
Minority

Asian &
Other

Hispanic

Total

Black Hispanicé

Asian &
Other

Layer 3 of 31
{  Subtotal Total
E Minority
{

Engineer

IBW - IBEW

Supervisors

Supervisors

All Pay Bands

BTU - Building Trades Union
UQE - Int' Union Operating

%

FM - {UJAT-Maintenance Yr-End 2008

FS - [UJAT-Operations

TWU - Transport Workers Union

£ Yr-End 2008

%. .

Yr-End 2008

Yr-End 2008
%

Yr-End 2008
Yr-End 2008

%

30 2.
90.8% : 6.1%
127 37

28.3% 38.7%
486 152

50.5%  15.8%

30°

53" 16
50.0%  15.1%
224 108 -

233% 1.2%

100.0%

106

100.0%

100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Capital Programs

Layer 4 of 31

EM - Executive Management

MM - Middle Management

JM - Junior Management

All Pay Bands

Yr-End 2008

Yr-End 2008

| %

44.4%

Male Female Total
White 7 7 Black @ Subtotal B White Black | Subtotal White Black qutoltal
; Minority ; i Minority : ; Minority
B-0 and Above (EM 1-6) ‘ Yr-End 2008 0 0. 0 3 1
% 0.0% 0.0% 0.0%

T]
mvb.‘o'%.f ' '5‘0.o%§ """""" '50.'0'0/'0.%
T 1 '
Cl000%:  00% " 100.0% '
1 1

50.0%  50.0%

2 2:

o oo msan | sasw
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Layer 5 of 31

Comptroller
- - T Male Female Total
e PR S P ¥ Ik R o . i
White | Black Hispanic | Asian & Subtotal Black Hispanic | Asian & Subtotal Black Hispanic ;| Asian & Sgbto.tal Total
! . Other Minority i Other Minority ; Minority
B-0 and Above (EM 1-6) ‘ Yr-End 2008 2 0 0 3. 0 0
Lo . o S e e R e
% 66.7%  00%  00%  0.0% 100.0%  0.0% 00%
EM - Executive Management 1 Yr-End 2008 9 1 2
A 64.3%  7A%  143% 00% 78.6% 74%  14.3%
. R o - - . . [EES
MM - Middle Management Yr-End 2008 10° 1 1 12: 2 3
| % 50.0%  5.0% 5,0% -
JM - Junior Management Yr-End 2008 9 1 ' 4
1% 19.6% 2.2% 8.7%
B | 1 L : :
NCL - Non - Represented Clerical = Yr-End 2008 0 0 0 0 1 0
% 0.0% . 00%  00% 0.0% 1000%:  0.0%
C32 - Communication Workers - | Yr-End 2008 3 4. 10 1
1032 e SV DOE - UUUPID: | DI . K I I e || SRR || R © TR
% 15.8% -
All Pay Bands Yr-End 2008 33.
% 32.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Development Layer 6 of 31

Male Female Total

‘White | Black | Hispanic | Asian& 3| Sublotal Whie | Black & Hispanic . Asian & White . Black | Hispanic = Asian& & Sublotal Total
: :  Other Minority ; ! i Other ; ; i Other E Minority
: B 1
B-0 and Above (EM 1-6) T¥r-End 2008 0 T o 10. f ? _ "
% | won o oon oot et ioon M oo%  oon  oow  oowd  oowd oowf 90.9% e . { . 100.0%
7Eﬁ:ExeculiveiManagémeﬂt ?‘Yr—End 2668 29i 2
e S L T A T RN | 1 IO - * A 86;6/%.' ..... 5 ‘é% vvvvvv
TAM - !;AiddleiManagement vr‘l? 3

JM - Junior Management

E - Engineering

NCL - Non - Represented Clerical

% 0.0% 0.0%  100.0% - 0.0% - 100.0%
€32 - Communication Workers - | Yr-End 2008 0 0 0 1 1 1 1 1
1032 o N DR oo R DU ORI . D o -
% 0.0%: 0.0%: 0.0% 333%°  333%
FM - IUJAT-Maintenance 'YrEnd 2008 | 4 0
Supervisors e B E R e AU .
% 100.0% : 0.0% -
- - - — - - - ..k - p—
FS - IUJAT-Operations Yr-End 2008 2. (U
Supervisors T DS ST U . SRS PR TR,  RPRPRE:  PERREEREY - RREEERE e
% 100.0% - 0.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Development Layer 6 of 31

Male Female Total
White | Black @ Hispanic | Asian & Subtotal White | Black | Hispanic | Asian& Subtotal White | Black : Hispanic | Asian & Subtotal
; ; ; Minority : ‘ ;. Other Minority ; ; i Other Minority

:

17 64 12 6:

All Pay Bands ' Yr-End 2008 49 1 15 e 4

174%  12.8% 47%"

% 57.0% .  1.2%:

19.8%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Engineering

Layer 7 of 31

Male Female

v E : T — : ¢ v -
White : Black ® Hispanic | Asian& %) Subtotal White | Black : Hispanic | Asian& Subtotal
‘ ; Other Minority ! ¢ Other Minority

White | Black

Total

Subtotal Total

Minority

Hispaniczz Asian &
Other

B-0 and Above (EM 1-6)

EM - Executive Management

MM - Middle Management

JM - Junior Management

E - Engineering

To%

Yr-End 2008

%
Yr-End 2608
%

Yr-End 2008
.

Yr-End 2008

STS - Senior Technical/Specialist

C32 - Communication Workers -
1032

All Pay Bands

%

Yr-End 2008

Yr-End 2008

| Yr-End 2008

45.2% '

266

17: 16°
436%°  41.0%
329 72"

56.0% .  12.2%

100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Executive Offices/Chiefs Layer 8 of 31
Male Female N Total o
Black Hispanic fﬁu"l:g;:sl White Black Hispanic A(s)itahr;:& : SMl:géc;}gj Black Hispanic—:;r A(s)itahr;:& fﬁulgéc:ltlayl Total
B-0 and Above (EM 1-6) | Yr-End 2008 1
I % vvvv
7EM - Executive Mana;e‘n;ent ) Yr-End 2008
T e e e e d e eoew B ean 00w 00w oo%d  oo%i  104% B err%i  32%:
MM - Middle Management | Yr-End 2008
7JM Junlor M;nagemen{ T/rNgnd 20&3 i
% 18.8% 375%
NCL - Non - Represented Clerical | Yr-End 2008 '
%. .........
C32 - Communication Workers - | Yr-End 2008 i
- w oo iooon 2 o
| All Pay Bands eEnd2008 | a0 3 7
i o e e 000%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Financial Analysis

Layer 9 of 31

Male Female Total
| \Xmﬁ B;Iack Asian & Black Hispanic ) B White Black Hispanic Asi;n &7
.f ¢ Other : » Other
B-0 and Above (EM 1-6) Yr-End 2008 0 0 1 : O 0 1
% | 000w Toow oowid  oowidi t000% [l oowl 00% 00w oowi ooufl 100.0% """ 00%  0.0%: 100.0%
EA - IErxrecurt;ea;na?ge;ent S?r-End 20087 - 0 o T 0 7 0 07: 17
W 0w oow. rooow i to00%E to0o% M oow oon " oow Coo%: 0.0% 00%  1000% 100.0%
| MM - Middle Management 'Yr-End 2008 | 0 1 2 i 1 . 1 4
] asow 2sow oot zsowd soou |l 2o 0.0%:  250% s00%.  250%  250% 100.0%
mi J-mﬁana;er;ent . - ;r:End 5068 1 1 0 0 o 17 7 07' T
w | e oo Ciooon oon. toeoni ookl oow oo oo 00 f00.0%
Al Pay Bands | Yr-End2008 | 1 1 3 2 1 7
% | 8% 143% 142 2% 288%  143%. 100.0%

14.3%  14.3%:
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

—

Govt & Community Affairs

Layer 10 of 31

Male - Female T'otal
White = Black | Subtotal White | Black | Hispanic | Sublotal Black | Hispanic & Subtotal
: Minority Minority Minority
B-0 and Above (EM 1-6) Yr-End 2008 1 0 0 0 1 3 1
% 500% 00%  00% oow oo% soow  soow: 00w [l s00% 00/ 500%  50.0%
‘E¥M-ExecutiveAManageme}1t o \;-End 2008 ! ; 7ﬁv6‘? o 1: »1% h 707 1 OT k
% 500%  0.0%  0.0% 2s0%  250% 0% 250%  00%
WM -Midde Management | vrEnd2008 | o 1° 2 o I T
% | 00%  250% 250 Cs00%  oo%  250%  250%  75.0% [l 500% ®0%  25.0%
M- duorMansgementveEndzoos | o o I TN
% 00 00%  0.0% | 500%  50.0%.  0.0% s0.0% 00/ | 500% i  1000%
NGL - Non - Represented Clerical | Yr-End2008 | ov Y 0o 1 s v 0 1 1
% | 00%.  00%  0.0% 00%  100.0%  0.0% 1000%  00%  100.0%f 100.0%
| All Pay Bands Yr-End 2008 3 1 4t 35 2 4{ 2 6 13
% 284%  TT% 70% 308%  234%  15.4%. v ooz M 538% 08%  154%  462% % 100.0%

Page 16



2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Human Resources

Male

Total

Layer 11 of 31

. T/V—hlvt; ; —BECT ; 7Hispanié Subtotal uWhlte B@ : Hispaniﬁ Subtotal Black Hispanic Asian &Tﬁﬁ Subtotal : Total
i Minority Minority i Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 0 0 T 0 2 0 0 0 0
% 00%.  00%  00% Clooow oo%  oow. ookl oowld 1000% M 1000% oo%:  oo%  o0%d  00% 1000%
EM - Execulive Management | Yr-End2008 | " 2 0 ) B s 2 47 N
% | 440%  80%  00%. 320%  80%  40% 60%  40%
MM - Middle Man:g;ment Yr-End 2008 | 2 1% 0 3 3 9 l 4 E 10f‘ 4
% Ces% 48%  0.0% U43% 429% 19.0% Careh 19.0% 95 100.0%
7Jﬁ— Junior Manag;rwnen?w Win-I;\diZOOB N 6 " TV - 1 ‘,7 5 o ?; - 6 6 : *257
% | 24.0% ion ao% 00 200%  200%  sowli  asowii esow |l 4do% 200%:  24.0% 100.0%
STS - Senior Technical/Speclalist  Yr-End 2008 | o 0 0 4 1 i 1 1 e
% 00%  0.0%.  00% 66.7% 167%  167%: 7% 16.7% 100.0%
NGL - Non - Represented Clerical | Yr-End 2008 0 o 0 0 . | 1 2 3
% 00%  00%:  00% 0% s33%  667% 83%  66.7% 100.0%
C32 - Communication Workers - | Yr-End 2008 0: 0 1 1 2 2 3. 6|
032 : o : : , :
% 00%  00%  16.7% 67% 333%  333% 3.3%  50.0% 100.0%
Al Pay Bands Yr-End2008 | 1957 4 2 23 : 20 15 24 17 88
% 216%  A5%  2.3% 261% .  227%  17.0% 3% 193% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Inspector General

Layer 12 of 31

Male Female

Subtotal White Black

Minority

White © Black | Hispanic @ Asian &

Black

Hispanic

Total

T

Asian &

Subtotal

Minority

B-0 and Above (EM 1-6)

EM - Executive Management

MM - Middle Management

JM - Junior Management

Yr-End 2008
% I
Y:-End 2008
%

Yr-End 2008

NCL - Non - Represented Clerical

All Pay Bands

2

100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Labor Relations

Layer 13 of 31

Male Female Total
White Hispanic Subtotal H White Total . White Hispanic SuTatotal Total
; } Minority : : ;' Minority

EM - Execulive Management Yr-End 2008 2 0 2 2 4

% s00%  00% s00%  50.0% [l 100.0% C oow. oo 100.0%
MM - Mid7dIe &Aaﬁ;emient ‘ Yr-E;1dﬁ2008 0 1 B 1 7 ?

w | 00%.  50.0% 500%  50.0%
JM - Junior Management Yr-End 2008 0 0 1 4 17

% Coo% oo% " 100.0% - 100.0%
NCL -Non - Ropresented Cirical YrEnd2008 | 0. 0 2 2

% 00%  0.0% 100.0% 100.0%
All Pay Bands Yr-End 2008 2 1 6 ;

% C22% 1A% Cee%  66.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Law Layer 14 of 31
Male Female Total
iR . - " v BT [ @ - -
White .| Black Hispanic : Asian & Subtotal White Black Hispanic : Subtotal White Black Hispanic . Asian & Sgbto.tal Total
i Other Minority . Minority Other Minority
B-0 and Above (EM 1-6) ] Yr-End 2008 6 2. 1 0 8
% 60.0% : 200%°  10.0%" 0.0% 80.0% :
ﬁ"_ . _ o _ _— _ L
EM - Executive Management i Yr-End 2008 2: 1 0 0 3
% 40.0% 200%  0.0% 0.0% 60.0% -
MM - Middle Management ‘ Yr-End 2008 2 - 147‘ 8 3 40
% 456% 24.6% 14.0% 5.3% 70.2%
JM - Junior Management ' Yr-End 2008 7 15 11 i ;1 B 7 16 26 -
% 42.9% 31.4% 11.4;’/0 2.9% 14.3% it 45.7% | 74.3% .
NCL - Non - Represented Clerical Yr-End 2008 1 6 3 0 7.
‘ % 10.0% - 60.0% 30.0% 0.0% 30.0% 70.0%
€32 - Communication Workers - | Yr-End 2008 0 6 1 3 6
1032 L i B
% 0.0% 54.5% 9.1%:  27.3%: 36.4% 54.5% -
All Pay Bands | Yr-End 2008 50" 40 17 7! 90’
PEPPRN R AP R IO AU
"% 39.1% 31.3% 13.3% 5.5% 18.8% 70.3% :
1 .
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Management & Budget

Layer 15 of 31

Male Female
B ‘XE‘:r B 3 - ¥ — Z .::?
White Black Hispanic | Asian & Subtotal Black : Hispanic | Asian& Subtotal White | Black Hispanic - t Subtotal Total
i Other Minority i 1 Other Minority ; ; g Minority
: i
B-0 and Above (EM 1-6) Yr-End 2008 0! 1. 1.
% 00%:  33.3% 33.3%
EM - Executive Management Yr-End 2008 1 0 10
% C7A% T 0.0%. 71.4%:
MM - Middle Management Yr-End 2008 3 1 8
% 18.8% 6.3% 50.0%
JM - Junior Management Yr-End 2068 i i 7 3 a - 6 ) - 5 :
% 27.3%  00% 45.5% -
NCL - Non - Represented Clerical | Yr-End 2008 0 0; 1.
% 0.0% 0.0% 100.0% :
C32 - Communication Workers - | Yr-End 2008 0 0 0
1032 ..................................... - . s . s e
% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
Alt Pay Bands Yr-End 2008 7 25 13 3: 46
% 28.3%  13.0%! 15.2% 4.3% 54.3%  28.3% 6.5% 100.0%

Page 21




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Layer 16 of 31

Marketing
Male Female ‘ To;xl ,
White & Black | Hispanic . Sublotal White | Black | Hispanic | Sublotal Black Hispanic .  Subtotal Total
: : { Minority : i Minority : Minority
B-0 and Above (EM 1-6) "Yr-End 2008 1 : 0 0: 0 1
% | 100.0% oo% oow oow oowd  oow [l 1000%  00% o 100.0%
EM - Executive Manége;ent Yr-End 2608 7 3 7 4 1
% 500%  00%  100%  100% i  40.0% W 200%  100% 1
MM - Middle Management Yr-End 2008 i 4 o
e 100%  200%  100%  300% 5  400% |l 400%  10.0%
7JM7~ Junior Managément ferEn& 200;3 o 0. WO 3
% C00%  00% 00 00%  750%
STS - Senior Technical/Specialist | Yr-End 2008 1 0 0
% 1000%  00%  00%  o00%ii 1000% |l 00% 00%-
NCL - Non - Represented Clerical | Yr-End 2008 0 0 1
o 0.,0,%:; ............... . bﬁd%';' o
C32 - Communication Workers - | Yr-End 2008 | 0 1 1
1032 S I AN |- DU | . M B
| % 0.0% 60.0% . 50.0%:
Al Pa;ﬁBands YrEnd 2008 | 8- 9 7
% 200%  6.7% 300%  203% 3% 7% eor% j  500%  300%. 100.0%

23.3%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Media Relations

Layer 17 of 31

White Black | Subtotal
: ;. Minority

Femate

Total

Black [ Subtotal
i Minority

" White © Black = Subtotal
: Minority

B-0 and Above (EM 1-8)

EM - Executive Management

MM - Middie Management

C32 - Communication Workers -
1032

All Pay Bands

| Yr-End 2008
Yr-End 2008
%
Yr-End 2008
TRRTI
Yr-End 2008
%
' Yr-End 2008

%

i =

3. 0
750%.  00%° 0.
TS
ééj‘%'ﬁm 0.0%

o 0

00%  50.0%

5 1
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Off Business & Job Opportunity

Layer 18 of 31

Male Female

Total

White | Black . Hispanic : Asian& Black | Hispanic | Asian& 3 Sublotal White | Black @ Hispanic = Asian& 4 Sublotal
: {  Other i Other Minority : Other Minority
B-0 and Above (EM 1-6) | Vr-End 2008 0 T 0 0 0 0 o 1 0
% oo ‘1'0'0'.0%: '''' 0.0% oow s 1000% 3  1000% M 00w o.b%% """ 0..0.0/0§ 0.0% ”b.yyd%? 100.0% Y
EM - Executive Managemer.mvt m\;r-End 2008 7 ‘ 1 7 2 71 o 1 7 2 i
% T a00% o0, oo 200%E 200% i a00% M 00% 400%  200% 0.0% 200%  400% 200%
MM - Middle Management Yr-End 2008 S 1 - 1 5 .
w T om0 oo% oowd acowd  4a00% M 200% 00%  200%  20.0% U o00%  400%  20.0%
M - Junior Management YrEnd 2008 2* B o% 7 o 2. RS
% 66.7% T 00% S 0.0% 00% 66.7% Cg33%
*AII Pay Bands Yr-End 2008 4 2 2 7 3 !
% O thw oiam 7%t 71%E sy st aow W A% 286%  143%  71% 143%  500%  214% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Off Environmental Policy&Compl

Layer 19 of 31

Total

Male Female

White VHispanicr ‘ Subtotal White Black Subto£al Black Hispanic 7 Subtoltal
: ¢ Minority : . Minority : Minority
B-0 and Above (EM 1-6) Yr-End 2008 1
% 100.0%
EM - Executive Management Yr-En;zobe 2 :
% 33.3%
MM - Middle Management 7\;End 20& 1 1 k
%. ,,,,,,,,,, 106.6 % ..................
M- uor Management  YrEnd2008 | o oz
% P .0"0% R ST - AU . SRS ISR {1 SN | . IS A
 All Pay Bands Yr-End 2008 4 3. 1 10
% 40.0% 300%  100%  40.0% i 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Office of Emergency Management

Layer 20 of 31

Male Female Total
i \7Vhite Total Black Hispanicf éubtotal Black Hispanic gtgtotal
Minority Minority
B-0 and Above (EM 1-6) 'Yr-End 2008 2 0 0 0 '
» | 1000% " 1000% [ oow 00%  00%  0.0% 00%  00%
|EM - Executive Mranageimenti Yr-End 2008 7977 | 0: 0 ' 0%
W oo ool 00w oon oow  oox oo
4MM -Middle Management 7:(“;End 2008 2 g 0 1 : 0:
% 56.0.% o 500% '''' 0.0% 25 0% 444444 os0m i so0% @ 7s0% 00%
jJMi-TJurrﬂiorEnagement  YrEnd2008 | 1 2 R 0: N 55
w ssan’ 5% e oon e Ceornoow el 000
| All Pay Bands F}-End 2008 14 2 1 2 1 18
% | 778%.  77.8% @ C itiwsew ter% i 222% M s33% A% 56% 167%4 100.0%
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2008 WORKFORGCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Office of the Secretary

Layer 21 of 31

Male

Female

Total

White Hisp;anic Subtotal White B!aclz T Hispanic Subtotal B White Black Hispanic Subtotal
;. Minority : Minority ¢ Minority
B-0 and Above (EM 1-6) ' Yr-End 2008 0 0 2 0 0 ; 2 0
% oo%  oo%  oowE oon [l idé.o%ﬁ“”oﬁo‘% “““ 00% "iob.’d%f””b’.d%‘
EM - Executive Management Yr-End 2008 1 7 7 0 0 1 V 0 : 1: 7 1
% | 50.0%.  0.0%  0.0% 00%  500%  0.0% | 500%:  50.0%  0.0%.
MM - Middle Management Yr-End 2008 1 . 0 2 1 0 3'W 1 7
% 26.0%  00% 50.0% .  250%.  00% Cr50%  25.0% 0% 2
7JM - Junior Manz;gemer;t Yr-End 2008 1 7 71 4 0 o 1 N 5 ) 0
% | 143%  14.3% 5'7}1% 0.0%.  143% ' ”7%.‘4'%; 0.0% 28e%. 28,
NCL - Non - Represented Cierical | Yr-End 2008 0 : 0 1 0 1 71 » 0
% 0.0%  0.0% Us00% 00%  500%  500% 3 1000% M 500%  0.0%  50.0%
All Pay Bands Yr-End 2008 3 1 9 2 2 12 2
% wen 5.9% 629%  118%  11.8% oe%11ew 6%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Operations Services

Layer 22 of 31

Male Female Total
¥ T s Tty ¥ - — oy - =
White Black Hispanic | Asian & Subtotal ¢ Black : Hispanic : Asian& Subtotal White @  Black Hispanic | Asian & Subtotal Total
i Other Minority | | Other Minority ; ;  Other Minority
B-0 and Above (EM 1-6) I Yr-End 2008 3 0 0. . 0 0 3. 0.
L% 100.0%°  0.0% 0.0% 0.0% 0.0%
— [ — o ; _ - -
EM - Executive Management !'Yr-End 2008 5 0- 0 0 0
% 41.7% 0.0% 0.0% 0.0% 0.0% :
MM - Middie Management | Yr-End 2008 13 ) 5. 7 2. i 2 2 7
% 46.4%  17.9%" 7A% 7.1% 7.1%
JM - Junior Management éYr-Er;d 2008 o 3 o 0 - 1ﬁ' B 3 1 » 0:
% L 33.3% 00%  11.1% 1.1% 0.0%
E - Engineering | Yr-End 2008 4 1: 0 0 0
| % 57.1%  14.3% 0.0% 0.0% 0.0%
STS - Senior Technical/Specialist : Yr-End 2008 1 1. 17. 3 0
% 14.3% 14.3% 14.3% 42.9% 0.0%: 0.0% 28.6% -
€32 - Communication Workers - | Yr-End 2008 9 8- 5 6 4. 20°
1032 | T N . ..................... I ‘,;,.,,,,,‘ R
1% 19.6% 17.4% . 10.9% 23.9% 13.0% . 8.7% 2.2% 43.5% 30.4% 100.0%
UAT - Union of Automotive Yr-End2008 | 95 6 4 0: 0 0 95 6. 110
Technician U B B N P | IS - RN RT - - ERI L o
% 86.4% 5.5% 3.6% .0% 0.0% 0.0% 0.0% 86.4% 5.5% 100.0%
BTU - Building Trades Union ! Yr-End 2008 47 - 72 fii 12 0 B 07' 7 62
‘% 75.8% 3.2% 19.4% 100.0% VO.l;J% 0‘0% 75.8% - 3.2% 19.4% 1.6% 100.0%
— — L;,_ _ : . : . _ §
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Operations Services

Layer 22 of 31

Male

White Black Hispanic‘i Asian &

Female
Hispanic | Asian &
. Other

Subtotal
Minority

White Black

Subtotal
Minority

White

Total

Asian &
Other

TR

Subtotat
Minority

UOE - Int'f Union Operating
Engineer

IBW - IBEW

FM - IUJAT-Maintenance
Supervisors

| Yr-End 2008

Yr-End 2008

%

TWU - Transport Workers Union

All Pay Bands

Yr-End 2008

Yr-End 2008

%

Other
25 6
Ve man
73127 7 5 ' .

93.5% - 2.2%"

9: 9.

26.5% . 26.5%

288 - 44 -

65.0% 9.9% - 9.0% :
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Planning

Layer 23 of 31

Hispanic ;

Total

Asian & Subtotal
Minority

B-0 and Above (EM 1-6)

EM - Executive Management
MM - Middle Management

JIM - Junior Management

All Pay Bands

NCL - Non - Represented Clerical |

) Male Female
White | Black | Asian& & Sublotal ! " White | Black | Hispanic . Asian& L Sublotal :
: i Other Minority i Other | Minority

Yr-End 2008 T o 0
% | oow.  s00%  oo%d  so.0%d  s00% | s0.0%.  00%  0.0% o
Yr-End @3 ) 5 1: 0
% | seaw eaw. 00wl 9t% il 455w 455%  94%:  00%
YeEnd2008 e
SR b'.d%g_w'2'5‘.0%1-,“"25.6%' .......
YeEnd2008 .o T
w | een oon uexdweh sl s oon’ sk
Yr-End 2008 | ov'f 0 1
w 00%  00%: 100.0%
Yr-End 2008 77 2 3 :
% | wmoew sow aowi t2o%id  eson 280%  80%  120%

100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Port Commerce

Layer 24 of 31

1032

Technician

Engineer

Female
i White Black Hispanic §r Total N Wate ﬁ Black Ispanic fAl:r?tl)?lt?yl
: i
i
B-0 and Above (EM 1-6) Yr-End 2008
% co ) '100‘_0%. ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
EM - Executive Management Yr-End 2008 2;
%. ,,,,,,,,,, 3 62% ...............................
TMM - MiddleiMa‘r—\;gemenl Yr-End 2608 .
D/; ........................................
jM -VJunior I\‘A';nageimenl 7Yr~End 2008 )
%. ,,,,,,,,,,,
7NCL -Non - I;e;)}esented Clerical | Yr-End 2008
%, ...........
C32 - Communication Workers - | Yr-End 2008
| % ‘‘‘‘‘‘‘‘
GAF Union of Automotive Yr-End 2008 7
BTU - Building Trades Union Yr-End 2008
(.%; ,,,,,,,
UOE - Intl Union Operating Yr-End 2008
% ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

100.0%

29
100.0%

42

100.0%

Page 31




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Port Commerce Layer 24 of 31
Male Female Total
White Black Hispanic : Asian & Subtotal White Black Hispanic Subtotal Black ,' Hispanic Asian & Subtotal Total
: Other Minority : i Minority : : Minority
IBW - [BEW Yr-End 2008 4: 1: 0: 0 o 0
% 66.7%  16.7%  0.0%  16.7% C00%  0.0%:
FM - IUJAT-Maintenance Yr-End 2008 I 711 : 0 i 1 B 1 0"
Supervisors N S S .
% 84.6% ! 0.0% 7.7% 0.0% 7.7% 0.0%
FS - IUJAT-Operations YrEnd2008 | 2. 1 0 1 0
Supervisors R . A . . ) .
% 40.0%  20.0%- 0.0% 0.0% 20.0% 0.0%
All Pay Bands Yr-End 2008 1027 15" 8! 2 10 25
% 58.3% 8.6% 4.6% 2.9% 154%  57%" 14.3% 9.1%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Procurement

Layer 25 of 31

Male Female Total
% ) - v R ¥ T . ) R . 'y i -
White | Black Hispanic | Aslan & White Black Hispanic | Asian & f  Subtotal Black | Hispanic | Asian & E Subto!al Total
: . Other . Other % Minority ; . Other g Minority
i : : i
B-0 and Above (EM 1-6) | 'Yr-End 2008 10 0 0 {
% | 33.3% 0.0% - 0.0%
EM - Executive Management Yr-End 2008 7 1 1
% 46.7%  6.7% 6.7%
MM - Middle Management Yr-End 2008 5 1, 2.
% 20.0% 4.0% 8.0%
JM - Junior Management Yr-End 2008 i 3 0 6:
% 158%  00% 539 31.6%  26.3% 100.0%
STS - Senior Technical/Specialist | Yr-End 2008 1 0 0 0 1
% 1000%  0.0% 0.0%: 0.0% ' 100.0%
€32 - Communication Workers - | Yr-End 2008 0. 1 2. 5
1032 4444444444444444 . : . . S 1+ T | I . . [ A AL IR £ | SRR 1 SRR . E
% 0.0% 14.3% 14.3% 286%:  71.4%
UOE - Int' Union Operating | Yr-End 2008 11 6. 7 L
Engineer s T | S SRS . A DO DI | P - BT - RN R
% 55.0%  30.0% 35.0% 5.0%
FM - IUJAT-Maintenance Yr-End 2008 3 0 0 0
Supervisors Ll Rt B SRR . P PP || SR R - R : e
% 100.0% ' 0.0% 0.0% 0.0%
All Pay Bands Yr-End 2008 a1 9 18 17
% 333% 97% sa% 2.2% 12.9% - 19.4%  18.3% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Public Safety Layer 26 of 31
Male - Female Total N
White Black Hispanic Asian & ‘Yiiir Subtotal R White Black Hispanic Asian & Subtotal White | Black : Hispanic | Asian & Sublo}al
. Other ! Minority Minority ; ; Other Minority
: : : |
B-0 and Above (EM 1-6) Yr-End 2008 3 0
w T eerm 00wl oow oond oowd eerw M 3% 00%  00%  00%d o 1000%  0.0%
EM - Executive Management Yr-End 2008 4 1 0
w Tl men oon oo%. oowd U oowd osow B 750% 00%.  00%  00%H 100.0%:  0.0%:
il 8 6 .
MM - Middle Management Yr-End 2008 . :
% 66.7% 11.1% "
JM - Junior Management Yr-End 2008 10 4.
% 714%  28.6%.
FP - Police Supervisors Yr-End 2008 23 6:
% 71.9%:  18.8%
STS - Senior Technical/Specialist | Yr-End 2008 4 0 .
% 100.0% - 0.0%
NCL - Non - Represented Clerical | Yr-End 2008 1 0
% ”””” 100.0% 33.3% 0.0%
PBA - Police Benevolent Yr-End 2008 142 1059 : 121
Association . R e
% 9.7% 72.6% 8.3% 100.0%
DEA - Delectives Endowment Yr-End 2008 47. 1 73
Assoc. e
% 64.4% 15.1% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Public Safety Layer 26 of 31
Male Female Total
n o T ' OET L B S f : DI :
White ;. Black . Hispanic . Asian & Subtotal White | Black | Hispanic : Asian& Subtotal White | Black Hispanic ; Asian& i Subtotal Total
. ! . Other Minority ; | 1 Other Minority ; : Other Minority
SBA - Sergeants Benevolent | Yr-End 2008 5. 6 0 113 21 20° 44 157
Assoc, Lo T S i L R
% 3.2% t 3.8% : 0.0% ; 72.0% 13.4% : 12.7% 28.0% 100.0%
LBA - Lleutenants Benevolent Yr-End 2008 2: 4 1 23 83
Assoc. L R R
% 2.4% 4.8% 1.2% :
C32 - Communication Workers - | Yr-End 2008 2N2< ) 20° 6
1032 E L E U U S | S
% 415%:  377%:  11.3%;
UOE - [nt'l Union Operating Yr-End 2008 o 7 0 70 . 0 -
Engineer S E I DA UNTPUIPINY | SINIPIPINPIIN, | SIPINPIIDY . . RIS : e
% 0.0% 0.0% 0.0%
FM - IUJAT-Maintenance Yr-End 2008 N 0 B cT B 70
Supervisors N P RIIDIPIPIS: - IUIDINPIDENPIG: | PNPINPINPIY. . PP o Sl
% 0.0% 0.0% 0.0% -
TWU - Transport Workers Union ; Yr-End 2008 B 1 1# 0~
L% 3% 0% - 0% ) ) : 333%  33.3% 0.0% :
All Pay Bands Yr-End 2008 122 73’ 49 1361 196
% ' ‘ 6.4%  38%.  26% 74.5% 10.3%
N . .
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Rail Transit Layer 27 of 31
Male - . Female | Total 7
| White Black Hispanic Asian & Subtotal B White 7 Black Hispanic_ir Asian & o Sjbtotal B White YBIack Hispanic Asian & Sub;)tai Tot
: ; Other Minority ; ‘ . Other Minority ; : {  Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 1 0 0 0 1
% ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 25.0% 00% .
EM - Executive Management Yr-End 2008 1 N 5 1
e 167%  33%
‘h;M - Mviad?; i\;ana:'.]‘emenl Yr-End 2008 1 7 3 1
‘.’/(; ................................................ 158% 53%
7JM - J;Jnior Management 7 Yr-EnE 27)67 B 3 o 2
% | i oow  oow  oo%d  oowi 1wl BI%.  22% 2 222%
7E - Engineering Yr-End 2608 | 0 0 72 0
% | erw msaw  oo%  s00%  83a% i 1000% @ oo%’  oo%  00% ool  oowd oow [l ter% 33.3% 00%  50.0%

NCL - Non - Represented Clerical | Yr-End 2008

250%°  250%.  25.0%

C32 - Communication Workers - Yr-End 2008
1032

% 80.0% 0.0%
FM - IUJAT-Maintenance Yr-End 2008 0 0
Supervisors o o R R
% 100.0% 0% 0% . : X 0.0% 0.0%:
MT - Management (PATH) Yr-End 2008 0 1
% ‘ 0.0% 16.7% 16.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)
Rail Transit Layer 27 of 31
i Male Female ’Total
- Wh?te“ 't Black Z Hispar}c * Asian—& Subtotal White Black Hispanic : Asian & Subtotal Black Hispanic Asian & qutogal
! Other Minority : ; Minority : Other Minority
ET - Engineering - PATH ; Yr-End 2008 2. 0 : 0 :
| e PRI IR R R
| % 66.7% . 0.0% 0.0%
FT - Fleld Supervisors PATH | Yr-End 2008 55 6 10
‘% 724%  7.9% 13.2%
S - | R -1 — : .
ECT - Non-Represented | Yr-End 2008 0 0 0 :
Cierical-PATH | o N T TS I . PRSP DI SUPEIEEEE - FEEEERERETRRREe .
% 0.0% 0.0% - 0.0% 100.0%
IBT - Int'l Brotherhood Teamsters | Yr-End 2008 B 29. 15 3.
b U U, - SIDIDINNI  NUNUDINE . A R SRR EEEEERAE © R
% 33.0% 17.0% . 42.0%
— — | —— | — ; ;
ATD - Amer. Train Dispatchers | Yr-End 2008 9 5 : : . : 6. :
Assoc. A S e - . Lo AU BN . I L S
“ % 56.3% 31.3% 37.5% 100.0%
e ‘ - S+ : 58 129
UTU - United Transportation | Yr-End 2008 45 38 .
Union N e
U DA U iy 100.0%
| % 34.9%  29.5% 45.0% b
f —+ - -
rUTT - UTU- Tower Operators | Yr-End 2008 8. 4 &
% 424% .  21.1%: 36.8%
BLE - Brotherhood Locomotive ' Yr-End 2008 96 31 ‘o
Engrs. o s R e R .
| % 59.6%:  19.3% 24.8%
. - — +— - = s - ! 2(;
TWT - Transport Workers Union - | Yr-End 2008 70 . 20" : : . , :
PATH R PN G e I C . o A o
| % 64.2%  18.3% 18.3%
I | 1 : : _
I

Page 37



2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Rail Transit

Layer 27 of 31

Female Total
= = . b e T — e
White Subtotal i} Black ! Hispanic : Asian & Subtotal White | Black Hispanic ;| Asian & Subtotal Total
Minority § : : Minority Other Minority
H i
} :
T .
RTU - Railway Independent | Yr-End 2008 125 127 . 22 21 2 45 172
TranSit Un ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, U AU . - I L
% 72.7% ; 73.8% : 12.8% 12.2% 1.2% 26.2% 100.0%
BRS - Brotherhood Railroad Yr-End 2008 - 30 - 32 F 22
Signalmen RPN IR R | ST : SN A SR o
% 55.6% 59.3%
EWC - IBEW (Craft) - PATH Yr-End 2008 787- 78 i
% 75.7% 75.7%
EWS - IBEW (Supervisors) - Yr-End 20687 1 2; 7 27,
PATH . S 4 S -2 . . T T T T S R -+ LR +1 SR SN * T : .
% 84.4% 84.4%
ARS - Amer. Railway Supvrs. Yr-End 2008 16 7
Assoc. B o B
% 80.0% 85.0%
All Pay Bands Yr-End 2008 633 688 .
% 59.1% 64.2% 22.5% 9.7% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Technology Services

Layer 28 of 31

Total

Male Female ( .
White Black Hispanic Asian & i S:btoa E: a Whité Biack Hispanic ¢ Asian & Subtotal White Black ‘ Hispanic Astan & ﬁ‘qbtoﬁtal Total
: i Other Minority ; ¢ Other Minority : inority
. 1
B-0 and Above (EM 1-6) Yr-End 2008 10 N
L) CEE . S T | I 1 S . . e A . IR - R ' I O SN e - .
% 100.0% ° 100.0 A’,
— - i - - —_ 28
EM - Executive Management Yr-End 2008 16 : . L
B T U + S - SO .. O e | R - I R . .
% 57.1% 100.0{)7
. I . — - : 43
MM - Middle Management | 'Yr-End 2008 19 R
T T oS! PPIS: - SUUIUNUIGIGN . A I I N I IR ;
% 44.2% 100-0”/07
l N ,, Lo [ g
JM - Junior Management Yr-End 2008 1 AT
........................... N
% 25.0% 50.0%:  25.0% 100.0%
L _ : g
8TS - Senlor Technical/Specialist | Yr-End 2008 3 4 o o 4 7@ o020 0woocwo oSG BT T T
R O AU IUUIUUIIN: | IPPN: | SPIPIIINRY . . AR e I .
% 33.3% 0.0%: 222%. 100.0%
NCL - Non - Represented Clerical | Yr-End 2008 0:
% R (/).0>°/Ao ------ 0.0%: 100.0%
C77 - Communication Workers - Yr-End 2008 2
1177 . e e e s PP | 1 1 IR - - DI e
L % 20.0% - 10.0% 0.0% 0.0% 10.0% 30.0%
— } : : : : .
€32 - Communication Workers - Yr-End 2008 0 1 0: 0 0: 3
1032 ,,,,,,, N - ) P v .................. O -1 1 1 S . T T N+ I 1‘00 0;/ ‘1 00‘0%'
| % 0.0% 16.7% 0.0% - 0.0% . ' 4
| ) 08 a2 : " 4 102
All Pay Bands Yr-End 2008 42 13 3 : 4 : . .
% w2 e 2%, 3w s69%  255% 6% 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Treasury Layer 29 of 31
- Male Female Total - )
White Black Asian & gublotal Black—f Hispanic AAsi;E il Subtotal Black Hispanic Asian}‘ Total
; ;. Other : Minority ¢ Other Minority ; i Other
B-0 and Above (EM 1-6) Yr-End 2008 0 0 2
% | o oom  oowid  oowi oo |l t00% 00%  00% 00 100.0%
EM Execut?\/e Management Yr-End 2008 - 1 0 B 107
% 100%.  00%  0.0% 100.0%
MM - MGdI;;Manaigement Yr-End 2008 T 0 g
% | sse%.  00%.  222%d  220%E 77w |l 00% 1% 00%  11.4%
JM - Junior Management ) 7 Y;End 2008 B 4:;;— 1
%, «««««« 176%59% ..................................
NCL - Non - Rebresented Clerical | Yr-End 2008 | 1 0
% 1000%  0.0% 1000%  00% O 100.0%
70732 TCommunication Workers - Yr-End 2008 1 1 - 7;1 2 1 75
1032 : : :
% 20.0% - 20.0% N '40.0%‘:‘ ‘ '20.0%‘1 100.0%
| All Pay Bands Yr-End 2008 7 " m
% ....... . . 43‘2% . 9.1% 1 L1 RS . . BT 159% . 45% ........................ 100.0%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Tunnels, Bridges & Terminals Layer 30 of 31
Female Total B
White | Black © Hispanic ' Subtotal H T White | Black | Hispanic = Asian& i Subtotal | White . Black = Hispanic . Asian& 3} Sublotal i )
Minority i Other Minority Other Minority
B-0 and Above (EM 1-6) Yr-End 2008 5 1 1 1 0 6 1 1 ,'
A 55.6% A% 1A% MA%E 3 Cttaw oo%  o0o% 00w 00 o MA%. 14% -
EM - Executive Managem:m Yr-End 2008 1 34 2 3 14 8 4 - 4; 6 ~74
% 657%  3.3%  49%  148%E  23.0% 1  78.7% 3% 6e% 6%  oo%ii  e2wii 210% @ 68.9%  9.8%  66%
MM - Middle Management IvrEnd2008 | 8" 2 2 10 5 T 7 2.
% 216%  54%  54%  216%Y  324%f  s41% 210%.  135%  00%:  54% 5  18e% i 459% a86%  189%  54%°
7JM - JunioriManagem'e; ﬁ\?r—EndiZ(E} 1 727 - 70 : 70 ) 5? 2 7 3 2 4
% | 143%  0.0%  0.0% """"" s67%  143% Csoo%  14m%.  288%
‘STSi Senior Technical/Specialist | Yr-End 2008 0 0 0 0 0 0 0 1
% 00%  00%  00%  oo%E  oowi  oow [ 0%  00% 1000%  00% i  1000% % to00% @ 00%:  00%. 1000%  0.0%
H- N;nTRepresented Clerical | Yr-End 2008 0 0 0. 2 0 2 707 4 -
% 00%  00%  00%  00%i  oo%d 00w 333% 00% Csaw.oowl  eer%  00% 100.0%
7(13373224 Communication Workers - Yr-End 2008 2 0 1 13- 8 15 8 8 E
% Wi oo smu aonl sl e won men 2 wan msen  zmen oo “o00%
UAT - Union 0!Automotive7 Yr-End 2001; 1 - 0 a 0 0: 0 B 1: 70* 0 7
Technician ) : . . . . . :
% 1000%  00%  00%  00%3  o0o%i 1000% [l 00%:  0.0% 1000%  0.0%  00% 100.0%
EfU - Building Tradés Union JYr—EnE 2008 1 22>E 0 ; : 0 0 22
% | o17%  0o% 83% o % E 100.0% 0o%  0o0%  oo%  oo%i  oowii oow [l o1.7%
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

1
Tunnels, Bridges & Terminals Layer 30 of 3

Male Total

Female

T 3 — iy T
Black . Hispanic | Asian & Subtotal
: ¢ Other Minority

— 3

: t ¥ ng

White | Black : Hispanic : Asian& :ssg Subtotal
: : I‘
1

Subtotal Total

Minority

Black Hispanic§ Asian &
Other Minority . ;

UOE - Int' Union Operating | Yr-End 2008
Engineer L
%
IBW - IBEW Yr-End 2008
%
. JE— ) _ «T,ﬁf
FM - IUJAT-Maintenance i Yr-End 2008
Supervisors Lo
%

FS - lUJAT-Operations
Supervisors

— I
TWU - Transport Workers Union | Yr-End 2008

%

Yr-End 2008

All Pay Bands

%

_——
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2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

WTC Construction

Layer 31 of 31

Total

Male Female
— I S t T o e N T R 3
White : Black . Hispanic | Asian & i Black | Hispanic : Asian& Subtotal White @ Black Hispanic @ Asian & SL_lbto'taI
: ; i Other i Other Minority : i Other Minority

B-0 and Above (EM 1-6) | Yr-End 2008 7 1 0! 8. 1

% 70.0% .  10.0% 0.0%
EM - Executive Management Yr-End 2008 31 2. 1

L BT
% 58.5%  38%.  1.9%

_ — 1 - - [
MM - Middle Management Yr-End 2008 0 5. 1

% 0.0%°  33.3% 6.7%
JM - Junior Management Yr-End 2008 0: 0! 0 0: 0

w 0.0%  0.0%- 0.0% - 100.0%  0.0% 0.0%
E - Engineering Yr-End 2008 10° 0 1 10" 0 2

w 66.7% 0.0% 6.7% . 66.7%  0.0%  13.3%"
NCL - Non - Represented Clerical | Yr-End 2008 0 0 0 0: 1 0

% 0.0%  00%  0.0% 0.0%: 1000%°  0.0%
€32 - Communication Workers - | Yr-End 2008 0 0 0-
1032 L AEUUUTE SRR IUURRIURNY . AR SRR ORTOE RPN : SURTENSSE:: PREPURETN - EEREEREE RS

% 00%:  00%: 0.0% :
FM - IUJAT-Maintenance Yr-End 2008 2° 0 0
supervisors B s i el R

% 100.0%  0.0% 0.0%
FS - IUJAT-Operations Yr-End 2008 1 0 0
Supervisors . T U [ - S . O P | S e - A IR

% 100.0% °  0.0%" 0.0% -




2008 WORKFORCE PROFILE - GENDER AND ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

WTC Construction

Layer 31 of 31

Total

Male Female
White | Black @ Hispanic | Asian& 1 Sublotal White © Black = Hispanic | Asian & Subtotal Black | Hispanic | Asfan & Subtotal
: . Other Minority i Other Minority : Other Minority
T ‘ : —ti
All Pay Bands | Yr-End 2008 51 8’ 3 20 19
% 49.0% 1.7% 2.9% 8.7% 19.2%  183% 100.0%
| : .
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

§ e i S — S - N S B S e S—

‘ Male ‘Female Total
| Department Pay Band White Black | Hispanic A;t’::r& ;r:;;ttgl I Total White Black | Hispanic A(;t'::r& zf::‘r’igl ; Total 1 White Black | Hispanic A(:tI::r& “Sn;l:;:ttgl Total I
| AllDepartments | B.0andAbove (EM1-6) YrEnd2000 = 108 1% 6 7 o 129 33 3 R 7 a0 13 14 o 7 169
; % e21%  65%  36%  44%  142%  76.3% 195%  18% 24%  00%  41%  237% 817% 83%  59%  41%  183%  100.0%
EM - Executive Management 'Yr-End 2009 362 31 35 59 125| 487, 123 33 10 12 55, 178, 64 45| 7i 180, 865
‘ % 54.4%  4.7% 53%  89%  188%  73.2% 185%  50% 15%  1.8%  83%  26.8%) 9.6% 6.8%  107%  274%  100.0%
MM - Middle Management - \Yr-End 2009 190 45 20 Y 289, 126 60 33 2 118 241|  316) 105 53 56| 214 530
S a5.8%  85%  08%  64%  187%  54.6% 208% 113%  62%  42%  217%  456% 59.6% 108%  10.0% 108%  404%  100.0%
JM-Junior Management ~ |Yr-End 2009 67l 14 15 14 4 110 s 67l 3 20 120 204 151 8 48] 34 163 314
o . |% | oraw  asw|  asw|  asw 1379 360% 208% 213%  105%  64%  382%  65.0% 48.1%| 258%|  153%  108%  51.9% 100.0%
 E-Engineering lvrEnd2009 ' 2000 39 36 o7 172, 372, 30 1 7l 14 62, 230 so| 43 111 204 434
o - % 0 aea% 0% 83% 224%  s96%  857% 60w  26%  16%  3.2% 74%  143%  53.0% 11.5%  9.0% 266%|  47.0%  100.0%
~FP-Police Supervisors YrEnd2000 | 17 4 3 0 7 24, 2 2 o 0 2 4 19 s 3 ol 9 28l
B - % ' 60.7% 14.3%  107%  00%  2650%  857%  7.4%  7A%  0.0%  0.0% 7% 143% 670w 21.4%  107%|  00%  321%  100.0%)
STS - Senior TechnicalSpeciallst  IvrEnd2009 | o 4 g o 6 15 8 & 2 o & 43 4 10 4 9 4 2
, L % spaw) 143w 7% oow  214%  538% 17.9%] 21.4%  74%  00%  280%  46.4% 50.0%| 357%  14.3% 00%  500%  100.0%
. NCL-Non - Represented Clerical Yr-End 2009 11 0 0 1 2] 20 17 15 1 33 53 21| 18 15 | L 55/
) , % Te% 8% 00%|  00%|  1.8%  3.6% 96.4% 309%  27.0%  18%  600%  964% 382% 827%  270%  18%  618% 100.0%
_PBA - Police Benevolent Association Yr-End 2009 967 85 196 34 315} 1282 69 30 35 4 69, 138 1036 115 231 38 384; 1420,
% 6e1%  6.0%  13.8%  24%  222%  90.3%  49% 21%  25%  03% 49%  97% 73.0%  BA%|  163%  27%  27.0%  100.0%
 DEA - Detectives Endowment Assoc. | Yr-End 2009 44 g 8 1 2 65; 3 3 2 o 5 s 4] 1 8 1 o6 73
' ' lw 60.3%| 11.0% 82%|  o6%  28.8%  89.0%  41% 41%  27%  0.0% 6.8%  11.0% 64.4% 151%  11.0%  986%|  356%  100.0%
: ~ SBA - Sergeants Benevolent Assoc. ~ ¥r-End 2009 102 18 19 3 8 139] 55 6 0 0 6 1) 107 21 19 8 43 160]
o 1% T esow 100%W 127 20 247%  e27% 3% 40%  00%  00%  40%  73% 713% 14.0%  127%  20%  287% 1000%
___LBA-Lieutenants Benevolent Assoc. ~ |Yr-End2009 | 56| 6 8 2 186, 72 2 4 1 9 5 7 58 10 9 2 2 79,
- % Do700%|  7.6%  104%  25%  203%  914%  25% 54%  13%  0.0% 6.3%  8.9% 73.4% 127%  11.4%  25%  266%  100.0%
C77 - Communication Workers - 1177 Yr-End 2009 2 1 o o | 3 of T 4 o T 7 2 55 0 3 R 10
: o ) % 200% 100%  00%  00%  100%  300% 00% 40.0%  00% T 700%  70.0% 20.0% 50.0% ~ 00%| 30.0%  80.0%  100.0%
 C32-Communication Workers 1032 |YrEnd2009 | 20f 15 o 3 o8 a6 101 s3] 54 a4 245 121 o8 62 10| 170 291,
o % | eow| 5o o7 10w eow| 15.8% 347% 285%|  166%|  24%  496% 842 416% 337%  213%  a4% 84w 100.0%!
.. UAT-Union of Automotive Technician  |YrEnd2009 | o2 8 4 ¢ W 1200 o o o o o o 102 8 4 g 18 120
% 85.0% 7%  38%  50%  150% 100.0% 0.0% 00%  00%  00% _ 00%  0.0% 850% 67%  33%  50%  150% 100.0%
BTU - Building Trades Union Yr-End 2009 105 4 4 19 124 0 of o o o o 108 4 14 1 19 124
e sa7%  32%  11.0%  08%  153% 1000% 00% 00%  00%  00%  00%  00% 847% 32%  113%  08%  153% 100.0%
__UOE - Int'l Union Operating Engineer  !YrEnd2009 | 27 76 44 5 125 399) 9 18 I ! 32) 283  oa 49 5 148, 431]
e 0w esew| 7e%|  102%  12%]  200%  926%  21%  42%  12%  00%|  53%  7.4% 65.7% 21.8%  114%|  1.2%|  34.3%  100.0%
| IBW - IBEW YrEnd2009 | 137 19 17 El 44 181 0 o o o o o 137 19 17 8 a4 181
i e - % | 757w 105%  04%  44%  243% 1000%  00%  00%  0.0%  00%  00%  00% 757% 10.5%  04%|  44%|  243% 100.0%
' FM - IUJAT-Maintenance Supervisors lvrEnd2000 ' 474 18 15 4 37 2M 8 1 of 2 8 180 19 18 4 sd 219
, o w7t qesw saw  esw  1ew 160w 883w 2ru 05w 0s%  00% 09w 37% B22%] 87%  7.8%  1.8%  17.8% 100.0%
| _FS-IUJAT-Operations Supervisors _¥rEnd2009 | 113 48| 1e) 4| el 478 23 o9 o g 80 74 1% 84 20 3 13 249
b % | 45.4%| 184%|  64%|  04%  24.9%  703%  9.2% 157% 40%  0.8%  205%  207% 54.6% 337%  104%  12%  454% 100.0%!
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Department

All Departments

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Male |Female
[ —— . B ! -
Pay Band White  Black = Hispanic A&'szr& ;:'nb;‘r’:t;' Total | White | Black | Hispanic A&'szr& ;‘,‘:;‘::t;'j
TWU - Transport Workers Union YrEnd2009 ~ 151, 141 65 7 213 364] 38 122 Y I R
% 273w 255%  11.8%  1.3%)  38.6%  658%  69% 221% 43%|  09%|  27.3%
_ MT-Management (PATH) YrEnd2009 . 4 0 0 1 1) 5 0 1 0 0 1l
o % . 867%  0.0% 0.0%  167%  16.7%  83.3%  0.0% 16.7%  00%  0.0%  16.7%
ET - Engineering - PATH Yr-End 2009 1 " I I 1 1 0 0 0 0
- % 50.0%  0.0% 0.0%  00%  00%  50.0% 50.0%  0.0% 00%  0.0% 0.0%
FT-Field Supervisors PATH | ¥r-End 2009 571 6 I I T 68 8 4 of 1 s
% 70.4%|  7.4%) 25%  37%  13.6%  84.0%  9.9% 4.9% 0.0% — 1.2%  6.2%
ECT - Non-Represented Clerical-PATH Yr-End 2009 0 of 1 o 1} 1| 2 0 0 o o
o % 00% 00%  33.3% 0.0% 333%  33.3% 667%  0.0% 0.0%  0.0% 0.0%
___1BT - Int'l Brotherhood Teamsters Yr-End 2009 28 14 7 2 23, 51] 11 20, 3 2 25,
% C 3w 1649 8.0%  22%  26.4%  58.6% 12.8% 23.0% 3a%  23%  287%
__ATD - Amer. Train Dispatchers Assoc. ~ |YrEnd 2008 8 6 1 o T 15 0 2 0 0 2
77777 S % ] 474%  35.3% so%  0.0% 4129  88.2% 00% 11.8%  00%  00%  118%
UTU - United Transportation Union Yr-End2009 | 43 38 9 0 47, 90| 7 26 9 3 37
S % 321%| 28.4%  67%  00%  351%  67.2%  5.2%| 18.7% 6.7%  22%|  27.6%
UTT - UTU- Tower Operators Yr-End 2009 8 3 o o s 1, s 3 0 B
% 421%| 158%  00%  00%  15.8%  57.9% 26.3% 158%  00%  00%  15.8%
BLE - Brotherhood Locomotive Engrs. Yr-End 2009 94 40, 17 T '/60‘, 154} I 2 o 17}
% 54.7%| 23.3% g0% 17%  s49%  89.5%  06%  7.6% 12%  12%  9.9%
___TWT - Transport Workers Union -PATH | Yr-End 2009 o 7 18 3 35 14 o 0 o 9 o
‘ o T eeswl 14w 132w 26%  307% 1000%  0.0% 00%  0.0%  00%  0.0%
RTU - Railway Independent Transit Un Yr-End 2009 132 30 24 1 55! 187| I o 2
e v % 68.8% 15.6%) 12.5%) 05%  286%  97.4%  16%  1.0% 0.0% 0.0%j 1.0%
BRS - Brotherhood Railroad Signalmen | Yr-End 2009 32 12| 5 2 19 51, 2 of o o o
7 , % 80.4% 22.6% 0.4%  38%  358%  96.2%  38% 0.0% 0.0%  00%  00%
EW (Craft) - PA i Yr-End 200 790 14 9 5 28 107] o 0 0 o 0
, % 73.8%  13.1% 8.a% a7w  262% 100.0%  0.0%  0.0% 0.0%  0.0% 0.0%
EWS - IBEW (Supervisors) - PATH Yr-End 2009 27 3 1 1 s 32 0 of 9o o 0
o B 7 ) % TL saaw 4w 1% 31w 156% 100.0% 00% 00%  00%  00%  00%
_ARS - Amer. Railway Supvrs. Assoc. |Yr-End 2009 15] 0 1 2 1 3] /:1'8] 0 ) 0 ) 0 0 B 7 0“
o % | 83.3%  0.0% 56%  11.4%  167% 1000%  0.0% 00%  00%  00% 0.0%
All Pay Bands Yr-End 2009 3806 773 621 316 1709 5514 719 579 250 98 927
% 534% 10.8%  87%  44%  23.9%  77.0% 100%  8A%  3.6%  14%  12.9%
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:Total

‘ %
Total % White | Black | Hispanic Agt';:r& ;‘I’:;‘r’:t;' ‘\
189 189 263 89 12 364,
34.2% 342%| 47.6%  16.1%  22%  658%
1) 4 1| o 1 2
16.7% ©66.7%| 16.7% 0.0%  16.7%  33.3%
1] A o 0 0 0
50.0% 100.0% 0.0% 0.0% 0.0% 0.0%
3 A R it
16.0%  80.2%| 12.3% 25%  4.9% 19.8%
66.7% 66.7% 00%|  333%  0.0% ~ 33.3%
36 a9 34 10 4 48|
a1.4%  448%| 394%  11.5%  46%  552%
i . B
11.8%  47.1%|  47.1% 59%  0.0% 52.9%
44} 50, 63 18 3 84,
328% 37.3% 47.0%  134%  22%  627%
s e il X
424% o68.4%| 31.6%|  00%  00%  316%
18] 95 53 19 s 77
105% 552% 30.8%|  11.0%  29%  44.8%
o 79 17 15 3 35
0.0% 69.3% 149%  132%  26%  307%
5 135 32 2 1 87
26% 703% 16.7%  125%  05%|  207%
r Y N I
3.8% 64.2%| 226%  94%  3.8%  35.8%
o 79 14 9 2 28
0.0% 73.8%| 13.1%  84%  47%  262%
R 1 .
0.0% 84.4%  9.4% 34%|  3.4%  156%
0| 15 0 1 2 3
0.0% 833% 00%  56% 11.1%  167%
1646 4524 1352 871 413 2636
23.0% 63.2% 189%  122%  b5.8%  36.8%

Total

553
100.0%
6
100.0%|
2
100.0%
81l
100.0%)
3
100.0%
87|
100.0%!
17|
100.0%
134
100.0%!
19
100.0%!
172!
100.o%§
114)
100.0%
192
100.0%
53
100.0%
107
100.0%!
32
100.0%
18
100.0%
7160
100.0%)




By Pay Band
(Permanent / Probationary / Project)
% Male
f Department Pay Band White | Black = Hispanic A&'ﬁ;‘r& “Snf:;‘r’ltt;' Total
| ARC-Officeof | B-0and Above (EM 1-6) Yr-End 2009 2 1 0 0 BRI )
ARG Project - Tl ee7w|  33.3% 0.0%  00%  333% 100.0%
~EM - Executive Management Yr-End 2009 8 g 0 1 TR
' % 60.0% 0.0%  00%  100%  100%  70.0%
MM - Middle Management | Yr-End 2009 1 0 o o 0 1
e oy, 0.0%  0.0%  0.0%  00%  60.0%
ior Management ~ 'Yr-End 2009 B D I
E o 1% 0.0% 00%  0.0% 0.0%  100.0%
| C32 - Communication Workers - 1032 Yr-End 2009 0 0 o O[ 0
| o % 0.0% 0.0%  0.0% 0.0%  0.0%
‘ All Pay Bands YrEnd 2009 = 1 0 1 2 12
| % 58.8%  5.9% 0.0%  59%  118%  706%

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 3 of 35

IFemale

White ! Black | Hispanic A;:I?Zr& ’ I\Sn:l:;:?itt;
0 0 0 0 0,
00%  0.0% 0.0%) 0.0% 0.0%
2 0 o 1 1t
200%|  0.0% 0.0% 100%  10.0%
o d  d g
50.0%  00%  00%  00%  00%
OO OOR A
oou 00w  00%  00%
o 1 o
0.0%  00% 100.0%  0.0%  100.0%
3 0 1 1 2
178%  0.0% 69%  5.9% 11.8%

‘Total
Total | White | Black Hispanic  “or
0 2 1 d
0.0% 667% 33.3%  00%
IR S
300% 80.0% 00%  0.0%
1 2 9 0 o
50.0% 100.0% 0.0%|  0.0%  0.0%
i
0.0% 100.0% 00%  0.0%|
" -2 0% i
100.0%  00%  00% 100.0%  0.0%
5 13 1 1 2
294% 766% 59%  59%  11.8%

Subtotal

Minority

1
33.3%
0.0%,

o
— o

O}

0.0%|

1

100.0%

4
23.6%.

Total

3
100.0%
10
100.0%,
2
100.0%!
1
100.0%
S
100.0%
17
100.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

! %Male iFemaIe

fomeerem } . [ . R PRI E

Department Pay Band f White | Black Hlspanicl Ag:ﬁ:,& I\Sll?nbc::)ittsl ; Total White | Black | Hispanic A&I::r& “Snlll:;;ttzl
Audit ! B-0and Above (EM 1-6) lyr.End 2009 3 0 o 0 o 3 o o o 0 Qg
; o % | 1000% 00%  0.0% 00%  00%  100.0% 0.0% 00%  00%  00%  0.0%
. EM - Executive Management Yr-End 2009 | 10 0 A o (LI 1 0 1 2
bocee e o b . 658% 00% - 58%  0.0% 56%  614% 27.8%  56% _ 00%  86% 1.1%,
MM - Middle Management YrEnd2009 | 8 4 1 @ 14] 3 2 2 o 4
h ] ] % 381%| 19.0% 4.8%| 8.6%  66.7% 14.3%  9.5%| 9.5%] 0.0%) 19.0%!
JM - Junior Management Yr-End 2009 8 2 2 2 6| 14} 9 5 2 1 8
» ] % 25.8%|  6.5% 6.5% ~ 65%  19.4%  452%] 20.0% 16.1% 6.5%  3.2%  268%
NCL - Non - Represented Clerical Yr-End 2009 0 0 0 0 0, 0| 1 1 o} 0 1
P " % | oow oow oowl oow  oo%  oow s00% soou 00w oo0%  50.0%
. All Pay Bands -Yr-End 2009 29 6 4 3 13 42 18 9 4 2 15
% 38.7%  8.0% 53%  40%  173%  56.0% 240% 120% 63%  27%  20.0%

Page 4 of 35

§Total
Total  White  Black Hispanic A&';:r& “S,I‘I‘:;fltt;'
0 3 0 0 0
0.0% 100.0% 00%  00%  0.0%
L e
38.9% 83.3% 56%  56%  56%  16.7%
71 1 o 3 1 10!
33.3% 524%| 28.6%  14.3%  48%|  47.6%
e i
54.8% 54.8% 22.6%  129% = o7%  452%
R B ¢ % |
100.0% 50.0%) 50.0% 0.0% ~ 00%  50.0%
33 a7 15 8 5 28
440% 627% 200%  107%  67%  31.3%

Total

3
100.0%
18]
100.0%
21
100.0%
3
100.0%
2
100.0%,
75
100.0%}



2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Mate iFemale Total

Department Pay Band White | Black = Hispanic ’:;’t'::r&f ;T:;:’Itt;' Total %Whlte Black | Hispanic Agt'::r& ;‘l‘:;‘r’itt;'i Total | White | Black | Hispanic Agt'::r&i ;:'r:’;:"tt;' Total
Aviation _B-0and Above (EM1-6) Yr-End 2009 15 1 1 1 18] 4 11 o of 4 5 19 2 1| 1 4 23
% 65.2%  43%  43%  43% U 783%  17.4%  43%  00%  0.0%  43%  21.7% 826%| 8.7% 43%  asw  17.4%  100.0%
EM - Executive Management ~|¥r-End 2009 46 8 s 8 2] 677 18 B 4 3 13 3] 6d 14 9 11 34) 98
% U dsew| eaw 5% s2uwl  214vl  684%  184%  64%  41%|  34%  183%  36% 653% 143%  92%  112%  347%  100.0%
MM - Middle Management Yr-End 2009 21 7 I - B T/ 38| 17l 19 4 s 21l a8 38 19 9 10] 38 76
N R Carew 92w e esw  204%  S00% 224%| 158%W  53%  66%  276%  S00%W S00% 260%  118%  132%]  50.0% 1000%
__JM - Junior Management ~lyr-End 2009 3 3 0 2 5 8| 9 1 2 4 13| 12) 4 . 21
Sl tas vasw oow|  osw|  zssw  aw| 429w aew  esuW|  asu  1o0%  elewWl sTaw 100  esw  143%  420%  1000%
_E-Engineering _|Yr-End2000 o0 0 0 1 1 M1 0 o 0 o 0 of o oo o 1
- % ' 00w 0.0% 0.0% 100.0%  100.0% 100.0%  0.0%] 0.0%  0.0% 0.0%) 0.0% 0.0%  0.0%  0.0% 0.0%| 100.0%  100.0%  100.0%
 STS - Senior Technical/Specialist Yr-End 2009 | 0 0 1 0 K 1 T 0 0 o 0 0 0 a0 o 1
; , % " oo 00% 1000%  00%  100.0% 100.0% To0%|  00%|  00%  00% 00% 00% 1000%  00%  100.0%  100.0%
_ NCL -Non -Represented Clerical  |Yr-End 2009 | 0 0 0 0 0 0! I 4 9 s 1 3 0 4 9
) o ' % 1 oo% o00%  00%  00% 0.0%  0.0% 556% 11.1%  33.3%  00%  44.4%  100.0% 556% 11.1%|  33.3%  00%  444%  100.0%
C32 - Communication Workers - 1032 Yr-End 2009 3 o o o o 3 22 14 12 o 26 48| 28| 14 12l d 26 51|
e % | 59%  0.0% 00%  00%  00%  59% 434% 27.5%  236%|  00%  510%  944% 400%| 275%  235%  00%  51.0% 100.0%
AT Union of Automotive Techician  [venazoos | A d ‘ X M T ; ’ i L i o
» - % I 700% 200%  00% 100%  200% 1000% 00% 00%  00% 00%  00%  00% 700% S 200% | 0.0%  100%  30.0%  100.0%
_BTU - Building Trades Union Yr-End 2009 30, 2| 9 oq A2§ 32] N 0 0 .0 o 0 ’ ,OI % 2 ] 0] 0| ) 2, 32'7
, % 93.8%  6.3% 0.0%  0.0% 63% 100.0% 00% 00% 00% 00%  00%  00%W 938% 63%  0.0%  0.0% 6.3%  100.0%
__UOE -Int| Union Operating Engineer __|Vr-End2008 | 132 36 24 4 64 196 3 g 3 0 (T B I T I
SRR W e e meded sosg soaw el e e ooW  en  smw sio 2ioW  weW  tew  ere 1000k
~_1BW - IBEW Yr-End 2009 | 57 10 9 0 19 76| o o 0 0 0, 0| 57 10 9 0 19, 76,
I w 750w 12%  118%  00%  250% 100.0% 00% 00%  0.0%  00% 00%  00% 750% 13.2%  118%  00%|  250%  100.0%
FM - IUJAT-Maintenance Supervisors yrEnd 2000 | se 11| 9 3 23 920 4 o o o 4 w1 e E 961
o . Co7tew| 115%  oaw|  adw|  240%  958%  42%  00% 0% 0.0% 00% 424 76.0% 11.5%  94%  a1%| 2404  100.0%
_ FS-IUJAT-Operations Supervisors Yr-End 2009 | 6 28] 12 o 40 116! 16 EE R R 7 el s 1g g el 153
o % V 497% 183%  78%  00%  264%  758% 105%] 85% 39  1.3%W  137%  242% 80.4%| 26.8%|  11.8%  1.3%  39.9%  100.0%
_TWU-Transport Workers Union  |Yr-End2009 | 31| 43 of 2 sd s 3 12 8 g9 20 23! 34 55 18 4 74 108
_ % as7%| sesw  sa%  1ow  s00% 787 28% 11.1% 5% 9% 185w 20.3% 315% s0ew|  189% a7 685% 100.0%
_ All Pay Bands Yr-End2009 490 151 75, 27 253 743 101 68 40 3 121 222 591 219 115 40 374 965
F % 50.8%  15.6% 78%  28%  262%  TT.0% 10.8%  7.0%  41%  A3%  125%  23.0% 61.2% 227%  1M9%  41%  38.8%  100.0%
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Department

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

" Capital Programs ' BO and Above (EM 1-6)

Pay Band White Black | Hispanic Aostlle::r& ‘ sl;;b;;:;l
o Yr-End 2009 4 1 o 0| 1]
7 Ty, 66.7%| 16.7%  0.0% = 00%  16.7%
~ EM - Executive Manqgg;ﬁgnt “lyrEnd2000 | 2 o o 0 o
o T s00w%|  00%  0.0%  00%  0.0%
MM - Middle Management Yr-End 2009 | o 0 0 0 "0
B % oow oo  oow oo  00%
JM - Junior Management YrEnd200s ' o o o o o
‘ % , oo% 00%  00%  00% 0.0%
| All Pay Bands ‘Yr-End 2009 6 1: 0 0 1
% 40.0%  87% 0.0%  0.0% 6.7%

‘Female
' S
Total | White | Black | Hispanic Agt'zgr& “Sn‘l‘:;‘r’ltt:' ‘
55 o o 0 0
83.3% 167% 0.0%  00%  00%  0.0%
e e . I
50.0% 250% 25.0%  0.0%  00%  25.0%
0 2 0 0 0 o
0.0% 100.0%  00%  00%  0.0% 0.0%
0| 1 1 0 2
0.0% 33.3% 38.3%) 0.0%  33.3%  66.7%
7 8 2 o 1 3
467% 333% 133%  0.0%  67%  20.0%
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Total

Total é White | Black | Hispanic Agt'zzr&z I\SAT:;:)itt:'
1] 5 1 o 9 1]
16.7% 83.3% 16.7%  0.0%  00%  16.7%
2 3 1 0 o
50.0% 750% 26.0%]  00%  00%  250%
2] 2 0 0 0 q
100.0% 100.0%  0.0% 0.0%  0.0% 0.0%
3 1 1 o a2
100.0% 33.3% 33.3%  00% 33.3%  66.7%
s 13 0 1 4
53.3% 733% 200%  0.0%  67%  26.7%

Total

6
100.0%
4
100.0%!
2
100.0%
3
100.0%
15
100.0%




Department

Comptroller

~B-0and Above (EM 1-6)

_EM - Executive Management

MM -Middle Management

~JM-Junior Management

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

“NCL - Non - Represented Clerical

k 7(7:37277- C()’r‘nmuinircation Workers - 1032

Al Pay Bands

-
{

Pay Band | White | Black = Hispanic A&'szr& ;"‘:;‘r’l‘t;'l

' I

.Yr-End 2009 2 0 0 0 o

Yo 66.7%|  0.0% 0.0%  00%  0.0%

'Yr-End 2009 10 1 3 g 4

% ' 625%  6.3%  18.8%  0.0%  25.0%

'Yr-End 2009 | 8 1 LT R

T olw 0 amw so%| 59w 59w 17.6%

\Yr-End 2009 | R I D

% 0 163%|  23%  11.6%  47%  186%

Yr-End 2009 0 0 o o o

Tl oo oo% 0.0%  0.0% 0.0%|

Yr-End 2009 | 3 3 o 4

% | isew 1s8%  00%  53%  211%

Yr-End 2009 30, 6 9 4 19

% 303%  64% 9%  40%  19.2%

Total White

2|
66.7%|
14|
87.5%)
11}
64.7%
15|
34.9%|

36.8%)
4
49.5%
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iFemale

. i Asian & | Subtotal
Black | Hispanic Otlzer Minority |
) 0 0 o o
333%  0.0%  00%  00%  00%
2 0 0 o 9
T125%  00%  00%  00%  00%
2 I .
1189  Bo%  59%  11.8%  23.5%
; e R
16.3% 209%|  7.0%| 209%  48.8%
5 I R )
T0.0%| 1000%  00%|  00%  100.0%
T2 7 0 3l 10,
10.5%|  36.8% 0.0%  15.8%  526%
14 18 4 14 36
144%  18.2%  40%  141%  36.4%

“Total

Total | White | Black | Hispanic A&'szr& z‘i‘:;‘r’l‘t;'
1| 3 o o 0 o
33.3% 1000% 0.0%  00%  0.0% 0.0%|
2 12 1 3 o 4
126% 750%  63%|  18.8%  0.0%  25.0%
el 10 o 2 i 7
35.3% 58.8%| 11.8%  11.8%  17.6%  41.2%
" e B B
65.1% 326% 23.3%  186%  26.6%  67.4%
1l 0 1T o o
100.0%  00% 100.0%  0.0%  0.0% _ 100.0%
12! 5 10 0 4 4
63.2% 263% 526%  0.0% 211%  73.7%
50 a4 24 13 18 66
50.5% 44.4% 24.2%  134%  182%  55.6%

Total

3
100.0%
16
160.0%)
17
100.0%
43
100.0%
1
100.0%
19
100.0%
e
100.0%|




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

| o i j

Department Pay Band White | Black = Hispanic Agtiﬁgr& ;:'nb;;ttzl
Engineering | 80 and Above (EM 1.6) VeEnd200 | 11 0 4 o d
- - % 611%  0.0%  111% 167%  27.8%

NEI‘\!I: Executive Management 'Yr-End 2009 59 5 6) 21 32;
S l% | se2w| 48%  57%  200%|  30.5%

_ MM - Middle Management ]Yr-End 2009 1, 0 0 0 O:

JM - Junior Management Yr-End 2009 0 1 0 o 1l

o % L00%  12.5% 00%  00%  12.5%

~E -Engineering Yr-End 2009 | 184 35 35 90 160,

% L9 B.7% 87%  224%  39.9%

€32 - Communication Workers - 1032 YeEnd2000 | 3 o q 0

f % | 81% 0.0 0.0%  0.0%| 0.0%

! All Pay Bands Yr-End 2009 258 41 43 114 198

% 44.5%  74% 7.4%  19.7%  34.1%

;Female

Total
16|
88.9%|
91|
86.7%]
1|
9.1%]
1
12.5%
344!
85.8%!
3
8.4%
466
78.6%
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White = Black | Hispanic Agt';zr& ;:‘:;‘r’ltt;'
S R
1% 0.0% 00%  00%  0.0%
12 1 0 1 2
11.4%|  1.0% 0.0%  1.0%| 1.9%)
8 3 I 5
“as5%|  27.3%|  18.2%  0.0%  45.5%
6 0 0 1
75.0%  00%|  0.0%  125%  125%
28 1 5 13 29,
_T0% 2.7%) 12% 329 7.2%
18 13 e 0 T
405%  351%  162%|  0.0% 51.4%
69 28 13 15 56
1.7%  4.8% 2.2% 2.6% 9.7%

Total

R
Total 1 White | Black | Hispanic Ag:;:r& ;T:;;:;‘ tf
i |
2 13 0 2 3 B
14% 722%]  0.0%  111%  16.7% 27.8%
W ol e d 22 34
13.3% 67.6% 57%  57%  21.0%  324%
100 o 3 4 o  d
90.9%  54.5% 27.3%  182%  00%  455%
Rt S ’ e
87.56% 75.0% 12.5% 0.0%  125% 2509
5711 212 48] 40 103 189
14.2% 529%| 115%  10.0%  257%  47.1%
34 18 13| 8 0 19!
91.9% 486% 35.1% 1620  0.0%|  51.4%
124 - 326 89 56 129 254
21.4% 56.2%  11.9% 90.7%  222%  43.8%

Total

18‘1
100.0%
105|
100.0%!
14|
100.0%
8
100.0%!
401|
100.0%
37
100.0%
580
100.0%




o
1
Department Pay Band
E Executive B-0 and Above (EM 1-6)
Offices/Chiefs
EM - Executive Management
! MM - Middle Mahagenier(t )
| !
* M- Junior Management
€32 - Communication Worker':;“} 1032
, All Unions
i
| B—

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 9 of 35

By Pay Band
(Permanent / Probationary / Project)
| ‘Male Female
§ l’ - - i e i e i I R e .
e % \
\ White | Black | Hispanic A('?ti::r& sl:':;:’:t;' Totat | White | Black | Hispanic Agt'::r& sl‘l’nb;‘r’:t;' !
B Il ! S S . - PN S -
|Yr-End 2009 | o 1 2 o s 14 2 of o !
% ' s20%  59%  11.8%  11.8%  20.4%  824% 118%  59%  00%  00% 5.
|YrEnd2009 | 17 1 5 S T -/ N N D
% ' arow|  28%  139%  114%]  27.8%  75.0% 25.0%  0.0%  0.0%
“IYr-End 2009 | i 1 - 4 7 ¢ 2 o |
ol 1eew 63% 00%  188%  26.0% 3.8%  37.5%  125% 00w 83 188%
_iYrEnd2009 0O 0 1 1 2 2% 8 8 .1 13
% ' 0.0%  0.0% 56%  5.6% 114% 114%  167%| 333%  333%  56%  72.2%
“lvrEnd2000 | o 0 0 0 0 ol o 1 0 1]
% | 00% 0.0% 0.0%  0.0% 0.0%  00%  00% 00% 100.0%  0.0% _ 100.0%
‘Yr-End 2009 29 3 8 10 21 50 20 9 7 2 18
% © 330%  34%  94%  114%  23.9%  66.8% 227% 10.2% 8.0% 23%  20.5%

Total
‘
Total iWhite Black | Hispanic Agt':'e‘r& ;fnb;z‘t;'
3 11 2 2 R
17.6% 647% 118%  11.8% 118%  35.3%
9| 26 - 1
25.0%  72.2% Ttaew| 1A% 27.8%
o 9 o 4 7
56.3% 56.3% 0.0%  250%  43.8%
" s . i
88.9% 16.7% 33.3%  389%  11.1%  83.3%
, e LB
100.0% 00% 00% 1000%  0.0%  100.0%
8 49 2. 15 12 39
43.2% 667% 13.6%  17.0%  13.6%  443%

Total
17
100.0%
38
100.0%
16
100.0%!
" 18l
100.0%)

1
100.0%
88
100.0%




'Yr-End 2009
log,
Yr-End 2009
%

|¥r-End 2009

Department Pay Band
“Financial B-0 and Above (EM 1-6)
Analysis o R
a EM Executive Management
MM - Middle Management
JM QJyu;ﬁior Management
!
~{ AliPay Bands
]
S . D

%

| Yr-End 2009

%

Yr-End 2009 -

%

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

50.0%|

0

0.0%’

3
42.9%

Black | Hispanic Agt'::r& l\sn?nb;?ltt)a/l Total

0 0 0 0 1

| 0.0%  00%  0.0%  0.0% 100.0%
' 0 o | 2
0.0% 0.0%  33.3%| = 333%  66.7%

| 0 o 1 2
| soo%  oo% 00w  500% 100.0%
0 0 0 0 0
T 0.0% 0.0%  0.0%| 0.0%  0.0%

1 0 1 2 5

14.3% 0.0%  14.3%  286%  714%
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‘Female

White = Black Hispanic Ag:;zr& ;‘I’:;‘r"tt;'
— . e
T 00%  0.0% 00%  00%  0.0%
1 o 0 of o
as3%  o00%  00% < 00%  0.0%
0 o o o 0
0.0%  0.0% 0.0%  0.0% 0.0%,
I e IR |
0.0%| 100.0%) 0.0%  00%  100.0%
1 1 0 0 1
143% 143%  00%  00%  143%

Total

0]
0.0%)
1

33.3%

0|

0.0%

100.0%
10n0%
- 28.8%

Total
White | Black | Hispanic Ac?t't?:r& ;:':;‘r’itt;' \
7 ol o o 0
1000%  0.0%  00%  0.0%
LA ’ Y
66.7%|  0.0%|  0.0%  33.3%
1 1 0 0
50.0%|  50.0% 0.0%  0.0% !
e e O {
0.0% 1000%  0.0%  0.0%  100.0%
4 2 0 i3
574% 286%  0.0%  143%  429%

1
100.0%
3
100.0%!

2|
100.0%!

1)
100.0%
7

100.0%



2009 WORKFORGCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

1

% Male iFemale
Department Pay Band White  Black | Hispanic | i ;;'nb;fi‘t;' Total | White | Black . Hispanic nsnfnb;:"tt;'
ovts __B-0and Above (EM 1-6) Yr-End 2009 0 of o o o o 9 o i o
Sommunity % 00% 00%  00%  00%  00%  00% 00% 0.0% 1000% ‘
airs . it S . — - it SR Duiiod o
EM - Executive Management Yr-End 2009 2 0 0 0 0 2 2 1l 0 0 1
. % 40.0%  0.0% 0.0%  00% 00%  40.0% 400% 200%  00%  00%  200%
MM - Middle Management Yr-End 2009 o 1 I | M1 0 0 1 o 1
% | 00% s00%  00% 00  S00% 500 00% 00% S00% OO S0.0%
M - Junior Management Yr-End 2009  — 0 0 ° o i o 9 i
e % 0.0%|  0.0% 0.0%  00%  00%  00% 50.0% 50.0%  0.0%  00%  500%
_NCL - Non - Represented Clerical Yr-End 2009 0 0 . 0o 0 L I
o % 0.0%  0.0% 0.0%  00%  00%  00% 00% 1000%  00%  00% 1000%]
. All Pay Bands Yr-End 2009 2 1 0 ) 1 3 3 3 2 0 5
% 18.2%  9.1% 0.0%  0.0% 9.4%  27.3% 27.3% 27.3%  18.2%  0.0%  45.5%
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iTotal
1. - - g e i i e
Total White | Black . Hispanic Agt'::r& ;?nb;?itél
R R
1000%  00%  00% 1000%  00%  100.0%
3 4 1 o o o
60.0% 80.0%| 20.0% 0.0%  00% 2009
1 o A 2
50.0%  0.0% 50.0%  500%  0.0% ;
MR | ‘ -
100.0% 50.0%| 50.0% 0.0%  00%  50.0%
A T ‘ 3
1000%  0.0% 1000% ~ 0.0%  00%  100.0%
I Y 4 2 0 6
727% 466% 364%  18.2%  00%  5456%

Total
>
100.0%
5
100.0%
N
100.0%
2
100.0%
100.0%
T
100.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
Male EFemale
e - S R e ) — - ! T
Department Pay Band White Black | Hispanic Aos::: r& Sllll:;?ltt;‘ Total White Black | Hispanlc AOB::: "&7 ;?:;‘:,tt;' \‘
Human __B-0and Above (EM 1-6) | Yr-End 2009 0 0 of oo o o o I
Resources % "00% 00%  00%  00%  00%  0.0% 100.0% 00%  00%  0.0%
__EM - Executive Management ) 'Yr-End 2009 | 9 2 o of 2 1 g O
' % ' ar5%  8.3% 00%  00%  83%  458% 333% 83%  42%  83%  20.8%
MM - Middle Management 'Yr-End 2009 ' 3 1 o o 1 4 4 9 a4 2 s
S % L o130%  48%  0.0%  00%  43%  17.4% 174%] 39.1%  174%  8.7% - 65.2%
__JM - Junior Management Yr-End 2009 (/A N R A TR AR Y MU N RN
% L202%  42%  42%|  42%  12.5%  417%  83%| 250%  125% 125%  50.0%
- Senior TechnicaliSpecialist CYrEnd2009 | o 0 o 9 0 o 4 4 o 2
" NCL - Non - Represented Clerical |vrEnd2000 , o o o q 0 o o o B 3
, ) l% 1 00w 0.0% 00%  00%  00%  0.0% 00% 00% 1000%  0.0%  1000%
€32 - Communication Workers - 1032 Yr-End 2009 | o o 1 o] 1] 9 o - o
% | oow 00w  a3aw  oow|  asaw  33.3% 833w oo%  333%  00%  333%
) Ali Pay Bands Yr-End 2009 19 4 2 1 7 26 21; 18 13 7 38
) % 224%  47%  24%  A2%  82%  306% 247% 212%  153%  82%  447%
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Total
Total White | Black | Hispanic Ag::;‘r& ; SI;':;;:;I !
' - JE R DO —

2 2 0 o o 0]
100.0% 1000%  00%  00%  00%  0.0%
43 7 4 1 2 7]
54.2% 70.8% 16.7%  4.2%  83%  29.2%
BT I/ BT 4 2 16!
82.6% 304% 43.5%  17.4%  87%  69.6%)
14 o A Y iy BT
58.3% 97.5% 20.2%  16.7%  62.5%
N : | i
100.0% 66 16.7%  0.0%  33.3%
e R R
100.0%  0.0% T T00.0%  0.0%  100.0%
X ” R R
66.7% 33.3% 00%  e67%  00%  667%
89 40 2 15 8 45
69.4% 474% 259%  17.6%  9.4%  52.9%

Total
2
100.0%
24
100.0%
23
100.0%
24
100.0%{
¢
100.0%)
3l
100.0%
3
100.0%
85
100.0%!




'

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
po e - o —— —— —_ L - - _— — i - - -
' Male |Female
I ) e [ O
Department Pay Band | White  Black | Hispanic Foan & “sn:’:;‘r’ltt;' Total | White | Black | Hispanic A&'::r& r\sn:lnbc::’ltt;’
Inspector General] B-0 and Above (EM 1-6) 'Yr-End 2009 ' 4 0 0 9 0 4 r e 0
% | 1000% 00%  00%  00%  00% 1000% 00% 0.0% 00%  00%  0.0%
~ EM - Executive Management |Yr-End 2009 8 0 0 1 1l 9| Al 0 0 0 0
- o Tl B00%  00%  0.0% 10.0%  10.0%  90.0% 100%  00% 0.0%  0.0% 0.0%
_MM - Middle Management Yr-End 2009 13 Al 0 0 K 14] 0 1, 0 0 1
o % T Teeaw  67%]  00%  00%  67%  93.3%  00%  67%  00%  00%  67%
~ JM - Junior Management Yr-End 2009 1 K S 3 2 1 ol o
| I % T 187 7% 00% 3% S00% 3% 1074 00K 00%  167%
__NCL - Non - Represented Clerical Yr-End 2009 0 o o o o 1 1 0 /I
o % Do00%  00% 00w 0.0% 00%  00% 500% 500%  00%  00%  50.0%
All Pay Bands Yr-End 2009 26 2 1 1 4 30 4 3 i} 0 3
o % 703%  54% 27%  27%  108%  814% 108%  8.1% 00%  0.0% 8.1%

Page 13 of 35

100.0%,

1

7,

Total
White | Black | Hispanic A&'ﬁ:f% hslllllnbc::’itt;‘ |
4 0 o o o
100.0%  0.0% 0.0%  00%  0.0%
9 0 o 1 IRl
'90.0%  0.0% 0.0%  100%  10.0%)
13 2 g o 2
86.7% 13.3% 0.0%  0.0%  133%
I o 3
50.0%| 33.3%|  167%  00%  500%
1 7 of o 1
50.0% 50.0%  00%  0.0% 500%
30 5 11 7
8114%  13.56% 271%  27%  18.9%

18.9%

Total

4
100.0%
10
100.0%
15|
100.0%]
6.
100.0%
2
100.0%!
37,
100.0%)




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

%Male iFemate Hota ‘

‘ i et y - - ' S — . g - = - - e — ,; - [p— .

Department Pay Band ( { White | Black Hispanic A;t'::r& ;f:;‘r"tt;' Total i White | Black | Hispanic A&'ﬂﬂr& ;lljr:’;:)ltt;' Total | White : Black ' Hispanic A(:tll::r& ;:’r:’;‘r"tt;' ! Total

Labor Refations | B.0 and Above (EM 1-6) : o %Yr.E’hdﬁzobg 0 "0 T R o 0| 2 e 0 2l 2 Oi O Oi 2
i o % 00%  00% ©00%  0.0% 100.0% T00%  00%  0.0% 1000% 100.0% ~00%  00%  00%  00% 100.0%
EM-ExccutiveManagement __Yrnd2009 . 2l of o | R B of o o 9o 2 o g o o 2
% ' 1000% 0.0%  00%  0.0% 0.0% 100.0%  0.0%] 0.0%  0.0% 0.0%  00% 100.0% 0.0%  00%  00%  00% 100.0%
MM - Middle Management ~ |¥Yr-End 2009 | 0 of 1 1 11 o B of  d 2 9 o o 3
- ) % | 00% 00%  333%  00%  333%  33.3% 66.7% Too%  00%  00%  667% 667% 00%  333%  00%  33.3% 100.0%
UM - Junior Management YrEnd2000 @ . 1 1 o o K of o o 9 2
% ., so0% oo 00w  oow 00w 500% 50.0% 0.0%  00% 500% 1000% 00% 0. 00%  0.0%  1000%
i NCL-Non-RepresentedClerical  |Yr-End 2009 Lo 0 0 o 0 o 2 0 0 0 2 2 o  q o 9 2
o % [ o0o% 00% 0.0%  0.0% 0.0%  0.0% 100.0% C0.0%  00%  00% 100.0% 100.0%  0.0%  0.0% ~ 00% 0.0%  100.0%
) :  All Pay Bands ‘Yr-End 2009 3 0 1 0 1 4 T 0 0 0. o T 10 0 1 0. 1 11;
i % 3% 00%  94%  00%  94%  36.4% 636% 0.0%  00%  00%  00% 636% 90.9% 00%  94%  0.0% 9.4%  100.0%|
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
e . . N L R
|Male |Female
g , b T
Department Pay Band ; White Black : Hispanic A&'::r& ;:':;:’:;I l\ Total }} White Black E Hispanic Agti:: r& ;T:;gtty
Law _ B-0and Above (EM 1-6) \Yr-End 2009 | 7 1 8| - : 0 0 1
‘% 636% 9.1% 0.0% T2.7%  18.2% 00%  00%  9.1%
~_EM - Executive Management Yr-End 2009 2 2 0 4 1 0 0 0,
" l% | a0.0%|  40.0%  0.0% 80.0%  20.0% 0.0%  00%  00%
MM - Middle Management YrEnd2009 . 25 3 0 29, 16| I D R £
- % | 448% 54%  0.0% 51.8% 28.6% 16.1%|  86%  00%|  19.6%
- JM - Junior Management lyr-End2009 | 16 1 B! 3 5, 21 9 4 1 o 5
; % ) w57y 29%  20% 86w 1434  60.0% 257% 114%  29%  00%  14.3%
_NCL - Non - Represented Clerical Yr-End 2009 1 0 0 0 0 4 8 3 0 0 3
[! . . 8.3%|  0.0% 0.0%  0.0%  0.0%  83% 667% 25.0% 0.0%|  0.0%  25.0%
| €32 Communication Workers - 1032 __ YrEnd2000 } o o o o 0 o 3 4 24 9 3
f % 0.0%  0.0% 0.0%  0.0% 0.0%  00% 50.0% 167%  333%  00%  50.0%
i All Pay Bands Yr-End 2009 51 7 1 4 12 63 39 18 5 0 23
3 % 40.8%  56% 08%  32% 96%  50.4% 31.2% 14.4%  40%  00%  18.4%

Page 15 of 35

L)

ETotal
Total White | Black Hispanic Aostl:::r& ;?:;%i;'
] 2 0 0 2
27.3% 818%| 18.2%  00%  00%  18.2%
i ; ‘ .
20.0% 60.0% 40.0%  00%  00%  40.0%
27| 41 12 2 4 18
48.2% 73.2%| 21.4% 36%  1.8%  26.8%)
14 28] 5] 9 < 10
40.0% T14% 14.3% 57%  86%  28.6%
14 9 3 o o 3
9T%| 75.0%| 25.0% 0.0%  00%  250%
g 3 1 2 0 3
1000% 500%| 167%  333%  0.0%  50.0%
82 90 25 6 4 35
49.6% 72.0% 200%  48%  32%  28.0%

Total

11
100.0%
5
100.0%;
56%
100.0%!
35
100.0%:
12
100.0%
6
100.0%
125/
100.0%|




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female %Total
Department Pay Band i White | Black | Hispanic A;:::r& I\Sllli]:;:ittzl Total White ° Black : Hispanic A;::::r& I\Sllli]:t::ittzl Total i White | Black Hlspanic§ A;:;:r&% ;?:;:ttzl :
Management& | B.0and Above (EM16) Yr-End 2009 | 0 1 o o 1 0 1 o i 2 1 1 o 2
Budget - % : A ssaw|  oow 00w 20s%  333% 955%  0.0%  333%  00%  33.3%  66.7% 33.8% 333%  33.0%  00%  66.7%
EM - Executive Management Yr-End 2009 | s 1 0 0 ] 7 1| A7 o AT 8 4l 7 3 o 1 4
% 7 sasw| 94w 00%  0.0% 91%  63.6% 91% 18.2% 00%  e1%|  27.3% 364w 36w 27.8%  00% 9%  36.4%
. MM - Middle Management Yr-End 2009 3 4 0 2 8 of e 1| 4 7l 6 : 6, 1 3 0
- % . 18.8%| 25.0% 0.0%| 12.5% 37.6%  56.3% 18.8%| 12.5% 6.3% 6.3% 25.0%  43.8% 37.5%| 37.5% 6.3%|  18.8%, 62.5%
UM - Junior Management | ¥r-End 2009 1 o o o o 1 2 2 1 0 3 5 I | Y
- | 16.7%  0.0%  00%  0.0% 00%  167% 33.3% 33.3%  167%  00%  50.0%  83.3% 500%| 33.3%  16.7%  0.0% 50.0%
"NCL - Non - Represented Clerical ~ |YrEnd2009 | 0 o 0 o o o 1 0 0 0 0 1 1 o Jd o 0
o % 7| oow  co%l  oow  oo% 00w 0.0% 1000%  0.0% 0.0%  0.0%  00% 1000% 100.0% 00%  00%  00% 0.0%
All Pay Bands “Yr-End 2009 10 6 0 2 8 18 8 6 3 2 14 19 18 12 3 4 19
! % 0% 162%  00%  64%  216%  48.6% 21.6% 162%  84%  64%  207%  614% 48.6% 324%  84% 108%  51.4%
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Total

!
i
1
|

3
100.0%

1]
100.0%;

16|
160.0%}
6\
100.0%
1
100.0%)

37
100.0%‘




Department

! Marketing

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

1

Female

White Black Hispanic , A(?tI::r& ;T:;;E‘
T o 0 T o
0.0% 00%  00%  0.0% 0.0%
5 1 1 0 2
455%  94%|  94%|  00%|  182%
2 2 o 0 2
T25.0%  25.0% 00%  00%  250%
o 4 w4 o 3
0.0% 66.7%  33.3%  0.0%  100.0%)
- A
0.0%  0.0% 0.0%  00%  00%
T 1 0 0 Tt
50.0% 50.0%  00%  00%  50.0%

Y 2 0 8
30.8% 23.4% 7.7%  0.0%  30.8%

By Pay Band
(Permanent / Probationary / Project)
| iMale
X White  Black | Hispanic AgtI::r& I:llj:otflti:;l E Total
. B-0 and Above (EM 1-8) 'Yr-End 2009 T 0 0 o 0
l! - % D 1000% 00%  0.0%  00%  0.0% 100.0%
EM - Executive Management "Yr-End 2009 3 o 1 0 ] 4l
' 273%  00%  91%  0.0% 9.1%  36.4%
MM - Middle Management Yr-End 2009 1 2 1 0 3 4
% D T125%  25.0%  12.5%  0.0%  37.5%  50.0%
~ JM - Junior Management IyrEnd2000 ' o 0 ol 0 o 0
- % 00% 00%  00% Q0%  00%  0.0%
STS - Senior Technical/Specialist Yr-End 2009 ke 0 0 T 0 Ot 1
. % 100.0% 00%  0.0%  0.0% 0.0%  100.0%
'C32 - Communication Workers - 1032 Yr-End 2009 0 of o 0 o o}
‘ % 100w 00w 00w 0o0% 0.0%  0.0%]
All Pay Bands Yr-End 2009 6 2 2 0 4 10
% 234%  77% 7.1%  00%  154%  38.5%
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%Total

Total | White = Black | Hispanic Agt':zr& ;‘l’:;;tt;'
ol 17 g o o o
0.0% 100.0%  0.0% 0.0%  00%  0.0%
SR 1 : s
63.6% 727%| 9%  18.2%  00%  27.3%
R 1 o s
50.0% 375% 50.0%  125%  0.0%  625%
3| 0 2 | o 3
100.0%  0.0% 66.7%  33.3%  0.0%  100.0%
; 4. BTk o oo ;
0.0% 100.0%  0.0% 0.0%  0.0% 0.0%|
2 1 1 0 o 1i
1000% 50.0% s50.0%  00%|  00%  s0.0%
16 14 8 4 0 12
61.6% 53.8% 30.8%  154%  0.0%  46.2%

Total

1
100.0%
1
100.0%
b
100.0%
3
100.0%
1i
100.0%
4]
100.0%{
26
100.0%




Department

Pay Band

" Media Relations

__B-0.and Above (EM 1-6)

MM - Middle Management ;

M- Junior Management

EM - Executive Management

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

"All Pay Bands

Page 18 of 35

By Pay Band
(Permanent / Probationary / Project)
Male :Female

; H q — - S o — - . - ! T T T

. White Black | Hispanic Agt'zzr& ;f:;‘r’,’t;' Total | White ' Black Hispanic Agt'z:r& ;;':(:‘r’l’;'l

'Yr-End 2009 4 o o 2 1 0| o o o

% L 66.7%  0.0% 0.0%  687% 333% 00%  00%  00%  00%
~'YrEnd 2009 | I 0 1 0 o 0 o 9
Tl T qo00%  00% 0.0% 1000%  00%  00%  00%  00%  00%

YrEnd2000 | o o 0 o  d o 1 0 o o 0

N 00%  00%  00%  00% 100.0% 00%  00%  00%  00%

Yr-End 2009 1l 0 0 0 o 1) 1 19 0 1

l% D a3 00%  00%  0.0% 0.0%  33.3% 33.3% 33.3%  00%  00%  333%

'YrEnd2000 | o 1, 0 o 1 K 11 o 2

|% 0.0%]  33.3%) 0.0% 0.0% ~ 333%  333% 00% 333% 833%  00%  e67%

Yr-End 2009 4 1 0 0 1 5 3 2 1 0 3

% . 364% . 94%  0.0%  0.0% 91%  45.8% 27.3%  18.2% 9.1% 0.0%  271.3%

%Total
Total ! White | Black | Hispanic = Ao | ;t':;‘r’:t;' ) Total
1 ’ 1 . :
e R g
33.3% 1000% 00%  00%  00%  0.0%
o 1 of o o o
0.0% 100.0%  00%|  00%  00%  0.0%
1l 1 0 0 0 0
100.0% 100.0%  0.0% 0.0%  0.0% 0.0%!
-2 2 4 o o
66.7% 66.7% 33.3%  00%  00%  333%
2 o 2 1 T 9 3,
66.7%  00% 667%  333%  0.0%  100.0%
6 7 3 1. 0 4
54.5% 63.6% 27.3% 9.1%  0.0%  36.4%

3!
100.0%!
4
100.0%)
1
100.0%
31
100.0%!
3
100.0%
|
100.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Department Pay Band

Off Business & | B0 and Above (EM 1-6)

Job Opportunity

EM - Executive Management

" MM - Middie Management

' All Pay Bands

N

_JM-Junior Management

.Male gFemaIe i Total

- o— e e - - - i = e

! H |

" White  Black | Hispanic Ag‘t';;‘r&§ ;:’:;‘r’:t;' ’ Total | White | Black | Hispanic A&';zr&' ;T:;Z’t;' Total % White | Black = Hispanic Agt'sgr&_ ;:'r:’;‘r’[’t;' }
'Yr-End 2009 o 1 0 q 1] 1] 0 0 o o 0 o 0 1 o o
% | 00% 100.0%  00%  00% 100.0% 100.0% 00% _ 0.0% 00%  0.0% 0.0%  00%  0.0% 1000%  00%  00%  100.0%
'Yr-End 2009 | 1 0 0 ) 1| 2 0 1 1 o 2 2 1 R 3
% C 0 250%  0.0% 00%  25.0%  250%  50.0%  00% 250%  250%  00%  50.0%  50.0% 250%| 26.0%  250%  25.0%  75.0%
Yr-End 2009 of 2 o "0 2l 2| 1 o Al 2 3 12 1 1 4
'% " 00w 400%  00%  00%  40.0%  40.0% 20.0%  00%  20.0% 200%  400%  600% 20.0%] 400%  20.0%  20.0%  800%
Yr-End 2009 | o] 0 Tl o K 1| o 2 0 o 2 2 0| o 1 o 3
% ' oo 00w  333%  oow  333%  333% 00% 667%  00%  00%  667%  667% 00% 667%  333%  0.0% 100.0%
Yr-End 2009 1, 3 1 1 5 6 1 3 2 1 6 7 2 6 3, 2 11
% 77%  23A% 7% T7%  385%  46.2%  TI% 23.1%  164%  77%  46.2%  53.8% 154% 462%  234%  164%  84.6%
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Total

1
100.0%
4
100.0%|
5
100.0%
3
100.0%
13!
100.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

‘Total

Department Pay Band
~Off B-0 and Above (EM 1-6)
Environmental & )
Energy Prg

EMExecutlve Mahaéement

_MM - Middle Management

JM - Junior Management '

All Pay Bands

Page 20 of 35

Male Female
White | Black | Hispanlc ‘o™ Subtotal | 1,y li White | Black | Hispanlc | "o nsn:'r:’;‘r’ft;' Total E White  Black Hispanic | “opn “sn:'r:’;‘r’l't;' R
"Yr-End 2009 2 o o 2| 2 o 0 o K 2 4 0 o 0 0
% 50.0% 0.0%  00% 50.0% “50.0% 00%  00%  00%  00%  50.0% 100.0% 0.0% 0.0% % 0.0%!
Yr-End 2000 | 2 0 0 o] 2 A o o 2 3 1 o o
% . 500% 0.0% 0.0%  00% | 50.0% 26.0% 25.0% 0.0%  00% ~ 250%  50.0% 75.0% 25.0% 00%  00%  25.0%
YrEnd2009 = 0 0 1 o 1 1 1 0 0 of 0 1 1 0 | o '
s ' oo 00%  50.0%  0.0%  60.0%  50.0% 50.0%  0.0% 0.0%  0.0% 0.0%  50.0% 50.0%|  0.0% - 0.0% %
~ I¥rEnd 2009 | o of o o 0 0] 0 47 o o 2 2 of o 2
o oowl  oow 00w 00w 00w 00% 00w 1000%  00%  0.0% G00.0%  100.0%  0.0% 1000%  0.0%  0.0%  100.0%
Yr-End 2009 4 0 1 0 1 5 4 3 o 0 3 7 8 3 1 0 4
% 33.3%  0.0% 83%  0.0% 8.3%  41.7% 333%  250% 0.0%  00%  250%  58.3% 667% 25.0% 8.3%  00%  33.3%

Total

4
100.0%
4
100.0%
2
100.0%
2!
100.0%!
12
100.0%




Department Pay Band
Office of B-0 and Above (EM 1-6)
Emergency
Management

_EM - Executive Management

MM - Middie Management

" UM - Junior Management

All Pay Bands

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

Page 21 of 35

Male %Female
[ — 7 — —_— ¥ - [ S —— s e |
White = Black | Hispanic A&'ﬁ?f? “S,"I’nb;:’ité' Total | White | Black | Hispanic Agt';:r&
“¥r-End 2009 1 0 0 o o 1 0 0 of T
I 100.0%|  0.0% 0.0%  0.0% 100.0% 00% 00%  0.0%  0.0%)
YrEnd 2009 | 9 0 o o 9] 0 of o o
% 1 100.0%  0.0% " 0.0% 0.0%  100.0%  00% 00%  00%  0.0%
'Yr-End 2000 | 3 0 o o 3| ' 1 S
% "60.0%  0.0% 0.0%  0.0% 0.0%  60.0% 200% 0.0%  20.0%  0.0%
vrEnd2008 ' 2| o o o o 2 o 2 o o
% 50.0%|  0.0% 00% oo0W  oo%  80.0% 00% 500%  0.0%  0.0%
Yr-End 2009 15 0 0 0 0 16 1 2 1 0
% 78.9%  00%  0.0%  00%  00%  789% 53% 108%  53%  00%

Subtotal |
Minority |
0

0.0%!
ol
0.0%
g
20.0%)

2

50.0%!
3
15.8%

fTotaI
i i

Total White | Black Hlspemlci Ac?t'::r& I\sﬂllj:;(:ltt;' |
0 .- ~1f,~wr*v/ .0/,,/7 SR— O' ,,,,,;,,,,,.«vom, — 01
0.0% 1000% 00%  00%  00%  00%
0 9 o o o 0
0.0% 100.0% 00%  00%  0.0% 0.0%
9 4 o 1 o 1)
40.0% 80.0% 00%  20.0%  0.0%  20.0%
2 2 2 0 0 2
50.0% 500% 60.0%  00%  00%  50.0%
4 16 2 1 0 3
214% 842% 10.5%  5.3%  00%  158%

Total

o
100.0%

9
100.0%

5
100.0%1.
4
100.0%

19
100.0%!




Department

" Office of the
Secretary

Pay Band

._B-0 and Above (EM 1-6)

I

~ l¥r-End 2009

%

EM - Executive Management

MM - Middle Management

oM

- Junior Management )

1Yr-End 2009

%

~I¥r-End 2009

| Yr-End 2000

3 MNEL - Non - Represeni:'e''dréie'smr/iwcaﬂlw

All Pay Bands

%

Yr-End 2009
a

Yr-End 2009
%

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent | Probationary / Project)

By Pay Band

Page 22 of 35

Male !Female
White | Black = Hispanic A;::Er& ;}‘:;:’I‘t;' Total !iwmte Black | Hispanic A&'g:r& ;:':;‘r’l‘t;';
" 0 0 o o ol 2 o 0 0 o
0.0%|  0.0% 00%  00%  00%  00% 100.0%  0.0% 0.0% 3
. i B
50.0%  0.0% 50.0% 50.0%  0.0% 003
of d o AT o ‘7
0.0%  0.0% 0.0%) 33.3%  00%  00%  333%
1 0 2 7 Y | I I
taal 00w 14a%  oow| 143w 206w 571% 00w 143%  0ou  143%
of 0 0 o o o 1 0 1 0 1]
0.0%  0.0% 00%  00%  00%  00% 500% 00%  500% ~ 0.0%  50.0%
2 0 1 0 1 3 9 2 2 0 4
125%  0.0% 63%  0.0% 63%  18.8% 56.3% 125%  125%  0.0%  26.0%

Total

2|
100.0%
1l
50.0%)

White | Black | Hispanic A&'ﬁ;‘r& ;‘I":’;‘r’ft;'
A7 o 0 o 0

T 100.0%|  0.0% 00%  00%  00%
4 o % A
s00%  s00%  00%  00%  50.0%
4 0 C
667%| 33.3%  00%  0.0%  33.3%
i 0 2 ol Ty
714%  00%  288%  00%  286%
1 o KR 0 1|

500%  0.0% ~ 500%  00%  50.0%

11 2 3 0

66.8% 125%  18.8%  00%  31.3%

100.0%
13
81.3%

5"

i
o
Total 1

!

1

2r
100.0%
2)
100.0%)
3
100.0%
7
100.0%
2
100.0%|
16
100.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

E %Male 'Female %Tota| "r
! | e ‘ e — ey s e
~ | : ?

Department Pay Band } ' White Black | Hispanic Ag::zr& ;T:;:i;' j Total 1‘ White Black ' Hispanic A&is:r& ;T:;‘::;‘ i Total % White i Black Hispanic Ag::::r& I?n:lr:):r)itt;' Total
Operations B-0 and Above (EM 1-6) 'Yr-End 2009 3 o 0 o o i o 0 o 0 0 3 0 o o o 3l
Services TGy 1 jo00%|  00%  00%  00%W  00% 100.0%  0.0% ) 00%  0.0%  00%  00% 100.0%  0.0% 00%  00%  00% 1000%

" EM- Executive Management YrEnd2009 | 5 o o o 0 s 1 I 8 12 0 1 o 1l 13
B o % 38.5%  0.0% 0.0% — 0.0% 00%  385% 53.8% 00%  77H oow 61.6% 923% 00%  77%  0.0% 7.7%  100.0%
lle Management ' " ¥r-End 2009 14 4 2 o 8 20| 3 1 1 o 2 5| 17 8 0 g 25|

B - % 56.0%) 16.0%  B8.0%  00%  240%  80.0% 120% 4.0% 40%  0.0% 8.0%  200% 68.0% 20.0%  120%  0.0%  32.0% 100.0%!

JM - Junior Management T veendooos | o o o 1 3| i 1 o L 5! | | R | I 8|
) s 25.0% 00%  125%  00%  125%  375% 37.5% 126% 125%250%  625% o25%| 126%  125%  12.5%  37.5%  100.0%

E - Engineering " |vrEnd2000 | 6] | o 1| 2 g 2 o 0 0 2 8 R 2 10,
s Teoow| 100%  00%]  100%  200%  80.0% 200% 0.0% Toow  00%  200%  80.0%| oo 100%  200% 100.0%

STS - Senior Technical/Specialist | YrEnd 2009 | 4 4 0 2 R N q a o 4 0 _5i 7

, - ) T aaw| 143% 143%|  00%| 286w 429%  143% 42.9% 00% 0%  420%  57.4% 286% 67.4%|  143%  0.0%|  71.4%  100.0%

~ €32 - Communication Workers - 1032 | Yr-End 2009 8 ) 15, 23| 11 8 4 11 22| E T - - ‘ 45|
- M % | a7ew| d7ew  114%  44%] 3389 sia%  24a% 15.9% 8%  22%  244%  489% 4229 314% 20,0 100.0%,
UAT - Union of Automotive Technician Yr-End 2009 o3 o 4 5 15 108 o o 0 o ) 0 03 o 4 108;

- - % | 8eA%  56% 37%  46%  13.9%  1000%  00%  0.0% 0.0%  0.0% 0.0%  00% 861% 66%  3.7% 100.0%

_ BTU-Bullding Trades Union  |YrEnd2009 | 47 2 120 15 62 0 of o o o 0| a2 g 62|

= T 7eew| s2w| 194w 16| 242%  1000%  0.0%) 0.0% 00w  0.0% 0.0% 758% 3.2%  19.4%  16%  24.2%  100.0%
UOE - Intl Union Operating Engineer |Yr-End 2009 23 7 5 12 35! o 1 ) Y I I o 4 37,

- % ' e22%| 18.9%  13.5% 324%  946%  00%  27%  27% sa% 622% 216%  162%  00%  37.8% 100.0%

 IBW-IBEW Yr-End2000 | 31 5 1 10, 41| 0 of o ; 0| Y R 10} 41

I | 75.6%| 12.2% 2.4% oaavl 1000%  0.0% 00%  00%  00%  00%  0.0% 758% 122% T o2a%  o8%  244%  100.0%

" FM - IUJAT-Maintenance Supervisors  |YrEnd2000 | 43 1 2 9 3 a6 of o o 4 0, a3 | of o 3 46|

B , % ' oo3b%  2.2% a3%  00%  65% 100.0% oow 00%  00%  00%  00% 935% 22% a3%  00%  6.5% 100.0%

| TWU - Transport Workers Union YrEnd2009 | 9o 8 7 q e 26| ' 7 8| 10 12| o 2 23 3
L % | o7a%| 242%  212%  80%  485%  75.8% 219 6% 30w 212%  242% 303% 364%  273%  64%  69.7% 100.0%
| AuPayBands Yr-End 2009 285 43 40 14 97 382 16 9 3 28 56 313 59 49 17 125 438
‘ % 651%  98% 9%  32%  221% 872% 64% 1%  24%  07% 64%  128% TAS% 135%  112%  39%  285%  1000%
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2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Department

Pay Band

Planning

B-0 and Above (EM 1-6)

_EM - Executive Management

MM - Middle Management

"'NCL - Non - Represented Clerical

! All Pay Bands

Page 24 of 35

| Male :Female
White | Black | Hispanic Ag"::r& ;:’r:’;‘r’it;' % Total | White | Black - Hispanic AgtI::r& ;‘l’:;‘r’";' %
' I ' i
'Yr-End 2009 | o 1 o 0 1] 1l 1 0 o o 0
% | 0.0% 50.0% 0.0%  00%  50.0%  50.0% 500% 00%  00%  00%  00%
'Yr-End 2009 | 3 0 0 0 0 3| 2 N 0 0 oA
1% ' 500%  0.0% 0.0%  0.0% 0.0%  50.0% 33.3% 167%  0.0%  0.0%  167%
'¥r-End 2009 | 3 0 of 1 ol 4 o 1 1 1 3!
% | a20%  0.0% 00%  14.3%  143%  STA%  00% 143%  143%  14.3%]  429%
T B ] o : o 4. 13 y
% L 00%  00% © oow  00%  00% 500% 00%  500%  00%  50.0%
Yr-End 2009 | 0 o o o o o 0 1 0 1
% | oo0%| oo%  oo%  0.0% 0.0%  0.0%  00% 00% 1000%  0.0%  100.0%
'Yr-End 2009 6 1 0 1 2 8 4 2 3 1 6.
% 33.3%  5.6% 0.0%  58% 114%  44.4% 222% 1A%  167%  56%  33.3%

Total
Total | White = Black Hispanic Agtl::r& ;:’:;gtt;' |
1 of o 1
0.0%] 0.0%  0.0%  50.0%
b A
50.0% 833% 167%  00% O
3] 3 1 1
42.9%  429% 14.3%  14.3%
100.0% 50.0% 0.0%  50.0%  00%  50.0%
1) 0 0 1 o 1!
100.0%  00%  0.0% 1000% ~ 0.0%  100.0%
10 10 3 3 2 8
56.6% 55.6% 167%  167% 1A%  44.4%

100.0%!
6
100.0%
7
100.0%)
2
100.0%
1
100.0%
18!
100.0%!




Department

Port Commerce

_B-0 and Above (EM 1-6)

IBW - IBEW

Pay Band

EM;?Ei(ecutive M"'ﬁagéhen@f‘ ) R

MM - Middle Management

~ JM-Junior Management

NGL. o Roprsated Gl

| C32- Communication Workers - 1032
"~ UAT - Union of Automotive Technician
_BTU-Building Trades Union

_UOE - Int’l Union Operating Engineer _

_ FM - IUJAT-Maintonance Supervisors

* FS - IUJAT-Operations Supervisors _

All Pay Bands

%

e zon

,Yr-End 2009
! Yr-Eni{ "20(')"9

{Yr-End 2009

%

%

| Yr-End 2009

%

|¥rEnd 2009

%

Yr-End 2009
%

%
'Yr-End 2009
|%
Yr-End 2009
%

Yr-End ).009

YrEnd 2009

vz

Yr-End 2009

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

"Total

By Pay Band
(Permanent / Probationary / Project)

iMale jFemale
| White | Black | Hispanic Ao & I\Sn‘l’:;‘r’l't;': Total | White | Black | Hispanic = “syon ;:':;‘r’ltt;'{[
E g ] o . 4 e
| 1000%  00%  00%  00%  00% 1000% 00% 00%  00% 0.0%  0.0%)
SR 4 2 o4 4 o o
| co0w|  69%  34%  s4%  138%  828% 13.8%| 34% 0.0%  00%  3.4%
S N I o o2 o a4 o 2
s85%  50%  04%  64%  182%  667% 273% 30%  30%  00%  61%
9 o o 4 0 4 o 4 9 2
| 400% 00%  00%  00%  00%  400% 20.0% 400%  0.0%  40.0%
S R I B o o o 4 4 d 2
CooW oo  oou  00%  00%  00% OOW 500  50.0%  00%  1000%
S R B R M e e B g
00%| 0.0%  00%  0.0% 0.0%  00% 36.4% 455%  182%  00%  636%
R R o A e B
100.0% 00%  00%  00%  00% 1000% 00% 00%  00%  00%  00%
S I I T I U I: N H. I
| 1000% o00%  00%  00%  00% 1000% 00% 00%  00%  00%  00%
o o 4 4 3 sl 83 a o 2
coo%| 174%  B7%|  22%  283%  894% 65%| 229 22%  00%  43%
R R K i A R A
Ceo7%| 167%  00%  167%  33.3% 10004 00% 00% . 00%  0.0%  00%
. 0 a3 o o 9 0
8s7%  0.0%W 7% 0.0% 7% 92.0% 7A%| 00%  00%  00% 0.0%
2| 1 0 o 1| 3 0 11 0 2
L 40.0%  20.0%) 00% ~ 00%  200%  600% 00% 200%  20.0%  00%  40.0%
99 13 8 5 27 126 22 10 8 0 18
50.6%  7.8%  54%  3.0%  163%  759% 13.3% 6.0%  48%  00%  10.8%
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Total | White | Black | Hispanic A&'g:r& ;"’:;;’It;'g
R L
0.0% 1000% 00%  00%  00% _  0.0%
R e e
nad wen iowd  am o o
S - IS R R : I
33.3% 75.8%| 6.1%  124%  6.1%|  24.2%
i 9 o 23 o 2
60.0% 600%  00%  40.0%  00%  40.0%
2 q 4 4 o 2
100.0%  00% 500%  500%  00%  100.0%
W o4 82 o 7
100.0% 36.4%| 455%  182%  0.0%  636%
o 4 o o4 9 9
T0.0% 1000% 0.0%  00%  0.0% 0.0%)
o A o 94 9 0
0.0% 1000% 00%  00%  0.0%  0.0%
s, 3w 9o 8 1 18
10.9% 67.4% 19.6%  109%  22%  326%
0 4 9 1 2
0.0% ©667% 16.7%  0.0% 167%  33.3%
o B i R
7A% o20% 00%  7A%  00%  71%
R T I o 3
400% 400% 400%  200% ~ 00%  60.0%
40 121 23 17 5 45
244% 7298% 139%  102%  3.0%  27.4%

(I
i

-~ 100.0%)

Total |
§

7
100.0%
2
100.0%]
33
100.0%/
5!
100.0%
2
100.0%
11§
100.0%|
1
100.0%
7«.‘
100.0%
4
100.0%;
6}
100.0%|

14
|
5
100.0%
186
100.0%;



2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Mate
Department Astan & | Subtotal |
p | Pay Band | White | Black | Hispanic Other | Minority 1
Procuremont | B.0and Above (EM 1:6) Yr-End 2009 g o 0
% 33.3%  0.0% 0.0%  00%  0.0%
~ EM - Executive Management ) Yr-End 2009 7 1 2 0 ” ‘3}
% 41.2%  5.9%  11.8%  00%  17.6%
~ MM - Middle Management Yr-End 2009 7 1 1 of T 4
‘ % 25.0%  3.6% 36% 7% 14.3%
M -Jun'dir Management i |yrEnd2000 . 2 0 1 0 A
% ' 133w 00% 87%  0.0% 6.7%
S'['SﬁiSenior Technical/Specialist Yr-End 2009 ' 1 0 o o o
- 1% 100.0% 00%  0.0% ~ 0.0%|
€32 - Communication Workers - 1032 Yr-End 2009 0 1 1 of 2
’ e oo e i oou zmew
__UOE - Int'l Union Operating Engineer Yr-End 2009 11 [ 1 0] 6
% 57.9%|  26.3% 53%  oo0%  316%
FM - IUJAT-Maintenance Supervisors Yr-End 2009 3 0 0 0 G,
% 100.0%  0.0% 0.0%  0.0% 0.0%|
All Pay Bands ¥Yr-End 2009 32 8 6 2 16
% 34.4% 8.6% 6.56% 2.2% 17.2%

iFemale !Total
IR “ R —— - - — i
; |
Total 3 White | Black | Hispanic ‘orn ™ ;:‘:;‘r’ltt;' } Total | White | Black | Hispanic | "o & ;lll:;:’)ittzi ‘
1 1 0 1 o 1 2 9 o 1 o
33.3% 333%  00%  333%  00%  333%  667% 66.7% 0.0%  33.3%  00%  33.3%
10} 7 0 o o 0 711 14 1 2 o 3
58.0% 412% 00%  00%  00% 00w  412% 824% 59%  118%  0.0%  176%
1] 10 1 4 2 T 2 5 4 11!
39.3%  357%  26%  143%  7A%|  25.0%  60.7% 60.7% 71%|  17.9%  143%  39.3%
N R e e e : R IR
200% 200% 40.0%  13.3%  67%  60.0%  80.0% 33.3% 40.0%  200%  67%  66.7%
X : ; : X ‘ R
1000%  0.0%  0.0% 0.0% 0.0% 100.0%  0.0% 0.0%  0.0% 0.0%
20 o A 5 o 2 5 o 7l
28.6% 0.0% 14.3%  57.1% 71.4%  00% 286%  714%  0.0%  100.0%
I I T
89.5%  53% 53%  00%|  00%  53%  10.6% 632% 81.6%  53%  00%  36.8%
3 0 0 0 0 0, o 3 o 0 o 0
100.0%  0.0%  0.0% 0.0%  0.0%) 0.0%  0.0% 100.0%  0.0%) 0.0%  0.0%) 0.0%
48 22 9 11 3 23 45 64 17 17 5 39
516% 237%  97%  11.8%  32%  247%  48.4% 68.1% 18.3%  18.3%  64%  41.9%
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Total

)
100.0%
17
100.0%
28,
100.0%
15,
100.0%!
1l
100.0%)
100.0%
19|
100.0%

1

3
100.0%
93

100.0%




Department

""Public Safety

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male
Pay Band White | Black _Hispanic ;t':;‘r’ltt;'
B-0 and Above (EM 1-6) YrEnd2008 | 3 0 of o
, ' S % ) 75.0%  0.0% 0.0%! 0% 0.0%
EM Executlve Management Yr-End 2009 0 - 0 T
) % ; Too%  00%  0.0%
MM - Middle Management Yr-End 2009 | - 0 Al
- % ' 200% 0.0% 0.0% 100%  10.0%
JM - Junior Management ‘| Yr-End 2009 ' T of T
% A% 71% 0.0% 0.0% 7.4%)
~ FP - Police Supervisors Yr-End 2009 17 4 3| 0 7|
- % Ce07% 148%  107% 004 250%
STS-Sgnior TechnicallSpeciaIist Yr-End 2009 T 0 0 R 0.
- Tl | 100.0%  0.0%) 00%  0.0% 0.0%)
NCL - Non - Represented Clerical Yr-End2009 | 0 o o o 0
B % © 1 oow  0.0% 00%  0.0%
~ PBA - Police Benevolent Association Yr-End 2009 | 967 85 196 34 v
- % 68.1% 6.0%  18.8%  24% 222
DEA - Detectives Endowment Assoc. “|¥rEnd2000 | 44 g 6 F/
‘ U T I B
SBA - Sergeants Benevolent Assoc. Yr-End 2009 102, 15 19
o ) o % | e8.0% 10.0%  127%
_LBA- Liggtgpgn@§ Benevolent Assoc. o Yr-End 2009 56| 6 . 8
- % T 700w 6% 104%  2.5% ;
€32 - Communication Workers - 1032 Yr-End 2009 1 1 o 9 1i
B |% 0% 20%  00%  00%  2.0%
UOE - Int'l Union Operating Enginéer |¥rEnd2009 | 3 0 o o 0,
) } % 100.0%  0.0% 0.0% 0% 0.0%
FM - IUJAT-Maintenance Supervisors. vrEnd2009 | 3 o 0 0
/ B % 1000%  0.0% 0% 0%
~ TWU - Transport Workers Union o Yr-End 2009 1 ol o 0
- % 33.3%  0.0%) 0% 0.0% 0%
All Pay Bands Yr-End 2009 1204 120 : 47 399
% 66.2%  6.5%  126%  2.5% 21.6%

|Female

] PR I - R .

Total | White | Black ' Hispanic Agt'::r& “sn;':;‘r’:t‘;' l
d e T ;
75.0% 250% 00%  0.0%  0.0% 0.0%
1) o] 0 0 0
260% 75.0% 00%  0.0%  0.0% 0.0%
3] 8 0 1 o 1
30.0% 60.0% 00%  100%  0.0%  100%
‘ER B T -
143% 5714% 286%  0.0% ~ 00%  28.6%
24 2 2 0 o =z
85.7%  7.4%|  7.1% 00w 00%  74%
3 0 0 0 0 0
100.0%  0.0%|  0.0% 0.0%  0.0% 0.0%
0| 1 0 2 0 2
0.0% 333% 00%  667%  00%  667%
1202 69 30 35 4 69
90.3%  4.9% 21%  25%  03% 4.9%
i R B :
89.0%  4.1% 4. 7%~ 00%  6.8%
139} 5 0 o 6
902.7%  3.3% 0% 0.0%| 0%
72| 2 T T | 5
91.4%  2.5% 13%  0.0%  6.3%
2 200 19 7 EDE
3.9% 300% 37.3%  187%|  59%  569%
3 o o 0 0 o
100.0% 00% 00%  00%  0.0% 0.0%
e | ;
100.0%  0.0%  0.0% 0.0%  0.0% 0.0%’
oy 1 i R X
33.3% 33.3% 33.3%) 0% 00%  333%
1603 121 69 a8 7 124
86.7%  65%  3.7% 6% 0.4% 7%
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ot
I
Total J‘
1\
25.0%)
3\
76.0%,
&
70.0%!
12
85.7%!
4
14.3%
0
0.0%!
3
100.0%
138/
9.7%
8
11.0%,
1|
7.3%!
7|
8.9%!
49;
96.1%
of
0.0%,
ol
0.0%!
2l
66.7%

245

13.3%

Total
White | Black | Hispanic Agtll::r& ;‘,":’;‘r"‘;'
. ‘
4 of o o o
1000%  00%  00% = 00%  0.0%
4 0 0 0 o
100.0% 00%  0.0%  00% 0.0%
g 0 1 2
80.0%| 0.0%|  10.0%|  10.0% 20.0%)
20 o :
643% 357%  00%  00%  357%
19) 6 3 K
o7.9% 21.4%  107%  00%  32.1%
3 0 o o o
1000% 00%  0.0%  00%  0.0%
| g
33.3% 0%  667%  0.0%  66.7%
1036 o 115 B 231 38 384,
7a0% 8w 16.3% 27 27.0%
R e
84.4%| 151%  11.0%  9.6% 35.6%
107 2 199 3 43
71.3%  14.0%  127%  20%  28.7%
58 10 9 24 21
73.4%|  127%  114%  25% 26.8%
21 20 7 ] a0
412%| 39.2%|  137%  5.9%  58.8%
4 o o 9 o
100.0%  00%  00%  00%  0.0%
I oo
1000% 00%  00%  00%  00%
2 1 o 0 A
66.7% 33.3%  00%  00%  33.3%
1325 189 280 64 623
MI%  10.2%  152%  29%  28.3%

Total

4
100.0%
4
100.0%;

10!
100.0%|
14,
100.0%
28|
100.0%
3
100.0%
3i
100.0%

1420,

100.0%

73
100.0%;
150,
100.0%
79|
100.0%
51
100.0%
3
100'6‘%1

100.0%
3
100.0%
1848

)

100.0%



Department

Rail Transit

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 28 of 35

By Pay Band

(Permanent / Probationary / Project)
! Male IFemale !Total ’
Pay Band ' White | Black | Hispanic Agt':::r& ;;':;‘r’:t;' Total | White | Black | Hispanlc A&';gr&% fnt':;‘r"tt‘;' \ Total ! White | Black | Hispanic Ag::gr& ;}':;‘r’,‘t;' l Total |
v i 1 ' |
~ B-0 and Above (EM 1-6) 'Yr-End 2009 2 1 of e 3l K 0 ol 0 1| T3 1 o ol 4)
log - 50.0% 25.0%) 0.0%  0.0% 75.0% 25.0%  0.0% 00%| 00%  00%  250% 750% 25.0% 0.0%|  00%|  250% 100.0%
EM - Executive Management | Yr-End 2009 20 1 2 3 26| sf 2 0 0 2 7 28 3 2 3 8] 33
% 80.6%  3.0% 6% 9% 1 78.8% 152%|  6.1% 0.0%  0.0%  64%  21.2% 758%  9.1% 61%  94%|  24.2%  100.0%
MM - Middle Management Yr-End 2009 12 0 of 1 ! 13, 3 1 of o 4 IC R I 2 7
- % [ 706%  0.0% 0.0%  59% ! 76.5% 17.6%  5.9% 00%  0.0% 5.9%  23.6% 88.2%  5.9% 0.0%  5.9% 11.8%  100.0%,
~ JM - Junior Management |YrEnd 2000 | 1| 0 of T o 0 TR o 7T o 4 7 4 d 94 0 4 8|
% | 125%  0.0% 00%  0.0% 00%  125% 375% 250% 2504  00%  50.0%  87.5% 50.0% 25.0%  25.0% 0.0% £0.0%  100.0%
, E-Engineering YrEnd2009 1| 3 o 3 6 o o o " o 1 3 q 3 s 7!
- % 'o143%  42.9%) 0.0%  42.9% 85.7%  100.0%) 0.0% 0.0% 0.0%  14.3%| 42.9% 0.0%  42.9% 85.7%  100.0%)
" NCL - Non - Represented Clerical Yr-End2009 | 0 0 0 of =~ 0 0o 1 o 2 o o 1 2 2
, % ) 00wl 00%  oow oow  00%  00% 00% 500%  00%  500% 100.0%  0.0%| 50.0% 00% 50.0%|  100.0%  100.0%
" C32 - Communication Workers - 1032 YrEnd2009 | 0 0 o o o o 4 o gd o 2 6| 4 0 ] o 6
- B % 0.0%  0.0% 0.0%  0.0% 0.0%  00% 667% 00%  333%  00%  333% 100.0% 66.7% 0. 333%  0.0% 100.0%
~ FM - [UJAT-Maintenance Supervisors “|¥r-End 2009 o o 0 ol o 20 o o o o 9 0 d o o g 2
, . 1% | 1000%  0.0% 00%  00%  00% 1000% 00% 00%  00% 00%  00%  0.0% 1000% 00%  00%  00% 100.0%
MT - Management (PATH) Yr-End 2009 4 0 0 1 1 5| 0 1 0 0 1 1l 4 0 1 \ 6|
, % 66.7%  0.0% 00%  167%  167%  833%  00% 16.7% 00%  00%  167%  167%  66.7% 0.0%  167%|  33.3%  100.0%
ET - Engineering - PATH "|¥r-End 2009 1 o o o o I 0 of o 0 1) 2 o o 9 0 2
% 50.0%|  0.0% 0.0%  00%  00%  80.0% 50.0%  0.0% 0.0%  0.0% 0.0%  50.0% 100.0%  0.0% 0.0%  00%  00% 100.0%
FT - Field Supervisors PATH Yr-End 2009 | 57 5 2 3 11] 68! 8] 4 o 1 5 13 85 10 2 4 16, 81
» , - % 704w 7aw|  28%  37%  136%  840% “oowl aewl T oow T2l 62w 16.0%  80.2%| 12.3%|  25%|  4.9%  198%  100.0%
ECT - Non-Represented Clerical-PATH Yr-End 2009 ! 0 0 1 o 1 I I o o 0, 2 2 of 1 o 1 3
- , % ' oow o00% s33% 00w  o30%  33.3% e6.7%|  0.0% o0% oow ~ 00%  667% 66.7% 00%  333%  0.0%  333% 100.0%
~IBT - It Brotherhood Teamsters Yr-End 2009 | 28] 14 71 4 23 59 1 20 3 2 25 36 10 4 48 87,
- % U go0%  16.1% sow|  23%  264%  58.6% 12.6% 23.0% 3.4%  23%  287%  41.4% 11.65% ~ 46%  562%  100.0%
ATD - Amer. Train Dispatchers Assoc. Yr-End 2009 [ S | R I ¢ 15, o D . 2 | Y \’171
- e 47.1%|  35.3% 5.9% 0.0%  412%  88.2%  0.0% 11.8% 0.0%  00%|  118%  118% ) 5.9% 0.0%  52.9% 100.0%
’/‘VWIV.VJ/'I"'L_J:PlyJ’ni’gequral’jsportation pnion B Yr-End 2009 43 38| 9 o 4 90, 7 25| a ) - 37; 44! 50” 63 “18 d 134
- % 32.1%|  28.4% 6.7% 0.0% 351 67.2%  52% 18.7%  67% Torew 328%  37.3%| 47.0%  134%  22% 100.0%'
“UTT - UTU- Tower Operators Yr-End 2009 g 3 0 o 1 5 3 o T 8 13 e 0 0 19
% 42.4%|  15.8% 0.0%  00% 158 57.9% 263% 15.8% 0.0%  0.0% 165.8%  424% 684% 51.6%  00%  0.0% 100.0%
_ BLE - Brotherhood Locomotive Engrs. Yr-End2009 . o4 40 17 TE 154 i e 2 17} 18] 9§ 53 19 5 77 172,
| U s47%|  23.3% 9.9% 17% 34 89.5%  06%  7.6%  12%  1.2% 0.0%  105% 552% 308%|  11.0%  2.9% = 44.8%  100.0%
TWT - Transport Workers Union - PATH Yr-End 2000 | 79 17 15 3 114 0 0 0 0 ) 0 79 17 18 T ss 114
, % U ooa%| 14.9% 1329  26% 1000% 00%  00%  0.0%  00% 00%  00% 693% 149%  132%  26%  307% 100.0%
RTU - Railway Independent Transit Un |VrEnd2009 = 132 30 2 1] 187 3 I | 2 5, 135 32 24 1 57 192
% T ' easw 156%  125%  0.5% o7.a% 1% 10% 00w  00%  10%  26% 703% 167%  125%  05%  207% 100.0%
__BRS - Brotherhood Railroad Signalmen __ [YrEnd 2009 | 32 12 5 2 R N S I 0 2 s 12 I 3
% | eo4uw| 226%  94%  3.8% ee2%  s8% 00w 00% 00% 00w 3.8% o4.2%| 226%  94%  38% 35.8% 100.0%



Department

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Rail Transit

Pay Band
_ EWC - IBEW (Craft) - PATH _ ~ l¥r-End 2009
%
_EWs- IBEW (Supervisors) - PATH Yr-End 2009
ARS - Amer. Railway Supvrs, Assoc.
All Pay Bands 'Yr-End 2009
%

White

9
73.8%
27

“84.4%)|

18]

833%

645
57.8%

By Pay Band
(Permanent / Probationary / Project)
|Femate
g I b s R i
N 1

Asian & | Subtotal : Aslan & Subtotall
Black | Hispanic Other Minority Total White Black ~ Hispanic Other = Minority i
ST I . IR R I 9 9 0
13.1%) 8.4% 4.7% 26.2% 100.0%  0.0%  0.0% 0%l 0.0% o.o%‘
3 11 1 5! 32| o 0 of o 0
9.4% 31%  8.4%|  156% 100.0%  0.0%  0.0% 0%l 0.0% 0.0%
9 3 18 0O o 0 9q o
0.0% 56%  111%  167% 100.0%, 0.0%|  0.0% 0.0%  0.0% 0.0%,
188 94 30 312 957, 66 76 18 9 103
16.8% 8.4% 2.7% 28.0%  868% 50%  6.8% 1.6% 0.8% 9.2%

Page 29 of 35

Total 1
|
]

}

0
0.0%

0
0.0%|
0
0.0%;
169

14.2%

Total
! !

White | Black | Hispanic hejan & z‘l‘:;‘r’ltt;' i
79 14 9 s 28
73.8%| 13.4%|  84%|  47%  262%
o 120 : R
sian oaw  8dW  a1%  156%
15 0 1 2| 3
83.3%  0.0%  66% 11.1%|  16.7%
701 264 112 39 M5
628% 237%  100%  3.5%  37.2%

Total

1071
100.0%)
32
100.0%
18
100.0%
1118

100.0%



]
|

Department

Real Estate

Services

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

E - Engineering

All Pay Bands

Page 30 of 35

By Pay Band
(Permanent / Probationary / Project)
S R R
|Male |Female
EE— - A b i \ e — i
Pay Band White | Black | Hispanlc Ag:::r& 3:’:;:’;;' Total ’: White = Black ~ Hispanic A&'ﬁzr& 3:’:;‘;:;'
" B-0and Above (EM16) 'Yr-End 2009 4 of o o 0 4 o 0 0 0 b)
- T ly T 1000%  0.0% 0.0% To0%  00% 1000%  00% 00%  00%  00% 0.0%!
EM - Executive Management yr-End 2009 11 0 1 1| 2 13 4 2 o 9 2
- . % srowl 00w 63w 5% 105%  68.4% 211% 105%  0.0%  00%  10.5%
MM - Middle Management Yr-End 2009 2 o o o 0 2 1 1 0 1 2
- % 40.0%  0.0% 78 % 40.0% 200% 200%|  0.0% 200%  40.0%
~ JM - Junior Management o YrEnd 2009 o ' 0 o ) ) 1 o 3
B Tl oo 0.0% 0.0% 250% 50.0%  26.0%| 75.0%
_|YrEnd2009 ;2 0 2 0 0 1 .
% ' 66.7%  0.0% 66.7%  0.0% 0.0%  33.3% 33.3%
_ NCL - Non - Represented Clerical Yr-End 2009 0 0 oo . .
o - w1 oo% oo%  00%  00% 0.0%  00% 00% 1000%  00%|  00%  1000%
YrEnd2009 | 0 0 0 o 0 0| 1 1 0 of 1
- % | oo% 00%  00%  0.0% 00%  0.0% 500% 50.0%  00%  00%  500%
FM - lUJAT-Maintenancé‘éﬁﬁeﬁylsgrs YrEnd2009 | 4 0) B Y 0! 4 0 0] 0 0 0,
S % 1000% 00%  00%  0.0% 0.0% 100.0%  0.0% 00%  00%  00% 0.0%!
" F8-IUJAT-Operations Supervisors  |vyrEnd2000 | 2| 0 o o 0 2 o o 0 0 0
' S [ | 1000% o00% ~ 00%  0.0% 0.0%  100.0%  00%  0.0% 0.0%  0.0%) 0.0%
Yr-End 2009 25 0 1 1 2 27 7 7 2 1 10
% 56.8%  0.0%  23%  23% 45%  614% 159% 169%  45%  23%  227%

[ Total
Total | White | Black = Hispanic Ag:;:r& ;‘I’:;‘r’;;' ‘
' i
N T R
0.0% 1000% 00%  00%  0.0%  00%
g e A
3.6%  78.9% 105%  58%  53%  214%
3 3 1 o 1 2
60.0% 600% 200%  00% 200%  40.0%
4 1 o 1 of 9
100.0% 26.0%| 50.0%|  26.0%  00%  750%
A B ik
33.3% 66.7% 00%  38.3%  00%  33.3%
1| 0 1 0 0 1
100.0%  0.0%| 100.0% 00%  00%  100.0%
2 1 1 o g Bl
100.0%  50.0% 00%  00%  500%
0 4 o o 0
0.0% 1000% 00%  00%  00%  00%
o - B
0.0% 100.0% 0.0%  00%  0.0%
17 32 7 3 2 12
386% 727% 15.9% 6.8%  4.5% 27.3%

1

|
Total ]
4f
100.0%!
19
100.0%
5!
100.0%!
4
100.0%

100.0%
4
100.0%
T2
100.0%)
44
100.0%




2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male llFem::lIe {Total

Department Pay Band White . Black | Hispanic Acft'ﬁ.?r&? “sn:‘:;:"t;' | Totat | White | Black = Hispanic Ac?t'::;r& ;:‘:;:’itt;' Total | White | Black = Hispanic Ac?tlri:r& ;‘I’:;:’itt;' | Total
Technology | B-0and Above (EM1-6) ~Yr-End 2009 1 o 0 0 0 1 1 0 0 of 0 1) 2 0 0 2
Services - ST oy 00%]  00%  0.0%  00%  50.0% 50.0%  0.0%  00%  00%  00%  50.0% 100.0%| 0.0%  0.0% 100.0%
__EM- Executive Management __|¥r-End 2009 o 2 K I (I 1 of 24 3 5 v 9 3 , 27
o ' o | esew  7aw 1A% 74wl 250wl s1swW] 74w ar%|  00%|  74%  111%  185% 630% 111% A% 148%  87.0%  100.0%
MM - Middie Management Yr-End 2009 19 5 1 4 10, 29| 9 2 o 2 6, 15| 28 7 3 6 16! 44
i o o % | asaw 1iaw 29w eawW]  227% 659w 205%  45% 45w abw  13c%  341% 63.6%| T esw|  136%  364%  100.0%
JM - Junior Management I¥r-End 2009 2 0 0 of o T I Y I R 3 4 R D 5
o ' ) % 1 aoow oo 00w 00%W  00%  400% 400%| 2004  00%  00%  200%  60.0% 80.0% 20.0%  00%  00%  20.0%  100.0%
_ STS - Senior Technical/Specialist Yr-End 2009 3 3 0 0 3 6l 0 2 o 0 2 2 3 5 o 0 5 8|
0wV a7ew| srsw  oow|  00%  37.5%  750%  0.0% 250%  00%  0.0% T o250%  250% 37.5%| 62.5% oo%  00%  625% 100.0%
" NCL-Non -Represented Clerical |Yr-End 2009 0 0 . D ol 0 1 0 o 1 4 o 0 0 R 1
,,,,,,,, - T oo0% 00%  00% o00% 00%  00%  00% 1000% ~ 00%  00% 100.0% 100.0%  00% 100.0%  0.0%  00% 100.0% 100.0%
~ C77 - Communication Workers - 1177 _ ~|¥r-End 2009 2 1 of o 3 o 4 . 7 2 § 0 j 8 10]
- % 200% 10.0%  0.0%  0.0%  100%  30.0% C400%  00% 300%  700%  700% 200% 50.0%  00% 300%  800% 100.0%
| €32 - Communication Workers - 1032 Yr-End 2009 ol 1 o 9 1] 1] ' 3| 2| o 5 s o 4 2 0 8 6
) B % 0.0%| 16.7% 00%  00%  167%  167% 00% 500% 838w  00%|  83.3%  833% 0.0% 66.7% 33.3%  0.0%  100.0%  100.0%
| All Pay Bands YrEnd2009 = 42 12 4 6 22 64 14 14 4 7 26 38 66 26 8 13 a7 103
% a08% 1% 38%  58%  214%  621% 136% 13.6%  39%  68%  243%  37.9% 544% 252%  7.8%  126%  456%  100.0%)
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Department

Pay Band

Treasury

 B-0and Above (EM1-6)

EM - Executive Management

‘MM - Middle Managérmep‘t o

M- Junior Management

" NCL - Non -"Rwepresented Clerical

32 - Communication Workers - 1032

All Pay Bands

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Page 32 of 35

{Female

ale

}

_White  Black | Hispanic A&'::r& ;}':;‘r’“;' l Total | White | Black Hispanic Agt'::r& ;:':;‘r’ltt;'
'YrEnd2009 . 0 0 o o o0 o 2 o o o o
% ©00%  0.0% 0.0%  0.0% 0.0%  0.0% 1000%  0.0% 00%  0.0% 0.0%
Yr-End 2009 ° 9 o o o 0 9| 1 1 0 0 Al
T% ' s1s%|  00%  00%  00%  00%  818% _01% 9f1°/oi' 0.0%  0.0% 9.1%
YrEnd2000 | 7 0 o o o o o 1 0 1 2
1% | e3ew  00%  00% 182%  18.2%  818%  0.0% 91%  00%  91%  182%
I¥r-End 2009 S 5 10, 1 o 1 i1 s
% 31.3%  18.8% 0.0% 125%  31.3%  626% 6.3% 18.8% 6.3%  63%  31.3%
Yr-End 2009 0 o o o a o] of 1 0 0 1]
% 00% 00% 00w  00%  00%  00% _00% 100.0%  0.0%  00%  100.0%
"|¥Yr-End 2009 1 1 0 0 1) 2l o 1 1 0 2
% | 250% 25.0% 00%  0.0% 25.0%  50.0%  0.0% 25.0%  250%  0.0%  50.0%
'Yr-End 2009 22 a 0 4 8 30 4 7 2 2 11
% 48.9%  89%  00%  89%  178%  667%  89% 166%  44%  44%  24.4%

V
H

i

PR S—

Total

2
100.0%)

1]
100.0%
G
50.0%
15
33.3%

Total
White | Black | Hispanic Agt'::r& ;‘I‘::r’;‘;' ?
oy e
1000%  0.0%  00%  0.0%  0.0%
. T R
00.0%  94%  00%  00%  91%
S 1 0 E 4
636%|  9.1% 0.0%  27.3%  36.4%
of e 1 3 10
37.5% 87.6%  6.3% 18.8%  625%
e e
0.0%| 100.0% 0.0%  00% 100.0%
1 2 1 of 3
25.0% 50.0%  250%  0.0%  75.0%
26 11 2 6 19
57.8%  24.4% 44%  13.3%  422%

Total
2
100.0%
o
100.0%
11
100.0%
18|
100.0%!
1
100.0%
4
100.0%
45
100.0%




f Department

! ﬁTunnels, Bridges

& Terminals

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 33 of 35

By Pay Band
(Permanent / Probationary / Project)
Male 'Female

Pay Band White Btack | Hispanic A;:I?:r& I\Sllrnb;:tt;l | Total | White é Black | Hispanic Aostlzzr& I\SIIT:;?itt;' !
e . ' { ~ . - N | - i
~ B-0 and Above (EM 1-6) Yr-End 2009 8 1 1 1 3 1 9 0 o o 0
% ' etsw 77w 7o% 779 234%  846%| 154%  00% 0.0%  0.0% 0.0%
__EM-Executive Management YrEnd2009 30 2 g g (T T i o 9
- o - % s26%  as%  53%  140%  228% 75.4% 14.0%  88%  18%  0.0%  10.5%
MM - Middle Management ) 'YrEnd2009 | 9 2 1 8 1l 200 71 4 1 2 T
% sos% 5% 29%  235%  s24%  508% 208%| 11.8%  20%  59%  206%
~JM - Junior Management T iyeend 2000 L 2 of o Td 4] 3 o o 4 o e
, % ) 18.2%  0.0% 00%  9.1% 01%  27.3% 18.2% 182%|  86.4%  00%  545%
STS - Senior Technical/Specialist Yr-End 2009 ! 0 0 o o 0| I 0 1
% booowl oow 00w 00w 0.0%  0.0% 0.0% 1000%  00%  100.0%
~ NCL - Non - Represented Clerical Yr-End 2009 | 0 0 0 ‘ 0l oa 1 3 0 4
i o 1% L' oo0% 00%  0.0%  0.0% 00%  0.0%  0.0% 260%  75.0%  0.0%  100.0%
~ €32 - Communication Workers - 1032 yrEnd200e 1 o 4 o 2 15 8 9 0 17
- - % | 20 00%  29%] 0.0%  290%  59% 441% 235%  265%|  00%  500%
UAT - Union of Automotive Technician ' YrEnd2009| o o ¢ 0 0 1 0 0 0 0 0“
e sy 1000% 00%W  00%  00%  0.0% 1000%  0.0%  0.0% 0.0%  00%  00%
__BTU - Building Trades Union Yr-End 2009 2 o 2 9 2 233 o 0 Q0 9 0
% | o13%  00% 8.7%) 0.0% 87% 100.0% 00% 0.0%  00%  0.0% 0.0%
UOE - Int'| Union Operating Engineer YrEnd2009 77 N 20 10 o) 30! 107} T 7 o o 0 7
' % 86.4%|  17.2% 8.6% 0.0% 25.9%  922%  17%| 6.0%  0.0% 0.0% 6.0%
IBW - IBEW o | Yr-End 2009 45 3 7 48 58] 0 o of o
fo, T e s2v  121%| 6.2% 2244 1000% oo0%| 00%  00%  00%  00%
FM - [UJAT-Maintenance Supervisors Yr-End 2009 36 T ) 3 M 1 W10[ 46) j ’ Ty 0 i 2
- e TV 3% 122%]  6A%|  20%  204%  93.9% 20%  2.0% 20%  0.0%  44%
'FS - IUJAT-Operations Supervisors "I¥r-End 2009 32 18| 4 1 21| 53 7 25 3 o o8
v o o I 36.4% 18.2%  4.5% 1.4%) 23.9%  60.2%  8.0% 28.4% 3.4% 0.0% 31.8%)
TWU - Transport Workers Union i “lyr-End 2009 | 110 90 40l T 4 143 253 33 L1 T I B Tl
% “26.0% 220%  12.0% 1.0% 35.0%  61.9%  81% 257% ae%  05%  30.1%
All Pay Bands ‘Yr-End 2009 372 140 81 27 248 620 77 158 39 4 201
% M.4%  15.6% 9.0%  30%  27.6%  69.0%  86% 17.6% 43%  04%  224%

i

%Total

| — S
Total | White | Black | Hispanic | g0 ® M [
2l 1 1 Td
15.4% 77% 231%|
14) 4 8 19
24.6%) ©o70%  140%  33.3%
’ S —
a2 a7a%| 17.6%  59%  294%  529%
i e o
727% 364%| 182%]  364%  91%  636%
1 o o 1 o 1
100.0%  0.0% 00%  100.0%|  0.0%  100.0%
4 0 1 i o 4
100.0% ~ 00% 250%  750%  0.0%  100.0%
o o
944%| 471%| 23.5%  204%  0.0%  52.9%)
of 1 0 o o o
0.0% 100.0%  0.0% 0.0%  0.0% 0.0%!
B R i
0.0% TToow 87w 00%  87%
9l 27 10 o %7
7.8% e81% 23.3%  86%  00%  319%
o 45 3 7 3 13,
0.0% 776%  52%  124%  52%|  224%
3 a7 . 12]
6.4% 755% 143%  82%|  20% = 245%
35! 39 al A 49,
39.8% 44.3% 46.6%  8.0%  11%  657%)
156, 143 198 esf] o 20
38.14% 35.0% 47.7%  159%  15%  650%
278 449 208 120 A 449
31.0% 60.0% 332%  134%  35%  50.0%

Total
13
100.0%
57
100.0%)
34
100.0%
1
100.0%
1
100.0%|
4
100.0%!
34
100.0%
1
100.0%
23!
100.0%
116,
100.0%
58
100.0%
49i
100.0%
88
100.0%
409]
100.0%|
898
100.0%

i



Department

World Trade
Center
Redevelpmt

Pay Band

- ~ B-0 and Above (EM 1-6)

EM - Executive Management ]

MM - Middte Management

H

JM-Junior Management

2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

"'NCL - Non - Represented Cieripal

All Pay Bands

Page 34 of 35

By Pay Band
{Permanent / Probationary / Project)

Male Female
White | Black | Hispanic A&'ﬁ:f ;‘I':;‘r"t;' Total | White  Black | Hispanic A&"‘:gr& Sl‘l":’;‘r"‘;'i
Yr-End 2009 5 0 of o o 5 0 0 o 0 0
% " t000% 00%  00%W  00%  00% 1000% 00% 00% T00%|  00%  0.0%
Yr-End 2009 ! 4 9 1 0 A s 2 o 0 1
% | soow| oo  126%W  00%  128% 626% 250%W 00%  00% 128%  125%
" |¥rEnd2000 | 0 o o 1 1 b o 1l
e , 00% 00w 00w  333% 333% 333%  00%  00% = 333%
st S . DT T Rt R ;
% 50.0%  0.0% 0.0%  0.0% 0.0%  60.0% " oow  o0o0%  0.0%  00%
Yr-End 2009 o o 0 o o o o 1 0] o 1
% | oow 00w  oo% 00w o0o%  0.0%  0.0% 100.0% 0.0%  00%  100.0%
‘YrEnd2008 1 0 1 0 1 12 4 2 0 1 3
% s7%  00%  63%  00%  53%  632% 214% 108%  00%  53%  158%

|
|
i

Total

66.7%
1

36.8%

Total
White | Black | Hispanic Agt'ﬁ:r&% ;:':;‘r’l';'
5 f o o 0
100.0%  00%  00%  00%  0.0%
6 0 I 2
7504 0.0%  12.8%  125%  25.0%
2 1 0 0 |
" 66.7%| 33.3%  0.0% 0.0%  333%
s
“t000%  oo%|  0.0%  0.0%  0.0%
0 177 9 o 1
0.0%| 100.0%  0.0% 0.0%  100.0%
15 2 1 1 4
78.9%  10.5% 53%  5.3% 211%

©100.0%

Total
5

8
100.0%
31
100.0%
2|
100.0%
K
100.0%

19

- 100.0%|



2009 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 35 of 35

By Pay Band
(Permanent / Probationary / Project)
f ‘Male iFemaIe
| [ , S e - PR
% Department Pay Band White Btack | Hispanic Ag::Zr& I\snlllr:);:)lttsl ? Total l White | Black Hlspanlc' Agt]::r& ;?:;:ttzl
| wrc __B-0 and Above (EM 1-6) : 7 1 o 9 1l g o Y I
| Construction |~ T ’ o ' 836%  9.1% 00%  00%  91%  727% 18 2% To0%  94%  00%  9.4%
EM - Executive Management Yr-End 2009 40 3 7 1] 51 9 2 1l 0 3
o ] Sy 635% ~48%  16% 1A% 175%  810% 1434 324 16%  0.0%  4.8%
MM - Middle Management Yr-End 2009 7! 4 2 0 6l 13 8 2 B 6
o B % 50w 14.8%  TA%  00%  222%  4BA% 206%  TA% 1A% 374 222%
M- Junior Management Yr-End 2009 0 oo o 0 ' 0 o 1 oo o o 0
- ' % 0.0% 00%  00%  0.0% 0.0%  0.0% 100.0%  0.0% 0.0%  00%  0.0%
~ E-Engineering Yr-End 2009 7 o 1 94 3 10, o 0 1 i 2
e % 58.3%|  0.0% 83%  167%  250%  83.3% 0.0%  00% 3% 83%  167%
'NCL - Non - Represented Clerical Yr-End 2009 0 of o o 0 o o o o d
- T U oo%| 00w  oo0%  00%  00%  00% 00% 100.0% 0.0%  0.0%|  100.0%
C32 - Communication Workers - 1032 . o o 0 o o o 3 o o 3
i o | 00w 00%  00%  00%  00%  00% 400% 60.0%  00%  00%  60.0%
FM - IUJAT-Maintenance Supervisors Yr-End 2009 2 ' o ] Y 2 o ’ o 0 o )_’O‘
S % 1000% ~00%  00%  00%  00% 1000% 00% 00%  00%  00% 0.0%
FS - IUJAT-Operations Supervisors vrEnd2000 . 1| o 0 0 0 1 . .
, o % 7 tooow 00%  00%  0.0% 0.0% 100.0%  0.0% 00%  00%  00%  0.0%
o All Pay Bands Yr-End 2009 64 8 4 9 29 85 22 8 6 2 16
B o % 620%  6.5% 3.3%  73%  ATA%  694% 17.9%  6.5% 9%  1.6%  13.0%

i
Total 1
i

3
27.3%)
12|
19.0%|
14|
51.9%|

16.7%)
1

100,0%)

5|
100.0%
0\
0.0%
ol

0'0%2 )

38
30.9%

Total
. : S
White | Black | Hispanic A&'ﬁ?f ;‘l’:‘:‘r’g‘ \
81.8% 9.1% 91%i* T 0.0% m’ia.z%,
49 5 T
77.8%  7.9% "’5.2% """ 1A% 22.2%
15 8 5 B
556%| 22.2% 18.5%]
§ R B
100.0% 00%|  00%  00%  00%
TR :
58.3% 00%|  16.7%|  25.0%  417%
0 1 o o 1]
0.0%| 100.0% 0.0%  0.0%  100.0%
0% %00 i
40.0%  60.0%) 0.0%  00%  600%
2 0 o o o
1000%  00%  00%  00%  0.0%
100.0%  0.0% 0.0%  0.0%  0.0%
-8 16 10 " 37
69.9% 13.0%  84%  89%  301%

ey

Total
11
100.0%
63
100.0%|
27
100.0%
1
100.0%
12
100.0%
1
100.0%
5
100.0%
"
100.0%
1
100.0%
123
100.0%)




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
e e (Permanent / Probationary / Project) i )
:EMale .Female
Department ” Pay Band : White E Black Hispanic Agi:’;f :nl::::::; Total ! White Black Hispanic A(;:::r& ;l::::;:;
All Departments | B-0and Above (EM 1-6) _ Yr-End 2010 | 97l u s e nmf mel s a4 3. o 7
‘ ) % e oWl saw  ame)  1a0% 758|  1e7%  2s%] s 00%  45Y
EM - Executive Management Yr-End 2010 340 30 36 55 121} 461] 110 32 12 14 58,
% ' saxw|  asw| s 87w 192w 733%]  175%|  S1%| 19w 22%  9.2%]
MM - Middle Management vrEnd2010 | 188 4 20 34] 95| 283 114 62 31 e
i ) . % 0 seaw| mow|  39% 66w 1sew  553% 223% 1% 61%)  43%]  225%
| M- Junior Management " YrEnd2010 | 66 13 12, 38l 104 78] 58 33 200 11y
) » L% D onsw  a4% a1%|  13.0%  355%  266%| 198%  113%  68%  37.9%)
E - Engineering | vrend2010 190 38 @ 168| 3ss) 28 1] 8 5] 33
) ) D% , 45.3% 9.1% 9.1%|  220%  40.1% 85.4%|  6.7% 2.4% 1.9% 3.6% 7.9%!
~FMN - FM- Maintenance Supurs Non-Rep | Yr-End 2010 2 0 0 of o 2, 0 0 0 0 0]
- % | 1000w  o00%  00% _ 00%  00%  1000%  00% 00w 00| 00% 00
_Fp-Police Supervisors . YrEnd2010 | 12 3 2 of ® 7] 0 2 o 0 2
- w0 e3aw|  1sew|  105%|  o0ow| 263w 895w 00%|  105%|  oow|  oow|  105%
STS - Senior Technical/Specialist Yr-End 2010 ; 4 4 2 0 61 10} 4 6 2 0 8|
%y 12w sy oW 0%  273%  ass% 1829 oa% 0%  364%
__NCL-Non - Represented Clerical i YrEnd 2010 l 1 1 0 0 1] 2! 19 15 2l A34§‘
- S L % Poasw]  1sw|  oow|  oox| 18w 36%  345% 27.3%  36%|  618%
~ PBA - Police Benevolent Association Y yreEnd2010 | 942 83 104 3 30 1252] 67| 33 o el
- w0 Tesow|  eow| 140w 24w|  224u  g03%  48% 24% 03w 48
_ DEA - Detectives Endowment Assoc. Yr-End 2010 a8 5| 8| o 65, 3 3 2 0 5|
T e T o] 1now| eew| 110w osew soow|  41%|  adw)  27%|  00%|  68%
 SBA- Sergeants Benevolent Assoc. veend200 o2l as| w3 x| w9 ol ] of o = d
, , % ' eea%| 108%  13.7%  22%| 26e%; 928  29%  43% 0.0%  00% 43wl
jeutenants Benevolent Assoc. YrEnd2010 . 54 6 7 1 14] 68 2 3 1 o] A
T D mow| maw|  esw|  vaw]  1sow|  otow! 27w aaw|  14w| 00w Ssax,
C77 - Communication Workers - 1177 Yr-End 2010 ' 2 1 0 2, 3{ 51 0 3 0 1 4|
B T e o amaw| oow| 222 333w ssewl 00w 333% 0.0%  11.1%|  a4.4%
_C32- Communication Workers-1032 | VrEnd2010 1§ 1 G i = o s 78 o, 5| 13
] % L e2% 4 3.1% 12%  8o%  15a%|  333%| 302%  194%|  19%|  s16%]
UAT - Union of Automotive Technician ' yrEnd2010 98 8| 5 2| s ml o 0 0 0 ol
- Cw ' semw 74| aa%|  18%|  133%  1000%  00%|  0.0% 00%  00%  o0.0%
BTU - Building Trades Union { YrEnd2010 | 92 5 13 ] m 0 o 0 0 0]
- % DT m2ow|  asw|  117%  09%|  17.4%  1000%  00%  00% 00%  0o0%  00%
~ UOE-Int'l Union Operating Engineer | YrEnd2020 ' 249] 66 a7 8 360 8 14 a o a8
D% | easw|  17.1%|  96%|  21%| 288w 933w 21%| sew| 10w oow] 47w
rrrrr BW-BEW , YrEnd2010 | 129 16l 16 I 7] o o 0 of o
B - w0 7% oew|  9.6%|  36%|  228%  1000%  00%  00% 00%  00%  00%
FM - IUJAT-Maintenance Supervisors ' YrEnd2010 | 163 17! 1 5. 36 199 6| 3l i o 4
777777777 ) % | 70w saw| 7% 24%|  172%  952%|  29%| 14w 05w 00% 1%

Page 1 of 35

Total

|

1 S e " S —
Total ! White % Black f Hispanic A(;::Zr& ;l‘::;:::\: |
38| 128 15 8 6 29|
200%|  815%  96%  51%  38%|  185%
168) 450 62 48 69 179
26.7%|  71.5% 9.9% 7.6%  110%  28.5%|
229| 302 103 51 561 210
a0.7%  59.0%|  201%|  100%]  109%  41.0%
189] 144 71 46 32 149|
645%  49.%|  242%  157%|  109%]  50.9%
61 28| 48 46 107, 201
1a.6%  s2.0%]  115%| 110w  255%|  480%
0! ol o 0}
00%  100.0%  00% 0.0%
2 v s 7]
105%  63.2%  263% 36.8%!
122 8 10 4 ol
54.5%  36.4%|  455%  182%  0.0%|  63.6%
53 20 18 15 2 351
96.4%  36.4%|  327%|  27.3%|  3.6%|  63.6%
130 1000 w3l 27 37" a7
9.7% 7284  82%  164% 27%|  27.2%
s B
1.0%  644%|  15.%|  96%|  11.0%|  356%
10, 9% 19 3 43!
72%0  69.a%|  15.a%|  137%|  22%|  309%
6 56 9 gl 1 18]
81wl 7s7%|  122%]  108% 14w 243%)
. i e e
aaa%l  220%  asan|  00%| 333w 7784
219| 12| e s 8 156
ga9wl  205%| 349%  225% 31| 605w
0 98 8 5 2 15,
0.0%  86.7%  7.1% 13.3%,
- e 2
0.0%  829%  45% 17.4%
6 257 80 129
6.7%  66.6%|  20.7% 33.4%,
o] 129 16 B
0.0%  722%  96% 8%
10; 169 0 ‘ T 40

Total

157
100.0%
629
100.0%
512
100.0%
293
100.0%
419
100.0%
2
100.0%
19
100.0%
2
100.0%
55
100.0%;
1386
100.0%
73
100.0%
139
100.0%
74
100.0%!
.
100.0%
258
100.0%
113
100.0%
11
100.0%
386
100.0%
167
100.0%
209
100.0%|




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

_ B ___(Permanent/Probationary / Project) e )
' Male Female Tota!
ﬁwwﬁli)epanmenﬂt Pay Band . White . Black Hispanic l A;{;r;r& l :{;::;‘::3 | Total ! White Black Hispanic § A;::';r& :Al::::::: | Total i White Black Hispanic A(:it::r& :/l‘:::;:: “
All Departments FS - IUJAT-Operations Supervisors | Yr-End 2010 97 a7l a0 ee 166 22 33 11 y 4 671 19| 8| 3 2l Tual
% TV anew| 202w oow|  oaw|  2eex!  7aaw|  saw| 142 azw|  oaw 103%  osew|  siiw|  343%|  137%|  oow|  asow
TWU - Transport Workers Union Yr-End 2010 137 134 63| 6| 203 3a0] 34 106] n| s 132 166| 171 240 sd| 1 335}
% 27.1%|  265%|  125%|  12%|  40a%  672%  em|  209% a2w| 10w 26a%  328%| 338%| 474w 166w  22%  e6.2%!
~ MT-Management (PATH) | YrEnd2010 4 0 0 I G o o1 1 4 1 "o 1 2
Ve T ee7w|  oow|  oow|  167%|  167% 833wl 00%|  16.7% 0.0%  00% 167%  167%| e67%|  167% 00%|  167%  333%
ET - Engineering - PATH ' Yr-End 2010 1 0 0 ¢ 0} 1] 1 0 0 0 0| 1 2 0 0 0 o
S % " soow|  oow|  oow|  oow|  oow  soon  soow| 00w 00%  oow 00w  soo% 1000%  oox|  00%  oow  00%
FT - Field Supervisors PATH “vrEnd2010 | 48] 5| 2 3| 10 56| I . D | 0 s 7l o 4 13,
% 60.7%  7.6% 3.0% 45w  152%  saswl  106%  3.0% oo%| 5% as%l  152%  803%| 10.6%  3.0%|  61%  197%
ECT - Non-Represented Clerical-PATH | Vr-End 2010 "o 0 1 of 1 1 2l o 0 0 0 2l 2 o 1 0 1
% | oow oow 333w oou| 333%  333%  e67%|  0.0% 00% 00w  oow  e67%  e67%|  00%|  333%  o0ow| 333%
IBT - Int'l Brotherhood Teamsters ¥r-End 2010 28 16 7/ I 7t 52| 11 23 5 2 30; a1 39 L Y 3 54,
% 30.4%|  17.2%]  75%|  11%|  25.8%  ss.o%  11.8%|  24.7% 5.4% 22%| 323%  4aa%  4a19%| 410w  12.9% 3%  58.1%
_ ATD - Amer. Train Dispatchers Assoc. Yr-End 2010 6 6 1 of 7 13] 0 3 0 0 3 3l 6 9 1 o 10
- % 375%  37.5%|  63%l  00m|  43.8% 81.3%  00%  18.8%|  00% 00%  188%  188%  375% 563% 63%  00%  625%i
UTU - United Transportation Union ¥r-End 2010 s 3| 9 | 86| 8 25 10 2 37| as| 47 62 1] 3 84!
% 298%  282%  69% o8| 359w esexl 6% 191% 76%  15%  282% 344w 3s9%|  473%|  145%  23% a1
T T Tower operters end20i0 . s : i B I : : e . R .
, R a21%|  158%| 00w  oow| issxl  s7oul  158%|  263% 0.0%|  00%  263%  421%) a21%  oow|  oo0%|  421%)
" BLE - Brotherhood Locomotive Engrs. ! ¥rEnd 2010 91 18 2| w7 ws, i 1 4 2 25! 26| 56 22 4| s
4 R 52.3% 103%  1a%|  328%  ssaw| 06w 109% 23w 11|  144ui  149% Comom|  126% 23%|  471%
_TWT- Transpart Workers Union-PATH | Yr-End 2010 88 o 2 38] 126 ol  of o of o o! Y 2 38
[ % 17 Teamyl T Uasaw| 16w 3024 1w000%  0.0%|  00% 0.0%  00%W  00%  0.0% 135% 151%|  1.6% 2%,
' RTU-Railway Independent TransitUn | ¥ 0 124 o3 1 54 78] 3 1| 0 of i T " . e | -
, . 1 126%  05%| 207%  o78%  1e%|  05%  00% 00w o5 2.2%| C170%| 126%  05%  302%)
BRS - Brotherhood Railroad Signalmen | Yr-End 2010 _ 34 of 2| 29 63! I D 3 3 19 of 2| 30
7 R 136%  30%| 439w  9ssul 30w 15wl oow|  00%  1sw 45wl sasu|  288%|  13.6%]  30%|  455%
EWC - IBEW (Craft) - PATH ¥r-End 2010 81 1 - 16 0 of o 0 o 0] 18 1 6 “3s!
) % 60.8%  155%|  o5%  s2%|  302%  100.0%  0.0%|  00% 0.0%  00%|  0o0%  0.0% 15.5% 9.5% 5.2  302%
~ EWS- IBEW (Supervisors) - PATH ~ YrEnd 2010 27 3 1 1 5} 32| 0 of o o o o} 81 1 5!
% 84.4%|  94%|  31% 34% 156w 1000%  00%|  0.0% 0.0%|  00%  00%  0.0%] 9.4% 3% 34%]  15.6%
__EWO - IBEW (Operatng Examnrs) - PATH ¥r-End 2010 9 1 of o 1 10; 1 2 0 0 2 3! 3 of o 3!
e 69.2%  7.7%|  00%|  00%| 7% 769%]  7.7%|  15.4% 00%  00%|  15.4%  231%  769%  23.1% 00%  oo0% 2314l
ARS - Amer. Railway Supurs. Assoc. | Yr-End 2010 6] o 2 2 al 200 o o of 0 o] 0| 16 ol ol 2 4
o % | s0.0%  00%  100%  100% 200%  1000%  00%  0.0% 0.0% 0.0% 0.0%  00%  80.0% 0.0%  100%|  10.0%|  200%
All Pay Bands ¥r-End 2010 3617 750 621 300 1671 5288 655 552 246 96 894 1549 4272 1302 867 39 2565
% 529%  11.0%  9.0%  44%  244%  773%  96%  8.1% 3.6%  14%  13.1%  22.7%  625%  19.0%  12.7% _ 58%  37.5%

Total

233;
100.0%|
506/
100.0%]
|
100.0%
2
100.0%
66
100.0%
3
100.0%]
93|
100.0%
16
100.0%|
131/
100.0%:
19]
100.0%]
174,
100.0%!
126
100.0%j
182|
100.0%@
66
100.0%;
116}
100.0%!
32j
100.0%]
13
100.0%
20i
100.0%|
6837/
100.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Department

i
b

"ARC - Office of ARC

Page 3 of 35

By Pay Band
) {Permanent / Probationary / Project)
E %Male Eremale

. l - - S ' - - e
Pay Band : . White Black Hispanic A(:It:';r& ;1[:::3::; Total 1 White Black Hispanic A;i::f :;::::;:vl “
~ B-Oand Above (EM 1-6) | V¥rEnd2010 | 2 1 0 o 1] 3 o o o o o
% 667%|  333% 0.0%  00% 333%  1000%  0.0% 0.0% 0.0% 0.0%  0.0%
EM - Executive Management | ¥rEnd2010 5 0 1 0 | 6! 2 of o 11
L% ' ossew|  oow| 111w 00%|  11a% 66w 222%  00%| 00w 1law]  111%)
MM - Middle Management ' Yr-End 2010 | 1 0 0 0 0 1 B! 0 of o 0
L% L 50.0% 0.0% 0.0% 0.0% 0.0%] 50.0%]  50.0% 0.0% 0.0% 0.0% 0.0%|
(IM-Junior Management , ¥rEnd2010 1 0 0 0 ol 1l 0 0 o o o|
- % | 1000%  0.0% 00%  00%  00%  1000%  00%  00% 00w  00%  0.0%
€32 - Communication Workers - 1032 { YrEnd2010 ; 0 0 of o o 0 1| 0 i o
% | oowl  oo% 0.0% 0.0% 0.0%| 0.0%  50.0%)  0.0% 50.0%|  0.0%]  50.0%)
All Pay Bands vr-End 2010 9 1 1 o 2 11 a 0 1 1 2
% 52.9% . 5.9% 5.9%  0.0%  11.8% 64.7%  23.5%  0.0% 59% 5%  11.8%

'Total
S ; . - -
Total i White Black Hispanlc A:t::f :ﬂt:::::::
o 2l 4 o o 1
00%  66.7%  33.3% 0.0% 0.0%  33.3%
s 7 0 1 1 2
333%  77.8%  00%| 111w anaw|  220%
1] 2 0 0 o " o
50.0%  100.0% 0.0% 0.0%|  0.0% 0.0%.
0] 1 o| 0 0 0l
0.0%|  100.0% 0.0% 0.0%  00% 0.0%/
2 1 o 1 o 1
100.0%]  50.0%|  00%|  so0%  0o0ul  s0.0%
6 13 1 2 1 a
353%  76.5% 5.9%  118%  59%  23.5%

Tota)

3
100.0%
9
100.0%
2
100.0%
1
100.0%
2
100.0%
17
100.0%




Department

Pay Band

Audit

. B-0and Above (EM 1-6)

EM - Executive Management

MM~ Middle Management

M- Junior Management

Yr-End 2010
Yr-End 2010
) 10

%
Yr-End 2010

%

~NCL- Non - Represented Clerical

_ All Pay Bands

Yr-End 2010
%
vr-End 2010
%

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Page 4 of 35

By Pay Band
(Permanent / Probationaryul‘groject)
IFemaIe

e, . . ‘ J . -
White : Black Hispanic Aos:::'& ! 3:::0'_::: ‘! Total White Black Hispanic Aos::r;r& :Al::::::; |
o3 o 0 0 ol 3l o 0 of o o
w000%  00%  00%  00%|  00%  1000%  00%|  00% 0.0%  00%  0.0%l
8* - 1 of 4 1 of 4y 2
533% 0 67%  600%|  267%  67% 0.0%  67%  133%
7 7 T 13| 4 2 2 0 4|
333%|  100%|  as%| 48w 286%  61.9%  19.0%]  95% 9.5%|  00%|  19.0%
of 2l 2 2l el I | ) 2 i
siow| 9% 6ow 69w 207%  S17%  240%|  138% 69% 4%  241%
of o o of o ol 1} 1 0 0 1

0.0% 0.0% 0.0% 0.0% 0.0%| 00%|  50.0%  50.0% 0.0% 0.0%  50.0%
27 6 4 3 13 40 16 8 a 2 14
38.6%  B.6% 57%  43%  18.6% 574%  229%  11.4% 5.7% 29%  20.0%

1)

ok wispane » G oy |
I
0.0%] I
o
6.7% 6.7% 674  20.0%
6 3 1 10
286%|  163% 48w  a7.6%
-2 e " "
To07%  138%|  103%|  44.3%
1 0 of 1
50.0% 0.0% 0.0%  s0.0%l
14 8 5 27
200%  114%  7.1%  38.6%

fLTo(aI
: J—
Total 1 White
o T
0.0%| 100.0%|
61
40.0%!  80.0%
8] 11
38.1%|  s2.4%|
14| 16|
ag3%l  s5.2%|
2] 1}
100.0%;  50.0%
30 43
42.9%  61.4%

Subto!alﬂ ’ '

Total

3
100.0%
15|
100.0%]
n
100.0%
29
100.0%
2
100.0%
70
100.6%




!

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

¥
1

‘ EFemaIe %Total
De?avrtment Pay Band ; ' White Black ; Hispanic ﬁ:::::y& E :ﬂl::::::: { Total ‘; White ! Black Hispanic ﬁgl:';r& : ;l::::::; Total i White : Black Hispanic Aos:?";f % :Al::::;:: i
Aviation * B-0and Above (EM 1-6) " VrEnd2010 | 15 T ; 4l 19 4 1 o o 1 5| £ R R 5|
% Coeusul  83% ars| Do167%  792%l  167%]  4.2% oow  00W 42wl 208w  792%|  125% 42 42%  208%
EM - Executive Management " VreEnd2010 39| 8 4 18] s717 18] 7 5; s 17 35 57 15 of 1y 35
% T maw 87H  43% 196%  620%  196%  7.6% 54%  Sa%|  185%|  380%  62.0%  163% 9.8%|  120%  38.0%|
MM - Middle Management ' VrEnd2010 | 18 7T e 19| 37| 15) 1y 3 ! 17 32| 33 18 9 9 36
- ) e 261%  101%) 27.5%! 53.6%|  21.7%)  15.9%| 3%] 6% a6a%|  47.8%)  261%|  13.0%|  13.0%] 5229
JM - Junior Management ' YrEnd2010 3, 2 4l 7| I . I Y U | 11 11, 2 2 3 7|
% T te7wl maw 0o 22.2%| a89% 44w oow 111w  sew| 167wl 611%  611% T aiawl 167w 389%
_E-Engineering ' VrEnd2010 of "o of 1 i o o o of o of o T o F
L% ' 0.0% 00%| 1000%| 1000%  100.0%]  00%|  0.0% 00% 00w oowl  00%  00%  00% 00%| 100.0%|  100.0%)
~ STS - Senior Technical/Specialist L oveE “o|” 1 o 1] 1 0 of o o 0| ) 0 0 1 o 1
- L% 0.0%| 100.0% 00%| 1000%  1000%  00%  00%  0.0% 00%  00%| 00w  0.0% 0.0%|  100.0%]  0.0%| 100.0%)
NCL - Non - Represented Clerical ' VrEnd 2010 0 0 0 of o 0] 5 1 3] o 4 9 5 1 3 of 4
Co% 0.0% 0.0% 0.0% ~ 00%  00% 00%  Ssew| 1w  333%|  00%  ataxu| 1000w ssew|  11a%|  33.3% 00w a4.4%
€32 - Communication Workers - 1032 Vr-End 2010 3 0 0 0 0| STV T 0] 0 23] a0, 20 13 10 0 23|
% 7.0% 0.0% 0.0% 0.0% 0.0% 70%  395%  302%  233% 00w 535w 930%  a65%|  30.2%|  233%|  oow| 535
UAT - Union of Automotive Technician ¥r-End 2010 7 2 o o 2 of o o of o 0 of 7 2 0 of 2
% Crew| 22o%|  oow| 00w 222%)  1000%  00% 00w o0% T oow| 00w 00%  77.8%  222%|  00% 0.0%|  22.2%!
BTU - Building Trades Union T VrEnd 2010 21 3 1 0 T4 25| 0 0 0 0 0! 0! 21 3 1 ol
% Y Taaon| 120w 40w 00%|  160%  1000%  00%  00% 00wl oowl 00wl 00w saow| 1206  a0%| 00w 16.0%]
" UOE - Int'| Union Operating Engineer VrEnd 2010 117 3] 19 s 58] s 4 6 2 0 8| 1l L 6 66!
) % T eaew|  176%|  102%  32%|  310%  936% 2% 3.2% 11% 00w 43w eawl  eag%|  209%  112%|  32%|  353%
IBW - IBEW Vrend2010 | 54 8 of o 17 70 0 o ' of s 8 9 of 1]
- % YT eaw|  113%|  127%|  00%|  23.9%  1000%  00%  0.0% 00%  o0% 0.0%  761%|  11.3%]  12.7% 0.0%|  23.9%
FM - IUJAT-Maintenance Supervisors YrEnd 2010 68 10 9 4 m 91 4 i o 0 s5i 72 i1 9 a|
% L 708%|  10.4% oaw| a2 240w  oa8%  42%  10%  00%  0.0%) 520l 75.0% 115% 94%|  42%|  25.0%
' Fs - IUJAT-Operations Supervisors Vr-End2010 | 70 31 17| o 4l 118! 15 o 8 364 85| a3 25 1 69|
b i T U assw|  204%|  110% 0.0%|  31.2%] 76.6% 9.7% 7.8% 5.2% 0.6%  13.6%|  23.4%| 552%|  27.9%  16.2% 0.6%  4a8%
| TWU-Transport Workers Union  Vr-End2010 27 40 10 1 51 78 4 11 3 2 16! 20| 3] st 13 3| e
1 ' L% ' arew|  ao0s%|  102% 10w sa0ul 796% 41 112% s1w| T Zow 163w 204wl suew|  s2om| 133w 3a%|  esaul
- | AllPayBands Yr-End 2010 a2 146 77 27 250 692 94 63 36 12 m 205 536 209 13 39 361
R % 493%  16.3% 8.6%  3.0%  27.9% 771%  105%  7.0% 40%  13%  12.4%  229%  59.8%  233%  126%  43%  40.2%

Page 5 of 35

Total

24
100.0%
92
100.0%
69
100.0%
18
100.0%
1
100.0%)
1l
100.0%"'
9!
100.0%}
43,
100.0%
9l
100.0%
25
100.0%
187
100.0%
71
100.0%
96
100.0%
154
100.0%|
98
100.0%!
897
100.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

Department

. Eapital Programs'

Pay Band

! 'B-0and Above (EM 1-6)

(Permanent | Rrobatignary l

EM - Executive Mahageh’oent T

_MM - Middle Management

JM - Junior Management

Al P;y 'Baynds

Whte | ok Wpanc | A& | Subtotal |

Yr-End 2010 | ol 1 o 0 1
% " eey%|  33.3%  00%  00%  333%
Yr-End 2010 2 0 0 of o
"% U ee7%| 00w  0o0%  00%  0.0%
. YrEnd20i0 0 0 0 0 0|
L% N 0.0%  0.0%  0.0%
. YrEnd2010 | o 0 0 of o
S 2 X 0.0% 0.0%]  0.0% 0.0%!
Yr-End 2010 4 1 0 0 1
% aa4%  111%  00%  00%  111%

[

3
100.0%;
2|
66.7%,|
0|
0.0%)
of
0.0%!

5
55.6%

|
Total i
|
|

Page 6 of 35

oject) i
Female

White  plack | Hispanlc A;z::f‘ :ﬂ‘;:;‘r’::y‘ ‘
0 0 0 of o
0.0%  00% 0%  00%  0.0%
0 1 o 0 !
00%|  333% 0.0%  00%  333%
T 0 0 0 o]
100.0% 0.0% 0.0% 00%  0.0%
’ ! AR S
0.0%|  50.0% 0.0%|  50.0%f  100.0%|
1 2 0 1 3
1% 22.2% 0.0%  111%  33.3%

'

Total
T ! " Asian& | Subtotal |
Total l White Black i Hispanic Other Minority |
oo 20y o o
0.0%|  667%  333%|  0.0%  00%  333%
I A A B N
333%|  66.7%  33.3% 00%  0.0%  33.3%
1] S 0 0 o 0!
100.0%| 100.0%|  0.0%| _ 0.0% 0.0%  0.0%|
2| of 1 o L 2l
1000%|  0.0%  50.0% 0.0%  500%|  100.0%
a 5 3 0 T 4
asas%  55.6%  333%  0.0%  1L1%  444%

Total
3
100.0%
3
100.0%
1
100.0%
2
100.0%
9|
100.0%|
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female

White Black Hispanlc A;:::f‘ ;‘;:::::‘:
—t— R
100.0%|  0.0% 0.0%  00%  0.0%
I
21.4%  00% 0.0% 0.0%  0.0%|
2| 2] 1 3l e
100%  100%| 50| 1504  300%]
5 9 3 9 21
1220 2204 73% 2204  512%
0 1 0 0 1!
0.0%|  100.0% 0.0% 0.0%|  100.0%;
; . o o
13.3%|  46.7% 00%  133%|  60.0%l
13 19 s 14 37
14.1%  207%  43%  152%  40.2%

By Pay Band
(Permanent / Probationary / Project)
%Male i
B Department , Pay Band , ; White ‘ 7Black i Hlspanlc Ac:lt:;f . :;;::ﬁ:x ‘l Total z
Comptroller | B-0and Above (EM 1-6) , VrEnd2010 | of o o 0 ol 0|
, L% L 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%|
f B | Yr-End2010 | 7 1] 3 0 4l 11l
; e | osoow|  7a%|  214%|  oow| 286%  786%)
_ MM - Middle Management ! YrEnd2010 | 9 1] 1 3 12
- % U oasow|  sow|  sow|  s50%|  1s.0%  60.0%]
JM - Junior Management . Yrend2010 ! 8 1 4 2 7l 15|
S % o 105% 24%|  9.8% 4.9%|  17.1% 36.6%!
“;N(.’I’.;Nqn:Rgf[)resent/gdyﬂc:ley/riiégl " Yr-End 2010 f o o| 0 0 0 o!
— ] % L 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
€32 - Communication Workers-1032 . Yr-End 2010 : 1 2 0 1 ; 3| 4]
V% | e7E 133% 0.0% 6.7%|  20.0%! 26.7%!
N All Pay Bands © Yr-End 2010 25 5 8 4 17 42
% 27.2% 5.4% 8.7% 43%  18.5% 45.7%

Total
Total | White Black  Hispanic | Ag';";f‘ :1‘;:;?[':’; 1
1 1 of o o 0
100.0%| 100.0%  00%|  00%  00%  0.0%
3! 10 1 il o 4
214%  714%| 7% 214%|  00%|  286%]
8y 3 2 4 o
40.0%|  55.0%| 15.0%|  100%| 200%]  45.0%
6 13 10 7 1l 28
63.4%  317%| 244w  17.1%|  268%|  68.3%
AR - o
100.0%! 0.0%|  100.0% 0.0% 0.0%|  100.0%
13 9 0 3} 12
73.3%  20.0% 60.0% 0.0% 20.0% 80.0%!
50 38 2 12 18 54
543%  413%  261%  13.0%  19.6%  58.7%

| Total

1
100.0%
14
100.0%
20
100.0%
2
100.0%
1
100.0%|
15|
100.0%|
92!
100.0%}




Department

Pay Band

2010 WORKFORGE PROFILE - GENDER AND RAGE/ETHNICITY

Engineering

B-0 and Above {EM 1-6)

_EM -mExgcyt_lvg Management

MM - Middle Management

JM - Junior Management

E - Engineering

C32 - Cdmmunication Workers :1 3;2

All Payy Bands

Page 8 of 35

By Pay Band
(Permanent / Probationary / Project)

%Ma'e EFemale
E White Black Hispanic A(;;';f ' '\sﬂl:::::tayl { Tatal Whlte» ‘ Black f Hispanlc ,A;:,::f‘ :;::::;:: ‘
! VrEnd2010 | 8 0 o 3 51 13| 2y o 0 o o
L% . s33W  oo% Ta00% 333w sern|  13.3%|  oow|  oow| oW ooy
| YrEnd2010 59 5 20| 31 90] 13 1 of 1] 2
T se2w|  as8% s7%  19.0%  205%  ssyw  12e%| 10w oow|  1ow| 19
" YrEnd2010 o 0 0 of 1] 1 D
D Lo143%  0.0% o0%] " oow|  Toowl 143w 1a3w|  a20%|  286%  0.0%|  71.4%)
| YrEnd2010 o a0 o o 1 i s of o 4 1!
; D% U oow| e T oo | oow| 143w 13w 714w 00% 0.0%  14.3% 143y
) | vrEnd2010 | 174 34 36| s 154 328 26 10 5 13 o8l
D% LY 8.9% 9.4%|  220%  403% 85.9%|  6.8% 2.6% 1.3% 3.4% 7.3%
j i 3l o of o ol 3] i I | 0 19|
| [ 8.6% 0.0% 0.0% 0.0% 0.0%! g6%l  37.1%  37.4% 171%]  00%  54.3%]
¥r-End 2010 245 40 a4 107 191 436 60 27 13 15 55
% aas%  73% 8.0%  19.4%  347%  79.1%  109%  4.9% 24%  23%  10.0%

Total

2|
13.3%]
15|
14.3%|
6]

85.7%|

6

85.7%|
54|
14.1%!
32|
91.4%
115
20.9%

Total
. T e
Whlté ?lack Hispanic other
1] o 2|
667%|  0.0%  133%
o ;
686%|  57%  57%
2 I
28.6%|  a20u|  286% 0.0%
5 1 0 1
C714%| 143% 0.0%  14.3%|
200 44 a 97}
s24%|  115%|  107%|  25.4%|
- R
3719 171%]  0.0%
67 57 122
55.4%  122%  103%  22.1%

“subtotal
Minority |

Total

15
100.0%;
105
100.0%
7
100.0%
7
100.0%
382}
100.0%|
35
100.0%
551
100.0%%;




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male iFemaIe ITotal
o . \ o ' P B e - . - H—— R ,
Department Pay Band | White Black Hispanic Aosizr;r& :;::2:::; i Total 1 White . Black Hispanic A;l::f‘ ! ;‘;:;:::: ‘i Total ! White Black Hispanlc | A(::::f‘ ;‘::;?::J \‘
Executive Offices/Chiefs| B-0 and Above (EM 1-6) Yr-End 2010 | 11 1 0 2 3| 14] 1 1 0 0 It T S - A
) ) % ' oess%|  eaw|  oow 125%  1msn]  a7sw|  63w|  63% 00% 00w 63w  125%  75.0%|  125%  00%|  125%  25.0%
EM - Executive Management Yr-End 2010 | 17 T4 s 3| o 6 6 0 0 0 ol 6| 23 1 5 39
% Y T3l 3a%| 1sew|  9aw| 281w 813%|  188%|  0.0% oo%  oow  oow 188w  719%  3.1%|  15.6%|  9.a4%|  281%
MM - Middle Management Yr-End 2020 | 2 0 0 o 2| af s 2| 0 1 3l 8! 7] 2 0 3 3
% Co1e7%|  o0% oou| 67w 167wl 333wl 47w 167%| 00w 83%|  25.0%  e67%| 583wl 167%|  oow| 2s0%|  4rw
JM - Junior Management Vr-End2010 © 0 1 2| 2| 4 5 6 1 12! 16 4 5 7| 2 14|
% . oo Tsew|  iuaw]  Auaw] 220w 27ew|  saaw|  sew| 667w 889%|  222%| 7wl 3Bow|  1L%|  77.8%
NCL - Non - Represented Clerical Yr-End2010 | o ] o of of o 1 0 o| 1] 1 0 i o o, 1
% P oow oow  oow  oow  oowl 0.0%  0.0%| 100.0% 00%  o0ow| 100.0% 1000%  oo%| 1000%  00%  00% 100.0%
€32 - Communication Workers - 1032 YrEnd2010 |, 0 o o o 0. of of .o 1 o} 1] 1 0 0 1 of 1
% [ 0.0% 0.0% 0.0% 0.0%  0.0% 0.0%] 0.0%) 0.0%|  100.0% 0.0%|  100.0%  100.0% 0.0% 0.0%|  100.0% 0.0%| 100.0%
3 Al Pay Bands Ve-End 2010 30; 2 6 8, 16 a6 16 9 7 2 18 4 a6 11 13 10 34
% 375%  2.5% 7.5%  10.0% = 20.0% 57.5%  20.0%  11.3% 8.8%  2.5%  20.5%  425%  57.5%  13.8%  163%  125%  425%

Page 9 of 35

Total

16
100.0%
32
100.0%
12
100.0%
18
100.0%
1
100.0%!
1
100.0%|
20
100.0%]




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

~ (Permanent / Probationary / Project) » B
§Male iFemale éTo(al |

.:,N,,,,,,,“prir_tmem Pay Band { White Black Hispanic A;::Zr& i :;;:::::J !l Total | White Black . Hispanlc * Aos:z:r& Minority ! Total ’ White ( Black Hispanic : Ac:i::r& ;:":::::VI ! Total
Financial Analysis B-0and Above (EM 16) Yr-End 2010 1 0 0 of 0l 1 of o ol o o 0! 1 "o 0 0 ol 1
- "w 0 1000  00%  00%  00%  o00%  1000%  00%| 00%  00%  00%  00%  00% 100.0%  00%  00%  00%|  00%  100.0%
| EM- Executive Management VrEnd2000 1 0 0 1 g 2 1 o of o o 1 2 o ol T 3
% ' o333%  0.0% 0.0% 333%| 333w  e67%l  333%  0.0% 0.0% 00w  oowl 3334  e67%l  0.0% 00%|  33.3%  333%  100.0%
MM - Middle Management ! vyrend2010 1 1 0 0 S 2| 0 0 0 0 ol o 1 1 0 of 1 2
P % © o s0.0%|  50.0%  0.0% 0.0%| 500%!  1000%  0.0% 0.0% 0.0% 0.0% 00%  00% 5004  50.0% 0.0% 0.0%|  50.0%  100.0%
IM - Junior Management YrEnd 2010 | 0 0 0 of o o o 4 of 0 1| 1! oy o] of 1] 1
! ' % I oowl oou oo 00%  00% 00%|  00% 1000% 0.0% 0.0% 1000%  1000%  00%| 100.0% 0.0% 00w 1000%  100.0%
| All Pay Bands Vr-End 2010 3 1 0 1 2 5 1 1 0 0 1 2 a 2 0 1 3 7
! % a2.9%  14.3% 0.0%  143%  28.6% 714%  143%  14.3% 0.0%  0.0%  14.3%  28.6%  S57.1%  28.6% 0.0%  143%  429%  100.0%
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By Pay Band
. N (PermanenthrobationawlPrrojectr) -
E Male iFemale
: S . R | , . Y e
| o Rt I R e R Aol P
Govt & Community _ B-0and Above (EM 1-6) , VrEnd 2010~ .’ - 1‘r 0, e o 1] 1 i 1: e 1;
Affairs L% ' 333w 00%  0.0%  00%  0.0%  333%  33.3%  00%  333%  00%  33.3%
EM - Executive Management ! YrEnd2010 | 2| of o 0 0] 2y 0 o
- w T a00%  0.0% 0.0% 0.0% 0.0%] 400%|  400%  200%  00%|  00%  20.0%|
MM - Middie Management | VrEnd2010 0 L of o U 1 N of 4
o % ' 00% 333  0.0%  00%  333% 33.3%|  33.3%]  00%|  333%]  0.0%  33.3%|
M- Junior Management B . Vr-End2010 0 of o 0 of of 1 1 0 of 1
o o L% ! 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%  500%|  50.0% 0.0% 0.0%  50.0%
NCL - Non - Represented Clerical . YrEnd2010 0 I Y o] ol 0 1 0 0 1!
o b ; 0.0% 0.0% 0.0%  00%  o00% 00%  00% 100.0% 0.0% 0.0%|  100.0%]
- | Alipay Bands Yr-End 2010 3 1 0 0 1 4 5 3 2 0 5
B % 21.4% 7.1% 0.0% 0.0% 7.1% 28.6%  357%  214%  143%  00%  35.7%

Total

. PR B . .

' Asfan & Subtotal

Total ‘ White Black Hispanic _ Other %Mlnorlly
22 o " of 1
66.7%!  66.7% 0.0%  33.3%] 00%  33.3%|
3] R of 0 1l
60.0%)  80.0%|  200%  0.0%  00%]  20.0%
2| 1 1 1 o 2|
66.7%|  333%]  33.3%|  33.3%|  0.0%  66.7%
2| L ) R ©
1000%  50.0%|  50.0%  0.0%  0.0%  50.0%
1| of 1 0 0 !
100.0%]  0.0%|  100.0% 0.0% 0.0%|  100.0%!
10 8 a 2 0 6
714%  57A%  286%  143%  0.0%  429%

|
i Total
|
I

3
100.0%
5
100.0%
3
100.0%
2
100.0%;
1}
100.0%
14
100,0%|




Department

Human Resources

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
y o (Permanent / Probationary / Project)
%Male ;Female
Pay Band : White Black Hispanic /:;::l:ar& :Al::::::; [ Total l White I= Black { Hispanic ' A(;'(:\:f ::::j;i! }
B-0 and Above (EM 1-6) Yr-End 2010 0 0 0 o] o! % o o o b}
, % . 00% 0.0%  0.0%  00% 0.0% 1000%  0.0% 0.0%  00%  0.0%
EM - Executive Management ' YrEnd2010 | 8 2 0 i 3 11 7) 3 1 2 6!
D% 0 333% 83%  0.0%] 4% 125%]  458%|  290%]  12.5% 42%  83%|  25.0%
MM - Middie Management _ Yr-End 2010 ' 2 1: 1 "VOV o 2| 4! 4 7 3 2 iZl
L% ' 100%  5.0%  50%  00%  100%|  200%|  200%|  350%]  150%  10.0%|  60.0%|
~JM - Junior Management , VrEnd2010 6 1 0 0 1| 7] 3 5 2, 29
: % . 316%|  53% 0.0%  00%|  53%  368%  15.8%| 263%  105%|  105%|  47.4%
. STS-Senior Technical/Specialist Yr-End 2010 0 0 0 0 o) o 3 2 1 0 3
; % 0 0o0%  00%  00%  00%  00% 0.0%  50.0%|  333%  167%  0.0%  50.0%
| NCL-Non - Represented Clerical Yr-End 2010 0 0 0 0 0! o] 0 of 2 o 2
; % . 0.0%) 0.0% 0.0% 0.0% 0.0%! 0.0%! 0.0% 0.0%|  100.0% 0.0%|  100.0%)
| €32 - Communication Workers - 1032 YrEnd2000 ' 0 0 1 0 1] 1 2 o 1] 0 1
% T oow|  oom| 25.0%  00% 25040 25.0%  500%|  00%|  25.0%|  00%|  25.0%
 FS - IUJAT-Operations Supervisors Vr-End 2010 1 0 0 0 o 1 0 0 of o o!
S % C 0 1000w 0.0% 00%  00% 00w  1000%  00%|  o0o0%  oow  00%  oo%
'~ TWU - Transport Workers Union ' YrEnd2010 il o of o 0 i 0 0 0 0 of
| % | 100.0% 0.0% 0.0% 0.0%|  00%|  100.0%]  0.0% 0.0%  00% 00%  0.0%
All Pay Bands Yr€nd 2010 18 4 2 1 7 25 n 10, 6 33
% 28%  51% 2.5% 1.3% 8.9% 316%  266%  21.5%  127%  7.6%  418%
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SN i -
Total l White

2|
100.0%)
13|
54.2%|
16
80.0%)|
12|
63.2%|
6l
100.0%f
2|
100.0%]
3
75.0%!
o

0.0%)
ol
0.0%]
54
68.4%

Total

! Aslan & % Subtotal |

Black H}spanlc ‘ Other | Minority ‘
1000%  00%  0.0%  00%  00%
15 5 Y 3 9
62.5%  20.8% 4.2%  12.5%|  37.5%
R T R S 14]
30.0%  40.0%  200%|  10.0%|  70.0%]

9 s 2 2, 10;
47.4%  31.6%  105%  105%|  52.6%
3 2 1 0 3
50.0%|  333%  16.7% 0.0%  50.0%!
; 2 A R

0.0%  00%| 1000%  00%| 100.0%

2 0 2l o 2
50.0% 0.0%  500%  00%  50.0%
o 0 o 0 0
1000%  0.0% 00%  00%  00%
1 o o o 0;
100.0% 0.0%|  00%  0.0% 0.0%
39 2t 12 7 40
49.4%  266%  152%  89%  50.6%

Total

2
100.0%!
24;
100.0%
20
100.0%
19
100.0%
6
100.0%
2
100.0%
4
100.0%
1]
100.0%
1
100.0%
79i
100.0%
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Department

l [ -
Inspector General

By Pay Band
(Permanent / Probationary / Project)
Male iFemale
, N . T N ! ‘
Pay Band . White . Black ? Hispanic , Aos::]:f ‘ :;::L?::; ‘ “Total white | Black ; Hispanlc Aos::::& i ;‘:::::;: ‘
. B-Dand Above (EM 1-6) | VrEnd200 | 4 ol o o o al o o 0 0 "ol
L% 100.0% 0.0% 0.0% 0.0% 0.0%|  100.0%] 0.0% 0.0% 0.0% 0.0%) 0.0%!
EM - Executive Management ! VrEnd2010 | 8 o 0 1 1 of 1 of o 0 of
L% L 80.0% 0.0% 0.0%|  10.0%|  10.0% 90.0%  10.0% 0.0% 0.0% 0.0% 0.0%|
MM - Middle Management ' VYr-End 2010 13 1 0 of 1| 14| "0 1 0 0 1!
"% 86.7% 6.7% o.0ul  oow| e7w  933%  0.0% 6.7% 0.0% 0.0%  6.7%)
M- Junior Management _ ' VrEnd2010 | 2 1 1, o o 4l 3y of o 1
B Dw 5.0% 125%  125% 0.0%  25.0%| 500%  37.5%  125% 00%  00%  125%
NCL-Non - Represented Clerical ' VrEnd2010 | “ol of o o 0! ol i 1 0 o 1
o o Cw L oowl  00% 00%  00%  o0o0% 0.0% 5004  soow|  oowl  00%  500%
All Pay Bands Yr-End 2010 27 2 1 1 4 31 5 3 0 0 3
% 69.2%  5.1% 2.6% 26%  103% 795%  12.8%  7.0%; 0.0% 0.0%  7.7%

|
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| Tota!
Total white |
i i
il '
0.0%|  100.0%
1 9
10.0%!
1 13
6.7%]
4
50,0%|
2
100.0%{  50.0%|
8 32
205%  81%.

00 0

8o.7%| 13

w.,5 i

Hispanc '“nslan& | Subtotal |
o . Other i 7!’V|lnoyl;ty
00w 00%  00% = 00%

of 0 1 1!
00%  00%|  100%|  10.0%]
o X o
133%|  00%]  00%  13.3%

S T

©o12s% oo 37sw

. 0 o 1
50.0% 0.0% 00%  50.0%

5 1 1 7
128%  26% 6% 17.9%

Total

4
100.0%
10!
100.0%]
15
100.0%
3
100.0%
2
100.0%
39
100.0%




Department

Pay Band

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)
|

Labor Relations

B-0 and Above (EM 1-6)

EM - Executive Management

MM - Middle Management

JM - Junior Management

NCL - N;)}l - Rebrésented Cle;'ivcalw o

All Pay Bands

Male
' |
) White ‘ Black Hispanic E A(i:';r& . :AL;::::?J l
Yr-End 2010 | 0 | ol
% 09%  00% 00w  00% 00
Yr-End 2010 2 of ol o o
% | 1000%  0.0% 0.0% 00  0.0%
Vr.end 2010 | 0 0 0 0 0l
% Yoo 0.0% 0.0%|  00%|  0.0%
_VrEnd2010 1 0 0 0 ol
% | soo%|  oow| 00w 00w 00%
V YrEnd2010 0 0 | 5
% | Coow  oow  oowl  oow  o00%
Yr-End 2010 3 0 0 0 0
% 300%  0.0%  00%  00%  0.0%

!
Female

Total ' White ¢

0|
0.0%
2
100.0%]
o]
0.0%}
1!
50.0%|
ol
0.0%)|
3
30.0%

Page 14 of 35

Asian & Subtotal

Black Hispanic other ‘ Minority

' R
100.0% 0.0% 00%|  00%  0.0%
0 0 0 0 " o]
0.0%  0.0% 0.0%  00%|  0.0%|
2 0 0 of o
1000%  00% 0.0%  00%  00%
1 0 of o 0|
50.0% 0.0% 0.0% 0.0% 0.0%!
2| 0 0 of o
100.0%  0.0% 00%  00%  0.0%
7 0 0 0 0
700%  0.0%: 0.0%  0.0%  0.0%

ETotal
J

Total 1 White

2| z]

100.0%|  100.0%|
ol 9|
0.0%  100.0%|
2| 2
100.0%|  100.0%]
1] 2!
50.0%]  100.0%|
2 2|
100.0%]  100.0%
7 10

70.0% 100.0%.

e p—
e IR
0.0%  0.0% 00%  00%
0 o o o
00%| oo0%wl — 0.0% 0.0%!
ol o 0 ol
0.0%  00%  0.0% 0.0%!
0 g X
0.0%  0.0% 0.0% 0.0%!
0 0 0 ol
0.0% 00%  00%l  0.0%
0 0 0 0
0.0% 0.0% 0.0% 0.0%

Total

2
100.0%
2
100.0%
2
100.0%
2:
100.0%
2
100.0%
10
100.0%




Department

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

pay Band

Law

B-0 and Above (EM 1-6) -

EM - Executive Management

MM - Middle Management

IM - Junior Management

NCL- Non - Represented Clerical

' C32- Comamunication {Norkérs -1032 :

All Pay Bands

Page 15 of 35

By Pay Band
) ~ (Permanent / Probationary / Project)
Male Female
: White Black Hispanic ':;{::r& :Al::::;:yl E Total White Black Hispanic A‘;:;:r& :;;:::::y'
o 6 1 0 0 1 7] 2 1 o = o 1
0 60.0%  10.0% 00%  00%| 100%  700%  200%  100% 0.0%  0.0%  10.0%
Vr-End 2010 2 2 0 of 2 a1 0 0 0 0]
% ) 400%  40.0% 0.0%  00%  40.0%| 80.0%|  20.0% 0.0% 0.0% 0.0% 0.0%|
VrEnd2010 , 23] 4 o 1| 5| 28] 19 7 3 0 10}
% ! 04w  70% 00% 18w 88w 491%| 333%  123% s3%| 00w  17.5%|
e | oml oy oy o4 w8 4 a o s
% | aeow|  3aw|  aaW| 63w 125w soaw 2504  125% 31%|  0.0%|  15.6%
yrEnd2010 @ 1 of o 0 ol 7 3 1 0 4l
% ;83  00% 0.0% 0.0% 0.0%| 8.3%  58.3%|  25.0% 83%  00%  333%]
veendzo0 , o o o o 0 o 3 2 q o
% [ oowl  oox 0.0% 0.0% 0.0%! 00%  50.0%|  333%  167% 0.0%  50.0%
Yr-End 2010 a7 8 1 3 12 59 a0 17 6 0 23
% 385%  6.6% 08%  25%  9.8% 48.4%  328%  13.9% a9%  00%  18.9%

i

ITotal

Total l White . Black E Hispanic A(;';:;r& ;‘:::::: {
3] 8] d o o
300%  80.0%  200%|  0.0% 0.0%| 20.0%
1] 3 2l o o 2!
200%  c0.0%| 400%|  00% 00|  400%
29] o oul s s
s09%  737%|  19.3% 5.3% 18%|  26.3%
3 23 5|2 2| o!
a0.6%  71.9%  1s.6%| 63%  63%  281%
114 g 3 i 0 4
917%|  667%| 25.0%| 83|  00%|  333%
S R o2 g
100.0%  50.0%|  333%]  167% 0.0%  50.0%!
63 87 25 7 3 35
516%  713%  20.5% 5.7% 2.5%  28.7%

Total

10
100.0%
5
100.0%
57
100.0%
32
100.0%|
12
100.0%
6
100.0%
122
100.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Department Pay Band

Management & Budget | B-0 and Above (EM 1-6)
. 0

.. EM - Executive Management

MM - Middle Management

T:Jmlk\’/i“:/]unior Management

NCL - Non - Represented Clerical

All ’l\"ay“B'ahds

—

Page 16 of 35

|Female

100.0%|
5

By Pay Band
(Permanent / Probationary / Project)
Male
. , : R
White Black Hispanlc ’ Agl::r& ;1::;:::; Total
vr-End 2010 0 1 of o 1l
% " 00w s00%|  oow  0.0%  s0.0%  50.0%|
i L % o
L 50.0%  83% 0.0% 00w 83%  583%|
: 4 3 1] 1 5]
% © 2679 20.0% 6.7%  67%  333%  60.0%]
Yr-End 2010 | 1 0 o] o ol |
% Y2004 0.0% 0.0%|  00%  0.0%
vrEnd20t0 | o 0 0 of ol
% | ooWl  oo% D.0%  0.0% 0.0%! 0.0%]
yr-End 2010 1 5 1 1 7 18
% 31.4%  14.3% 2.9% 2.9%  20.0% 51.4%

14.3%:

ll,,, b

White Black Hispanlc
1 0 0
50.0%  0.0% 0.0%
. R
83%|  25.0%
1! 2|
6.7%

0)

0.0%

7 3
20.0% 8.6%

Aslan & ; Subtotal |
. Minority
o}

'

0.0%]
1

Other

33.3%

ol
0.0%
4]

g

333y

3|

~ 60.0%|

0
0.0%!
12
34.3%:

1
i

Total 1
1
50,0%!
51
41.7%;
6|
40.0%|
al
80.0%|
1
100.0%]
17
48,6%:

%Total

!
White |
|

* subtotal |

45.7%:

Black Hispanic Ag‘:‘ner& Minority \
1 0 of 1
50.0% 0.0% 0.0%|  50.0%|
g 0 1 5
33.3% 0.0% 8.3% 41.7%!
s 3 2 0]
"333%  200%|  13.3%]  66.7%
200w 200%  00%  60.0%
) o o o
0.0% 0.0% 0.0% 0.0%j

12 4 3 19
34.3% 11.4% 8.6%  54.3%

Total

2

100.0%

12
100.0%
15!
100.0%
5

100.0%
1|
100.0%;
35
100.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Pay Band

EM - Executive Management

MM - Middle Management

WJM - J}l.'l!llor Management

'STS - Senior Technical/Specialist

€32 - Communication Workers - 1032

All Pay Bands

Page 17 of 35

By Pay Band
(Permanent / Probationary / Project)
Male iFemale

o . [N ' \
White Black . Hispanic % A;:::r& :A‘;:;?::; l{ Total ‘ White Black . Hispanic A(:i::r& ;::::::y‘ ‘
vr-End 2010 3 of ~ 1 o 1| L | o
% 30.0% 0.0%]  10.0% 0.0%|  10.0%] 100%,  40.0%|  100%  100%  00% 200
Vr-End 2010 2 2| 0| o 2| al 2 3 of o 3
L % 222%|  22.2% 0.0% 0.0%  22.2% ag.a%|  222%|  33.3% 0.0%  0.0% 333y
Vr-End 2010 | 0 0 o 0 o} of o 2 Sy o 3
% ' 00% 0.0% 0.0%  00%  0.0%! 0.0%  00%| 66.7%  33.3% 0.0%|  100.0%|
Vr-End 2010 | 1 0 0 0 ol 1 0 0 o o 0}
% . 1000% 00w oo oo%  oow  1000%  oo0%  00% 0.0%  00%  00%
" YrEnd2010 0 0 0 o o 0| 1 1 0 0 1
% L oow  0.0% 0.0%  o0o0%|  o00% 0.0%  500%  50.0% 00%  00%  500%]
Vr-End 2010 6 2 1 0 3 9 7 7 2 0 9
% 2.0%  8.0% 4.0% 0.0%  12.0% 36.0%  28.0%  28.0% 8.0%  0.0%  36.0%

%Tolal

60.0%!
5
55.6%)|
3|
100.0%}
0]
0.0%}
2|
100.0%|
16
64.0%:

Total ] White E Black Hlspanic A;i::r& :,1‘::::;:;‘
¢ i 2 of 3
700%  10.0%|  20.0% 0.0%  30.0%

4 5 0 of s

T 444%|  55.6% 0.0% 0.0%|  55.6%|

0 2 1 0 3|

00%| 6674  333%  0.0%| 100.0%!
Tl 0 0 R
100.0% 0.0% 0.0% 0.0%  0.0%

1 1 0 0 1

50.0%|  50.0% 0.0%)  00%  50.0%

13 9 3 0 12

50.0%  36.0% 12.0% 0.0%  48.0%

6

Total

10
100.0%
9
100.0%
3
100.0%
1
100.0%
2
100.0%
25!
100.0%|




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Department

Media Relations

0

|

Page 18 of 35

By Pay Band
~_ (Permanent / Probationary / Project)
E:Male ‘Female

e . R L .

Pay Band ; White } Black Hispanlc | A;::Zr& :;;:::::; \ Total ! White

~ B-0and Above (EM 1-6) 1 VrEnd2010 ! "3 0 ‘o] o 0, 3] o

% | 1000%|  00%  0.0%  00% 100.0%  0.0%]

. MM-Middle Management VrEnd2010 | 0 0 0 o ]l 1,
% 00%  00%  00%  00% 0.0%(  100.0%| _

JM - Junior Management i T 0 OI o 0 0| o 2[

% 00%  00%  0.0% 0.0% 0.0%  100.0%|

NCL - Non - Represented Clerical Yr-End2010 | o 1 of o 1 ol

- % Uo o oow|  333%  oow|  0.0%  333%  333%  00%

All Pay Bands Yr-End 2010 3 1 0 0 1 4 3

% 33.3%  1L1%  0.0% 0.0%  11.1% aa.4%  33.3%

Asian& | Subtotal
Other , Minority

Black Hispanic
o o
0.0%  00%  00%
s
0.0% 0.0%
0 0
00%  0.0%
1 1)
33.3% 33.3% 0.0%)
1 1 0
11.1% 11.1% 0.0%

iTotal
B o .
ol | wite | mad | ot 1 SR
o 3 0 oo o o
0.0%] 1000%  00%  00%  00%  00%
1] 1m0 0 of o
100.0% 100.0%|  0.0% 0.0%  00%  00%
2 T2 o o of o
1000% 1000%  00%  00%  0.0%  0.0%
2| 0 A 3}
66.7%] 0.0%  66.7%|  333% 0.0%|  100.0%!
5 6 2; 1 0 3
55.6%  66.7%  222%  111%  0.0%  333%

Total

3
100.0%
1
100.0%
2
100.0%
3
100.0%
9
100.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary /

Department

"Ma?kf\ﬁasiness & Job
Opportunity

% Male
Pay Band ’ White Black E Hispanic } Aosi::r& ; :d‘;:::;:fy' !
8-0 and Above (EM 1-6) ' . Yr-End 2010 Y 0 0 I
L% 1000%  00%|  0.0%| 100.0%
EM - Executive Management .‘ Yr-End 2010 Ol ) 0 14 1
) 0.0%| 0.0%
MM - Middle Management Yr-End 2010 | 0 2 0
% " 00w  400%  0.0%|
JM - Junior Management ; Yr-End 2010 : of T OI’ . 1
% L oow  oow| 333w oo 333%)
All Pay Bands Yr-End 2010 1 3 1 1 5
% 8.3%  25.0%, 8.3% 83%  M7%

Project)
Female
Total 1 White Black Hispanic
i o d
1000%  00%|  00%| ~ 00%
2 o 9o 4
66.7%] 0.0% 00%  33.3%
2 1 o 1
40.0%|  20.0% 0.0%  20.0%|
1} 0 2 o|
33.3%] 0.0%|  66.7% 0.0%|
6 1 2 2
50.0% 83%  16.7% 16.7%

Page 19 of 35

v ' ‘Astan & | Subtotal

Other | Minorlty |

. 00%|

0.0% 66.7%
1 5
8.3% 41.7%

\ Total

Total
i White Black Hispanic ' Aéi::f‘ :Al::::‘ts
of o T Ta ol o
0.0%  0.0% 100.0% 0.0%  0.0% 100.0%
1 1 0 1 1 2
333% 333%  00%|  333%] 333% e67%
3 1 2 1 1 4l
60.0%|  20.0%|  40.0% 200%|  20.0%|  80.0%|
2l o 2 B 0 3!
66.7%  00%  e67%  333%  0o0%| 100.0%
6 2 5 3 2 10
50.0%  167%  417%  25.0%  167%  83.3%

Total

1
100.0%
3
100.0%
5
100.0%
3
100.0%]

i

12,

i

100.0%]

1




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
) B N (Permanent / Probationar){l Project) 3
Male |Femate
— - - b e =
Department Pay Band f White Black Hispanic ] I:;:::r& ;l:::?::; | Totai ! White Black Hispanic % A‘::::r& :Al::::::y‘ ;
Off Environmental & B-0 and Above (EM 1-6) vrEnd2010 | 1 0 0 ol ol 117 2y o o o o
Energy Prg % bo333y 0.0% 0.0% 0.0% 0.0%! 33.3%  667%  0.0% 0.0% 0.0% 0.0%!
EM - Executive Management Vr-End 2000 | 2 0 0 | ol 2 2 0 0 0 0l
% ' s00%|  0.0% o0%|  00%  oo%l  s00%  50.0%  0.0% 00%|  00%  0.0%l
MM - Middle Management Yr-End 2010 of 0 1 2 3l 3! ol o 0 0 o
. % ' oow]  oow| 333w ee7s| 1000%  1000%  oow| 00wl 0o%| oo 0.0%!
[ IM - Junior Management ! VrEnd2000 0 0 0 0 0! o o 2 0 0 2|
: e 1 oow oo% oow  oow  00ul 0.0%  o00%| 1000% 00w  00% 100.0%
3 | AllPayBands Yr-End 2010 3 0 1 2 3 6 a 2 0 0 2
| % 25.0%  0.0% 8.3%  167%  25.0% 50.0%  333%  167% 00%  00%  167%

Page 20 of 35

:Tolal

Total ‘ White Black Hispanic AOS::';'& . :;::::::J ‘
2| 3 0 0 0 0
66.7% 1000%  00%  00% 00w  00%
2 4| 0 0 i} 0
50.0%  100.0% 0.0% 0.0%|  oow|  0.0%
0| 0 ) i 2 3!
00%  00%]  oow  333%  667%| 100.0%|
2] 0 2 ol o 2|
1000%  00% 100.0%  00%  00% 100.0%
6 7 2 1 2 5
50.0%  5B.3%  16.7% 83%  167%  417%

Total

3
100.0%]
al
100.0%}
3|
100.0%!
2|
100.0%1
12
100.0%



2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male iFemaIe
| s \ = - -
) Department Pay Band White Black Hispanic b Aos:::r& :nl::::;:yl }! Total White :  Black Hispanic Ag::';f‘ :;::;:;:yl l‘
Office of Emergency B-0 and Above (EM 1-6) Yr-End 2010 . 1 of o of o 1l 0 0 o o o
Management S , % ' Tio00%  0.0% 00%  00% o0 10004 00w  00%  00%  00%  00%
EM - Executive Management " Yr-End2010 . 8 0 0 0 ol 8 o o 0 Y ,N o|
: P oiocow| 0.0% 0.0% 00%|  00%  100.0%  0.0% 0.0% 0.0% 0.0%  0.0%
MM - Middle Management : : 3 0 0 0| 0] 3l 3 ol T o )
, Cw o aow| oow|  oow| oo oowl 29w 429%| 0.0 a3 oou| 143y
_ JM-Junior Management | YrEnd2010 2l o 0 0 0] 2 0 2 0 0 2
l S L% I 500w 00wl  o0o0% 0.0% 0.0% 50.0%  00%|  50.0% 0.0% 0.0%  50.0%|
i » All Pay Bands Yr-End 2010 14 0 0 0 0 14 3 2 1 0 3
% 70.0% 0.0% 0.0% 0.0% 0.0% 700%  150%  10.0% 5.0%  0.0%  15.0%

Page 21 of 35

'
i Total

P

Totai ’ White ¢

57.1%)
2|
50.0%!
6
30.0%

1 1
Black Hispanic §
1 of o
1000%  00%  0.0%
P ) .
100.0%  0.0% 0.0%
o] o 1
s 0% 143%)
2 L —
50.0%]  50.0%) 0.0%
17 2 1
| 85.0%  10.0%  5.0%

Asian &
Other

0|

00K

Subtotat
. Minority

50.0%!
3
15.0%

Total

1]
100.0%|
8
100.0%
7!
100.0%|
4
100.0%]
20|
100.0%|




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

Male
Department Pay Band ' . White Black Hispanic ] A(;::r& . ;;:g:x !
Office of the Secretary | B-0 and Above (EM 1-6) " Yr-End 2010 : 0 I R 0]
: T oow 00w 00w 00w 00%
EM - Executive Management : : o é T /0 N ) 0 ’ o O i Oi
. L 66.7% 0.0% o0%aow oo%
MM - Middle Management Yr-End 2010 | 0 0 0 0 ol
% 0.0%  0.0% 0.0% 0.0%  0.0%!
IM - Junior Management Yr-End 2010 1 of 1 0 Y
, % 16.7% 0.0%  16.7% 0.0%  16.7%
~ NCL- Non - Represented Clerical | YrEnd2010 | 0 0 of of o
, | ‘% T Toowl 00w 00%  oowl  0.o%
All Pay Bands Yr-End 2010 3 0 1 0 1
% 18.8%' 0.0% 6.3% 0.0% 6.3%

P PO D
Total } White

0|
0.0%]
2|
66.7%}
ol
0.0%)
2|
33.3%
0
0.0%)
4
25.0%

]Female iTotaI
e o e [ e s -
Black ; Hispanic : A(:i::f‘ . !\slll::(t)orlt:yl Total ! White Black : Hlspanic Agi::f :;::::::J | Total

) of o o 2 2 of o 0 0 2
0% 0.0% oo oow oo 1000% 1000%  00% oo 00w  o00%  1000%
o el X 3 : ‘ I R ;
0.0%|  333% 00%|  00%W  333%  333%  667%|  333% 00%  00%| 333%  100.0%
2 1 0 0 1] 3 2 1 0 of T 1] 3
66.7%  33.3% 0.0%|  00%  333% 1000%  667%  333% 0.0%| 00w 333%  100.0%
3 0 1 o 1 a| 4 o0 2 of 2 6
500%|  0.0%|  167%|  00% 167%  667% 66.7% o0%| 333w  o0o0%  333%  100.0%
BT A R 1] 2| 1 0 1 0 1 2
so0% ~ 00%  soow  oow|  soo% 000w  so0%)  00%  50.0% Too%|  50.0%  100.0%!
8 2 2 0 4 12 1 2 3 0 5 16]
S00%  125%  125%  0.0%  25.0%  75.0%  688%  125%  188%  0.0%  313% 100.0%]
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

} Male
Department Pay Band : ;  White : Black . Hispanic , A;:Zr& :;::;?::y' “
Operations Services B-0 and Above (EM 1-6) ' vrend200 | 9 0 0 0 0
% | 1000%|  00%  00%  00%  00%
EM - Executive Management . Yr-End 2010 ' s 0 0 0 of
L% b o364% 0.0% 0.0% 0.0% 0.0%|
MM - Middle Management Vr-End 2010 | 14 3 2 0 5]
% ' osasw]  a1sw|  7.7%  00%|  19.2%]
_m - Junior Management Yr~E‘HHM2”(/)16» 1 S 0 - T 0 1
- % Ol oW oow|  169%  00%]  16.7%
E- Engineering | YrEnd2010 6 1 o 12
P % ' 5a5% 9.1% 0.0% 9.1%|  18.2%/
! _STS - Senior Technlcal/Speclalist Yr-End 2010 0 1, 1 0 2|
% 0.0%  167%)  167%|  o.0%| ~ 33.3%
C32-CommunicatlonWorkgrs-"1‘032 " Vr-End 6 7 5 2 14;
TUisow| | 17.5%]  12.5%  5.0%|  35.0%
__UAT - Union of Automotive Technician g 6 5 © 13]
, T 87.3% 5.9% 4.9% 20%| 12.7%
BTU - Bullding Trades Union ""Vrend2010 ' 42 2 11 1| 14}
- Ve Y Tysoml 36| 196% 18% 2504
__VOE - Int'l Union Operating Engineer ‘ Yr-End 2010 ' 23 6 i 4 ) 0 o 10;
) Dw ' esaw|  171%|  114% 0.0%  28.6%|
BW-BEW "' vrend2010 | 29 5 1 2 8|
' e 784w a3sw|  27% 5.4%|  21.6%!
FM - IUJAT-Maintenance Supervisors ' YrEndZOlO ‘ 38 3 - 3 0 6‘
‘ ) L% saaw  emw|  e7% 0.0%  13.3%]
i _TWU - Transport Workers Union : Yr-End 2010 : 10 7 5) 1 13|
, L% |o3as%| 24a%  17.2% 3.4%|  44.8%!
B B | All Pay Bands Yr-End 2010 264 a1 38 9 88
N % 65.0%  104%  9.4%  22%  217%

= e )
Total ’

i

2

100.0%!

a|

36.4%

19
73.1%]
2|
33.3%;
8]
72.7%)|
2|
33.3%]
20!
50.0%;
102

100.0%]

56
100.0%|
33!
94.3%|
37i
100.0%|
44]
97.8%
23]
79.3%)
352

|Female

White | Black . Hispanic  "oon :ﬂ'::::::’;
i B R
0.0%  00%  00%  00%  0.0%]
6 of oy of 1
54.5%|  0.0% 9.1%  0.0% 9.1%]
3 1 1 4]
11.5% 3.8% 7.7% 3.8%)  15.4%
2l 1 0 v 2
3334 167% 00% 167%  33.3%
I B
182% 00w 91w  oow|  9a%
T T3 0 0 ]
16.7%|  50.0% 0.0% 0.0%|  50.0%]
9 6 4 1
225%|  15.0%  100%  25%  27.5%
e A
C 00%|  00%  00%  00%  00%
0 of of o o
00% 00% 00w oo  oow
0 1 1 0 2,
oo%|  20% 20w oo 57w
0 0 0 0 0|
0.0%  0.0% 0.0%  o00% o0
of 1 of o 1l
0.0%|  22% 0.0%  00%| 229
1 2 1 | -
34%|  69% 6.9% 34 17.2%
24 15 1t 4 30
5.9%  37%  27%  10%  7.4%

86.7%
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iTotaI
IR , R ‘
Total ' White Black ; Hispanic ; A;:::r& § :ﬂ‘:::::;,l {
R R I e B
0.0%| 100.0%  0.0%]  00%  00%  0.0%
71 10 0 1 0 1
63.6%  90.9%|  0.0% 9.1%  00%|  9.uu
7! w 4 il
26.9%|  65.4%]  154%|  154% 3.8%|  34.6%
a3 1 1 1 3
66.7%)  50.0%  167%|  167%  167%|  50.0%
sl 8 1 1 1 3
a7.3%) 727w 9aw|  9aw|  eaw| 273w
i . = e
66.7%  16.7%|  66.7% 16.7% 0.0%|  83.3%
20] 15 13 9 3] 25;
50.0%  37.5%|  325%|  22.5% 75% 62.5%
0.0%  87.3%  50%| 49w  20%|  12.7%
o 4 2 11 1 14,
0.0%  75.0%|  36%|  196%| 18|  25.0%
2 23 7 5 0 12;
5% 65.7%|  200%|  183%|  00%  343%
0l 29 5 1 2 8]
0.0%  78.4%|  135% 27%|  s54%|  216%
1 38 4 3 of 7
20%]  saaw| 89w e7%|  oow 156w
6/  u| 9 7 ) 18}
207%] 379  310% 24.1% 6.9%|  62.1%)
54, 288, 56. a9 13 118,
133%  70.9%  13.8%  12.1%  3.2%  291%

Total

2
100.0%]
11
100.0%
2
100.0%
6
100.0%
11
100.0%
6
100.0%
40
100.0%
102
100.0%
56
100.0%!
35]
100.0%
37
100.0%
a5
100.0%
29
100.0%
406
100.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Department Pay Band
Planning B-0 and Above (EM 1-6) Yr-End 2010
EM - Executive Managemént ' " Yr-£nd 2010
i ' YrEnd 2010
oy

ol

JM - Junior Management

' NCL- Non - Represented Clerical

';AII Pay Bands

Yr-End 2010
%

Yr-End 2010

%
Yr-End 2010

o/
7o

By Pay Band
(Permanent / Prohationary / Project)
iFemale

White Black ! Hispanic : A;:;::‘ . :n‘;::::tayl ! Total , White Black % Hispanic A;::Zr& . :11:::::::
R — o i A R :
667%  0O0%  00%  00%  00%  667%  333%  00%  00%  00%  0.0%
3| of o Y al 0 2 0 0 ]
50,0% 0.0% 00%  167%  16.7% 66.7%, 00%| 333%  0.0% 0.0%]  33.3%]
3 0 0 o o} s) b 1 1 3|
9w 00w 00%W|  00%W|  00%  429%  143%|  143%]  14.3%|  14.3%  42.9%
0 0 0 of ol 0| 1 of 1o
0.0%  0.0% 0.0%  00%  0.0% 0.0%  500%|  00%| soo%  00%| 500%
0 0 o o 0] 0| of o o
0.0%  0.0% 00%  00%  0.0%] 00% oo  00% 1000%  0.0% 100.0%
8 0 0 1 1 9 3 3 3 1 7
a21%  0.0% 0.0%  53%  53% 47.4%  158%  158%  158%  53%  36.8%
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Tatal “] White ‘ Black ‘ Hispanic * A:t:';f‘ ‘;'L;::::‘a;
i ke T
33.3%]  100.0%) 0.0% 0.0% 0.0% 0.0%)
2] 3 2 0 1 3
333%  500%|  333% 0.0%|  167%|  s0.0%l
a4 1 1 3|
57.1%|  57.1%|  14.3% ' 42.9%|
, e X
100.0%|  50.0% 0.0%| 50.0%
1] o of 1
100.0%  0.0% 00% o 100.0%]
10 11 3 2 8
52.6%  57.9%  15.8%  158%  10.5%  42.1%

Total

3
100.0%
6
100.0%
7
100.0%
2
100.0%
1
100.0%
19
100.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
e ) (Permanent / Probationary / Project)
|Male iFemale
i . [ ' ; e ‘
Department Pay Band * White Black Hispanic l-:)s::r;r& ;l::;oﬂt'ay l Total i White Black Hispanic A;::‘:r& ; ;‘;:::::} \‘
Port Commerce B-0 and Above (EM 1-6) YrEnd 2010 | 7 0 o| 0 ol 7| 0 0 0 o ol
% | 100.0% 0.0% 0.0%  0.0% 0.0%  1000%  0.0% 0.0% 0.0% 0.0% 0.0%!
EM - Executive Management " YrEnd2010 | 21 2 1 1 ai s 4 1 0 o 1
e L% T 70.0% 6.7% 3.3% 33%  13.3% 83.3%  13.3% 3.3% 0.0% 0.0% 3.3%|
MM - Middle Management . ¥rEnd2010 | 19 0 2 B Y 24] 7 1 1 0 2]
Dw L s7e%  0.0% 6.1%  9a%|  15.2% 7279%  21.2% 3.0% 3.0% 0.0%  6.1%
M- Junior Management ' VrEnd2010 2 0 0 0 0| 1| o 2| of 7
» . o L% L 333% 0.0% 0.0% 0.0% 0.0%| 333%  33.3% 0.0% 33.3% 0.0%  33.3%
NCL- Non - Represented Clerical ' VrEnd2010 | of 0 0 0 ol 0! 0 1 1 0 2
L% : 0% 0% 0% 0% 0% 0% 0w 50% sow| | 0w  100%]
| €32- Communication Workers - 1032 YrEnd2010 | 0 0 0 o of 0 4 4 1 0 5|
i % © 00w oow  oow|  oowl  oow 0.0%  a4a%w| 444w 111% 0.0%  55.6%
_UAT- Union of Automative Technician Yr-End 2010 1 0 0 0 0 i o o0 0 o 0
% 100.0%  00%|  00%  00% 0.0%  1000%|  00%  0.0% 0.0% 0.0%  0.0%]
BTU - Building Trades Union Yr-End 2010 6 of " ol o o! 6/ 0 0 0 0 0!
% 100.0% 0.0% 0.0% 0.0% 00%  100.0%  0.0% 0.0% 00%  0.0% 0.0%)
_UOE - Int'| Union Operating Engineer Yr-End 2010 29 7 a) 0 11/ a0 2 1 1 0 2]
| % 65.9%|  15.9%|  9.1%|  0.0%|  25.0% 90.9%  4.5% 2.3% 2.3% 0.0% 45%!
CBW-BEW | ¥rEnd2010 4 1 0 1 2 6 o 0 0 0 0]
% 66.7%|  16.7% 0.0%| 167%| 333w  1000%  oo0%|  oo%  o0ow  00% 00
__FM-IUJAT-Maintenance Supervisors | Yr-End 2010 11 0 1 of 1 12 0 0 of o
- L% 84.6% 0.0% 7.7% 0.0% 7.7% 92.3% 7. 0.0% 0.0% 0.0%  0.0%
FS - IUJAT-Operations Supervisors | YrEnd2010 1 1 0 0 1 2| 2 of 2
- Cow U asow| 2s0% oo% 00w 25.0%) 50.0%| 50.0% 0.0% 0.0%  50.0%|
| AllPay Bands Yr-End 2010 101 11 8 5 2 125 10 6 0 16
N % 62.7%  6.8% 5.0% 3% 14.9% 77.6%  12.4%  6.2% 3.7% 0.0%  9.9%
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i

Total 1

Total
White % Black Hispanic ; A;:::r& :;::::::J !
A . )
100.0%  0.0%  0.0% 0.0%  0.0%
. s o 5§
833%|  10.0% 33%| 33w 167%
26| 1 3 3 7|
78.8% 3.0% 9.1% 9.1%|  21.2%
T4 0 2 0 2|
0.0%  33.3% 0.0%  333%
0% 1 7
0% 50% 50% o%|  100%!
4 a 0 5!
aq.4%  aaaw| 1% 00%|  55.0%|
o 0 0 0 o
100.0% 0.0% 0.0% 0.0% 0.0%j
"6 0 0 0 ol
100.0% 0.0% 00%  0.0% 0.0%!
31 8 5 0 13!
705%|  18.2%|  11.4% 00%|  29.5%|
4 il o i 2
T e6.7%| 16.7% 0.0%|  167%|  333%
12 0 1 0 1
923%  00% 7% 00w  7.7%
20 : —
Tasom| 7so0m] ooul oo 75.0%
121 2 14 5 40
752%  13.0% 87% 3%  24.8%

Total

7
100.0%
30
100.0%
33
100.0%
6
100.0%
2|
100%!
9
100.0%
1
100.0%
6
100.0%
a4
100.0%
6
100.0%
13
100.0%
4
100.0%
161
100,0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

; Male IFemale Total
j e T : . ' |- y | ' o -
Df!l)artment Pay Band : i White ! Black Hispanic | A;i:':ar& ;‘::::;:; ’ Total |[ White ' Black } Hispanic A;i::r& : :Al:::;::yl ]‘ Total i White . Black ‘ Hispanic A(:lt::r& ? ;‘:::::;f ] Total
Pracurement _ B-0and Above (EM 1-6) "“Vrgnd2010 | 0 0 0 0 ol o 1 T o T o) 1 2! 1 N 1! 2
o o L% Y 00% 0.0% 0.0% 0.0% 0.0%| 00%  500%  00%  500%  00%  50.0% 1000%  500%  00%  50.0% 0.0%|  500%  100.0%
EM - Executive Management ' YrEnd2010 | s o 3 1 al 9 i o 1 of 1 6 10 0 4 i s 15
) Y% I T33a% 0.0%  20.0% 6.7%|  26.7% 60.0%  333%  0.0% 6.7%  00%  67%  400%  66.7% 0.0%|  26.7% 67%  333%  100.0%
_MM - Middle Management B vr-End2010 , 7| I 1 ) 99 10 2 3| 2 7} 17! v I | | 26|
% 269%  3.8%  0.0% 3.8% 7.7%| 30.6%|  38.5% 77%  11.5% 77%| 269% 654wl e5.4%|  115%|  115w|  115%|  346%  100.0%
| IM - Junior Management ¥r-End 2010 2 0 1 3] 3 5 2 g ul s 5 3 1 9 14
% 14.3% 0.0% 7.1% ‘ A%, 214%]  3m7%  143% 71%| s7a%  786%  35.7%|  35.7%|  214%|  7a%|  643%  100.0%
_ STS - Senior Technical/Specialist Yr-End 2010 1 o o 0! 1l 0 0 0 0 o 0| 1 of o 0 o 1
% 100% 0% 0% 0w owl 100%! 0% o%  o% 0w oy 0%  100% 0% 0% 0%| 0% 100%
€32 - Communication Workers - 1032 ¥r-End 2010 0 1 1 0 2| 2| 0 1 3 0 4 4! 0 2 4 0 6) 6
o % 167%  00%  33.3% 333%  00% 167%  50.0% o0% e67%  e57%  0.0%|  333%  66.7% 0.0%)  1000%  100.0%
"~ UOE - Int'l Union Operating Engineer Yr-End 2010 ! 1 0 s 15| 1 1 o 0 1 2! 11 5 1 0 6 17
% sou| oow| 294w ssawl sow|  sew|  oow|  oow|  sow| awsw  earu| 294w 59w 00W 33 1000%
FM - IUJAT-Maintenance Supervisors Yr-End 2010 0 0 ol 3i 0 0 0 0 0] o 3 0 0 0 0, 3
| T 00w o0%  ooxl  1000%  00% 0.0% 0.0% 0.0% 0.0%]  0.0%  100.0% 0.0% 0.0% 0.0%  00%  100.0%
L | Allpay Bands Yr-End 2010 6 2 14 42 20 9 10 3 pY) a2 48 15 16 5 36 84
\ % 7.1% 2.4%  16.7% 50.0%  23.8%  10.7%  119%  36%  262%  50.0%  57.1%  17.9%  19.0% 6.0%  429%  100.0%]
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)
=E .

¥ i ¥ 1
E Male {remale %Total ;

| ‘ F N : . A e N S —— !
‘ De??f,:nie?t,d ) PayBand - j - . White 7 Black Iflspafﬂc Al;:::r& ' ;‘;:z‘::&l i Total f White ' Black ”Hlspanlc . A(;:::r& | ;‘::::s & Total ] 7Wh|te N ?laff *7 Hispanic e A(::::r& % :ﬂl::::::; : Total %
' Public Safety , B-0andAbove (EM16) " YrEnd2010 | 3 o 0 0 of 3| 1 0 1 0 1! 2} 4 0 1 0 1] 51
% " eoow  oow|  oow  oow oo 600w 200  oow| 2004 oo 200w 00w soow 00w 200w 00w 200w  100.0%)
' VrEnd2010 1 0 0 0 ol 1] 3 of o 0 of 3| 4 0 0 0 ol 4
% Lm0 oon| oo 00%  25.0%  75.0%  0.0% 0.0%  00%  00%  75.0% 1000%  00%|  0.0%  00%  00%  100.0%
2 Management ' V¥rEnd2010 | 2l o 0 0! 2 4 1 ] o 2| 6 6 1 0 2 8|
L% ' oasom| oo oow ©0.0% 25.0%  50.0%|  125%|  125%|  00%| 2s.0ul  75.0%  75.0%|  125%|  125% 0.0%|  25.0%|  100.0%:
__JM - Junior Management ) | YrEnd2010 1 1 0 1| 2l 7 3 0 of 3 10| 8 4 0 of 4 12
R 7 L 83w 83% 0.0% . © 8.3%) 167%)  58.3%  25.0%| 00w  00%| 25.0%  833%  eevwl  333% 00|  00% 333%  1000%
~FP - Police Supervisors ! Yrend200 |, 12 . | 5! 17} 0 2 0 2| 2 12 5 . 19]
S % | 6324 15.8%  105% 0.0%|  26.3%! 895%  0.0%  105% 0.0% 0 105%  105%  63.2%|  263%|  105%|  00%|  36.8%  100.0%
_NCL-Non-Represented Clerical | Yr-End2010 | 0 0 0 0 0! 0] 1 0 2 3 a1 of o 4 s 4|
, . % 1 00w oowl  o0o0%  00%  oow 0.0%  250%  00%|  s00w| 250% 75.0% 100.0% 2504  0.0%|  S0.0%| 25.0% 750%  100.0%
PBA - Police Benevolent Association ¥r-End 2010 942 83 194 33| 310 12521 67 30 33 al e 1a; 1009 113 227 Y/ - 77 1386
% 68.0% 6.0%  14.0% 2.4%|  224% 90.3%  4.8% 2.2% 2.4% 03%| a8 97wl 728%| 82w  164%] 274 27.0%  100.0%
 DEA - Detectives Endowment Assoc. | ¥rEnd 2010 a4| 8 s| g a2 65/ 3l s 2 o 5] 8 47l  n 7 8 26, 73]
% 60.3%|  11.0%|  68w|  11.0%|  288%  89.0%  41%| 41w  27%  oo%|  es%  11.0%  644%| 15a%|  9.6%| 110%| 356w  100.0%
SBA-Sergeants Benevolent Assoc. | VrEnd2010 | 92 15 19 Y 29} 4 6 0 0 6| 10 9% a1l 8 a3 139)
e % Teeow|  108%| | 137%  22%| 266w 928 29%| 43| 00w 00w 43%  72%  e9.aw| 15a%|  137%|  2.2%]  309%  100.0%
~ LBA - Lieutenants Benevolent Assoc. ¥r-End 2010 | 54 6 R 68 2 3| o 4 6 56 9 8 1 18 74]
Uy | 70w 8ax 9.5%|  14%| 189wl ovonl  27%|  41% 14%]  00%|  Sa4%|  81%[ 75.7%)  122%|  108%  14% 243%  100.0%)
€32 - Communication Workers - 1032 | YrEnd2010 1 1 0 of 1 2 17| 19| 1 28 4 18 20 7 2 2! a7
- L% D23 21w oow| 00w 2% a3%|  362%  404%|  1a9%  a3%|  seewl 957w 3s3u|  42ew| 149w 43w  617%  100.0%]
_FM-IUJAT-Maintenance Supervisors . veEnd2000 ; 3| o ol o o 3 0 of o o o] 0o I 0 o 0 3
- L% T 1000w oo%| oowl  oow|  oonl  00%  oo%| 00w 00w  oox| oou  oow 1000%  00%  00%  00% o0o0%  1000%
~ TWU - Transport Workers Union : Yr-End 2010 :W 7—’0 0 Of 7 0 0; o} 1 1 0 o ’ 11 2 1 1 "o 0 o 1; 2%
o " i 00%  0.0% 0.0%  0.0% 0.0% 0.0%  500%  s00%| 00w  0.0% 500% 1000%  50.0%  50.0%  00%  0.0%  500%  100.0%|
o All Pay Bands ¥r-End 2010 1155 117 227 a5 389 1544’ 110 68 a7 7 122 232 1265 185 274, 52 511 1776}
% | 65.0%  66%  128%  25%  21.9%  86.9%  6.2%  3.8%  26%  04%  69%  13.1%  712%  104%  154%  29%  288%  100.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Female

White . Black + Hispanic A;::]:r& :;;::::;‘
i 0 0 0 ol
25.0% 0.0%  0.0% 0.0% 0.0%|
5 2 0 0 2
161%|  65% 0.0%  0.0%  65%)
2 1 0 o 1|
12.5% 6.3% 0.0% 0.0% 6.3%
3 2 2 0 4
37.5%| 250  25.0%]  00%|  s50.0%
of 0 0 1 1]
0.0%|  0.0% 0.0%  12.5%|  12.5%]
o o o o o
0.0%  0.0% 0.0%  00%  0.0%
0 1 0 1 2
T00%|  500% 0.0%|  50.0%| 100.0%|
N o 2
 600%  00%  400%  00%  40.0%
sl o] 1 o o 1]
"~ oo%|  167%|  oow| 00w  16.7%)
1 0 0 of o
50.0%  00% 0.0%  oow| 0.0l
7 2 0 1 3
10.6% 3.0% 0.0% 1.5% 4.5%|
2 0 0 o o
66.7%|  0.0% 0.0%  00%  0.0%
11 23 5 2 30]
118%  24.7% saw|  202% 323y
0 3 0 0 3]
0.0%|  18.8% 0.0%  o00%|  18.8%
8 25 10 2l 37
61%|  19.1% 7.6%  15%|  282%
3 5 0 o g
158%|  263% 0.0%|  00%|  263%
! 19 4 2 25]
0.6% 109%  23% 11%|  14.4%
S0 0 0 0 C o
00%  00%| 00w 00w  00%
3 1 o o 1
C1e% 05% 0.0%  00% 0.5%|
2 1 o o 1
C3.0% 1.5% 0.0% 0.0% 1.5%!
"o 0 0 of o
00%  0.0% 0.0%  0.0%  0.0%

By Pay Band
(Permanent / Probationary / Project)

% Male |

! b , . . !

Department Pay Band g ’ White Black Hispanic A;::';r& : 3;:::::; ‘ Total }

Rail Transit _BOandAbove (EM16) ' YrEnd2010 | 2 1 0 of 1 3|

B - D% s00%|  25.0%  0.0%  0.0%  25.0%  75.0%|

EM-Executive Management . YrEnd2010 . 18 2 2 2l 20}

- L% se1w| esw| 65w 65%  19.4%  77.4%|

MM - Middle Management ' YrEnd2010 12 "o o L N 13

T e L 75.0% 0.0%  00%  63%  63%  81.3%

M - Junior ngggfrpent o , Vr-EndZOlO o 1 0 0 0 Oi 1!

| - D% . asw 0o0% 00w 00%  00% 12.5%!

__E-Engineering . YrEnd2010 | 1 3 1 2 6/ 7|

Yy | 125%  375%|  125%  2s.0%]  7so0wl  87.5%

__FMN - FM- Mtce Supvrs Non-Rep i Yr-End 2010 2 0 0 0 of 2|

N - L% 100.0% 0.0% 0.0% 0.0% 0.0%|  100.0%!

| NCL-Non - Represented Clerical Yr-End 2010 0 0 0 0 0, 0l

o % 00%|  oow|  oow 00w  o0o% 0.0%|

C32 - Communication Workeré -1032 Yr-End 2010 c 0 0 0 0! 0‘,

_ % 0.0% 0.0% 0.0% 0.0% 0.0%] 0.0%|
__MT - Management (PATH) Yr-End 2010 4 0 0 1 1

’ % 667% 00% 00% 167%| 1676 833w

~ ET-Engineering - PATH  Yr-End 2010 i 0 0 0 o} 1

L % 500%  0.0% 0.0%|  00%|  o0onl  500%]

 FT - Field Supervisors PATH Yr-End 2010 46 5 2 3 10| 56]

% Leovw) 76w 30w asw| 152wl 848y

ECT - Non-Represented Clerical-PATH . Yr-End 2010 0 0 it of 1 1

o ) T Y 0.0%l  333%  oow| 3339 33.3%!

BT - Int'l Brotherhood Teamsters i YrEnd2010 28 16 7! 1 24 52|

T % YU T300% 17.2% 75%| 1%  25.8%] 55.9%!

B ATD-AmerTraLn p’l’spatchers' Assoc, ,Yr-End 2010 [ 6 6 1 [ 7‘ 13]

% 37.5%|  37.5% 63%  00%| 438% 81.3%]

UTU - United Transportation Union. Yr-End 2010 ) 39 37 9 1 861;

o ) U% 298| 282%  69%  o08% 65.6%|

~ UTT - UTU- Tower Operators | YrEnd 2010 8 3 0 0 11!

S Ty 421%|  15.8% 0.0% 0.0%  15.8% 57.9%|

_ BLE - Brotherhood Locomotive Engrs. : ~ ¥r-End 2010 91 37 i8 2 57 148

T ey 523w 213% 103% 1a%| s28%  85.1%

TWT - Transport Workers Union - PATH | Vr-End 2010 88 ] L] ) It 126

- - Po% . 698w 13s5%|  1sam| 16w 3024  100.0%

RTU - Railway Independent Transit Un ! YrEnd2010 124 30 23 1 54 178

T % T Tesawl T1esw| 1269 05%|  29.7% 97.8%|

BRS - Brotherhood Railroad Signalmen | YrEnd2010 | 34 18 9 2 29| 63|

w0 susw| 2raw] 136w 30w a3oul  ossw

EWC - IBEW (Craft) - PATH ! VrEnd2010 21 7| T A B U 116]

%y eosw  1ssu]  oswl  saw| 302 1000%]
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1
25.0%]

18.8%|

7|
87.5%)

j

100.0%]

5/

100.0%|
1
16.7%!
L
50.0%]

as}

34.4%;
8|
42.1%
26|
14,9%|

S
I7otal

‘ Total ' White

Black Hispanlc % A;:::'& f 3;:::::; %

' 3 1 0 of 1

75.0% 25.0% 0.0% 0.0% 25.0%!

23 4 2 ol g

TTraow|  12.9% 6.5% 65%  25.8%

a1 0 1 2|

6.3% 0.0% 6.3% 12.5%)|

2, 2l o al

0% 25.0% 2504 00%|  50.0%

1 3 1 3

12.5%| 375w 125% 375w 87.5%)

2l o of o 0|

100.0%  0.0% 0.0% 0.0%  0.0%|

0 1 0 1 2

0.0%  50.0% 0.0%  500%| 100.0%

3 0 2| o 2

60.0%|  0.0%l  40.0% 0.0%  40.0%

4 1 0 1 2

66.7%  167%|  00%|  167%  33.3%

2| 0 0 0 o

1000%|  0.0% 00%|  00%  0.0%

N 7 2 4 13!

80.3%  10.6% 30% 6%  19.7%

2 0 1 0 1|

667%  0.0%|  333%  00%  333%

39 12 ) 541

alow|  129%| 3. 58.1%|

T T

63% 004  625%

19 3 84}

TTaso% | 473%  145%|  23%  6saul

| sl o 0 8|

57.9%|  421% 00%  00%  42.1%

C » 56 Y . )

529%|  32.2%|  12.6% 23%  47.1%|

88 17 19 2 38

69.8%]  13.5% 15.1% 1.6%|  30.2%

w7 3| 23 1 550

69.8%|  17.0%|  126%|  0s%|  30.2%

36 19 9

Csaswl  2s8%| 136w

T st 18 11 Ed

69.8%  155%]  9.5% 5.2%|  30.2%,

Total

4
100.0%
31
100.0%
16
100.0%
8
100.0%;
8
100.0%
2
100.0%
2
100.0%
5
100.0%
6
100.0%
2
100.0%
66
100.0%
3
100.0%
93/
100.0%
16;
100.0%!
131]
100.0%
19
100.0%|
174
100.0%
126
100.0%
182
100,0%
66,
100.0%)|
116i
100.0%;




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
S 3 i (Permanent / Probationary / Project) )
Male !Femate ‘!Total
i
AR , : i ) ! S - ‘
Department Pay Band White ' Black Hispanlc A(:::Zr& F I‘\S/l‘;:(t)(:l‘tayl l Total 1 White ? Black ? Hispanic g A;:::r& ? ;;;::::3 E Total 1 White % Black . Hispanic I% A(:i:l;r& % ;::::::3 % Total
Rall Transit _EWS- IBEW (Supervisors) - PATH Yr-End 2010 27 3 1 BT s2l - To T o To e T o 0| T 32
) % 84.4% 9.4% 3.1% 3%  15.6%  100.0%|  0.0% 0.0%| 0.0% 0.0% 0.0%  00%|  84.4% 9.4% 3%  3.1%|  15.6%|  100.0%
EWO - IBEW (Operatng Examnrs) - PATH ¥r-End 2010 | 9 1 o ol’ 1] 10 1 2 of o = 2 3 0] 3| of o 3 13
— o % L 69.2% 7.7% 0.0% 00%  7.7%| 76.9%) 7.7%|  15.4% 0.0% 0.0%  154%| 231%!  769% 23.1% 0.0% 0.0%|  23.1%  100.0%
__ARS - Amer. Railway Supurs. Assoc, . Yr-End2010 | 16| o 2 2[ 4 20, 0 0 0 0 of 0| T 0 2 2 4! 20
L% | 80.0% 0.0% 10.0%  10.0%|  200%  100.0%] 0.0% 0.0%, 0.0% 0.0% 0.0%| 0.0%]  80.0% 0.0%) 10.0%|  10.0%|  200%  100.0%
| AlIPayBands Yr-End 2010 638 197 106 27 330 968 53 88 23 9 120 173 691 285 129 36 450 1141
- — | % 55.9%  173%  93%  2.4%  289%  84.8%  A46%  7.7% 20%  0.8%  10.5%  152%  60.6%  25.0%  113%  3.2%  39.4%  100.0%
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Re Estate Services

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary /

- Pay Band ’ ’EL ) ,“.Bl,,ad( Hispanic A(;::Zr&

. B-Dand Above (EM 1-6) ! ¥r-End 2010 4 o o

- - Co% 80.0%  00%  00%  00%

EM - Executive Management ‘ Yr-End 2010 7 0 1 0

- L% 53.8% 0.0% 7.7%|  00%

MM - Middle Management Yr-End 2010 2 0 of " "o

% 40.0%) 0.0% 0.0% 0.0%

M LJ_gnjur Management Yr-End 2010 0 0 0 [o]

% 0.0% 0.0% 0.0%, 0.0%

| E-Engineering Yr-End 2010 2 0 0 0

- % 66.7% 0.0% 0.0% 0.0%

K iNC[ - Nhn - Represented Clerical Yr-End 2010 0 0 0 0

% 0.0%, 0.0% 0.0% 0.0%

€32 - Communication Workers - 1032 Yr-End 2010 0 0 0 0

, % | oow oow| oo oow

FM - IUJAT-Maintenance Supervisor§ vrend2010 | 3| 0 0 0

o % 1000%  0.0% 0.0%|  0.0%

- FSTIUJAT-Operatiuns Supervisors Yr-End 2010 T2 0 0 0
A "% | 100%  00% 0.0%| oo

All Pay Bands Yr-End 2010 20 0 1 0

% 52.6% 0.0% 2.6% 0.0%

Subtotal

Total 1 White Black Hispanic % Aslan & rity

8 1 0 B
80.0%] 20.0% 0.0% 0.0%  20.0%
61.5%] 7% 0.0%  00%|  7.7%|
2| Ty o 1 T2
40.0%| T200% 0 oo%| 200%|  40.0%)
0] 2 1 0 3}
0.0%) 50.0%  25.0% 0.0%  75.0%
2| 0 1 0 1
66.7%! 0.0%  333% 0.0%  33.3%
ol 1 0 0 !
0.0%] 100.0% 0.0% 0.0%|  100.0%|
o] 1 0 0 1]
0.0%| s00%|  00%|  0.0%  500%|
3 0 0 0 ol
100.0%] 0.0% 0.0% 0.0% 0.0%
A A SRR )
100.0%) 0.0% 00%  oou|  0.0%]
21 7 2 1 10
55.3% 18.4% 5.3% 26%  26.3%
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%Totat

‘ Total 1 White

T ;';kﬁcw Hl;panlc ' Asian& ' Subtotal ’

: i Other Minority |

al 0 o 1
80.0%|  20.0% 0.0% 0.0%|  20.0%!
11; 1 1 0 2
84.6% 7.7% 7.7% 0.0%]  15.4%)
-3 1 0 1 2
60.0%|  20.0% 0.0%|  200%|  40.0%
1 2 1 0 3
25.0%|  500%|  25.0%  o0.0%|  75.0%)
2 0 1 of 4
66.7% 0.0% 33.3% 0.0%  33.3%
0 1 0 0 1)
0.0%| 100.0% 0.0% 0.0%|  100.0%|
1 1 0 0 1
50.0%|  50.0% 0.0% 0.0%|  50.0%
3 0 0 0 0}
100.0%|  0.0% 0.0%  00%  o0%
2 0 0 0 0
100.0% 0.0% 0.0% 00%|  0.0%]
27 7 3 1 11
711%  18.4% 7.9% 26%  28.9%

Total

5
100.0%
13
100.0%
5
100.0%
4
100.0%
3
100.0%
1
100.0%
2
100.0%
3
100.0%
2
100.0%
38
100.0%;




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

O — e e I — . ,
f %Male |Female ETotal ;
: 5 , S [E— i — - . e - o g ; : ¥ -
lé Department - Pé,yjéfd B ' Whitfa a ’BIack Hispanic A:;:::r& :;::::::y' J Total ; White : Black ] HisPanlc ﬁ:::r& I\ill::::::y' Total ; White » 7B|ack ‘ H};pg.:ﬁ; gAéi‘;’l';r& I: :nl::::::‘: ! Total !
Technology Services | B-0 and Above (EM 1.6) U ¥rEnd2010 1 0 1 0 1l 2| 1j 0 0 0 0| 1] 2 0 1 0 1 3]
§ o ‘ L% 1 333%  00%  333% 0.0% 333%  667%  333%  0.0% 00%  00%  00%  333% e67%| 00w  333%  00%  333%  1000%)
| __EM-Executive Management % YrEnd2010 14 2 3 2l 7| o 1 o 2 3| 5] 6] 3 3| 4 a0 2,
| , Ve sssw| 7w 1isw| 7w 2sowl sosw 7w sew| 00w 7.7%| 115%  192%  615%|  115%|  115%|  15.4%|  385%  1000%|
MM - Middle Management , YrEnd2010 = 18 s 1 4 10} 8 8 3] 1 1| 5| 13] 2% 8] 2f s sl a1}
| ) N P ooasowl 120w 24w omw| 244w esaw]  1osw| 73w 24w 24w 122%  3t7%  esan| 105w 4o 122%|  366%  100.0%
__IM-Junior Management | YrEnd2010 | o 0 of ol 2| 2l 1 of o 1 3! 4 1 of o K 5
f % 400%  00% 0.0%  00%|  00%  a00%  40.0% 2004 00%  00%  200%  600%  800%|  200%  00%  00% 200%  100.0%
| __STS- Senior Technical/Specialist 1 Vrend2ot0 | 2 3 0 0 3 5! Y o o 1 1 I /A 4 6
| e % L 333%  s0.0% 0.0%  00%  500%  83.3%] 16.7% 0.0%| .. 00%| 167%  167%  333%|  66.7% 00%|  00%  e67%  100.0%)
| _NCL- Non - Represented Clerical | vrend2010 ¢ 0 of o of o ol of 1l o ol i o 1 of o 1 1
e %, oow  oow  oow oow  oox 0.0% ~100.0% 0.0%  00%| 1000% 1000%  0.0%| 1000%  00%  00%| 100.0%  100.0%
| |77 - Communication Workers - 1177 ~ YrEnd 2010 N 2l 3 5 3 0 1 4] 2 4 ) 7 9
N % 22%  11.1% 0.0%  222%|  33.3% 55.6%  0.0%|  33.3% 0.0%|  111%|  a44%  asa%] 222%  asaw 0.0%  333%  77.8%  100.0%
| €32 - Communication Workers - 1032 Vr-End 2010 0 1 0 0 i1 1 0 3 2 o 5i 5 of 4 2 0 6 6!
! , % 00 167% oow] ool 16.7% 6.7%  00% s00%|  333%  oow[ m33wl  s33%  oox| ee7w|  333u  oon| 1000%  1000%
{ | AuPayBands Yr-End 2010 39 12 5 8 25 64 B B 3 4 20 33 52, 25 8 12 a5 o7
b % 40.2%  12.4% 5.2%  82%  25.8% 66.0%  13.4%  13.4% 3% 4% 206%  34.0%  53.6%  258%  82%  124%  46.4%  100.0%
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Aslan & Subtotal :

)

|

Other Minority

By Pay Band
) ) (Permanent / Probationary / Project)
Male !Female
! ‘ : = o
» Pay Band K White Black Hispanic A(:i::r& :/ll:::::‘a; ; Total ; White Black Hispanlc

_ B-0and Above (EM 16) Vr-End 2010 | of o o 0 ol o0 2 o 0 0
o % . 0.0%  00%  00%  00%  00% 0.0%| 1000%  0.0% 00%  0.0%
__EM - Executive Management ' V(—{ENnElVZ(VJIb ' 7 0 0 0 ’ 0] 7| 0 1 o Ol
J ] % . B7S%  00%  00%  00%  00%  875%  00w|  125% 0.0%|  0.0%
_MM - Middle Management Yr-End 2020 8 0 0 1 1] 9 0 2 0 1,
o % L 867%|  00%  00%  83%  83u%  750%  00%| 167%  00%  8.3%]
IM - Junior Management ¥r-End 2010 5 3 0 2 5] 10| L 2 1, !
L% w33m 200% 00w 133%  333% 667 67w 133% 67%  6.7%|
€32 Communication Workers - 1032 , YrEnd2010 1 o of o 0, 1 0 0 1 ol
, P ' s0.0% 0.0% 0.0% 0.0% 0.0%] 50.0%]  0.0% 0.0%  50.0% 0.0%]
| All pay Bands Yr-End 2010 21 3 0 3 6 27 3 5 2 2
1 % 53.8%  7.0% 0.0%  77%  15.4% 69.2%  79%  12.8% 5.1%  5.1%

_25.0%)

26.7%)

0
0.0%|
1]
12.5%|
3|

|

4

1
50.0%]
9
23.1%

:Total

S - U

Total White Black : Hispanic g A(:lt::r& :;:::::yl ‘[
2l , 0 0 0 o
100.0%  100.0%|  0.0% 0.0%  0.0%|  0.0%
Bl 0 : X
00%  00%  12.5%
0 2 4

75.0%  66.7%|  16.7% 0.0%|  167% = 33.3%
st 6 5 1 39
333%  400% 333%|  67%  200%  60.0%
1l of 1 Tof 1
S0.0%|  50.0% 0.0%|  50.0% 0.0%|  50.0%]
12 2 8 2 5 15
30.8%  6L5%  20.5% 51%  12.8%  38.5%

Total

2
100.0%
8
100.0%
12
100.0%
15
100.0%
2
100.0%
39
100.0%]




Department

2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

Tunnels, Bridges &
Terminals

. IMale EFemale %Tolal

ORI , - - - B e e s i e ) S —_— S - \ i
Pay Band . f White . Biack ‘ Hispanlc I:;::';r& f :dl::(:(:'t'a; E Total ? White Black Hispanic I:;::Zr& :ﬂl::;:::: } Totai é White Black Hispanic A;i:‘;r& : :/:;:;?::;‘ | Total

| B-0 and Above (EM 1-6) | yrEnd2010 7 S of 4o of o 1 8 1 1 0 2| 10
é L% . T00%  100%]  100%  00%  200%  90.0%  100%  0.0% 0.0% 00w 00%  100%  800%  100%  100%  00%  200%  1000%
| EM - Executive Management L YrEnd2010 3|y 12| 44| N 1 0 5| 12| 3 s 4 8l 17 56
e D% o sraw| 18% aual 786w 125%]  74% 18%  00%|  89%  214%| o696%  89% 71%|  183%|  304%|  100.0%
MM - Middle Management . Vr-End2010 | 11 2 o8y 22 6 4 2 20 g 14 17| 6 3 10 19 36
% 306%  5.6% 28%  222%)  306%  611%]  167%  111% S6%| 5% 222%  389%  472%|  167% 8.3%|  27.8%|  528%  100.0%
B % ; 674 0% 0% 83%| 830 250% 250w 83w 333w 83w soox| 750% a1y s3u|  333% 167w s83%  1000%
STS - Senior Technical/Specialist | Yr-End 2010 0 of o o o o o 0 1 0 1] 1] o o 1 0 1] 1
. - % 0%  00% 00w  00%  0.0% 00% — 00%  o00% 1000%  00%| 1000% 1000%|  0.0%  00% 100.0% 0.0%  100.0%  100.0%
__NCL- Non - Represented Clerical | Yr-End 2010 I O Y T R of o 1 3| o 4 4l of i 3 0 al a
| % 0.0%  00%|  oow ¢ 0.0%| 00%  00% 250%  75.0%|  00%| 1000% 1000%  o0%|  250%]  75.0%  00%| 100.0%  100.0%
| C32-Communication Workers-1032 | Yr-End 2010 o oy o 2 1 6 10 0 16 2 i of o v 30
B o w 33%  00%  33% 00w  3.3%l 67%  400%|  200%|  333%  00%| 533%  93.3%] 200%|  36.7%  00%  567%  100.0%
| UAT-Union of Automotive Technician | Vr-End2010 ' 1 0 0 0 o 1 0 o o o o ol o o 0 0 1
P% . 1000%  00%|  00%| _ oow| o004 1000  oos  oowl 00w  oow  oox 0o 0 00%  00%  00%  00%  1000%
BTU - Bullding Trades Union Yr-End 2010 | 23 0 1 of 24] 0 0 0 0 ol o o | oy 24
b Tosew] oow] 2w oow| 4ol w00 oow|  oow| oo oon _oowl oo%  oseW|  oo% 42w  oow|  42%  100.0%]
__UOE- Int'l Union Operating Engineer | Yr-Enc T of 2 27} o7 a 5 0| of s 6! nl ] 103
% | e80% 155% 8.7%|  19%| 2624  942%| 10w  4.9% 0.0%  00%  ao%  s8%|  68.9%  204% 8.7% 19%|  311%  100.0%
_IBW - IBEW Yr-End 2010 | 42 2 6 3 11 8. 0 of o 0 of o & 2 6 3 11 53
- % 7w 3su| 113w 57w 208w 1000%  oow| | oow|  oowl 0% 00%  00%  792% 38  113%  57%  208%  100.0%
FM - IUJAT-Maintenance Supervisors  YrEnd2010 36 4 1 1 6! a2 1 1 1 o 2 3l a5 R a5
o ) - b omod mew| 20w oow 13w saawl 2aw oW 2aw|  oow| o« % e7% 822w 111% aa%| 229 178%  1000%
__FS - IJAT-Operations Supervisors YrEnd 2010 | 2 . 20! L 3 of 2 290 29 Y R D ! 71
% 0w 211% 5.6% 14%  28.2% 59.2%  9.9%|  26.8% 42%  00% 31.0%  a08%l  d0s8%|  47.0% 9.9%  14%| 592%  100.0%
___TWU - Transport Workers Union . YrEnd2010 ' o0 87 48 a| 139 238 28 92 16 2 110] 138] 127 179] 64 6| 249 376!
o Dw T e 23aw] Tasw|  iawl srowl e3dwl  7aw]  sasw|  asw]  osy 293%  367% 338w azew|  17.0% 16%  66.2%  100.0%!
All Pay Bands vr-End 2010 346 128 75 28 231 577 66 133 a1 5 179 245 412 261 116 33 410 822
% 421%  15.6%  9.1%  3.4%  281%  702%  8.0%  16.2% SO0%  0.6%  218%  29.8%  504%  3L8%  141%  4.0%  499%  100.0%
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2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

{Permanent / Probationary / Project)

j Male

: Aslan& | Subtotal

Department 7 Pay Band White Black Hispanic Other ‘ Minorlty
World Trade Center B-0 and Above (EM 1-6) 5 0 0 o] O}
Redevelpmt j 100.0% 0.0% 0.0% 0.0%|  0.0%|
__EM-Executive Management 4 0 1 0 1]
) S 57.1% 0.0%  14.3% 0.0%  143%]
MM - Middle Management N : 1 0 0 0 | 0]
o ‘, . 500%  00%  00%  00%  0.0%
__JM-Junior Management ; LT 0 ] 0 0|
, 4, soou  ooul  oon 00w 00w
NCL - Non - Represented Clerical , ¥rEnd2010 | 0 0 0 0 0
S - 1w ] oon]  oowl oox 00w 0.0%
All Pay Bands Yr-End 2010 1 0 1 0 1
% 64.7% 0.0% 5.9% 0.0% 5.9%

Total i] White

100.0%|

51
71.4%|
1

50.0%
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Female
! subtotal |
Black Hispanic l:;::';fi? Ml;nority {
0 0 0 0 0
0.0%  0.0% 0.0%  00%  0.0%|
1 0 of  af g
14.3% 0.0% 0.0%|  14.3%  14.3%|
0 1 0 0 1
0.0%|  50.0% 00%  00%|  500%]
2% ; A
50.0% 0.0% 0.0% 00%  0.0%l
0 1 0 0 Y
0.0%| 1000%]  00%  00% 1000%|
2 2 0 1 3
11.8%  11.8% 0.0%  59%  17.6%

.
ITotal

Total l White

1

50.0%]
1
100.0%
5
29.4%

Hispanic

Aslan & ; Subtotal ‘

[

, Black Other Minority

5 S0 0 o o
100.0%  0.0% 0.0% 0.0% 0.0%!
5, 0 1 1 2}
71.4% 0.0%  143%| 143%  28.6%
A I
500%|  500%  00%  00%|  500%!
2 0 0 0 0
100.0%]  0.0% 0.0% 0.0% 0.0%|
of 14 o o
0.0%  100.0% 00%  00%| 1000%
13 2 1 1 a
76.5% 11.8% 5.9% 5.9%  23.5%

Total

5
100.0%
7
100.0%
2
100.0%
2
100.0%]
1
100.0%
17
100.0%




2010 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
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By Pay Band
. ‘ o (Permanent / Probationary I‘Project)
% iMale Female
i I N . . \ i - . T
é Departmen“tm o Pay Band . White , Black Hispanic A;:::r& f ;‘::;:::: i| Total White % Black ' Hispanic ! A;:Zr& . :;:::::J i
| WTC Construction B-0 and Above (EM 1-6) " Yr-End 2010 f 1 ol o T 77 3 "o T o o ol
L% 60.0%  100%  0.0% 10.0%} 700%0  300%  0.0% 0.0% 0.0%  0.0%
EM - Executive Management . _YrEnd2010 | 42 E| Y 1 s3f 8 1 1 0 2]
- L% LoeeT%|  48% i6%  11.1% 8a.1%|  12.7%|  1.6% 16%  00%  3.2%
MM - Middle Management . Yr-End 2010 5 3 3 2 8| 187 3 1 2 6!
% . 192w  115%| 115w 77%|  s08% soow|  269%|  115% 38%  77%  23.1%]
IM - Junior Management Yr-End 2010 0 ) 0 0 ol o| 1 0 1 o 1l
% j 0.0% 0.0% 00%  00%  0.0% 0.0%  50.0% 0.0% 50.0% 0.0%  50.0%
E - Engineering VrEnd2000 = 7 0 1 a o 12, o 0 1 ]
T ' 500%  0.0% 7%  28.6%|  35.7%| 85.7%  0.0% 0.0% 7.1% 74%|  14.3%
NCL - Non - Represented Clerical | YrEnd2000 0 0 0 0 ol o 0 1 0 0 1|
% | 00%  oow|  oou ool oo 0.0%  00% 1000% 00w  00% 1000%
€32 - Communication Workers - 1032 ! YrEnd 2010 0 0 0 0 0l 0| 1 2 0 0 2|
, L% 0.0% 0.0% 0.0% 0.0% 0.0%] 00%  333%| 667% = 0.0% 0.0%  66.7%|
,,,,, FM - IUJAT-Maintenance Supervisors . Yr-End 2010 1 o o 0 0 1 0 0 0 0 0|
o } o L% | 1000% 0o  00%  00%| 00w  1000%  o0o%|  00%  o0ow|  ooul oo
FS - IUJAT-Operations Supervisors | YrEnd2010 , 1 0 0 0 "o 1] 0 0 0 0 if
| % | 10004 oo%|  oou| oo%  oox  1000% 004  oo%|  oox  oo%  o0.0%
o All Pay Bands vr-End 2010 62 7 5 13 25 87 20 7 a 3 14
% 512%  5.8% 41%  107%  20.7% 719%  165%  5.8% 3.3%  25%  116%

ITotal
i

L ¥ (i .
Total 1 White | Black . Hispanic A(;::Zr& :ﬂl::::::yl ;
T 0 0 T
30.0%  90.0%  10.0% 0.0% 0.0%|  10.0%]
10| 50 4 2 7 13
159%  79.4% 6.3% 32%  111%|  20.6%
13] 12 6 4 4 14
50.0%|  46.2%|  23.1%|  154%]  15.4%|  53.8%
2 1 0 1 of 1
100.0%!  50.0% 0.0%|  50.0% 0.0%  50.0%
27 0 2 5 S
14.3%]  50.0% 0.0%|  143%  357%|  50.0%
1 0 i1 o o 1
100.0%  00% 1000%  00%  00% 1000%
3i 1 2 0 0 2}
100.0%]  333%|  €6.7% 0.0% 0.0%|  66.7%|
0 1 0 0 0 0
0.0%| 100.0%  0.0% 0.0% 0.0% 0.0%/
ol o o o ol
00%  1000%]  0.0% 0.0% 00%  0.0%
34 82 14 9 16 39
281%  67.8%  11.6% 7.4%  13.2%  32.2%

Total

10
100.0%
63
100.0%
26
100.0%!
2
100.0%
14
100.0%
1
100.0%
3
100.0%
1
100.0%
1
100.0%
121
100.0%%




2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

5 Male
Pay Band E o e
. . . Asian & Subtotal
Department i White Black Hispanic Other Minority
All Departments B-0 and Above (EM 1-4) 108 13 13 3 25
5 62.4% 7.5%, 3.5% 3.5% 14.5%
EM - Executive Management 347 29 36 57 122
% 53.5%: 4.5% 5.5%: 8.8% 18.8%
) Yr-End ]
MM - Middle Management 2011 194 40 22 36 98 292 114 57 26, 23 116
% 37.2% 7.7% 4.2%, 6.9% 18.8% 55.% 21.8% 10.9% 6.9% 4.4% 22.2%
. Yr-End :
JM - Junior Management 57 14 15 9 38 95 30 65 113
e 2011 o - . -— - —
i % 19.8%: 4.9%: 5.2% 3.1% 13.2% 33.0% 27.8% 22.6% 9.0% 7.6%! 39.2%
T N N Yr-End :
i £ - Engineering 185! 39 38! 92! 165 354 27 g 7 14 29
| 2011 - . - e
! % 45.1% 9.5% 9.3% 22.4% 41.2% 86.3% 6.6% 2.0% 1.7% 3.4% 7.1%
FMN - FM- Maintenance Yr-End 3 o o o o 3 0 o 0 0 o
Supvrs Non-Rep 2011 . B o .
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%: 0.0% 0.0% 0.0%
Yr-End
FP - Police Supervisors w-En 10 6 3 0 9 19 0 3 0 0 3
R 2011 . _ ~ . R
% 45.5% 27.3% 13.6% 0.0% 40.9% 86.4% 0.0% 13.6%: 0.0% 0.0% 13.6%
STS - Senior Yr-End ] o N
6 5 2 0 7 13 4! 7 2 (43} 2]
Technical/Specialist 2011 . o _ . : ~
% 23.1%;  19.2% 7.7% 0.0%: 26.9% 50.0% 15.4% 26.9% 17% 0.0% 34.6%
NCL-Non - Yr-
CL' Non - Represented r-End 1 1 o o 1 2 16 14 14 2 20
Clerical N 2011 : . _ o
f % 2.1%: 0.0% 0.0%: 2.1% 4.2% 33.3% 29.2% 29.2% 4.2% 62.5%
i PBA - Police Benevol Yr-End ; - ) S Y N T n
' BA - Police Benevolent r-En 917 80 187 31 208 1215 65 28 EY) 4 61
i Association 2011 L . s
% 68.2% 6.0% 13.9% 2.3% 22.2% 90.4% 4.8% 2.1% 2.4% 0.3% 4.8%
. i Yr-
DEA - Detectives Endowment r-End a g S 5 20 61 3 4 2 0 6
Assoc. 2011 . B . | e
% 60.3%; 11.0% 6.8% 9.6% 27.4% 87.7% 4.1% 5.5%, 2.7%, 0.0% 8.2%
SBA - Sergeants Benevolent Yr-End o3 16 19 5 20 133 2 6 0‘ 0 s
Assoc. 2011 _ . _
% 65.0% 11.2% 13.3% 3.5% 28.0% 93.0% 2.8% 4.2% 0.0% 0.0%
LBA - Lieutenants Benevolent Yr-End 6 N s 1 11 67 2; 3 1 0 A
Assoc. 2011 _ _ _
] % 76.7% 2.7% 11.0% 1.4%: 15.1% 91.8% 2.7%! 4.1% 1.4% 0.0%; 5.5%
C77 - Communication Workers - Yr-End 5 1 1 2 2 6 o 3 ol 4 4
1177 2011 _ _ | | _
% 20.0%  10.0% 10.0% 20.0% 40.0% 60.0% 0.0% 30.0% 0.0%| 10.0%; 40.0%

Total
T T i
Asian& | 1
Total  White Black | Hispanic oﬂw& :A":rr:
40 140 18 9 6 33
231% : " Tsoo% 10.4% 5.2% 3.5%, 19.1%
130 161 65 50 73 188
2% T10% 100%  77% 11.2% 29.0%
230 3081 97 58 59 214
a6.1% 1816?/; T onaw 11.3% 41.0%
a1 31 151
14.2% 10.8% 52.4%:
5 106 198
13.7%: | 5L7% 5% 1L0% 25.9% as,ass:
0 3 0 o 0 o
0.0%:" " 100.0% 0.0% 0.0% 0.0% o.osg
3 10 9 3 0 12
13.6% :t ¢ 40.9% 13.6% 0.0% s4.5%
13 10 12 4 0 16
so.o%: 385}; 26.2% 15.4% 0.0% 51.59%
45 17, 15 14 2 31
o T Tl mm b e
129
9.6% i
9 7 26
123%  644% 16.4% gf;sé 95%1 I '_ , 351%-/;
10 97 22 19 5 46
7.0%  67.8% 15.4% 13.3%: T s 32.2%
6 9 1 15
8.2% 123% L 205%
4 4 1 3 8
h «40.0";3_ 10.0% so.o%j{ 0.0%

80.0%

Total

173

100.0%

649

100.0%

522

100.0%

288

100.0%

410

100.0%

100.0%

22

100.0%

26

100.0%

100.0%

1344

100.0%

73

100.0%

143

100.0%

73

100.0%

10

100.0%;
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male ! Female j Total
Pay Band T 7 - T e
Department White Black | Hispanic : A::::r& :;:::::‘ Yotal White i Black Hispanic A:;:f :;::'::y' Total White Black Hispanic At;:::r& :nl:m Total
I _ - — - P
Al Departments ) ::gz Communication Workers - ::f:d 16 12 e 3 2 B s s 49 4 e a3 101 87 57 7; 151 252
% 63%  4.8% 3.2% 1.2% 9.1% 15.5%  337% 19.4% 1.6% S0.8%  84S%  4D%  345%  22.6% 2.8%] 599%  100.0%
_Lr’:;;;:::" of Automotive ;;::d 99 8 5 3 16 115 0 0 0 0 0 0 99 8 5 3 16 15
) % 86.1%  7.0% 747.733; T Toew 13.9%  100.0% _ 0.0% T ’ 00%  00% 0.0% 0.0% ‘ 86.1% 7.0% 4.3% 2.6% 1395 100.0%
BTU - Building Trades Union ;;'f:d 95 7 15 1 2 118 0 0 0 0 0 7 15 1 2 118
% | s05% 5.9% . o0s% 195%  100.0% ‘ b.o%j ’ oo 00w 0.0% o.éeg D sew 127% 0.8% 1§.§9§ 100.0%
UOE - Int'l Union Operating ;:f:d 281 69 10 118 399 8 13 4 o 17 25 289 82 43 10 135 424
% 66.3% 16.3% 9a1%  1s% 3% 0.9% 0.0% 40%  so%  es2Wl  199%  10.1% 2.4% 31 100.0%
1BW - IBEW ;:f:d 133 16 19 7 a2 175 0 o 0 0 0 0 133 16 19 7 4 175
% 76.0% oa%  109%  40% 20.0%  1000%  00%  0.0%  0.0% 0.0% o.é?{ 0.0%  76.0% 91%  10.9% 2.0% _2@0{ 100.0%
:’L’e:":s::;mi"te"a"“ :;f:d 160 14 12 4 31 191 6 2 1 0 3 9 166 16 14 Pt 2 200
, % L 800%  7.0% 65% z.b;%i . os.s% ﬁ 7 3.0%  10% 0.5% 0.0% 1.;(9:': 45% ; 83.0% 8.0% 7.0% 2.0% 17;@)95 100.0%
E :i;;t’:;:;‘:pe’aﬁm‘ ;;'f:d 90 50 2n 1 72 162 25 34 12 2 1 73 115 84 33 3! 120 235
N % 383% 213% 8% o4l s06%  68.5% : Cloe%  145% 5.1% 0.9% 2. , 31.1% ‘ 489%  357%  14.0% 1.3% 51—1 100.0%
; mzn Transport Workers ;;'f:d 129 132 73 7 212 361 34 110 21 7 138 12 183 242 94 14 350 533
’ % 280% 248%  137%  13%  39.8% 67.7% T ea%  206% 3.9% 1.3% zsse% 32.3% 7 7 R Y Y 5;7%: 100.0%
| MT - Management (PATH) :;f:d 5 0 0 1 1 6 0 1 0 0 1 1 5 1 0 1 2 7
z ; % 714%  0.0% 0.0%  14.3% 14.3% 857%  0.0%  14.3% 0.0%)| 0.0%  143% 143%  7.4%|  143%  0.0%  143%  286%  1000%
; 1 i N - . 0% 1A% 6%
( ET - Engineering - PATH ;:f:d 1 0 0 0. 0 1 1 0 0I 0 0 1 2| [ 0 0! 0 2
T e 50.0%  0.0% 0.0% 0.0% 00%  s0.0%  s00%l 0.0% 0.0% 0.0% 0:69{ 50.0% ‘  100.0% 0.0% 0.0% 0.0% Vd.?%: 100.0%
f FT - Field Supervisors PATH ;gf:d f 5 5 2 3 10 55 7 2 0 1 3 10 52 7 2 4 1 65
% ) eazs  77% 3.1% 2.6% 154%  sae%  108%  3.1% 0.0% 1.5% 4.59{ 15.4% 80.0%  10.8% 3.1% 6.2% 100.0%
‘ :iTT;Non-Represented Clerical- :;—::d 0 0 1 0 1 1 2 0 0 0 N 2 5 o 1 0 N 3
| % 0.0%  0.0%  33.3% 0.0% 33.3% 333%  667%  0.0% 0.0% 0.0% o.os/; 66.7% " e6.7% 0.0%  33.3% 0.0% 35}.3%: 100.0%
i 'TZTa;::::mhe'h”d ;;'fl"d 2 16 7 1 2 50 1 20 4 2 2 37 37 36 1 3 50 87
: % 299%  18.4% 8.0% 1.1% 27.6% 575%  126%  23.0% 4.6% 2.3% Ta2s% 414% 12.55% 7 - 57j5 100.0%
: ::Z;.Ame" Train Dispatchers | ;:f:d s & 1 0 7 12 0 4 0 ol 4 4 5 10 1 ol 1 16
% 313% 37.5%  6.3% 0.0% 438%  750%  0.0%  25.0% 0o%  00%  25.0% 25.0% 313w e25% 6.3%{ oo 65.4%  100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male
Pay Band - H e e
i ! Asian& | Subtotal
| D t Whit Black | Hispani
; epartment ite a ispanic Other Minority
UTU - United Transportation - Yr-End oo - : R
Afl D 0 1 49
| Departments Union 3 2011 w4" 39 9 - t ’
% 28.2%  27.5% 6.3% 0.7% 34.5%
Ye-Ei .
UTT - UTU- Tower Operators r-End : 7 4; 0 0 4
. 20m - R
% 35.0% 21 20.0%
BLE - Brotherhood Locomotive Yr-End 03 35 2 2 62
R Engrs. 2011 - - . SO
| % 51.7% 12.2% 1% 34.4%
B =T Yr-E
| TWT ransport Workers r-End 56 18 4 P
i __ Union-PATH 2011 L
_ % E 69.4%  12.9%, 14.5% 3.2% 30.6%
RTU - Raifway Independent Yr-End
52
R Transit Un 2011 121 7 = 2
% 68.4% 15.3% 13.0% 1.1% 29.4%
BRS - Brotherh i YeEnd | v T o N
.RS rotherhood Railroad r-End 32 18 9 2 29
- - | 2011 e -
% 50.0%; 28.1% 14.1% 3.1% 45.3%
Yr-End
EWC - IBEW (Craft) - PATH 84 17 11 6 34
. 2011
% 71.2%; 14.4% 9.3% 5.1% 28.8%
EWS - IBEW {Supervisors) - Yr-End 26 p 5 1 7
: _ ... PATH 2011 . B
! % 78.8% 12.1% 6.1% 3.0% 21.2%
{ EWO - IBEW (Operatng Yr-End 9 1 0 o i
i R ) - PATH 2011 [ _
) % 62.2%  7.7%  0.0% 7.7%
: ARS - Amer. Railway Supvrs. Yr-End 16 0 5 2 2
| . Assoc. e BOLE -
{ % 80.0% 0.0% 10.0% 20.0%
All Pay Bands 3642 753 642 1702
% 10.9%

52.7%

8.3%

4.4% 24.6%

. Female Totat
. ; _
Totsl . White : Black | Hispanic “;;:: r& ::::: Total  White Black | Hispanic A;;:r& :ﬂ'::';:;
89 10] 30 1 2 a3 53 50 69 20 3 92
62.7% _ 70%  211% 7.7% 1.4% 303 373%  352%  48.6%  14.1% 2.1% 6a.8%
1 3 5 0 1 0 1 10
55.0% ; 15 0 go 0.0% 5.0% 0.0% 5.0% 50.0%
155 1 13 5 1 27 3 86
ssn%j o6% 10, o 28% 0.6% ) gsfo% 17% 47.8%
124 0 0 0 0 18 4
1oo.o%j 0.0% oo " 0.0% 0.0% E}.s% 3.2%
173 3, 1 0 0 231 2 53
977%: 17 06%  0.0% 0.0% 0.6% 2.3%: “ w;o.i;'wqu.'éesi ' 13.10%2_ U 19.59{
61 2 1 ) 0 1 3 34 19 9 2 30
953% 3% 1.6%: Y 2 a7%  s3.1% 29.7% 7 1415 3.1% 46.9%
118 0 0 0 0 0 0 84 7 1 6 2
1000%  00% 00%  0.0% 771,2%7 T waa% 9.3% 5.1% 255
33 ol 0 0 0 0 0 26| 4 2 1 7
100.0% : oo 0.0% 0.0% 0.0% o.ovz o.o%: ;s.s%f]‘ 12.1% 6.1% 3.0% zi.z%:
10 1 2 o 0 2 3 1l 3 0 ol 3
76.5% 7% 15.4% 0.0% 0.0% 15.4%  23.3% T T 7ee% 31% 0.0% 0.0% ] 25;15%
20 0 0 0 0 0 0 16 4} 2 2i 4
1000%  0o%  00% | 00% 0% 00%  00%  s0.0%  00%
ssas eso  ss7 248 102 903 1563 4302 1310
623%  19.0% 5.9% 37.7%

77.4% 9.6%:

8.1%

35% 1.5%

22.6%

12.8%

142
100.0%
20
100.0%
180
100.0%
124
100.0%
177
100.0%
64
100.0%
118
100.0%
33
100.0%
13
100.0%
20

100.0%
6907
100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

T ; P
; Male E Female ‘ Total E
Pay Band - s T I S H T e —
‘ ‘ Asian& | Subtotal | ! Asian& | Subtotal
Whil k i i Total Whit | Black Hi: ic | White Black Hi: Total
Department u ite Blacl Hispanic Other Minority ota ite , =l ispanic ! Total ac| ispanic Other Minority ota
Audit B-0 and Above (EM 1-4) Yr-End 2011 3 0 0 0 0 3 0y 0 0 0 3 0 0 0 0 3
eeseeesrre et~ R e - S - e SRR Y . z - . -
% i 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%; 0.0% 0.0% 0.0% 0.0%- 100.0%! 0.0% 0.0% 0.0% 0.0% 100.0%
IR . R - powige ISRt Pahaien RS - Roans
EM - Executive Management Yr-End 2011 | 8 o 1 o 1 9 s! 1 0 1 2 7 13 1 1 1 16
% b 50.0% 0.0% 6.3% 0.0%! 6.3% 56.3% 21.3% 6.3% 0.0% 6.3% 12.5%  43.8% 81.3% 6.3% 6.3% 6.3% 18.8% 100.0%;
MM - Middle Management Yr-End 2011 | 9 3 1 1 5 14 3 2 4 [} 3 9 12/ 5 5 11 11 23
- : — - - .- - — - - R . -
. % i 39.1% 13.0% 4.3% 4.3%. 21.7% 60.9% 13.0% 8.7% 17.4% 0.0%! 26.1%  39.1% 52.2%| 21.7% 21.7% 4.3% 47.8% 100.0%
JM - Junior Management Yr-End 2011 8 2 2 2 6 13 8 4 1 5 13 16 6 2 3 11 27
% 29.6% 7.4% 7.4% 7.4%: 22.2% 51.9% 29.6% 14.8% 3.7% 18.5%  48.1% 59.3%; 22.2%. 7.4% 11.1% 40.7% 100.0%
_ - R ,, - =
NCL - Non - Represented Clericaf Yr-End 2011 0 o} o] o] 0 [ 0 1 o] 1 2 2 01 1 0 1 2 2
% i 0.0% 0.0%! 0.0% 0.0% 0.0% 0.0% 0.0%, 50.0% 0.0%! 50.0%: 100.0% 100.0% 0.0% 50.0% 0.0% 50.0%: 100.0% 100.0%
All Pay Bands Yr-End 2011 28 5 4 3 12 490 16 8 4 3 15 31 44 13 3 6 27 71
% 35.4% 7.0% 5.6% 4.2% 16.9% 56.3% 225% 11.3% 5.6% 4.2% 211%  43.7% 62.0% 18.3% 113% 8.5% 38.0%  100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

[ [} i
[ Male i Female Total
Pay Band - T - g —_—— ; o
Asian& | Subtotal | Asian& | Subtotal Asian& | Subtotal
Depart t Whi Black | Hi: i Total Whil f i Hie ic | i Total i B { I
epartment hite a ispanic Other Minority otal ite Bfack spanic | Gther Minarity otal White lack Hispanic | | Minority Total
- — ! - — | -
Aviation B-0 and Above (EM 1-4) Yr-End 2011 17 3 1 1, 5 22 [ 1 ol 0 1 6 22 4 1 1 6 28
% 60.7%:  10.7%) 3.6% 3.6% 17.9% 78.6% 17.9% 3.6% 0.0% 0.0%: 36% 21.4% 78.6% 14.3% 3.6% 3.6% 21.4% 100.0%
£EM - Executive Management Yr-End 2011 41 8 3 6 17 58 18 9 6 6 21 39 59 17 9 12¢ 38 97
% 42.3% 8.2% 3.1% 6.2% 17.5% 59.8% 18.6% 9.3% 6.2% 6.2%: 21.6%  40.2% 60.8% 17.5% 9.3% 12.4% 39.2% 100.0%
MM - Middle Management Yr-End 2011 19 7 6 9 22 XS 15 10 4 3 17 32 34 17 10 iz 39 73
% 26.0% 9.6% 8.2% 12.3% 30.1% 56.2% 20.5% 13.7% 5.5% 4.1% 23.3% 43.8% 46.6% 23.3%. 13.7% 16.4% 53.4% 100.0%
IM - Junior Management Yr-End 2011 3 2 0 0 2 5 7 [ 2 0 2 9 10 2 2 0 4 14
% 21.4%: 14.3% 0.0% 0.0% 14.3% 35.7% 50.0% 0.0%: 14.3% 0.0% 14.3%  64.3% 71.4% 14.3%; 14.3% 0.0% 28.6% 100.0%
i E - Engineering Yr-End 2011 0 0: 0; 1 1 1 0, [ 0 o] 0 0 0. 0 0 1 1 1
; e e e - - —
% 0.0% 0.0%: 0.0% 100.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%! 0.0%: 0.0% 100.0% 100.0% 100.0%
STS - Senior Technical/Specialist Yr-End 2011 0 0 1 0 1 1 0 0 0 0 Q 0 0 [ 1 0i 1 1
1 % 0.0% 0.0%; 100.0% 0.0% 100.0% 100.0% 0.0% 0.0%. 0.0% 0.0% 0.0% 0.0% 0.0%. 0.0% 100.0%: 0.0% 100.0% 100.0%
NCL - Non ~ Represented Clerical Yr-End 2011 ! 0 o! o} [ 0 0 5 1 3 0 4 9 5 1 3 4] 4 9
% 0.0% 0.0% 0.0%: 0.0% 0.0% 55.6% 11.1% 33.3% 0.0% 44.4%  100.0% 55.6% 11.1% 33.3% 0.0% 44.4% 100.0%
- ication Wi -
:z:z Communication Workers YrEnd 2011 0 o 0 0 2 18 13 10 0 3 a1 20/ 13 10 ) 2 a3
% 47%  0.0% 0.0% 0.0% 0.0% 47%  419%| 30.2%  233% 0.0% 53.5%  95.3% 465%  30.2% 23.3% 0.0% 53.5%  100.0%
UAT - Union of Automotive Yr-End 2011 7 2 0 1 3 10 0 0 0 0 0 0 7 2 0 1 3 10
Technician . _ o e _ o
% 70.0%  20.0% 0.0%. 30.0%% 100.0% 0.0%,; 0.0%: 0.0% 0.0%: 0.0% 0.0% 70.0% 20.0% 0.0% 100.0%
BTU - Building Trades Union Yr-End 2011 23 5 1 0: 6 29 0 o] 0 0 0 0 23 5 1 29
% 79.3%; 17.2% 3.4% 0.0% 20.7% 100.0%': 0.0% 0.0%: 0.0% 0.0% 0.0% 0.0% 79.3% 17.2% 3.4% 100.0%
E - Intl Uni " 7 )
UOE-Int'l Unicn Operating Yr-End 2011 132 34 23 6 63 195 a ! 2 0 7 1 136 39 25 206
% 64.1%; 16.5% 11.2%, 2.9% 30.6% 94.7% 1.9%: 2.4%; 1.0% 0.0% 3.4% 5.3% 66.0%: 18.9% 100.0%
IBW - IBEW Yr-End 2011 56 8 11 1 20 76 0 0 0 0 0 0 56 8 11 76
% 73.7% 10.5% 14.5% 1.3% 26.3% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 73.7% 10.5%! 14.5% 100.0%
| FM-IUIAT-Maintenance Yr-End 2011 | 68 8 8 3 19 87 a 1 0 0 1 5 72 9 s 92
L Supervisors oo - SN NN SR - [ - - . P
% 73.9%, 8.7% 8.7% 3.3%; 20.7% 94.6% 4.3% 1.1% 0.0% 0.0% 1.1% 5.4% 78.3% 9.8% 8.7% 100.0%
FS - IUJAT-Operations Supervisors ¥Yr-End 2011 66! 31 0 46 112 15 13, 8 1 22 37 81; 44 23 149
% 443%  20.8% 0.0% 20.9% 75.2% 10.1%! 8.7% 0.7% 14.8%  24.8% 54.4% 29.5% 15.4% 100.0%
TWU - Transpart Workers Union ¥Yr-End 2011 § 29! 38 12; 1 51 80 3 12 3 18 21 32 50 15 69 101
% I 287w 37.6% 11.9% 1.0% 50.5% 79.2% 3.0%  11.9% 3.0% 17.8%  20.8% 31.7% 49.5% 14.9%] 68.3%  100.0%
All Pay Bands Yr-End 2011 463 146 81 29 256 719 94 65 38 13 116 210 557 211 119: a2 372, 929
% 49.8%  15.7% 8.7%: 3.1% 27.6% 77.4% 10.1%‘ 7.0% 4.1% 1.4% 12.5% 22.6% 60.0% 22.7% 1.2.8%i 4.5% 40.0% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male E Female ] Total '
Pay Band T m e - T T T

Department , White Black ; Hispanic T;::r& :Il:::‘r,:y’ Total White E Black Hispanic Aos::«r& ::;:t;: Total White E Black Hispanic A;:::f 3;:::: Total
Capital Programs B-0 and Above (EM 1-4) Yr-End 2011 ) 1“ ) 1 0 h (; - 1- 2 B "(;"M ) ~w~;-' T 0- T '0‘ T O_ 0 T 1_«- o 1“ B 0 0, ) ]: 2
Cw Twol se] emd ook sooi ek ool oo oos  oed ool oon | soos  won  ome  ood  soor  1000%
EM - Executive Management Yr-End 2021 2 0 1] 0 0 2 ) 0 of 4] - E 0 ) 2! . E; o o} o! ) (5 2
9’: ) h 100.(;“/; i 0.0% 0.0% 0.0% i 00% 100.0% T OVO%’: ’ 0,0%" 70.0%_.- C 0.0‘.’_;— ) O,OC; 0.0%‘ 100.0%5‘ 0’0‘/:— 0.0% 0.0%: 0.(;%7 100.0%
JM - Junior Management ;r—E;dZU;JT - i (;‘ o] 0 0 (; 0 ) Oﬂ 7 1 o 0 o 1” T £ Zi 0; o l—_ 0 1 ; 2
7 % T 0.0?’1;“ 0.0‘};‘ i 0‘0'3';v 0.09/; ’ '“00 . 0.0% N 0.0%“ ’ >50,D%“ OAOE;- S0,0-% o 100‘,05 100,0%._ - gé%j'”‘“ S‘b.O“E‘— O-E)%Ti - QOB%TH- 100.0”7 100.0%
All Pay Band; ) Yr-End 2011 3 o W’l [ [} T 7;1’ 4 0 ) 1 0 1 2 2 3 i 2 0 ) ~*~~~-; 3 6
T % 50.0% 16.7% 0.0% 0.0% 16.7% 66.7% 0.0% 16.7% 0.0% 16.7%: 33.3% 33.3% o 59.0% 33.3% 0.0% 16.7% 50.0%:  100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

B 3 {
i Male ! Female Total :
H Pay Band [ 7 — 7 : : . - i
i Asian& | Subtotat : Asian& | Subtotal Asian &
Department White Black | Hispanic Other ' Minority Total White | Black Hispanic Other Minority Total White Black Hispanic Other Total
Comptrolter . B-0 and Above (EM 1-4) Yr-End 2011 2 0 0 0 0 2 1 0 0 0 0 1 3 0 0 0 3
v % 66.7% 0.0%. 0.0% 0.0% 66.7% 33.3% 0.0% 0.0% 0.0% 0.0%  33.3%. 100.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 8, 1 1 2 10 4 ¢} 0 0 0 4 12 1 ¢ 1 14
% 57.1% 7.1%! 7.1% 14.3% 71.4% 28.6%; 0.0%: 0.0% 0.0% 0.0%  28.6% 85.7% 7.1% 0.0% 7.1% 100.0%
! MM - Middle Management Yr-End 2011 6 2 1 () 2 9 2 1 2 5 & 10 8 3 3 5 11 18
i % : 31.6%, 10.5% 5.3% 0.0%; 15.8% 47.4% 10.5%! 5.3% 10.5%! 26.3% 42.1%  52.6% 42.1% 15.8% 15.8% 26.3%, 57.9% 100.0%
JM - Junior Management Yr-End 2011 | 8 1 5 2, 8 16 7 8 2 8! 18 25 15 9 7 10 26 41
i % 19.5%! 2.4% 12.2% 4.9% 19.5% 39.0% 17.1% 19.5% 4.9% 19,5%i 43.9%  61.0% 36.6% 22.0%: 17.1% 24.4% 63.4% 100.0%
! NCL - Non - Represented Clerical Yr-End 2011 0 0 0 0 ¢} 0 0 1 0 [ 1 1 0 1 0 0 1 1
% 0.0% 0.0% 100. 100.0% 100.0% 0.0%. 0.0% 0.0% 100.0% 100.0%
- T— o = — . [t - - PO . -

€32 - Communication Workers Yr-End 2011 7 5 7 0 1 s 10 4] 9 5 2 17

A2 L e - - e - - .- i
% 41.2% 11.8% 41.29% 0.0%: 5.9% 47.1%  58.8% 22.5% 52.9% 11.8% 4 100.0%
All Pay Bands Yr-End 2011 a4 16 17 a 14 35 51 a2 23 12 95
12.6% 18.8% 55.8% 100.0%

% 27.4% 6.3% 8.4% 4.2% 18.9% 46.3% 16.8% 17.9% 4.2% 14.7% 36.8% 53.7% 44.2% 24.2%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

! Male | Female f Total
Pay Band e - T _—-
Asian & Subtotal s | Asian& Subtotal Asian & Subtotal
t Whi k | Hi it Total Whit i B Hi: ; Total BI; i
Departmen ite Blac| ispanic Other Minority otal ite | ack ispanic i Other Minorfty ota White ack Hispanic Minority Total
- - i — ‘ - - -

Engineering B-0 and Above (EM 1-4} Yr-End 2011 9 0 3| 3] 6 15 zi 0 o [s} 0 2 11 0 3 3] 6 17
% 52.9% 0.0%| 17.6% 17.6%! 35.3% 88.2% 11.8%: 0.0% 0.0%: 0.0%  11.8% 64.7% 0.0% 17.6%! 17.6%, 35.3% 100.0%

EM - Executive Management ¥r-End 2011 39 5 6; 20 31 90 13 o 1 2 15 72 6 [ 21 33 105

% 85.7% 12.4% 0.0% 1.0% 1.9% 14.3% 5.7% 5.7% 20.0% 31.4% 100.0%

MM - Middle Management Yr-End 2011 1 1 o] 5 6 3 2 0 5 7

% 14.3% 14.3% 0.0% 71.4%  85.7% 28.6%. 42.9%: 28.6%, 0.0%. 71.4% 100.0%

JM - Junior Management Yr-End 2012 1 5 1 3 8 5. r 1 1 a4 S

% 11.1% 55.6%, 11.1%: 333%  B88.9% 55.6% 22.2%: 11.1% 11.1% 44.4%% 100.0%

E - Engineering ¥Yr-End 2011 325 25! 8 5 12 25 50 196 42 41 96 178 375

% 45.6% 0.1%; 9.6% 22.4% 41.1% 86.7% 6.7%! 2.1% 1.3% 3.2% 6.7% 13.3% 52.3%, 11.2% 10.9%, 25.6% 47.7% 100.0%

NCL - Non - Represented Clerical Yr-End 2011 "] 0y 0. 0 0 0 0 0 1 [} 1 1 0| 0, 1 0 1 1

% 0.0% 0.0%,; 0.0%! 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0%: 0.0% 100.0%: 0.0% 100.0% 100.0%

- It 1 ‘Work: -
G2~ Communication Workers Yr-End 2011 3 ) 0 0 0 3 14 10 7 0 17 3 17 10 7 0 17 34
L2032 e s - —— . - [ - .. e U -

! % 0.0%! 0.0% 0.0% 8.8% 41.2%: 29.4% 6% 0.0% 50.0% 91.2% 50.0%: 29.4%: 20.6% 0.0%! 50.0% 100.0%

All Pay Bands Yr-End 2011 243: 40 45 192 435 60 23 16 14 53 113 303 63 61 121 245 548
% 44.3% 7.3% 19.5%: 35.0% 79.4% 10.9% 4.2% 2.6% 9.7%  20.6% $5.3% 11.5% 11.1%, 27_1%5 44.7% 100.0%]

8.2%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

: i
Male Female ] Total |
Pay Band T - ——— }
" Asian & Subtotal Asian & Subtotal ! Asian & Subtotal '
Whi Black | Hi i Total Whi Black i i Total Whil |
Department ite a ispanic Other Minority ota ite Hispanic . Minority ota te Black Hispanic . Mi Tota
B-0 and Above (EM 1-6) 1 0 25 3 16 2 1 0 0 1 3 15 2 0 2 4 19
EM - Executive Management 1 6 3 10 25 8 0 0 0 o 8 23 1 6 3 10 33
MM - Middle Management 0 0 2| 3 5 1 [} 1 2 7 6 1 0 3 4 10
| Bxecutive Offices/ Chiefs f 0 1 1 2 3 a 5 1 10 14 4, 4 3 2 12 16
! e e - - - - e e ] B S e s mem o mm e .-
; NCL - Non - Represented Clerical 0; 0 0 ol 0 o 0 1 0: 0 1 1 0 1 0 0, 1 1
All Unlfons Yr-End 2011 29 2 7 8 12 46 19, 7 5 2 14 33 48 9 12 10 31 79,
% 36.7% 2.5% 8.9% 10.1% 21.5% 58.2% 24.1% 8.9% 6.3% 2.5% 17.7%  41.8% 60.8% 11.4% 15.2% 12.7% 39.2% 100.0%)|

90f 35



2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

i Male 1 Female % Total ]
Pay Band o - - ; T 7 - - : T - ; v e
Department White Black % Hispanic ! A;i::r& ;:::’:: Total White Black Hispanic Astan & :;:::‘.;l Total White k Black Hispanic A:;:r& ;::::::: Total
D E;;“C'al A"ale'sﬁ I B—Eand Above (EM 1-4} ¥r-End 2011 1 [} o 0 " 0 0 1 - 1 O- ’ [0} o 6 1 ’ ’"'—;' o (; i 0 4] - (; 2
T % 50.0%: 0.0%‘- »O,O%A i "0.0% T WO.O;(: 50.0% o 50.0%, 0.0%” 0.0% T OO”Z 50.0% ) 100.0‘%’:( (;6"2- 0.0% 0.0% 0.0%- 100.0%
“7 EM - Executive Management ¥r-End 2011 0 0 o Oﬁ o T 1 ) 1 Oﬁ 0 o' ‘ 5 1 ) ) 1 0; 0 1 £ 2
‘% % 0.0% 0.0% i D.O%w h 50.0% o ‘50.0% 0.0% 0.0% 0.0% 0.09—6 50.0% i 50.0%; 0.0%: 0.6% 50.0% 50.0‘35 100.0%
;MM -Middle Management Yr-End 2011 1 1 0 o 0 1 2 ) 1} 0 0 0 5 0 i a 1 1 ) 0“ 0 { 2
{ % ; o 0. %- ’ ’Ovl;/—ow “““““““ S 069; 100.0% ) 0.0%. 0.0%. T o j 0.0%~ . 0 -—‘—wvv&;;’é—- o })O%j— Wéo.o‘zf; 100.0%
M- Junior Management  YrEnd2011 | T o o 1 B 1 T o o 1 1
. T % T OAO?g ’ % 0.0% ) 0.0“3;7 160.6?’? 100.05_6 100.0% B O 3:‘ » l(;[;[;«;_ o 0.0‘i”a'_‘ L)YO“TVE— lOO.D%- 100.0%
iﬁ"a;‘B;d; T hVYr—End 2011 - Z 1 B [} o 4 2 1 0 0 a 1 3 o :1 ) 2 - 0 Hl 7; 7
% 28.6% 14.3% 0.0% 14.3% 28.6% 57.1% 28.6% 14.3% 0.0% 0.0% 14.3%  42.8% 57.1% 28.6% 0.0% 14.3% 42.9% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male Female Total
Pay Band - n - - T
Department White Black f Hispanic A(::n:r& . :nl:::‘:;‘ Total White Black Hispanic Aos:;r;r& ;:::::I Total White Black Hispanic m& | :4‘;::::
Govt & Community Affairs| -0 and Above (EM 1-4) " Yrendz011 1 1 0 0 S 2 1 0 1 0 1 2 2 1 1 0 2
% 25.6"};- MéS:’l‘J%-,- ”06‘}2 ‘ ;5 ; 50.0% o 25.0%: 0.0% 25.0% 0.0% E.b“; 50.0”0— ) 50.0% 25.0%; 25.0% 0.0% 50.0%
EM - Executive Management - v;r—End 2011 S o 0 (; 2 ) 1 1 0 0 1_ 2 ! 3, 1 0 0; 1
h % D.D‘?/g 50.0% N Z‘;.O:/o_ 25.0%: 0.0‘;“ 0.0%: 75.6?5 50.0% o 75.0% 25.0%. 0.0% 0.0% 25.0%
MM - Middle Management B Yr-End 2011 ) l5 1 R b 0 ’ i 1 o 0 0 0_- 0 6 0 ’ 0 1 ] 0 1
o % v w-0709;7 100.0%—— 0~0°é" 0.0/6“ 100.0“2 100.0% o -Ou:O% 0.0% 0.0% 0.0% 0.;332 0.0% i 0.0% 100.0% 0.0% 0.0%} ’ 100‘0":
| IM-JuniorManagement  ¥rEnd2011 | 1 o o o o ) 0 1 S T o 1 o 1
---------- ) T % - 50.0“:" " 0. %” 0,05;7 ) O,‘O?Z ;O,C;é‘ SOAO%' SBAOC;‘ 7‘“().0%“4”_56}3;/6" ’ WO.O%-‘- SD.O%-
All Pay Bands Wiviri-VE:d ;011 o 4 N [} 0 2 ) ; 5 6 3 2 0 “5
) % 0.0% 18.2% 27.3% 54.5% 27.3% 18.2%

36.4% 18.2%

100.0%
4

100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male
Pay Band
Asian & Subtotal
Whi! it
Department ite Black Other . Minority
Human Resources B-0 and Above (EM 1-4) Yr-End 2011 1 0
% 33.3% 0.0% 0.0%
EM - Executive Management Yr-End 2011 7 3
% I 29.2% 4.2 12.5%
MM - Middle Management Y¥r-End 2011 | 4 2
% 18.2% 0.0% 9.1%
JM - Junior Management Yr-End 2011 5 2
% 20.8% 0.0% 8.3%
STS - Senior Technical/Specialist Yr-End 2011 ¢ 0 0
% 0.0% 0.0%
NCL - Non - Represented Clerical Yr-End 2011 ! 4 0
% 0.0% 0.0% 0.0%
5 NS -
€32 - Communication Workers Yr-End 2011 0 o
1032

% 0.0% 0.0% 0.0%
1 0
100.0% 0.0% 0.0%
1 0
% 100.0% 0% 0.0%
All Pay Bands Yr-End 2011 19 7

% 22.4%

Total

1
33.3%
10
41.7%
6
27.3%
7
29.2%

0.0%

1

100.0%

1

100.0%
26

30.6%

H Female Tota!
:
| | Asian& | Subtotal
White | Hispanic | Total E

hite | Black spanic . Minority otal White Black Hispanic
2| 0 0 0 2 3 o 0
66.7% 0.0% 0.0% 0.0%  66.7% 100.0% 0.0% 0.0%
7 4 2 14 14 6 1
29.2% 16.7% 8.3% 29.2%  58.3% 58.3% 25.0% 4.2%
4 7 3 2 12 16 8 8 4
18.2% 31.8% 13.6% 9.1% S45%  72.7% 36.4% 36.4% 18.2%
4 7 3 3 12 17 9 9 3
16.7% 29.2% 12.5% 12.5%, 54.2%  70.8% 37.5%| 37.5% 12.5%
2 3 0, [\ 5 2 3 0
60.0% 0.0% 0.0% 60.0% 100.0% 40.0%, 60.0% 0.0%
0 2 0 2 0 0 2
0.0%;  100.0% 0.0%! 100.0% 100.0% 0.0% 0.0% 100.0%.
2 0 1 0 3 2 0 1
66.7%) 0.0%! 33.3% 0.0% 33.3% 100.0% 66.7% 0.0% 33.3%
ol 0 0 0 0 1 0 i}
0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
0 0 0 0 0 1 0 [
% 0.0% 100.0% 0.0% 0.0%
7 38 59 40 26 11
69.4% 47.1% 30.6% 12.9%

100.0%
24
100.0%
22
100.0%
24
100.0%

5

100.0%
2
100.0%

100.0%

1

100.0%
85
100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male L Female

Pay Band ; T o i T h

Department White Black | Hispanic A;‘;:r& i :;;m Total White E Black Hispanic A:)i;:r& ::::::
Inspector General " Boand Above (EM 1-4) Yr-End 2011 4 0 0 0 0 PR o o 0 0 o
- % 100.0%. 0.0%! 0.0% 0.0% 0.0% 100.0% i ;E%E 0‘09; i 0.0% 0.0% OAO;:
’ EM - Executive Management Yr-End 2011 8 0 0 1 1 9 i -—1‘ (; 7 0 ) ] i 6
% 80.0% 0.0% 0.0% 10.0%! 1&032 80.0% | 100%% 00”5? i 0.0% 0.0% 0.0‘}2
7 I;AM - Middle Management Yr-End 2011 13 1 d(; i 0 - ; 14 o o' 1: 0 [ T
% 86.7%: 6.7% 0.0% 93.3% i 0.0% 6.7‘;4_- 0.0%. 0.0% 6.7;,6
" M- Junior Management Yr-End 2011 2 1 o 2 a4l 1 0 o g
% 25.0%; 12.5%: ) OO”S 25.0% 50.0% B 37.5%. 12,5%: 0.0% 0.0% 12.5/2
NCL - Non - Represented Clerical ¥Yr-End 2011 [} 0| 0 0 0 0 1 1 0 0 1
T 2 0.0% 00%  S00%  S00% | 00%  00%  S0.0%
jTlgay Bands B Yr-End 2011 2; N 31 o S 'V“"'; T 0 7‘76 o 7AV>~3
B % 69.2% 5.1% 2.6% 2.6% 10.3% 12.8% 7.7% 7.7%

0.0% 0.0%

Total

0
0.0%_

1_
10,0%_

L -

100.0%
8

Total ’
. t
i Asian& | Subtotal '
Whit B . Hispanic Total
ite ack ; spanic . Minarity otal
4 0 0 0 0 4
100.0% 0.0%. 0.0%: 0.0%) 100.0%
9’ 0 0 1 1 10
90.0% 0.0% 0.0% 10.0% 5 100.0%
13 2 0 0 2 15
86.7% 13.3% 0.0% 0.0% 13.3%  100.0%
5 2 1 0 3 8
62.5% 25.0% 12.5% 0.0% 37.5%  100.0%
1 1 0 0 1 2
50.0%% 50.0% 0.0% 100.0%
32 5 1 39
82.1% 12.8% 2.6% 2.6% 17.9%  100.0%

205%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

T 7 1
| Female i Totat !
i Pay Band — - T - m—— T —- —'
i o . Subtotal o ) Asian& | Subtotal . Asian& | Subtotal

{ Department ! % White Black | Hispanic Minority Total White Black Hispanic . { Minority Total White Z Black Hispanic ], Minority Tota!
Labor Relations | B-0 and Above (EM 1-4) Yr-End 2011 0 0 0 0 0 0 2 0 0 0 0 2 2 0 0 o 0 2
% 0.0% 0.0% 0.0% 0.0%; 0.0% 0.0%  100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 2 0 0 [ 0 2 o] 0 0 0 0 0 2 4] 0 0 0 2
% t 100.0% 0.0% 0.0% 0.0%; 0.0% 100.0% 0.0% 0.0%, 0.0% 0.0% 0.0% 100.0%! 0.0% 0.0% 0.0% 0.0% 100.0%
j MM - Middie Management Yr-End 2011 [} 0y 0 0 0 0 2 0 0 0 2 2 0 0 0, 0 2
‘5 % 0.0% 0.0%; 0.0% 0.0% 0.0% 0.0% 100.0%: 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
Management Yr-End 2011 | 1 0 o 0 0 1 Z 0} 0 0 0 2 3 0 0 0 0 3
% 33.3% 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0%: 0.0%% 0.0% 0.0% 56.7% 100.0% 0.0%: 0.0% 0.0% 0.0% 100.0%
i NCL - Non - Represented Clerical ;  Yr-End 2011 : 0! 0 0 0 0 0 1 0 0 0, 0 1 1 0 0 o 0 1
‘, i % 0.0%5 0.0%; 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0%! 0.0% 0.0%! 0.0% 0.0% 100.0%
All Pay Bands Yr-End 2011 3 0 0 [ 0 3 7 0 0 0 0 7 10 0 0 0 0 10
% 30.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  70.0% 100.0% 0.0% 0.0% 0.0% 0.0%  100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

| Male i Female ' Total E
: Pay Band ; T ~ e - T - - - —
' i i Asian& ! Subtotal | Asian & Subtotal Asian& | Subtotal
Whi | Hi i Total if B Hi: ic | Total i Bl Hi i i
Department : ite Black ispanic | Other Minority otal ‘White fack : ispanic | Other Minority of ‘White ack ispanic Minority Tota
i
Law B-0 and Above {(EM 1-4} Yr-End 2011 6 1 0 0 1 7 1 1% 0 0 1 2 7 2, 0 0 9
% 66.7%, 11.1%: 0.0% 0.0%: 11.1% 77.8% 11.1%; 11.1%] 0.0% 0.0%. 11.1%  22.2% 77.8% 22.2% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 2 2! [} ¢} 2 4 1 0 0 0 0 1 3] 2 0 0 2 5
% ; 40.0%; 40.0% 0.0% 0.0% 40.0% 80.0% 20.0% 0.0%: 0.0% 0.0% 0.0%  20.0% 60.0%. 40.0% 0.0% 0.0% 40.0% 100.0%
MM - Middle Management Yr-End 2011 | 23 3 1 1 5 28 20 6 3 0. 9 29 43 9, 4 1 4 57
| % i 40.4% 5.3% 1.8% 1.8%: 49.1% 35.1%. 10.5%! 5.3% 0.0% 15.8%  50.9% 75.4% 15.8% 7.0% 1.8% 5 100.0%
i AR e - - . R,

JM - Junior Management Yr-End 2011 13: 1 1 1 3 16 10 4 1 2 7 17 23 5 2 3 10 33
% 39.4%] 3.0% 3.0%! 3.0% 9.1% 48.5% 30.3% 12.1% 3.0% 6.1% 21.2%  51.5% 69.7%: 15.2% 6.1% 9.1% 30.3% 100.0%
NCL - Non - Represented Clerical Yr-End 2011 1 0| [} 0 0 1 5 3 6 3 2 [1} 5 11
% 1 9.1% 0.0% 0.0% 0.0% 9.1% 45.5%] 27.3% 54.5% 45.5% 100.0%
(32 - Communication Workers - : o 5 0 0 31 2 1 0‘ 3 6 3 3 6

J 32 I - U, - _ o I ] . - R . .
0.0% 0.0% 0.0% 0.0% 50.0% 33.3% 100.0% 50.0% 33 16.7% 100.0%
All Pay Bands 2 2 11 56 40 16 65 85 23 9 121
5.8% 1.7% 20.7% 53.7% 70.2% 19.0% 7.4% 3.3% 29.8% 100.0%

1.7% 1.7% 9.1% 46.3% 33.1% 13.2%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

i 3 i H i
Mmale ! Femate ; Total z
Pay Band 7 - T ]
i Asian& | Subtotal Asian & Subtota! Asian & Subtotal
D it ! it k | Hi: i Total Whi Black It i Total Black i T
epartmen White Blacl ispanic Other | Minarity otal ite a, Hispanic Other | Minority otal White Ja Hispanic Other Minority otal
Management & Budget B-0 and Above (EM 1-4) ¥r-End 2011 1 1 [1} 4} 2 1 [ [ 0 0 1 21 1 0 0. 1 3
% 33.3% 33.3% 0.0% 0.0% 66.7% 33.3% 0.0% 0.0%: 0.0% 0.0%  33.3% 66.7%: 33.3% 0.0% 0.0% 33.3% 100.0%
EM - Executive Management ¥Yr-End 2011 7 [0} 1 0 1 8 1 3 0‘ 1 4 5 8 3 1 1 5 13
% 53.8% 0.0% 7.7% 0.0% 7.7% 61.5% 7.7% 23.1% 0‘0%‘ 7.7%, 30.8%  38.5% 61.5%! 23.1%; 7.7% 7.7% % 100.0%
MM - Middle Management ¥r-End 2011 1 1 5 11 1 2 1 1 4 5 7 5} 2 2 9 16
% 6.3%: 6.3% 31.3% 68.8% 6.3% 31.3% 43.8% 31.3% 12.5%, 12.5% 56.3% 100.0%
" IM-Junior Management Yr-End 2011 0 0 L 2 3 1! 1 3
i; % 0.0% 0.0% 33.3% 66.7% 100.0% 33,3%] 33.3% 100.0%
. - - - A v e e =

NCL - Non - Represented Clerical |  Yr-End 2011 0 0 0 [ 0 o 1 0 1 1: 1] 1
i % 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% Z 100.0%
All Pay Bands Yr-End 2011 14 4 2 1 7 21 5 6 1 3 10 15 13 10 4 17 36
% 38.9% 11.1% 5.6% 2.8% 13.9% 16.7% 2.8% 83% 27.8% 41.7% 52.8% 27.8% 8.3% 11.1% 47.2% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male Female ! Total !
Pay Band ) - L _ j o | ) o ;
Department Black | Hispanic ﬁ;:r& ;":::m": Total White Black Hispanic A;:;r& ;‘;:::: Total ‘White Black Hispanic ?;:’& :;;m Total
Marketing _ B-0and Above (EM 1-4) 1 o 0 ) 0 0 1 0, 0 0 0 1
o o 100.0% 0.0%.  00% _ 00% 0.0%  00%  0.0%__ 100.0% 0.0% 0.0% 0.0% 0.0%  100.0%
_ EM-Executive Management =~ . Yr-End2011 a_ 4 A 1 [¢] 2 6 7 1 2 o] o 10
L% 40.0%___ 40.0%|  10.0% _ 10.0% 0.0% 20.0% 60.0%__ 70.0% 10.0% 20.0% 0.0% 30.0%  100.0%
MM - Middle _ YrEnd2011 a_ 2 3 0 0 2 5 4 5 0 0| 5 9
T % ' aa.4%  22.2%  333%  00% 0.0% 33.3% 55.6% _ 444%  55.6% 0.0% 0.0% 55.6%  100.0%
JM - Junior 0 1 1 0 0 1 2 1 1 .o 0 U2 2
o 0.0%  50.0%  50.0% 0.0% 0.0% 50.0% 100.0% 50.0% 50.0%  0.0% 0.0% 50.0%  100.0%
STS - Senior Technical/Specialist ~ YrEnd2011 | ~ 1° 0 0 1 0 0 0 [ — Q 1 0 .0 0 0 1
L % 100.0% _ 0.0% 0.0%  1000%_  0.0% _ 00% _ 00%/  00% _ 00%  0.0% 0.0%} 0.0% _ 0.0% _00%  100.0%
i €32 - Communication Workers- ~ Yr-End2011 ; == O 9 0 0 Q o_ ! —— o . o 1 1
% 1 o0%_ _ 00%l _ 00% __ 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0%  100.0%
5 All Pay Bands Yr-End 2011 7 2 1 [} 3 10 8 2 [} 10 24
% 29.2% - 83% 42% 0.0% 12.5% aL7%  292%  250% 4.2% 0.0% 29.2%  58.3% 58.3% 33.3% 8.3% 0.0% 417%  100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Department

]

Male | Female 1 Total
Pay Band - - s 7 ” .
Asian& | Subtotal Asian& | Subtotal { ; Asian& | Subtotal
Whi lack i i Total ite i Hf Total Whi Black i

hite Blac] Hispanic Other Minority ota ‘Whi Black Hispanic Other Minority ota ite ¢ | Hispanic Other Minority
B-0 and Above (EM 1-4) Yr-End 2011 2 [y} 0 0 0 2 [} 0 4] 0 [ 0 0 0 [} 0
% 100.0%; 0.0%, 0.0% 0.0%, 0.0% 100.0% 0.0% 0.0%% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2011 1 o] 1 [} 1 2 0 0 [} 0 0 0 0 1 o} 1
% 50.0% 0.0% 50.0%: 0.0%: 50.0% 100A0%f 0.0% 0.0% 0.0% O‘O%i 0.0% 0.06% 0.0% 50.0% 0.0% 50.0%
MM - Middle Management Yr-End 2011 1 o] 0 [ 0 1 [} 0 [} o] 0 [} 0 0 [} "]
% 100.0%, 0.0% 0.0% 0.0%: 0.0% 100.0% 0.0%; 0.0%! 0.0%! 0.0%: 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
JM - Junior Management ¥Yr-End 2011 0 0 0 [} 0 0 2! 2 0 0 4 2 2 o} 0 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0%: 50.0% 0.0% 0.0% 100.0% 50.0%: 50.0% 0.0%: 0.0%: 50.0%
NCL - Non - Represented Clerical Yr-End 2011 0 1 0 0 1 1 o] 0 1 1} 1 1 0 1 1 0 2
; % 0.0%  50.0% 0.0% 0.0% 50.0% 50.0% 0.0%; 0.0% 50.0%! 0.0%! 50.0%  50.0% 0.0% 50.0%: 50.0% 0.0%: 100.0%
All Pay Bands Yr-End 2011 4 1 1 0 2 6 2 2 1 0 3 5 6 3 2 0 5
% 9.1% 9.1% 0.0% 18.2% 54.5% 18.2% 18.2% 9.1% 0.0% 27.3%  45.5% 54.5% 27.3% 18.2% 0.0% 45.5%

36.4%

100.0%
2
100.0%

100.0%

100.0%

100.0%
11
100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

| Male i Female ' Total

Pay Band - - - 7 -- 7 ; T e T - ! T —

Department : White Black | Hispanic A;::r& :::::yl Total White Black Hispanic | Total White Black i Hispanic A:;:r& | :::z::: Total
OffBusDiversity & Civil o and Above (EM 1-4) " veend2o11 P 1i 0 0 1 1 _c;w o o_ T o 0 1- T o 0 T 1
Righ T - o o % h 0.0%-_ 1000% 0.0% 0.0%: 100.0% 100.0% B /#O_.B;’;w i).O%“ 0.0-;/2—~ 0.0% o 0.0% 0.0% - 0.0% 100‘09;_ B 0.0% 0.0% 100.0% 100.0%
" eM_txcostive Management | YrEnd2011 | L, 0 o : o 0 1 1 2 B o 1 2 9 s
T % 25.0% D.O‘%:;; OVO%i ’ 50.0% o 0.0% 0.0%" 25.0%! Z':.O‘/;(- W ;’(;.OW: 25.0%! ; 100.0%
’ 7MM - Middle Management ¥Yr-End 2011 o 0" O_M 2 2 ) 1 OH B 1 ) 0 o :I 1 4
N % . o&g wwwww S(;O’/: 50.0% o 25'-'0"%K 0‘07‘/; i ) 250; 25.0% 100.03%
o .ll\'/i‘-.lunior Management " Yr-End 2011 O" { 1 ) o" ; ’ T ; o :I?- - 3
- ) ’ % B | A OAO%>- ) 33.3% 33.3%_ 0.0?/:- 66.7%“ B 0.0';" 0.0";’]-“” Teea 3é 3“6“ 100.0%
Al P’;y‘Ban:rﬁiﬁ T T vemedzonn 1 1 5 6 1 2 2 1 s 6 2 5 3 2 10 12
) % 8.3% 8.3% 41.7% 50.0% 8.3% 16.7% 16.7% 8.3% 41.7%  50.0% 16.7% 41.7% 25.0% 16.7% 83.3% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Department

| off Envin
Energy Prg

Male Female
Pay 8and o e —
White Black | Hispanic | A(;:Zr& :;:::::: Total White Black Hispanic ‘gi::r& :nl::::;

’ »B-'O and Above (EM 1-4) Yr-End 2011 1 ) 0 0 0 1 ) . 2“ - 0 0 5
i % 33.3% 0.0% 0.0% .0% 0.0% 33.3%_ 66.7%-'— 7 0.0%. 0.0%! OO';
’ EM - Executive Management Yr-End 2011 2! 0 0 0 2 o 2- ] l; ) 0 0 (;
% 50.0% 0.0% 0.0‘5; i 0.0% O.Z)—‘BZ 50.0% ) WSD.O% . ) EJ.O?':

MM - Middle Management Yr-End 2011 0, 0 o 71 2 3 3 0 o l;

% L 0.0%! 0.0% 33.3‘/-; 66.7%. 100.0% 100.0% o 0.0% B 0.09g

) Yr-End 2011 5— o C;_ ' 0_ T "o o 0 i - E: ) g
’ % ) ;.D‘?r\; - EO“; 0.0% - D.D%“ 100,0"2
All Pay Bands o Yr-End 2011 B ﬁ?’} 0 6 o ~>‘>1 o ;

% 25.0% 0.0% 16.7% 25.0% 16.7%

8.3%

2
50.0%

50.0%

-
White Black | Hispanic A;:':‘ :n':m Total

i 3 3
© 100.0%] 100.0%
4 a
T 100.0% 100.0%
T g 3
T oow 100.0%
) o 2
T oon 100.0%
R 12

58.3% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

70.0% 0.0%

15.0% 10.0%

! Male [ Female
Pay Band -— -

Department White Black A;:::r& :ﬂl::::;’l White ! Black Hispanic A;i;:r& :;::t::; Total
Office of Emergency B0 and Above (EM 1-4) Yr-End 2011 1 0 0 0 ) Y o 0
Management % 100.0%  0.0% 0.0% 00%  1000%  0.0% %« 0.0% 0.0% 00%  0.0%

EM - Executive Management Yr-End 2011 8 0 0 0 ) 0_ : 4] 4] -

o % 100.0%!  0.0% " 0.0% 0.0% 100.0%  0.0% 0.0% 0.0%| 0.0 0.0%

’ n;|M - Middle Management ! Yr-End2011 3 o o ’ 0_— o WMVE s 0 1 | 4 )

o L% 429%  0.0% 0% oo% 0o%  143%  0.0%) 135 S7a%

" yegndz011 ;2 0 o 0 ) o 2 o ) 2

T T Tsoow oow 00%  00% T 00w o0 00%  0.0% 500%  50.0%
e Pé;s;;d? o YeEnd2012 14 0 ' 0 3 2 1 6

T ) 0.0% 0.0% 5.0% 0.0% 15.0%

100.0%
7
100.0%

100.0%
20
100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

! Male Female
i Pay Band S e i - - e - 7
" Asi; i Subtotal i Asian & Subtotal
" Department ] White Black @ Hispanic O:l:r& M‘ilnority Total White ; Black Hispanic Other M‘;no ity
| Office of the Secretary B-0 and Above (EM 1-4) Yr-End 2011 1 0 0 0 0 0 0 0
% 33.3% 0.0% 0.0%! 0.0% 0.0%
EM - Executive Management Yr-End 2011 1 0 0 [} 1
% 50.0% 0.0% 0.0% 0.0%
{ MM - Middie Management Yr-End 2011 | 1 Q 0 0 1
‘, % 20.0% 0.0%
; vr-End 2011 o 0 1 0 1
% 0.0% 0.0%; 16.7% 0.0% 16.7% 16.7% 33.3%" 33.3% 16.7% 0.0% 50.0%
NCL - Non - Represented Clerical Yr-End 2011 0 0: 0 0 0 0 1 0; 1 0 1
! % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0%; 50.0%
All Pay Bands Yr-End 2011 3 [} 1 [} 1 4 8 4 2 [} 6
% 16.7% 0.0% 5.6% 0.0% 5.6% 22.2% 44.4% 22.2% 11.1% 0.0%

Total
Asian & Subtotal

Total White B! Hi: Total

ota fack spanic Minority ota
2 3 0, 0, 0 0 3
66.7% 100.0%: 0.0%. 0.0%: 0.0%, 0.0% 100.0%
1 1 1 0 0 1 2
50.0% 50.0%; 50.0% 0.0% .0% 50.0% 100.0%
4 4 1 0 0 1 5
80.0% 80.0% 20.0% 0.0% 0.0%: 20.0% 100.0%
5 2 2 2 [} £ [
83.3% 33.3% 33.3% 33.3% 0.0%) 66.7% 100.0%
2 1 0 1 ol 1 2
100.0% 50.0%; 0.0% 50.0% 0.0%i 50.0% 100.0%
14 i1 4 3 0 7 18
61.1% 22.2% 16.7% 0.0% 38.9% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male | Female i Totat !
Pay Band 7 H T Bl e ——r - : ¥ e
| Asian& = Subtotal ! Asian& | Subtotal
Department Whit Black | Hispanic | Total White Whil B Hispanic Total
j partmen ite acl ispanic | Other Minority otal ite lack Other | Minority otal
Operations Services B-0 and Above (EM 1-4} Yr-End 2011 | 2 0 0 0 0 2 0 2 0 0 0 0 2
% 100.0%  0.0% 0.0% 0.0% 0.0% 100.0% 0.0% X X X 0.0% 100.0% 0.0%! 0.0% 0.0% 0.0%  100.0%
EM - Executive Management Yr-End 2011 4 0‘ 0 [o] 0 4 6 10; 0 0 1 11
% 36.4% o.o%i 0.0% 0.0% 36.4%  54.5% 90.9% 0.0% 0.0% 9.1%  100.0%
MM - Middle Management Yr-End 2011 14 3 0 5 19 3 17 4, 4 1 9 26
. % 53.8% 115% 7.7% 0.0% 19.2% 73.1%  11.5% 3.8% 7.7% 3.8% 15.4%  26.9% 65.4% 15.4% 15.4% 3.8%) 34.6%  100.0%
JM - Junior Management " Yr-End 2011 1 [¢] 1 0! 1 2 2 1 0‘: 1 2 4 3 1 1 3 6
% 16.7%  0.0% 16.7% 0.0%: 16.7% 33.3%  33.3% 16.7% 0.0%! 16.7% 33.3% 66.7% 50.0% 16.7% 16.7% 50.0%  100.0%
E - Engineering Yr-End 2011 6 2| 0 1 3 9 2] 0 1 0 1 3 8 2 1 1 4 12
% L 50.0% 16.7% 0.0% 8.3% 25.0% 75.0% 16.7% 0.0% 8.3% 0.0%; 83%  25.0% 66.7% 16.7% 8.3% 8.3%! 333%  100.0%
STS - Senior Technical/Specialist Yr-End 2011 ¢ 0 1 1 0 2 2 2 3 0 0; 3 5 2 4 1] 0 5 7
| % i 14.3% 0.0% 28.6% 28.6% 28.6% 0.0%! 42.9%  71.4% 28.6% 57.1% 14.3% 0.0% 71.4%  100.0%
e e e - p S R i NNt - pa .
:::z Communieation Workers Yr-End 2011 6 7 5 2 14 20 9 7 4! 1 12 21 15 14 9 3 26 a1
i
R - I - . S — . - J — e -
i i ;% 14.6% 17.1% 12.2% 4.9% 34.1% 48.8% 22.0 2.4% 29.3% 51.2% 36.6% 34,1% 22.0% 7.3% 63.4%  100.0%
| - i R P A o - i A
| AT - Union of A i ! | ! i
UAT - Union of Automotive YrEnd2011 | %0 6 5 2 13 103 0 o 05 0 0 0 0l 6 s 2 12 103
_. Technician £ ; [ . o [ N _ . . . .
% | 87.4%  5.8% 4.9% 1.9% 12.6% 100.0% 0.0%, 0.0% 0.0% 0.0% 0.0%  0.0% 87.4% 5.8% 4.9% 1.9% 12.6%  100.0%
' BTU - Building Trades Union Yr-End 2011 42! 2 12 1 15 57 0 0 0 0 0 0 42, 2 12 1 15 57
% 73.7%  3.5% 21.1% 1.8% 26.3% 100.0% 0.0% 0.0% 0.0% 0.0%  0.0% 73.7% 3.5% 21.1% 1.8% 26.3%  100.0%
E - Int'f Uni ti ;
UOE - Int't Union Operating Yr-End 2011 23 6 4 0 10 33 0 1 1 0 2 2 23 7 s 0 1 35
_ _ Engineer . - - — - — R
% 65.7% 17.1% 94.3% 0.0% 2.9% 2.9% 0.0% 57%  57% 65.7% 20.0% 14.3% 0.0% 343%  100.0%
| IBW - IBEW Yr-End 2011 28 5 37 0 0 0 0 0 0 28, 5 Z 2 9 37
i % 75.7% 13.5% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%  0.0% 75.7%) 13.5% 5.4% 5.4% 24.3%  100.0%
E FM - IUIAT-Maintenance Yr-End 2011 39 2 aa 0 0 0 0 0 0 39 2 3 0 5 a
i Supervisors i o - o { L e
i % 88.6%  4.5% 6.8% 0.0% 11.4% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%  0.0% 88.6% 4.5% 6.8% 0.0% 11.4%  100.0%
: TWU - Transport Workers Union Yr-End 2011 11’ 8 5 2t 15 26 1d 1 1 s 6 1 11 6 3 20 32
% L 3s4% 25.0%| 15.6% 6.3% 46.9% 81.3% 329 9.4%. 3.1%, 3.1%! 15.6%  18.8% 37.5%| 34.4% 18.8% 9.4% 62.5%  100.0%
All Pay Bands Yr-End 2011 266° a2 490 10 92 358 25 16: 10 4 30 55 291 58 50 14, 122 413
% 64.4% 10.2% ° 9.7% 2.4% 22,3% 86.7% 6.1% 3.9% 2.4% 1.0% 73%  13.3% 70.5% 14.0% 12.1% 3.4% 295%  100.0%
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By Pay Band
(Permanent / Probationary / Project)

2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

; i Male } Female Total i
| Pay Band s = T -= - 7 -
i Department White Black | Hispanic Aos:::f '\Sﬂ‘;:::t:; Total White Black Hispanic A::‘:r& :;;::::: Total White : Black Hispanic A;:::r& :;:m Total
{  Planning & Regional Dev B-0 and Above (EM 1-2) Yr-End 2011 4 0 o P T 4 o o o . . 0 ” ; 3 .
v o ’ % 100.0%! 0.0% 0.0%: 0.0%: 0.0% O,C;%" 0.0% 0‘0‘32 0.0% : 100‘0%7—7”_*-0‘.‘6; T 0 %’ 100.0%
: EM - Executive Management ¥Yr-End 2011 3! k;é o »»‘; O-w_” “2—- ) Oﬁ ) o i 2 ) N 3 2 "3> 6
i % 50.0% O‘D%jv 0.03; o ’1.6:;‘%T-wv 16.79g 66.7% ) l;.MO% 33.3% 00‘: - % 33.3% i 50.(;% 33.3% 50;)°; 100.0%
: MM - Middie Management Yr-End 2011 3 0 0“ T 0“»» o "‘“5 3 ) 1 1 1%7 1 3 4 ) 4 1 1 1 3: 7
i % T 429‘%; o _(;MO;AT“_ 6.0%“ ) EO%T o OO‘}: 42.9% ] ]—.4‘-3% 14.3% 14.3% 14.3% 42.§3g 57.1% ) 57.1~/€ 14.3% 14.3%, 14.3%: 47_9“’; 100.0%
‘E JM - Junior Management ‘Y End 2011;: y ol - O:: ' w‘ .E__.:M: i _(E h s b jl, . . (3_ . Mi 1: ’ D:‘ [¢} _ lﬁ . [ _ Ml: 1
: % 0.0% 0.0% 0.0% 100.0%: 0.0%: 100.0% 100.0% 0.0%; 0.0% 100.0% 0.0%: 100.0% 100.0%
All Pay Bar’\rd;" B Yr-End 2011 o TO 70 o 7“0 B 1 S i ;77 o 1 6 7 11 S ; 2 2' 7 18
T % 55.6% 0.0% 5.6% 11.1% 5.6% 33:3% 38.9% 61.1% 16.7% 11.1% 11.1% 38.9% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

| Male Female Total
Pay Band -~ - r - T - . .
i ‘ j
Asian & Subtotal Asian & Subtotal : Asian & Subtotat
D it Whi Black Hi: if Total White B Hi: i BI: It i I
epartmen ite ac] ispanic Other Minority of fack ispanic Other Minority fack Hispanic . Minority Tota
Port Commerce B-0 and Above (EM 1-4) Yr-End 2011 0 [ 0 0 0 o 0 0 6
% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%: 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 23 2] 1 1 4 3 4 1 2 7 35
% 65.7% 5.7% 2.9% 2.5% 11.4% 77.1% 14.3% 57% 0.0% 2.9% 8.6% 11.4% 2.9% 5.7% 20.0% 100.0%
MM - Middle Management Yr-End 2011 20 0 1 3 4 24 of 1 2 1 2 3 6 35
% 57.1% 0.0% 2.9% 8.6% 11.4% 68.6% 25.7% 2.5% 2.9% 0.0%: 57%  31.4% 82.9%1 17.1% 100.0%
JM - Junior Management Yr-End 2011 1 0 0 o} 0 1 1 1 1 0 2 3 2 2 4
% 25.0%: 0.0% 0.0% 0.0% 0.0% 25.0% 25.0%: 25.0% 25.0% 0.0% 50.0%  75.0% 50.0%! 50.0% 100.0%
NCL - Non - Represented Clerical Yr-End 2011 o] 0 0 [ 0 0 1 0 1 Oi 1 2 1 [ 1 [ 1 2
, % 0.0% 0.0%; 0.0%: 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 50.0% 100.0% 50.0% 0.0% 100.0%
2 - ication Wi - ! - ]
32 - Communication Workers- {49011 o 0 0 o 0 0 4 5 2 0 7 1 4 5 2 0 7 1
1032 ! . L R R R ~ . L o
% 0.0%: 0.0% 0.0%: 0.0% 0.0% 0.0%" 36.4% 45.5% 18.2% 0.0% 63.67% 100.0% 36.4% 45.5% 18.2% 0.0% 63.6% 100.0%
AT - Uni Automoti . -
UAT - Union of Automotive Yr-End 2011 1 0 0 0 0 1 0. 0 0 0 0 0 1 0 ) 0 0 1
Technician - o . B
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%} 0.0% 0.0%: 0.0% 0.0% 0.0% 100.0%! 0.0% 0.0% 0.0% 0.0% 100.0%
BTU - Building Trades Union Yr-End 2011 7 0; 0 0 o 7 o' 0 0 0 0 0 7 ¢} 0 o] 0 7
% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%: 0.0% 0.0% 100.0%
-1 1] 3 £ - T - . - - o o - - -
UOE - Int'l Linion Operating vr-End 2011 29 8 4 0 12 a1 ! 31 9 5 0 14 5
Engineer o ~ o L _ . . ~
% | 64.4%  17.8% 8.9% 0.0% 26.7% 91.1% 4% 8.9% 68.9% 20.0% 11.1% 0.0% 31.1% 100.0%
IBW - IBEW Yr-End 2011 4 1 o] 1 2 6 Q [ 4 1 6
% 66.7%  16.7% 0.0%. 16.7% 33.3% 100.0% 0.0%: 0.0% 0.0% 0.0% 66.7% 16.7% 100.0%
N Yr-End 2011 11 0 1 0 1 12 1, 0 9] 0 0 1 12 [} 1 0! 1 13
Supervisors - L . _ . . . R B - e
% 84.6% 0.0% 7.7% 0.0%: 7.7% 92.3% 0.0% 0.0% 0.0% 7.9% 92.3%! 0.0%. 7.7% 0.0% 7.7% 100.0%
- L e D B [ i e . -
FS - [USAT-Operations Supervisors ,  Yr-End 2011 [} 1 0 0 1 1 04 [} 3 3 1 4 0 [} 4 5
0.0%  20.0%, 0.0% .0% 20.0% 20.0% 20.0% 60.0% 0.0% 80.0%  £0.0% 20.0% 80.0% 80.0% 100.0%
All Pay Bands Yr-End 2011 102; 12 7 5 24 126 24 13 6 1 20 a4 126 25 44 170
% 60.0% 7.1% 4.1% 2.9% 14.1% 74.1% 14.1% 7.6%. 3.5% 0.6% 11.8% 25.9% 74.1% 14.7% 7.6% 3.5% 25.9% 100.0%,
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

! | Male i Female | Total |
i Pay Band - i - - 7 e - - = -
Asian& | Subtotal | Asian& | Subtotal | Asian& | Subtotal
- Hispani Total o Hispanic | P
Department ! White Black ispanic Other Minority ota White Black ispanic | , Minority Total White Black Hispanic Other Minority Total
Procurement B-0 and Above (EM 1-4) ¥r-End 2011 0 0 0 0 [} ) 1 0 1 2 1 0 1 0 1 2
% 0.0% 0.0%. 0.0% 0.0% 0.0% 0.0% 50.0%. 0.0% 50.0% 100.0% 5 0.0% 50.0% 0.0% 50.0% 100.0%
EM - Executive Management i Yr-End 2011 7 0 3 1 4 1 50 ¢ 2 0 2 7 0 5 1 6 18
% 38.9% 0.0% 16.7%: 5.6% 22.2% 61.1% 27.8% 0.0% 11.1%. 0.0% 11.1%  38.9% 66.7%! 0.0% 27.8% 5.6% 33.3% 100.0%
MM - Middie Management Yr-End 2011 6 0 [o}i 1 1 7 12§ 1 3 2 6 18 18 1 3 3 25
% 24.0%; 0.0% 0.0%! 28.0% 48.0% 4.0% 12.0% 8.0% 24.0%  72.0% 72.0% 4.0% 12.0% 12.0% 100.0%
IM - Junior Management Yr-End 2011 1 0 2 0 2 3 3 5 1 1 7 10 4 5 3, 1 9 13
i % 7.7% 0.0%, 15.4% 0.0% 15.4% 23.1% 23.1% 38.5% 7.7% 7.7% 53.8%  76.9% 30.8% 38.5%. 23.1% 7.7% 69.2% 100.0%
: STS - Senior Technical/Specialist Yr-End 2011 3 1 0 0 1 4 [e] 0 1 0 1 1 3 1 1 0; Z 5
; L% 60.0%! 20.0% 0.0% 0.0% 20.0% 20.0% 0.0% 0.0% 20.0%: 0.0% 20.0%  20.0% 60.0%: 20.0%: 0.0% 40.0% 100.0%
2 ication Workers- | . - | o o . -

@2 - Communication Workers- 1y, pad 2011 0 1 1 o 2 2 0 1 2 0 3 2 ol 5 5

1032 . . . . e . e
] % 0.0%  20.0% 20.0% 0.0% 40.0% 40.0% 0.0% 40.0% 0.0% 100.0% 100.0%
| UOE-Int]Union Operating Yr-End 2011 10 a4 2 0 6 16 1y 18

i _Engineer e - . O e — - - L . e =

% * 55.6% 22.2% 11.1% 0.0% 33.3% 88.9% 5.6% 11.1% 61.1% 100.0%
All Pay Bands Yr-End 2011 27 6 8 2 16 43 22 43 49 86
% 31.4% 7.0%. 9.3% 2.3% 18.6% 50.0% 25.6% 9.3% 11.6% 3.5% 24.4%  50.0% 57.0% 16.3% 20.9% 5.8% 43.0% 100.0%.
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

7
| Male { Female Total 1
; Pay Band - e e e - .
Asian& | Subtotal ' Asian& | Subtotal
D Whi ck | Hispani Total Whil Hi: Total ite it Hi: i Total
epartment hite Bla ispanic Other Minority otal ite Black ispanic otal Whi Black ispanic Other Minority otal
Public Safety B-0 and Above (EM 1-4) Yr-End 2011 3 [y 0 0 0 o 1 1 3 0 1 0 1 4
% 75.0%, 0.0%. 0.0% 0.0%: 0.0% 0.0%: 25.0%! 25.0% 75.0% 0.0% 25.0% 100.0%
EM - Executive Management Yr-End 2011 2 0 1 0 1 ] 0l 0 s} 2 4 0 1 5
| % 40.0% 0.0%} 20.0% 0.0% 20.0% 60.0% 40.0% 0.0% 0.0%) 0.0% 0.0%  40.0% 80.0% 0.0%: 20.0% .0% 100.0%
% MM - Middle Management Yr-End 2011 1 0U 0 [y} 0 1 4 1 1! 0 2 6 5 1 1 2 7
% 14.3%. 0.0% 0.0% 0.0%: 0.0% 14.3% 57.1% 14.3% 14.3% 0.0% 286%  85.7% 71.4% 14.3% 14.3% 4 28.6% 100.0%
IM - Junior Management Yr-End 2011 1 1 ¢} 0 1 2 6 3, 0 0 3 9 7 4 0 a 11
% 9.1%. 9.1% 0.0% 0.0%: 9.1% 18.2% 54.5% 27.3% 0.0%. 0.0% 27.3%  81.8% 63.6% 36.4% 0.0% 0.0%§ 36.4% 100.0%
FP - Police Supervisors Yr-End 2011 10 [ 3 0 9 19 0 3 0 o 2 3 10 9 3 0: 12 22
% 45.5% 27.3% 13.6%. 0.0% 40.9% 86.4% 0.0% 13.6% 0.0% 0.0% 136%  13.6% 45.5% 40.9% 13.6% 0.0% 54.5% 100.0%
NCL - Non - Represented Clerical Yr-End 2011 0 0 0 0 0 0 1 0 1 0 1 2 1 0 1 0 1 2
P % 0.0% 0.0% 0.0%: 0.0% 0.03% 0.0% 50.0% 0.0% 50.0% 0.0%! 50.0% 100.0%‘; 50.0% 50.0% 0.0% 50.0% 100.0%
A - Poli 1 : o
PBA - Palice Benevolent Yr-End 2011 917 80’ 187 31 298 1215 65 28 EY) 4 61 129 982 219 35 362 1344
.. Association , - - . e e - [ . R — -
% 68.2% 6.0%¢ 13.9% 2.3% 22.2% 90.4% 4.8% 2.1% 24% 0.3% 9.6%: 73.1% 8.0% 16.3% 2.6%! 26.9% 100.0%
DEA - Detectives Endowment Yr-End 2011 2 gl 5 7 20 64 3 4 2 0 6 9 47 12 7 7 2 73
ASSOC‘ — L —— — - S - - - mmm e b——— — . -
% 60.3%: 11.0% 6.8% 9.6%. 27.4% 87.7% 4.1% 5.5% 2.7% 0.0% 8.2% 12.3% 64.4% 16.4%; 9.6% 9.6% 35.6% 100.0%
SBA - Sergeants Benevolent Assoc..  Yr-End 2011 93 16 191 5 40 133 4 6 0 0 6 10 97 22 19 5 46 143
% 65.0% 11.2% 13.3% 3.5% 28.0% 93.0% 2.8% 4.2% 0.0%; 0.0% 4.2% 7.0% 67.8% 15.4% 100.0%
LBA - Ligutenants Benevolent Yr-End 2011 56 2 8 1 1 67 2 3 1 0 4 6 58 5 5 73
Assac. i _ - .
% 76.7%: 2.7% 11.0% 1.4% 15.1% 91.8% 2.7% 2.1%; 1.4% 0.0% 5.5% 8.2% 79.5% 6.8% 100.0%
; - e . ¢ . i e e -
| ﬁzz Communication Workers Yr-End 2011 1 1 0 0 1 2 17 16 6 2 2 a1 18 17 5 a3
% 2.3% 2.3% 0.0%: 0.0%. 2.3%% 4.7% 37.2% 14.0% 4.7% 55.8%  95.3% 41.9%! 39.5% 14.0% 100.0%
FM - lU'JAT-Mamtenance Yr-End 2011 1 0 0 0 0 1 o 0 0! 0 0 1 0 0 1
Supervisors . B . - — . R R ~
% 100.0% 0.0% 0.0%: 0.0%: 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% .0.0% 100.0%: 0.0% 0.0% 0.0%; 0.0% 100.0%
i - 2T PRt pad
TWU - Transport Workers Union Yr-End 2011 | 0 0 o 0. 0 0 1 1 0 ] 1 2 1 1 0 0 1 2
% é 0.0% 0.0% 50.0% 100.0% 50.0%: 50.0%! 0.0% 0.0%1 50.0% 100.0%
; All Pay Bands Yr-End 2011 1129 114 1510 105 220 1234 179 267 50 496 1730
é % 65.3% 6.6% 87.3% 6.1% 3.8% 2.5% T 0.3% 6.6% 12.7% 71.3% 103% 15.4% 28.7% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

i 1 Male ! Female ; Total 5
Pay Band - + 7 T —- s T s T e - S—————
Department White Black { Hispanic % A;:::r& :;:m Total White Black Hispanic A;‘;:r& “ :;1‘::;" Total White Black Hispanic ;“;:r& :ﬂm Total
{Rail Transit B-D and Above (EM 1-4) Yr-End 2011 2 1 0 0 1 ) - 1 3
o % 66.7% 33.3%|  00%  00%  333% % 1000%
EM - Executive Management Yr-End 2011 20 2 2 - ‘2- ) i 6 2 32
% 62.5%  63%  63%  63%  18.8% 125% 63% % 100.0%
_ MM- Middle Management Yr-End 2011 13 0 1 [ 2 Ty T 2 20
T % 65.0%  0.0% 5.0% 5.0% 10.0% 0% 250%  200% | 5.0%  10.0%  5.0% 100.0%
: i{l}n-]un}or Management Yr-End 2011 | 1 0 0 0; -q i B ;T ol 8
% 125%  0.0% 0.0% 0.0% 0.0% 100.0%
Yr-End 2011 0 3 1 2 s ] 7
% 0.0% 42.9%  143%  28.6% 85.7% 42.9% 100.0%
 YrEnd2011 3 0 0 of o o 3 v o of 3
% 1000% 0.0%  0.0% 00%  0.0% 0.0%  100.0% 0.0% 0.0% 0.0%  00%  100.0%
Cweemdzon | 0 o o o o 2 e TR 1 2 2
T " eow  ooWl 00%  0.0% " 0.0% 100.0%  0.0% " o0% 50.0% 0% 100.0%
" Yr-End 2011 o, ol o 0 5 3 o 2 0 5
% 0.0%  00%  0.0% 100.0%  60.0% 0.0%  40.0% 0.0% 100.0%
T omr- (PATH) Yr-End 2011 5 0 0 1 1 1 s 1 o 1 7
o % 7L4%  00%  00%  143% 14.3% 0.0%_ 183%  7ia%|  143%  00%  143% 100.0%
ET- Engineering - PATH Yr-End 2011 1 0 0 0 0 1 1 2 0 0 0 2
T ) % 50.0%  0.0% 0.0% 0.0% 0.0% 50.0%  50.0% S0.0%  100.0%,  0.0%  0.0% 0.0% 100.0%
7 " FT - Field Supervisors PATH Yr-End 2011 45 5 2 3 10 55 10 sl ;T 4 &5
T % 69.2%  7.7% 3.1% 1.6% 15.4% 24.6%  10.89 154% 80, 6.2% 200%  100.0%
T Tect- ﬁnn—Represented Clerical- Yr-End 2011 o [} i 0. 1 1 - o 2 - R 0 o f i
- % 0.0%  0.0%|  33.3% 0.0% 33.3%  333%  o67% 667%  66.7%| 0.0% 333%  100,0%|
IBT- Int"| Brotherhood Teamsters | _ Yr-End 2011 % 16 7 1 2% so a1 37 37 3 50 87
o % 209%  18.4% 8.0% 11% 27.6% S7.5%  126% 425%  42.5% 3.4% 57.5%  100.0%,
" ATD  Amer. Train Dispatchers Yr-End 2011 5 1 0 7 2 4 s 5 10 1 0 1 : 161
i ) - B ) 6.3% 0.0%  438%  75.0% T 625%  63% 0.0% 100.0%
" UTU- United Transportation Yr-End 2011 9 1 49 89 69 20 3 142
B % T osaw 6.3% 0.7% 34.5% 627% as6%  141% 2.1% 100.0%
UTT - UTU- Tower Operators Yr-End 2011 ! 7 4 o] [} 4 11 9 o] 1 20
- - % T35.0% 0.0% 0.0% 200%  55.0%  15.0% 0% 0.0% S0%  S0.0%  100.0%
"BLE - Brotherhood Locomotive Yr-End 2011 2 2 62 s v 1 s 1 2 . - z 3 £ 0
] % 122" 1.1% 34.4% 86.1% 0% 100% 2.8% 0.6% 133%  13.9%  522%  311%  15.0% 1.7% 478%  100.0%!
:_ W'kl'mWT-TmnSport Workers Union - Yr-End 2011 _\ 18 4 38 124 ) T 0 0 _6 0 86 ‘”16 o 18 4 B éé 12¢°
l ‘ N % T 14.5% 3.2%  306%  100.0% 0.0% 0.0% 0.0%  00%  69.4% 129% 145% 3.2% 6% 100.0%;
f TU - Raitway Independent YrEnd2011 7 ;3 : 52 173 o 0 I s 124 28 = 2 177]
j % 153% 13.0% 97.7% 0.0% 0.0% 06% 23%  701% 13.0% 11% 100.0%
i BRS - Brotherhood Railroad YrEnd2011 ) 61 T o S R 5 2 30 64,
Po% i 1% 141 95.3%  3.1%|  1e% 0.0% 0.0% 16%  47%  S31%  297%  14.1% 3.1% 46.9%  100.0%]
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

‘\ 3 Male ‘ Female Total :
Pay Band ; - -~ ,‘ i S o e - ; - - - 1
Department White | Black Hispanic A;:;:r& :::::;l Total White Black Hispanic A:;:r& | ;‘;::_:; Total Hispanic A::‘:r& :;m Total
L - [P N T U JI— -
| Rail Transit EWC - IBEW (Craft) - PATH Yr-End 2011 84! 17 111 6 34 118 0 0 0 11 6 a4 118
% 712%  14.4% 9.3% 5.1% 28.8% 100.0% 0.0% 0.0%; 0.0% 9.3% 5.1% 28.8%  100.0%
EWS - IBEW {Supervisors) - PATH Yr-End 2011 26 4 2] 1 7 33 ' o] [y} [} 2 1 7_ 33
o % 78.8% 12.1% 61%  3.0%  21.2% 100.0%  0.0% 0.0% 0.0% 6.1% 3.0% 21.2%  100.0%
~ "EWO - IBEW (Operatng Examnrs) - | Yr-End 2011 ) 1 0 10 B 0 Y 13
r % 69.2% 174 0.0% 76.9% ) 0.0%  00%  231%  1000%
T ARS-Amer RalwaySupws  _ Yegndzom | 160 ol 2] 20_ T T 2
. o 20.0%  0.0%  10.0% 100.0% 0.0% 10.0% 10.0% __ 200%  100.0%
All Pay Bands 635 197 i 973 287 136 39 462 1151
T i % 55.2%  17.1% 9.6% 2.6% 29.4% 84.5% 8.7% 78% 22% 0.8% 28.9% 11.8% 3.4% 40.1%  100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

] T
Male 5 Female i Total
Pay Band e S - } T T T e T - :
Asian& | Subtotal Asian& | Subtotal Aslan& | Subtotal ‘
H B Hi i Total Whit B Total Hi:
Department White fack ispanic er Minority o jte fack Hispanic Other Minority ota White Black ispanic . Min Total

Real Estate Services B-0 and Above (EM 1-4) Yr-End 2011 4 0 [ i 0 4 0 1 0 0 1 1 4 1 0 1 5
% 80.0% 0.0%) 0.0% 0.0% 0.0% 80.0% 0.0% 20.0%: 0.0% 0.0%: 20.0%  20.0% 80.0% 20.0%: 0.0% 20.0% 100.0%

EM - Executive Management Yr-End 2011 i 11 [ 2 4} 2 13 3 2, 0 0 2 5 14 2 2 0 4 18

% i 61.1% 0.0% 11.1% 0.0% 11.1% 72.2% 16.7%! 11.1% 0.0% 0.0% 11.1%  27.8% 77.8%, 11.1% 11.1% O.D%’ 22.2% 100.06%

MM - Middle Management Yr-End 2011 4 ot 0 0 0 4 0 [} 1] 1 1 1 4 0 a 5’

% 80.0% 0.0%! 0.0% 0.0% 0.0% 80.0% 0.0% 0.0% 0.0% 20.0%. 20.0%  20.0% 80.0% 0.0% .0% 20.0%; 100.0%

IM - Junior Management Yr-End 2011 0. 0 0 o} 0 0 1 3 o 4] 3 4 1 3, 0 3 4

% 0.0% 0.0% 0.0% 0.0% .0% 0.0% 25.0% 75.0% 0.0%: 0.0% 75.0% 100.0% 25.0% 75.0%: 0.0%, 75.0% 100.0%

E - Engineering i Yr-End 2011 2, 0| 0 0 [4] 2 0 0 1 0] Z 1 2 0 1 [¢) 1 3

% 66.7%: 0.0% 0.0% 0.0% 0.0% 66.7% 0.0 .0 32.3% 0.0%. 2333%  33.3% 66.7% 0.0%: 33.3% 0.0% 33.3% 100.0%

NCL - Non - Represented Clerical Yr-End 2011 0 0| 1] 0 0 0 1: o} 0 1 1 0 1 0 0 1 1

% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%: 0.0% 0.0% 100.0% 100.0% 0.0%; 100.0% 0.0% 0.0% 100.0% 100.0%

¥Yr-End 2011 [} 0 0 0 0 0 1 0 0 [+}} 0 1 1 [} 0 0 0 1

% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0%( 0.0%: 0.0% 0.0%, 0.0% 100.0%

N Yr-End 2011 4 o 0 0 0 4 0 0 ol 0 0 0 4 0 0 0 0 a

i Supervisers . _. . [N _ - . PR P — e A - - -

% 100.0% 0.0% 0.0%: 0.0% 0.0% 100.0% 0.0%) 0.0%; 0.0% 0.0%} 0.0% 0.0% 100.0% 0.0%: 0.0%: 0.0%! 0.0% 100.0%

FS - IUJAT-Operations Supervisors  Yr-End 2011 2/ 0 0 0 0 2 0 0 ol 0 0 2 0 0 0 0 2

% | 100.0%  0.0% 0.0% 0.0% 0.0%  100.0% 0.0% 0.0% 0.0%; 0.0%; 0.0%  0.0% 0.0% 0% 100.0%

All Pay Bands ¥Yr-End 2011 21/ o 2 0 2 29 5 7 N 1 ] 14 1 11 43,
% 62.8% 0.0% a4.7% 0.0% 4.7% 67.4% 11.6% 16.3% 2.3% 2.3% 20.9%  32.6% 74.4% 16.3% 7.0% 2.3% 25.6% 100.0%:
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

| : Male Female { Total E
. Pay Band B S e -- H T e e e e T oo e
: Asian & Subtotal Asian & Subtatal Aslan &
| D [ Whif B ispani T whif ispani i
| epartment ite lack : Hispanic Other Minority otal ite Black Hispanic Other Minority Total White Black Hispanic . Total
Technology Services _ B-0 and Above (EM 1-4) Yr-End 2011 1 1 1 0 2 3 2 0 [\ 0 i) 1 1 0 5
% 20.0% 20.0% 20.0%. 0.0%. 40.0% 60.0% AO.O%J 0.0% 0.0% 0.0%! 0.0%  40.0% 20.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 15 2 3 2 7 22 3! 1 0 2 3 6 3 4 28
% 53.6% 7.1%: 10.7%: 7.1%: 25.0% 78.6% 10.7%: 3.6% 0.0% 7.1% 10.7%  21.4% 64.3% 10.7% 10.7% 14.3%; 100.0%
MM - Middle Management Yr-End 2011 17, 5 2 4 11 28 8 3 1 1 5 13 25 8 41
% 41.5%; 12.2% 4.9% 9.8% 26.8% 63.3% 19.5% 7.3% 2.4% 2.4%i 12.2%  31.7% 61.0% 19.5% 100.03%
JM - Junior Management Yr-End 2011 2 0 o} 0 Q 2 2: 2 [} 01 2 4 4 2 6
% 33.3%: 0.0% 0.0%: 0.0%, 0.0% 33.3% 33.3% 33.3% 0.0% 0.0%; 333% 66.7% 66.7%: 33.3% 100.0%
STS - Senior Technical/Specialist Yr-End 2011 2 3 4} 0 2 5 0 1 [} 0 1 1 2 4 6
% 33.3% 50.0% 0.0%: 0.0%: 50.0% 83.3% 0.0% 16.7%; 0.0% 0.0% 16.7%  16.7% 33.3% 66.7% 100.0%
NCL - Non - Represented Clerical *  Yr-End 2011 0 o] 0, 0: 0 [} [o] 1 [y 0 1 1 [ 1 1
% 0.0% 0.0%: 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%: 0.0% 0.0%: 100.0% 100.0% 0.0% 100.0%. 100.0%
— Py - - - o - e Z R
€77 - Communication Workers Yr-End 2011 2 1 4 6 0 3 0 1 4 4 2 4 10
1177 _ _ i o o
% 20.0%; 10.0%) 30.0% 60.0% 0.0%, 30.0% 0.0%. 10.0% 40.0%  40.0% 100.0%
- . - - - - - | e [ : -
i i ommunication Workers Yr-End 2011 0 1 o 0 1 1 [ 3 2t 0 5 5 2 0 6 6
i . 1032 SN R S A - - AU B S e s
% 0.0% 16.7% 0.0% 0.0% 16.7% 16.7% 0.0% 50.0%: 33.3%! 0.0%: 833% 0.0% 66.7% 0.0% 100.0% 100.0%
All Pay Bands Yr-End 2011 39 13 7 8 28 67 15 i3 3 4 21 36 54 27 10 12 49 103
% 37.9%  12.6% 6.8% 7.8% 27.2% 65.0% 14.6% '13.6% 2.9% 3.9% 20.4%  35.0% 52.4% 26.2% 9.7% 11.7% 47.6% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male i Female i Total 5
sz Band T mins i s s e~ /AM%T”H et e st e i s e S i l - .
i | Asian& | Subtotal i Asian & Subtotal ! Aslan& | Subtotal
H i i 1 Whif i | White | BE Tot:
Department White Black | Hispanic Other Minority Total ite W‘ Black Hispanic Other  Minority Total ; ack Hispanic Other Minority otal
Treasury B-0 and Above (EM 1-4) | YrEnd2011 0 0 0 0 0 0 2 0 0 ) 0 2 2 0 0 o 2
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%: 0.0% 0.0% 0.0% 0.0% 100.0% 100.0%; 0.0%: 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2011 7 0 0: 0 0 7 0 1 o] 0 1 1 7: 1 o [} g
% i 87.5%: 0.0%: 0.0% 0.0%: 0.0% 87.5% 12.5% 0.0% 0.0%: 100.0%
| MM - Middle Management Yr-End 2011 El L 0 1 2 11 4 o} 2 15
60.0%] 6.7%: 0.0% 6.7% 13.3% 73.3% 26.7% 0.0%,; 13.3% 100.0%
JM - Junior Management Yr-End 2011 | 3 3 0 2 5 8 6; 1 3 14
% 21.4%;  21.4%: 0.0% 14.3% 35.7% 57.1% 42.9% 7.1%: 21.4%; 71.4% 100.0%
— - I it SR - i B
- ication Wi -
! €32 - Communication Workers Yr-End 2011 [} 0E 0 0 0 0 0 2 [0} 2 2
_ 1032 — e e e U - _ [ T .-
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%! 100.0% 100.0%
All Pay Bands Yr-End 2011 19 4 0 3 7 26 11 3 5 19 41
¢ % 0.0% 7.3% 17.1% 26.8% 7.3% 12.2% 46.3% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

; Female ; Total
Pay Band - e 5 e e
Subtotal Asian& | Subtotal Asion& | Subtotal
rt | white | 8 ispan | whi ispani T
Department Minority Total lack Hispanic Other WMinority Total ite Black Hispanic . i otal
Tunnels, Bricges & B-0 and Above (EM 1-4) Yr-End 2011 9 1 1 0 2 11 3 0 0 0 0 3 12 1 1 o} 2 14
o . _PBOandAbove EM14) = Yo ! - 0. ° JUUON N ST M M . o .
erminals : % 643%  7.1% 71% 0.0% 14.3% 786%  214%  0.0% 0.0% 0.0% 00% 2L4%  85.7% 71% 7.1% 0.0% 143%  100.0%
EM - Executive Management Yr-End 2011 | 30 1 3 2 12 42, 7 4 1. 0 5 12 37 5 4 8 17 54
, % | sse%  1.9% 56%  14.8% 77.8%  13.0%|  7.4% 1.9% 0.0% 93% 222%  68.5% 9.3% 7.4% 14.8% 315%  100.0%
e R ! ) B L (I P T D N s 3% SR et RO o W o It MR
| MM - Middle Management Yr-End 2011 | 10 2 1 g 1 21 6 4 3 2 5 15 16 6 4 10 20 36
| % ! 28%  22.2%, 50.6% 583%  167%  1L1% £.3% 5.6%! /0% ALT% 44a%|  167%  111% 27.8% 55.6%  100.0%
! N - LN _ 187 s ;» o . >5.6%
i Yr-End 2011 0 1 1 3 3 1 3l 1 s 8 5 1 3 2 6 1
‘ % ! 0.0%| 9.1% 9.1% 272.3%  273%  91%  273% 9.1%) 455%  727%  455% 9.1% 27.3% 18.2% S45%  100.0%
STS - Senior Technical/Specialist  Yr-End 2011 0 ol o 0 ° 0 of 0 1 o 1 1 0 0 1 0 1 1
‘ % 0.0% 0.0% 0.0% 0.0%  0.0%  0.0%  100.0% 0.0% 100.0% 100.0% 0.0% 0.0%  100.0% 0.0% 100.0%  100.0%
i ; 7 s | 00.0%
NCL - Non - Represented Clerical Yr-End 2011 0 0 o} 4] 0 0 Ui 1 2! 0 3 3 0 1 2 0 3 3
! % 0.0%  0.0% 0.0% 0.0% 0.0% 00%  00%  333%  66.7% 100.0% 0.0%  333%  66.7% 0.0% 1000%  100.0%
- _— e et } e B LA .9 0.0%
32 - Communication Workers Yr-End 2011 2 0 0 0 0 2 11 8 9 0 7 28 13 8 9 0 17 30
1032 E—— - s — PR - - 7_,..“. I — ! — - U E— ———
% C67%  00%|  0.0% 67%  367%  26.7% : 56.7%  93.3%  433%  267%  30.0% 0.0% 56.7%  100.0%
. e U I I I EoE PR ol M ° e °6.7%
UAT- Union of Automotive Yr-End 2011 1 ol 0 0 0 1 0, 0 0, 0 0 0 1 0 0 0 0 1
| I e L - _ o I - I - .
! % 100.0%  0.0% 0.0% 0.0% 0% 1000%  0.0%  0.0% 0.0%; 0.0% 00%  0.0%  100.0% 0.0% 0.0% 0.0% 0.0%  1000%
BTU - Building Trades Union Yr-End 2011 | 23 0 2 0 2 25 o! 0 0 0 0 0 pr) o 2 0 2 25
% 92.0%  0.0% 8.0% 0.0% 8.0% 0.0% 0.0% 0.0%  00%  92.0% 0.0% 8.0% 0.0% 8.0%  100.0%
i 87 17 6 4 27 o 0 5 6 88 2 6 4 2 120
725%  14.2% 5.0% 2.3% 225% 0.0% 0.0% 42%  50%  73.3%  183% 5.0% 3.3% 26.7%  100.0%
1BW - IBEW a5 2 6 3 1 0 0 0 0 5 2 6 3 56
i % 80.4%:  3.6%  10.7% 5.4% 19,6 0.0% 0.0% 0.0%  0.0% 80.4% 36%  10.7% 5.4% 100.0%
1 TR B > P18 . ° o5
. FM - IUJAT-Maintenance Yr-End 2011 36 4 1 1 6 1 0 2 3 37 5 2 1 8 a5
{ Supervisors
' e i . -~ B
% | 80.0% 89% 2.2% 13.3% 923%  2.2% 2.2% 2.2%! 0.0%| 44%  67%  822%  11.1% 2.4% 2.2% 17.8%  100.0%;
| FS-IUJAT-Operations Supervisors  Yr-End 2011 20 18 6 1 2 as 9 18 4l 1 2 32 29 36 10 2 48 77!
% 26.0% 234%  7.8% 32.5% 58.4%  1L7%|  23.4% 5.2% 13% 299%  41.6% 37.7 623%  100.0%
| TWU-Transport WorkersUnion  Yr-End 2013 | 108 sl 56 4 16 254 29 94 17 3 114 143 157] 260 397
% ozow 217% 141% 1.0% 36.8% 64.0%  73%;  23.7% 4.3% 0.8%! 36.0%  345%  453% 18.4% 1.8% 655%  100.0%
All Pay Bands Vr-End 2011 73 131 82 30 283 616 70 136 P 7 254 443 267 123 37 227 870}
% 429%  151% 9.4% 3.4% 27.9% 70.8%  8.0%  156% 7% 0.8% 211%  292%  S0.9%  307%  14.1% 4.3% 491%  100.0%,
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

0.0% 55.6%: 27.8% 11.1% 0.0%

Male Female
Pay Band - i o R
Department AQ‘;::'_& :ﬂ‘:::it: Total White Black Hispanic A;i:x';r& :;:m

World Trade Center B-0 and Above (EM 1-4) Yr-End 2011 | 0 0 3 0 o o 0 0
| Redevelpmt % 0.0% 0.0%  1000%  00%  0.0% 0.0% 0.0% 0.0%
E EM - Executive Management Yr-End 2011 0 E; 4 ) w«; . 0, 0 1 ;
. % 0.0% 0.0 . 44.4% - 44.4% 0.0% 0.0%: 11.1%; 11.1?;
| MM - Middle Management 0 o 6 2 - 0 1 [} [} o ;
0.0%: 0~0°; 66.7% i 0.0% 33.3% 0.0%. 0.0%: 3;39;
IM - Junior Management Yr-End 2011 ol 0 11 I o o 0
) % 0.0% .032 50.0% - 50.0% 0.0%; 0.0% 0.0%! 0.0‘}£
NCL - Non - Represented Clerical Yr-End 2011 1) 0 0 0 1 0 [ 1
% 0.0% 0.0% oo 6.0°/;l_ T 1000%
All Pay Bar;; o o Yr-End 2011 T I 0 0 [} N 1 o 3

% 0.0% 5.6%

16.7%

i

Total !
- : . _
H i Asian&
Total ‘Whil Hi: i Total
ota ite spanic Other o

0 3 0 3
0.0% 100.0%: 0.0% 100.0%
5 8 1 9
55.6% 88.9% 0.0% 11.1% 100.0%
1 2; [} 0 3
33.3% 66.7% 0.0% 0.0% 100.0%
1 2 [0} 0 2
50.0% 100.0%! 0.0% 0.0% 100.0%
1 0 0 0 1
100.0% 0.0% 0.0%. 100.0%
8 15 0 1 13
44.4% 83.3% 0.0% 5.6% 100.0%
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2011 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

By Pay Band

T !
| Male | Female , Total
! Pay Band - — — T ] — - - .
: | ' Asian& | Subtotal | Asian& ' Subtotal | asian& | Subtotat
D nt H Whit Black | Hi if Total Whil Black Hi: ic | . Total i i Black HE: i
epartmel ! e 2 | ispanic Other Minority of ite 2 ispanic Other Minority ota White fa ispanic . Minority Total
WTC Construction B-0 and Above (EM 1-4} Yr-End 2011 9 1 0 0 1 10 2 1 0 o 1 3 11 2 0 0 2 13
% 69.2%! 7.7%; 0.0% 0.0% 7.7% 76.9% 15.4% 7.7% 0.0%: 0.0% 7.7% 23.1% 84.6% 15.4% 0.0%: 0.0% 15.4% 100.0%
EM - Executive Management Yr-End 2011 44 3. 2 8 12 57 9 1 1 0 11 53 4 3 8 15 68
% 64.7%: 4.4% 2.5% 11.8% 19.1% 83.8% 13.2%! 1.5% 1.5%5\ 0.0%. 16.2% 77.9%‘ 5.9% 4.4% 11.8%: 22.1% 100.0%
MM - Middle Management Yr-End 2011 5 3 3 13 6 3 2. 2 13 11, 6 5 4 15 26
% 19.2% 11.5%| 11.5% 7.7% 30.8% 50.0% 23.1% 11.5%! 77% 7.7% 50.0% 42.3% 23.1% 19.2% 15.4% 57.7% 100.0%
JM - Junior Management Yr-End 2011 1 0: 0 o] 0 1 1 1 1 0 3 2 1 1 0 2 4
% 25.0% 0.0%; 0.0% 0.0% 0.03% 25.0% 25.0%; 25.0% 25.0% 0.0%! 75.0% 50.0% 25.0% 25.0% 0.0% 50.0¢ 100.0%
E - Engineering Yr-End 2011 6! 0 1 4 5 1 0 ) 0 1 1 6 [0} 1 5 6 12
% 50.0% 0.0% 8.3% 33.3%, 41.7% 51.7% 0.0% 0.0% 0.0% 8.3% 8.3% 50.0%. 0.0% 8.3% 41.7% 50.0% 100.0%
NCL - Non - Represented Clerical Yr-End 2011 4] 0; 0 0 0 0 0 1 4] 0 1 1 i 1 0 o} 1 1
% 0.0% 0.0% 0.0% 0.0%: 0.0% 0.0% 0.0%'! 100.0%: 0.0%: 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 100.0%
2 - ication Workers -
€32 - Communication Workers YrEnd2011 | 0 ) 0 0 0 1 2 1 0 3 a 1 2 1 0 3 4
1032 ~ B ! _
% 0.0% 0.0%! 0.0%. 0.0% 0.0% 0.0% 25.0%)| 50.0% 25.0% 0.0%: 75.0% 100.0% 25.0%; 50.0%. 25.0% 0.0%; 75.0% 100.0%
FM - JUJAT-Maintenance Yr-End 2011 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1
Supervisors i . o o ~ . e
% 100.0%:! 0.0% 0.0%: 0.0% 0.0% 100.0% 0.0%! 0.0% 0.0%: 0.0%! .0% 0.0% 100.0%! 0.0%; .0% 0.0%: 0.0% 100.0%
: - s
¢ FS - IUJAT-Operations Supervisors Yr-End 2011 ¢ 1‘} 0 0 0 0 1 o! [¢] 0 0 1 0i 0 0f 0 1
% 100.0%  0.0% 0.0% 0.0% 0.0% 100.0% 0.0%, 0.0% 0.0%  0.0%  100.0% 0.0%' 0.0% 0.0%" 0.0%  100.0%
All Pay Bands Yr-End 2011 © 67 7 6 14 27 94 19 9 5 3 17 36 86: 16 11 17 a3 130
% 51.5% 5.4% 4.6% 10.8% 20.8% 72.3% 14.6% 6.9% 3.8% 2.3% 13.1%  22.7% 66.2% 12.3% 8.5% 13.1% 33.8% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
7 .
I Male : Total
| - ; - " All Gende
DEPARTMENT PAY BAND i Black | Hispanic A;::f ;‘:;"::: :ai' White | Black | Mispanic Rl Gender
All Departments B-0 and Above (EM 1-4) Yr-End 2012 102] 12 7| [3 % 127 » s 165
% 61.8% 7.3% 3.6% 15.;; ) P 3.0% 2.4% 0.0% 5.5% 100.0%
EM - Executive Management | ¥r-End 2012 7 33;. - “3(;‘:- 6o 37 14, 18| 69 633
i % ::' 5?6“; o 4.7%: - 5.8% 2.2% 2;’/;2: FMVI&:S—"/: 28.0% B 69.73/1 R P V’tlg.s% 100.0%
E MM - Middle Management Yr-End 2012 38 25__ 58 39 26__ 123 242 - 3‘10 i 96 530
! % 7.2%t 4.7% 10.9% 7.4% 18.1% 100.0%
JM - Junior Management Yr-End 2012 56 18 :L7:.:w 65 27 § 83 201
% 19.2% 6.2% 5.8%] 22.3% .3% 7‘6%: 39.2;‘: 28.5% 100.0%
E - Engineering Yr-End 2012 172 39 35% 8 7 13! 28 47 385
] o % 44.7%) 10.1%, 9.1% 22.3%)| 41:6?n 86.2% 652; i 2.1% 1.8%: 3.4%! 7A37“/Z 12.2%; 100.0%
] FMN - Maintenance Supvrs Non-Rep | Yr-End 2012 3 [} o' [} O_ 3 T ~5v~~m B ~~E-~» B OT 0“ (; 3
----- ) —«-%“ 100.0%: 0.0%! - »6“0% 0.0%. 0:6?& 100.0% - 0.0%: 0.0% 00"/:— 0.0“/;*7 V 00“/: 100.0%
FP - Police Sl;pervisors 6 3] ’ 2 o} *Ej 1 [} 3 e 0-- l;‘ T ’:’: 14
% o 42.9% 21.4%! 14.3%, 0.0%: 35.;; 78.6% B 0.0% 21.4% 00"4- o 0.0% 21.4%- . 100.0%
STS - Senior Technical/Specialist -.—Yr:End 2012 B 7 4 3 0; ; 14— 4 7 2” 0 ) 97 11" Sj— 0 16- 27
-:% i - 25-,9% 14.8%. 11.1%! 0.0% 25.9% 51.8% o 14.8% 25.9%)| 7‘41%:( 0.0% 33.3% ) 40’7%:" . 0.0%_- 59.33: 100.0%
NCL - Non - Represented Clerical in-EnJ Z&L; - 1 1 ol 0_: - 1_ 2 ) 14 15 1;"— 1 28_ 42 15 16! 712 ; Zé 44
1% 3% 2.3% 0.0% ) . 2,3%7 4.5% h 3;.8%5 34.1% 27.3% 2.3%, 63.6‘22 95.5% i 34.1% 36.4%: 27‘;‘%—;- 72.;‘}’: "*;5.9%' 100.0%
PBA - Police Benevolent Association Yr-End 2012 B 886 77 183! ) 31“ 291_ 1177 o 5; 28| 30 3 6; 123 948’ 105 213_ 352 1300
% o 68.2%! 5.9%, 14.1%! w 0 4% ) 4.8‘}/:— - ;.Z%ﬁ 2.3% 0.2%, 4.7?5 9.5% ) 72.9% 8.1% . 2.6% 27:134 100.0%
DEA - Detectives Endowment Assoc. Yr-End 2012 - 44 8 6! 3- T 4 2 0 g 9 ) a7 12 4 ‘8“ 6 ~2é 73
% ) 60.3% 11.0% 8.2%: 4.1?g ) /55% 27% 0.0% 8‘253- 12.3% ) 6;;% 16.4% . 8.2% 356‘}: 100.0%
2 W;;A - Se;-geants Bé;;;olent Assoc. Yr-End 2012 - 82 17 22 6_ T 6_ ) . 1 0 7 13 B %M\VSS 23 6. Sg 140
o % ’ 58.6% 12.1%; 15.7% 43’%: i 4. 3%:- ] 0.7% 0.0% SAOV’; 9.3% ) 6£.§7o 16.4% 4.3% 37,19; 100.0%
—WLBA - Ué;e;am‘: Benevol;;; Assoc. Yr-End 2012” ) 52| 2 9 2 - 3% 1 0 . 4- 6 i ;»4 5 10 1 16’ 70
) ‘/\» “ 74.3% 2.9%)| 12.9% ‘Z.;%! 4.3%; 1.4% 0.0%: . 5 73’5 8.6% i 771“977* . 7.1":‘ 14.3% 1.4% 22.9%- 100.0%
€77 - Communication Workers - 1177 iVYr-End 50].2 [} 2! 1 ) (; 2 4} 1 ) 3; 3 - (; - o z; : 1 ; 7
7““%‘ 0.0% 28.6%: 14.3/6§ 0.0% 28.6% 0.0% 14.3% 4279“2 42.9% ) 0.0%-_ ._57.1“; ’ 1A.3‘y; T e % . 100.0%
C32 - Communication Workers - 1032 Yr-End 2012 15 13! 7;- i w84 73 49: 4 125_ 210 ) 99_ - ’ 86‘“ 577-7 150 249
% 6.0% 5.2%, 32%“ >33.7’V;¢ 29.3% 19.7%! 1.6%, 50.652 84.3% i 39.8‘?":- 3;:53; ’ ;2.9% “: 100.0%
UAT - Union of Automotive Technician Yr-End 2012 100 8 7 5 1 us 0 o} 4} 0 l; 0 T ~~10-0 8 5 3 16— 116
% 86.2%: 6.9% 4.3% . 0.0% 0.0%5 0.0% 0.07: 0.0% ) 86.2%; 6.9% ] 4.3% 2.6% ) 7]3.8“: 100.0%
BTU - Buifding Trades Union Yr-End 2012 99 7 16 ' (;— ‘ ol 0 ) 7 16 2 25: 124
% 79.8%i 5.6% : . 0.0%: 0.0% 0.0% i 79 8“:_ 5.6% 12.9%; 1.6% 20.£?': 100.0%
UOE - Int't Union Operating Engineer Yr-End 2012 290* 63 o 1; 28 ) 297—_ o "76 48 S 1.;1_ 423
i % 67.3“/:!' ) 14.7% ;).q%l—' 4.C?€ 5.6%: 69. “;i 17.8%. 10.7%: 2.1%! 306jo: 100.0%
H 1BW - IBEW Yr-End 2012 16 0 0 13a 16 21 8 45 i79
f % 8.9% D.O“,Z 0.0% ) 74, "/C: T 8.9% 11.7% 5% 25.1% 100.0%
FM - [UJAT-Mzintenance Supervisors Yr-End 2012‘ o 16-‘:- N MW:[”S— 2- 9 ) 17{ 18 13 ) 4 T 35_ 206
% B 7‘9.63;‘ :178% .. 11’]"; ) . 8.7% : 17A03é7 100.0%
FS - JUJAT-Operations Supervisors Yr-Em‘i;O].Z B S0 S:ljg— Mio 1 72- 162 24/ 35 12! 2 ag 86_ - lll’ 235
% % T ssam, 513%? " asw, ‘_ 4% 30.6%  63.9% i;zi% 14.9% 5.1% 0.9%! 20.5_0}% B A{sfé/l 13 "'7571;:/:  100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

DEPARTMENT

i

| Al Departments

Page 2 of 32

[

&

b N ow
R e, R0, R e

w

By Pay Band
(Permanent / Probationary / Project)
) Male ; Female T
{
PAY BAND § White | Black | Hispanic ?;‘:f' ;‘::‘: Total Black | Hispanic m & [ m F::‘:L White
i
TWU - Transport Workers Union 7Yr:End201-2“ B 155 131 73 5 209 108[ 25 7 176 ) m;.;l
“% o -28,7%5 24.3%: 13.5% 0.9% 38.;55 26.0% 4.6% 1.3% - 2.2—"/:
MT - Management (PATH) i "YFEnd—ZOlZ . 0" ] o :E 0 0 1;
1% ) 0.0;{:_ a 16V7%“ i 0.0% 0.0% 15'7%' MSGJ% 16.7%
ET - Engineering - PATH Yr‘Em;ZOlZ 7 (;7 OT T 0 0 1 T 2 0
% 50.0%| 0.0‘54:;— ) . 50.0% - 100/0% 0.0%
FT - Field Supervisors PATH Yr-End 2012 52| ) 6_5_ o 14 o 6——»
% 67.5% 78%:_ 18.2% ) 77.9%
ECT - Non-Represented Clerical- PATH Yr-End 2012 0 0 0 ¢} 0 3 B 2 B
% 0.0%! 0.0% 0.0% oo% 0.0% 100.0%  66.7%
1BT - Int’l Brotherhood Teamsters Yr-End 2012 27 15 7 1 o 23_ 38 )
- % 30.7% 17.0% 8.0% 1.1%) IWNZG 1“’_ 43.2% ) wiZAO“/; ) -42.0%
in Dispatchers Assoc. Yr-End 2012 5 5| 1! 0; [ 5| 0; 0 5 ) ’ ;_ ) 0!
) % N 31.3% 31.3%, 6.3% 0% 37 53;; 31.3% 0.0% 0.0%. 31.3% i . o
| UTU- UTU- Conductors ¥rEnd2oz a3 40 T 2| s1 s1 st 4
| o T 207% 27.6% 6.2% 4% s 35.2% 3520
UTT - UTU- Tower Operators Yr-End 2012 : 7 4 i . 0_- ()" Z 10 T i[; o
T % 33.3%, 19.0%] [ 0%" N 6,0};’ i ':9 0“/; 47.6% 47.6% ) 52.
) ‘—B|£ -~ Brotherhood Locomotive Engrs. Yr-End 2012 88: 39/ 21 . -2" 62 27 B 89 ?;7
i % 49.7% 22.0%, 11e%| | 11% 3 V 9.6% ‘6‘6% 15.3% a 50.3%. 13";.
’ TWT - Transport Workers Union - PATH _;r-End 2012 85 186, 17 [; ] 0 0 0 85 5_ )
i —'—% 69.1%, 13.0%; 13.8% v, OrO‘}';- 0.0% 69.1%. 4. 1%- ’
i RTU - Railway independent Transit Un _—Vr-End 2012 115 28 23 1 3 : 117 Sy
— ‘:-%; 67.3%! 16.4% 13.5%, 0.6% 1.8% ) 68.;9{, i
i BRS :;—r;therhuod “Rail“road Sig;;i“r;‘e’:‘ o _“—Yr-Er:!nZO-lZ 28 18 9 2! 29 57 1 - 0 0 2 h zs“ 2
T - T --% T 47.5% 30.5% 15.3%! 3.4% . “'492‘: 96.6% ) 1.7% D.O‘Y’; o 0.0%; T sean 3.4%_—_
o EWC - lBéWidaﬁ) -7P;\T;I‘ - n;r-‘[nd 2012 ) 82 17 12! 6 o 35— 117 i 0 UA- o] . _S“
) i - —;01% 14.5% 10.3% 5.1% '—ﬁZQ.E‘; 100.0% ) 0.0% I 5.1%T’
o EWS -~ IBEW {Supervisors) - PATH . ¥r-End 2012 o 26! 4 2] 1] i ; 33 B 0 1] 26 1
- -1—%’ ) 7«;'3,8',6 6.1%; 2.0% 71‘2%’ 100.0% B 0.0%)| 0.0% 0.0% ) 78.8% 3.0%:
i ARS - Amer. Railway Supvrs. Assoc. —:Yr-}ndrzlllz i s 2" 27«7 ; 20 ) 0- vvvvvv ] ) 16 T £
ST T R oo . won % 100.0% 0% 00% 0.0%  80.0% 1005
All Pay Bands o o B 77};—E;1>dr 26;2-—-7 3521 T ;4; h 301 ﬁ—1-6-9_5 5256 e 7756767 o o 1;4 ) 1561 o 4205 405
% 52.2% 11.0% 9.5% 3.4% 24.9%‘ 77.1% 8.2% ‘ 3.?% 1.5% 22.9% 61.7% 59%

" All Gender

100.0%

100.0%

100.0%
77
100.0%

100.0%
28
100.0%
16
100.0%
145
100.0%
21
100.0%
177
100.0%
123
100.0%
71
100.0%
59
100.0%
117
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

|
k]

PAY BAND

i
|

8-0 and Above (EM 1-4)

EM - Ext

MM - Middle Management

NCL - Non - Represented Clerical

|Yr-End 2012 |
1%
Yr-End 2012

IM - Junior Management

All Unions

Yr-End 2012

Yr-End 2012,

41.4% 60.0%

Male Female
| Asian& | Subtotal  Total § 5 U asiang | Subtotal  Total )
Hispanic Other Minority Male wihite ! Black Hispanic | Other | Minority  Female white Black
| :
o 0 0 ) o [ 0 0 o 3 0
00%  0.0% 0% 0.0% 0.0%  100.0% 0.0%
1 o o| 1, 7 11 1
7.0% 0.0%, 0.0% 7.2%! 14.3% S0.0%  78.6% 7.1%
1 1l 4 of s s 1l 3
sz 4% 16.7% 0.0% 37.5%  54.2% 20.8%
s | 1| 2 2 1 5
. 3.6%! 42.9%  53.6% 17.9%
o o o o
- . 0.0% 1000%  00%  100.0%
s a2 n

17.1%

Page 3 of 32

" AllGender

100.0%
14
100.0%
24
100.0%
28
100.0%

100.0%
70

100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

E Female
! : ’ |
DEPARTMENT PAY BAND \ ; Hispanic ﬁ:f‘ ' s:;m ‘
Comptroller B0 and Above (EM 1-4) “iveendz012 | o o o
% 0.0% —0-.6%! T o
£M - Executive Management - -'_Vr-Em; EOH - o 0; . [;
N "% o - 0.0%| 0.0%, 0.0'i/:
MM - Middle Management - _-Yr-Endioa - 2 4 ;
% - 11.8% 23.5% 47‘1“,2
M - Junior Management Yr-End 2012 2 7 18
% 4.7% 16.3%! 41.9‘;/:
NCL - Non - Represented Clerical Yr-End 2012 0 0 :
S % 0.0% 0.0%; 100.0%
c2- Ccn;munitztion Workers - 1032 Yr-End 2012 o o 1-| B w;
; T T W T ¢ saw
; Tatumens 7 veendzoz s T
i % 25.8% 1.2% 8.2% 4.1% 19.6% 45.4% 19.6% 5.2%

17.5%

Page 5 of 32

Total
TotaT : i Asian& | Subtotal
Female White | Black Hispanic | Other Minority
0 3 3 O-- [+ o}

0.0% ) 105,‘0‘5’6‘ 0.0%;" .0% 0.0%: 0‘07%-
4 ) 1277 1 ) 1 ;
28.6% ) 85.73g ) 0.0%! 7.1% 14.3"5
10 ] ;A 3_— 3 4 1(;
58.3%_ . 17.6”:_ 23.5% 53.85;
) 11 9 7
2 .63/;_ 20.‘9—9;_ 62.83(:
1 0 Y "o 1
100.0%‘ Q. ‘)Z- 100.0% B - ; ‘7(:_— 100.: /:
u 4 0o Ty 15
57.9% B 21.1%- 10.5"/5-‘ 73.9‘7/;
53 T a2 13 16 75;
54.6% 43.3% 13.4% 56.7%

26.8%

16.5%

" All Gender

100.0%
14
100.0%
17
100.0%

100.0%
100.0%

19
100.0%

100,0%,




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

" All Gender

¢ Male Total
' } ! Asian & Subtotal Total ) 4
DEPARTMENT PAY BAND | ; Black | Hispanic § Other Minority Male Hispanic
I e e - - -
Engineering B-0 and Above (EM 14} 'Yr-End 2012 1l [\ 3 2 s 16 o 3
% T o ‘51—1‘7:— ’ 0.0%: 16.7% 11.1%; 27.8:3; 88.9% i 0.0“7::— 16.7%; 4
EM - Executive Management _i—vr:énd 2012 61 5 8 20 » 04 Te 8 22 26
1% B 55‘.5%: ) 4.5% 7.3% 18.2%! 30.!;/; 85.5% ) 55‘}’:_ 7.3% 20.0%! 32.754:
MM - Middle Management Yr-End 2012 O- o o 0 ) 3 1 0 1:
% o 00°/: . 0.03; 0.0% 0.0% ) ;D.D% 60.0% 20.0% .0% 30_0%‘
JM - Junior Management Yr-End 2012 v;' ?‘ 0'_ 1 B 11 8— - 2 1 ; -:
"% 0.0% "8”3”/: r D.O%Tu_ 8.3% ) 91.7% ) SS.7‘Z’:> “716,7% 8.3% .3“/;7 ‘#;3”3‘}2
V;:End 2012 157 34 33“ 303 ) + 49 - 180" ;i 39 a *9;- 172
i T T @.G%w 9.7% 9.4% 86.1% ) 25‘;- 2.3%[ 1.'7%--' 3.4% 7.4% 13.9% - S].l‘l’g ) 11;”: a 11.1%: i 2;9‘7:- 48.9%
" 52 Communication Workers - 1032 o 3 10 of ] 0 B » 13 T o 19
o T - h 9.4% ) 31, ‘,g- 281:6_3" o 51.3% - »0"0’:%‘( o % 90.6%_ 40.6 . 28.1%“ 31_3%:_ . 59»15;
All Unions ) ’ ;Ir-End 2012 ) 417 o WMS"/ T ;2 N 7—15 o 7771_57 o 5; 112 T VZ;; T '_G'Z 62 116 };
o 43.9% 7.6% 8.3% 19.1% 35.0%: 78.8% 10.8% 4.2% 3.4% 2.8% 10.4% 21.2% 54.6% 11.7% 11.7% 21.9% 45.4%

%

13
100.0%
110
100.0%

100.0%

100.0%
352
100.0%
32
100.0%
529
100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

Male

(Permanent / Probationary / Project)

Black §

1
DEPARTMENT PAY BAND White Black Hispanic
|
! Executive Offices/Chiefs B-0 and Above (EM 1-4) Yr-End 2012 12 1 [
! % 80.0% 6.7% 0.0%
! ! EM-Executive Management in'End 2012
1%

MM - Middle Management

:  JM-Junior Management

All Unions

16.2% 58.8% 22.1%

All Gender

100.0%
31
100.0%

100.0%

12

100.0%

100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Probationary / Project)
T - -
! Male ]
i |
DEPARTMENT PAY BAND White Black Hispanic i A;:‘;r&
§
Financial Analysis B-0 and Above {(EM 1-3) Yr-End 2012 1 'y
; % 50.0% 0.0%
| EM- Executive Management Yr-End 2012 1k 9 A
% 5005{:5 ‘‘‘‘‘ WO.D'Y:‘“
MM - Middle Management Yr-End 2012 1 ;; o 0 0 1 2
% T soow 50.0% 0% 00%  500%  100.0%
- :Ih’l»i’—*.h‘:r;ior Management Yr-End 2012 - O" - (;3- ’ (;7 (;- (; [¢] )
o % - 0.0"/;7 o o;e- ] GBZ- 0.0% OAOSZ 0.0%-
Alumions o wend20z 3 1 e 1 2 s
Y 14.3% 0.0%

14.3% 28.6% 71.4%

Page 8 of 32

Female Total
U1 nsiang | subtotal |
Black  Hispanic Other 5 Minority F:::lle !
0 0 o 0
0.0% 0.0% 0.0% 0.0% %
o o 0 0 1
0.0% 0.0% 0.0% 0.0% spom  s0.0%
o o o ¢ T oo 1
00%  00% 0.0% 0.0% oo%l  s00%
— o ) T T e 1
O.DV;‘ .-:‘LCM’(;‘O; 100.0% o .0% 0.0% 0.05‘/:- 100,0‘?;
) 717 1 ] ‘0 1 2 - 73777“7-17777*3
14.3% 18.3% 0.0% 0.0% 14.3% 28.6%. 28.6% 0.0% 14.3% 42.9%.

" AllGender

100.0%

100.0%

100.0%

100.0%

100.6%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

1
{Per

/ Prot y / Project)

% Male Female
] i i i
PAY BAND White | Black | Hispanic :A‘;‘: White 5 Black | Hispamic | “S0& E Subtotal
Govt & Community Affalrs g and Above (EM 1-4) Yr-End 2012 o 1 o 1 1 1
o % 0.0% 33.3% 0.0% % 33a%  333%
T Em- Executive Management Yr-End 2012 2 [+] [+] (; 2 T l; o
i B % 100.0% 0.0% 0.0”/;7 ;)0%;“ 0.0V: 100.0% ) 0. 0‘};—
N J;\/I - Ju’l"iior Management Yr-End 2012 3 1 [s) ) OW i 4 B U-_
i o 1; T soom | 167w 0.0% 0.0% 167%  667%  00%
All Unions Yr-End 2012 B 2 o o 2 7 1 1 2 [ 3
% 18.2% 0.0% 0.0% 18.2%  63.6% 9.1% 9.1% 18.2% 0% 27.3%

45.5%

! Tota
. I :
Tl Rl g

N 1 1 o
66.7% 3 o 0.0%:- o -1,
0 o o
0.0% i 0.0% 0.0% 0:0%_- D.O“/:
R 2 1 o 3
33.3% 3 50.072— 333%‘»" "‘1‘6'7';/:“‘““ a D.O%” SD,O%‘
4 6 3 2 T ‘”‘ra ';
36.4%  54.5% 27.3%. 18.2%- 0.0% 45.5%

" Al Gender
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

31.3%

47.9% 28.1%

By Pay Band
(Permanent / Probationary / Project)
Male i
- T ‘‘‘‘‘‘‘‘‘ T l Asian & ; Subtotal ' Total ;1 !
DEPARTMENT PAY BAND White | Black % Hispanic Other Minority . Male White Black ; Hispanic
jHuman Resources B-0 and Above (EM 1-4) | Yr-End 2012 1 0 0, 0 0 1 o o
% 20.0%: 0.0%} 0.0% 0.0% 0.0‘,’/: 20.0% ) O.DS;
EM - Executive Management Yr-End 2012 12 7 0 1 5 15 4
% 42.9% 7.;3’:- 0.0% 3.6% 10.7% 53.6% e 14.3%| '
- MM - Middie Management Yr-End 2012 3 :lt_ B 0 0 I 4 : o 76.-
| % 14.3% 4.8%) 0.0% 0.0% 4-8;: 19.0%‘ 28.6% 52_4‘3; %
- J;.n t)unior Managemen{ Yr-End 2012 3 2, 2 0] «; 7 - 4 ) 8 4 4 15 10 6! 4 25
Co T T ’ % 11.1% 7.4% 7.4% 0.0% 14.8;/: 25.9% B 14.8":— 29.6%: 14.8%: 14.8%. 59.332 37.0‘3’: ) 22.2% 14.8% 74. SZ
STS - Senior Technical/Specialist { Yr-End 20‘1‘2 'zv i (;_ o 0 o 0 0 0 i 2—- o 3 0 o ; 3“ o 0 o 3‘
“% . 0.0‘ZZ- - 0.0% 0.0%: 0.0% 0.0%~ 0.0% B 40.0‘3/; i 60.0%: 0.0% 0.0%* 68.07; 60.0% 0.0%: 0.0% 76(1032
NCL - Non - Represented Clerical Yr-End 2012" Y OH ) [¢] 0 [ ‘C; [+] B (; ‘ 1 2| t; ; 1 2 0“ ;
% 0.0% ’ .0%| 0.0%; oo% D ‘}g 0.0% ~ 0.0?2 o 33.3%: 66.7%! QO%’ ) NW;.VJ(;.O;/: 33.3% 66.7% 0:!;%“ 100. 0%_
€32 - Communication Workers - 1032 Yr-End 2012 ¢} 0; 0 0 - (; 0 3»- o 3 0 1 'D“ ’ {
1% 0.0% 0.0% 0.0% 0.0‘"/;7 0‘0”3- 0.0% N 75‘.‘0?;~ .0%: 25.0%! 0. 0°6N ) éS.Dﬁg
FS- Ilj;AT-é;:;mﬁons Supervisors {Yr—End 2012 1 0| 0! [¢} 0 1 l;v 0 0, 0" 0
o i% 100.0% 0.0%)| 0.0% 0.0% 0.0% 100,0%— 0.09(:‘ % DWO%__ 0.0%
] ;WU - Tran'sport.\-l\lorlwrs Ungon ‘Yr-End 2012 ¢ 1 [} ) Ii' 0 “ ; 2 i l; [} ] Jj- 1’—‘“ C; o 1_
i o o i >>% T SOO;«:’ . DTC;%I ) >Sl’).0°/:5_ OO‘V:» B 50.0?2 100.0% ) 0,0‘/g i 0.0% ) 5&0927 V”O’.O’Z"” i ’;0.0%:7 . 5 ;
Al Uni;« Yr-End 2012 2; 5 3 1 9 30 25 T 22 11 ) 8 41 66 N a6 —”72'7 i 1a o
5% 5.2% 1.0% 9.4% 26.0% 22.9% 11.5% 8.3% 42.7% 68.8% 14.6%

" AllGender

100.0%
28
100.0%
21
100.0%
27
100.0%

100.0%

100.0%

100.0%

100.0%

100.0%

96
100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project}

15.6%

i Male ; Female Totaf
| ; I 7 '
DEPARTMENT PAY BAND ‘ | White | Black | Hispanic t“;‘:f‘ ;‘::::': ;":: White f Black % Hispanic | A:t::f‘ r ;';m F:::‘L White +  Black | Hispanic mr‘ m
| Inspector General " 80 and Above (EM 1-4) YeEnd2012 4 0 0 0 0 ' ) o 4 o 0 0 0
i - % - 1660"5 0.0%: 0.0% 0.0% 0.0“/g 0.0% ) 10;:0;- 0.0%. 0.0%. - DW.O%-- 0.0%‘
i E;| - Executi;le I—Vlznagement r«EnJVZ;J‘:IV.ZW T >7‘ [ 0. 1 ; 1 T Vs.‘ [ [ Vii T 1-
S o % ) ;7 95 0.0%! 0.0%: 11.1% 11.1"/5 11.1% o 88.9% 0.0% D.a?g- 11.1%: 11.1%
MM - Mid’d’l;l\lllanagement Yr-End 2012 o N:»l7‘ 1 1 o > ) P S
% B 77.3% 4.5% 4.5%
JM - Junior Management Yr-End 2012 T 2 1 1
"o L mow 125% 12.5%
NCL - Non - Represented Clerical - -E— r~End;;1i T -0.',_ T T e
e DL — ﬂ% - - 0.00/23.
All Un’i’o;s T 77r-gnd 2012 *:6"7 2 2 o 1 V B 5 35 7 7 3 ) o T [} 3
% 66.7% 3.4% 4.4% 2.2% 11.1% 77.8% 6.7% 0.0%

" All Gender

100.0%

100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

" Al Gender

By Pay Band
(Permanent / Probationary / Project)
Male i Female
5 % 1 B ' !

DEPARTMENT PAY BAND t Hipaic | “:;:f‘ | :I‘l':;"": ;‘:‘: ‘ white  Black | Hispanic ‘;‘;:f‘ ;‘;m ;:::;l. white | m
Law B0 and Above (EM 14} VrEnd2012 o 2 s 1 1 0 P 3
% T 0.0%" 14.3“/:_ 2&6%’ 71.4% ) 14.3",'2- ;4,39-;_ 0.0%. 28.6% ) 5’7.’1',‘!; ) 42.9‘7;
EM - Executive Management Yr-End 2012 0“ 0“ 2_ 4 ) 1“ OW - 1 o ?:_ 2-
% O.B‘V;l- 0.0%" 40.03’2 80.0% ) 20.0'};_ O‘OV;_ N —6.0% o} U“/g 20.0% - 50.0%“ é_
MM - Middle Management Yr-End 2012 J:_— T l“ “ e - 2 1;
% T 1.8% 1.8% 26.3“g
JM - Junior Management Yr-End 2012 1 1 16
% N 2.9%; 2.9% 29.492
NCL - Non - Represented Clerical Yr-End 2012 0 ¢ S:
% 0.0%; 41.73/:
32- Communication Workers - 1032 Yr-End 2012 o! 3
) "% T D.O"u% SOYO%'
All Unions o Yr-End 2012 2 37 38
% 1.7% 2.5% 9.9% 43.8% 38.7% 13.2% 56.2% 63.6% 31.4%

7
100.0%
5
100.0%
57
100.0%
34
100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project}

]

Male i Female
| T T T

DEPARTMENT PAY BAND White | Black | Hispanic m’:‘ :::Tn:ll ;‘;‘: white | Black | Hispanic A;:: rg‘ :::m
Management & Budget B-0 and Above (EM 1-8} Yr-End 2012 1 1 0 1 T o} 0 0 0
% 25.0% 25.0% 0.0% 25.0% 25.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2012 5 0| 1, 0 g 3 1! 2! 6'
% 35.7% 0.0% 7.1% 0.0% 71%  a29% : 21.4% 7.1% 14.3%) a2.9%
MM - Middle Management Yr-End 2012 5 3, 7 N g
% 29.4% 17.6% 29.45%
1M - Junior Management Yr-End 2012 of 1 2
’ i % 0.05%  20.0% 20.0%
NCL - Non - Re‘presented Clerical - v‘[Yr-‘Er;;;;EW !;i o 0" {
' o T T oom 0.0% 100.0%
All Unions ) VrEad201z 11 s 1
% 26.8% 12.2% 34.1%

Page 13 of 32

Total
T i
Total i ian &
ol yrite | Black | Hispanic Asan& | Subtotal
Female i i Other Minority
1 1 2
25.0%  50.0% 25.0%)] 50.0%
8 7 3 2 2 7
57.1%  50.0% 21.4% 14.3% 14.3%, 50.0%

" All Gender

100.0%
14
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICTY
By Pay Band
{Permanent / Probationary / Project)

' | Male i Female Total

: ) i ) ] I I T e - n "7 All Gender
DEPARTMENT PAY BAND j White | Black T, Hispanic “;'::f‘ ;‘:m ::lae' White | Black | Hispanic l t:‘:f‘ :' ':::';:: F:;';L White = Black  Hispanic A;::f‘ :ﬂ‘::::
Marketing | 8-0.and Above (EM 1) Neend2012 i »1_’_ o 0 0 o 1 [\ 0 o o S 1
% " 100.0% 0.0% 0.0% 0.0%# to%  100.0% o, 0.0% 0.0% 0.0% 0.0%  100.0%, X X X ' 2 100.0%
EM - Executive Management Yr-End 2012 3 0—‘— 0 DT o - 7 1! 0, 2 6 T ‘ 9
% 33.3%) 0.0% 0.0% 0.0% 0.0% 2.2% 66.7% 100.0%
MM - Middle Management Yr-End 2012 2 2 0 o 0 3 5 9
% 22.2% 22.2% 0.0% 0.0%. 0.0% 33.3% s5.6% 100.0%
3 JM:Vj;Jniu-v Managemenr‘ ’ { Yr-End 2012 0 0 o] C;‘ S 2 ) 2
T - 1% 0.0%. 0.0% 0.0% 0.0% ) 100.0%
STS - Senior Technical/Specialist 7\‘r:End 2012 ) 1 [} 0 (;r 0 [} 1
i R T Teoow 0.0% 0.0%, 0.0% 0.0% 100,05 100.0%
| €32 - Communication Workers - 1032 ”Vr-End .2012 h 0 o D_ 1 . 1
] B o 0 oo% | 00% 100.0% 100.0%
: Ttumions  veend201z S @ 1a 8 1 0 9 23
‘ % 30.4% 8.7% 0.0% 0.0% 87%  39.1%  30.4% 26,1% 4.3% 00%  30.4%  60.9%  60.9% 34.8% 4.3% 0.0% 39.1% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project}

! H
E DEPARTMENT PAY BAND ;Z‘: white  Black | Hispanic ‘::‘:f‘ ;‘;m
%Media Relations B-0 and Above (EM 1-4) Yr-End 2012 -; ) 0 0 o 0
‘ % T 0.0%! 0.0%! 0.0%! 0.0%
; Wmnﬁ; Middle Management Yr-End 2012 ) o o o
| % ~ 1000% 0.0% 0.0% 0.0% 0.0%
i M - sunior Man:;g:Tent yeend202 o 1 0 0 1
| 3 0.0% 50.0% 50.0%
NCL - Non - Represented Clerical " Vegndz012 o o
% o 779’»;‘ D 0 U%ﬁ B -
é ) leﬁons o T 75 6 2 1 1 i 2
% Yr-End 2012 50.0% 60.0% 20.0% 10.0% 10.0% 0.0% 20.0%

Female

25.0% 100

0.0% 100.0%

100.0%  50.0%

Page 15 of 32

1 4

o

0.0%

0 2

2 1

50.0%
1

4

40.0% 70.0% 20.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male ; Female
T i T

IDEPARTMENT PAY BAND | White Black 2 Hispanic | A:;:f‘ ‘; ;‘::‘:: ;‘:t[’e' White | Black | Hispanic A::::r& m
Off Bus Diversity & Cwil Righ B0 and Above (EM 1-4) YrEnd2012 0 1 o o 1 ' 0 0 ol 0
T 1% Y 100.0% 0.0% 0.0%  100.0%  100.0% 6.0;;4.-,.»,,,; 0.0% 0.0% 0.0% 0.0%
. EM - Executive Management :Yr—End 2012 o 1 g, 0 0, 0 1 B [} [o] 1 1 2
% 33w .0%! 0.0% oo%l | 0o%  333%  00%  0.0% 33.3% 33.3% 66.7%
MM - Middle Management Yr-End 2012 B 0 2] 0 [ 2 2 N lﬂ 1 1 4] 2
% B 0% Y a0.0%
T IM-luniorManagement P - 1 z
o % 3% 66.7%
AflUnions NeEnd2012 1 3 1 0 a s
% 8.3% 25.0% 0.0% 81.7% 8.3% 16.7% 50.0%

" All Gender

Total
e S | Bk i

Dv 0 1 . {
0.0% ) 0.0% 100.0% iiO(.),O‘/é»
2—“ 1 0 o g
65‘7%_ - 33.3% 0.0%. 66.7?5
3_ 1 3 1 0 4
60.0% - VZO".‘O"A 60.0% 20.0%- ’ 0.0% 80.0%-
2 T
66.7%_ . Et;"/:- 33.3% 0. ”%" 1;0.03g
7 2 6 - 3 ’i 10
58.3% 16.7% 50.0% 25.0% 8.3% 83.3%
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100.0%

100.0%

100.0%

100.0%

12
100.0%!




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male ! Female ] Fotal
i i J i H All Gender

DEPARTMENT | pAYBAND i white | glack | Hispanic “:;:f‘ xl"’:""‘: ;‘f“:' White & Black  Hispanic | A:;:r& :ﬂ ':m FET;‘:IL White  Black ( Hispanic A;::f‘ ;‘;:::;
off Environmental & Energy B-0 and Above {EM 1-4) Yr-End 2012 - 1 3 - B 2 3 - "o 3
P % T 3w 66.7%  100.0% 100.0%
EM - Executive Management Yr-End 2012 L 2| 1 o ; ) a4
1% 50.0% wm0%  750% 100.0%
MM - Middle Management EYr—End 2012 2] 1 :A s
! - ‘i% o zo.o%: 40.0ﬂ; 100,0%
i JM -)unior Management 1 Yr-End 2012 2 2
) - 41‘ T 100.0% 100.0%
Yr-End 2012 5 6 14
! % 35.7% 0.0% 7.1% 14.3% 21.4%  57.1%  21.4% 14.3% 0.0% 7.1% 21.4% 42.8%  57.1% 14.3% 7.4% 21.4% 42.9% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

{Permanent / Probationary / Project)

i
i
i

[Office of Emergency

i

DEPARTMENT

Management

Male H Female Total
T T T T
pavons e | | et e | e || S e | s | e it
EM - Executive Management 0 0 0 6« o 0 0 o 0 o & o
) N ) 0.0%. 0.0%: -D.D%» 100.0% - ;JD; 0.0% 0.0% 0.0% -0.0"Z 0.0% B 100.0°; ) .
MM-MIddIeManagemer;t 0f 0! i g 17 7 3 0 1! [} - I 4_ T4
1% 20.8% 0.0% 0.0°n; 0.0% 0.0“/: 20.0% N _60.0°; 0.0% 20.0% 0.0% 20.0; 80.0% - i ZOO;: o
VJM-JuniorManagement - ng-E;udil);.Z T 2-“ } 0: [+} [+} »40» 2_ ) 0 2] 0 0 wz_ 2 T (;-
i% B so.o%f o so.o%:_ 0.0% 0.0% 50.0% 50.0%  50.0% -
- Engineering ivrend202 1, 1 o T o 17 o o o
% aovow w000%  oo% ool oow 00%  o00%  00% 1000%  00%  00%  00%  00%
TAumions  yreed2012 10 1 3 o s s 1z 1 o 3
- 0.0% 0.0% 0.0% 62.5%  18.3% 12.5% 63% 0.0% 18.8%, 37.5% 81.3% 12.5% 6.3% 0.0% 18.8%

All Gender

100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Per / Prob y / Project)
g T e
Male : Female ;
 DEPARTMENT PAY BAND § . White | Black | Hispanic ‘:;:f‘ m ;‘;‘s white  Black | Hispanic § A;::f‘ | ;Il:::::: F;‘:‘L White | Black | Hispanic
‘ :
Office of the Secretary B-0 and Above (EM 1-4) Yr-end 2012 1 0 o 0 ) 2 0 o ° 2 3 0 [
‘ % 0.0% 0.0%! 0.0% 66.7%  100.0 0.0% 0.0%
: EM - Executive Management Yr-ér;;i 2012 B 2 [} 1] 0 70" ) { 1 ) 2 1 [+} Oﬂ - i
3 % o 66.7%  0.0% 33.3% 0.0% 00%  33.3% 33.3%  66.7% 33.3% 0.0% . 333%
;/IM - Middle Management Yr-End 2012 1 N 3 1 0 0_- 1? 4 : o 4 1 0 0 1
o % 200%  60.0% 20.0% 0.0% 0% 200% c0.0%  80.0% 20.0% .0% 0% 20.0%
Jr;d - J;:Aior Management Yr-End 2012 1 B 2 3] ’ 2 o 5 B ) iy c
o " % 125%  25.0% .
"NCL- Non - Represented Clerical VrEnd2012 | o o
T U - 0.0%  0.0%
Tallunions ©yeemd2012 s 7
25.0%  35.0% 25.0% 0.0% 40.0%

" All Gender
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female Total
DEPARTMENT | PAYBAND ' White | Black | Hispanic ; A;::f‘ :n'::::' ;":’e' White | Black | Hispanic | A;:::" | :ﬂ‘:m F:;‘:I'e hite | Black | Hispanic “;:“:‘ m
Operations Services | -0 and Above (EM 14} “¥r-End 2012 | 2 o P 2 o [ o 0 o 0 0 Y 0
3 -_% T 100.0% 0.0%, 0.0’1%1 0.0% D.O‘; 100.0% 0.0%: 0.0% D‘U%ﬂ 0.0%. 0‘0%~ 0.0% ) 101).(:)% 0.0% 0.0;6" ’ O,Uﬁ'g
: —l::M - Executive Management TY;-E;::Z‘;]; - 3 0 0 0 o 6 3 - 5 [ £ ] 1 6 8 0 0 {
o "%« N 33.3% 0.0% .0% 0.0% 0.09: 33.3% B 55.6"/:‘ o 0,0%i bll.’;l%" 66.7% ) 88.9% 0.0% (;0‘7:— o ';11?:
. MM - I\’;iddle Management _.Yr-El’idMZrl;iZ h 144 3 3 [ 6_ ZD_ - ;7 - l_- T2 8‘ 19, 4 TS e
- T % o 50.0%: 10.7% 10.7%! 0.0% 21. %_ 3 . . 23.6%‘ 67.9% 14.3%
% Jl;i -J‘;.miol.' Management Yr-End 2012 B 1 1 1 0 T ) . 1 3 g 3
§ n T ) 1% - 12.5%; 12.5%) 0.0% V 0.0‘7:_ 12.5°/;,7 375“;
{w E - Engineering Yr-End 20~12 i . 2 0 1 - E‘i o (;- O: ) %‘ a 1 —:3
! % 0.0%| 9.1% 81.8% 0.0%| 0.0%| % 18.2%
STS - Senior Technical/Specialist >Yr-En; ZCE.Z N 1 o 2 ) 25 3 o o! ;
% ) h 14.3"/; 0.0% 28.6% ) 28.6%° 42.9% 0.0%:; 0.0% 42‘9;
€32 - Communication Workers - 1032 Yr-End 2012 ‘— WWWWWWW ;. WWZ- T W]‘A 19 T 9 7 4! 1 1£
; % e ’ 12.5“; ‘MM:(;‘V: T 3-50; ) 25 17.5%] 10.0%: 2.5%; 30, 03:
. UAT- Union of Automotive Technician Yr-End 2012 5 £ ) 132 0 2} Oé 0
: % 4.8% 1.9% ] 12.5% 0.0%: 0.0‘;
| 8TU - Building Trades Union Yr-End 2012 42 3 11 2 ) 1g o 0 3 11 B 2“ 15
n % 72.4% 5.2%, 19.0%; 3.4% ‘W;7.6°/i 100.0% ) 0.0“xé“ AOVO%:;M 0.C% . "
UOE - Int'l Union Operating Engineer EYr-End 2012 24! 6 4 0 o 10 34 ) Q ) 1_ 2
i% 66.7%! 16.7%! 11.1%! .0%i - 27.8“2 94.4%' 0.0% 2.8% S. ":
o I BW - IBEW 7Yr-End ZOIi - 29 5| 2] 2; N f; 38 " 0. 0 o
% a - *; 76.3% 13.2%) 5.3%: 5.3% —"23.79/: 100.0% o 0.0% 0.0%
$ FM - [UJAT-Maintenance Supervisors —.— Yr-End 2012 .‘ 40 3 3 0 i 7 f; a6 ) o 0 0 - 40- )
§ o “"/-S B 87.0% 6.5%, 6.5%. 0.0% - 130‘}(: 100.0% 0.0% 0.0% 0.0%— 87.’0”;7
rt Workers Union “¥rend 2012 9 8 R 1 a1 s 6 1
i Tt T -—% . o 31‘0% T 27‘;7: - 1;8?:~ . % 79.3% - 3.4°,27 10.3%“ 20.7% i34,5%“
! All Unions T Yr-End 2012 - “’szé o dé h 39 i1 ) 95 361 2; 1; 55 h >E n
, % 63.9% 10.8% 9.4% 2.6% 22.8% 86.8% 6.3% 4.1% 13.2% 70.2% 14.9% 3.4% 29.3%

11.5%

" All Gender

100.0%

100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Per / Pr y / Project)
Male 3 Female 1 Total
E | Asiang | Subtotal  Tomal Asiang | subtotal  Total Bsiang | subtotat O SeRer

DEPARTMENT PAY BAND White Black ? Hispanic | other Minority Male White i Black % Hispanic Other " Minority Female White Black Hispanic Other Minority
Planning & Regional Dev B-0 and Above (EM 1-4) Yr-End 2012 3 0 o 0 0 P o o o 0 0 N o 0 o 0 3
% 100.0%: 0.0% 0.6‘/;5- OV.'O%“ O.D“: 100.0% T 0.0“/5- o T 0.05’5 0.0% ) 100.0"—- 0.0%T i 0.0% 0.0%: D.Oig 100.0%
EM - Executive Management in«End 2012 3 0 [¢] : I_ { 4 o 6 T 3 0 (] ; 3 T . 3__ [} 1 T ; 7
1% 42.9% 0.0% 0.0% 14.3% 12\.3%7 57.1% i 0.0% 42.9%! 0.0% 0.0%: o 42.9% ) '”4‘2"3;/:"‘” 4’2‘.«9'}{:_ 0.‘8;%--44 - 1:5%: i 57A1%- 100.0%
MM - Middle Management Yr-End 2012 4 [ 0 [ Wa 4 ’ 0 1 1 1; ; 3 4 1__ 1 ‘l-- ’ é 7
% 0.0%; 0.0% 0.0%. 009; 57.1% ) 0.0% 14.3%, 14.3%! | %’ 42.9% ) 57.1% 1—4’3%_— 14.3% 14.3“:“ 42.975 100.0%
JM - Junior Management er:End 2012 (;v 0 0 ) ] T Q ' 1 1_ 1 B ) (;- ) C;— - Jj— ) 0" ; 1
P % 00%"7 0.0% 0.0% 0'7:’; 0.0%_ i 0.0% 0.0% 100.0% %- 100.0% h 0?5/:‘ o 03 %-“ 1601);’:- - . {: 100.0%
All Unions T N Yr-End 2012 - 16 o ”"0 77?7‘—67*7771 T 1 11 N 4)0 o M”/; 2 1 7 7777~7i6 T ‘ﬂ 7—‘WVZA o 2 13
% 55.6% 0.0% 0.0% 5.6% 5.6% 61.1% 0.0% 22.2% 11.1% 5.6% 38.9% 38.9% & 55.6% 22.2% 11.1% 11.1% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

Male | Female Tota
) ! . T o ! i o ) ! i . i " All Gender
DEPARTMENT PAY BAND White Black | Hispanic A:;:f‘ ! m :ﬂ‘;’: White Black | Hispanic mr& { :;::::: FET:":[L White Slack  Hispanic } “;:““ & : m
Port Commerce B-0 and Above (EM 1-4) Nrend2012 6 o [ 0 o P 0 0 o; 0 o & o T T e e 3
t % 100.0% 0.0% 0.0% 0.0%! 0.0%: 100.0% - ;)0% 0.0% 0.0% 0.0%? - 6.0?2 0.0% ) :JO.GC;_-M" 0. Oéé-- 0 D°/;“7 B O”O%--"- ’ 0. O“/Z 100.0%
—M-E)M - Executw; Mana;g:ment Yr-End 2012 18 2| 1 1 A; 22 ) - 5- 2 o]} 1 ; 3 h 23- i- 2 ) ’; 30
o ’ o . % 60.0% 6.7%| 3.3% 3.3%! 13.3;/: 73.3% ) 16;%1 6.7%,; 0.0%. 3.3% 10.0%- 26.7% ’ ;é.;ié 13.3% 3.3% h 6;%- ’ B.BV: 100.0%
- }\AM - ;iddie Management 1 Yr-End 2012 20 1 1 3 ) g 25 T 1 [o] ; 12 T 29! 3 2 T ; ) ; 37
1 - 7_:-% 54.1% 2.7% 2.7% g:l" o 13 32 67.6% ) 2.7% 0.0% 8.1$Z 32.4% ) 78.4% 8.1% 5.4% 8.1% ; 100.0%
JM - junior Management -'-Yr—End 2012 B O" o [} 0 ) .0—- g ] - 1 0; WZ 3 T 1 1 1 v B 2- 3
-% T 0,0“;: 0.0%)| 0.0% 0.0‘%:- 0 Oig 0.0% ) 33.3% 0.0%, 66.7%‘ 100.0% T 33.5?’3 33.3% 33.3% 0.0% 56.775 100.0%
NCL - Non - Represented Clerical 'Yr-End 2012 ol o} 0 0“ O_ 0 i 1, 0 :I 2 ) ; o7 [+] 1 o i 2
% 0.0% 0.0% 0.0% OO“’»;f; V f:lD”é 0.0% : 5-0(;";: ' OE%.”. S0.0‘}E_ - 100.0% —_ ’ éO.D"/;: N 0.0% 50.0% O', % 50:0‘/6: 100.0%
C32 - Communication Workers - 1032 Yr-End 2012 o} 0 0 0. 0 0 4 4 1 9 4 4 1 0 5 9
% 0.0% 0.0%, 0.0%: 0.0% - 0.0“,‘r’: 0.0% : 44.43{:7 ;0 11.1%_~ 100.0% ) 44, 43; o 44.4% 11.1%: 0 D?’g T ;5 SSg 100.0%
UAT - Union of Automotive Technician ng-End 2012 1 s} s} 0 o O_ 1 B (7!‘ 0“ (;7 0_— E 0 ’ 1“ - 4} o (;_ a 1
% 100.0% 0.0% 0.0%, 0.0% i OYO%- 100.0% ) 070';“ o 0‘.0‘}{:; ) O:O;Z" - (-) .%-_ O.C“/; ) : 0.0% 0.0%: - 0.0%—- O.D%v 100.0%
BTU - Building Tﬁdes Urion Yr-End 2012 7 0 0 0 - g 7 ) o] o] 0“ o (; [;; S DA— 0_- 6 7
% 0.0%. 0.0% - 0 0‘3; 100.0% ) 0.0% 0.0% 0.0% u:i);/:‘ / 00%- 0.0%i a o] ‘“6_- 0.0":- D.O%‘ 100.0%
) ) -Vr-End 2012 4 Q o 1(; 39 o 2 1 1 0 2” - -;“ 5“ 0 1£ a3
’ 7”% o - V9t3:‘;agi 00%“ 23.33: 90.7% - 4.7% 2.3% 2.3% 0.0%! 4.7% 16.3% 11.6% 0. 0%-— 27.9% 100.0%
’ IBW - IBEW “‘-Vr-End 2012 N o ‘O_D_“ ;— g 6 ) o 0 o} o] [ 1 0, 1" £ 6
]% 0 %" 16. %” 33.3‘3; 100.0% ) 0.0%) 0.0% 0.0%i 0.0% 0. 0:: 16.7% 0.0%: h 16. ;":. 33.335 100.0%
) FM - [UJAT-Maintenance Supervisors “V;-End 2012 . 0&- ; 12 ) 1. [o} o 0! ‘0 1 12 0 1 ’Oﬁ' 1 13
-'_% 0. 0&;‘ 7,7%» 92.3% ) 7.7% 0.0%! OAD; 7.7% 92.3% 7.7% oo% 7 79; 100.0%
i -FS - lUJAT-Operations Supervisors “Yr:ér;d zn;.i o ; 2 ) l;‘ 3-_ o - 3 3 T oh o :Iv T 5_ 5
- i 0.0% - le.O‘}Q 40.0%‘ 0.0?Z— - 60.0%“ “6/0052 60.0% *.VD.O%—‘" - é0.0S/;— i ;D,O%-A o 0.0% 100. “/: 100.0%
B All Unions T Yr-End 2012 5 o ';4 120 72} o 13 5 T ; 13 42 B 118 T ¥;4 B 7*173 777(; T 1713 162

3.1% 14.8% 74.1% 14.2% 8.0% 3.1% 0.6% 11.7%

25.9% 73.5% 14.8% 8.0% 3.7% 26.5% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male g Female r Total
. Asian & Subtotal Total i ’ Aslan & Subtotal Total Asian & Subtotal All Gender

DEPARTMENT PAY BAND White Black Hispanic Other Minority Male White : Black | Hispanic Other i Minority Female White | Slack Hispanic Other Minority
Procurement B-0 and Above (EM 1-4) Yr-End 2012 1 0 0 0 E; 1 c 1- [s] 1 o] 1- 2 B d T 1 o h 1” 3
1% 33.3% 0.0% 0.0%) 0.0% 0.0;G ) 3.3% 0.0%, 33.3% 0.0% 33.3%? 66.7% 3 66.; o Oju;)(;- o 33.3%: 0.0% 33.3%_ 100.0%
EM - Executive Management i¥r-End 2012 8 0; 2 1] ) ; 11 " E [+] 2! 0 Z- 7 T 13 - u" . 4 1 ; 18
1% 44.4% 0.0% 11.1% 5.6% 16. 79’; 61.1% B 27" 3; 0.0% 11.1%! 0.0% 11.1%- B .7 . 22.2%: 5.6% 273‘3'&? 100.0%
MM - Middle Management {Yr-End 2012 4 0. O 1 I 5 - B 10: 2| 4 2 é w;v 3 ' ; 23
‘% 17.4% 0.0% 0.0%: 4.3% 4.392 21.7% - 43’.‘5%1 8.7% 17.4%! 8.7% 34.8?: 17.4% ) 39,1‘3; 100.0%
JM - Junior Management Yr-End 2012 1 4] 1] 0 I - 1 ; 2" 2; 12
% 8.3% 0.0% 8.3% 0.0%; 8.332 * 8 3%- i 58,3$z 1é.7‘?; o %’ 100.0%
STS - Senior Technical/Specialist ;Vr—End 2012 3 1 ]tn ) »—;-»- o 2_ 0_- 1“ 2 [¢} ET 6
% 50.0% 16.7% 16.7‘7:- DAO%D i} 33,352 83.3% 0.0% T D;O% 7]:6.7% ’ MO.O‘Z’:_ g 16.7% B 50.0% 16.7‘7; i 33.3%: 0.0% S0.0‘Z'g 100.0%
C32 - Communication Workers - 1032 -Yr--End 201-.2 - B 1“ ’ (;" ; 2 ) ’ [¢] 1 2 -0-;’ " 5 3'- o . 3 0 5' 5
o "% Y Z0.0‘V:- 0.0'7{: ’ 40.0%’ 40.0% B 0.0% 20.0% 40.0% 0.0%% 60.05/; 60.0% h 60.0% 0.0% 100.0”/; 100.0%
UOE - int'] Union Operating Engineer "Yr-End 2012 o .710 4 o 1—- (;V 5- 15 - ; : 1 0 (; 17
V "% . o 5‘8‘:8‘,":5_w “3:3‘:5’%7‘ o 5.9‘3;‘ 0_03,; B 29.4"2 88.2% - ‘ ;;;“MMOO“; ) ’3‘53(; 100.0%
gAVAHE;i‘(;\s Yr-End 2012 o 7W2; o 6 6 2 14 a1 15 17 5 3; 84
Yo 32.1% 7.1% 7.1% 2.4% 16.7%, . 48.8% 1Ba%, 3.6% 27.4% 531.2% 56.0% 17.9% 20.2% 6.0% 44.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

5‘ | Male ‘ Female Totaf
‘ . " L Asian& | Subtotal Total ' | Asian & l Subtotal Total 5 : Asian& | Subtotal All Gender
?DEPARTMENT i PAY BAND ‘ ; White Black Hispanic 1 Other Minority Male White ~ Black Hlspanic Other é Minority Female White \ Black Hispanic Other Minority
Public Safety B-0 and Above (EM 1-4) VYrend2012 2! 0 o% 0 o 0 1| 0 1 1 0 T o T 3
% 66.7% 0.0% 0.0% 0032 ' 0.0%: 33.3%. 0.0% 33.3%‘ 33.3% B és.;:o 0.0% N 33.3%: 0.0%: 3 33.392 100.0%
5 £M - Executive Management Yr-End 2012 2 0 l;-— o] t; - [¢] [} 0; g 1 T 3 - 0! [} 0; 7 D- 3
{ % 66.7%) 0.0% o 0.03; ! UAOI”,Q- - 0,0‘V; 0.0% 0.0% . 33.3% B 100.0% 0.0%: 0.0% 0.0% 7 0.0?; 100.0%
{ MM - Middie Management Yr-End 2012 1 0 o 1” T 6 ; 2 B 4 B 1 1 T 1 2; 2 - g 10
': % 10.0% 0.0% 10.8?'; T 0.07’:— 10.09(: 20.0% - 40. D?';r o 10.0% 10.0%! 10.0% 20.0% 20‘0%:- 560“; 100.0%
JM - Junior Management Yr-End 2012 1 1 0 o, 1_ 2 B g i 3; 0 4, 0 (;- ; 8
% 12.5%: 12.5%! 0.0%: 0.0% h 1i5‘}~2 25.0% ) 37.5‘7:: 37.5%| 0.0% 75.0% i 50.0% 0.0% 0.07’:— 50.03/: 100.0%
s | Yr-End 2012 6 3 2 0 s un o 3 o 3 6 6 2 R 14
! i% 42.9% 21.4%; 14.3% 0.0% 35.7% 78.6% N 0.0%. 21.4% 0.0% - 21.4% ) 42"9"% 42.9%. 14.3% OJJ%: 57‘.1% 100.0%
| 'Yr-End 2012 0 o 0 0 o o 1 o} 1 2 1 0 1 To T 2
! T% 0.0% 0.0% % 0.0%. 50.0% 0.0%: 50.0%. 3 100.0% ) ;D.OW; T N;.(;%:-m- “5‘“0‘.0%" o 0,0”" o 100.0%
PBA - Police Benevolent Association 7 1177 o 62, 28 30 3 - 61- 123 o 948- ] 105“ 213-'- 34 : 2 1300
i 5.9% 90.5% - 4.8% 2.2% i;% 0.2%! 4.;"; 9.5% M;Z.B‘/: T 16. 4‘%" ﬁ,sez ) 27. 1“/: 100.0%
i DEA-Detectives Endowment Assoc. __Yr-End ZVOITZ i - 2 64 B 2 4 2“ Of ) 4(; 9 “ a7 12 8“ G” Z:; 73
_1-%’ o B 11‘0'?/;'- 87.7%;_ 4.1% 5.5% 2.7‘%:-_ ] 3 12.3% o 64.4% 16.4% 2 8. 2“4“ ) 35.692 100.0%
SBA - Sergeants Benevolent Assoc. Y;;End 2012 - 82! 7 17 22 127 - 6 6i - 1 13 B 88 23 o 52- 140
% a 58.6% 12.1%) 15.7% 90.7%: a4.3% 4.3% 0.7%| 9.3% : 62.9%; 16.4%. 16.4% 4.3% 37.19; 100.0%
LBA - Lieutenants Benevolent Assoc. Yr-End 2012 - 52| 2 9 1 12_ 64 g 3 1; 5 10 1 167 70
% B '74j3% 2.9%| 12.9% 1.4% 17.1‘32 91.4% ) 2.52 . 4.3%—- 1.4% 7.1% 14.3% 1.4% . 100.0%
€32 - Communication Wo;kers -1032 Yr-End 2012 T 1 1] 0 o} ; 2 ) 1; ) 16 5] 17: 5 2 a2z
% o 2::1% 2.4% 0.0% 0.0% 2.4% 11.9%! 40.5% 11.9%! 4.8%. 100.0%
FM - [UJAT-Maintenance S‘upervisors Yr-End 2012 o 1 0 0 0; V‘O i 0. 0 [} D: 1
% - 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
| TWU - Transport Workers Union ‘¥r-End 2;!1‘2 ’ ‘ 0 [} 0 0 0 2
. oo e e 7% V - 0:033_ - vD:O’?Zk- o OAO;,Z 0.0% 50.0% 50.0% » D,O“;_ 0.0% 100.0%
o ;\(i U;;n; o o Yr-End 2012 1078 i 109 : 77424; o 777376 1454 B 100 o 77? T 472 o B ?i 1668
] S ‘ 64.6% ' . 13.4% 2.6% 22.5% 87.2% 6.0% 3.9% 2.5% 12.83% 70.6% 10.4% 15.9% 3.1% 29.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

! Male ] Female
H ¥ A it T -
i :
DEPARTMENT PAY BAND White Black ; Hispanic ‘ ?;:f I ;‘:m ;‘:1' White Black | Hispanic | °San& | subtotal
Rail Transit B-0 and Above (EM 1-4) ‘wegnd202 1 1 1 2 3 0 0
‘% 25.0":— 25.0% 25.0% 50,0%7 75A0%'- 25:0‘3&7- 0.0%! 0.0%
EM - Executive Management Yr-End 2012 ‘ 18. 2; ;- 777777 6 24 B i ;_ 2, 0
% 60.0% é.7$;- a 3.3%_. ZO:O“g 80.0% ) 1;.3‘/;_ 6.7%) 0.0%
MM - Middle Management Yr-End 2012 13 v ‘I- ’ 1T ; 15 ) 4 1 1
% 59.1% 0.0% 4.5%“ 4.5 —'v 9. 1?: 68.2% - . 4.5%—— N —4'5%_ I
JM - junior Management Yr-End 2012 1 0] ) 0_" [s} (; 1 ) 2__ ’ 2“
% 12.5% 0.0% 0.0%_— 0.0% 0.0‘}; 12.5% N 37,5‘?(:- 25.0%; 2‘5.0‘,’/;_
" E-Engineering VrEnd2012 0 3 1 2 s 0o o
o i "% T 0.0% 50.0%. 16.7%! 33.3%
" EMIN - FM. Maintenance Supvrs NonRep  [¥rEnd 2012 3 0 0 0
T a T ‘ 1(;;‘(;%‘ 0.0% 0.0%§ 0.0% 0.6% 100.0% ) OV!)“/; 0.0% 0.0%
NCL - Non - Represented Clerical ) o U- 0 ol [¢] l; N 1 0 1 2
a 010‘7;‘ 0.0%, DJ;‘%:- 0. :Z 33.3% .0% 33.3% 66.7":
i wGz - Communication Workers - 1032 Yr-End 2012 T 0 0 l; 0 ) l; 0 0 2 0 2
o 1% o ‘6;0% 0.0% - 0‘0‘7;: i 6:;9;" ’ D.O“: 0.0% ) = 0.0% 40.0% 0.0%: 400:
MT - Management (PATH) Yr-End 2012 B 4 0 [+] 1 ) { 5 - o 1} 0 "} {
% 66.7% 0.0%: 0.0%; 16.7%)| N ‘ 83.3% N Oﬂ‘}gi B 15:7;/:1_ 0.0% 0.0% 16.7‘3";
ET - Engineering - PATH Yr-End 2012 1 [¢] [0 [ N t; 17 1“ ;7 [ 5
% 50.0%: 0.0%! 0.0% 0.0% 0.0%_ 50.0% N 50 . : 0‘.07;57 ) .‘ %-
" T~ Field Supervisors PATH Yr-End 2012 52 E 2! 3 1 6 s s o e
- % 67.5% 7.8% 2.6%! 3.9% 14 ;: 81.8% h - WS‘;‘V;- o 0.0% 1.3%, 7.S3g
] ECI'- Non-Represented Clerical-PATH 1 ¥r-End 2012 0 0 o 0 ) l; 0 - 2 1 0 0 i £
‘% 0.0%; 0.0%: 0.0% 0.0% 0.0% 3 ss}s; ’ 33.3%| 0.0%! 0.0% 33.335
IBT - Int’ Brotherhood Teamsters Yr-End 2012 27! 15! 1 Zg 50 T 10 22 4 2 28
% 30.7 : i -1—7'0“-\ 11% 261; 56.8% ) 11.4% 25.0%,; 4.5% 2.3% 31.8%
ATD - Amer. Train Dispatchers Assoc. Yr-End 2012 ‘ ;E- 5-!‘ """""" O— --------- 6 11 h l; T 5 [ 0 5
% 31.3% ] 31,3';/;“ D.D‘f:: 3;.53'6_ 63.8% - 0.0%" - 31.3%, 0.0% 0.0% 31.?:":
UTU - UTU - Conductors | Yr-End 2012 43| o 2 s1 h s
% 29.7%! 27.6%: GE‘V: 7 1.4";7 35. 2";
UTT - UTU- Tower Operators Yr-End 2012 7| 4 0 0- T 4
i o % 33.3% 9.0% 0.0%, 0.0%:' ’"“1”90%‘
Yr-End 2012 88 39 21 2 6;
% 49.7% 22.0% 11.9%! 11% 35.0%
- «MTM-M;;nsrpollt_V-Vorrkers Union - PATH Yr-End 2012 85 16 17 5 3:3: i
’ % 69.1%! 13.0%)| 13‘.8%‘: 4.1% 30.9% 100.0% 0.0% 0.0%. O.b% 0.0%; ’ V:O%_
RTU - Railway independent Transit Un Yr-End 2012 - 115 28 N ~23 2] 5’:3 168 - 2 1} - 0 0' 1
% ] 67.3% 64% 1 ;5"»1 1.2% 31.0;6 98.2% 1.2% 0.6%: . 0.0;6‘; 0.6‘32
BRS - Brotherhood Railroad Signalmen 28 18 T 9. 2 29 57 1 1 0; i
47.5% 30.5% 15.3‘,’/;- - _734‘;7 ' ‘7:19 . 96.6% - 1.7% 1.7%: 0.0% 1.7“/;
EWC - IBEW (Craft) - PATH 82| 17; o 12_- S“ 35: 117 0 0 0 (;
70.1%. 14.5%, 10.3‘:5- 5“1’%? 29.97; 100.0% o 0‘.})% 0.0% .0% 3
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1 Total
i 1
F:;‘:{L white  Black | Hispanic | ﬁ:{g‘ ! ;‘;m
12 1 1 o 2
0% S0.0%  25.0% 25.0% ¢ s0.0%
& 2 4 1 3 s
00%  733%  13.3% 3.3% 10.0%  26.7%
7 11 2 o 5
8% 773%  45% 0.1% 91%  227%
7 s 2 2 o
87.5%  50.0% 25.0% 25.0% 0.0%
o 0. 3 1 2 6
00%  0.0% 50,0% 16.7% o
N
0.0% 1000%  0.0% 0.0% 0.0% 0.0%
3 1 1 0 P
100.0%  33.3% 3334 00%  33.3%  667%
s B 0 2 0 2
100.0%  60.0% 0.0% 40.0% 0.0%  40.0%
1 4 1 0 1 2
167%  e67%  16.7% oo%l 1676 3%
12 o 0 o 0
S0.0%  100.0%: 0.0% 0.0% 0.0% 0.0%
1 e 2 4 )
18.2%  77.8% | 143%  26% 5.2% 2.1%
- L o 0 1
0.0% 0.0% 33‘3%
i 1 3 M51_
125% 34%  580%
1' o] B 11
3% 0.0% 68.3%
20 T
13.8%
1
2.8%
29
16.4%
17

3 117

18%  68A%  17.0%
2 29 19 5 2 30
3a%  49.2% 32.2%, sa% | s0.8%
0 82 7 . 6 s
0.0%  70.1% 14.5% 10.3%: s.w;- o .

" All Gender

100.0%
16
100.0%
145
100.0%
21
100.0%
177
100.0%
123
100.0%
171
100.0%
59
100.0%
17,
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

DEPARTMENT PAY BAND

Rail Transit EWS - [BEW (Supervisors) - PATH

lway Supvrs. Assoc.

All Unions

17.4% 9.6% 2.9% 29.9% 83.8%

i Male ] Female
1 J i
‘: White Black Hispanic ( Aos';;:r& ;‘::::: :ﬂv:t;l White Hispanic “ A:;\:r&
2 4 2 4 33 ) o
’ 78.8% 12.3%) 2.0% é- 100.0%7 «0;% 0.0% .0;6
BT T 3 0 o 0 o
8}):6”4-7 ) 0.0% ) -10:0957 ZOAO‘; 100.0%_ D.O?Z’ B ‘WDR)%-TW ) WO.O%" o /—
615 ) 1;8 109 A3’3“ 34(; 955 T 5; T e Z; o
54.0% 4.6% 2.5%

All Gender

33
100.0%
20
100.0%
1139
100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

? | Male ' Female ; Total
T i ' All Gender
DEPARTMENT PAY BAND White | Black | Hispanic A;:‘:f‘ ! m ::'e' White | Black l Hispanie A;::f‘ ;‘:::‘:z F::\[:Ile White | Black | Hispanic “;2:‘ ;‘;:‘:::
: - - - -
{Real Estate Services " B0 and Above (EM 1-3) 1¥r-End 2012 B ) 4] 0 o e o 4 0 1 0 0 1 1 4 1 o 0 1
% - v8‘0.0“,(;’ 0.0% 0.0%. 0.0'%::' | £0.0% h 0.0% 20.0% 0.0% 0.0% 20‘0%- 20.0% ) 80.0% 20.0% 0.0‘,‘6‘ ’ 0.0% 20.09% 100.0%
EM - Executive Management Yr-End 2012 o 10 0 2 70‘-" o 12 ) ) 3’ T 177 0 0 : ) i S Y 3 16
% 62.5% 0.0%, 12.5%: 0.0‘%?‘w 75.0% ) 18,8?/; i ) o “5.3‘/6‘ ) 100.0%
i { MM - Middle Management Yr-End 2012 2 o 0 0 2 h ;.- . 0" - { 2 7 3 0 ’ 0 1
: - % 50.0%: 00% 0.0% 0.0%, 50.0%— -Z'S-.O%“ Co.0% “ ~2; %A 50.0% h 750%: 0:0‘7:- o 0.0% 25.0%! 100.0%
| M- Jomior Management Yr-End 2012 0 o. 0 0 o . ; 3 4 1 5 0 0
1 i% 0.0% 0.0% 0.0% 0.0% 0.0% h » § . B ZS,O‘X? - 75.0/;— ) 100.0%
E - Engineering 4Yr‘-‘End 2012 2 - 0] 0 0 (; 2 - 6 ) 0 ) 1 o 1> 3
B ‘--% o 66.7% 0.0% 0.0% 0.0% 0.0% 66.7% - 0,0C;_ 0.0% 33.3%: 0.0%: 33.39/: 100.0%
NCL - Non - Represented Clerical v _.-Yr-.Er.t: i;nz 0 [s} [+] o] (i 0 ) O_: ) 1 0 0! 1
% 0.0% 0.0% ”.O‘,’-{-“ o “OWEW—&— - 0.0% 0.0% B 0.0 ) 100.0%! 0.0%! 0.0% 100.0% 100.0%
€32 ~ Communication Workers - 1032 Yr-End 2012 0 0 - !;- ) M;~ o 0- 0 N J:- - o} ¢} 0 0
% 0.0% 0.0% - 0.0/{:- 0.0%“ D,O"g 0.0% B l‘Ol‘J.O‘,’/:- o 0.0%, 0.0% 00%— ‘‘‘‘‘‘‘‘ l; 0';/: 100.0%
- FM - IUJAT-Maintenance Supervisors Yr-End 2012 | 4 0 o O_ } o, l; 4 B (; _ i 0! 1} 0“ l;
;% 100.0% oow ) 0 Oia" 0.0% 0.0‘/: 100.0% ) 0.09’:- ’ 0.0% 0.0%! 0 O"Z- 0.0% 100.0%
FS - IUJAT-Operations Supervisors | Yr-End 2012 2 [} - 0 i O“ 6 2 B ’ [;' 7 g- ’ 0'_ : 5 T (;
B T T o ) T%‘ T 1’(’)0.0‘/27 ) 0. ”::" B 0. 7%“ 0.0%ﬂ D.O‘)’G~ 100.0% B DO"Z 0.0‘V;m ’ 36%7:- ’ OYO?;» ) 3 0.0% ) 1&)’0.0%‘7 WO?(;%T ] 0,0‘,‘w’;_ 0,0%ﬁ ’ b.OCé 100.0%
7;;” Unions B ‘Y‘r’-’End 2012 77;; T 07V o A;-77gw—7? 72 26 R V‘—G & 1- 17 14 T ;6 T 746 B 3 1 7 10 40

% 60.0% 0.0% 5.0% 0.0% 5.0% 65.0% 15.0% 15.0% 2.5% 2.5% 20.0% 35.0% 75.0% 15.0% 7.5% 2.5% 25.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)

DEPARTMENT

?échnolé&wséwlces ’

!
1

! Male
PAY BAND ' White | Black | Hispanic “;';I'e‘f‘ ;I‘I'::::
" 5.0 and Above (EM 14) YrEnd2012 1 1 1 o 2
] h % ) ZS‘.B%‘ 25.0% 25.0%! 0.0%: 50.09’5
1 éM - Executive Management ) E 2] 3 E_
T T : 6.7% 26.7‘;
" MM - Middle Management 3 12
7.0%) . ’ 27.9”5
IM - Junior Management (;“‘-' 0-; 0
o o‘o‘%:;- 0.0%1 0.0%
STS - Senior Technical/Specialist Yr-End 2012 3 2 0 0» g
% 50.0% 33.3% 0.0% 0.0% 33.3‘7:
NCL - Non - Represented Clerical Yr-End 2012 Q 0 ¢ [¢ ) 0
. -
€77 - Communication Workers - 1177 Yr-End 2012 |
%
| c32-com T veend2o2
A — _% A -
All'Unions ) - 7;r~7End 2012

%
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Total
Minority Fernale

0

0.0%

a
13.3?: 23.3% B
6 14 B
14.0‘/: 32.6% )
2 "
40.09”: 80.0% .
1 1 )
16,7‘,4: 16.7% i
1 1

lDO.D”/- 100.0%

3 3

s

&

2
2oy R

a

N

%]

n R
I ]

Total
o Subtotal
White Black Hispanic Other i Minority
o 2
Too% soom
: s n
G0 | 133% 6%, 200% 0
"""" 2 3 5! 5 1
58:’1%’ 18.;%_ T 11.6%. 11.6% 41.é?2
s ;o 0 2
SOAO?Z 40.0”/;7 - 0.0% 0.0% 400;;
T El" o 0 [ 3-
S0.0% 3
« 1
00% 3
o 4

) 4
33.3%_ 0.0%“ -
B 36 51 ’
21.6% 35.3% 50.0% 26.5% 10.8% 12.7% 50.0%

All Gender

100.0%
30
100.0%

100,0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project)
; Male 1; Female
DEPARTMENT PAY BAND White , Black | Hispanic A;:’; f‘ m :ail White | Black E Hispanic k A:;::‘ ;‘;m
Treasury B-0 and Above (EM 1-4) Yr-End 2012 0 0 o 0 0 o u o )
% T 0.0% 0.0%| 0.0% 0.0%: 0.63’3— 0.0% i 160. 0.0”“' 00% Oi_é
£M - Executive Management Yr-End 2012 7 o 0; 0 —l; 7 T o 7(‘)‘ - £
% 77.8% 0.0% 0.0%! 0.0% UC;%' 77.8% B 0‘0%:‘ 22.2% 0.0%, 0.0% 22.2“2
MM - Middie Management Yr-End 2012 8 1 0 1 { 10 h 3 o 1 ;
;%W 57.1% 7.1%; 0.0% 7.1% 14.3‘;; 71.4% B 21.4%! 0.0% 7.1% 28.6%’
“Vr-End 2012 h B s 8 : 2{ 3 1 0 ;
) “% B 61.5% h 717‘/2 23.1% 30.8‘3g
€32 - Communication Workers - 1032 i ___Yr-End 2012 B [ ) 1 o T {
T T T “% ” 0.0% ) ASDTOC/Z
" AN Unions ¥rgndzo: 3 4 e 1 u
% 62.5% 10.0%
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Total
Female

" AllGender

100.0%

100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

v Male ; Female | Total
‘ o | Asian& | subtotal  Total i _ Asian& | Subtotal  Total Asizmge subtotat ' OCnde
i DEPARTMENT PAY BAND White Black Hispanic Other Minority Male White Black Hispanic Other Minority Eemale White Black Hispanic
- -_-‘I-:-End 2012 - 9 1 1 0 2 11 o 3 0 0T 0 5 3 12 1 1 14
j i o _-% AAAAAAAA 64.3%! 7.1% 1%, 0.0%) 14.3‘}: 78.6% 3 21.4%: .0% 0.0%X 0.0%: 0.0% 21.4% 85.7%: 7.1%: 7.1% 100.0%
; i EM - Executive Management YrtE;l;;l)li - 31 1 3 8 12 43 - 7 4§ IF 0 5 12 - 38 5 4 8 ) 17” 55
E T 56.4% 8% 5.5%; 14.5% Zl.g% 78.2% - 12.7%: 7.3% 1.8":_ 0.0% 9.172 21.8% 69.1% 8.1% 7.3% 7 ;4.55'5 ’ 30.9"; 100.0%
MM - Middle Management N 8 2i 1 6] B 7 7 4 4" 1 S; 16 15! 6 5 7 18‘ 33
- 24.2%! 6.1% 3.0%] 18.2% 51.5% - 21.2% 12.1% . 3.0%; 27.3; 48.5% ) 1;2% 18.2%: 15.2% ’él, Zig ) . 100.0%
JM - Junior Management Yr-Eﬁ:iBL - 2] o] 0; 1] 1_ 3 i 3 1 1 4‘ 7 ) 5 1 2 2" 10
% B 20.0%; 0.0% 0.0% 10.0% 10(;": 30.0% - 30.0% 10.0%: 1().0%I - ;10.0?; 70.6% B 50.0% 10.0% Z0.0‘V; ) 100.0%
E - Engineering Yr-End 2012 - 0 0 1 ¢ o 1 1 T ;’ i D’: - 0 (; 0 ) 0 0 ) (; ) 1
1% B 100.0% 0.0%, 100.0% 100.0% h 0.0‘}%‘ o O.O%TV 0.-092- 0.0?; 0.0% ) 0.0% .0% ) 0.. “/Z- ) 100.0%
o STS - Senior Technica;/Specialist -3;r:én;‘iﬂu o [¢] o] ) (; 0 h o 0 1 0 { 1 i 0 0 0 1 1
; ’ » B ’ CT i -‘;{.l o 0.0% 0.0% 0,0‘?Z 0.0% : 0.0% 0.0%. 100.0% 0.0% 100, O?Z 100.0% i 0.0% 0.0% 50;': | MT(;O(;; 100.0%
; : NCL - Non - Represented Cierical TYr-End. 2012. - o] 0 ) O_ 0 v 1 0; [¢] :I 1 ) 0 1 o Jt 1
| ! % N - 0.0%! 0.0% 0.0% 0.0% o 0.0%: 100.0% 0.0% 0.0% 100.692 100.0% ) 0.0% 100.0% 100.0%
C32 - Communication Workers - 1032 Yr-End 2012 . 2 0 0 ] S 2 o 11 9 9! 0 13 29 - 13 9. 31
% 6.5% 0.0%! 0% .0%: 0’.‘0%7 6.5% ) 35.5% 29.0%: 29.0%:! .0% 58.]36- 93.5% ) 41.9% 29.0% 100.0%
UAT - Union of Automotive Technician Yr-End 2012 - 1 0 0 0 ¢} 1 T o 0 0 o 0 0 ) 1 ¢} 1
% o 100.0%: .0% 0.0% 0.0% 0.0;é— 100.0% B 08’%: 0.0% 0.0% 0.0%, 0.0% 0.0% i 0.0% 100.0%
BTU - Building Trades Union Yr-End 2012 B 24, 1] 4 0 ’ 5; 29.- ) 0 0 0 .O> 0 ) 1 B 29
% a 82.8% 3.4%, 13.8% 0.0%. 17.2‘32 100.0% B 0.0 0.0% 0.0%; 0.0% ODSZ 0.0% B -8-28%- - _EA%A 100.0%
UOE - Int'l Union Operating Engineer Yr-End 2012 B 85| 17| 9 3 WZE: 114 B 5 0 0 " 5_ 6 ) 81; 2£ 120
% B 70.8%‘! 14.2% 7.5% 2.5% 24. Z?: 95.0% i 0;8% 4.2% 0.0% 0.0% 4 Z%v 5.0% B 717"; hi8.3%> 100.0%
- IBW - IBEW Yr-End 2012 B 47 3 8 2 ) 1; 60 ) l; 0 0 0 o l; 0 47 3 60
7 % 78.3% 5.0%, 13.3%! 3.3% 21.7?'; 100.0% B !57%- .0% 0.0% 0.0% 0‘0’7&7 0.0% ’ 78.3% .0% 100.0%
’ FM - JUJAT-Maintenance Supervisors EVr—End-zolz 36 4 1 1 g 42 o l: 1! 0. o] 1 2 ) 37 5 44
: o % T 81.8% 9.1%; 2.3% 2.3%: 13.;“7 95.5% N MZS%\ 2.3% 0.0% 0.0% 2.3%_ 4.5% ) 84.1% 11.4% 100.0%
] FS - IUJAT-Operations Supervisors Yr-End 2012 o 23 19 5 1 2 48 T E; 19 4 1 24 33 B 32 38! 81
’% ’ 28.4%: 23.5%| 6.2% 1.2%i 59.3% ) ;]:19;: 23.5%] 4.9% 1.2%; % 40.7% 39.5% 46.9% 11.1% 2.5% 60;% 100.0%
TWU - Transport Workers Union YrEnd2012 | 113 84 g 258 31 90 20 3 144 144 173 3 398
! %W T -Zéj4;— o 21.1‘;’: 63.8% - 7.‘8% 22.6% gﬂ;_ 0.8% 36.2% '——36A;": ”’“"4:3;0/:‘ T 100.0%
@y’ All Unions - . Yr-End 2012 o 77381 T J;; 83 24 234 625 o 77; o ‘13:1 o ‘;1 o '; o 181 254 454; ) —/42&6 T
‘ % T 43.3% 15.0% 10.0% 2.7% 27.8% 71.1% 8.3% 15.2% 4.736 0.7% 20.6%: 28.9% 51.6% 30.3%
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By Pay Band

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

(Permanent / Probationary / Project)

; T i !
| - ——
| | % Subtotal  Total
DEPARTMENT . PAYBAND ‘ | White Minority  Male
World Trade Center " " Boand Above (EM 1-9) I¥rEnd2012 | 4 0 a
Redevelpmt T T ' 100.0% 0.0%  100.0%
" &M - Executive Management vr-End 2012 6 o 6
o N T K ™ 0.0%  54.5%
" M- Middie Mar;agement o TYrend201z om0 0 3
o o K T eoo 0.0%  60.0%
iM —JumorMan’agement_ - Yr-End 2012 N 1—‘,_ 0 1
S % s0.0% 00%  50.0%
i l;l(:I- Non - Represented Clerical Yr-End 2012 [ 0 [¢]
o % 0.0% 0.0% -
- YrEnd202 0 0
) “;/: » T oo 0.0%
XII’Unions N o Yr-tnd 2012 o Mi; L]
0.0%

0.0%

4

36.4%

bl
ey

SRS

o

41.7% 83.3%

Total
Total White i Hispanic : Asian & Subtotal All Gender
Female i Other Minority
R J S : .
0.0%— 100,.0.%77 . O.D‘}/: 100.0%
5 . 1’0" :[ 11
45.5% - 90. %-- 9.1%? 100.0%
P ] 1 5
40.0% : . Z0.0%’ 100.0%
1 o 2
50.0% ] >100>0%— 0.0% D.O%v 100.0%
1 T 0 1 £ 1
100.0% o 0.0% ' 10&032 100.0%
1 o 1 1 1
100.0% o 0.0‘;5-_—77 : . 100.0%- 100.0%
10 ) 77772;* 3 N 4 24
12.5% 0.0% 4.2% 16.7% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project}

! Male Female ‘ Total
All Gender
DEPARTMENT PAY BAND White | Black | Hispanic “;:‘:f‘ Hispanic ‘o“:";f ; ':::‘;': F:::l'e White | Black | Hispanic ] “;:’:f‘ m

[WTCConstruction 5.0 and Above (EM1-4) YrEnd2012 10 1 0 o 0 of T 1 2 2 ) 2 13
o - % h 76.9% 7.7%: 0.0% 0.0% .0%! 0.0%! T 7732 15.4%- 846% 15.4% O.dég- ) '-"0.;2’ ‘”15.495 100.0%
’ EM - Executive Management Yr-End 2013 N 40 3 3 8| 1 ol o I 10 o 49 3 4 ’ 8 £ 64
T % o 62.5%! 4.7% 4.7%: 12.5%: . 7‘41.6;;‘- o 0.0‘V:- 1.632 15.6% ) 76.6% 4.7% 6.3% 12.5%: 23.4% 100.0%
: ) MM - Middle Management Yr-End 201”.2‘ : 4 3 3 3 . 7»377 2-‘— g 14 B 10! 6 6 o 5 ;7’ 27
% ) 14.8% 11.1%: 11.1% 11.1%3- 11.1“;]- “ 7‘;°/—uk- HZS,S"/Z 51.9% 3 37.0% 22.2% 22; ;- 18.5%: 6“3%7 100.0%
i JM - Junior Management Yr-End zo1; i 1 0 [¢] [+] : 0 o I 2 ) 2 1 - l; T 3
o % o 32.3% 0.0% 0.0% 0.0%:‘\- 0.0%; 0.0%: 33i“3‘52 56.7%‘ 66.7% 33.3%: 0.0‘,\’:‘ ) 0.0% 333;/; 100.0%
’ E - Engineering Yr-End 2;!12 oo 6 o 0 N . T - I . . . PARaha o
T B 0 0.0%: 0.0% 30.0%, 0.0% 1040%i _10 D:é 10.0%_ 60.0%:! 0.0%: 1000"
“ vrEnd2012 0 0 0 0 o 1 L 0 1 0 0 1 Rt
i % ) - 0.0% 0.0% 0.0% 0.0% 00‘%; 0.0% 100.0% 0.0%: 0.0% Ml‘éO 07: 10().;5&5 0.0%. 100.0%. 0:0 :‘ 0_;)':/:— ) iOOAOC/; 100096
) VGZA Communication \llllorkers— 1032 - Yr-End 2012 o [¢] ¢} o} ¢} 4 a h '6 1 2, 1 s} 3_ ‘ Vd 1, z - 1 ) - E’ ?: - 4
’ T T 0.0%: 0.0% O.D%f 0.0% 0.095 0.0% ) 25,0%: 50.0%; 25.0% 0.0% 75 03: 100.0% o 25.0%. 50.0% . ’ 750?\5 1000%
" EM- IUJAT-Maintenance Supervisors | ¥r-End 2012 B 1 o ] g 1 0 g o 1 0 3 1
i% B g 100.0% ) 0.0% 0.0% i 1003(;7 UV.OS'(:— 0.0%- 100.0%
’ FS - IUJAT-Operations Supervisors ‘Qr—End’Z"l’l‘iZ ) 0 1 - - (;- '''''''''' B [ ) I_ 0“ O' 1
o “’;’M T 0.0“,Z 10040%7 .OO“/;— T oow » y 0.0% —-100,05-6- . O,D‘}g 100.0%
All Unions T /Vr-End 2012 14 2; 90 77?§ T 34 77781 43 124
% 11.3% 21.8% 72.6% 14.5% 6.5% 4.0% 2.4% 12.9% 27.4% 65.3% 12.1% 8.9% 13.7% 34.7% 100.0%§
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