
Du, Daniel	 ^d^^	 Jffy, 	LJ

From:	 Ortiz, Sandro
Sent:	 Monday, April 22, 2013 3:04 PM
To:	 Torres Rojas, Genara
Cc:	 Duffy, Daniel; Otero, Sandra; Anton, Alberto; Colon, Juan (WTCC); Ortiz, Sandro
Subject:	 OSEC Inquiry - Freedom Of Information -- request for PA/PATH workforce profile metrics

Good afternoon Genara:

This is a formal request for the Agency's workforce profile metrics — based on the 2010 census.

I am making the subject request on behalf of PAHS active members. I'm serving as the President of the Port Authority
Hispanic Society, which is one of the Agency's employee resource group — click on link for more information about PAHS.

http://enet/hrd/svcs-eeod-diversity-incl- pgms-emp-resource-groups.html

The information requested must be based on the Agency's Equal Employment Opportunity Plan (EEOP), which is a
comprehensive document that analyzes the agency's workforce in comparison to its relevant labor market data and all
agency employment practices to determine their impact based on race, sex, or national origin (see attached for a
sample). The EEOP includes written analysis that:

•	 Provides statistical profile of the internal workforce by race, sex, and national origin

• Identifies problems in employment practices and procedures

•	 Specifies corrective action

EEOP is a plan to addresses workforce statistics, which consist of a workforce utilization analysis and objectives. The
plan's goal is to bring the workforce into alignment with community guidelines. The EEOP is to insure full and equal
participation of men and women regardless of race, or national origin in the workplace.

In addition, please provide a year summary of the following (for years 2008, 2009, 2010, 2011, and 2012):

• Promotions
• Separations/terminations

Ensure that data is display in the same manner of the attached — including race, sex, and national origin.

sample PA-PATH
workforce metri...

Thanks you in advance for your cooperation. Let me know if you have any questions.

Sandro Ortiz
PAHS President



THE PORTAUTHORM OF NY & NJ

Fol Administrator

June 24, 2013

Mr. Sandro Ortiz
Port Authority Hispanic Society
225 Park Avenue South, 9th Floor
New York, NY 10003

Re: Freedom of Information Reference No. 13943

Dear Mr. Ortiz:

This is a response to your April 22, 2013 request, which has been processed under the Port
Authority's Freedom of Information Code (the "Code"), for a copy of the Port Authority's
workforce profile metrics based on the 2010 census and promotion and separation/termination
information for years 2008 through 2012.

Material responsive to your request and available under the Code can be found on the Port
Authority's website at http://www.panyiij. ,off v/corl)orate-information/foi/13943-O.pdf.

Please refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,

Ann L. Qureshi
FOI Administrator

225 Park Avenue South
New York, , NY 10003
T 212 435 3642 F-1- 272 435 7555



PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band
(Permanent / Probationary / Project) 2008

Department: All Departments

AA -Senior E
Management

BB - tine Business

CC - Engineering &
Computing

Male Female
HEADCOUNT .. .:-..:. ... - _^..__^ ^	 ..>_...._..^ ...^.._ All

as values
White Black'. Hispanic Asian

American Indian/
Total Male White Black Hispanic" Asian

American Indian/
Total Female

Promotions
Alaska Native Alaska Native

.._,. AI-Senior Execu[ve A-ServiceA 7 01 0 C
_	 -

 0
__	 _ ..

-	 2
...	 .....	 ..

2_._.._^._^_.

...	 ..	 .
0

...:rn 	a-
0

^ _....-^..	 ...,
0

..	 _	 .	 .
0 2 4.

Management
All Pay Bands 2 0. 0 0 0 2 2 0, 0 0 0 2 4

AA -Senior Executive Management 2 0 0 0 0 2 2 0 0 0 0 2 4

50% 0% 0% 0% 0% 50% 50% 0% 0% 09, 0% 50% 100%

BI-Aviation SEM-SeniorExeMive Management 2' 01 0 0. 0 ^2 1 O 0'. 0- 0 1 3
EM: Executive Management 0 0- 0 2 1 01 0!. 0,. 0 1 3_

MM- Middle Management 1' 01 0 0. 0 L 0'. 0 0 0 0 0' 1

JM-Junior Management 1 01 0 01. 0 0' 0 0 0 0 0 1

All Pay Bands 4 2 0 0 0 6 2. 0 0 0 0 2 8
62' TB&T EM - Executive Management 0 1 0 n 4 _ 0 0 0 C 1 5

All Pay Bands 3 0 1 0 0 4 1 0 0 0 0 1 5
B350rt MM	 Middle Management 1 0 0 C 0 1 0 0 0 0 0 0 1

All Pay Bands 1 0 0 0 0 i 0 0 0 0 0 0 1
B4-Rail EM -Executive Managementg 0 1

._..—
0 Oi 0 0; 0 0 01 0 .0 1

Management (PATH)MT- Mana emeni PATH
1 0— O__

0 O. 0 0 0'.,.
0 __... _0

1

All Pay Bands 1 1 0 0 0 2 0 0 0 0 0 Cl 2
B5-Maintenance MM- Middle Management 0 0 0 1 .. 0 0,- 0f p. r 0 1
Planning -__.__.___.

1M-Junior Manac emcm 0 0 0 0 0 0 0 1' 01 0. 0 1 1

All Pay Bands 0 0 0 1 0 1 0 1 0 0 0 1 2

BB - Line Business 9 3 1 1 0 14 3 1 0 0 0 4 18

SO% 17% 6% 6% 0% 78% 1791 691. 0% 091 051. 22% 100%'..

CI - Engineering SEM - Senior Executive Management 5 B 0 1 0 6 0 0 0 0 C 0 6

EM- Executive Management 24 1 0 6 0 3i. 5_0 0 1 C 6 37

MM- Middle Management n _ 2'. 1! C II 1. 0 0' 0 0 1 9

t E - Engineering 25 10 3 12 0 55 4 2 2 4 0 12. 67

All Pay Bands 57 13 10. 20 0 100 10 2 2 5 0 19 119

C2-Technical Services EM- Executive Management 1 0 0 0 0 1 0 0 0 0 0 0 1

DD -Finance,
Planning, Real Estate

All Pay Bands 1 0 0 0 0 1 0 0 0 0 0 0 1
CC -Engineering&Computing 58 13 10 20 0 103. 10 2 2 5 0 19 120

48% 11% 89, 17% 0% 84% 8% 2% 211. 496 0% 16% 100%

DI - Finance	 SEM-Senior Executive Management 2 0, 0, 0 2 1 J 0 1! 0 0 Z. 4

EM- Executive Management 7' 0; 2':. 11 0 10 2-• 0,. 0. 0, 0 2' 12

8_ MM - M iddle Management	 ^._. 6 2 0
 '^._—

1
_:_—

0 9 2:
3'.__

6 1 , 0 1Y 21

JM-Junior Management 3: 21 1' 0'.
_—_.^_

0 6 3 4'' 3"' 0 0 10 16

C32-Communication Workers-1032 1' n' 0'. 0 0 1 0 0! 0,1 0 0 6 1

All Pay Bands 19 4 3 2 0 28	 - 8 7 10	 - - 1 0 26 54

D2 - Planning &	 SEM - Senior Executive Management 1'. 0 0.. 0 0 1 0 01 0 0 G 0 1
Analysis	 _.

EM - Executive Mana g emeni 21 0 0 1. 0 9 0. Oj 0 0 0 0 3

MM Middle Management 1; OI. 1: 0' C 2 1'. 0i 1 0' 0 2 4

1M-Junior Management _ 0 0 0 0 2 L 01 1 0 0 2 4

All Pay Bands 6 0 1 1 0 E. 2 0 2 0 0 4 12
D3-Property	 SEM- Senior Executive Management 	 1	 0	 01	 0	 0	 1	 0	 0:.	 G	 0	 11 	 1
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Female

All
American Indian/ PromotionsTotal Male White Black Hispanic Asian

Alaska Native
Total Female

5 0 0 0 0 0 0 S

0 0 0 0 0 3 3

0 1 Z 1 0 0 4 4

6 4 2 1 0. 0 7 13

42 14 9 13 1 0 37 79

53% 18% 11% 16% 1% 0% 47% 100%

1 0 0 0 0 0	
_.....

0 1

1 01 0, 0 0': 0 0 1.

2 1 0. 3 0. 0 4. 6

1 1 0 0 0 0 1 2

5 2 0 3 0 0 5 10

5
2 0. 3 0. 0 5 101

50% 20% 0% 30% OYo 0% 50% 100%

1 0j 01 0 0`, C 0 1',

Z 0' 01 0 0' C 0 21

8__--_-5
0
! 0 01 C 5 13

3
._-_-.-....

0 01 0 0 0 0 3

14 5 0 0 0 0 5 19

1 0 0 0 0, 0 0 1

1 1 0 0 0 1 2

1 4 0 0% 5 6

1 0 1 0 0 0 1 2

4 5 2 0 0 0 7 11

3
,

0.. 0 0
0

3 6

2 1 1'.. 1 0! 0 3 5

2 1': 0' Oi 1 G 2 4

7 7 2._'__ _.	 1
1_.

..	
0 11 18

1 0 0 0 0 0 0 1

0 0 1 0 0 0 1 1

1 0 1 0 0 0 1 2

26 17 5 1 1 0 24 50

52% 34% 30% 2% 29, 01Y. 48% 100%.

1 21. 01. 1 0 0 3 4

1 7 01 0 1 G 8 91
21 41 6 0•: G 12 13

0 01 11 0 0- 0 1 1

3 11
5._.. 7	 _.._.... 1

.0 24 27

0 0; 0' 2 0 0 2 2

0 4,,
 71 1: 0.

_._v.._..__0
12 12

0
i..

0 2

--

0= 1 0 3 3

Male

JM-Junior Management 0 0' 11 0',	 0

MT- Management (PATH) 0 0^' 0 0''	 0

All Pay Bands 2 0 1 0	 0
G2-Clerical	 :	 NCL - Non - Represented Clerica l 0 0 0 0,..	 0

''.	 C32	 Commun ication Workers-1032 0 0:. 0; 0'.	 0

IBT_Int'I Brotherhood Teamsters -_0 - 0'. 0: 0!	 -0

HEADCOUNT -
as values American Indian/White Black ': Hispanic. Asian

Alaska Native

ivlanagement
EM - Executive Management 4 0 1.

-	 -
0 0

MM - Middle Management Oi 0': O. 0 0

JM- Junior Management 0• 0! 0'. 0 0

All Pay Bands 5 0 1 0 0.

Do -Finance, Planning, Real Estate
...	 ... 30 4

-
5 3 0

381/ 5%
.

_6% 4Y. 0%
El - Community&	 SEM-Senior Executive Management 1 0 -	 0''. 0. -	 0
Public Relations

-	 :	 EM - Executive Management 1: 0: 0i 0 0

MM- Middle Mana g ement 0'. 1'. 1,. 0 0

i	 1M-Junior Management 0' 1 C 0 0

All Pay Bands
2 Z -	 1.	 - 0:

0:

EE - Customer& Community Services
-

2 2 1 0 0

20% 209, 10% W. 0%

F3 - Legal	 SEM - Senior Executive Management 1 01: 0'? 0 0

EM - Executive Management -- 1 1, 011 0 0

. Middle Mana ementMM	
... g._ 6

 ^.- --1 . 0^_._ 1
__0

JIM - Junior Management 2 0 1' 0

_-

0

All Pay Bands 10 2 1. 1 0.

F2-Procurement	 SEM- Senior Executive Management 1 0 0, 0 0

EM - Executive Management 1 01, 0', 0 0

MM- Middle Management 1 0 0', 0 0

JM-Junior Management 0 C 1 0 0

All Pay Bands 3 0 1 0 0

F3-Workforce	 EM- Executive Management ' 0 0: 0 0
Management

MM - Middle Management 2': 0'. 0'. 0 0

FF -Organizational
Effectiveness

EE -Customer&
Community Services

JM-Junior Management 0:	 0'.

STS-Senior Technical/Specialist 0'.	 0'

NCL - Non - Represented Clerical 0	 0

All Pay Bands 5	 0

F4-Workforce Support, SEM- Senior Executive Management 1	 0

STS- Senior Tech nica l/Specalist 0	 0

All Pay Bands 1	 0

FF- organizational Effectiveness 19	 2

GG-Admimstrative	 G7-Administrative EM- Executive Management 1	 0..
Services	 Management -	 - ---._.	 -__..-.__.	 __._..._._.-_-_ _

MM - Middle Management 1	 0!

2,	 0

	

0	
_	

0

	

2	 0

	

0	 0

	

0	 0

	

3	 0

	

6%	 0%

	

-. 0 	 _0

	

"e ,	 G

0

0

0

0

0

2

4%

PROMOTIONS - GENDER AND ETHNICITY
By Occupational Group / Subgroup / Pay Band

(Permanent/ Probationary/ Project) 2008
Department: All Departments
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Male	 Fcmalc
HEADCOUNT-	 -	 _	 ._	 _	 -_= n^. _ ^^<^-_^^_^rro ,_	 ,^^^-x-^.^^^^-	 All

as values	
White	 Black	 Hispanic:	 Asian '..	

American Indian/ 	
Total Male	 White	 Black-.	 Hispanic	 Asian	

American Indian/	
Total Female PromotionsAlaska Native	 Alaska Native

All Pay Bands	 0	 0	 -	 0	 -	 0	 0	 0	 4	 -	 9	 3	 1	 0	 17	 17
G3-Secretarial	 MM- Middle Management	 1:	 0	 0	 0	 0	 1	 0	 0,	 0	 0	 C	 0	 1

JM- Junior Management 	 0!	 0	 ,	 0	 G	 0	 5	 2,	 I	 0	 C	 9	 9

NCL - Non - Represented Clerical 	 0...	 0	 0	 01	 G	 0	 2	 11 	 0	 0	 6	 6

C32-Communication Workers-1032	 0 	 0	 0	 0	 0	 0	 1	 3	 3	 0	 C	 7	 7

All Fay Band,	 1	 0	 0	 0	 0	 1	 9	 6	 7	 0	 0	 22'	 23'
G4-Office Support 	 MM_ Middle Management	 0	 1	 01	 0	 0	 1	 0	 01	 0	 0	 C	 0	 1

JM- Junior Management	 0	 Oi	 0'.	 0	 0	 0	 0	 1i	 0..	 0	 C	 1	 1

STS-Senior Technical/Specialist	 0'	 0.	 0.	 0	 0	 0	 0	 1	 0'	 0	 C	 1	 1
C32- Communication Workers -1032__.___—_.

	 0__..	 a._._.-_	
0	 0 

	

0	

0	 —	 1 	 o:._-__..O
	 01

	
.1.

All Pay Bands	 0	 1	 0.	 0	 0	 1	 0	 3	 0	 0	 0	 3	 4

GG -Administrative Services	 3	 1	 _	 0	 0	 5	 24	 23	 17.	 2	 0	 66	 71

.	 4%	 19, 	 --_.` 19, 	 0%	 0%	 7%	 .34%.	 32%.	 2494	 .31Y	 0%	 93%	 100%^

y	 p HS - Automotive&	 :	 RTU - Railwa Independent Transit Un 	 2'!	 0':	 1!	 0^	 0	 3	 0	 i	 0'	 0'.	 0	 0	 0	 3
Railcar

ARS- Amer. Railway Supers. Assoc. 	 1'..	 0.	 0-.	 01	 0	 1	 0	 01	 0:	 0	 0	 0	 1

Q	 All Pay Bands	 3	 0	 i	 0	 0	 4	 0	 0	 0	 0	 0	 0	 4
------___

H2-	
_	

IBW - IBEW	 3'.	 0	 0	
_	

0	
1 	 4.	 0...	

0'	
-_	 0 	

0	 _0	 4
Electrical/Electronics/5-.—.^._...-._._._._._.—...______
ignals

BRS -Brotherhood Railroad Signalmen	 0	 2	 0`	 1;	 0	 3	 Oi	 0	 0	 0	 0	 0	 3.._..-..__..._.__-_—_ 
I	 EWC-IBEW(Craft)-PATH	 5,.	 3	 3^^'	 0	 G	 11	 0	 0	 0.	 0	 0	 D	 11__.._____.._.__	 _____..--_—_.___

EWS- IBEW(Supervisors) - PATH	 3	 1	 1'I'	 0	 0	 5	 0	 01	 0•	 0	 C	 0	 5

All Pay Bands	 11	 6	 4	 1	 1	 23	 0	 0	 0	 0	 0	 0	 23
H3-Mechanical	 TWT- Transport Workers Union - PATH 	 4	 0	 2	 0	 0	 6	 0	 0	 0	 0	 G	 0	 6

EWC - IBEW(Craft) - PATH	 0	 C	 0	 0	 3	 0	 0	 0	 0	 0	 0	 3

All Pay Bands	 7	 0	 2	 0	 0	 9	 0	 0	 0	 0	 0	 0	 9
H4-Structural	 BTU- Building Trades Union	 3	 0	 0	 0	 0	 3	 0,	 0	 0	 0	 3

p	 g	 gmeer	 1,	 0.	 0:	 0.	 0	 1	 0[JOE-Intl Union O eratin En -	 ^a	 0	 0',	 '.	 0	 0	 0	 1

TWT T 
TWT-Tra sport Workers Union-PATH	 '..	 4'	 0'	 0,.__---0 	 0	 4	 01	 OI	 01	 _.0	 _ -	 0	 -.. - 0	 4

EWS- IBEW(Supervisor,)-PATH	 1	 0'	 0	 Of	 0	 1	 0	 0	 0-	 0	 0	 0	 1

All Pay Bands	 9	 0	 0	 0	 0	 9	 0	 0	 0	 0	 0	 0	 9
}	 HS - General	 BTU - Building Trades Union	 1	 0	 0	 0	 0	 1	 0	 0	 0	 0	 0	 0	 1

Maintenance
UOE- Intl U nion Operating Enginee r	 4'	 P.	 1:	 0	 0	 6	 0	 0'	 0.	 0	 0	 0	 6

TWU -Transport Workers Union 	 0'	 4'	 3''	 0-	 G	 7	 0	 01i	 0,	 0	 C	 -	 -	 0	 7

TAT- Transport Workers Union-PATH 	 4	 0	 1'.— .	 0	 G	 5	 0	 01	 0	 0	 G	 ---	 0	 5

All Pay Bands	 9	 5	 5	 0	 0	 19	 0	 0	 0	 0	 0	 0	 19
HH -Maintenance	 39	 11	 12	 1	 1	 64.	 0.	 0	 0	 0	 0	 0	 64

—	 61%	 1746	 19%	 2%	 2%	 100%	 0% 	 0%	 0%	 0%	 0%	 100%
11- Facility Operations	 TWU- Transport Workers Union 	 6	 5	 5	 1	 0	 17	 2 	 ~ 1	 1	 u0	 J	 0	 4	 21

All Pay Bands	 6	 5	 5	 1	 0	 17	 2	 1	 1	 0	 0	 4	 21

:. 	 12- General Operations 	 STS- Senior Technical/Specialist	 1	 0	 0	 0	 0	 1	 0	 0	 0	 0	 0	 0	 1

TWU- Transport Workers Union 	 2	 0	 0	 0	 0	 2	 0	 0	 0	 0	 0	 0	 2

I	 All Pay Bands	 3	 0	 0	 0	 0	 3	 0	 0	 0	 0	 0	 0	 3
13-Tolls	 TWU- Transport Workers Union 	 0	 0.	 0	 0,	 0	 0	 0,	 0	 1	 0:,	 0	 1	 1

:I:(05Q1^

11 -Operations _---

PROMOTIONS -GENDER AND ETHNICITY
By Occupational Group / Subgroup / Pay Band

(Permanent / Probationary / Project) 2008
Department: All Departments
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PROMOTIONS -GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band

(Permanent / Probationary / Project) 2008
Department: All Departments

Male Female

HEADCOUNT _ . _,	 ^^_ , ex _. —_ _ _ ^^, .:a^,^- _	 _ All
as values

White
American Indian/Elac:	 His?epic	 Asian	 Total Male 1,Vhi;c Black Hispanic Asian

American Indian/
Total Female

Promotions
Alaska Native Alaska Native

All Pay Bands
_	

0 0.	 0	 0	 0	
...

0.
_.. _0 _.._....	 0 .._	 1....... 0.-._. _..0

1
__. _.. 	

1
14- Railroad Operations IBT- Int'I Brotherhood Teamsters 0 i,	 0	 0	 6100 0, 0 0 1

—_
Am- Amer. Train Dispatchers Assoc

I	 _ - 	 .______._.___
2.

__ __..
1	 J.	 0:	 0»__— —_.—__.__.___._	 __. 3 0. J, 0. 0 0 0 3

UTU- UTU -Conductors 0' 7i	 Y'	 0:	 0
_.

8 0 2 1 0 0 3 11'

LITf - UTU- Tower Operators 1! 0'.	 0'.	 0,.	 G 1 0 0 0 1 0 0 1

BEE- Brotherhood Locomotive Engrs. 9I 8,,..	 8'.	 2'	 o 27 1 7 2 0 0 30 37

All Pay Bands 12 17	 91	 2	 0' 40 1 9 3 0 0 13 53
II -Operations 21 22	 14	 3	 0 60 3 10 5. D 0 J8 78'

27% 28%	 18%	 4%	 0% 77% 4% 13% 6% W. 0% 23% 100%
AField Su ervisorsP J3- Field Maintenance FM	 IUJAT ma ntenance Supervisor 4  0 	 2	 Y	 0- 7

_	
-	 0 v01 0 0 0 -	 0. -	 7^

Supervisors
_	 .

FT_ Field Supervisors PATH - 0	 2	 0	 0

--

7 0 0 0 0 0 0 7

All Pay Bands -9 0	 4.-	 1	 0	 - 14 0 0 0 0 0 -	 0 --	 -	 14
J2- Field Operations FS -IUJAT-Operations Supervisors 9

".
6	 6	 0	 0 21 5 5 2 2 0 15 36

Supervisors	 = .^.._.._	 ___ _.	 _	 --- _________. ___._ _	 _._.—	 __—
FT- Feld Supervisors PATH 0	 0	 0	 0

-

4 0 3 0 0 0 3 7

All Pay Bands 13 6	 6	 0	 0 25 5 9 2 2 0 -	 18
__..._43

JJ -Feld Supervisors 22 6	 10	 1	 0 39 5 9 2 2 0 18 57

39% 11%	 18%	 2%	 0% 68% 9% 16%. 4% 4% 0% 32% 100%1

KK-Public Safety K3- Safety &Security SEM- Senior Executive Management 1. 0	 0	 0	 0 1 0; 0^ 0 0 0 0 Si
Management

--^—^_EM- Executive Management 2 0'	 00._	 C
`_._.
 1._ 01 0 0 0 1 3'

MM- Middle Management 0 0;	 1	 0,	 0 1 0' 01 0, 1'.. 0 1 2

JM- Junior Management
_

1 0''	 0	 0	 C 1 0': 0 0. 0 0 0 1

All Pay Bands 4 0	 1	 0:	 0 5 1 0 0 1
__..0

2. 7

KK -Public Safety 4 0	 1	 0	 0 5 1 0 0 1 0 2- 7'

57% 09b	 14%	 0%	 0% 71% 14% 0% 0% 14% 0% 29% 100%

LL -Police L2-Detectives DEA-Detectives Endowment ASSOC.

..

7 1	 0	 0 8 -	 -0 ----	 - -_J --	 ---1 -0 ----	 --	 ----0 1 9

All Pay Bands 4 1	 0	 3	 0 8  _0 0 1 _._..	 0 1. 9
L3- Sergeants &Above FP- Police Supervisors 7 0..	 1'.	 0	 0 8 1. 1 0 0 0 2 10

SBA_ Sergeants Benevolent Assoc 18:_— ^ 7 	
_ 4,,,.	 2	 1 32 1 0,. 0•. 0 2 34

LEA- Lie ute p ants Benevolent Assoc. 11' 0'	 31	 1	 0 15 Y 1 1` 0' 0 3 18

All Pay Bands 36 7	 8	 3	 1 55. 3
3	 _.._. ...	

1
__.	

0 _._.	
....0

7 62

LL -Police 40 8	 8	 6	 1 63 3 3 2 0 0 8 71

56% 11%	 11%	 8%	 1% 89% 4% 4% 351 0% 0% 11% 1001%

All Occupational Codes 249 72	 65	 38	 2 426 84 62 45 12 0 203 629

40% 11%	 10%	 6%	 0% 68% 13% 10% 7% 2% 0% 32% 100%,
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Male Female
HEADCOUNT _,. .. _r .,..__x, ..^.e..._z_.,__ ,.a.:.a.^_......,..=K.-..._. ... ,..:.M_..	 „a-, _... ...,.rx,..,_.^,_,.a............a... ._. .^.®.._,.,_.,^...m..,®,. ,. __..	 _... AB

as values American Indian/
!

American Indian/ Promotionsyfii gPaci: Hispanic'. Asian Total Male White Biack'. Hispanic Asian Total Female
Alaska Native Alaska Native

A3- Senior Executive 	 A - ServiceA 4 2 0 Oi 0 6 6' 0 1 0 0 --	 7 13
'	 Management	 ._

SEM- Senior Executive Management 1 2 0 0•. 0 3 0 0 0 0 0 0 3

All Pay Bands 5 4. 0 0 0 9 6 0 1 0 0 7 16

AA-Senior Executive Management 5 4 0

_.

0 0 9 6

......

0 1. 0 0 7 16
_.

311Y. 251Y. .OY .. OY 0% 38% 09, 6% 0%. 05, 44% 100%

B3-Aviation	 SEM- Senior Executive Management 4 0 0 0 0 4 2 1 0 0I G 3. 7

EM - Executive Management 2 1 1 0 0 4 2 2 0 1' 0 5 9

MM - Middle Management 1 0 0 0 0 1 0 0 0 0 0 0. 1

All Pay Bands 7 1 1 0 0' 9 4 3 0 1 0 8 17

B2-TB&T	 SEM -Senior Executive Management 5 1. 0. 0. 0 6 0 0 0 0 0 D 6

EM- Executive Management n 0, 0 0 0 4 3. 2= 0 0 0 5 9

MM- Middle Management 0 0' 0-'. 0' 0 D 2 1'. 0 0; 0 3 3

JM- Junior Management 0 0 0 0 0 0 0 0' 1 0.. 0 1 1

All Pay Bands 9 1 0 0 0. 10 5 3 1 D 0 9 19

B3-Port	 SEM- Senior Executive Management 3 0 0'., 0 0 3 0 Oi 0 0 0 0 3

EM - Executive Management 6 0 0.-. n 0 6 0 0'. 0 0 0 0 6

All Pay Bands 9 0 0 0 0 9 0 0 0 0 0 0 9

B4-Rail	 SEM- Senior Executive Management 0 1 0 0 0 1 0 0 0 0 0 0 1

-	 All Pay Bands 0 1 0 0 0 1 0 0 0 0 0 0 1

BS - Maintenance	 MM- Middle Management 0 0 1 0 0 1 1 1 0 0 0 2 3
Planning

All Pay Bands 0 0 1 0 0 1
__-_.._.__

1 1 0 0 0 2 3

BB -Line Business 25 3 2 0 0 30 10 7 1 1 0 19 49

51% 6% 4% 0% 0% 61% 20% 14% 2Yo 2% 0% 39% 100Y

C7-Engineering	 SEM- Senior Executive Management 16' 11 2 31 0 22 3: 0 0 0 0 3 2S

EM- Executive Management 11' 2i 5. 21 0 20 2 0 0!. 2. 0 4 24

MM- Middle Management 6 1,. 2". 2' 0 11 4 0' 0 1 D 5 16

1M-Junior Management 0 0 0 0' C 0 1 0' 0- 0 D 1 1

E - Engineering 17 5 7' 13 C 48 8 0 1 2 0 11 59

All Pay Bands so 10 16 25 0 101 18 0 1 5 0 24 125

C2- Technical Services	 SEM- Senior Executive Management 0!: 0•. 1 0 0 1 J. 0 0 0: 0 1 2

EM- Executive Management 0: 0 0 0 0 3: 0 0 0': 0 3 3

MM- Middle Management 1 0 0 0 0 1 0
.._...

0 0 0 0 0 1

All Pay Bands 1 0 1 0 0 2
4 0 0._. 0._..

_.0
4

6

CC -Engineering&Computing 51 10 17 25 0 103 22 0 1 5 0 28 131

39Y Sly. 131Y. 19% 09, 79% 17% 0% 19. 4% 0% 21% 100%

D7- Finance	 SEM- Senior Executive Management :	 4: 0. 0 0 0 4 3 0 1. 0 0 4 8

EM - Executive Management 6'. 0': 0 1 0 7 6'.
_^..._._.

2 _.____- 1 01 0 9 16

MMM - Middle	 ana ementg

3 -3; O^_._. .1 -_..__._..0
7

4. O 0_...___.__.^i_______...__.__...
0 5 12

JM-Junior Management 9 1 2 _ 0 14 2 3 2' 5 0 12 26

All Pay Bands 22 4 2 4 0 32 15 5 4 6 0 30 62

D2-Planning&	 SEM- Senior Executive Management 1 0+ 0 0 0 1 1 1 0 0 0 2 3
Analysis

EM- Executive Management 2, 0. 0' 0. 0 2 0. 1: 0. 0
_....._......____._._.__

0 1 3

Management

BB -Line

CC -Engineering&
Computing

DD -Finance,
Planning, Real Estate

PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band
(Permanent / Probationary / Project) 2009

Department: All Departments
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Male Female
HEADCOUNT All

as values American Indian/ American Indian/ Promotionsv3hite Brack Hispanic Asian
Alaska Native

Total Male White Black i Hispanic Asian
Alaska Native

Total Female

MM- Middle Management 3 0 1 1 0 9 ? 1 1 1 0 5' 10

JM-Junior Management _ 0 G 0 C 2 1 G 1 0 0 2 4

All Pay Bands 8 0 1 1 0 10 4 3 2 1 0 10 20

63 Prop"	 SEM- Senior Executive Management i 0. 1.. 0 0 B 0 0. 0 0 0 0 8
Management -

EM-Executive Management 1 0' L.. 0 0 Z 2 1 0 0 0 3 5

MM- Middle Management 21 0'. 0° 0 0 2 3 0 0 1: 0 4 6

JIM - Junior Management 0 0 0'' 0 0 -	 0 1 1 2 0• 0 ^4 4

All Pay Bands 10 0 2. 0 0 12 6 2 2 1 0 11 23

DD - Finance, Planning, Real Estate
_.	 .....	 _ 40 4 5 5

..

0 54 25 10 8 8

_....

0 51 105

38% a% 5%" 5% 01 511 24% 10% 8% 8% 0% 491Y. low..

El - Community&	 SEM- Senior Executive Management 4 0 0' 0 0 4 0 0'. 0 0 0 0 4
Public Relations 	 _	 -__-- _ —__	 _ ._ ._.__. _—._.—_--_____-

MM- Middle Management 0! 1' 0' 0 0 1 0' 1' C 0 0 1 2

JM-Junior Management 0-:. 03 0'. 0 0 0 0' 1 0 0 0 1 1

All Pay Bands 4 1 0 0 0 5 0 2 0 0 0 2 7

E2- Customer Service _''
	

EM- Executive Management 1' 0'! 0'.. 0 0 -	 1
1

0 0 0! 0 -	 1 2

MM- Middle Management 1I 01. 0!. 0 C 1 0 0 0 01 0 0 1

All Pay Bands 2 0 0 0 0 2 1 0 0 0 0 1 3

EE - Customer & Community Services

"

6 1 0 0 0 7 1 2 0 0 0 3 10

601 10% 0% 01Y. 0% 701 10% 20% 0% 09/ 0% 30% l00%

F1-Legal	 SEM -Senior Executive Management 2 1 0f 0 0 3 1 1' 0 0 0 2 5

EM - Executive Management 1. 0, 0+ 0 0 1 1'. 0• 0 0 0 1 2.

MM- Middle Management 2: 0! 0 0 0 2 0 0 0 0 0 0 2

JM-Junior Management 3 1 0 0 0 4 1 11 0 0 2 6

All Pay Bands 8: 2 0 0 10 -	 3 2 0 0 0 5- ,35
F2-Procurement 	 SEM- Senior Executive Management 2

—

0 0. 0 0 2 0 L 1 0 0 1 3

',.	 EM - Executive Management -_— _"—_ 11 0. 0'1. 0 0 1 1 0 0 0 0 -	 -	 1 2

MM- Middle Management 1- 0 0: 0 0 1 1 c 1 0 0 2 3

JIM -Junior Management 0 0 1' 0 0 1 0 1 1 0 0 2 3

All Pay Bands 4 0 1 0 0 5 2 1 3 0 0 6 11

F3-Workforce	 SEM- Sensor Executive Management 0i 0. G 0 0 0 2 L'. 0. 0:. 0 2 2
Management

EM - Executive Management 31 0 2' 0 0 5
_.....

3
—..

0 0'. 1'. 0 4 9

'..	 MM- Middle Management 1,. 0''. 0°1 _ 0 3 3: 1 P. 1! 0 6 9

JIM -Junior Management 0' 0' 1" 0 0 1 1' 0 1 0' 0 2 3

All Pay Bands 4 0. 3 2
__.._0

9 9 1 _	 2 2 0
_	

14
__.	

23

F4-Workforce Support	 SEM- Senior Executive Management _ 0 G 0 0 1 0 0 0 0 0 0 1

"	 MM- Middle Management 0 0 0 0 0 0 1 0 0 0 0 1 1

All Pay Bands 1 0 0 0 0 1 1 0 0 0 0 1 2

FF- organizational Effectiveness 17 2 4 2 0 25 15 4 5 2 0 26 51

33% 4% 8% 4% 0% 491 29% 8% 10% 4% 01 51% 100%

G3-Administrative	 SEM - Senior Executive Management 0'; -^_-^0 of 0 0 0 2 0 0-: 0 -	 0 2 2

_—
1	 Management

-- _—	 -"0" _— -^
-

_--	 - "----
_

EM -Executive Management
g

0+. 0' 0 ..,. 0 0 8 ' 1 0 ,. 11 0 10 10

MM - Middle Management :	 3! 0. 0'.. 0. 0 3 4. 2.. 2', 0 0 $ 11

EE - Customer &

Community Services

rr wrgam^envna^

Effectiveness

GG -Administrative

Services

PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band
(Permanent / Probationary / Project) 2009

Department: All Departments
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NCL- Non - Represented Clerical

C32-Communication Workers-1032

All Pay Bands

G4-Office Support 	 C32- Communication Workers-1032

All Pay Bands

GG -Administrative Services

H7-Automotive &
Railcar

H2-

EI	 ' I EI	 '	 S

UAT- Union of Automotive Technician

RTU - Railway Independent Transit Un

ARS - Amer. Railway Supers. Assoc.

All Pay Bands	 -	 - ---

IBW - IBEW

HH -Maintenance

II -Operations

PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band

(Permanent/ Probationary/ Project) 2009
Department: All Departments

.Male Female	
2._.	 .^^.-.-...A._.	 ....^	 ...._>...._.,.. ^,.^...s...^^^_,..> ..^.^_>,__

HEADCOUNT.,.r>.s.-_.-_.-,.........-.s,._...e,. _,._._.. _. -:,..-_.. 	 ..	 _.^.^-..:.--..a_.T. _ .n ................w.....-.-...,..,,a=._,.,....,..,, m..,..,._...._,A..,..{,_,.n.,.._.....,^...,®., _..._.	 _.. All
as values American Indian/

Hispanic!
American Indian/ PromotionsWhite Black	 Hispanic	 Asian

Alaska Native
Total Male White Black Asian

Alaska Native
Total Female

JM- Junior Management 0 1	 0	 0	 0 1 C 2 4 0 0 6 7

^'.	 All Pay Bands 3 1	 0	 0	 0 4 14 S 6 1 0 26 30

G2-Clerical	 NCL - Non - Represented Clerical 0 0	 0	 0 1 C 0 0 0 3 4

C32- Communication Workers-1032 0 0	 0	 0	 0 0 5 6 4 0 0 35 15

All Pay Bands 0 1	 0	 0	 0 1 5 6 7 0 0 18 19

G3-Secretarial 	 1M-Junior Management 0 0	 0	 0	 0 0 3 3 0 1 0 7 7

0 0 0 0 0 0 9± 5 1 0 0 15 15

0 0 0 0 0 0 2 1 1 0 0 4 4

0 0 0 0 0 0 14 9 2 1 0 26 26

1 0 0 0 0
...	 1

0 0
_..1 0

1 2

1. 0 0 0 0. 1 0 0 1 0 0 1 2

4 2 0 0 0 6 33 20' 16' 2 0 71. 77'

5% 3% 0% 0% 0% 8% 43% 25% 21% 3% 0% 9291 1009

1 0':. 0-. 0 0 1 0 0 0 0 0 0 1

11 11; 12i^_^.._. 0'^ 0 34
—_—i_ 0.,__—_.._— ______

0 0 1 35

0:'	 1	 1'.	 0	 6	 G	 0:	 0	 0	 0	 0	 6

11	 13	 1	 0	 41	 1	 0	 0	 0	 0.	 1.	 42
1,	 0',	 0',,	 0	 _..	 4	 0. 	

OI	 0:	 0;..
	 0	 _..0

	 4

ignals	 _	 _ _ _ _	 :q	 1	 _ 1! __ ,___ _ 0	 11	 0	 0	 0	 0	 0	 0	 11
_

EWC-IBEW (Craft) PATH '...	 41.	
9^._.--___	 ____ _--_._	 __.—__—	 ___..._ __ _._..._. _. _____.BRS Brotherhood Railroad Signalmen	 4	 5

3,..	 4^	 0	 20	 0	 0,	 0	 0	 0	 20

EWS- ISEW(Supervisors) - PATH 0' 0 0 0 2 0 0 0 0 0 0 2

-All Pay Bands 13 15 4 5 0 37 0 0 0 0- 0 0 37

H3-Mechanical UOE- Int'I Union Operating Engineer 4 0 _ 0 0 5 0 0 0, 0 0 5

TN?- Transport Workers Union - PATH 2 0 0 1 0 3 0 0. 0 0! 0 0 3

EWC - IBEW(Craft) - PATH 1 0 0 0 0 1 0 0'. 0 01 0 0 1

All Pay Bands
7 0 1 1 .0 9.. _O 0. 0	 _.. 0	 _ _O

0
9

H4-Structural BTU- Building Trades Union 5 0 OI 01 C 5 0 0'. 0 0., 0 0 5

TN? - Transport Workers Union - PATH 5 0:. 1, 0 6 0 0'' 0 0 0 0 6

EWS- ISEW(Supervisors) - PATH _ 0 0 0^ 0 2 0 0 0 0' 0 0 2

All Pay Bands 12 0 1 0 0 13 0 0 0 0 0 0 13

HS -General BTU - Building Trades Union 1 G 0 0 0 1 .. 0 0 0 0 0 1
Maintenance

UOE- Int'I Union Operating Engineer 9y 3. 31 0. 0 15 1 0'. 0, 1 16

TWU- Transport Workers Union 0i 2 0' 0 0 2 0 0 0' 0 0 0 2

TwT -Transport Workers Union-PATH 3'1 0 1 0 1 5 0 0 0 0 0 0 5

All Pay Bands 13 5 4 0 1 23 1 0 0 0 0 1 24

HH -Maintenance
,...	 _. 61 31 23 7 1 123 2

_.
0	

_.._...
0 0 0.. 2 125

49% 25%. 18%'.. 691. 1% 989  2Y OX

. .._.	 0% OX'.

0% 291. 3009

11- Facility Operations TWU- Transport Workers Union 5 6 4 0 0 15 1 2 2 0 0 5 ZO

IST - Int'1 Brotherhood Teamsters 1 0 0 0 0 1 0 1 0 0 0 1 2

All Pay Bands 6 6 4 0 0 16 1 3 2 0 0 6 22

12- General Operations UOE- Int'I Union Operating Engineer 1 0 0 0 0 1 0 0 0 0 0 0 1

All Pay Bands_ 1 0. _.._0 _.	 0 0 1 0	 _ 0 ..	 0 .	_ 0 0 0_ 1
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PROMOTIONS - GENDER AND ETHNICITY
By Occupational Group /Subgroup / Pay Band

(Permanent/ Probationary/ Project) 2009
Department: All Departments

_.-.._m.,Male ^.u.^.. -.^...	 ........ s_..__..^	 ,. _s aw.,._ ....^,...,_, n.	 _ ......... ....^...._ _.=

Female

HEADCOUNT All
as values American Indian/ American Indian/ Promotions

White Black Hispanic Asian Total Male White Black Hispanic' Asian , Total Female
Alaska Native Alaska Native

13-Tolls TWU -Transport Workers Union 0 0 1 0 0 1 0 1 0 0_ 0 1 2

'.. Ail Pay Bands 0 0 1 0 0 1 0 1 0 0 0 1 2

!	 14- Railroad Operations IBT- Int'I Brotherhood Teamsters 011

ATO - Amer Tram Dispatchers Assoc -	 0. 1) 0 0 1 0 _0_ 0 0
_	

1 2

UTU - UTU - Conductors 01, 3 0 01 0 3 0'. 2 0' 1:. 0 3 6.

UTT-UTU-Tower Operators 0 0':• 0 0, 0 0 1 01 0'. 0 0 1 1

BLE - Brotherhood Locomotive En gm.
__
---3' 23 3 C' 0 29 0 e 0 2.. 0 -	 10 39

All Pay Bands 3 29 3 0 0 35 1 11 0 3 0. 15, 50

11 -Operations 10 35 8. 0 0 53 2 15 2 3 0 22 75

. 13Y. , 11% 0% 0% 71% 3% 20%. 3% 4% 09, 29% low.

JJ - Field Supervisors 	 JS- Field Maintenance FM - TWAT-Maintenance Supervisors 15'. 3' 2 0 0 20 2 0 0 0 0 2 22
Supervisors __—___

FT- Field Supervisors PATH 8 0 2 2 0 12 1 0 0 0 0 1 13

All Pay Bands 23 3 4 2 0 32 3. 0 0 0 0 3 35

12-Field Operations FS -IUJAT-Operations Supervisors 15 w 1 0 27 3 5 3 0 0 11 38
Supervisors ;_._..

FT- Field Supervisors PATH 3 2 0 C 0 5 1 0 0
 —___.__ ___

0 0 1 6

All Pay Bands 18 -	 9 4 1 0 32 4 5 3 0 0 12 44

41 12 8 3 0 64 7 5 3 0 0 15 79

52% 15% 10% 4% 0% 81% 9% 6% 4% 0% 0% 1951. 100%

SEM - Senior Executive Management 1' 0 0. 0 0 1 2 0 0. 0 0 2 3

EM- Executive Management 4 1 1 1' 0, 0 6 3 0 1	 _ 1 0 5 11

MM --Middle Management 41 0 1_ 0; 0 5 1 C 0 1 0 2 7

IM -Junior Management 3 0 0 O 0 3 0
__—

0
__--_.___

0 0 0 3

All Pay Bands 12 1 2
....	

0 0 15 6 0 1 2 0 9 24

12 1' 2 0 0 15 6 0 1

.

2 0 9 24:

50% 4% 8% 0% 0% 63% 25% 0% 41Y. 8% 0% 38% low.

ii - new bupervisom

-K-K— -Public Safety T KS - Safety&Security
Management

I

KK -Public Safety

LL -Police

All Occupational Codes

L3-Ser Sergeants6	 FP -Police Supervisors 0 _ 1' 0 0 0 1 - 0 ^ _-	 -- 00" 0 0 0. 1

SBA- Sergeants Benevolent Assoc. 0 0 0'. 0 0 0 1 0 0.. 0 0 1 1

LBA- Lieutenants Benevolent Assoc 1 0 0: 0 0 1 0 0 0 0 0 0 1

All Pay Bands 1 1 0 0 0 2 1 0 0 0 0 1 3

LL - Police 1 1 0 0 0 2 1 0 0 0 0 1 3

33% 33% 09/. 09/. 0% 67% 33% 0% 0% 0% 0% 33% 100%

273 106 69 42 1 491 130 63 38 Z3 0'. 254 745

37% 14% 9% 6% 0% 66% 17% 8% 5% 3% 0% 34% 100%
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PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band
(Permanent/ Probationary/ Project) 2010

Department: All Departments

Male

American Indian/

	

White	 Black.'	 Hispanic	 Asian 
	

To
Alaska Native

Management	 Management	 '-------- —	 ----_----	 -
M	 . Ex	 M	 8	 1'	 0'	 0	 0SE	 -Senor	 ecutve	 anagement

All Pay Bands 12 2. 0 0 0.

AA-Senior Executive Management 12 2 0 0 0

_....	 .. 75% 13% 0% 0% 09/

BB -Line Business 	 B3-Aviation	 $EM- Senior Executive Management 6 1 0 0

EM- Execut i ve Management 1 0 0 0 0

All Pay Bands 7 1 1 0 0

B2-TB&T	 SEM- Senior Executive Management 8 0 0 1 0

EM - Executive Management 0 0 1 0 0

All Pay Bands 8 0 1 1 0

B3-Port 	 SEM- Senior Executive Management 2 C 0 0 0

EM - Executive Management 21 G 0 0 0

:.	 MM- Middle Management 1 0.. 0 0 C

1M	 Junior Management 1 0 0 0 0

All Pay Bands 6 0 0 0 0

B4-Rail	 SEM - Senior Executive Management 1 0 0 0 0

MT- Management (PATH) 1 0 0 0 0

All Pay Bands 2 0 0 _	 0	
_.

_..	 0

BS - Maintenance	 MM- Middle Management 0 0 0 0
Planning	

All Pay Bands
_2

_...	 0 0.
_...-_._0	

_._.. 0

BB -Line Business 25 1 2 1 0

76% 391 6% 31Y. 0%

CC -Engineering & 	Cl-Engineering	 A - ServiceA	 11	 0	 0	 Oj	 0
Computing

-C2 - Technical Services

HEADCOUNT

as values

AA - Senior Executive 	 Al- Senior Executive 	 A - Service A

0	 0 1	 0

0	 1 1	 0

2	 6 8	 0

3%	 8% 10%	 0%

0	 0 0	 0

0	 J. 0,	 0

1:	 21 0	 0

_ill0". 0,	 0

C77-Communication Workers-1177

All Pay Bands	 1

CC -Engineering&Computing
	

38

49%

DD -Finance,	 D3-Finance	 SEM - Senior Executive Management
	

4
Planning, Real Estate	

EM - Executive Management

MM - Middle Management

—1M -Junior Management
:—.__._._......

C32 - Communication Workers -1032

2; 61 G

0! 0^ C

01
01 C

3^ 11 C

5 
_7

0

01 Oi G

0 i 0 0

SEM - Senior Executive Management

EM - Executive Management

MM - Middle Management
	 o:	 o

E - Engineering

All Pay Bands	 37.	
_. 2

Female
i ------._....^...n... All

Hispaniel^
American Indian/ Promotions

tai Male White Black
I

Asian %
Alaska Native

Total Female

5 0 0 0 0 0 0 5

9 1 0 1 0 0 2' 11
10..___.

1 0
_—

1 0 0 216

14 1 0 1 0 0 2. 16,

881/ 6% 0% 61/- -	 W, 0% 1391 100%

8 1 1 0 C 0 2 10

_ 0 0 1 1 0 2 3

9 1 1 1 T 0 4 13

9 0 0 0 0 0 0 9

1 0 0 0 0 0 0 1

10 0 0 0 0 0 0 10

2

_0
0

_G 0
0

_0
2

1 0 0 0; 0 1 0 1

1 0 0 0 0 0 0 1

6 0 0 0 0 0 0 6

1 0
00 _00

0 1

1 0 0 0 0 0 0. 1

2

2 0 0 0 0 0 0: 2

29 1 1 1. 1 0 4 33.

8896 3% 3% 31Y 3% 09, 12% 100%

1 0 0. 0 1 0 0 1

31 6. 0 1! 0 0 7 38'.

0. 1 0 5 22 i

0 2' 1 0 0 0 3 3

12 0 0. 1. 4 0 5 17

51 10 3 2 5 0 20 71

1 1 0'.: 0!. 0 0 1 2

1 1 0'' 0 0 1 2

0 0: 1 0- 0 0 1 1

1 0 0 0 0 0 0 1
3

2
1 _...	

0	
._ _.	

0 0 3. 6

54 12 4 2 5 0 23 77

709. 161 S% 31%' 6% 09/ 30% 100%

4 4 0 1 0 0 5 9

3 2 0 1 2 5 8

5 2 3'. 1. 2 0 8 13

4 2 2', 3 1 0 8 12

2 01 01 0 0 0 0 2
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PROMOTIONS - GENDER AND ETHNICITY
By Occupational Group / Subgroup / Pay Band

(Permanent / Probationary / Project) 2010
Department: All Departments

-	 -	

_	

Female

American Indian/
White	 61ac.:	 FH ispa nic	 Asian	

Alaska hJatwo

HEADCOUNT

as values

_.. _.n._...-.._.u.....e.._....^....,..._.,_..^_....._,_... _ All

Total Male White Blacki Hispanic l: Asian
American Indian/

Total Female
Promotions

Alaska Native

_	
1S

10

5

6

5

 a

26 44

1 1 _
C_ J

2. 3

s 0 0 0 0 0 0 5

2 11 0 0- 2 0 3 5

0 1 0 0: 0 C 1 1

8 3 1 0
_.

2 0 6 14

3 0 0;
0 0

C
..	

0 8

3 0 0' 1 0 C 1. 4

1 1 0 0 0 C 1 2

0 0` 0 1 0 C 1. 1

12 1 0 2 0 0 3 15

38 14 6 8 7 0 35 73

52% 19% 8% 11% 10%: 0% 48% 100%

3 0 0 0 0 G 0 3

0 0 1 0 0 0 1 1

0 0 1 0 G 0 1 1

3 0 2 0
_

0 0 2 5

0 0 _.1
0 .. _0

1. 1

1 0 0 0 0 0 0 1

1 0 1 0 0 0 1 2

4'

..

0 3 0 0 0 3 7

57% 0% .43Y 0% 0% 43% 100%

4 1 0

_..

0 0 C 1 5

4 1 0 0 0. ...	 0. 1 5

2 0 0
1

0  0 1 3

2 C 0 2 4

4 1 0 2 0 0 3 7

0 3 0. 0. C 0 3 3

2 1 1 0' 0' 0 2 4

2 0 0 0 0-. 0 0 2

0 0 0 1. 0 0 1 1

4 4 1 1 0 0
_..

6 10
1 n o n

0 0 0 1

1 0 0 0 0 0 0 1

13 6 1 3 0 0 10 23

57% 26% 4% 13% 0%- 0% 43% 100%

0 1 0 0. 0. 0 1 1

0 5 1 0 0 0 6 6

0 3 0 0 5 5

0 2 0 G 0 0 2 2

0 11
_.	

2
.1

0 0 14 14

..

All Pay Bands

D2- Planning &	 SEM- Senior Executive Management
Analysis

EM- Executive Management

MM- Middle Management

1M-Junior Management

All Pay Bands

D3-Property	 SEM- Senior Executive Management
Management

EM- Executive Management

MM- Middle Mana g ements—'_—Management

1M-Junior Management

All Pay Bands

DD -Finance, Planning, Real Estate

11

i

3

2'

0'

6

7,.

2"

1. —_-

0'

10

27

37%

—.—

3

0

1

0

0

1

0

0

-_ n_^

0

0

4

5%

_..._v_.

4.

0

0!

01

0,

0

1€

1!,
-- 0

0

2

6'

8%

0'

1

0

0!

1

0!

0:

0:

n

0.

1

11/

0'

C

C

C

0

C

C

C

C
_.. _0

0

01/.

EE -Customer & E3 - Community &	 SEM - Senior Executive Management 3 0 0,^ 0 0
Community Services Public Relations"' -	-------' ----"---"---"

— ---0^_._ --"^------^EM	 Executive Mana ement 0: J

MM - Middle Management 0' 0 0' G G

All Pay Bands 3 0 0 0 0

E2 Customer Service 	 EM- Executive Management 0 0 0 0 C

MM - Middle Management _ 0 0 G C

All Pay Bands 1 0 0 0. 0

EE-Customer& Community Services 4 0 0 0 0

i 5791 0% 0% 0% 09/

FF	 Organizational'	 -	 r8 Fl-Leal B	 SEM	 Senior Executive Management 4 0 G C 0
Effectiveness

All Pay Bands 4, 0 0 0 0

F2-Procurement	 SEM- Senior Executive Management 2 0 G C 0

EM - Executive Management 0 C _ 0 0

All Pay Bands 2 0 2 0. 0

F3 Workforce	 SEM- Senior Executive Management 0' 0 0 0 0
Management

	 ...__.—_.____—.__^______-_— _______....
EM - Executive Management 2,.. 0' 0 0: 0

JM-Junior Management 2. 0'. 0''. 0,

NCL - Non	 Represented clerical 0.. 0; 0: 01 0

All Pay Bands 4 0 0 0. 0

F4- Workforce Support	 EM- Executive Management 1 0 0 0 0

All Pay Bands 1 0 0 0 0

FF - Organizational Effectiveness 11 0 2 0 0

48% 0% 99e 011. 0%

GG - Administrative Gl - Administrative 	 SEM- Senior Executive Management 0 0 0 0 C
Services Management	

-----._.__._.,._ __._.__ —__ _._._.________.__— .—^__._.___._.__..._
EM- Executive Management 0--. 0, 0 0' C

MM- Middle Management 0' 0 0 0 0

JM- Junior Management 0 0 0 0 C

All Pay Bands 0 0 0 0 0
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...	 _	 .,..... A._.,._....^..-,_.:-- o..a..._	 ......,......aaa, .,..,.^a:.....,.,^.^,...e...^.,_

American Indian/

_._.	 _	 - All

Total Male White Black Hispanic Asian Total Femahi
promotions

Alaska Native

0 0 3 4 0 0
-
7 7

1
_.

0 1 01 0 0 1. 2

1 0 4 4 0
_ 0 _......	 8

9

0 1 0 2 0 D 3 3

0 1 _ 4 0 0 -	 7 7

0 6 2 6 0 0. 14 -	 14

1 17 8 11 0 0 36 37

3% 46% 22% 30% 0% 05, 97% 100%--,

14 0 0 0 0 0

-

0. 14

4 0 0 0 0. 0 0 4

23 0 0 0 0 0 0. 234
0- 0a 0- 0 4

4 0 1 0 0 C 1 5

20 0 0^" 0 0' 0 0

29 0 1 0 0_. 0 1 302
0.

-0 0
0 0

_	
0 2

1 0 0 0 0 0 0 1

3 0 0 0 0 0 0 3

5
D _	

_.0 _ 0.
0 C .	

0 5

1 0 0 0 0, D 0 1

7 0 0 0 0; .. 0 7

13 0 0 0 0 0 0 131 0. 0.
0 1

16 0 11 0' 0 0 1 17

11 0. 0 01 0 0 0 11

23 0 1 0 0 0 1 29

96 0 2 0 0 0 2 98

98% 091. 2% 09, 0% 091. 2% 100%

33 0 3 _ C 0 5 38

33 0 3 2 0 0 5 38

4 0 D 0 0 0 0' 4

4 0 0 0 0 0 0 4

0 0 1 0 0 0 1 1

1 0 0 0 D 0 0 1

1 0'' 1 0 0 0 1 2

0 1 0 0 0 0 11

3 0 OI 0'. 0'. D 0 1

American Indian/
Alaska Native

HEADCOUNT

as values

62 - Clerical C32- Communication Workers-1032 0 0 0 0 0

IBT - Int'I Brotherhood Teamsters 0. 0', 0 1': 0

All Pay Bands 0 0 0 1. 0.
G3-Secretarial JM- Junior Management 0'. 01 0 C 0

NCL - Non - Represented Clerical 0` 0: 0 0 0

C32-Communication Workers-1032 0: 0' 0 0 0

All Pay Bands 0 0 0. 0' 0

GG -Administrative Services 0 0 0 1 0

H3- Automotive &	 iUAT- Union of Automotive Technician
5.,._._.^

0:: 0 T ^0 C
Railcar

RTU- Railway Independent Transit Un 10 1. 0 C

ARS -Amer R,n]-y Supers. Assoc. 2 0' _ 0 0

All Pay Bands
17

_.1
5. 0

0.

H2- IBW-IBEW 4
0

0.
0

C
Electrical/Electronics/S'- --"" -"-"-	 --- -"--"- -
ignals

BRS -Brotherhood Railroad Signalmen 	 _ -__ _1 _ -- _	 2; 0 1 0

EWC-IBEW(Craft)-PATH 10 7 1 _ 0

EWS- IBEW(Supervisors) - PATH 0 0. 1 0 0

All Pay Bands
.

19
_9 Z.. ... _... 3 _0.

H3-Mechanical UOE- Int'I Union Operating Engineer 1 _ 0 0 C

TWT" Transport Workers Union - PATH 1 0 0 0 0

All Pay Bands 2 1 0' 0 0

H4-Structural BTU- Buil ding Trades U pion 4 1. 0 0 0

UOE - I ntl U nion Operating Engineer 1 0 0 0 0

TWT- Transport Workers Union-PATH 2 _ 1 1 1

All Pay Bands . 7	
_

3  1 1 -	 1

HS - General BTU- Building Trades Union 1 0 0 0 0
Maintenance

UOE-Int'I Union Operating Engineer 14 1i 0 1 0

TWT- Transport Workers Union-PATH 10i 01 1 0'^ 0

All Pay Bands 25 1 1 1 - 0

HH -Maintenance 66 15 9 5 1

67% 151/. 9% 591. 1%

11- Facility Operations TWU- Transport Workers Union 16 11 -	 6 0 0

All Pay Bands 16 11 6 0 0

12- General Operations TWU- Transport Workers Union 3 i 0 0 0

All Pay Bands 3 -	 1	 _ -.	 _ ._ 0 0 0

13-Tolls TWU- Transport Workers Union 0 0 0 0 0

All Pay Bands 0 0 0 0 0

14	 Railroad Operations IBT - Int'I Brotherhood Teamsters 0 1' 0'. 0 0

ATD- Amer. Train Dispatchers Assoc 0 1 0', 0!, C

HH -Maintenance

It -Operations

UTT - UTU- Tower Operators

White	 Black	 Hispanic	 Asian

PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band
(Permanent / Probationary / Project) 2010

Department: All Departments

Male
	

Female
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PROMOTIONS - GENDER AND ETHNICITY
By Occupational Group / Subgroup / Pay Band

(Permanent/ Probationary/ Project) 2010
Department: All Departments

Male Female

HEADCOUNT,_._. -...	 _._ _ .. _.... _a., ^.._ ,_„^.	 _-_.n.^e...__	 _..-..v._ s.,,.,...-^..., _.... A8

as values White Black Hispanic Asian
American Indian/

Total Male White Black' Hispanic Asian
American Indian/

Total Female
Promotions

Alaska Native Alaska Native

BLE	 Brotherhood Locomotive Engrs. S 9 2 0 --	 0 19 0 11 4_ 0 0 -	 15 34

All Pay Bands 9 1120 0 22 1 12 4 0 0 17 39

II -Operations 28 23 8 0 0 59 1 16 6 0 0 23 82

34% 28% 10% 09, 0% 72% 1% 20% 791 OY,” 0% 289/ 100%

JJ -Field Supervisors JI- Field Maintenance FM - IUJAT-Maintenance Supervisors 25 1 1 0' 0 27 0 0 0 0 0 0 27

Supervisors
All Pay Bands 25 1 1 0 0 27 0 0 0 0 0 0 27

—.___.P._--__
J2-FieldO erations FS-IUJAT-Oerat ..ons Supervisors 17 8 3 0 C 28 6 6 6 0 0 18 46

Supervisors
p

FT - Field Supervisors PATH 2 G 0 C C 2 0 0 0 0 0 0 2

All Pay Bands " 19 8- 3 0 0 30 6 6 6 0 0 18 48

JJ -Field Supervisors 44 "9 4 0 0 57 6 6 ....6 0 0 18 75

599', 12% S% 09, 0% 76% 8% 8% 8% 0% 09'. 2491 1009,

KK-PUbl is Safety KI - Safety&Security SEM- Senior Executive Management ^I	 3 0 0 0 C 3 1 0 0 0 C 1 4'

Management EM - Executive Management " 1 1 0 0' 0 2 C 0 C 0 C 0 Y

MM- Middle Management 1 0 0 1 0 2 0 0 1 0 C 1 3,

All Pay Bands 5 1 0 1 0 7 1 0 1 0 0 2 9

KK-Public Safety 5 1 0 1 0 7 1. 0 1 0 0 2 9

56% 11% 0% 11% 0% 78% 11% 0% 11% 09, 09. 22% 100%

LL-Police LZ - Detectives DEA- Detectives Endowment Azoc. _ 0 0 _ 0 3 0 0 0 0 C 0 3

All Pay Bands 2 0 0 1 0 3 0 0 0 0 0 0 3

LL -Police 2 0 0 1 0 3 0 0 0 0 0 0 3

671/. 0% 0% 33% 0% 100% 0% 0% 0% 0% 0% 0% 100%

All Occupational Codes 262 57 37. 18 1 375 59 47 39 13 0 158 533

49% 11% 7% 3% 0% 70% 11% 9% 7% 2% 0% 30% 100%
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EM - Executive Management 4. 0: 1. 1	 6

MM- Middle Management 5` 1 0 0'	 0

1M-Junior Management 4' 0' _ n:'	 0

All Pay Bands 14 1 3 1	 0

EM - Executive Management 0 0 0 G	 0

MM - Middle Management 2 0 0 1	 0

All Pay Bands 2 0 0 1	 0

EM - Executive Management 0: 0 1 0	 0

MM - Middle Management 0. 0: 0. 0:	 0

JM-Junior Management 1! 0. 0,: 0.	 C

HEADCOUNT
as values American Indian/

White Black. Hispanic Asian;
Alaska Native

AA -Senior Executive 	 Al- Senior Executive 	 A - ServiceA 1 1 0 0b
emu.-0

Management	 Management	 `	 --- Seek," -- 	 ^SEM -Senior Executive Management --
C G 0 C

All Pay Bands 3 1 0 0 0

AA- Senior Executive Management 3... 1 0 0 0

757.' 25% 0% 0% V.

81-Aviation SEM -SeniorExecutive Management 1 1 0 1 0

EM - Executive Management 0 0 0 0

All Pay Bands 4 1 0 1 0

82-TB&T SEM-Senior Executive Management 0 0,. 0 0 0

EM - Executive Management 1 0'. 0 0 0

MM- Middle Management 0 0 C C C

All Pay Bands 1 0 0 0 0
_

B3 -Port - - EM - Executive Managemem 1'.. 0 0 0 0

MM- Middle Management

_....

1; 0 0 0 0

All Pay Bands 2 0 0 0

B4- Rail MT - Management (PATH) 1 C 0 0 0

All Pay Bands 1 0 0 0 0

BS - Maintenance MM- Middle Management 1 0 0 0 0
Planning -__._._._

All Pay Bands 1 0 0 0 0

BS -Line Business 9 1 0 1 0
.. __	 _.	 ..	 ...

56%. 6% W. 0%

C1-Engineering SEM- Senior Executive Management 6'. li 1'. 0 0

EM - Executive Management	 : 11': 1 0: 0 0

MM -Middle Management 3, 0' L 2 0

E - Engineering 5 0 1 1

-

0

All Pay Bands 25 2 3 3 _0

C2	 Technical services EM	 Executive Management 1 0 0 0 0

' MM - Middle Management 1 1 C 0 0

1M- Junior Management 2 C 0 C

STS - Senior Technical/Specialist 0 1 0 C 0

All Pay Bands 4 2 0 0 0

'CC -Engineering&Computing 29 4 3 3 0
_.	 .... __...	 ...	 .

481Y 7% 5%. - 5%.... 0%

Dl - Finance SEM-Senior ExecutiveManagement 1 0 0 0:, C

D2 - Planning &
Analysis

__-D3-Property
Management

i

._...__..--._.
BB - Line Business

CL -Engineering&

Computing

DD -Finance,
Planning, Real Estate

All
American Indian/ Promotions

Total Male White Black', Hispanic;- Asian ^ Total Female
Alaska Native

2 0 0 0 01 0 0 2

2, 0 a 0 0 ..	 0 2

4 0 0! 0. 0 0 0 4.

4 0 0 0 0 0 0 4

100% 0% 0% 0%' 0% 0% 0% 100%

0 1 0 0; Oi 0 0 3

3. 0 0 0. 0 0 0 3

6' 0 0 0 0 0 0 6

0 _ 0 0 01 0 1 1

1 1 o O 0 2 3

0 0 1 ^. 0--_._..
J 1 1

Y 2 2

_.__.

0 0
______—._

0 4 S
1 -..1

0.

0 0 0 0
_.._..-00...

1

2 1 0 0 0 0 1 3.

1 0 0 0 0 0 0 1
1 _	

0
__.	

0 0 0 0 0
..	 ._	 1

1 0
0 00 1

1 __...	
0 0 0 0.

0.. _.	 0 ...	
1

11 3 2 0 0 0 5 16

69% 19% _ 13% 0% 0% 31% 10095

8 2-,- 1 O% 01 0 3 11

12 5 I, 0:. 0 0
_.	

6 18..

6 5'. Oi 1'. 1 0 7 13

7 - 0 0 -	 4 11

33 14. 4. _ 1
1

0 20 53

1 0 0 0 1 0 1 2

2 0 0 0 0 0 0 2

2 0 0 0 0 0

-.

0 2

1 0 0 0 0 J 0 1

6 0 0 0 1
_...0

1 7

39 14 4 1 2 0 21 60

65% 23% 791 2% .. 3%. 35% _...	 100%

1 2 0'. 0 0Z 0
_	

2 ..	 3'

6 4 0, 0: O 0 4 30

6 3. 0' S-^ 3, 0 11 17

6 _ 3 0' 2 0 7 13

19 11 3 5 5 0_
24 43

0 i 1 0 0 0 2 2

3 2 0 1 _ 0 5 8

3 3 1 1 2 0 7 10

1 2, i 0 0 0 3 4

0	 2+	 1	 Ov	 U, 	 3	 3

1	 1^:	 0;	 1?L_	 0	 2	 3

PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band
(Permanent / Probationary / Project) 2011

Department: All Departments

Male	 .--le
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PROMOTIONS - GENDER AND ETHNICITY
By Occupational Group / Subgroup / Pay Band

(Permanent / Probationary / Project) 2011
Department: All Departments

Male Female

HEADCOUNT .>..,.,..^-.,... ,...: ....,.,._., -..____.-,^.,.F, v.......,-„-x. _	 .. _,:__	 ..._.a..,..^ ..:.:_. - _.. ....	 ..	 .:x-^.,m.,._-,.,....-._._,. ...: ....	 _.,.^... .. All

as values American Indian/ American Indian/ Promotions
White Black < Hlspanit'i Asian ! Total Male White Black, Hispanic Asian Total Female

Alaska Native Alaska Native

All Pay Bands 1 0 1 0 0 2 5 2 1 0l 0 8 30

DD -Finance, Planning, Real Estate 17 1 4 2 0 24 19 6 7 7 0 39 63

2791 2% 6% 3% OY 38% 30e l0Y-__.
11% 119/ 0% 6291 100%

EE - Customer& El - Communi N &	 SEM- Senior Executive Management 1 0 0 0 0 1
—_

0! 0 0 0 0 0 1

Community Services Public Relations	 -
 _EM-

_.__..
Executivee  Management 1 0 G G C 1 1 0 0 1 0 2 3

All Pay Bands 2. 0 0 0 0 2 1 0', 0. 1 0 2. 4

EE - Customer& Community Services 2 0 0 0 0 2 1 0 0 1 0 2 4

SOY 09, OY OY. 0% 50% 25% 0% 0% 2591 05, 50% 100%.

FF-Organizational F3-LegalEM- Executive Management 0 0 0 0 0 0 1 Of 0 0 0 1 1.
Effectiveness

JM	 Junior Management 1 0 C 0
___

0 1 0 0 0 0 0 0 1

All Pay Bands 1 0 0 0 0 1 1 0 O 0' 0 1 2

;. F2-Procurement 	 EM - Executive Management 3 C 0 0 0 3 0 0 1 0 0 1 4

MM- Middle Management 3 C 0 1 C
_

4 2_	 _
0. 1R 0

_.
0 3 7

JM - Junior Management.__._-__—
. gem o _ C ^_.... o0_ ._._..._.___.... C O._ i— i

0 0 2 2

All Pay Bands 6 0 0 1 0 7 3 1 2 0 0 6 13

F3-Workforce	 SEM- Senior Executive Management 1 C 0 0 0 1 0 0 0 0 0 0 1
Management

EM - Executive Management 1 0: 0'. 0 0 1 1 0
_

0 0 3 4

MM- Middle Management 1 0' 0' 0 C 1 0 1 0 0 0 1 2

JM-Junior Management 0 0 0 0 0 0 0 0 1 0 0 1 1

All Pay Bands 3 0 0 0 0 3 2 2 1 0 0'. 5 8

FF -Organizational Effectiveness 10 0 0 1 0 11 6 3 3

.

0 0

_..

12 23

4391 '' 09, 09, 491 0% 43% 26Y 13%. 13% . .. 0% . .. 0 1Y. 52% 100%

GG -Administrative G7-Administrative	 SEM- Senior Executive Management 1. 0.- 0 0 0 1 0 0 0 0 0 0 1
Services Management	 —

EM	
__...-_	 e Ma _..........__

-Executive	 nage ment 1! 0'' 1 0 + 0 2 0- 0 0' 0 0 0 2

MM- Middle Management 0; 0 0 0 2 1. _ 2 0 0 5 7

JM-Junior Management 0 0' 0' 0 0 0 2 1 0 0 0 3 3

All Pay Bands 4 0 1 0 0 5 3 3 2 0 0 8 13

G2- Clerical	 NCL - Non - Represented Clerical 0 1 G G 0 1 0 0 0 0 0 0 1

C32-Communication Workers-1032 0 0 0 0 0 0 _ 2 0 0 0 4 4

IBT- Int'I Brotherhood Teamsters 0 1 0 G G 1 1 0 0 0 0 1 2

All Pay Bands -	 --	 0 2- 0 -	 0- 0 2 3 2 0 0 0 5 7

G3	 Secretarial	 JM-Junior Management 0' 0 0 0. C 0 6 4 0 0 11 11

NCL - Non - Repres e nted Clerical 0, C 0 0 C 0 0 3{ 1 0 0 4 4

C32- Communication Workers 	 1032 0^ C C 0 0 0 0 1' ,- 0 0 3 3

All Pay Bands 0 0 0 0 0 0 6 8 4 0 0 18 18

G4-Office Support	 CS2- Communication Workers	 1032 0 1 0 0 0 1 0 0 0 0 0 0 1

All Pay Bands 0 1 0 0 0 1 0 0 0 0 0 0 1

GG -Administrative Services 4 3 1 0 0 8 12 13 6 0 0 31 39

10% BYe 3%. OY .....	 0% 21% 31Y. 15 % 0% 0% 79% 100%

HH-Maintenance Hl - Automotive&	 RTU- Railway Independent Transit Un 5 0 0 0 0 5 G 0 0 0 0 0 5
Railcar
	

All Pay Bands 5 0 0 0 0 5 0 0 0 0 0 0 5

H2 -	 BRS- Brotherhood Railroad Signalmen 3 -̂ 1 -̂ C 9 0 0 0, 0 0 0 9
Electrical/Electronic/S-- 	 EWC - IBEW(Craft) - PATH 9' 6'.. 5 2 0 22 0 0'^. OI 0, 0 0 22
ignals

+.	 EWS-IBEW(Supervisom)-PATH 0 1. 0 0 2 01 01 0i 0; 0 0 2

Page 2 of 4



PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band

(Permanent / Probationary / Project) 2011
Department: All Departments

Male Female
HEADCOUNT.. ^._, -_.—.^,. _, _. ._—..-^,	 -_..... _.-..-Q ^. ,L.,-.._^.	 .^

___...
	 .. -a	 ., -------	 r,_r;	 -.. ,,_	 _-a.-,_„^^,,., <._^.-.r.^ ^^	 ..	 ..>.. __	 _... __ All

as values American Indian/ American Indian/ Promotions
White iii. Black Hispanic Asian : Total Male White Black Hispanic? Asian Total Female

Alaska Native Alaska Nativo

All Pay Bands 12 10 7 4 0 33 0 0 0 0 0 0 33

H3-Mechanical LICE - Int'I Union Operating Engineer 4 0 1 0 0 5 C O 0 01 0 0 5

TWT-Transport Workers Union-PATH 4 C 0 0 0 4 C 01 0 0 0 0 4

EWC - IBEW(Craft) - PATH 2 c 0 0 0 2 0 0^-^ 0 0 0 0 2

All Pay Bands 10 0 1 0 0 11 0' 0' 0 0 0 0 11

i H4-Structural BTU- Building Trades Union 0 0 1 0 C 1 0 C 01 C 0 0 1

LICE - int'i Union Operating Engineer 1 0 C 0' 0 1 0 C 01 0 C 0 1

Transport Workers Union-PATH 3 2 n 0 0 13 0 0 01 0. 0 0 13

All Pay Bands 9 2 4 0 0 15 0 _	 0' 0, 0 0 0

..

15

-... HS - General BTU- Building Trades Union Z. 0 0 0 0 ....	 2 0 0 0, 0  0 2
Maintenance _—___.—.__.

UOE- Int'I Union Operating Engineer 7. .,
—._._

1 0:'. 0 11
—_—_—

0 0 0, 0 0 11

TINT-Transport Workers Union-PATH 4' 1 n 0; 0 5 0 0 0^ 0 0 0 5'

All Pay Bands 13 4 1 0 0 18 0 0'. 0 0 0 0 18

HH -Maintenance 49 16 13 4 0 82 0 0 0 0 0 0 82:

6091 20% 16% 5% W. 100% 0% 0% 0% 0% 0% 0% 100%.

II -Operations I3- Facility Operations TWU- Transport Workers Union S 2 2 0 0 12 0 4 1 _ 0 6 18

IBT- Int'I Brotherhood Teamster 0 0 0 0 0 0 C 1 0 0 0 1 1

-All Pay Bands -	 8 2 2 0 0 12 0 5 1 1 0-
7...

19

12-General Operations STS- Senior Technical/5pecialist _ 1 0 0 0 3 0 0 _ C 0 1 4

TWU - Transport Workers Union 1 1 0 0 0 2 0 0 0 C 0 0 2

All Pay Bands 3 2 0 0 0 5 0 0 1, 0. 0 1 6

13-Tolls TWU- Transport Worker. Union 1 C 0 C 0 1 _ 0 0 C 0 1 2

All Pay Bands 1 0 0 0 0 1 1 0 0 0 0 1 2

14-Raiiroacl Operations, AT-D _ Amer. Tram Dispatchers Assoc 1 0 0 C C 1 0 11 0 0 0 1 2

UTU -UTU -Conductor. 1 C C C 3 0'. 01 1 0 1 4

BLE - Brotherhood LOCOmoCvc Engrs 18' 6 5 1 C 30 11 6 2 0 C 14 44

All Pay Bands 20 8 5 1 0 34 1 7 8 0 0 16 50

II -Operations 32. 12 7 1 0

..

52' 2 12

..

10 1: 0 25 77

42%' 16%
9%......

3Y 0% 68% 3% 16% 13% 3Ye'.... 09S 32% 100%

Jl -Field Supervisors 11- Field Maintenance FMN - FM- Maintenance Suprvs NOn-Rep 1 0 0 0 0 1 0 0 C O 0 0 1
Supervisors_.__..___.__.._---_

FM -I UJATMaintenance 5upervisors
___—

20
_—

1
_—___—__—

1
__—___--

2
.__.—_._

0 24 0 1 C 0 0 1 25

All Pay Bands 21 1 1 2 0 25 0 1: 0 0 0 1 26

J2- Field Operations FS -IUJAT-Operations 5upervisors -6̂e 1 S 0 0 59 6 L'- 0 0 22 81
supervisors

FT- Field 5upervisors PATH
_._

2 1
_.__..___.__._______—

0
____.____-

0
_____.

0 3 C 0 0 C 0 0 3

,. All Pay Bands 38 16 8 0 0 62 6 13 3 0 0 22 84

A -Field Supervisors 59 17 9 2 0 87 6 14 3 0 0 23 110

5491 15% 8% 211 01. 79'% 5% 13% 3% 05'. 0% 21% 100%

KK -Public Safety K3- Safety &Security EM-Executive Management 1 0 0 0 0 1 0 C 0 0 0 0 1
Management

MM- Middle Management

-

0 0 0 1

-

C 1 1 C

-	 -

0 0 0 1 2

All Pay Bands 1 0 0 1 ---0 2 0 0 0 0. 1 3

KK -Public Safety 1 0 0 1 0 2 1 0 0 0 0 1 3

3391 OY' 09, 33% 0% 67% 33% 091 W. OY O% 331Y. 100%

LL-Police L2-Detectives DEA- Detectives Endowment Assoc. 2 0 0 0 C 2 0 1 0 C 0 1 3

All Pay Bands 2 0 0 0 0 2 0 1 0 0 0 1 3
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PROMOTIONS - GENDER AND ETHNICITY
By Occupational Group / Subgroup / Pay Band

(Permanent/ Probationary/ Project) 2011
Department: All Departments

_.._ ...._.^u_-.—=„^...

Male Female

HEADCOUNT All

as values American Indian/ American Indian/ Promotions
White Black Hispanic'. Asian "; Total Male White Black? Hispanic Asian Total Female.

Alaska Native Alaska Native

L3 -Sergeants & Above	 FP- Police Supervisors 5 5 2 0 0 12
W	 .^..
	 01 2LL 0 0 0 2 14'

SBA-Sergeants Benevolent Assoc. 11 1 3 1. 17 0 1'.
__..___....._...._

0 0 0 1 18
..._.._..-.

LBA- Lieutenants Benevolent Assoc. E 0, 3 0 0 11 0 1E 0 0' 0
_....

1

-

12

All Pay Bands -- 24 6 8 1 1 40 0 4 0 0 0 4 -44

LL-Police 26 6 8 1 1 42 0 5 0 0 0 5 47

55% 13% 17% 2% 2% 89% 0% 11% 0% 0% 051. 11% 100%

All Occupational Codes 241 61 45 16 1 364 64 59 30'. 11'. 0 164 528

46% 12% 9% 3% 0% 69% 12% 11% 6% 2% 0% 31% 100%
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PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band
(Permanent / Probationary / Project) 2012

Department: All Departments

Male Female

HEADCOUNT^^^^
._-^,	 ^, ._	 .	 ^.,.. .,... ^.	 .. .. n.. ^. _s,.	 ... _--,_ .-,: ,,	 _. a	 __.	 .:,^,. .^^„ —: -,: s,.=s-_. .v..._^.>-,..^

American
_. _.._..

All
as values LVF:ite Black F'ispanic Asian

American Indian/
Total Male . White Black Asian Indian/Alaska Total Female Promotions

Alaska Native
Hispanic'

Native

BB-Line Business B3-AViatiOnExecutive Managem ent 2. 0 0 0 0 2 2 0 0 1 0 3 5

All Pay Bands 2 0 0 0 0 2 2. 0 0 1 0 3 5

63-Port	 SEM- Senior Executive Management 1 0 0 0 C 1 0 0 0 0 0 0. 1

1M-Junior Management 0 0 0 0 0 0 0 0 1 0 0 1 1

All Pay Bands 1 0 0 0 0 1 0 0 1 0 0 1 2

B4-Rail	 EM- Executive Management C 0 0 0 3 0 0 0 0 0 0 3

All Pay Bands 3 0 0 0 0 3 0 0 0 0 0 0 3

BS-Maintenance	 MM- Middle Management 1 0 0 0 0 1 1 1 0 0 0 2 3
Planning

All Pay Bands 1 0 0. 0 0 1. 1 1 0. 0 0. 2 3

BB -Line Business 7 0 0 0 0 7 3 1 1 1 0 6 13

HEADCOUNT
549, 0% 0% o% 0% 54% 23% $% S% 8% 0% 46% 10D%

as values
CC -Engineering& Cl - Engineering	 ;SEM- Senior Executive Management 4; 0: 1 0: 0 5 0 0 0 0 0 0 5.
Computing

EM- Executive Management 23I 0` 5: 5 C 33 s 0 0 2 0 6 39

MM- Middle Management 1	 3'. 0' 1 2' 0 6 2 1. 2 2 0 7 13

E - Engineering

_..--	 -..

16 a' 6 5' 0 32 n 0 2 1
._.

0 9
_

41

All Pay Bands 46 4 13 13 0 -	 -. 76 10 1 4.
7

0' 22 98

62- Technical Services	 MM-Middle Management 1 0 0 0 0 1 0 0 0 0 0 0 1

STS-Senior Technical/Specialist 1 0 0 0 0 1 0 0 0 0 0 0 1
__.

All Pay Bands	
....	 _ 2_

0 0
..	 ..	

0
_. _..	

0 2 0 0 0
..	

0 0
..	

0
2

CC -Engineering&Computing 48 4 13 13 0 78 10 1 4 7 0 22 100

4891 41Y. 13% 13% 0% 78% 10% 1% 4% 7% O% 22% 100%

DD -Finance, D7-Finance	 SEM- Senior Executive Management 1 0 0. 0, 0 1 0 0 0' 0 0 0 1
Planning, Real Estate .__._..___^_

EM- Executive Management 31 0' 1: 0+ C 4 3 0 0 1 0 4 8

MM- Middle Management 3 0 OP. 0 0 3 1 2? 0 1 0 4 7

JM- Junior Management
_...	 -

1 1 0; 0; C 2 2
.__.

0.
 _

1
_

2
..

0 5 7
_

All Pay Bands
8 1 1 0 O 10

6
2 1 4

0 13 23

D2-Planning&	 EM- Executive Management 1'! 0' 0. Oi 0 1 0', 0 1 0 0 1 2
Analysis

MM- Middle Management 0' 0'. 0! 0'. 0 0 2 0 0 0 0 2 2

All Pay Bands 1 0 0 0 0 1 2 0 1 0 0 3 4

D3-Property	 EM- Executive Management _ 0 0 0 0 2
 L_....__

21 0 0 0 2 4
Management

MM- Middle Management 0 0 0 C u 0 2 of 1 0 0 3 3

JM- Junior Management 0 0 0 0 C 0 _ 01 0 0 0 1 1

All Pay Bands 2 0 0 0 0 2 3 2 1 0 0 6' 8

DD - Finance, Planning, Real Estate 11 1 1 0 0 13 11 4 3 4 0 22 35

31% 3% W. 0% 0% 37% 31% 11% BY. 119,. 0% 63% 100%

EE - Customer& El - Commun --ity&	 SEM- Senior Executive Management 1 0 0 0 0 1 0 0 0 0 0 0 1
Community Services Public Relations	 --	 - "	 --......^-

MM - Middle Management 1 0 0 0 0 1 0 0 0 0 0 0 1

All Pay Bands 2 0 0 0 0 2 0 0 0 0 0 0 2

EE . Customer & Community Services 2 0 0 0 0 2 0 0 0 0 0 0 2

100% W. 0% 0% O% 100°/ oYe W. 09, 09: 0% 0 e low.

FF -Organizational F1-Legal	 EM - Executive Management 1 0. 0 0. 0 1 0, 0': 0 0` 0 0 1
Effectiveness

MM- Middle Management 2' 0''. 0 0' 0 2 0. -'.0 0 1' 0 1 3

!JIM - Junior Management 1: 0'. 0. O 0 1 0'. 0.. 0'. 0 0 0 1
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PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band

(Permanent / Probationary / Project) 2012
Department: All Departments

Male Female

HEADCOUNT
.... _.

American All

as values Whitewhite Buck Hispanic Asian
Indian/

Total Male White Black Hispanic Asian Indian/Alaska Total Female Promotions
Ala ska Native

Native

All Pay Bands 4 0 0 0 0 "4 0 0 0 1 0 1 5

F2-Procurement	 SEM- Senior Executive Management 1 0. 0 0 0 1 0,. 0 0. 0 0 1

EM -Executive Management 2 0': 0 01 0 2 0 0 01 0 0 0 2

MM- Middle Management 0 0 0 0 L' 0 1 0 2 1 0 3 3

JM-Junior Management 1 0' 1 0' 0 2 0 0 0' 0 0 0 2

All Pay Bands 4 0 1 0 0 5 1 0 2 0 0 3- 8

F3-Workforce	 SEM- Senior Executive Management r 0 0 0 0 0 1 0 r- 0 1 1

Management	
-_	 .__...__..._.

MM	 Middle Management 0
_._______

0 0
____.

0
—..

2 2
_....

0
_.__

1
-_

0 0 3 5

All Pay Bands 2 0 0 0 0 2 3 0 1 0 0 4 6

FF-Organizational Effectiveness 10 0 1 0 0 11 4 0 3 1 0 8 19

53% 0% S% 0% o% 58% 21% 0% 1691 5Ye." 0% 423/ 200%.

GG -Administrative 	 G3-Administrative EM- Executive Management 1 0. 0 0 0 1 1, 01 0 0- 1 2
Services	 Management ....... _...

MM- Middle Management 1'. 0'. 0 0: 0 1 4 0 0 0 0 4 5

JIM -Junior Management 0 0: 0 11 0 0 _ 1 1 0 0 4 4

- All Pay Bands 2 0 0 0 0 2 7 1 1 0 0 9. 11

c.2-Clerical C32- Communication Workers-1032 0 0.. 0. 01 0 0 4 01 3 0 0 7 7

ECr-Non-Represented Clerical-PATH 01 0;. 0'.. 0•. C 0 0 1 0 0 0 1 1

IBT.Int'l Brotherhood Teamsters 1 0': 0 0 0 1 2 0 0 3 4

All Pay Bands 1 0 0, 0 0 1 6 2 3 0 0 11 12

c.3- Secretarial !JIM -Junior Management 0 0 0 0 0 0 2j 11 r 0 0 3 3

'., NCL-Non-Represented Clerical
0 C 0 0 01

01 1 0 0 1 1

C32-Communication Workers-1032 0 0 0 r 0 0 11 0
_

C 0 0 1 1

All Pay Bands _.	 _0 0 0 0 0 0	 _ _.	 3_
_1 1 0 0 5 5

G4-vfficesupport C32- Communication Workers-1022 0 0 _ 0 0 1 0 0 0 0 0 0 1

All Pay Bands 0 0 1 0 0 1 0 0 0 0 0 0 1

GG -Administrative Services 3 0 1 0 0

-

4 16

-

4 5 0

-

0 2S

-

29

10% 01% 3% 0%" 0% 14% SS% 14% 17% O% 0% 86%' 1009'.

HH -Maintenance	 Hl - Automotive& UAT- Union of Automotive Technician 1 0 0 0: 0 1 0, 0 0 0 0 1.
Railcar

PTU- Railway Independent Transit Un 13 9 81 0. 0 30 1. 0 0. 0 1 1 31

ARS-Amer. Railway Supers. Assoc. 2 0 0 0 0 2 0-' 0 0 0' 0 0 2

All Pay Bands 16 9 8 0 0 33 1 0 0 0 0 1 34

H2 - IBW - IBEW 2
^_

0 0 0 0 2 0 0 0 0 0 0 2
Electrical/Electronics/Si

BRS-Brotherhood Railroad Signalmen 2 5 2 0 0 10 0 1 r 0 0 1 11
goals .	 _..	 .__.	 ___-	 .  _ _	 .__._.—....._

EWC- ]SEW (Craft)-PATH 4 0 0 0 0 4 0 0 C 0 0 0 4

All Pay Bands 9 5 2 0 0 16 0 1 0 0 0 1 17

H3-Mechanical UOE- Int'I Union Operating Engineer 6 0 0 0 0 6 0 0 0 0 0 0 6

EWC - IBEW(Craft) - PATH 1 0 1 0 0 2 0 0 0 0
_..

0 0 2

All Pay Bands.	
__	

-... 7 0 1 0 0 8 0	 _.... 0 0 0 0 0 8

H4-Structural ! BTU_ Building Trades Union 3', 0 2'. 0 0 5 0 0 0 0 0 0 5

TWr-Transport Workers Union-PATH 1 0 0'. 0 0 1 0. 0 0 0 0 0 1

All Pay Bands 4 0 2 0 0 6 0 0 0 0 0 0 6

HS - General BTU- Building Trades Union 1' 0 01 0 0 1 0! 01 0 0 0 0 1
Maintenance

UOE- Intl Union Operating Engineer 81. 1 2' 0 0 11 0 01 0 0 c 0 11
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PROMOTIONS - GENDER AND ETHNICITY

By Occupational Group / Subgroup / Pay Band

(Permanent / Probationary / Project) 2012

Department: All Departments

Male Female

HEADCOUNT
.	 ...^..^__..^,.n,.^.

- American All

as values White!
American Indian/

Black	 Hispanic i,	 Alta"	 Total Male White Black iHispanic i	 IAsian	 Indian/Alaska Total Female Promotions
Alaska Native Native

T1NU Transport Workers Union 1 0	 Oi	 0':	 0 1 Oi 0 0 0 0 0 1

TWT Transport Workers Union - PATH 1': 0..:.	 0.	 0	 0 1 01 0 0 C 0 0 1

All Pay Bands 11 1	 2.	 0	 0 14 0 0 0 0 0 0 14

HH -Maintenance 47 £5	 15	 0	 0 77 1 1 0 0 0 2 79

59% 14%	 19%	 0%	 0% 97% 1% 1% 0% 0% 0% 3% 100%

11-Operations 11- Facility Operations	 TWU- Transport Workers Union 3 5	 S	 0	 0 18 7 4 1 0 0 5 23

All Pay Bands 8 5	 5	 0	 0 18 0 4 1 0 0. 5 23

12- General Operations  STS- Senior Tech n ica l/Specialist 0 0	 1	 C	 0 1 0 0 0 0 0 0 1

TWU	 Transport Workers Union 0 0	 0	 1	 0 1 0 0 0 0 0 0. 1

All Pay Bands 0 0	 1	 1	 0 2 0 0 0 0 0 0 2

14- Railroad Operations ATD - Amer. Train Dispatchers Asso, 0:	 0	 0	 0 0 0 0 o 1 1

UTU - UTU - Conductors C 0'.	 0	 01	 0 0 a 0 1 0 0 1 1

8LE - Brotherhood Locomotive Engrs. 16 12	 6	 0	 0 34 0 6 a 0 0 14 48

All Pay Bands 16 12	 6	 0	 0 34 0 7 9 0 0 16 50

it -Operations 24 17	 12	 1	 0 54 0 11 10 0 0 21 75

32% 23%	 16%	 I.Y.	 0% 72% 0 e 1S91 139. 0% 0% 28% 100%

JJ- Field Supervisors. J3- Field Maintenance	 FMN-FM- Maintenance Supvrs Non-Rep 1 0	 0 	 0	 0 1 0 0 0 0 0 1

Supervisors
FM - NIAT-Maintenance Supervisors  1C^___._ 10G_____.-.-..	 0

11
 0- .0',_

0 0
__

0-..__...	 _
0 11

FT- Field Supervisors PATH 0	 0	 _	 0 5 1
-

0,
--_ -

0
.____.._

0 0 1 6

All Pay Bands	
_ _..	 _..	 14 1	 0	 2	

0. 17 1. 0_.___-

` J2-Fieldoperations	 FS - IWAT-Operations Supervisors 5 2	 2	 0	 0 9 2 1 0 0 0 3 12

Supervisors	
FT_ Field Supervisors PATH 0 0	 0	 0	 0 0 1 1 0 0 0 2 2

All Pay Bands 5 2	 2.	 0	 0 9 3 2 0 0 0 5 14

JJ - Field Supervisors 19 3	 2	 2	 0 26 4 2 0 0	 _. 0 6 32

59% 99,	 6•k	 6%.	 0% 81% 13% 6% 0% 0% 0% 19% 1D0%

KK-Public Safety K3 -Safety &Security 	 FM- Executive, Management 0 0	 7	 1'	 0 1 0 0 0 0 0 0 1

Management	 .._	 _...
a eJM-Junior Management 0 0	 0	 0	 0 0 1_	 _	 - 0 ._  0? 0- 1 1

AII Pay Bands 0 0	 0	 1	 0 1 1 0 0 0 0 1 2

KK -Public Safety 0 0	 0	 1	 0 1 1 0 0 0 0 1 2

0% 0%	 0%	 50%	 0% 50% 50% 05/ 01/. 0% 0% 50% 1009,

__..	 _._.._._._-._—._.._
LL - Police

_..	 _.
L2-Detectives	 DFA- Detectives Endowment Assoc- 3 0	 1	 0	 C 4 0 0 0 0 0 0 4

All Pay Bands 3 0	 1	 0	 0 4 0 0 0 0 0 0 4

L3 -Sergeants &Above	 FP-Police Supervisors 1 0	 0:	 0	 0 1 0. 0 0 0 0 0 1

SBA-Sergeants Benevolent Assoc 8' 11	 3(	 1'	 0 13 2; i 1 a 0 4 17

LBA- Lieutenants Benevolent Assoc. 3' 0	 1 	 0	 0 4 0

-

0 0 0 0 0 4

All Pay Bands 12 1	 4	 1	 0 18 2 1 1 0 0 4. 22

LL - Police ' 15 1	 5	 1	 0 22 2 1 1 0 0 4 26

58% 4%	 19%	 4%	 0% 85% 8% 4% 4% 0% 0% 15% 100%

All Occupational Codes 186 41	 50	 38	 0 295 52 25 27 13 0 117 412

45% 10%	 12%	 4%	 O% 72% 135/ 6% 7% 3% 0% 28% 100%
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2008
(Permanent/ Probationary/ Project)

All Departments - All Gender

Male Female

HEADCOUNT All

as values American Indian/ American Indian/ Separations
White Black Hispanic Asian Total Male White Black -'Hispanic Asian Total Female

Alaska Native Alaska Native

AA -Senior Executive AI - Senior Executive	 A- Service A 2 0 0 0 0 2 - C 0? 0' 0 1 3
Management Management

SEM- Senior Executive Management 0 0 0 0 0 0. 1 0 0 0 C 1 1

All Unions 2 0. 0 0! 0 2 2 0. 0 0. 0 2 4

AA- Senior Executive Management 2 0 0 0 0 2 2 0 0 0 0 2 4

50% 50% 50% 50% 50% 50% 5o% 50% 50% 50% s0% 50% 50%

BB -line Business Bl -AviationSEM - Senior Executive Management 1 0 0 0. 0 1' 1: C 0 0 0 1 2

EM - Executive Management

—

L 0';: 0.. 0,. C 1 0' 0 0 0 0 0 1

MM-Middle Ma nagementg
o '.,.,1

0' 0'' 0 1 0' C 0 0 0 0 1

JM-Junior Management 0 C 1 0'. 0 1 0.1 C 0 0 0 0 1

All Unions 2 1 1 0 0 4 1 0 0 0 0 1 5

BS - Maintenance	 MM- Middle Management C 0 1 0 0 1 0 0 0 0 0 0 1
Planning	 -.

All Unions 0 0 1 0 0 1 0 0 0 0. 0 0 1

BB - Line Business 2 1 2 0 0 5 1 0 0 0 0 1 6

1 33%' 17% 33% 09% 0% 83% 17% OY. 0% 0% 0%: 17% 100%

cc - Engineering & C1- Engineering	 SEM - Senior Executive Management 2. 0: 0 01 0 2 0 0.-. 0 0 0 0 2
Computing

• :	 EM - Executive Management 4.. 0'. 0 0: 0 4^ 1 0 1: 0 0 2 6

MM- Middle Management 1 0 0 1; 0 2 0: 0! 0 0 0 0 2

E - Engineering 25 4 5 7'

-	 -

0 41

-	 -

6 Il 2 1 0 10 51

All Unions 32 4 5 8 -0 49 7 1 3 1 0 12 61

C2-Technical ServicesgEM - Execu tive Management 4 0 0 C 0 4 0 0 0 1 0 1 5

MM- Middle Management _ 0 0 0 0 1 0 0 0 0 0 0 1

All Unions 5 0 0 0 0 5 0 0 0 1 0 1 6

CC - Engineering & Computing 37 4 5 8 0 54 7 1 3

,.

2

_

0 13 67

55% ... 6% 7% 121Y. 0% 81% 10% 1%.. 4% 3Y. 19% 100%

DD -Finance, DI - Finance	 EM - Executive Management 	
—

2 0 0! Oi 0 2 1! 0! 0 1' 0 1 3
-,	 Planning, Real Estate

MM- Middle Management 1 1 0' 0' 0 2 1 0' 0 0 0 1 3

1M-Junior Management 1 _ 0 0 0 3 1 1 0 1 0 3 6

All Unions 4 3 0 0 0 7 3 1 0 1 0 5 12

D2- Planning &Analysis, 	 SEM- Senior Executive Management 1 0 0' 0,': 0 1 0! 0! 0 0 C 0 1

MM- Middle Management !	 1 i 0: 0; 0 2 0!. 0; 0 C C 0 2

1M Junior Management 0 0 0 0 0 0 0 V 01 0 D 1 1

All Unions 2 1 0 0 0 3 0 1 0 0 0 1 4

D3-Property	 EM- Executive Managem ent C 1 0 0 0 1 1 0 0 0 0 1 2
Management

All Unions 0 1 0 0 0 1 1 0 0 0 0 1 2

DD - Finance, Planning, Real Estate 6 5 0 0 0 11 4 2 0 1 0 7 18

33% 28Y. 0% 0% 0% 61% 22% 1191. 0% 6% 0% 39% 100%

EE-Customer& El - Community&	 SEM- Senior Executive Management 2 0 0 0 0 2 0 0 0 0 0 0 2

Community Services 	 • Public Relations	 -- _--- _----------------_-----^-	 _--0 - 0 2All Unions 2 0 0 0 0 2 0 0 0 0

E2-Customer Service	 MM- Middle Management 1: 0; 0 0 0 1 0 0^ 0- 0, 0 1
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2008

(Permanent/ Probationary/ Project)
All Departments - All Gender

Male Female

HEADCOUNT w_..___-^ -_^._ ....,,. - _.. _... _ F.__,.__,., _.z_— All

as values Ameri can Indian/ American Indian/ Separations
White 6;ark Hispanic Asian Total Male White Black	 ,Hispanic Asian Total Female

llaska Native Alaska Native

All Unians..<.,r:Y 1 0 0 0 0 1 0 0 0 0 0 0 1

EE - Customer& Community Services 3 0 0 0 0 3 0 0 0 0 0 0 3

100% 0%. 0% 0% 0% 100% 0% 05. 0% 0% 0% 0% 100%

FF -Organizational F3-Legal	 SEM- Senior Executive Management 1 1,,. 0 0. 0 2 0 0. 0'. 0'.. 0 0 2

EM- Executive Management 1;
Effectiveness_—

0-: 0 0 0 1 1 0'. 0 OI
_...._._.

0 1 2

MM-Middle Management 3'. 01 0 0. 0 3 3 1 0 0; 0 4 7

JM-Junior Management 0 0 0 0 0 0 0 0 01 1, 0 1 1

All Unions 5 1 0 0 0 6 4 1 0 1 0 6: 12

F2-Procurement	 MM- Middle Management 0 1 0 0 0 1 0 0 0 0 C 0 1

All Unions 0 1 0 0 0 1 0 0 0 0 0 0 1

F3-Workforce	 SEM- Senior Executive Management (	 0° 0?i 0 Oi, 0 0 1 0, 0 0 0 1 1
Management

MM - Middle Management _.._.—._—..--i	 18... lA 4,
_—_ C O_.._._.e_._._.

0 22 6 0!, Oi 2 0 8 30

JM-Junior Management 0 0`, C 0". 0 0 0 O 01. 1! 0 1 1

STS-Senior Technical/Specialist 0 0' 0 0 C 0 _ 0 0; 01 0 2 2

All Unions	 - 18 4 0 0 -	
...0

22 9 0 0. 3 0 12 34

FF -Organizational Effectiveness 23 6 0 0 0 29 13 1 0

...._

4 0 18 47

49Y,.. 13% 0% 0% 0% 62Y.. 289: 2% 0%. 9Y. 0%, 38% 100%

GG -Administrative G1-Administrative	 SEM- Senior Executive Management 0 01. 0 0: 0 0 0.. 1;! Oi" 0^ C 1 1

Services Management
EM- Executive Management 0: 0' 0 0 0 0 0 1, 0, 0 0 1 1

MM- Middle Management 0... 0 0 0: 0 0 1 0 0 01 C 1 1

JM Junior Management 29 7 9 0

-

49 15 2 4. 5 C 26 75

All Unions 29 4 7 9- 0 49 16 4 4 5 0 29 78

G2-Clerical	 NCL- Non - Represented Clerical 1 3. 1 C 0 5 0 6 _ 0 0 8 13

C32- Communication Workers-1032 1': 0''. 0 0. C 1 4 1 1 0 0 6 7

IBT	 Int'I Brotherhood Teamsters 1 0' 0 C 0 1 0 0 0 0. 0 0 1

All Unions 3 3 1 0' 0 7 4 7 3 0 0 14 21

G3-Secretarial	 JM-Junior Management 0 0' O C 0 0 0',', 0 0. 0 2 2

NCL- Non - Represented Clerical 0'' 1i 0. 0 0 1 1 11. 01 0.
---___...._

0
-.	 ----	 ---

2 3

C32-Communication Workers-1032 0' 0 0 0 0 0 3 3 01 0 0 6 6

All Unions 0 1 0 0, 0 1 6 4 0 0 0 10 11

G4-Office support	 C32- Communication Workers-1032 1 0 0 0 0 1 0 0 0 0 0 0 1

All Unions 1 0 0 0 0 1 0 0 0 0 0 0 1

GG -Administrative Services 33 8 8 9 0 58 26 1s 7 5 0' 53 111

30% 7Y. 7% 8% 0% 5294 231Y. 14% 6% 5% 0% 48% 100%

HH-Maintenance Hl - Automotive&	 RTU- Railway Independent Transit U n _ 0 C C 0 2 1 0 0 0 0 1 3
Railcar

All Unions 2 0 0 0' 0 2 1 0 0 0
_ ._

0 1' 3

H2 -	 IBW - IBEW :	 7. 1. 1 0 C 9 0 01 0 0 0 0 9
Electrical/Electronic/Si ---------

BRS	 Brotherhood Railroad Signalmen 1' 01 C) 0 0 1 0
.

0, 0 01 0 0 1
gnals

EWC - IBEW(Craft) - PATH 4'I. 0 1. 0'. 0 S 0'', 01! 0. 0: 0 0 5
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2008
(Permanent/ Probationary/ Project)

All Departments - All Gender

Male Female

HEADCOUNT `..a....r. -^_,_.,.. m„a_,^,_^.,,a-,.. .-,..^,^.a,.^.,._.. —_ ... ,^.,..-....^,^.^..^. _=,,a.,.....,^a^ .. —.	 __ All

as values American Indian/ American Indian/ Separations
White Black Hispanic Asian Total Male	 white slack Hispanic Asian Total Female

Alaska Native Alaska Native

EWS- IBEW(Supervisors) - PATH 2 0 C 0 0 2 0 0 C 0 0 0 2

All Unions 14 1 2 0 0 17 0 0 0 0 0 0 17

H3 - Mechanical UOE- Intl Union Operating Engineer 3 0 1 0: 0 4 C 0 0 C 0 0 4

TWT-Transport Workers Union - PATH 1 1' 0 0' 0 2 0 0 0,: 0' 0 0 2

EWC- IBEW(Craft) - PATH 1 0 0 0^ 0 1 0 0,. 0-. 0 0 0 1

All Unions 5 1 1 0'. 0 7 0 0 0 0. 0 0 7

.. H4-StrucNrol BTU- Building Trades Union :	 1. i 0 0'. 0 2 0' 0 0 0 0 0 2

TWT- Transport Workers Union-PATH :	 2 0 it 0'.. 0 3 0? 0 0- 0 0 0 3

All Unions 3 1 1 0. 0 5 0 0' 0 0 0 0. 5

HS - General BTU- Building Trades Union _ 0 0 0; C 1 0,.. 0 0 0' 0 0 1
j Maintenance

UOE- Int'I Union Operating Engineer 13 1 2: li 0 17; 1 0' 0 0 0 1 18

TWU -Transport Workers Union 6l 0 Oi 0 0 0'.. 0 0 0 0 8

TWT- Transport Workers Union-PATH 1 0 0 0 0 1 0'- 0 0 01 0. 0 1

All Unions	 -- 17 7 2 1. 0 27 1 0 0 0 0 1, 28

HH -Maintenance 41. 10 b 1 0 58 2- 0 0 0 0 2 60

68% 17% 10% 2% 0/ 97% 3% OY 0% 0% 01/6 3% 100%

11-Operations 11- Facility Operations TWU- Transport Workers Union 8 3 0 0 0 31l 0 0 0 0 0 0 11

--_----IBT- Intl Brotherhood Teamsters
1 0

1 0 0 2 0 2 0 G .. 2 4

All Unions 9 3 1 --	 0 ---	 --	 0 13 0 2 0 0 0 2 15

13-Tolls TWU -Transport Workers Union _ 1 0 C 0 3 0 11 0 0. 0 11 14

All Unions 2 1 0 -	 0 -	 - 0 3, 0 11 0 0 0 11 14

14- Railroad Operations, IBT- Intl Brotherhood Teamsters 0. 1 0 0 C

_.

1 0 0

-.

01

_..	 -...

0

-._	 _

C 0 1

ATD- Amer. Train Dispatchers Assoc. 1'. 0 0 0. 0 1 0 0, 0 0 0 0 1

UTU	 UTU - Conductors 2!. 1: 0 1 0 4 1. 11 0 0 0 2 6

UTU_ . TOwer Operators_UTT 1 0 0 0 0 1 0 G 0 oFi.—_` -,-

BLE - Brotherhood Locomotive Engrs. 9 1' C 0^ C 10 0' 0 0 0' 0 0 10

All Unions 13 3 0 1 0 17 1 1 0 0 0 2 19

II -Operations 24 7 1 1 0 33 1 14 0 0 0 15 48

50% 15% 2% 2% W. 69% ..	 2% .29Y.. 0% 0% 0% 31% 100%
P..._^

A -Field Supervisors !11- Field Maintenance FM	 IUJAT-Maintenance Supervisors i^—. 
6 _.__._^O.. O .—.__O,_---_— O

6
- 1^._

0^ 0. 0.,
--

0 1 7
Supervisors

FT - Field Supervisors PATH 0 C 1 0 3 0 0 0 0 0 0 3

All Unions 8 0 0 1. 0 9 1 0 0 0 0 1 10

12-Feld Operations FS - ILUAT-Operations Supervisors 3 0 0 0 0 3 1 2 0 0 0 3 6
Supervisors	 ---

FT-Field Supervisors  PATH 1 0 C 0 0 1 0 G 0 0 0 1

All Unions 4 0 0 0 0 4. 1 2 0 0' 0 3 7

A- Field Supervisors 12. 0 0' 1 0 13' 2 2 0

-

0 0 4 17

71% 0% 0% 6% O% 76% 12% 12% 01y. 0% 0% 24% 100%

KK - Public Safety K3 - Safety & Security EM - Executive Management 1 0 0'. 01 0 1 0 Oi 0 OI 0 0 1

' Management	 ._—._	 _.._— .___..
MM- Middle Management 1.:

__^— _,
1• 0' 0 0 2' 0 0 0. 0 0 0 2
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2008

(Permanent/ Probationary/ Project)
All Departments - All Gender

Male	 Female

HEADCOUNT	 =,.o^..._.^_^x^.	 _ .,.^..^.^.^-.^,^^...^_,_,.__.^.^ ----	 -n^..° - ^..,.:	 u_,m	 ---	 All

as values	 American Indian/	 '	 American Indian/	 Separations
White	 Black	 Hispanic	 Asian	

Alaska Native	
Total Male	 White	 Black	 Hispanic	 Asian	

Alaska Native	
Total Female

All  Unions --	 2	 1	 0	 0	 0	 3	 0	 0	 0	 0	 0	 0	 3

K2- Security Operations! TWU- Transport Worke-s Union 	 C	 2	 0	 0	 2	 0	 2	 0	 0	 0	 2	 4

LL - Police	 L7 - Police Officers

L2 - Detectives

L3 - Sergeants & Above

LL - Police

All Occupational Codes

All Unions 0 2 0 0. 0 2 0 2. 0 0. 0 2 4

2 3. 0. 0 0 5 0 .......
2.

_	 ...

0

..

0 0
2 7

29%. 43%	 ._ 0%.,.. 0% 0% -. 71% 0% 29% . O% O% _0% 29% 100%

PBA- Police Benevolent Association 41 5 8 1 0 S5 6 5. 2 01 0 13 68

All Unions 41 5 8 1 0 55. 6 5. 2 0 0 13 68

DEA- Detectives Endowment Assoc. 5 0 0 0 0 5 C 0 1 0 0 1 6

All Unions 5 0 0 0 0 5 0

-.

0

._.

1 0

_-

0 1
_..

6
._	 _.

..	 FP- Police Supervisors c C C 0	
_

C 3 0 0 0 0 0 0 3

SBA - Sergeants Benevolent Assoc. ".	 2 2.. 1 C 0 5 0 0 0 0 _	 0 0 5

LBA- Lieutenants Benevolent Assoc. -	 3' 0' 0 0 0 3 1 0 0 0 0 1. 4

All Unions 8 2 1 0 0 11 1 0. 0 0. 0 1

--

12

.-54 7 9 1 0 71 7 5 3 0 0 i5 86

63% 8°/, 10% 1% 0% 83% 8% 6%

-

3% 0% 0% 17% 100%

239 51 31 21 0 342 65 - 42 13 12. 0 132 474

50% 11% 7% 4% 0% 72% 14% 9% 3% 3% 0% 28% 100%
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2009

(Permanent/ Probationary/ Project)
All Departments - All Gender

iMale Female

HEADCOUNT All

as values American Indian/ American Indian/ Separations
White Black	 Hispanic "	 Asian Total Male White Black Hispanic Asian Total Female

Alaska Native Alaska Native

AA -Senior Executive " Al - Senior Executive A- Service A
_	

2 0 0 0 0 2 0 0 0 0 0 0 2
'.	 Management	 ,. Management	 --__.__

SEM- Senior Executive Management 1 0 0 0 0 1
_ __	 __

0 0 0
_ __

0 0 0 1

All Unions 3 0 0 0 0 3 0' 0' 0, 0' 0. 0 3

AA -Senior Executive Management 3 0 0 0 0 3 0 0 0 0 0 0 3

100% 0% 0% 0% O% 100% 0% 0% W., 0% 0% 0% 100%

BB-Une Business Bl - Aviation SEM- Senior Executive Management 0 0' 0 0 C 0 1 Oi 01 0 0 1 1

EM- Executive Management 1 C 0 0 0 1 0 1% 0' 0 0 1 2

All Unions 1 0 0 0 0 1 1 1 0 0 0 2 3

B2-TB&T EM Executive Management 0 0 0 0 0 0 1 0 0 0 0 1 1

MM - Middle Management 0' 0' 0' 0 C 0 1 0 0 0 0 1 1

All Unions	 -- 0 0 0 0 0 0 2 0 0 0'. 0 -	 2
2

B3-Port SEM- Senior Executive Management 1 0 0 0 1 0 0 0 0 0 0 1

EM- Executive Management 1^ 0 C 0 C 1 0 0 0 0 0 0 1

MM- Middle Management 2,.. 0 0 0' C 2 0 0 0 0 0 0 2

All Unions 4 0 0 0 0 4 0 0 0 0 0 0 4

1 B4-Rail EM- Executive Management 1 0 0 0 C 1 0 0 0 0 0 0 1

All Unions 1 0 0 0 0 1 0 0. 0 0' 0 0 1

BS - Maintenance MM- Middle Management C C C 1 0 1 C 0 0 0 0 0 1
Planning_. _.	 _	 ___._

All Unions
___.__-__..

0
_--------

0
____.. _.—

0
__.__.

1
—_	 _.	 _..___.

0 1
---.._-_.-

0
—
0

--
0 0:.

—._..
0

-.
0' 1

BB -Line Business 6 0 0 1 0 7 3 1. 0 0 0 4 11

" 55% O% O% 9% 0% 64% 27%. 90/ -	 W. 0%. 0% 36% 100%

CC - Engineering & C3 - Engineering SEM - Senior Executive Management 0' 1 0 0 0 1 0 0 0 0 0 0 1
Computing

EM-Executive Management
- --..----

 6.. 0'.. 2 1 0 9 0' Oi Oi 01 0 0 9

MM - Middle Management 3' 01. 0. 0 0 3 11 0 0 Oy C 1 4

E- Engineering 211
 _._6'______ 2.

.._____ ._
0 44 8 3 3 1i ._	 C 15 59

ET- Engineering - PATH 1 0, 0 0 0

-

1 0 0 0 0 0 0

-

1

All Unions	
_

38 7 4 9  0 58 9 3 3 1 0 16 74

C2- Technical Services EM-Executive Management
—

- 1: C 0: 0 3 1 0 0 0 0 1 4

STS-Senior Tech n ical/specialist 0 1'. 0 0 C 1 0 0 0 0 0 0 1

C77-Communication Workers-1177 0 0 0 0 0 0 1 0 0 0 0 1. 1

All Unions 2 2 0 0 0 4 2 0' 0 0 0 2. 6

CC -Engineering&Computing 40 9 4 9 0 62 11 3 3 1 0 18 80

50% 11% 5% 11% 0% 78%: 14% 4% 4% 1% 0% 23% 100%

DD- Finance, D7-Finance EM- Executive Management 0, Oi 0' 0 0 1' Oj 11 01 0 2 2
Planning, Real Estate

_...MM- MiddleManagement _..
	 _ __—_. Z`__.—._—

0 0
_...._.__—

0
__..__.—___.__

0' 2 ? 0 1' 0" 0 2 4

1M- Junior Management 4 1 C 0 0 5 1 3 2 0 0 6 11'.

-	 '.. All Unions 6 1 0 0 0 7 3 3 4 0 0 10 17

D2- Planning & EM- Executive Management li 1 0; 1. 0 3 01 OI 0 Os 0 0 3
- Analysis

MM-Middle Management 1'1 0. 0 0 0 1 21 0! 01 0; 0 2 3
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2009
(Permanent/ Probationary/ Project)

All Departments - All Gender

Male Female
HEADCOUNT All

as values
White Brack	 Hispanic Asian

American Indian/
Total Male White Black	 : Hispanic Asian

American Indian/
Total Female

Separations
Alaska Native Alaska Native

JM-Junior Management 1 0 0 0 0 1 0 0 0 0 0 0 1

All Unions 3 1 0 1 0 5 2 0 0- 0 0 2 7

D3- Property	 EM- Executive Management 2! 0, 1 0' C 3 0' 0 0 0 0 3
Management

MM- Middle Management 1 0, 1 0' C 2 1 0 0 0 0 1 3

JM-Junior Management 1 0 C 0 0 1 0 1 0 0: 0 1 2.......
All Unions 4. 0 2 0 0 6 1 1. 0. 0 0 2 8

DD - Finance, Planning, Real Estate 13 2 2 1 0 18 6 4 4. 0 0 14 32

41% 6% 6% 3% 0% 56% 19% 13% 19% 0% 0% 44% 100%

EE -Customer& E3-Communi	 &tY	 EM - Executive Management 0 C 0 0 0 0 --- C ---	 1
----..^._

0 _-0 ------	 —0 1 1 
Community Services Public Relations	 _.__—	 ------ ___._ __— ____— _._._—._—.__.—_ _ ____._ __ _ ____ ....

MM- Middle Management 1... 0.1 0 0' 0 1 0 1.. 0 0 5 6

JM-Junior Management 0, 1 0 0 0 1 0 0 0i 0 0 0 1

All Unions 1 1 0 0 0 2 4 1. 1 0 0 6 8

E2 - Customer Service 	 EM - Executive Management 1 0 0 0 0 1 0 0 0 0 0 0 1

JM- Junior Management 0 0 0 0 0 0 2 C 0 0 C 2 2

j _ All Unions 1 0 0 0 0 1 2 0 0 0 0 2 3

EE - Customer & Community Services 2 1 0 0 0 3 6 1 1 0 0 8- 11

18% 9% 0% 0%: 09, 27% 55% 9% 91y. 0% 0% 73% 100%

FF - Organizational F1-Legal	 MM- Middle Management 6 1 0 0 0 7 2 0 1' 1 C 4 11
Effectiveness

JM-Junior Management 2 0 C C C 2 0 1 C 0 C 1 3

All Unions 8 1 0 0 0 9 2 1 1 1 0 5 14

F2-Procurement	 EM- Executive Management 0. 0.. 0 C C 0 1 0 0i 0 0 1 1

JM-Junior Management 0; 0', 0' C 0 0 1' 0'.i 0' 0 0 1 1

All Unions 0 0 0 0 0 0 2 0 0 0 0 2 2

i F3-Workforce	 EM- Executive Management 1, 01. 0: 0 1 1 C 0 0 C i 2
Management---_.—_.._----.—__—...--— --- --..._._._..---._.__...- -----	 ---- ---_ -.	 ----- -._..-	 ---

MM- Middle Management 0- 0 0 0' 0 0 0 C 1 01 0 1 1

C32- Communication Workers-1032 0 0 0 0 0 0 C 1 0 0 0 1 1

All Unions 1 0 0 0 0 1 1 1. 1 0 0 3 4

FF -Organizational Effectiveness 9 1 0 0 0. 10 5 2 2' 1 0 10. 20

45% 5% 0% 09, 0% 50% 25% 10% 10% 5% 0% 50% 100%
_.—.___— ---------.._^_.^-

GG -Administrative
----	

gG1-Administrative	 SEM- Senior Executive Mana Management 1 0 0 0 0 1
_.
0 0'

----
0 0' 0 0 1

Services Management	
_ _..	 _ _.	 _ _	 ._	 ___..._	 __.. _._ _, —__—___._s ___.. __ _	 ._._._. _. __ _

EM - Executive Management 0 0'i 0': 0' 0 0 5 1 0 0 0 6 6

MM- Middle Management 1• 0, 0: 0'' 0 1 5 0 0: 0, 0 5 6

JM-Junior Management 23' 0: 4. 8 0 35 15 S 3., 8 0 31 66

STS- Senior Technical/Specialist 0 0 0 0 0 0 1 C 0 0 0 1 1

All Unions 25 0 4 8 0. 37 26 6. 3 8 0 43 80

G2 - Clerical	 NCL - Non - Represented Clerical C _ 1 0 0 3 0 5 0' 1 0 6 9

C32 - Communication Workers- 1032 -	 1 0 0 0 C 1 _ 1 1! 0 0 4 5

IBT - Int'l Brotherhood Teamsters 0 0 0 n 0 0 C 1 0- 0 0 1 1

All Unions 1 2 1 0 0 4 2 7 1. 1
_	 ...	 ..	 .0 _11....

is
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2009

(Permanent / Probationary / Project)
All Departments - All Gender

Male Female

: HEADCOUNT __ 4444 - - -____.___.v..ti... ^.	 _4444 ..	 -- -....r^.a..i _,m=^.r,=-.^s..^,.,._.__-_—__- All

as values
White Brack Asian

American Indian/
Total Male White Black	 '' Hispanic Asian

American Indian/
Total Female

Separations
: Hispanic

Alaska Native 8 Alaska Native

G3-Secretarial JM-Junior Management 0 0 0 0 0 0 2 0: 1. 0 0 3 3

'... NCL-Non- Represented Clerical 0 0 0 0'. 0 0 5' b 0 0 0 7 7

C32 - Communication Workers- 1032 0 0 0 0 G 0 1 5 0 0 0 6 6

All Unions 0 0 0 0 0 0 8 7'. 1 0 0 16 16

G4-Office Support C32- Communication Workers-1032 1 0 0 0 0 1 0 0 0 C C 0 1

All Unions 1. 0 0 0 0 1 0 0 0 O 0 0 1

GG - Administrative Services 27 2 5 8 0 42 36 20 5 9 0 70 112

24% 2% 4% 751 0% 38% 32% 18% 4Y.- 8Y.	

..

0% 63% 100%

HH -Maintenance	 H3- Automotive & UAT- Union of Automotive Technician 2' 01 0 0 0 2 0, 0', 0; 0 0 0 2

'	 Railcar	 _._._
RTU -Railway Independent Transit Un 4 0, 01 C 4 0 0 0 0 0 0 4

ARS - Amer. Railway Supvrs. Assoc. 1 0' 04 0 0 1 0 0 G O 0 0 1

All Unions 7 0 0 0 0 7 0 0 0.
_	 4444

0'.
4.4.4.4.	 4444..

0
_.

0 7
__..	 4444.____._..__	 44__44._	 _

H2- IBW - ISEW 3 1 1
4444

0': 0 5 0 0, 0 0 C 0 5
!	 Electrical/Electronics/Si

Brotherhood Railroad Sig nalmen,BRS O 0 OP.. 0, 1 0 0i 0: 0 C 0 1
goals

OfEWC - IBEW(Craft) - PATH 2,. 1 0 -.0 0 3 0 0 0 0 0 3

EWS- IBEW(Supervisors) - PATH 1 0 0' 0' 0 1 0
_

0 0 0 0 0 1

f	 '.. All Unions	 -4	 4	 44	 ._	 _	 _	 44	 44 _	 -6
_3 4444	 -	 1	 - _..	 _.	 0 _.	 0 10 0 0 0 0. 0 0 10

H3- Mechanical UOE - Int'I Union Operating Engineer 5 1 0 0 _0 6 0
___—

0
-

0
-__.

0 G
__—_—__._

0 6

,i All Unions 5 1 0 0 0 6 0
4444.

0'
__

0 0
_..

0
4444	 -...

0 6
4444

'	 H4-Structural
^

STU	 Building	 rades Uniong 1 G 0 0 0 1 0 0-0 00-
_._-.._

G 0
.._

0 1
4444

TW- - Transport Workers Union - PATH 1 0 0 0 4 0 0 C 0 0 0 4

: All Unions 2 3 0 0 0 5 0. 0 0 0 0 0 5

HS - General UOE- Intl Union Operating Engineer 33. o, 1 3 0 45 0 0 0 0 0 0 45

Maintenance	 - _.._. _	 .._
—oK Workers Union TWU - TransP 2 O., 0 0 0 2 0: 0.

--

0 0^ 0

--

0 2

TWi-Transport Workers Union-PATH __-	 1- -11 - 0 ---0 ---0 2 -- Oi_---0` 0--.0^ 0 0 2

RTU- Railway Independent Transit Un 0',, a 0 0 C 1 0; 0 0' 0' 0 0 1

All Unions 36 10 1 3 0 So 0 0 0 0 0 0 5o

HH -Maintenance 56 17 2 3 0 78 0 0 0 0 0 0 78

7294 229 3% 4% 0% 100%
_-	

0% 0% 0%
—	

0% 0% 0% 100%

11 -Operations	 I3- Facility Operations TWU -Transport Workers Union 5 4 0 0 0 9 0 2 2 0, 0 4 13

IBT- Int'I Brotherhood Teamsters 1 0 0 .. 0 4 C .. 0 0 0 2 6

All Unions 6 7 0 0 0 13 0 4 2 0 0 6 19

12- General Operations STS_ -Senior Tech ni cz l/Specia!ist 1 0 0 0 C 1 0 0 0 0 0 0 1

?	 '^ UOE-Intl Union Operating Engineer 0 1 C C 0 1 0 0 0 0 0 0 1

TWU- Transport Workers Union 0 1 C 0 0 1 0 0
4___444

C 0
44_44___

0
4_444__._.	 _.	 4444_...

0 1
,

All Unions 1 2 0 0 0 3
_. _

0 0
_	 _4444

0 0 0 0. 3

13-Tolls TnsP ort Workers UnionTWO	 ra 0 2 0 C 0 2 0 3 0 0 1 9 11

All Unions 0 2 0 0 0 2 0 8 0 0 1 9 11

14- Railroad Operations ATD- Amer. Train Dispatchers Assoc. 11 0!. 0`. 0: 0 1 0, 0,. 0, C 0 1
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2009

(Permanent/ Probationary/ Project)
All Departments - All Gender

Male Female

HEADCOUNT All

as values American Indian/ ! American Indian/ Separations
White Black Hispanic Asian Total Male White Black Hispanic, Asian Total Female

: Alaska Native Alaska Native

UTU - UTU - Conductors 2 0 1 C 0 3 0 1 2 0- 0 3 6
i	 ÎI UTT - UTU-Tower Operators 1 C 0 0 0 1

—	
C 0

-
G 0 0 0 1

BLE - Brotherhood Locomotive Engrs. 2 1 0 0 0 3 0 0 0 0 0 0 3

All Unions 6 1 1 0 0 8 0 1 2 O. 0. 31 11

II -Operations 13 12 1 0 0 26 0 13 4 0 1 18 44.

30% 27%
....	

2Y. 0%: 0% 59% 0% 3W. 9% 0% 29: 41% 1009/

1J - Field Supervisors Jl - Field Maintenance FM - IUJAT-Maintenance Supervisors 8.: 1,. 0 0'. 0
1 0

0: 0 0-: 0 0 9
Supervisors

FT- Field Supervisors PATH Y^:. 0''-. 0 0; 0 2
__

0 0 0 0' 0 2

All Unions 10 1 0 0 0 11 0 0 0 0' 0' 0 11

12 - Feld Operations FS - IWAT-Operations Supervisors 7 21 0 0 0 9 3 1^ 1 0 0 5 14
Supervisors

FT- Feld Supervisors PATH 2 0 1' 0 0 3 0 0' 0
---
0 0 0 3

All Unions 9 2 1 0 0 12 3 1 1 0. 0 5 17

JJ - Field Supervisors 19 3 1 0 0 23 3 1 1' 0 0 5 28

6B% 11% 4% 0% 0% M. 11% 4% 4% V. 0% 19% 1005,

KK-Public Safety Ki - Safety&Security EM- Executive Management 3 0 1 0 0 4 0 0, 0 1 0 1 9

^
Management

MM -Middle Management 0 1i 0 0 o 1 0 11 0 0 0 1 2

1M- Junior Management _ 0 0 0 0 2 0 0' 1 0 0 1 3

All Unions 5. 1 1 0 0 7 0. 1' 1 1 0 3 10

K2-Security TWU- Transport Workers Union - 0 0 0 2 0 - 0 0 0 1 3
Operations

All Unions I 1 0 0 0 2 0 1 0. 0. 0 1 3

KK - Public Safety 6 2 1 0 0 9 0 2 1. 1 0 4 13

46% 15% 8% 0% 0% 69% 0% 15% 8% B% 0% 31% 100%

LL - Police Ll- Police Officers PBA- Police Benevolent Association 22 2 5 1 0 30 1 _ _ 0 0 5 35

All Unions 22 2 5 1 0 30 1 2 2 0 0 5 35

13 - Sergeants & Above FP - Police Supervisors 4. 01 0; 0. 0 4 0.: G 0 0 0 0 4

SBA Sergeants Benevolent Assoc. 5' 1; 1 0 0 7 0 0 0 0 0 0 7

LEA	 Lieutenants Benevolent Assoc. 2' 0 1 1 0 4 0: 0 0 0 0 0 4

All Unions 11 1 2 1 0 15 0 0 0 0 0 0 15

LL- Police 33 3 7 2 0 45 1 2 2 0 0 5 50

66% 6% 14% 4% 0% 90% 2% 4% 4% 0% 0% 10% 100%

All Occupational Codes 227 52 23 24 0 326 71 49 23 12 1 156 482

47% 11% 5% 5% 0% 68% 15% 10% 5% 2% 0% 32% 100%
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year-2010
(Permanent/ Probationary/ Project)

All Departments - All Gender

Male I Female
HEADCOUNT All

as values American Indian/ American Indian/ Separations
White Black Hiso3nic Asian ,^ Total Male White Black Hispanic Asian Total Female

Alaska Native Alaska Native

AA -Senior Executive { A3 -Senior ExecutiveA - ServiceA -	 4! 0 1 0
a.
0 5 3 -C C 0  ^0 3 8

Management	 % Management	 -	 ____	 __.__	 ._....—._._._._	 ...........
SEM- Senior Executive Management 1 1 11 0 0 2 1 0 0 01 0 1 3

All Unions 5'. 1 1 0 0 7 4 0. 0', 0 0 4 11

AA -Senior Executive Management 5 1 1 0 0 7 4 0 0 0 0 4 11

45% 9% 9% 0% 0% 64% 369,. O% 0% 0% W. 36% 100%

BB-Lone Business B7-Aviation	 SEM- Senior Executive Management 1 0 0 0 C L 0 0 0- C 0 1

EM- Executive Management 3 C C 0 C 3 0 0 0 0 0 0 3

All Unions 4 0 0 0 0 4 0 0 0 0. 0 0. 4

B2-TB&T	 SEM- Senior Executive Management 2. 0-. 0.. 1 0 3 0: C 0 0,.. 0 0 3

EM - Executive Management 01 0`'. 01 0 0 0 1'. 0 0' 0; 0 1 1

MN- Middle Management 0' 1 0 0 0 1 C 0 0 0.1 0 0 1

All Unions 2 1 0 1 0 4 1. 0 0 0 0 1 5

B3-Port	 SEM -SeniorExecutive Management 1 C 0 n 0 1 0 0 0 0 0 0 1

EM - Executive Management < C 0 C C 2 1 0 0 0 0 1 3

?. All Unions 3. 0 0 0 0 3 1. 0 0 0 0 1 4

B4- Rail	 EM - Executive Management 2 C 0 C C 2 0 0 0 0 0 0 2

All Unions 2 0 0 0 0 2 0 0 0 0 0 0 2

BS - Maintenance	 MM- Middle Management 0 c 0 0 c 0 1 0 0 0 0 1 1
Planning

All Unions 0 0 0 0 0 0 1 0 0 0 0 1. 1

BB - line Business 11 1 0 1 0 13 3 0 0 0 0 3 16

69% 6% 0% 6% 0% 81% 19% 0% 0% 0% 0% 19% 100%

CC - Engineering & C3 - Engineering	 SEM - Senior Executive Management 5 0 0 1'.. 0 6 0'.. 0' 1.; 0 0 1, 7
Computing

EM- Executive Management 8: 0. 0 5,.. 0 13 4'. 2'. 01:. 0! 0 6. 19

MM- Middle Management 3! 2 1, 0 6 1 0 1 0 0 2 8

1M-Junior Management OI 0'. 0 0 0 0 0 0 01 1 C 1 1

E - Engineering 27 5 3 15 C 50 10 _ 3 1 C 15 65

All Unions 43 7, 4 21 0 75 15 3 5 2 0 25 100

C2- Technical Services	 EM- Executive Management 2 0 0 C 0 2 0 0 0' 0 0 0 2

MM- Middle Management 3' 0' 0 0 C 3 _ 0 1': _ C 3 6

STS	 Senior Technical/Specialist 1' 0' 0 C C 1 0 C 0 0 0 0 1

C77-Communication Workers-1177 0 0 0 0 0 0 C 1 0: _ 0 3 3

All Unions 6 0 0 0 0 6 1 1 1 3 0 6 12

CC -Engineer ing&Computing 49 7 4 21 0 81 16. 4 6 5 0 31 112

44%. 6Y. 4% 19% 0% 72% 14% 4% 5%. 4% 0% 28% 100%

DD - Finance, D7-Finance	 I	 EM- Executive Management 11 0 0 0 0 11 1: Oi 0'. 0' 0; 1 12
Planning, Real Estate _	 _____ - _— _	 _______ _ _--_____ .__	 ____.— __—___—.__..___

MM Middle Management 1— Ol --_	 _ - 0 4 6
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year-2010
(Permanent/ Probationary/ Project)

All Departments -All Gender

Male	 Female
HEADCOUNT	 All

as values	 American Indian/	 American Indian/	 SeparationsWhite	 Slack	 Hispanic	 Asian	 Total Male	 White	 Black	 Hispanic	 Asian	 Total Female
Alaska Native Alaska Native

^	 1M Junior Management 	 _ 1 _	 0 0 0 0 1 2 1 0 0 0

-	 C32- Communication Workers-1032 _ _ 0 0 0 4 0 1 0 0 0

All Unions 15 2 0 1 0. 18 6 3 0 0 0
D2 - Planning &	 ^,	 SEM - Senior Executive Management 1 0 0 0 C 1 1 0 0 0 C
Analysis -.__	..._._..._..—.___.__-_._------------- ------------- -- ---- --..	 __...- ------- -	 - ---- -- - - --	 --	 -- _.- ------ ._.._.	 __._

EM- Executive Management 4 1 0 0 0 5 3 0'. 0 0 0

MM- Middle Management 1 1 0 1 C 3 1 0'. 1 0 0

All Unions 6 2 0 1. 0 9 5 0 1.. 0 0'

D3-Property	 SEM- Senior Executive Management 1 0 0 0 0 1 0 0 0 0 0
Management

EM- Executive Management .. 0 0 0 C 3 2 0 0 0 0

MM - Middle Management 0 0 0 0 0 0 1 1 0 0 C

All Unions 4 0. 0 0 0 4 3 1 0 0 0

DD - Finance, Planning, Real Estate 25. 4 0 2 0 31 14 4 1 0 0

50% V. 0°% 4% OY. 62% 28% $% 2% 0% 0%
EE-Customer& El - Community&	 EM- Executive Management 0. 0, 0  01 0 0  1 10 0 0
Community Services Public Relations

MM- Middle Management 0; 0 1 0 0 1 0 0 0! 0 0

1M- Junior Management 1' 1' 0 0 0 2 1 C 0' 0 0

C32- Communication Workers 1032 0 C 0 0 0 0 1 C 0 0 0

'. All Unions 1. 1 1. 0'. 0 3 3 1 0 0 0

E2-Customer Service	 EM- Executive Management 0 1 1 0 0 2 0 0 0 0 0

'. All Unions 0 -1 1- 0 0 2 0 0 0 0 0

EE - Customer& Community Services 1 2 2 0 0 5 3 1 0 0 0

11% 22% 22% 0% 09, s6Y. 33% 11% 0% 0% 0%

FF - Organizational	 i F3 - Legal	 MM - Middle Management 8 0 0 C 0 8 0 1 0 0 0
Effectiveness -.-_....	 ...	 _.__.... 	 .._....._--.—_.______-

JM-Junior Management 2 0 0 1 C 3 1 0 0 0 0

All Unions 10 0. 0. 1 0 11 1 1 0 0 0

F2-Procurement	 SEM- Senior Executive Management 1 0 0, 0. 0 1 0 0 C 0-.. 0

EM- Executive Management 21 0' 0' 0 0 2 _ 0 C 0. 0

MM - Middle Management L, 0 1 0,, Oi'. 0 1 0 0 0 0 0

JM- Junior Management 0' 0 0 0 0 0 0 1 0 0 0

All Unions 4 0 0 0'' 0 4 2 1 0 0 0
k, F3-Workforce	 EM- Executive Management 1'. 0 0-.. 0': 0 1 _ 0 0 0 C
i Management 	 -----

I	 MM - Middle Management 1.. 0 0 0. 0 1 0 2 0 0 0

JM- Junior Management 0' 0; 0' 01 0 0 0 1 0 0 0

STS-Senior Technical/Specialist 0'. Oi 0 0 0 0 1 0 0 0 0

All Unions 2 0 0 0. 0 2 3 3 0 0 0'

F4-Workforce Support	 EM- Executive Management 1. 0; 0 0. 0 1 C 0 0 0 0

	

3	 4

	

1	 5

	

9	 27

	

1	 2

	

3	 8

	

2	 5

	6 	 35

	

0	 1

	

2	 5

	

2	 2

	

4	 8

	

19	 50

	38% 	 100%

	

2	 2

	

0	 1

	

1	 3

	

1	 1

	

4	 7

	

0	 2

	

0	 2

	

4	 9

	

44%	 100%

	

1	 9

	

1	 4

	

2	 13

	

0	 1

	

2	 4

	

0	 1

	

1	 1

	

3	 7

	

2	 3

	

2	 3

	

1	 1

	

1	 1

	

6	 8

	

0	 1
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year-2010
(Permanent / Probationary / Project)

All Departments - All Gender

Male	 Female
HEADCOUNT	 All

as values
White	 Black	 Hispanic	

Asian '' American Indian/ 	
Total Male	 White	 Black	 Hispanic	 Asian	

American Indian/	
Total Female Separations'

Alaska Native	 Alaska Native

!. TWU -Transport Workers Union 0 C 1 0 0 1 0 1 0 0 0 1 2

All Unions 1 0 1 0 0 2 0 1 0 0 0 1 3

FF -Organizational Effectiveness 17 0 1 1 0 19 6 6 0 0 0 12 31

55% wo 3%
.	

3%	 _.	 .. 0% 619, 	 _.... 19%. .OY.'.	 .. - 0%.... ..	 0% 39% 100%

GG -Administrative	 GI - Administrative EM - Executive Management 0, 01. O 0 0' 4, 0 0'. 0 0 4 4.
Services	 j	 Management

01MM - Middle Management	 - 01 0'. 0'. 0 0 6 1 0 0. 0 7 7

JIM -Junior Management 21 3 1 61 0 31 17 2 4 i 0 24 55

s. All Unions 21 3 1 6 0 31 27 3 4 1 0 35 66

G2-Clerical NCL-Non- Represented Clerical 01 3.. 0^ 0 0 3 0

C32- Communication Workers-1032 1':- 0'. 0! 0 0 1 2 0 ; 0 0 11 12

IBT- Intl Brotherhood Teamsters 0 0 0: 1 0 1 0 0 0 0 0 0 1

All Unions 1 3 0 1 0 5 8 3 3 0 0 14 19

G3-Secretarial JM-Junior Management 0, 0 0 0 0 3 1 C 0 0 4 4

NCL - Non - Represented Clerical 0, 0 0,. 0 0 0 2 0 2 0 0 4 4

` C32 - Communication Workers- 1032 0' 0 0 0 0 0 4 3 1 0 0 8 8

All Unions 0 0 0 0 0 0 9 4 3 0 0 16 16

G4-Office Support STS- Senior Tech n icz ]/Specialist 1 0 0 0 0 1 0 0 0 0 0 0 1

C32 - Communication Workers- 1032 1 1 0 0 0 2 1 C 0 0 0 1 3

1 All Unions	 . 2 1 0 _0	 _ 0 3 1 0 0 0 1	 _._ 4

GG -Administrative Services 24. 7 1 7 0 39 45 30.. 10 1 0 66 105

23% 7% 1% 7Y. 09,, 37% 43% 30% 10% 1% 0% 63% 100%

HH -Maintenance	 j	 H3- Automotive & UAT Union of Automotive Technician 12 0 1. 31 0 16^ 0 0' 0 0 0 0 16.
1	 Railcar —_	 .

RTU - Railway Inde Dendent Transit Un 3 1^ 0 : 0
_I
0 C 3' 0 0. 0, C 0 3_P

Assoc.c.
c.

ARS-Amer. Railway Su ws. 1-. 0 0i 0 0 1 0' 0 0 0 0 0 1

All Unions	 - 16 -	 0 1 3 -	 - 0 20 0- D -	 -	 0 0 0 0 20'

H2- IBW - [SEW 8' 2 0 2 C i2 0 0 C 0 0 0 12
Electrical/Electronics/Si '	 -	 ---	 --	 ___. _.--	 -. _..—	 __. _.____ _ —.._-___.-__..._. _

BrotherhoodRailroad 0 0 0 2 0 0 0 0 C 0 2

f

gnals
-

. —_....	 .----. _-- ------- ---..._.— — ---.
EWC - IBEW(Craft) - PATH 5 0 0 0 0 5 0 0 0 0 C 0 5

All Unions 15. 2 0	 -- -2 -	 0 19 0 -	 -0 0 0 0 0 19

H3-Mechani®I UAT-Union of Automotive Technician 11 0 0'.. 0:'. 0 1 0 0 0 0-. 0 0 1

UOE- Intl Union Operating Engineer 1 1 11. 2 0 12 0 2 0 0 0 2 14

All Unions 10 1 2 0 0 13 0 2 0 0 0 2 15

H4-Structural BTU- Building Trades Union 7 0 0 0 0 7 0 0 0 0 0 0 7

All Unions 7 0 0 0 0 7 0 0 0 0 0 0 7

H5-General BTU- Building Trades Union 0 0 0 0 3 0 0 0 0,. 0 0 3
Maintenance	 - -_._.	 —._	 _-...__.	 _..._-.-_. —

UOE - In	 6. EngineerIntl Union Operatin	 En ineer 37 10 8'.. 0. C 55 0 1 1 0 C 2 57
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year-2010

(Permanent/ Probationary/ Project)
All Departments - All Gender

Male Female

jHEADCOUNT ... -a.^,.a^_., _.^„^--.x ,.,..^._.^..	 _ _., ,.._,^.	 ^>. ^,s^. -̂,^^_ ^..o.a,.,a,- ..,...^.^ All

as values White 712cic hispanic Asian
American Indian/

Total Male White	 ° Black Hispanic Asian	 ' American Indian/
Total Female

Separations

Alaska Native Alaska Native

I TWU -Transport Workers Union_ 2 0 0 0 4 0 1 0 0 0 1 5.

TWT Transport Workers Union PATH 1 0 1 01 0 2 C C 0 0 0 0 2

RTU- Railway Independent Transit Un 3 C 0 0 0 3 0 0 0 0 G 0 3

i All Unions 46 12 9 0 0 67 0 2 1 0 0 3, 70

HH -Maintenance 94:' 1s 12 5 0. 126 0 4 1 0 0 5 131

72% 11% 9% -	 4% 0% 96% 0% 3% 1% 0% 0% 4% 100%

II -Operations 11- Facility Operations TWU- Transport Workers Union 11 5 2 0 1 19 0 4 0 0 0 4 23

IBT- Int'I Brotherhood Teamsters 1 _ 0 0 0 3 0 3 _ 0 G 5 8

All Unions 12. r 2 0 1 22 0 7 2. 0 0 9 31

12- General 0 erationsP STS-Senior Technical 5 ecialist i	 2 0 ; 0 0 0 2 G 0 0 0 0 0 2

UOE - Int'I Union Operating Engineer 1. Oj 0 G 4 G 0 0 0 0 0 4

TWU - Trans ort Workers Union 1 1 0 0 0 2 0 0 0 0 0 0 2

j All Unions 6: 2 0' 0- 0 8 0- 0 0 0 0. 0 8.

13-Tolls TWU- Tra nsport Workers U nion _ _ 1 0 0 5 7 0 0 0

-

10 15

r -- All Unions	 --	 - 2 2 1 0 0 5 3 7 0 0 0 10'. 15

14- Railroad Operations. ATD- Amer. Train Dispatchers Assoc. 2 0 0 0 0 2 0 0 0 0 0 0 2

UTU - UTU - Conductors 4 7 0 0 0 6 0 0 0 1 0 1 7

UTiUTU-	 Operators, Tower
__._._.....__

1_!_—
0

—_— -. 
0
._ _._. 0

0 1 2 0 0 0 0 2 3-	
_....

BLE- Brotherhood locomotive Engrs. e 0 0 1 10 0' 0 0 0 0 0 10

All Unions 13: 5 0' 0- 1 19 2 0 0 1 0 3 22

II -Operations 33 16 3 0 2 54 5 14 2 1 0 22 76

43% 21% 4Y. 0% 3% 71% 7% 18%" 3% 1Y.. 0% 29% 100%

L - Field Supervisors 11- Field Maintenance FM - IUJAT-Maintenance Supervisors 31 5 .. 0 0 39 0 0 C C 0 0 39

Supervisors
All Unions 31 5 3 0 0 39 0 0 0 0 0 0 39

12-Field Operations FS-IUJAT-Operations Supervisors 25 5 1 0 0 35 s 9
----

1
—- --

0
-	 - --

0
---- — - - --

15 SO

Supervisors	
-_... _...	 --	 -	 -	 --	 - ---------

FT - Field Supervisors PATH
_	 --	 --

_
---	 -----

0 0
---..... --

G
- - ---	 --

0 2
--- -----

0 0 0 0 0 0 2

All Unions 31 5 1 0 0 37 5 9 1 0 0 15 52

L- Field Supervisors' 62 10 4 0 0 76 5 9 1 0 0 15 91

68% 11% 491 0% 0% 84% S% 30% IY.. V. 0% 16% 100%

KK - Public Safety K1- Safety & Security SEM - Senior Executive Management 1 0% 0+. 0 0 1 0 C' 0 0 0 0 1

Management
EM - Executive Management 1: 0, 0 0 0 1 0 1 0 0 0 1 2

MM Middle Management 21' 0. 0, 0 G 2 2 0 0 0 0 2 4

1M-Junior Management 1 G 0' 0 G 1 C 0 0 0 0 0 1

± All Unions 5 0 0' 0 0 5 2 1 0 0 0 3 8

KK -Public Safety	 -- _ 5 0 0 0 0 5 2 1 0

--

0

-

0

-

3

-

8

63% 0%. 0% 0% OY. 63% 2s% . 139: 0% 0% 0% 38% 100%
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year-2010
(Permanent / Probationary / Project)

All Departments - All Gender

LL - Police

Male	 Female

HEADCOUNT	 ..	 __	 _,.	 -.	 ___^_..	 _	 H	 ..w.	 __	 -,.^.-..v.n.._	 ^.	 -^...	 _...-g...-..__.	 _ 	 All

as values	 American Indian/	 American Indian/	 Separations
White	 31uk	 Hispanc	 Asian	

Alaska Native	
Total Male	 White	 Black	 Hispanic	 Asian	

Alaska Native	
Total Female

L1-Police Officers	 1	 PBA_ Police Benevolent Association	 23	 1	 2	 0	 0	 26	 2	 1	 2	 0	 0	 5	 31

All Unions	 23	 1	 2	 0	 0	 26	 2	 1	 2	 0	 0	 5	 31

L2-Detectives	 7	 DEA- Detectives Endowment Assoc. 	 2	 0	 1	 0	 C	 3	 0	 0	 0	 0	 0	 0	 3

All Unions	 2	 0	 1	 0	 0	 3	 0	 0	 0	 0	 0	 0	 3

L3-Sergeants&Above	 FP- Police Supervisors	 5	 1-	 1	 0	 0	 7	 2.	 0..;	 0	 0..	 0	 2	 9

SBA

_	 _ ...	 -	 _..

Sergeants Benevolent ASSOC ..	 10	 0	 0	
0

0	 0	 10	 0	 0	 0	 0	 G	 0	 10

I	 LBA- Lieutenants Benevolent Assoc. 	 2	 0	 1	 1	 0	 4	 1	 i	

0	 0	 0	

2	 6

2	 1	 0	 0	 0	 4	 25All Unions	 17	 1.	 2	 1	 0	 1	 3

LL- Police	 42	 2	 5	 1	 0	 50	 5	 2	 2	 0	 0	 9	 59

71%	 3%	 8%	 2%	 0%	 85%	 8%	 3%	 3%	 0%	 0%	 15%	 100%

All Occupational Codes	 368	 65	 33	 38:	 2	 506	 108	 55	 23	 7	 0	 193.	 699

53%	 9%	 5%	 5%	 0%	 72%	 15%	 8%	 3%	 1%	 0%	 28%	 100%
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American Indian/
White Brack Hispanic Asian

Alaska Native

3 0 0 0 0

3 0 0 0 0

3 0 0 0 0

100%.. 0% 0% 0% 0%

HEADCOUNT

as values

AA - Senior Executive' A3- Senior Executive 	 SEM - Senior Executive Management
Management	 Management	 --- --_ 	 - "---	 - 	 - ---I -

All Unions

AA -Senior Executive Management

BB -Line Business 61- Aviation SEM -Senior Executive Management 1 0 0,. 0 C

EM - Executive Management 1 0

-

O; 0 0

j All Unions 2 0 0 0

i 63-Port MM- Middle Management 1 0 0 0
__...

0

All Unions.
1...... 0 0

0 U

B4-Rail EM- Executive Management 0 0 0 0 0

1 All Unions 0 0 0 0 0

BS - Maintenance MM- Middle Management 1 0 1 0 0

j Planning
All Unions 1 0

_	 _...
1.

..
0 0

BB - Line Business 4 0 1 0 0

67% 0% 17% 0% 0%

CC-Engineering& C1-Engineering SEM- Senior Executive Management 0_ 0 0 0 0

Computing -	
_

MM - Middle Management _

_

C 0 0 0

E - Engineering 15 3 4 ^

__..

0
_

All Unions 16 3 4  8 0

C2- Technical Services EM- Executive Management 3 0 0 0 0

All Unions 3 0 0 0 0

CC -Engineering&Computing 19, 3 4 8 0

41% 7% 9%. 17% 0%

DD -Finance,	 - D3-Finance EM Executive Management 0 1 1
-

0 0

jPlanning, Real Estate
•_.._... -__ _. ._—. __ _ _ --_	 ___

Management
_ ___.. _ _ __ .___ -_ -. __ _- _._^^

0 0

1	 ^
•

1MM JunioalManagemen 	
._._s._.._._.. _c_ o__-	 j__O

0___._.___..___.-0_..__^_
C32- Communication Workers-1032

.__	 _— __
1

__—
c 0 0 0

I All Unions 2 2 1 0 0

D2- Planning & SEM- Senior Executive Management 0 0 0 0 0

-
Analysis

MM Middle Management 1 0 0 0
-.__..._.__...._---

0

All Unions 1 0 0 0 0

DD - Finance, Planning, Real Estate 3 2 1 0 0

30% 20% 10% 0% 0%

EE-Customer& E3- Community & EM- Executive Management 0 0 0^ 0 0

Community Services Public Relations	
._.._....._ .-.__._....__.___..-_.__^._._.__. _. ._ 	 _._____—__.__—._._._.__..

0
i MM- Middle Management 0 0. 0 0

1M-Junior Management 0' 1. 0 0 0

Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2011
(Permanent/ Probationary/ Project)

All Departments - All Gender

Male Female
All

Total Male	 White	 Black	 Hispanic "' Asian
	 American Indian/	 Separations

Alaska Native	
Total Female

3. 0 0. 0 0 0, 0

3 0 0 0 0 0 0

100% . 0%. 0%' 0% OY.
01,

1 O^ 0^ 0` 0 0 0

1 0a 0j 0 0 0 0

2 0 0 0 0 0 0.

1 0 0 0 0 C 0

1 0 0 0. 0 0. 0
0 1

0
 0. O

0
1

0 1- 0
-.._0

0 0 1

2 -O 0	 ... __ 0 ._	
U	

_..	 .. _.._	
U

0

5 1 0 0 0 0 1

83% 179: 0% O%. O%'. 0% 17%

0	 1	 O^	
11
	 0	 0	 2

1 1 0 0 0 1

30 4 3 11 1 0 9

31 6 3 2 1 0 12

3 0 0 0 0 0 0

3 0 0 0 0 0 0

34 6 3 2 1 0 12

74%_ 13% 7% 4% 2%. O% 26%

2 0 OI 01 0' 0 0

1' 01 0 0 1

0 -
 

0
0

11 1 0 2
— ..._.._.

1 Oi. 0 Oj• 0 0 0

5 0 1 1 1 0' 3

0

1

-----.0
0

c
0 1

1 C 0 0 0 0 0

1 1 0 0 0 0 1

6 1 1 1 1 0 4

60% 10% 10% 10% 10% 0% 40%

0. 1 0'; 01 0 0 1

0 1 01 11 0 C 2

1 0 01 01 0, C 0

3

3

3

100%

1

1

2

1

S

T

2

2

6

100%

2

2

39

43

3

3

46

300%

2

3

2

1

8

1

1

2

10

100%

1

2

1
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2011
(Permanent/ Probationary/ Project)

All Departments - All Gender

Male Female

HEADCOUNT...:._- ... _.^.,...	 ._._....._: - ..A.....1-_.. .._.a..,^m ,.,.,..	 „>.:.-s	 ..—^__—... _ _..._. .	 ..... All

asvalues American Indian/ j;	 American Indian/ Separations
White slack	 Hkpznic Asian Total Male White Black Hispanic Asian Total Female

Alaska Native Alaska Native

All Unions	 -- 0 - 1 0 0. --	 0. 1 2 0 1 0 0, 3 4

EE - Customer & Community Services 0 1 0 0 0 1 2 0

.

1 0 0 3 4.

i 0% 25% OY O% 0% 25% 50% 0% 25% 0% 01% 7S% 100%

j	 FF-Organizational F3-Legal	 SEM	 Senior Executive Management C 0 0 0 0 0 1 0 0 0 0 1 1

Effectiveness..
_..._....—_.— ---------

MM - Middle Management 2
- ___.--- ------

1
---

0
--- ---

0 0 3
------

0
--

1
-----	 ---

0
----

0
__...-	 -	 ---

0 1
_	 _

4'

JM- Junior Management 4 0 0 1 0 5 0 0 0 0 0 0 5.

All Unions 6 1 0 1 0 8 1 1 0 0 0. 2 10

F2- Procurement	 MM - Middle Management _ 1 0 C 0 3 1 0 0 C 0 1 4

All Unions 2 1 0. 0 0 3 1 0 0 0 0 1 4

F3-Workforce	 EM- Executive Management 1. 0 C 0 0 1 1 0 0 0 0 1 2.

?
Management

JM- Junior Management 1. 0 0 01 0 1 0
-...

0 1
_ _

---
1 0 2 3

/ S pecial
___ r 

stSTS-Senior Techni cali;0 0 0 0 . 0 0 1 0 0^'^ 0 0 1 1.

C32- Communication Workers-1032 0i 0 1 0 0 1 0 0 0 0 0 0 1.

All Unions 2 0 1 0 0 3 2. 0 1 1 0 4 7.

F4- Workforce Support 	 TWU- Transport Workers Union 0 0 0 0 0 0 C 0 1 0 0 1 1.

All Unions 0 0 0 0. 0. 0 0 0 1 0 0 1 1

FF -Organizational Effectiveness 10 2 1 1 0 14 4 1 2 1 0 8 22.

45% 9% 5%' 5% 0% 64%18% 5% W. 5% 0% 36% 100%

i	 GG -Administrative	 ', G1-A d	 rministative	 f	 SEM -Senior Executive Management 0- 0 0 lj C 1 0 0 01 0 0 0 1

Services Management_..__...
EM- Executive Management 1. 0 01 01 0 1 0 0 0' 0 0 0 1

MM - Middle Management _ 0 0 0' 0 1 0, 0 0 0 0 0 1

JM-Junior Management 23 2 3 S 0 36 12 4 4 S 0 28 64

All Unions 25 2 3 9 -0- 39 12
_.4

4 8 0 28 67

G2-Clerical-	 NCL - Non - Represented Clerical 0 5 0 0 0 S 1 _ 11 0 0 4 9

C32- Communication Workers-1032 1' 0 0 0 0 1 C _ 11 0 0 3 4

IBT - Intl Brotherhood Teamsters 2 0 0 0 0 2 0 0 0; 0 0 0 2

All Unions 3 5 0 0 0 8 1 4

...

2 0 0

___-...	 _.. _.._

7 15

_G3- Secretarial 	 JM-Junior Management ..	 3 0 0 0 0 0 0 -... 0 . 1
_..0

0 1 1

C32-Communication Workers-1032 0 0 0 0 0 0 0 ? 0 0 0 -	 1 1

All Unions 0 0 0 0 0' 0 0 1. 1 0 0 2 2

GG -Administrative services 28 7 3 9 0 47 13 9 7 8 0 37 84

33% 8% 4% 11% 0% 56% is% 11% 8% 10% 0% 44% 100%

HH - Maintenance.. Hi - Automotive&	 RTU- Rai:way Independent Transit U n 1 2 0 0 0 3 0 0 0 0 0 0 3

j Railcar
All Unions 2 0 0 0 3 0 0 0 0 0 0 3

H2-	 tl	 IBW	 IBEW

a a o 4

0 0! 0 0 0 4

Electrical/Electronics/Si 0
._.O

0
_c

5 0
_.—_.0

0 01 0 0 0 5BRS	 Brotherhood Railroad Signalmen
enals------- ._-

4 1
_.._.

0
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2011
(Permanent/ Probationary/ Project)

All Departments - All Gender

'. Male Female

HEADCOUNT _ -. --— .	 .	 . All

as values American Indian/
I

American Indian/ Separations
White Biaci< Hispanic Asian Total Male White Black Hispanic Asian Total Female

Alaska Native Alaska Native

EWC-IBEW(Craft)-PATH 1 C 0 0 4 0 0 0 0 0 0 4

All Unions 11 2 0 0 0 13 0 0. 0 0 0 0 13

H3-Mechanical	 Ii UOE- Intl Union Operating Engineer 2 0 1 0 0 3 0 0 0 0 0 0 3

TWT - Transport Workers Union - PATH 0 1 0'. 0 0 1 0 0 0 C 0 0 1

EWC - IBEW(Craft) - PATH 1 0 0 0 0 1 0 0 0 0 0 0 1

All Unions 3 1 1 0 0 5' 0 0 0 0 0 0 5

H4-structural ETU	 Building Trades Union S 0 0 0 0 1 0 0 0 0 0 0 1

TWT- Transport Workers Union - PATH 3 0 0. 0 0 3 0 0. 0 0 0 0 3

EWS - IBEW (Supervisors)- PATH 1 0 0 0 0 i 0 0 C 0 0 0 1

All Unions 5 0 0 0 0 5 0 0 0 0 0 0 5

HS - General UOE- Int'E Union Operating Engineer 41 3 7, 0 i 52 1 0 01 0 0 1 53
Maintenance

TWU- Transport Workers Union '':	 1 0 01 0 0 1 0 0 0
_.___...	 ______.._.__.

0 0 0 1

TWT-Transport Workers Union-PATH 1 0 0 0 0 1 0 01 0 0 0 0

_

1

RTU -Railway Independent Transit Un 0 1 0 0: 0 1 0 0, 0- 0 0 0 1

All Unions 43 4 7 0 1 55 1 0! 0 0 0 1 56

HH -Maintenances 63 9, 8 0 1 81 1 0, 0 0 0 1 82'.

_	 __-__.._....	 __......	 _	 ..	 ...	 ....
77%

_..	

a111o.

...

10% 0% 1% 99%- _-__1%_

...•

0%

_	 o ,

0y.

,.	
a0% 0% e1% o%,.._.100

II -Operations	 !	 I3- Facility Operations TWU- Transport Workers Union 0 3 0. 0. 0 3 0 2. 0 0 0 2 5',

IBT	 Int'I Brotherhood Teamsters 2 0 1 0 0 3 _ 9 2  0 0_ _ 6 9i

All Unions 2 3 1 0 0 6 1 5 2 0 0 8 14^.

13-Tolls TWU - Transport Workers Union 1 0 1 0 0 2 0 7 2 0 0 9 11I1

Y, All Unions _ _
	 -

1 0 1 0 U 2 _0 7. 2 0 0 9 11,,

14- Railroad Operations, ATD- Amer. Train Dispatchers Assoc- 2 0 0'. 0.1 C 2 0 0
- -- -- 

0
_..--

0 C 0 2'..

j UTU - UTU -Conductors 4 3 1.
--_.-_ O._- - _ _---- _.0

8
._	 _...
 0 4

-,, 1
0 3 111..

:. LITT UTU_ Tower Operators 1 0 0. 0 0 1 0 2 0
_

0 0 2 3,

BUE- Brotherhood Locomotive Engrs_
o

1 _	 0 o 0 9 __.___....D --_	 _.._... o ......__c -	 --	 -'-'1
3 12'.

All Unions 15 4 1 0 0 20 0 6 1 0 1 8 28'....

11 -Operations 18 7 3 0 0 28 1 18 5 0 1 25 53!,

34% 13% 6% 0% Oy. s3% 2y. 34% W. 0% 2% 47% 100%

JJ -Field supervisors	 J3- Field Maintenance FM - IUJAT-Maintenance supervisors 2'. 0,,. 0 0 6 0 0. 0 0 0 0 6

Supervisors-
-

. _.._	 ._......._.	 _...._...._..—._.___.—._.._
FT- Field Supervisors PATH

_.. ___.
i

-._._
1

_..__._-_
0

-.-
0

...-..._..._._-__.._
C 2 0 0 0 0 0 0 2

All Unions 5 3 0 0 0 8 0' 0 0 0 0 0 8.

12-Field Operations FS - IUJAT-Operations Supervisors - 0 G 0 0 3 0 0 0 0 0 0 3

Supervisors	 --..-
'

--.-...-
FT - Field Supervisors PATH 1

-----
0
---

0 0
-	 -	 -

0 1
--

0
-

0 0 0 0 0 1

All Unions 4 0 0 0 0 4 0 0 0 0 0 0 4

11 -Field Supervisors 9 3 0 0 0 12 0 0 0' 0 0 0 12
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2011
(Permanent/ Probationary/ Project)

All Departments - All Gender

'Male !.. Female

HEADCOUNT__ .. ._ ..s. .. _.^..y., -- _ _._ .e	 ....,.., .m.	 ,^..	 .m a	 ..,.. ..mu,a..2..a _„ .....^,-. .....,,,<__ - All

as values White Black Hispanic Asian
American Indian/

Total Male White
U

Black	 Hispanic
. American Indian/

Asian Total Female
Separations

Alaska Native Alaska Native

7S% 25% 0% 0% 0% 100% W. 0% 0% 0% 0% 0% 100%

KK -Public Safety Kl -Safety &Secuf MM - Middle Management 1 0 0 0 0 1 0 0 0 0 0 0 1.

Management	 — -----_—_
All Unions 1 0 0 0 0 1 0 0 0 0 0 0 1

K2-Security TWU- Transport Workers Union 1 _ _ 0 0 4 2 0 0 0 0 2 6
'..	 '

'
Operations	 _. _._------

All Unions 1
-.._2

0 0 _	 4. 2 0', 0 0 0. 2 6

KK -Public Safety 2 1 2 0 0 5 2 0 _..0.
0 0 2 7

29% 14% 29% 0% 0% 71% 29% 0% 0% 0% 0% 29% 100%

LL - Police	 f Ll - Police Officers	 v , PBA	 Police Benevolent Association 17 1 4 0 0 22 0 1 0 0 4 26

All Unions 17 1 4 0 0 22 3 0

-

1 0 0 4 26

L2-Detectives DEA- Detectives Endowment Assoc 2 0 0 1 0 3 -0 0 0 -0	 — --0 0
-.. __._.3

Unions 0

L3- Sergeants & Above , FP

	

Police Supervisors 5 0 0 0 6 0. 0 01 0 0 0 6

SBA - sergeants Benevolent Assoc. 0 0 0 0
1

0 0, 01 0 0 0 1

LBA- Lieutenants Benevolent Assoc 3

_

1

_	 _

0

- _.

0

_	 --

0 4 0 0 0 0 0 0 4

All Unions 9 1 1 0 0 11 0 0 0 0 0, 0 11

LL- Police 28 2 5 1 0 36 3 0 1 0 0 4 -40

70% 5% 13% 3% 0% 90% 8% 0% 3% 0%

-

0% 10% 100%
_

All Occupational Codes 187 37 28. 19 1 272 34: 32 19 11 1 -97 369

51% 10% 8% 5% 0% 74% 9% 9% 5% 3% 0% 26% 100%
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Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2012

(Permanent / Probationary / Project)
All Departments - All Gender

Male

HEADCOUNT - ......	 -..

as values
White eiad: liispznic Asian

American ndian/
Total

Alaska Native

AA- Senior Executive -. Al- Senior Executive	 A - ServiceA 1 0 0
Management Management	

_....._.._. _	 ._._._._..__.__^.____:__
SEM- Senior Executive Management _ 0 0

___
0 0

All Unions 4 1. 0 0 0

AA -Senior Executive Management 4 1 0 0 0

67%. 17%. W. 0% 0%

BB - Une Business B1-Aviation	 SEM- Senior Executive Management
w.	

1' 0 0 0. 0

EM - Executive Management - 0 0 0 0

All Unions 4 0 0 0 0.

B3-Port	 SEM- Senior Executive Management 1 0 0 0

EM - Executive Management _ 0 0 0 0

All Unions 3 0 0 0 0

B4-Rail	 SEM- Senior Executive Management 1 0 0: 0 o

EM - Executive Management 0 0'. 0 0

MT - Management (PATH) 1 0 C, 0 0

All Unions 3 0 0 0 0

BB - Line Business 30,. 0 0 0 0

100% 0% 0% 0% 0%

CC - Engineering & C3- Engineering	 SEM - Senior Executive Management 2 0 0 1 0

Computing
EM- Executive Management 12 0 0! 0

MM -Middle Management 1! 1. 0!. 1 C

E - Engineering 38i 4! T 11 C

IBT- Int'I Brotherhood Teamsters 0_ 1 0 0 0

All Unions 53 6 7 16 0

C2- Technical Services 	 SEM- Senior Executive Management 01 0 0 0 0

EM - Executive Management 0^ OI 1, 0''. 0

MM - Middle Management 11 0, 0 0

1M- Junior Management 1; 0'. Oi 0. 0

STS-Senior Technical/Specialist 0 1'. 01 0'. C

C77- Communication Workers-1177 _ 0 0 0 0

All Unions	 _ __.	 _..	 3 2 0 0

CC - Engineering & Computing 56 7 9 16 0

52% 6% 8% 1S%. 0%

DD	 Finance, D3-Finance	 SEM- Senior Executive Management 0 0 0': 0. 0
Planning, Real Estate._._

EM- Executive Management 3 0 0. 0 0

MM- Middle Management 1.. 0- 0.. 0

JM-Junior Management 0 0 0 0

All Unions 9 1 0 0 0

D2 - Planning & Analysis	 EM - Executive Management 0 0 0. 1 0

Female

All
American Indian/ Separations

late White Black Hispanic' Asian Total Female
Alaska Native

4 1 0 0 0 0 1 5

1 0 0 0 0: 0 0 I

5 1 0 0. 0. 0; 1' 6

5 1 0 0 0 0 1 6

83% 17% 0% -.	 Oy. 0% O% 17% 100%

1 O^ O' 0 0 0 0 1

3 0 0 0 0 C 0 3

4 0 0 0 0 0' 0 4

1 0 0 0 0 0 0 1

2 0 0 0 0 0 0 2

3 0 0. 0 0 0. 0 3

1 0 0! 0 0! 0 0 1

_ 0 0^ 0
------_----

01
_--..—_..

0
..	 .	 ....	 -	 -....

0 1 

0 0 0 n' C 0 1

3 0 0 0. 0 0. 0 3

10 0 0 0 0 0 0 10

100% 0% 01% 0% 0% 0% 0% 100%

3 1 0 0 0 0 1 4

is 0 0 0 0 0 0 15

3 1 0 0'.. 1 C 2 5

60 7 2 11 4 0 14 74

1 1 0 0 0 0 1 2

82 10 2 1 5 0 18 100

0 1
O- 0

C 1 1

1 0^, 0 0^ 0^ 0 0 1

2 0. 0 0! 0; 0 0 2

1 0 0 01 0 0 0 1

1 O 0 0'' 0,' 0 0 1

1 0 1 0 01 C 1 2

6 1 1 0 0 0 2 8

88 11 3 1 5 0 20 108

81% V. _..1% S% _..	 0% 19% 100%

U
. i_.ro O^

0C 1 1

3 2, 0 0 Oi C 2 5

4 0' 0 0 1! 0 1 5

3 2 0 0 0 0 2 5

10 5 0 0 1 0 6 16

1 0..
_
	 0. 0 01 0 0 1



Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2012

( Permanent / Probationary / Project)
All Departments - All Gender

Male Female

HEADCOUNT- . _.	 .__-:M.. ........--w=_.._ ....... 	 ... ...	 _ __, _^s _s^:,. _^. _.m _...^.^_..	 ... a:.,. .,	 -.^ ,.__^.._.._. All

as values American Indian/ ':	 American Indian/ Separations
White 3iack Hispanic	 ,; Asian Total Male White Black Hispanic Asian Total Female

Alaska Native Alaska Native

MM Middle Management 2 0 C 0 0 2 0 0 0 01 0 0 2'.

All Unions 2 0 0 1 0 3 0 0 0 0 01 0 3

D3-Property	 EM- Executive Management 4 C 0 0 0 4 0 0 0 0 0 0 4
- Management

MM - Middle Management 0, 0 0 01 0 0 1 0 0 0 0 1 1
__	 ........

JM-J unior Man age ment 0" 1 0 0 0
— --------- .-_._.

1 0 0 0 0 0 0 1

All Unions 4 1 0 0 0 5 1. 0 0 0 0. 1 6

DD - Finance, Planning, Real Estate is 2 0 1 0 i8 6 0 0 1 0 7 25

60% 8% 0% 4%: 0% 72% 24% 0% 091 4% 0% 28% 100%

EE-Customer& El - Community&	 SEM -Senior Executive Management 1 0:` 0 0 0 1 01 0 0' Of 0 0 1.
Community Services Public Relations

EM- Executive Management 1i 0 2 0' 0 3 1 0 0, 0 C 1 4.

MM- Middle Management 1- 1 C 0 0 2 1 0 01

1M- Junior Management 0'. 0. 0 0' C 0 _ 0' 0 1w 0 3 3

All Unions 3 1 2 0 0 6 4 0 0 1 0 5 11.

E2- Customer Service 	 EM- Executive Management '_ 0 D 0 0 1 0 0 0 0 0 0 1

All Unions 1 0 0 0 0 1 0 0 0 0 0 0 1

EE - Customer& Community Services 4 1 2 0 0 7 4 0 0 1 0 5 12.

331Y. 8% 17% 0% 0% 58% 33Y. W. B% 8%' 0% 42% 100%

FF-Organizational F1-Legal	 SEM- Senior Executive Management 3' 0 0 0 0 3 0'. 1 0 Of 0 1 4
Effectiveness

EM - Executive Management 1' 0 0 0
_-

C 1 0
--
0 0i 0- 0 0 1

MM- Middle Management 3, 0 0 G 3 31 1 0 01 0 4 7

JM- Junior Management 1 0 0 0 C 1 1 0 0: 01 0 1 2

All Unions 8 0 0 0 0 8 4 2 0 0 0 6 14

F2 - Procurement	 EM - Executive Management 0 0 1 0 0 1 _ C 0 0 0 1 2

MM-Middle Management 0 0 0; 0 0 0 3 0 0 0 0 3 3

JM- Junior Management 0 0 1 0 0 1 0 0 0 0 0 0 1

" All Unions 0 0 2 0 0' 2 4 0 0 0 0 4 6

F3-Workforce	 EM- Executive Management 0', 0 0 0 0 0 1 0 0 0 0 1 1
Management

MM -Middle Management ii 0 D 0 0 1 G 0 0 0 0 0 1

JM -Junior Management 1 C 0 1 0 2 0 0 0 2 0 2 4

All Unions 2 0 0 1 0. 3 1 0 0 2 0 3 6

FF-Organizational Effectiveness 10 0 2 1 0 13 9 2 0 2 0 13 26.

38% 0% 81% 4% 0% 50% 35% 8%- 0% BY.. 05/ 50% 100%

GG-Admimstzative Gl - Administrative------SEM- Senior Executive Management 1; 0, 0 0 0 1 0 0 0-, 0' 0 0 1
Services Management	 --

EM - Executive Management
._._...____..-.

 0 0 0 0 0 0 4 01 01 0

MM- Middle Management 1 0' 0; 0 0 1 0 0 0 0 C 0 1

JM-Junior Management _ 8 6 C 46 17 6 _ 9 0 41 87

All Unions 32 2 8 6 0 48 21 6 9 9 0 45. 93

G2-Clerical	 NCL - Non - Represented Clerical 0, 1 1 0: 0 2 1 3 11. 2 0 7 9



Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2012
(Permanent / Probationary / Project)

All Departments - All Gender

11 -Operations

Male Female

HEADCOUNT All

as values American Indian/ American Indian/ Separations
White Back Hispanic Asian Total Male White Black Hispanic Asian Total Female

Alaska Native Alaska Native

C32- Com in 	 ic..tion Workers-1032 0 0 0 0 C 0 3 2 01 0 0 5 5

ECT-Non-Represented Clerical-PATH 0 0 1 0 C 1 0 0 01 0 0 0 1

IBT- Int'I Brotherhood Teamsters 0 0 0- 0 0 0 _ 0 0 0 0 1 1

All Unions 0 i 2 0 0 3 5 5 1I 2' 0. 13 16.

G3-Secretarial	 JM- Junior Management 0 C 0 0 0 0 1 1 0 01 0 2 2

NCL - Non - Represented Clerical 0 0 0 0 0 0 0 1 0 0 0 1 1

C32- Communication Workers-1032 3 0 0 0 C 0 1 3 0 0 C 4 4

All Unions 0 0 0, 0 0 0 2 S 0 0 0 7 7

GG -Administrative Services 32 3 10 6 0 51 28 16 10 11 0 65 116

28% 3% 9% S% 0% 44% 24% 14% 9% 9% 0% 56% 1001/

_	 Hl - Automotive&	 UAT- U n ion of Auto motive Techni cia n 1 G G C 0 1 01 0 0: 0 0 0 1
Railcar	 _—___—

RTU - Railway Independent Transit Un 6 0 G C 0 6 1i 0 Oi 0 0 1 7

ARS-Amer. Railway5upv.s. Assoc 2 0 0 0 0 2 0 0 0' 0 0 0 2

All Unions 9 0 0 0 0 9 1 0 0 0 0 1 10

H2-	 IBW - IBEW 7 2 0, 1 0 10 0 0 0 0 C 0 10
Electrical/Electronics/Si

BRS -Brotherhood Railroad Signalmen
goals..__	 -_._---	 __...__-_	 —_._._-----

'_ 0 0
---__-

0
------

0 2 0 0
-----

0 0
-

0
-

2.
_....

EWC-IBEW (Craft) - PATH
--	 —._

3
.-----

0 0''.. 0 0 3 0 0 0 0 0 0 3

All Unions 12 2 0 1 0 1s 0 0 0 0 0 0 15

H3 - Mechanical	 LICE - Int'I Union Operating Engineer 0 0 0 1 0 1 0 G 0 0 C 0 1

EWC-IBEW (Craft) - PATH 1 0 0 0 0 i 0 0 0 0 0 0 1

All Unions 1 0 0 1 0 2 0 0 0 0 0 0 2

HS - General	 UOE - Int I Union Operating Engineer 39 S 3 1 0 52 1 0 0 0 0 1 53
Maintenance	 -	 -

 TWU - Transport Workers Union 1 G 0 0 0 5 0 0 C 0 0 0 5

All Unions 40 13 3 1 0 57 1 0 0 0 0. 1 58

NH - Maintenance 62 15 3 3 0 83 2 0 0 0 0 2 85.
__	 _.._	 ..	 ......	 ..	 ..

73% 18% 4% 4% 0% 98%. 2% 05/ 00% 0% 0% 2% 100%

11-Facil'	 OperationsFacil ity 	P	 TWU -Transport Workers Union _^_.. 5 _._ 1 -- ^:^--.0; 0 6 01 0 0 0 0 0 6

IBT-Int'I Brotherhood Teamsters 1 C 0 0 0 1 0'; 1 0 0 0 1 2

All Unions 6 1 0 0 0 7 0' 1 0 0 0 1 8

12-General Operations !	 LICE - Int'I Union Operating Engineer 0 1 0, 1'. 0 2 0 G 0 0 0 0 2

TWU -Transport Workers Union 2 0 01 0 0 2 0 0 0 0 0 0 2

All Unions 2 1 0 1 0 4 0 0 0

-

0 0
_

0 4

13 -Tolls	 TWU- Transport Workers Union 3 3 0 9 0 4 3 0 0 4 13

All Unions 3 3 1 2 0 9 0 4 0 0 0 4 13

14 - Railroad operations 	 ATD - Amer. Train Dispatchers Assoc. C 1. 0 0 0 1 0 0 0., 0 0 1

UTU - UTU - Conductors 2, 2, 3 0. 0 7 1., 3 0 C 0 4 11

LITT - UTU- Tower Operators 0 0 0, 0 0 1^ 0. 0' O! 0 1 1

BLE- Brotherhood Locomotive Engrs. 5I 2. 2i 0 0 9 0' 1 0I 01 0 1 10



Number and Rate of Separations by Ethnicity/Race and Pay Band - Year 2012

(Permanent/ Probationary/ Project)
All Departments - All Gender

Male ii Female

HEADCOUNT All

as values
White Black	 Hispanic Asian

American Indian/
Total Male White Black Hispanic Asian

American Indian/
Total Female

Separations

Alaska Native Alaska Native

All Unions 7 5 5 0 0 17 2 4 0 0. 0'.. 6 23

II -Operations 18 10 6 3 0 37 2 9 0 0 0 11 48

38% 21% 13% 6% 0% 77% 4% 19% 0% 0% 0% 23% 100%

A- Field Supervisors 11-Field Maintenance FM - IUJAT-Maintenance Supervisors 3 C 1 0' 0 4 0 0 1 0 0 1 5

Supervisors
FT - Field Supervisors PATH 2 0 0 0 0 2 0 0 0 0 0 0 2

All Unions 5 0 1 0 0 6 0'. 0 1: 0' 0. 1 7

12- Field Operations FS - IUJAT-Operations Supervisors 3 0 0 0 0 3 1 0 0 0 0 1 4

Supervisors
FT- Field Supervisors PATH 0 0 0 1 0 0 C 0 0 0 1

All Unions 4 0 0 0 0 4 1 0 0 0 0 1 5

JJ - Feld Supervisors 9 0 1 0 0 10 1 0 1 0 0 2 12

- 75% b% 8% 0% W. 83% 8% 0% 8% 0% 0% 17% 100%

KK-Public Safety K3- Safety &Security SEM- Senior Executive Management 21 0, 0•, 0 C 2 0 0 0 0 0 0 2

Management
_...._.__..

EM - Executive Management
------------- —,---.—.--

4 0'. 0 0 C 4 1 0 C 11 0 2 6

MM- Middle Management 1 0' 0 0 C 1 0 0 C Ol 0
..._.._.	 __—

0 1

.
_..._._- -------- ._._,.__—__^_—

JMJunior Management
__.___—

C
__—____

0
—.....

0 0 0 0 1 0 1 0'  0 2 2

All Unions 7 0 0'. 0 0 7 2 0 1 1' 0 4 11

^. K2- Security Operations TWU _Transport Workers Union 1 3 1 0 0 5 0 1 0 0 0 1 6

All Unions 1. 3 1 0  _.....	 0 5 0 1 0 0. 0.. 1 _	 6

KK -Public Safety 8 3 1 0 0 12 2 1 1 1 0 5 17

47% 18% 61% 0% O% 71% 12% 6% 6% 6% 0% 29% 100%

LL - Police L3- Police Officers PBA	 Police Benevolent Association 19 2 0 0 0 21 0 0 1 0 0 1 22

All Unions	 -- -	 19 2 -	
0...._

0 0 21 0 0 1. 0 0 1 22

L2-Detectives IDEA 
	 Detectives Endowment Assoc n 0 0 1 0 4 1 0 0 0 0 1 5

All Unions	 - 3 0 0 1 0 4 1 0 0 0 0 1 5

L3 - Sergeants & Above FP - Police Supervisors 6 3 0 0= 0 9 0 0 0 0 C 0 9

SBA- Sergeants Benevolent Assoc. 15 0 0 0 0 15 0 0 0 0 0 0 15

LBA- Lieutenants Benevolent Assoc. 5 0 0 0. 0 5 0 0 0 0 0 0 5

All Unions 26 3 0, 0 0 29 0 0 0 0 0 0 29

LL- Police 48 5 0 1 0 54 1 0 1 0 0 2 56

86% 9% 0% 2% 0% 96% 2% 0% 2% 0% 0% 4% 100%

All Occupational Codes 276 47 34 31 0. 388 67 31 14 21. 0 133 521

53% 9% 7% 6% 0% 74% 13% 6% 3% 4% 0% 26% 100%


