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Frantz Dambreville

1370 Circle Drive West
Baldwin, New York 11510

March 15, 2013

Daniel Duffy, Freedom of Information Act Officer
Port Authority of New York and New Jersey
225 Park Avenue South, 17 th Floor, 12017
New York. New York, 10003
212-435-2542

RE: FREEDOM OF INFORMATION ACT REQUEST

Dear Mr. Duffy:

Pursuant to the Freedom of Information Act, I respectfully request a copy of the Agency's Workforce
Profile for the 2012 calendar year.

The Employee Workforce Profile should be broken down by Departments, including PATH, for the
past year (2012), ant! should contain the following information: Gentler, Ethnicity and Union Code. I
request that this information be submitted following the same forinat as previously submitted.

I am requesting the Workforce Profile as part of an ongoing statistical information gathering and to
establish a baseline for discussions with the Port Authority. I do not intend to use the data for
commercial purposes.

Thank you for your attention to this request.

Sincerely,

Frantz Darnbrevi lei ^r



THE PORTAUTHOLu'JOF NY& NJ

FO/ Administrotor

April 29, 2013

Mr. Frantz Dambreville
1370 Cirice Drive West
Balwin, NY 11510

Re: Freedom of Information Reference No. 13858

Dear Mr. Dambreville:

This is a response to your March 15, 2013 request, which has been processed under the Port
Authority's Freedom of Information Code (the "Code"), for a copy of the Agency's Workforce
Profile for the 2012 calendar year. The employee workforce profile should be broken down by
departments, including PATH, and should contain the following information: gender, ethnicity
and union code.

Material responsive to your request and available under the Code can be found on the Port
Authority's website at http: //www.paUni . gov/corporate -infor.mt.tion/foi/13858 -0.pd

 refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,

f ,^r1

Ann L. Qureshi
FOI Administrator

225 P(114 A, em,e
New Y^ '	 7

T 212 47r 7r,42 212 435 7.555
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band	 -

(Permanent/ Probationary/ Project)

I ; Male Female

!DEPARTMENT PAYBAND White Black Hispanic	
Asian&	 Subtotal Total

White Black	 Hispanic
Asian&	 Subtotal

ij c) ! Ii Other	 1;	 Minority Male Minorityder	 my
_.

l
___	 .___	 ..._..

Al Departments
_	 __	 ......

TWU Transport Workers Union Yr-End 2012 155  131i_........ 73 5 209 364 36̂- 108 a5 7 140
.	 ...

287%^

_ _	 °

243/
._ _e
135%

°

0.9% 38.71, 67.4% 67%? 200%:^ 46° 13/ei~ 25.E

MT- Management (PATH) Yr-End2012	 - 4^ 0 01 1^ 1 5 0j 1, 0' Ot 1

667%` 0.0%, 0.0% 16.75i 16.79, 83.3% 0.0%, 16.7%1 0.0% 0.0% &T,

ET -Engineering- PATH	 ^^_.. ^Yr-End2012 1 _	 0i
0 0--..

1 1 3i 0 ^. -0 OI 0

L I% 50.0%l^ 00%1 0.0% 0.0%1 0.0% 50.0% 50.0%) 0.0%+ 0.0%, 0.0%= 0.0%

FT Feld Supervisors PATH Y -End 2012 52 63 3'', 11 63 8' 51 0< L 6

% 675% 78/ 26; .,.	 ,39%,.., 143% 81.8% 10.451. 65%'. 0.0%, 1.3% 7.8%

ECi -Non-Represented Clerical-PATH IYr-End 2012 0.- 01 0 0', 0 0 2;,.
_._.

1 0': OT^ 1

b 0.0% 0.0% 0.0% 0.0%i 0.0% 0.0% 66.7%'. 33.3% 0.0% 0.0 .̀6 33.351.

IST- Int'I Brotherhood Teamsters Yr-End 2012  27_ -	 is -	 7-
 1,,^....

23 50 10i 22i^, -  --	 -  8

t
' %

30.7°l 8.0% 11/' 26.1% 56.8% ±°`114% 250%%! 45/ 2356 318%
_._..._....._	 . _.._P_....	 -_

ATD -Amer. Train Dispatchers Assoc.
_

Yr-End 2012 » 5

17.0%i

5= 1
^

0' 11 0;
T n__-
Si 0 _-0 5 

% 313 31.3%14 36 0.0W 37.5 68.8•/
°

313/ 0 0.0% 31

UTU -UTU Conductors __.
__	 __.......

Yr End 2012

3

43. 40 9 2-

,%

51 94

0 081
^_.

8. 30` il.

11

2

43

I ; % 29.7%-. 27.6%^ ..6 2% 1.4%! 35.2% 64.8% 5,5% 20.7%'; 7.6/°: 1.4% 29.7";0

UTT-UTU- Tower Operators
-----

'.Yr-End2012 7. 4', 6 0: 4 11 3! 5!

-

1 i

(

/_._
33.3%u 19.0/ ---__ 0.0., 0.0%:_-19.0% 52.4% 14.3% 238%: 4.8%1- 4.8°e 33.346

I BLE- Brotherhood Locomotive Enm YrvEnd2012 88^ 39 21 2 62 150 1, 17, 8 1 26

% 49.7%!
°

22.0%

_

11.9% 1.1% 35.05 84.7% 0.M 9.6%i 4.5%' 0.65_ 14.7%

TWT T nsport Worker Union- PATH Yr-End 2012 85 16 17 51 38 123 0'; 0! 0' 0 0

%	 ' 69.1% 13.0%° 13 , 875 41%' 30.9% 100.0% 0.0%) 00%, 0.0%1 001, _0.0%

RTU- RaiiwaylndependentTransit Un jYr-End2012	 115 28 23 2; 53 168 2 1', 0; 0,

^% 673% 16.4%, 13.5%1 1.2%. 31.0% 98.2% 1.2% 0.6%: 0.0%( 0.0%., 0.6%

! BRS Brotherhood Railroad Signalmen 'Y End2012 28 18 51 2 29 57 1 1; 0' 0; 1

'.% 47.5% 30.5%! 15.3%, 3.4% 49.2% 96.6% 1.7°5 1.7% 0.0%! 0.0%i 1.7%

EWC- ]SEW (Craft)-PATH ';Yr-End 2012 82 17^ 12 6 35 117 0 0
^.

Of 0 o
_ --------	 _ _.	

....... ..... _.
701% 145%7 103% 51 29.9%

°
100.0% 0.0%

==
00%'.

EWS- IBEW(Supemisors) - PATH vIYr-End2012 26i 4` ^2I 1 7 33 0 0;` 0'- O^ 0

= % 788/ 121/ 61/ 3.0°, 21.2% 100.0% 0.045 0.0%I 0.0% 00%I 0.0%

ARS- Amer. Railway Supvrs. Assoc. IYr-End2012 16, 0' 21 2 20 0 0 0, 0, 0

0.09, 10.05, 10.0% 200% 100.0% 0.09'1 0.0% 0.0% 0.0% 0.011_

All Pay Bands Yr-End 2012 3561 748 646 301 1695 5256 644 560 253 104 917

% 52.2% 110% 9.5% 4.491 24.9% 7711% 9.4% 8.2% 3775.. 1.5%.. 133%

Total

All Gender
Total

Female
White	 Black	 Hispanic

Asian 8,	 Subtotal
Other	 Minority

176 191 239 1 121 349 540

32.6% 35 4/ 44.3% 18.1 2 2% 64.6% 100.051.

16.7% 66.7%° 16.7%+'; 0-0% 16.7%; 33.3% 100.09,

^N50.0% 100.0W 0.0%i 0.0%, mm0.01° 0.0% 100.0%

14 60 11 2 17 77

13.2% 779/' 143%1 26% 5.21/6 22.1'6 100.0%

100.0% 66.7%y 33.3/°; 0 02 0.0% 33.K, 100.0%

38 37 37 11 51 88

43.2% 42.0W 42 0%^ 125°6 3.451 58.09 100.0%

5 10^5 1 0 11 16

31.3% 31 3% 62.5%, 6.3%, 0 0 68.8 100.0%

51 51	 --- 70 i 20 _ _ 94 145

35.2% 35 2-.. 48.3%, 13.8% 2.8S.

^-R

64.8% 100.0%

10 10'
 9^.-

1, 1 11 21

47.6% 476 429/ 48% 4.9% 52.49. 100.0%

27 84 56 i 3 88 177

15.3% 50W'. 31.6%7 16491. Y 1.7;5 49.7% 10010%

0 85 16 17 5 38 123

0.0% 69X 13 0/ 13 8% 41 30-9% 100.0%

3 117: 29.. 23 2 54 171

1.8% 6.,.4,; 17.0% 13.5% 1.25/6'.; 31.6'.0 100.0%

2 29 19 9 2+. 30 59

3.4% 49.2`;1 32.29 15.3% 3.4%e 50.8°= 100.09/

0 82 17 12 6' _ 35 117

0.0% 70.1% 145/ 103% 51/ 29.9°„ 100.0%

0 26 4i 2' 1'. 7 33

0.0% 78.8`,°, 121% 6 1% 3.0% 21.2`,6 100.0%

0 16, 0 2 i 4 20

0.0% . o VC 0.05. 10.0 ^ 10.0% ; 20.0% 100.0%

1561 4205 1308 899 405 2612 6817

22.9% 61.7% 19.2% 13 2% _.- , 5.9% 38.3% 100.0%

Page 2 of 32



2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent / Probationary/ Project)

Male Female Total
T - T_-- - All Gender

DEPARTMENT	 PAYBAND White
i

Black Hispanic
Asian&	 Subtotal

4
Total

White Blacc	 Hispanic Asian&	 Subtotali Total
White Black	 1 Hispanic Asian&	 -	 Subtotal

j 3 Other	 Minority Male Other Minority Female Other	 •^	 Minority

AuditB-0 and Above (EM 1-4) Yr End 2012 3; 0^ OI o, 0 3 0, 0) Oi Oi
0._...._.._._..__

o 0 3i 0; 0, 0; 0 3

1% 100.0%1 00%F 0.0%` 0.0% 0.0;6 100.09/ 0.095, 0.0%1 0-0%1 0.0%1 0.0% 0.0% 100_0% 0.0W 00%~ 00%, 0.0% 100.0%

EM- Executive Management Yr-End2012 !	 6^ 0 1 0 7 5'. 1j 01 1 2 7 11 1 11 V 3 14_	
42.9% O.OY 7.1% 0.0%; 7.1% 50.0% 35.7%; 1%^ 0.0% 7.1%^^14.3% 50.0% 76.6% 7.1% 7.1% 7.1%^ 21.4% 100.0%

'MM Middle Management Yr-End 2012 10 s 1 1= 5 15 3• 2', 4 01 6 9 13 5 5 1i 12 24._	 _-	 _	 --.	 --1
^^ `-	 -

..	 41.7%: 12.5%l
42%j_..-.._.-.-4.2 

-=20.8$

_.,, _

°5 62.S%

M_,

12.5%!

___

8.3%^̂ 16.7%;m..^ .	 .0%i	 .00% .	
'_ _

25.0% 37.5%
_	 __

54.2`=
_

20 Z°;
.__._ _	 _-

20.8%
........4.2%i__..........__

4.2'%^
.___

45.8% 100.0%

1M-Junior Management Yr-End 2012 9 2
-^
3`r

.............._-
2 7 16 6 31 1 1 6 12 15 5 4 4, 13 28

32.1% 71% 10.7%^ 7.1%i 25.0% 57.1% 214% 10.7%. 3.6%' 7.1% 21.4`''. 42.9% 53.6Y 17.9N 143',5 14.3%^ 46  ',6 100.0%

NCL-Non- Represented Clerical Vr-End 2012 0 0 0 0; 0 0 0'. 1 0 0, 1 1 0 1 0 0 1 1

0 0.0-. 0.0% 0.0% 0.0.= 0.0% 0.01/ 0.0% 100.0110 0.0% 0,V. 100.0% 100.0% 0.0"_ 100.0% 0.0% 0 0% 100.0°5 100.0%

All Unions Yr-End 2012 28 5 5 3 13 41 14 7 5 3 15 29 42 12 10 6 28 70

% 40.0% 7.1% 7.1% 43% 18.6% 58.6% 20.0% 10.0% 7.1% 4.3% 21.4% 41.41% 60.0% 17.1% 14.3% 8.6% 40.0°% 100.0%

Page 3 of 32



2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

!I Male Female Total

TAsian&
i - ^-	 - All Gender

DEPARTMENT	 PAYBAND ( White Black	 - Hispanic
Asian& Subtotal Total

White Black	 Hispanic
I	 Asian &	 Subtotal Total

White Black Hispanic
Subtotal

' Other Minority Male !	 Other	 Minority Female Other	 Minority

^AviaUOn	 I	 B-0 and Above (EM 1-4) JYr End 2012 14 31 1 7 5 19 5 1! 1^ 0^ 2 7 19, 4 23 1^^ 7 26

1% 53.8%i 11.5 = 3.8% 3.8/ 19.2% 73.1% 19.2% 3.8%; 3.8%1 0.0%,i 7.7% 26.9% 73.1% 15.4% 7,7%i 3.8%6 26.940 100-0%

EM- Executive Management -Yr-E	 12012 39 S 4 7 19 58 19 30 5' S'i 20 39 So 18 11 12' 39 97

3.2% 4 15'. 7.2% 19.611/. 59.8% 19.G% 10.3%1 5.2%, 5 2% ^ 20.690 40.2% 59.8% 18.6% 9.3% l̂ 12.4% 40.29. 300.0%

MM- Middle Management Yr-End2012	 208, 6 6 9. 21 41 17 81 4- 31. 15 32 37' 14 103 12,. 36 73
^_	 ..___..._	 .-_.... _.,._._.._	 _.,._..._.

^ ,% ^	 27.4'6' 8.2% 8.2%, 12.3% _ 28.8% 56.2% 23.3% °11.0%7 5.55 °: 41/^ 20.531 438% 50.7%; 19.2°% _13 7%' 16.4%, 49.39'. 100.0%

i	 JM Junior Management Y-End 2012 5, 2  0 0, 2 7 6^ 0- 2j 0^  2 8_ 11_ 2_ _	 _	 -	 23  O -,_	 4 15

333% 13.3% 0.0% 0.0%1 13.3% 46.7% 40.0% 0.0W 13 3 6 0.0%3 13.3% 53.3% 733°6 13.311 13.3% 0.0%+ 26.7% 100.0%

E-Engineering Yr-End 2012 0 0' 0
_.--------

1" 1 1 0 01 01 01. 0 0
_

0 0 O_i 1; 1 1

° 0 0/ 0 031 0.0%, 100.0%, 100.0% 100.091. 0.09. 0.0% 0.05s; 0 0% 0.0% 0.011. 0 0 5 0.0% 100.0%; 100.0% 100.0%

STS-Senior Technical/Specialist ^Yr-End 2012 0 01

_

1 0 1 1 0` 01 0' 0, 0 0 0 0 1 0 1 1

^%  00/ 00/9 1000/ 3 00/ 500.V° 100.0 0.0 am, 00/ 0.0?5 0.0% 0 0/^ 0 0% 100.0%! . 0 031 100-0 % 100.0%

NCL-NOn	 Represented Clericalp Yr-End 2012 03 Of 0

_

0

0

y;,

0 0941

 '	
__

O
^..._..

5 9 4 1 4 0 5 9
..,.	 . _sent_..	 ........	 _ .

-
^........

Yr-End 2012^N N	 --

00/ 00/,

0^`

00/ 0.0°5 0.0% 44.4%:_` 111/i.°
..	 ._

44 .459 1 0 .0%j ,%556 100.0% 44 . 4%1 111_44 4/ 00/
__-

55.6 31= 100.0%
I

I	 C32-Communication Workers-1032 2 1

I

0 0^ 0 2 19; 11
^3

-_	 __
9?

___e._..
01

......	 _._
20 39

_ _._.,^.___.._
21' ii

__....__
0: 20 41

49%F 0.0% 0.0%r %t_00 0.09/. 4.9% 46.3% -̀- 26.8%, 22 .0%; 00%3 488% 95.1% 512/1 268/ 22.07" 0.0% 48,89/. 100.0%

a	 UAT- Union of Automotive Technician JYr-End2012 7 2 0 11 3 10 0: O^. Oi 0^ 0 0 7. 21. 0 1 30

700/ 200°'_ 00% 10.0/' 30.09 100.031 0.0%, 00/ 00%^ 00%I 0.09'_ 0.0% _700/, 200/ _0.0% 10.0%- 30.0% 100.0%

BTU- Budding Trades Union Vr-End 2012 ^'__....
.26 _	 ..,_.

3'- 1 Oj 4 30 0, 0;

^._..

01 0 0

_..._-
26^ 3{ 1 0^ 4 30

0 86.7%j 10.0/,, 3.3/0= 0.0/, 13.39. 100.0% 0.0%` 0.0%;
...._.._0	 __. 0.09I,^ 0.0% 0.0° '^ 0.0% 867% 10.0`-o 3.3% 0.0/ ,̀ 13. 390

__....__.3%
100.0%

UOE- Int'I Union Operating Engineer 'Yr-End 2012 142
__

30f
._.....

244 6 60 202
_

3, 5
,....

2':
_	 -^,_ .............___

01
_
7 10 145 35- 26 6. 67 212

67 0%i 14.2%^ 11.3% 2.89,, 28.3% 95.3% 1.4%; 2.4% 0,9%I 0.05,! 3.3% 4.7% 684% 16.5%: 12.3% 2.8% 31.6% 100.0%

IBW IBEW IVr_End 2012 54 7
....__.._-

11 3 Zl 75 0 0 0. 0^ 0 0 54 7 11 3 21 75

;% 7206 9.3%i 14.7% 4.0%I 28.0% 100.0% 0.0%` 0.096 0.0% 0.0%3 0.0h 0.0% 72.0%' 9.3%E 14.76 4.0%J 28.05o 100.0%

FM - IUJAT Ma me ante Supervisors IY,End 2012 71 9 8 3 20 91 5 1^ 0 0 1 6 76. 10" 3 3 21 97
._	 ._._._......_	 _....... _.^___	 ... _...._. __._.._._.._	 ...,-__...

^%

_	 °_._....___.
73 2/, 9.3%y 8 2% { 3.1% 20.69 93.8% 5.2% 1.0% 0.0% 0.0%E 1.09. 6.2% 78 4%, 10.3%' 8.2.E 3.1%, 21.65, 100.0%

'..	 FS	 TWAT-Operations Supervisors Yr-End 2012 63
___ 31

. ...	 __
14:

._
0

._.	 _.._-
45

_ -
108 15

_	 __
13,

. _	 __ __
8

___ .__
1j
.^.._...

22
.___

37 78"
_ _._

44
_ ------ .

22 11 67 145 
-7-

	 _	 ...	 __
I% 43.431 214%

o_
9.7% 0.0%+ 31.0% 74.5% 10.3% 9.0%, 5596 0 7/0' 15.2% 25.5% 53.8%i 30.3%' 15.2,N 0.75° 46.2% 100.0%

TWU- Transport Workers Union Yr-End 2012 32 39 13 1 53 85 3 14^ 4 3' 21 24 35 53 17 4' 74 109

I% 29.4%= 35.831 119%o 09% 43.6%
°

78.031 2.8%^ 12,8% 3.7y
w

2.8.=1 19.3% 22.0% 32.1' 486/ 15 6, 67.9`6 100.0%

All Unians Y,-End 2012 475 140 83 32 255 730 96 64 39 12 115 211 571 204 122 44 370 941

"/. 50.5% 14.9% 8.8% 3.4% 27,1% 77.6% 20.2% 6.3% 4.1% 1.3% 12.2% 22.4% 60.7% 21.7% 13.0% 4.7% 39.3% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male	 Female

DEPARTMENT PAYBAND White
Asian &

Black	 Hispanic
Subtotal Total

white Black j	 Hispanic
Asian &

r Other Minority Male Other

Comptroller B-O and Abow (EM 1-4) IYr-End 2012 3 Oy 0 0 0 3 0'. O^ 0', 0

- !%_
	

H 100.0% 0.05' 0.0%1 0.O',s 100.0% 0.05'+ 0.0%i 0.0%1M 0.0%

EM- Executive Management Yr-End 2012	 :. 8 1[ 0 1 2 10 4. 01 0, 0

+_% 571/ 1 7191 0.0%! 14.3% 71.4% 286% 00%'̂ 00%' 0.0%

MM - Middle Management -,Yr-End 201.2	 ', 54, 1
._...
1 0^ Z 7 2 21 2 4

29.4 5.9%2 5.9W 0.0%1 11.811' 41.2% 11.8% 11.8%1 11.8%I
._

23.5%

1M -Junior Management
g...____

Yr-End 2012 7 2d_21
5

_ -	 __^._.
2 9 16 9

^. _i_
9

...^J_	 _._.._ 2'
--..._

7
...._.___

163N 4.7%€ 11.6%'
__.___^

20.956 37.2% 20.9%;. 20.9%^ 4.7%! 16391

NCL - Non - Re resented Clerical Yr-End2012 01 0^ 0 0, 0 0 0 1'i 0: 0
_	 .........	 .............. . .__	 _ __.____ __._... _..	 ..	 --------

0.0% 0.C^~' 0.0% 0.0% 0.04= 0.0% 00%•
e
 100.0%; 0.0% 0.0%

Q2 - Com umcanon Workers-1032 Yr End 2012 2 2 1' 6 S 2!. 7' 1 1

A ^% 105°. 152J 1055, 5.3% 31.6°6 42.1% 105°= 6.3% 53° 5.3%

All Unions Y,Enc 2012 25 7 8 4 19 44 17 19 5 12

25.8'/ 7.2% 8.2% 4.1% 15.6% 45.4% 17.5% 19.6% 5.2% 12.4%

Total

All Gender
Subtotal Total Asian&	 Subtotal
Minority Female

White Black Hispanic-,
Other	 ( Minority

__ --------

0_ 0 3 0 0 0 0 3

0.0% 0.0% 100.0% 0.0% 00%: 0.0% O.W 100.0%

0 4 12 1 Oi i^- 1^^`-_ 14

_0.0% 28.6%_ 510 7.1% 00%1 71/ 14_3% 100.0%

3 10 71 3. 31. 4 i0 17

47.1% 58.8% 41.2h^ 17.6%. 17.6% 23.5%I 58.8'/ 100.0%

13 27 16 11i 7- 9 27 43

41.9% 62.8% 37.2% ! 25 6%, 163%' 209Y 62.856 100.0%

1 1 01 1^ 0 0; 1 1

100.0% 100.0% 0.0%1 100.0%` ^ 0.010 0.0% 100.0% 100.05,

9 lb 4 SO' 21 is 19

47.4% 57.9% 21.1% 52.6%, 15.3`,6 105%- 73.9 100.0%

36 53 42 26 13 16 55 97

37.1% 54.6% 43.r4 26.8% 13.4% 16.5% 56.7% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary / Project)

Male

i	
Asian &	 I	 Subtotal	 Total

PAYBAND	 White	 l	 Black	 j	 Hispanic	 i	 White	 '	 Black
Other	 '.	 Minority	 Male

B-0 and Above (EM 1-4)	 Yr-End 2012	 11,	 0	 31	 2	 5	 16	 2	 0I
._ ...... ...

.	 %	 61.1%	 0.0%	 167/!	 111/	 27.8%	 98.99'	 111%;	 0O%^

EM- Executive Management 	 Yr-End 2012	 61	 5"!	 S!	 20	 33	 94	 13;	 111

%	 55.5%'	 4.5%j	 7.3%	 18.2/ j	 30.0%	 85.5%	 118%;	 0.9%i

MM - Middle Management	 .Yr-End2012	 0,	 0	 0^	 0	 0	 0	 li	 3:,

';%	 0 OW	 0.0%i0.0%! 0.0%1	 0.095	 0.0%	 20.0%;	 60.0%!

JM- Junior Management 	 Y,End 2012	 O^	 13	 0	 O^	 1	 1	 g'	 1[

%	 00/	 83/11	 0.0%	 00/1	 8.3%	 8.3%	 66.7%1.	 8.3%`

E - Engineering	 Yr-End 2012	 157	 34j	 33	 79;.	 146	 303	 23:	 E

;%	 44.6%	 9.7%i	 9.4%	 22.491	 41.5%	 86.1%	 6-5%`

	

2.3%

C32- Communication Workers-1032	 IY,End 2012	 3	 OI	 01	 0 	 0	 3	 10 _	911

-/.	 -	 --	 9.4/	
0.0%._....-	

0.0%	 0.0% 	 09%	 9.4%	 313'%	 201%_- 
All Unions	 Yr-End 2012	 232	 40	 44	 101	 185	 417	 57	 22

Y.	 43.9%	 7.6%	 8.3%	 19.1%	 35.0%	 78.8%	 10.8%	 4.2%

Female	 Total

All Gender
Asian&	 SubtotalTotal	 Asian&	 Subtotal

Hispanic	
der	 Minority	 Female	 White	 I',	 Black	 -:	 Hispanic

	 Other	 '-. Minority

0'	 0:.	 0	 2	 13?	 0'.	 3	 2	 5	 18

0.0%	 0.0%,	 OA%	 11.1%	 72 2/	 0.0%;	 16 7%	 111%!	 27.3%100.0%
.^	 -0: 

1_	 2, 
r....-._._	

16,	
...... 7411
	 6:	 _	 22	

_	
110

0.0%	 18%	 2.790	 14.5%	 67 3% 	 S.5%?	 7-3%	 20.0%'	 32?°6	 100.0%

-	 1	 0'.	 -4	 5	 1	 3	 1	 O'.	 4	 5

20.0%_	 00%	 _	 80.0%	 100.0%	 20-C%	 60OW	 -, 200%	 00%:	 _	 80.0%	 100.0%

1	 1	 3	 11	 3	 2'	 1	 Si	 4	 12

8.3!=	 8.3%'	 25.0%	 91.7%	 66.7%	 167/;	 8.3%	 8 .3%' 	 100.0%

6	 12+	 26	 49	 180	 42G	 39	 9V	 172	 352

1.7% 1	3.4%j	 74%	 13.9%	 51.1%i	 119%)	 11.1%	 25.9%	 48.9%	 100.0%

10.	 0)	 19	 29	 13'	 9'	 10	 0	 q	 32

31395	 0.0$6	 59.4%	 9016%	 40.6%	 28.1%	 31.3%	 0.0%	 59.4%	 100.0%

-	 ---38 --	 -^ 15	 55	 112	 289	 62	 62	 --- 116	 240	 529

3.4'%	 2.8%	 10.4%	 21.2%	 S4.6%	 11.7°.6	 11.7%	 21.9%	 45.4%	 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project) 
-	 _..___.._,.._

Male Female
i

Asian &	 Subtotal	 Total
As

	 &	 ,	 Subtotal Total
DEPARTMENT	 PAYBAND

_
White Black Hispanic 	 I	 White	 !	 Black	 Hispanic

Other -., Mmorty	 Male Other	 Minority Female
White

.._....	 ..	 ._.	 _-v_	 ___-._------.. __.___..._.	 ._...
Executive Offices/Chiefs 	 B-0 and Above (EM 1-4)

_
ylY,End 2012 12 1 0	 1	 -	 2	 14	 0 1 0',. Oi 1 1 12

Y. 80 0% 6.7% 0.0%	 6. 71.	 13.3°:	 93.3%	 0.0%, 6.7% 0.0%, 0.0%; 6.751 6.7% 80.0!1,!

EM -Executive Management V r-En 2012 15 1: 5	 3	 9 0 0 7_

:.
% 48.4%

ei_.____..
 3 2%ic

e_ _
15.1^'	 9 7%' 29_0's	 77.4%	 19.4%:_	 _ . - _4%, %3 2/a 0.0% ,. 00%^, 3.23.2% 22.6% 67

MM- Middle Management
w

Yr-End 2012
.._.

1{ 0i 0	 0,	 0	 1	 51

..._

1i 1',.. 0 2 7
_

6'

_.
% y

^_w....
125%1 00%1_. 00%	 00%	 0.0%	 12.5%	 62.5% 125%? 12.5% 00%i 25.0% 87.5% 750 _

....___._	

._....	 ....... _.	 ..._
1M Juniorr Management Yr-End 2012 1

_._._._...	
0

-_;_
0	 0

_	
0	 1	 4'. 2^ 5'. 2' 9 13 5

-

7.1% 0.0%1 0.096	 0.0% 	 0.0%	 7.1%	 28.6%I 14.3% ,357
'__

14.3%' 64.3% 92.9% 35.7%

All Unions Y,End 2012 29 2 5	 4	 11	 40	 15 5 6 2 13 28 44

42.6% 2.9% 7.4%	 5.9%	 16.2%	 58.8%	 22.1% 7A5. 8.8% 2.9% 19.1% 41.2% 64.7%

Total

All Gender
Asian & Subtotal

Black	 H pa c
Other	 -, Minority

^.	
2^

._^	
0

-

1 3 15

13.3%1 0.0% 6.7%: 20_0% 100.0%

-	 2.. 5
------

_,,,,,.	 3 l0 31

m 65%'. 161/;. 97/ _ 323_ 100.0%.

1 IT 0;

K

z 8

-_12 5%	 _ 12.5%f 0.0%, 25,055 100.0%

2 5' 2 9 14

14.3% 35.775 143% 643°6 100.01Y.

-7 -- 11 6 24 63

10.3% 16.2% 8.8% 35.3% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNIC[TY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total

SENT	 PAY BAND i White
Asian &	 -'

Black	 Hispanic
Subtotal Total

White
-

Black	 Hispanic
Asian & Subtotal Total

White
'

Black	 a	 Hispanic
- Asian & 5 btotal

All Gender

Other Minority Male +
Other Minority Female Other Mmorty

Analysis
i

B-0 and Above (EM 1-4) Yr-End2012 1
_

0 0! 0
.......

0
_. - ...-_ .-__

0! 0:
.._.._._._.

0 1 2: Of 0! 0 0 2

% 50.0 o ^ o.0% 0.0%i 0.0.,. o.o% so.ov So.oss o oii o of ^ o.o%- 0.0% 50.0% na o,0 0 ov 0.0%! o 0%1 o a% 100.0%

EM - Execute	 Management kYr-En d2012 1p 0 0' 1 2
^

D 0
___L

0'
-_	 . 0

Oj 0 0 1 0^ 04 1 1 2._.	 __-..._.-

1
S% 50.0%I

.,,_...._..-...	 w___.._.__.
0.0%--I 0.0%s

_.-^.
50.0% 50.0':0 0%100.%S

.._-_

0.0% 0:0 0.0%*

^^
0.0% ^

-_-_..	 _
0.046 0.0%

_	 __
50.0%

.___
00% 0.0% ' 50.0; 50.0450.040 100.0%

.	 _ -^_.._- y-.-..-_----..- __ .^-	 - -	 . --
MM- Middle Management Yr-End2012 1 1 0• 0 1 2 0 0; 0! 0 0 1 1 0 0 1 2

7% SO.Wl. 50.0% 0.0%! 0.0% so 0% 100.0% 0.0% 0.0%^ 0.0%' 0.0%i 0.0% 0.0% 50.0% so 0% 0.0% 0.0% 50.0% 100.0%

JM- Junior Management
_

IY,End 2012 0 U, 0= 0 0 0 0 1 0 0; 1 1 0 1 0 0 1 1

0.0 0 0.0% 0.0 0 0.0°5  1.,0 v; 0,0 `5^ 0.0% 100,00 100.0% 0.01/. 100.0% 0.0" 0.0% 100.01.0 100.0%

All Unions Y,-End 2012 3 1 0 1 2 5 1 1 3 0 1 2 4 2 0 1 3 7

42.9% 14.3% 0.0% 14.3% 28.6% 71.4% 143% 143% 0.0°'> 0.0% 14.3% 28.6% 57.1% 28.6% 0.0% 14.3% 42.9% 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

__.___...._...__..

Male Female Total

All Gender
Asian&	 Subtotal Total Asian& Subtotal Total Asian& Subtotal

DEPARTMENT	 PAY BAND White	 ! Black
j

Hispanic
I Other	 Minority Male

While
.

Black	 Hispanic
Other Minority Female

White Black.. Hispanic
Other	 - Minority

Govt &Commune	 Affairs	 ?Community	 B-0 and Above EM 1-4 Yr End 2012 01 4 1^ 0 . 1 2 11 l i_ 1 0 ". 2 3

I % =	 OOY. 333% 00/? 00% 	 33.3% 33 . 3% 33.3% 0.0W 33.3% ! .333 % 66.7% 333h, 33.3%, 33.3% OOY 66.7% 100.0%

i,	 EM Executive Management Yr-End2012 0^ 03 0:,	 0 2 0! 0 0; 0; 0 0' 2 0. 0

_

0, 0 2

% j	 1000/ 00/4
._--	 5

00%i

_

0.0%'	 0.0% 100.0Y 0.096 00% 00%; 00/i 0.0% DA% 1000/^ 00/ 00% 0.0y: 100.0%

JM-Junior Management
J.....__.._	 ._

'Vr-End 2012
0 ...

T

1. Oi 0fi	 1 4 0 1 1 01 2 2	 31. 2:	 1 0, _. _....._....^

= 50.010 16.7% 0.0%, 0.0%
k

I	 16.7% 66.7% 0.0/ 16.7% 16.7% 0.0%1 33.3% 33.3% 50.0% 32_3%1 16 7% 0.0w 50.0% 100.0%

All Unions Yr-End 2012 S 2 0 0	 2 7 1 1 _ 0 3 4 6 3 2 0 5 11

45.5% 18.2% 0.0% 0.0%	 18.2% 63.6% 911% 9.1% 18.2% 0.0% 273% 36.4% 54.5% 27.3% 18.2% 0.0% 45.5% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female Total

All Gender
White Black	 Hispanic 11

Asian 8, Subtotal Total
White Black Hispanic	 ^

Asian& Subtotal

I

Tota
White Black

Asian &	
Subto,n

Other Minority Male Other Minority Femal e
Hispanic i Other	 Mi-ty

Yr-End 2012 11 0 0^ 0 0 1 4 0 0 01 0 4 S,
0^

0 0 0 S

20.0%: 0.0%: 0.0%, 0.0%^ 0.0?s 20.0% 80.0%'. 0.0% 0.0% 0.0W 0.0% 80.0% 100.0% 0.0% 0.0% 0.0%, 0.^0.0`,6 100.0%

Yr-End2012 121 2- 1 i is 6^ 4 1^ 21 7 13 16 6 1 3, 10 28

i% 42.9%1 7.1%! 0.0%^ 3.6%,^ 10,7?^ 53^6% 21.4^, o 14.3% 3.6%'. 7.1%.1 2S.0% 4&4% 61,3'= 21.4'0 3,6o. 10.7%^ 35.7' 100.0%

^Yr-Erxl 2012 3 11 0
0,

1 4 6 3 2'1 1:1 17 9 7 3 2 12 21

14 3 4.891 0,0° 0. X/. 4 19.01/ 28.64^, 28.6%I 14.3% 9.5% 52.4% 81.0% 42.9% 33.3% 14.3% 9.SW^ 57.1-,. 100.0%

YrEnd2012 3 z 2 2 0 4 7 4 81 4j 4 16 20 7 10 6! 4t 20 27

11.3%; 7.4Y. 77°6 0.0%, 14. 3°= 25.9% 14Z', 1 29.6%^ 14.8% 14.8% 59.710 74.1% 25.9`^ 37.0%I 22.29/. ^ 148%'̂ 74.0V, 100.0%

Yr-End2012 Oj 01 0, O^ 0 0 3 0 0 3 5 2 3 0 0; 3 5

% 0.0%^ 0.0%^ 0.0%I 0.095 0.01/ 40.016 60.0%^^ 0.0% 0.0:6 11 C?^ 100.0% 40,0% 60.0%^ 0.0W 0.0!,^ 60.0% 100.051.

YrvEnd 2012 0 1))
0, ol 0 0 0'.. 2 1 3 3 0 1

___	 - i - 2 I o^ 3

%
0.0y.1

.......

0. wl.

....

0.0%^ 0.0% 0 07^ 0.0% 33.3%^^

I---,-	 -

663%

_._	 __

0.0%I 100.0% 100.0%

_	
 __1 __

0.0!^^ 33.Y',

_

66*7W

-	 _  _ ..

0.0%^

---

100.011/. 100.0%

'Yr-End2812 0
11

01 0 0 0 1i O' 1 4 3 4

0.0% 0.0% ; 0.0 9e 0.0% 0.0% 75,0^ ,, 0.o%^ 25.0% '^ 0.0%1^ 25.0% 100^0% 75.0%^ 0.0, 25.0%j 0.0%? 25,016 100.0%

I Yr-End 2012 11 0 1 0 01 0 0 -1 0 G ^ 1

G.0% 1 O.C." 0.01 0 0^/^ 100.0-/ 0.0%'^ 0-0%__ 0.0 0.0% 0.0% 100.0% 0.0% m)91. 0.0 e1 0.0 ^. 100.0%

Yr-End 2012 1 0' 1 0 1 2 0 0! 0, 01 0 0 1 0 1, 01 1 2

50.c" C 076 50 0.5 0 50.0°6 100.0% 0.0°5 0.0%f 0,0" 0.0% 0.0°6 0.0% 50.0`,0 0.0% 50.0% 0.0% 50.0?0 100.0%

Yr-End 2012 21 5 3 1 9 30 2S 22 11 8 41 66 46 27 14 9 so 96

21.9% 5.2% 3.1% 1.0% 9.4% 31.3'/ 26.0% 22.9% 11.S% 8.3% 42.7% 68.8% 47.9% 28.1% 14.6% 9.4% S2.1% 100.0%

DEPARTMENT	 PAYBAND

Human Resources
	

B-0 and Above (EM 1-4)

EM - Executive Management

--- - -- -----------

MM - Middle Management

JM -Junior Management

STS - Senior Technical/Specialist
---------- - __ 

----- --------

NO. - Non - Represented Cler ical

C32 - Communic
a
tion Workers -103

 
 2

FS - H.UAT-Operations Supervisor
s

TWU - Transport Workers Union

All Unions
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2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total

DEPARTMENT	 PAY BAND White Black His
Asian & Subtotal Total Asian & Subtotal Total Asian &	 Subtotal

All Gender
pan¢

Other Minority Male
White Black	 ; Hispanic

Other Mino' Female
White Black +	 Hispanic	 , 'a r'tl' ; Other	 Minority

,Inspector General '..	 B-0 and Above (EM 1-0) Yr•End 2012 4 0 0 C C 0-
_

0.^4 0 j 0 0 0 4 0 0; Oj	 0 4
1	 - % _

	 100.0%; 0.0% 0.0% 0 0 0.0% 100AY 0.0°h 0.0%^ 0.0%. 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%E 0.0%!	 0.0% 100.0%
EM Execuo	 Management Y,-End 2012 7 0 1 1 8 1 0^ 0- 0j 0 1 8 0' 0i 1	 1 9

_	 ___	 ...... __ 778%
_..._..	 ^. 00% 00% _111 11.1% 88.99' 11.1, 0.0W 00%y 00/1 000 11.1% 8.9% 00?0 00/ 111%:	 11.1% 100.0%

4	 MM - Middle Management YrrEnd2U12 17j 1 1 0 2 19 2
_ _

1{ 0! 0 1 3 15, li 0	 3 22
% 773%^ 45% 45% 00% 9.1% 86.4% 9.1% 45/, 0.0%' 0.0%, 45% 13.6% 8645' - 9.L5 v-4.5%^^^rn00%;`	 13.6% 100.0%

JM Junior Management Y •End 2012 2k 1 1 0 2 4 3 1.` p,-
a

--- _.
z

0 1 4. 5
8

` % 25.0%: 125%F 0.0% 25.0% 50.0% 37.591.= 12.5% 0.096 0.0%^ 125% 50.0% 625% 25.0% 12.5%1 0.0%`	 37.5% 100.0%
NCL-Non	 Represented clerical -Yr-End 2012 0' 0 0 0 0 0 1 1. 0, 0 1 2 1 1 0'r 0	 1 2

- %0 0 OSo 0.0°^, 0 0`.& 0 0% 0.0?^ 0.0% 50.0% 50-0% 0.0% 0.0;5 50.0% 100.0% 50.0% 50.0". 0.0% C.01	 50-0?. 100.0%
All Unions Y,-End 2012 30 2 2 1 5 35 7 3 0 0 3 10 37 5 2 1	 8 45

66.7% 4.4% 4.4% 2.2% 11.1% 77.8% 15.6% 6.7% 0.0% 0.0% 6.7% 22.2% 82.2% 11.1% 4.4% 2.2%	 17.8% 100.0%



!DEPAKrmENT

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent/ Probationary / Project)

Male Female Total

All Gerd-
Asian & Subtotal	 Total Asian& Subtotal

Total
ian &

As	 Subtotal
White Black Hispanic

Other Minority	 Male
White Black	 Hispani c

Other Minority Female
Whit. Black Hispanic

Other	 minority

Yr-End 2012 3 1; 0 1 2	 S I 11 0
1

2 4! 2 < 07 1, 3 7

% 42.9% 143%i 0.0%i 14.3% 28.6%	 71.4% 14.3% 14.3%1 ().O%i 0.0% 14.3% 28.6% 57151 28.6%, 0.0%; 14.3%; 42.9-5 100.0%

Yr-End 2= 0 a 2	 4 1
0 0

0 !-- 0 1 3 2 0^
0 2 S

% 40.0%i 40.0Y. 1 0.0%, 0.0%i 40.0%	 N^0% 20.V 1, 0.0% 0.0W 0.0%^ 0.0-,'^ 20.0% 60.0%q 40.0!. 0.0%; 40.0?5 100.0%

Yr-End2012 231 3 1 1 5	 28 19 6'; 3, 1. 10 29 42 9 4 2 15 57

% 40 .4%^ 5 .3%1 1.8% 1.8% 8-8%	 49.1% 33.3/ 10 .5%', 53%J LSY. " 175% 50.9% 73.7% I5.89 70% 3.5% 263', 100.0%

Yr-End 2012	 12; 1 L i 3	 is 12

... .... ...

4; 1j 2: 7 19 24 5 2 3 10 34

% 35.3%i 2.9% 2.9% 2.9% 8-°%	 44.1% 35.3% 11.8% 29%` 5.9%: 20.6% 55.9% 70,6% 14.7% S.9% 8.8%i 29.4% 100.0%

Yr-End 2012 1 0
()1 0 0	 1 31 2 0 5 11 7 3 2; 0. S 12

% j	 8.3%j 0.0% 0.0%i 0.0%j 0.0%	 8.3% 50.m 25.0%^ 16.7% o.0%, 41,755 91.7% 53-- 25.0'. 0 16.7% o.0%! 41.7? 100.05,

Yr-End2012 0 0 O 0x 0	 0 3 2 1i 0t 6 3 2 1 0 6

% 0,0%, O. 0-,5 0.0% 0.0% 0'0%	 0.0% 50.0, 33351 16.7% OA%^ 50.0% 100.0% 50.0°h -3 16.7?E 0.0 1, 50.0% 100.0%

Yr-End 2012 41 7 2 3 12	 53 42 16 7 3 26 69 83 23 9 6 38 121

33.9% 5.8% 1.7%
21,%

9.9%	 43.8% 34.7% 13.2% 5.8- 2.5-4 21.5% 56.2% 66.6% 19.0% 7.4% 5.0% 31.4% 100.0%

ml^



Management & Budget

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent,/ Probationary /' Project)

Male Female Total

- All Gender

PAY BAND - White Black	 His panic
Asian&	 ,	 Subtotal	 Total

1
'i

White	 Black	 j	 Hispanic
Asian&	 Subtotal Total 7

White Black Hispanic
Asian& Subtotal

Other	 Minority	 Male Other	 Mmority Female ! Other Minority

!.	 BA and Above (EM 1-4) Y -End 2012 -.	 1 1 0 1^	 2	 3 1+. 0, 0'.. 1	 m0^ 0 1 2; L
0 1

1; 4

% ;.	 25 0% 25 0/ 0.0% 25.0%j	 50.0%	 75.0% 25.0%, 0.0%f 0.0%! 0.0%1 0.0% 25.0% 50,0%` 25.0%I 0 0% 25 0% 50.0% 100.0%

EM- Executive Management ^YrvEnd2012 Sa 0 1 0;?+.	 1	 6 2 3f 1'. 2k 6 8
_

71
_.-

3' 2!
_._	 _..

2"
__.

7 14

N, 317% 0.0%, 7.190 0.0%-	 7.1%	 429% 14.3%{ 21.4%f 71510: 14.3%' 429/ 57.1% 50090 21451 143% 14.3/ 50.0% 100.0%

;.	 MM- Middle Management Y,End 2012 '..	 5 1 31 1 31	 7	 12 0'. 2 0^. 3, 5 5. > 51 1^ 6i 12 17

29.4% ..	 1 17 6% S.9-1. _17 6%i	 41.2%	 70.6% 0.0% _ . 11.8%.. , 0.0% I 17.6% • 29A`,. 29.4%' 29.4!' 29.4% 5.9%1 35.3% 770.6E 100.0%

1M-Junior Management Yr-End2012 Oi it 1 0(	 2	 2 1, 11 0i 1 2 3 11 2i U 1= 5

% 0.0% 20.0%} 20 0%  40.0%	 40.0%-.0.0%; 20,0% 20 0% 0.0%I 20.0% 40.0% 60.0% 20.0/ 40.0%N 20.0%a 20.0% 80.0% 100.0%

NCL-Non- Represented Clerical YrEnd 2012- 0 0 0 0'	 0	 0 0 1 0 0 1 1 0 1 0 0= 1 1

0.0% 0 0°6 0-09; 0.0°.0'	 0.0°6	 0.0% 0.0;6 100.0'.6 0.0% 0.0°h 100.0Y 100.0% 0.0 0 100-0% 0.09/ 0.090 100.0 0 100.0%

All Unions Yr-End 2012 11 5 3 4	 12	 23 4 7 1 6 14 18 15 12 4 10 26 41

26.8% 12.2% 7.3% 9.8%	 29.3%	 56.1% 9.8% 17.1% 2.4% 14.6% 34.1% 43.9% 36.6% 29.3% 9.8% 24.4% 63.4% 100.0%
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PAY BAND

M and Above (EM 1-4)

EM - E..cuti- Ma a gernent

MM - Middle Management

L ----- ----- -

JM - Junior Management

STS - Senior Technical/Specialist

C32 - Communication Workers -1032

All Unions

Yr-End 2012

Whte	 Black

 1 ^	 0!

100.0W 0.0%7

Yr-End 2012 3^ 01

i% 33 .3'/ ! ox%l

Yr-End 2012 2 t

z

22.2% i 22.2%

Yr-End 2012 O 0

0.0% 0 .0%1

100.0 . . 0.0 

Yr-E.d 2012 0 0

0.0% 0.0%

Yr-End 2012 7 2

% 30.4% 9.7%

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male Female Total

Hispanic	
Asian

&	

Subtotal	 Toni
White Black	 Hispanic

..,c Asian & Subtotal Total i
1White Black

Aan^uu,	
Subtotal All Gender

Other	 minority	 Male L Other Minority Female Hispanic
Other	 s	 Minority

0
0	

0	
1

0! O t. 01 C^ 0 0 1 i 0 0
0

C I

0.0%= 0.0V	 0,0?"	 100.0% o.oy. " 0.0yi 0.0y.1 0.()% ^ 0,0% 0.0% 100, W, 010% 0.0% 0.0%1 O.M. 100.0%

0 ^ 	0	 3 4[ 14 11 6 7; 1' 1 0i 9

0.0%, 0.0%!	 0.0!'^	 33.3% 44.4% 1 11.1%I	 11. 1%! 0.0% 212',. 66.7% 7718% 1 11 1%= 11.1 0.0%t 22.2%. 100.091.

0r of
	 2	 4 21 3 04 4; 0 0L 5 9

0.0W 0.0% ^ 	 22.2'	 44.4% 22.r/! 33.3% ^ 0.0%i 0.0W 33.3% 55.6% 44.4% 55 6%i. 0.0% 0.0w SS.6% 100.0%

0	 a L
- ----------

1 0 1 0
1 2 0 

a 2

0.0%; 0.0%	 0.v^	 0.01% 50.0%' 50.0%: 0 .0% 0.0%! 50.0% 100.0% 50.0W 50.0%^ 0.0% 0 .0% 50.0% 100.0%

o'
0

0 0
0; 1

1

0.0%1 0, 0?	 00,01/0.0%^	 I 0.0% ^̂ 0.0y. 1 0.0% ^ 0.0%i 0.0%, 0.0% 100 0/ 0.0%^ 0.0 ,̂^ 0.0%^ 0.09/. 100.0%

01 0	 0	 0
- - --

01

-------

11 O 0' I I 07 it 0 0, 1

0.0% 0.0%	 0.0-%	 0.0% 0.0-1 100.0% o.o%l 0.0?6 ioao% 10010% 0.011 100.0%i 0,0% 0.0% 100,011'6 100.0%

0 a	 2	 9 7 6 1 0 7 14 14 8 1 0 9 23

0.0% 0.0%	 8.7%	 39.1% 30.4% 26AY. 4.3% 0.0% 30.4% 60.91A 60.9% 34.9• 4.3% 0.0% 39.11/. 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

- - --- ----- 	 - - - - ---------_--

Male j Female Total

DEPARTMENT 	PAY BAND White Black
Asian & Subtotal Total

White
I	 Asian &	 Subtotal

Black	 Hispanic
Total

White Black
Asian &	 Subtotal

All GGender

I	 ispan ic
Other rityMinority Male I	 other	 Minority Female

Hispanic
other	 Minority

Media Relations	 B-0 and Aboue (EM 1-4) Y,End2012 3 0 0 0: 0 3 1^ 0 i 01 0 0 1 4 O^ 0
0

0 4

% 75.0%^ 010%, 0.0% 1 0.0%, 0.0-1. 75.0% 25.0% 0.0% OX%l 0.0%^ 0-0% 25.0% 100.0%! 0.0%^ 0.0% 0.0%^ 0.0% 100.0^1

MM - Middle Management 7,Y limi2M
----

2 01 0: 0 2 0^ 0 1 0. 0 2^ 0! 0 O^ 0 2
-	 -------- -

% 100.0%t̂ 0.0%'. 0.0%i 0.0% 0.0.5 100.0% 0.0%' 0.0% 0,011- 0.0%1 0.0?. 0.0% 100.0%: 0.0%= 0.0% 0.0%; 100.0%

JIM - Junior Management
----------- -----

, Y,- End 2012 0 1 0I
--------------

0 0! 0 0 1' 1 0, 0; 1 2 1, 1 0 01 1 2

0.0%1 0. D./. i 0.0%^ / x-00 0.0% 0.0% SO 50.0% 0.0% 0.0%; 100.0% 50 .0%; 50.0%V 0.0. 0 .0%= 50,0% 100.0%-

NCL - Non - Represented clerical Yr-End 2012 0 1 0 01 I 1 0
0 1i

0 1 1 0 1 1 0, 2 2

0.0%= 50 0l 0.0%I oxy. , 50,07. 50.0% 0-090 0-0% SO.O./I 0.0% 50.0% 50.0% 0.0"0 50.0°6 50 0% 0.0 6 100.0% 100.0%

All Uri- S 1 0 0 1 6 2 1 1 0 2 4 7 2 1 0 3 10

Y,-End 2012 50.0% 10.0% 0.0% 0.0% 10.0% 60.0% 20.0% 10r0% 10.0% 0.0% 20.0% 40.0% 70.0% 20.0% 10.0% 0.0% 30.0% 1010.0%
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ARTMENT	 PAYBAND White

Bus Divehi	 Ciivil Righ 	 B-0 and Above (EM 1-4) Yr-End 2012 0^

ox%

EM - Executive Management ,Yr-End 2012

% 33 .3% ^

MM- Middle Management i"d 2012 0

0.0%,

JM - Junior Management Yr-End 2012 01

All Uri- Y,-E.6 2012 1

8.3%

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary 	Project)

Male Female

- --- - --------

Tot.[

Asian 
&	 Subtotal	 Total Asian Subtota l Total Asian & Subtota l All Gender

Black Hispanic	 White	 Black	
Hispanic

Other	 Minority 	Male	 Other Female
White Black Hispanic

Minority Other Minori ty

1 ^ 01	 2	 1	 01 01 0 0 ^ 6 0 01 1; 0 0 1 1

100.0% 0.0%,	 0.0%i	 100.0- 11	 100.0%i	 0.0%^ O.D%l 0.01 1, 0.0%, 0.0% 0.0% 0.0% 100 0% 0.0% 0.0% 100,0?. 100.0%

0:	 C) i	 0	 1	 0: 01 2 1 1 2 2 1 0, 1

0.0% i 0.0%,	 0.0%^	 0.0%	 33.3% - -33.3%-- 3* 3-.-3-%,- 66.7% 3_1 3?s 0.0% 33.3% 33.3% 66.7% 100.0%

2 i 0;	 0i	
7	 2 1 Oi 2 3 1 0 4

40.0%1 0.0%:	 0.0%,	 40.0%	 40.OY	 20.0%, 20.0%1 20.0%, 0.0%, 40 .0% 60.0% 20.0% 200%, 0.0% 80.0% 100.0%

0i 01
	 1	 1	 0 1. T, 0 0 2 2 2; 1 1 0 3 3

0.0% 33.3"	 MO./ 	33,3%	 33.3%	 0.011, 66.7% 0.0^p 0,011; 66.7; 66.7% 0,0'71 ' 66.7%, 33.3% 100.0% 100.0%

3 1	 0	 4	 5	 1 3 2 1 6 7 2 6 3 1 10 12

25.0% 8.3%	 0.0%	 33.3%	 41.7%	 8.3% 25.0% 16.7% 8.3% 50.0% 58.3% 16.7% 50.0% 25.0% 8.3% 83.3% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary/ Project)

Male Female I Total

Asian& Subtotal Total Asian& Subtotal Total ^ASian&	 3	 Subtotal
II	 ender

'ARTMENT	 PAY BAND White Black Hispanic White Black Hispanic White Black HispancOther Minority Male Other Minority Female Other	 Minority
_.	

dAb ove (	
.. -4)

Environmental &Energy x 	 B-0 and Ab	 EM 1-4 r
^

i 0 0 2 0 0 0	 0 3%-End2012

1
_

30 00% 0.0/ 00.0°0%0. 33.3% .7%66	 > 0.0%o^

o

0.0% 0 0%i 0.0% 663% 100,0',,, 0,0% o.0%! 0.0%	 0.0% 100.0%
EM Executive Ma ageme t ^Y	 nd2012,E 2 0i 0 1` 1 3 1: 0. 0, Oj 0 1 3 0 0 1	 1 4

1% 50.05, 0.0% 0.0%1 250%1 25.0% 75.0% 25.0%'. 0.0%! 0.0%I 0.0%, 000 25.0% 75.0°; 0.0`0 0.0/+ 250%;	 25.0% 100.0%
MM Middle Management JYr End 2012 2 of 11 11 4 0, 0j 0: 1 1 1 2 0 1; 2:	 3 5

40.0% 0.0% 20.0%^ 20.0%j 40.0% 80.0% 0.0%i 0.0%j	 0.0%'. 20.0% 20.0/ 20.0% 40.0% 00% 20.0%'. 40.0%	 60.0% 100.0%

:.	 JM Junior Management IY,End 2012 0 0 0'`- 0, 0 0_ 0' 2^ 0', 0 2 2 0! 2 0 0	 2 2
' '%	 - 0 07e 0 0"o OA`.5 0.0% 0.0% 0.0% O.OY 100.0% 0.0°,G, 0.m0 100.0% 100.0% 0 0;0 100.00 0.0°. 0 0/	 100.0'.5 100.0%

All Union; Yr-End 2012 S 0 1 2 3 8 3 2 0 1 3 6 8 2 1 3	 6 14
35.7% 0.0% 7.1% 14.3% 21.4% 57.1% 21.4% 14.3% 0.0% 7.1% 21.4% 42.9% S7.1% 14.3% 7.1% 21.4%	 42.9% 100.05,
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary I Project)

Male Female Total

i Asian & Subtotal Total Asian	 Subtotal T. Asia n &	 S.
All Gender

, DEPARTMENT z	 PAY BAND White Black	 Hisp
rd'

White Black Hispanic White Black	 1 Hispanic
Other Minority M.1c

r
Other	 Minority Female rOthe	 Minority

7	 EM-Executive 6-,

- -- ------ --

0, 0 0 6 O^ n 01
0!

0 0 61 0^ 0j rn	 0;	 0 6

Management '- S
100.0% 0.0% 0.0%{ 0.0%: 0.0'% 100.0% 0.0%, 0.0%; 0.0%, 0.0%; 0.0% 0.0% 100.o%)

------ -

0.0%^ 0.0%' C.CN Iwo%

MM- Middle Management Yr-End2012 1
01

0 01 0 1 3, 0! 1` O ^ 1 4 4^ 0i 11
0'	 1 S

20.0%, 0.0% 0.0%j 0.0% 20.0% 60.0%

- -

0.0%,

--------

20.0W 0.0W 20.0% 80.0% 80 .0% 0.0%, 20.0% 0'0%	 20,0- 1010.0%

JM - Junior Management
^
Y,-End 2012 2? 0^ 0 01 C 2 M 21 0

-----

01

- ----

2 2 2< 2 0 0	 2 4

50.0%! 0.0%1 0.0W 0.0q' ^ 0'0% 50.0% 0.0%, 50.0% 0.0% 0.0%1 50.0% 50.0% 50 0% 50.0% 0. 0 0.0%	 50.0% 100.0%

E - Engineen
. 
ng Yr-End 2012 1 0 0J C) k 0 1 O' 0 0 0 1 0 0 1 0 0 0	 0 1

100 0%: O'M"' 0, W. 0.0% 0.3% 100.0% 0.0,.` 0.0% 0.0./, 0A% 0 ' 0% 0.0% ioo.o% O CG 0 0/ 0, 0?'.	 0.0% 100.0%

All Unions Yr-[nd 2012 10 0 0 0 0 10 3 2 1 0 3 6 13 2 1 0	 3 16

62.5% 0.0% 0.0%. 0.05, C.0% 62.5% 18.8% 12.5% 6.3% 0.0% 18.8% 37.5% 81.3% 12.5% 6.3% 0.0%	 18.8% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary 	 Project)

Male

---------- - - ------

Female I Total

All Gender

White Black	 Hispanic
Asian &	 Subtotal	 Total

White Black Hispanic
Asian &	 Subtotal Total

White Black Hispanic
Asian &	 Subtotal

Other	 minority	 Male Other	 Minority Female I Other	 1 Minority

Y,End2012 1 0: 0	 01	 0	 1	 2 01 0 ; O 0 2 3 0 0 01 G 3

% 3__ 0.0% 0.0% 	 0.0%, 	 0.0%	 33.3%	 66.76 0.0% 0 . 0-4 , 0.0%1 0. 0,. 66.7% 100.0% 0.0%' 0.0% 0.0%: 100.0%

Y,End 2012
2 1

0
o__-.
	 0'
	

0	 2	 0 0 03 1 1 2 1 0 0 1 3

66.7%y 0.0% 0.0%	 0.0%^	 0.0^lo	 66.7%	 0,0% 33-3% 0,0^11 0 05, i 333 ^^ 33.3% 66T. 3 3 3?'̂ 0 -0% 0.0% , 333 ? ^ 100.0 9,

Y,End 2012
0

1 1 0 01 1 4 0 0
1- 1 - - -	 - -11 ---- 1, -AL	 -L"L -	

- - -

, ?4 20.0%! 0.0%i 0.w.^	 0.0%^	 0.0%	 20.0%	 60.0% , 20.0% 0.0%; 0.0%i 20.0% 80.0% 80.0% 20.0%1 0.0% 0.0%) 20.0/ 100.0%

--fy,-Em,1 2012 0i 0! 1!	 0 	 1	 1	 2 31 21 01 5 7 2 3i 3 01 6

0.0%, 0.0%, 12.5%	 0.0%^	 12.5%	 12.5%	 25.0%: 37.5'," 25.0%1 o.* 62.51. 87.5% 25.X6 37.5%' 37.5% 0.0%1 75.0% 100.0%

Y,End 2012 0 0 0	 0 1	 0	 0	 0
a

1! 1 1 0 a I
0 ^

a I

^o 0.01, 0.0-1

_

0.0s6'0.0%	 0.01/. 	0.0% 0 ' 0?^ 100.0%1 0.0%1 100.0?'. 100.0% o.o% - 0.076 100.oY 0.0% 100.0? s 100.0%

Yr-Erd 2012 4 0 1	 0	 1	 5	 7 5 3 0 3 is 11 5 4 0 9 20

20.0% 0.0% 5.0%	 0.0%	 5.0%	 25.0%	 35.0% 25.0% 15.0% 0.0% 40.0% 75.0% 55.0% 25.0% 20.0% 0.0% 45.0%. 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary I Project)

7-
Male

Female Tot
a
l

7

Asian &	 subtotal Total As ian	 Subtota l Total Asian &
Subtotal All Gender

VT	 PAY BAND White
Black	

Hispanic
Other	 Minority Male

White HispanicBlack	 I	
c

Other	 Minority Female
Wh ite Black	 i Hispanic

Other Minority

Service
s
	M and Above EM 1-4) Yr-End2012 2: OR OL 0 0 2 0

0 0 01 0 0 2 0 ^ 0 0 0 2

100.M 0.0% 0.0%1 0.0%^ 0.0% 100.0% 10% 0.0%! 0.0% 0.0%^ 0.0%. 0.0% 100.0% 0.0%, 0.0%, 0,0% 0.0% 100.0%

I.	 EM - Executive Management ^YrEnc! 2012 31 0 0 1 0 0 3 51 0 1 1 6 8 0 1 0 1 9

0 0%^ 0.0y. 1 0.0% 0.0% 33.3% 53.6% , 0,0%^ 0.0%, 66.7% 88,9% 0.0%, =1% 0.0% 11.1% 100.0%

MM- Middle Management Y,End2012 14: 3^ 3i O i b 20 5; 11 2
o r

3 8 19' 4, 5 0 9 23

50 10.7%^- 10 10.7%1 0.0%^ 21.4"̂ 71.4% 17,9% ^ 3.6%j 7.1% 0.0%j 10.7', '. 28-6% 67.9% ` 17.9W 0.0% 32.1% 100.0%

1M - Junior Management iYrvEnd 2012

- ---
1,

---- ---

3 2 2; 0 1 3 5 3 3z 1 i
------

5 8

% 125%1 12.5%; 0.0%j 25,0% 37.5% 25.0L _0%1, 0 .0?5 12 .5Y. 1 37.5% 62.5% 37.5% 37 .5%1 I2.5%1 12.5,. 62.5% 100.0%

E - Engineenng YrEnd2M 61 2i 0 ij 3 9 2 01 0 0i 0 2 8 2; 0: B 11

54,5% ^ 18.2%; 0.0%^ 9.* 27.3% 81.8%. 18.2%: 0.0%, 0.0'z 0.0%1 0.0%. 18.2% 72.7% 18 2% 0.0%) 9.11 ^ 27.3% 100.0%
--------- ---
STS- Senior   Techn ical/Spec ialist Yr-End 2012 0; 1 ^

I 0, 2 2

- -------

5 2 4; 0 7

% 0 ^0% 14.3% 14.3%! 0.0%^ 28.6-/ 28.6% 28.6% ^ 42.9% 0 I, 0.0%1 42.9% 71.4% 28.6% 57.1W 14.3%3 0.0% 71.4% 100.0%

C32- Comm  unication Workers -1032 Yr-End 2012 5 7) S 2( 14 19 9 7 1
G_

1L 12 21 14 14 ^ 9= 3 26 40

12.5%

___..__

17.5%

-._

12.5% 35.0-5 47.5% 21,5% 27.5Vj 10.05. 25% 30.0% 52.5% 31 , 0-, 35 .0% 225/0 7,5% 65.0'5 100.0%

UAT - Union of Automotive Technician Y, End 2= 91, 6 2 1̂ 23 104 0 0 0
0 ! 0 0 91 5 2 23 104

87.5% 5.85' 4.8^1' 1.9% 12.546 100.09' 0.0%, 0. 0/ i 0.0% 0 0% 0.01 & 0.0% 87.5/ 5.8% 48% 1.9,0 12.5% 100.0%

BTU - Building 
Trades 

Union !Y,-End 42 Ill 2 16 58 0, O^ 0 0 0 0 42 3 11; 2 115 58

72.45/6 5,2% 19.0% 3.451 27.6". 100.0% 0.0%, 0.0% ^ 0.0% 0.0%i D. Y,6 0.0%% 72,4'A 5.2% ^ 19.0%!

i

3.4! - 27.6% 100.01/

UOE - I.V1 Union Operating Engineer

_- - - - -----

:Y End 2012 24 6^
4_

10 34 0 1 1 0 2 2 24 7' 1' 0 1-1 36

% 6 6.7%' 16.7% 11.1511 0.0W 27.8^ 94^4% 0.0% 2.8%',
- --------

2.8 .̀ 6 0.051 , S.611 . 5.6% 66 7/ 13.9%' 0.0; 33.3% 10D.Wl.

IBW - ISEW I Yr-End 2032 29
i

5 !. 21 2 9 38 U ol 0 0[ C 0 29 5 2 2 9 33

76 13.291 1 53W 5.3% 23.7= 100.0% 0.0% 0.0%^_ 0.0"4 0 .0%i 0.0% 0.0% 76.3% 13 .2%, 5.3% ^ S. 23.7% 100.0%

FM - IUJAT-Maintenance Supervisors Y,End 2012 40 3 3: 0 6 46 T 01 0 01 0 0 40
3

3
-

0
-- - -------

6 46

% 0?6 6.5%; 6.5%: 0.0%I 13.0'. 100.0% 0.0%'. 0.0%! 0.0!" 0.0%1 0.0%
-- --------

0.0% 27.0% 65%
-------

6.5%, 0.0% 13.0% 100.0%

TWU Transport Workers Union Yr-End 2012 9 8 4 21 14 23 1 3 1 6 5 3 19 29

a1.0% 27.6%: 13.8% 48.5%o 79.3% 3.4% 103%( 3.4a, 34'/ ' 17.Z' 20.7% 345% 37.9% 17.2%, 10.3% 65.555 100.0%

All Union, Yr-End 2012 266 45 39 11 95 361 26 17 9 3 29 55 292 62 48 14 124 416

X 63.9% 10.8% 9.4% 2.6% 22.8% $6.8% 6.3% 4.1% 2.2%. 0.7% 7.0% 13.2% 70.2% 14.9% 11.55G 3.4% 29.8% 100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male - Female Total

DEPARTMENT	 PAYBAND i
{ White Black

Asian &	 IHispanic
Subtotal Total

White Black	 Hispanic
Asian& Subtotal Total

Whim Black
Asian& Subtotal

All Gender

Other Minority Male Other Minority Female Hispanic
Other	 , Minority

Planning&Regional Dev	 gO and Above	 1-4)(EM JY End 2012 0`3^ 0 Oi 0 0 3 0 0	 0 0 0 3MZ 0 0 0; 0 3 
0.0% 00/I 00°/ 0.0% 100.0% 0094 00%,	 00% 0.0%' 0.0% 0.0% 1000%i

_..__
0.0% T00%^ 0.0%14 0.0°0 100.0%

EM Execun emanagement 'Yr-End 2012 31 0 0 11 1 4 0 3	 0' 0^' 3 3 3'; 3 0; 1; 4 7

i/ 429/ OC%
..._._	 _

00%
r

143%
_..

143% 57.1% O.O;S, 429%	 0-0%, 42.9;6 42.9°% 42.9/ 429% 00/'. 143%i 57. iPG 100.0%
MM Middle Management Y End2012 4 0 01 0. 0 4 O 1	 1^:

_

mi^_	 _..._._	 ...	 _._..._..	 ....__ _-.._._ _ 1 3 3 4 1 1 3 7
%_ 571%

Imo._.._..
0.0; 00% 00% - 0.0°' 57.1'% 00%:' 14.3%'	 14.3% 42.9% 42.9% 57.1% 14.3°s 14.3% 14.3%1,. 420% 100.0%

^.	 JM Junior Management Yr-End 2012 0 0 0^ 0 0 0
_

0{ 0	 1; 1 0 0 1 0 1 1
ti 0 Cr= U U% 0 0°0 0.0% 1 0.0'5 0.0% 100.0% 0 0% 100.0% 100.0% 0.0°5 0.0°5 100.0% 0.0% 100.0% 100.0%

All Union. Yr-End 2012 10 0 0 1 1 11 0 4	 2 1 7 7 10 4 2 2 8 18

55.6% 0.0% 0.0% 5.6% 5.6% 61.1% 0.0% 22.251.	 11.190 5.6% 38.9% 38.9% 55.6% 22.2% 11.1% 11.1% 44.4% 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary / Project)

;.

^ -^

-. , . __
Male

_.._.__

^

Female 9'9rn Total

I
Whte^

1
  R

Asian&	 Subtotal Total I Asian&	 [	 Subtotal Total i Asian& Subtotal
All Gender

Black Hispanic White	 Black	 Hispanic White Black Hispanic
Other	 Minority Male Other	 Minority Female Other Minority

Yr-End2012  6	 --- --	 0 0,-.`
_.	

01	 0 6 01 0' 0. 0 0 0. 6i
0 ^

0 0 6

100 0/ j 0.V1. 0.0% i li 0/=	 0.0%

-M

100.0% 0.0%: 0.0%I 0 0961_. 0.0%, 0.0%

R -

0.0%

--

100.0%1 0.0%7 0.05 0.0% 0.0% 100.091

^Yr-End 2012	 --. 18' 2 1 l	 a 22 5 21 0: 1: 8 231 4: 1 Z 7 30

% 60.0% 6.7% 3 3/ 3 3%;	 13.3?5 73.3% 16.7%, 6.7%, 0.0%1	 3.35/ 1 10.0." 26.7% 76.7%1 13 3% . 3.3% 6.791
_s

23.3°5 100.0%

7Yr End2012 , 20; 1 1 3)	 5 25 9' 1' 0- 3 12 29, 3, 2 P	 -8 37

54.13A 2.7% 27% 8.1%	 13.5% 67.6% 24.3%{ 5.4%I 27/- 0.0%^ B.1°'. 32.4% 78 .4%; 81h, 5.4% B. 21.65. 100.0%

JYo-End 2012 01 0 0 0 ^ 0 L 1] 1 0i 2 3
i

1, 1; 1 0 ^ 3

%
^._...

0.0%;
..

0.0% 0.0%
 ._

0.0%.	 0.0%
-._.

0. 096 33.3%1 33.3%i 33.3% 0.0%i 66.7Y 100.0% 333%; 333,0 33.3% 0.0%6` 66.7% 100.0%

..	 Yr-End 2012.-
O `

0 0 0;	 0 0 1 0 1, 1 2 L 0 1 0: 1 2

0.0 61/0"
._._..

0.0% 0.0% 0.0%,
	

0.05 0.0%
__.

50.0%'.
_	 __	 __.

0 0°5 50.0%, 0.0%r7-
0% 50,00 100.0% s0.O%% 0.0.". 50.0% 0 0/ 50.05'. 100.0%

Yr-End 2012 0 0 0 0_	 0 0 4 4 11 0! 5 9 45 4' 9

1% ox%/ 0.0/ 0.0y.; 0.05 0.0% 44.4%1 44.4," 1L1% 0.0%' 55.6% 100.0% 444%'. 444/1 11.1% 00%'' 55.6% 100.0%

Yr-End 2012 „- 14 0_ 0: 0	 0 1 0 0 Oi 0^ _	 9 0 1i OM1 0 0 0 1

-% 100.0% 0.0% 0.0%1 0 0%^	 0.0% 100.0% 0.0% 0.0% 0.0%I 0.m 0.096 0.0% 100.0% 0.0%j 0.0-11. 0.0%; 0.051. 100.0%

,Yr-End 2D12 ^:-- 7 0^ Ol O	 0 7 0 0 Oj 0 0 0 77 0 0 0''. 0 7

loo 0% 0 0% o 0% 0 0% i	0.0ss 100.0% 0.0%
0.0% L_._.

o o/ j
_

o 0%!
_

o 095 0.0%
 _

100 o% _.
-- _.._. o o/

0 0 0 0/ 0.0% 100.0%
--_

IYr-En	 2012
_

6, 4 0	 i0
^__

2 4 31i 7` 5 0' 12 43

h 67.4%_
.......

14.0%_, 619.3% 00%p	 23.3°s 90.7% 47%
.

2.3%
o

23%
_

4.7°6 9.3% 721/, 163/, 1160 00/, 27.9% 100.0%

^Yr-End 2012 4 1_ 0 1^	 2 6 0..; 01 01. 01 0 0 4;_ Ii 0 1 2 6

1% 66.7°/61 167%; -^^- 0.0%, -16.7%j'!!.	 -33.3°5 100.0% 0.0%^ 0.0% 0.0%11 0.0% 	
_

0.01" 0.0% 66.7%1 16.7% ^	 y 0.0% 16.7%: 33.3;5 100.0%

Yr-End 2012 11i 0^
v	

1' OI	 i 12 1' O~ 0p 01 0 1 12`` 0,- 1 y 0 1 13

84.6/61 , 00-' 7.7% 00%	 7.7% 92.31/ 7.7%f 0.05` 0.0/e; 0.0% 0.0% 73% 923%. 00%, 7.7% 0.0% 7.7% 100,0%

Y,End 2012 0 1, 1 0
^

--
2 0', 3: 0,' 0! 3 3 0 4 1 0 5 5

0.0; 20.010 20 0; 0.0%	 40.0% 40.0% 0.0% 60.0 0.0% 0.0%` 60.0% 60.0% 0 0`,6 °0 0% 20.0°6 0.0°6 100.0°6 100.0%

Yr-End2D12 96 11 8 5	 24 120 23 13 5 1 19 42 119 24 13 6 43 162

59.3% 6.8% 4.9% 3.1%	 14.8% 74.1% 14.2% 8.0% 3.1% 0.6% 11.7% 25.9% 73.5% 14.8% 8.0% 3.7% 26.5% 100.0%61

DEPARTMENT	 PAYBAND

Port Commerce	 B-0 and Above (EM 1-4)

EM - Executive Management

MM - Middle Management

JM Junior Management

NCL -Non -Represented Clerical

C32- Communication Workers 1032

UAT - Union of Automotive Technician

BTU - Building Trades Union

UOE - Int'I Union Operating Engineer

IBW - ISEW

FM - IUJAT-Maintenance Supervisors

I	 FS - I UJAT-Operati ons Supervisors

C	 All Unions
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2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male Female Total

All Gender
PAY BAND White	 ° Black	 Hispanic Asian& Subtotal	 Total

White	 Black	 Hispanic Asian&	 !	 Subtotal
White

Total,
Black. Hispanic Asian&	 Subtotal

Other Minorite	 Male '^.Other	 Minority Female ! Other	 Minority

B•0 and Above (EM 1-4) Y -End 2012 1 0 01 0 0	 1 1 0 1 0 1 2 2 Ot 1- 0-' 1 3
% 333% 0.0%^ 0-0%^ 0.0°6 00'/,	 33.3% o33.3% a0.0%^ 33.3%, O.L./. 33.3% 66.7% 667/6 0.0%f 333/1 0.0/ 33.3% 100.0%

;.	 EM Executive Management ,Y-End201Z 8 01 2 1; 3	 11 5 0; 21. 0' 2 7 L' 0 41 1 5 18
' % 44 4,6 0.0%1 111% 5.6%1 16.7%	 61.191 27.8% 0.0%, 11.151{ 0.0%, 11.1% 38.9% 72.2% 0.w.' 22,291 5.6%i 27.8% 100.0%

.	 MM - Middle Management Yr-End 2012 4 0 0 li 1	 5 10 2j 4 2 8 18 4 2, 4^ 3{ 9 23o'er.._
17.4% 0.0% 0.0%^ 4.3W 43%	 21.7% 43.S% 8.7% 17.4% 8.7%. 34.8% 78.3% 60.9% 8.7W 17.4%1 13.0%; 39.1% 100.0%

1M Junior Management Y, End 2012 1 0 11 01 1	 2 3 5^; 1 1! 7 30 4 5 23 1^ S 12

_ % 8.3% 0.0% &3%! 0.0%! 8.3%	 16.7% 25.04' 417%; 8.3W 8.3%: 58.3% 83.3% 33 3 % 41.7%- 16.7%i 8.3* 66.7% 100.0%

STS- Senior Technical/Specialist -.Yr-End 2012 3 11 1'. 0 2	 5 0
... __

0 l Oi 1 1 3 1' 21, 0 3 6

!. % 5005 ,_	 167%' 167%• 0.0W 33.3%	 83.3% 0.056 009" 16.7% 0.0% , 16.7% 16.7% SO 	 a 16.7% 33.3%? 0.0%+ 50.076 100.0%

..	 C32 Communication Workers 1032 YrE d2012 0 11 1 0 2	 2 0 1- 2i 0 3 3 0 2 3; 0: i 5 5

:. %	 _ O.0;6 20.0% i _ „ 20.0% 0.0%: 40.0% 0.0°6 20.0%, 0%1 0.M 60.0% 60.0% 0.0% 40.0% 60. IOOA% 100.0%

UOE- Int'I Union Operating Eng ineer Yr-End 2012 10 4 1; 0. 5	 15 1 1- Or 0 1 2 11 5 1 0 6 17

=,6 SS R% 235% 0.05,1 29.4%	 88.2% 5.9°6 5.9% 0.0% 0.0% 5.9`,6 11.8% 64.7'4 29.4/ 5.9W 0090 353% 100.0%

AIR Unions 'tr-End 2012 27 6 6 2 14	 41 20 9 11 3 23 43 47 15 17 5 37 84

32.1% 7.1% 7.1% 2.4% 16.7%	 48.891. 23.8% 10.7% 13.1% 3.6% 27.4% 51.2% 56.0% 17.9% 20.2% 6.0% 44.0% 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male i Female @ Total

-
u

All Gender

PAY BAND,DEPARTMENT ^. White Black	 Hispanic 1 Astan& 5btotal Total
Whites Black Hispanic	 :

As an &	 Subtotal Total
White	 ; Black	 I Hispan ic

Asian &	 Subtotal
a

Other Minoriry Male Other Minority Female Other	 Minority

Public Safety	 Band Above (EM 1-4) 1YrEnd 2012 2 Oj^ 0 0 0 2 0 Oi 1'. Oi
^rn 1

1 2•. 0 1 0. 1 3

'-, % 66.7% O 0%^ 0.0% 0.0! 0.0% 66.7% 0.0% 0 041 33.3%.. 0 0%! _33.3% 33.3% 66.7% O 0%: 33 3%, 0.0/ 33.350 100-0%
_.

EM Executi e Management
_

Y End 2012 2' 0 0 0 0 2
-

1
-

0^ 0
-

0; 0 1 3 0 0' 0' 0 3

1 /, G 6.7% 0.0%1 0.0% 0.0 0.091. 66.75. 33.3% 0.0% i  0 0% 0.0%! 0.0% 33.3% 100 0 00% 0. 0% 0.0% 0.0% 100.0%

MM- Middle Management yr. End 2012	 { 1, 01 1 0 1 2 4 1^ 1` 2 4 8 5 1 2,.

_

2 5 10

10 0% I G.0%; , 10 0% 0.0%, 10.0% 20.05. 40.0% 10.0%j 10.0%, 20 0%^ 40.0% 80.0% 50.0% _ 10.0% 20.0%1 20.0% .50_0% 100.0%

1M-Junior Management 1Yr-End 2012 1- lj 0 0 1 2 3 3, 0 0, 3 6 4 -4 0 0 4 8

1 e%
i

125%^ 125/ 00% 0.0,E 12.5% 25.0%
_.._

75% ,1375% 0.0% 0 0/ 37.5% 75.0% 50 0/ 50.0% 0 0% 0.0/' 50.0;6 100.0%

FP Police Supe isors Y End 2012	 - 6j 3j 2  0 5 11 0 3' 0, 0! 3_ 6
-._._... 6 ?_ 0-

14

'	 •i	 __ %	 _	 i 429%1 214% 143%1 00= 35,790 78.6% 0.0% 214%' 00%: 00%1 21.4° 21.4%

-

429e42.97= 143/1 0.0% _571% 100.0%
,_	 "_.._	 _.__......-._..._.. 	 -	 . ____,

NCL Non-Represenrated
ted Clerical

^.	 .._.
Yr- End 2012 Or

_.._	 _
0

.._	 _
0

_....
0 G 0 1

-

0, 1

_

01 1 2 1 0 1^ Oi 1 2

^% 00/1 00/^ 00%1 00`.6 00% 0.0% 500% 00%! 500% 00% 500% 100.0% 500 00% 500/ 0.0% 50.0°% 100.0y.

PRA- Police Benlent Association

1+	

evo Yr-End2012, 886` 771 183, 31 291 1177 62 281 30'
_

31

_
61 123

-
943

.._._
105.

._., 2
13

_
341

 w
352 1300

;% 682%
.___

5.9%^ 14.1% 2.455 72.4= 90.S% 4.8°
.-..

2.2%s
----

2.3%, 0.2%^ 4.7% 9.5% 729/ 819,1 164/. 26% 27.190 100.0%

j	 =	 DEA- Detectives Endowment Assoc Yr-End 2012 44 8 61 6 20 64 3 41 2, 0; 6 9 47,, 12' 8 6 1 73

•. %	 i 60.3% 11.0% 8.2% 8.2,6 27.4% 87.7% 4.1% 5.5%; 27%^ 00%P 8.2% 12-3-A 644%_ 16451 110%, 82%' 35.655 100-0%

SBA-Sergeants Benevolent Assoc Yr-End2012
_

82
....-...

171 22 6 45 127 6 61 1! Or 7 13 88;
__._.-__	 _

23,
.__...__

23. 6' S2 140

1 58.6% 12.1%^ 15.7%1 4.3% 32.1% 90.7% 4.3%^. 4.3%^ 07%( 0.0% 5.0% 9.3% 62.9% `

^

16451 164/ 4356
._.^_

37. L`6
 _

100.0%

LBA Lieutenants Benevolent Assoc. End 2012_Yr 52  _	 2
__.

9 1 12 64 2	
_

11 0_ 4 6 54 5^ 10; 1 16 70

.% 74.3% 2.9%; 1455 17.1% 91.4°% 2.9% 4.3%f %,,. ` 1.4 0.0%1 5.7% 8.6% 77.1°6 7.1% 143% 14% 22.91b 100.0%

C32-Commumption Workers 1032 2012
..-_-

7 1 1 23 40 13

^

17 5 2 24 42

`

%-End

2.4% e^2.4% 0.0%1a ^ 	 -0.0^ - - 	 Z4i6 4.8% 40.5% 38.1%1 11.9%-^ 48%1	 ^-o, ^54.8% 95.2% 42 9°% ^-^40 5 11 9/ 4.8%, 57.10 100.0%

FM - R.UAT-Maintenance Supervisors Yr-End 2012 1 O4 01 0 0 1 0 0 0: Oj 0 0 1 0 0` 0' 0 1

100.0 00%I 00% 00% 0.0% 100.0% 00%' 0.0% 00%,_ 00%i 0.0% 1000%,_ _00 00/_ 0 . 0% 11 _O.Oa11 100.0%

TWU- Transport Workers Union 1YrFnd 2012 0 0 0 0 0 0 1 11 04 0 1 2 1' 1 0+ C` -	 1 2

0.0% 0.055 0.0°% 0.0% 0.030 0.01% so 0%
-- -- -

50.0%, 0.05,
----

0.0 a:
- -

50.0%
- - -

100.0% 50.0/
- -- -

s0.0%
- -

00%
- -- -

0.0/
-

50.0%
--

100.0%
- ---	 -	 -

AI, Unions
- - -

Vr-End 2012
-	 -

1078
----- - - -

109 223
-
44
- -- -

376 1454 100 65 42 7 114 214 1178 174 265 51 490 1668

64.6% 6.5% 13.4% 2.6% 22.5% 87.2% 6.0% 3.9% 2.S% 0.4% 6.8% 12.8% 70.6% 10.4% 15.9%. 3.1% 29.4% 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)
____. _-_	 _ ._..._ _________ .	 .__..____ __-.__.._.,. ____ ____---_ _..,_a_.__. _.____ ..----._._..__....-_

r i Male Female Total

r
Asian&	 Subtotal

1
Total Asian &	 Subtotal Total - Asian 8,	 Subtotal

All Gender
ARTMENT	 PAY BAND ^.	 White Black	 I	 Hispanic

` Other	 Minority Male
White Black	 Hispanic f	 Minor'Other	 Minority Femal

White	 ? Black	 Hispanic
i Other	 Minority

I i

e

Transit	 y'`^ B-0 and Above EM 1-4 7Yr-En 2012 1 1 it 0 2 3 F 0
-r--

,% 25.0%i 25.0%i 25.0%j 0.0%^i 50.0% 75.0% 25.0%= 0.0%, 0.0% 0.0%I 0.056 2S.0% 50.0% 25.0% 25.0%, 0.0%! 50.0X 100.0%

-.	 EM- Executive Management Y,End 2012 18 2 1i 31 6 24 4; 2,: 0 0. 2 6 22 a 1j 3 S 30

I% 60 0/. 6.7% 3.31,.! 10.0%1 20.056 80.0% 133%7 6.7%^ 0.096` 0.0%^ 6J?'^ 20.0% 73 ,°b 13300 3 3/3 10.0%! 26.7% 100.0%

7 MM Middle Management ,Yr End 2012 13 0, 11 1!. 2 15 4i 1 if 11 3 7 17 1 2 2t 5 22

` 13.659.1%I 0.0%` 4.5%7 4.5%- 9.1`/= 68.2% 18.2%1 45%' 4.5%1 4.5%! °5 31.8°,6 773% 4_5% 9.1% 9.1%= 22.7% 100.0%
_	 _	 .._.......	 .	 .___._...._..-

JM- Junior Management
......_^..__

1Yr-End2012
__.._....

	-----------Yi Oi 0; 0 0 1 3 2 2 011 4 7 4' 2 2 0'^ 4 8

S % 12.5% 0.0%, 0.0% 0.0% 0.01N 12.5% 3T5% 25.U%, 50.06 87.5% 50.0' 25.0%, 25.0 0.0%! - 50.096 100.0%

E-Engineenng 1Yr-End 2012

_

'..	 OS 3 L 2

_

6 6 0j, 0 0 0, 0 0 0 3i 1 Z 6 6

°% °1	 0.0/ 50.0% --	 16.7% . --33.3%: 100.OSS 100.0% 0.0`S 0.0`6' 0.09' 0 0%' _ _v0.0 0 -0.0% 0 0 ° 50 0%
--...._...._.

16.7,0
.._.._...__.	 __.._w_,_

33 3%'
_%

100.0°' 100.0%

FMN - FM- Maintenance Supvrs Non-Rep Yr-End20127134 0
-_

0 0i 0 3 01 0! 0 ,' 0 0 3 v 0 0 04 0 3

% ..100.0%; 0.0°6
-.... .0.0% 00%_

0,J% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0`,0 0.0% 100.0% 0.0W 0.V11 0.0%: 0.0% 100.0%

i	 NCL Non - Represented clerical ^V End 2012 0 C 0 Ol, 0 0 1 1 01 1j 2 3 1 1 0 1 2 3
-----------

1% 0.0%I 0.0% 0.0%; 0.0%! 0,0% 0.0% 333%, 33.311= 0.0%1 33.3%i 66.7`0 100.0% 333/ 33.3%; 0.0% 33.3% 667°6 100.0%

_ C32- Communication Workers-1032 Yr-End 2012 0 0 0 0 u 0 3' 0 2 0'.• 2 5 3 0 2 0 2 5

0.0% 0.0% 0 0% 1- 0,0% 'i 0.0% 0.W. 60.0%( 0 0;_ 40.0%' 0.0%!:, 40.0° 0 100.0% 60.0"D 0.0 40 0 ' 0 0% 40.04= 100.0%

^	 MT - Management PATH YrvEnd 2012

-

0  Oi 5 0!_
.

1 4 1 0 1 2 6

% 66.7%

_..

0.01110 0 .0%

..,-. __	 °

16.7% 16.7°' 83.3% 0.0%

-oi

16.7%, 0.0%;

°

0.0°'I 16-74= 16.7% 66.7% 16.7	 , 0.0 16.7%) 33.3% 100.0%

ET Engineering PATH ICY E d2012 i 0 04 0 0 1 1 0 0"' 0, 0 1 21 0i 0 0 0 2

% 5,),0%!

_

 0%F 0.0% 0.0% 50.0% 50.0% 0.0% 0_01/6 0.0%} 0.0e6 50.0% 100.0%! 0 0% ; 0 0 0 0% 0.051. 100-0%

FT - Field Su eryisom PATH ;Yr-End 2012 521, 6 2'- 3. it 63 8 5 0 11 6 14 60 11i 2 4 Ii 77

% 67.5%! 7.8., 16% 3.9%1 14.3°4 81.8% 10.4% 6.556 0.0%, 1.3%I 7.896 18.2% 77.95. 14.3% 2.67. 5.2%''. 22.1% 100.0%

ECr - Non-Re	 esented Clerical-PATH .Yr-End2012 0 0 0• 0
-C

0 2 1 0` 0; 1 3 2^ 1, 0 0 1 3

, % 0.0%, 0.0% 0 0% 0.0%
_

0.0',6 O.W. a6 7% 333% 0.0%: 0.0%1 33.39= 100.0% 66 7%e 33 3/ 0 0 0 0.0% 333% 100.0%
._.__...	 ,

I8T- Intl Brotherhood Teamsters
_r_____...	 ...._

'Yr-End 2012
_	 ..	 _.

27
.	 __.

15

_ -

7,
._...._..	 _._1

1.

__
2- 50

_
10 22'.:

_.^.
41^

__..._,_..__
2j

-._	 _
28

_
38 37j^

,,...._.-._._._._.___....._._
371 11

_-__.	 __	 .....__
3

- 	 _
51 88

1% 30.7% 17.0% 80% 1.1% 26.1% 56.8% 11.45 25.0%; 4.5W 2.3%° 31.896 43.2°% 42.0%G 42.0%( 12.5% 3-4% 53.0% 100.091

ATD- Amer. Train Dispatchers Assoc. Y,End 2012 5 5, 1 01 6 11 0^ 5!'! 0 0! 5 5! 10, 1 0 11 16

315% 313% 6.3%, 0.0%1 37.5% 68.8% OA%
- ___

31.3%,
_ _^.

0.0%' 0.0% 31.3% 31.3% 31.3% 62.5%
^-

63% 0.0% 68.3%
___ _

100.0%

UTU - UTU Conductors Yr End 2012 4',
_ __._-.
40'

.._._	 - _
9

_ _.	 -.._.._.-_,..
2

_ __,
51 94 8-; 30`

^.__,	 _._
11 2:.

_.-__._..__._-
43 51

_	 .._...__
51

_ _	 _...
70

_. __	 __.__
-	 20i

_._.	 __	 __
4 94 145

29.7-6 27 6/, 6.2%^ 14/7 35.2% 64.8% 5.5% 20.7%. 7.6:5 1.4%, 29.7 0 35.2% 35.2% 48.3%, 13.8Y.- 2.85A 64.8% 100.0%

UTT-UTU-Tower Opemmrs
__..-._.-.

Y, End 2012 7
_ 4

__--	 __...____._
0!_	 _...

01
____.....	 ..-__._.__^

4 11 3 5,. 1; 7 10 10 9 1' 1 11
..............-

21

% 33.3%, 19.0%, 0.051 0.0% 19.0% 52.4% 14.3%, 23 8%; 4.8% 4.8% 43394 47.6% 47.6% 42.9% 4.8%; 4.810 52.4% 100.0%

BLE- Brotherhood Locomotive Engrs. {Yr-End 2012 88 39i 21; 21 62 150 1' 17 3 1• 26 27 89•. 56- 29; 88 177

1% 497/.1 220/1 11.9% il% 35.0% 84.7% 0.6% 9.67,` 45% 0.631.1 14.7% 15.3% 503%i 316%: 164/ 17 49.7% 100.0%

TWT- Transport Workers Union-PATH ',i Yr-End 2012 85r 161 17. 51 38 123 0; 0j 0 0•.. 0 0 85 16^ 17, 5 3S 123
__	 _	 ._.	 _._. _-__._....___..,,- _	 -_

69.1 %'
_
13.0 %^

-------
13.8%1

_ e^.
4A%,

_ -
30.3% 100.0% 0.0% 0.0%! 0.0%

_
0.0%i

_-
0.01 0.0% 691%

_--
13.0%i

-
13.8%^

_
4.116

__.	 _
30.9% 100.0%

RTU - Railway lndependentTransit Un Yr.End 2012 115 281 23' 21 53 168 2' 1'. 0 0;, 1 3 117 29y 23 2 54 171

673% 16.4% 13.5% 1.29,.^ 31.0% 98.2% 1.2%r 0.6%f 0.0% 0.0%I 0.6% 1.8% 68 496 17.0W _. 13.5% 1.2% 31.6% 100.0%

BRS -Brotherhood Railroad Signalmen . r-End 2012 28 18 9 2 29 57 1 1I 0' 0^ 1 2 29 19 97 2 30 S9

47.5%/ l 30.5%' 153;6 3.4% 49.2% 96.6% 1.7% 1.7%s 0.0%I` 0.0%1 1.756 3.4% 397:0 32.2%1 15.3% 3.4°= 50.8% 100.0%

EWC-IBEW(Craft)-PATH Y,-End 2012 821 17' 6' 35 117 0 0 0, 0 0 0 82 171 12! 5 35 117
..____ -----------

% 14.5/eE 10 a;S 51/° 29.9% 100.0% 0.0% 0.0%! 0.0%i 0.0%' 0.0°% 0.0% 70.196 145% 103/0 S L° 29.9% 100.0%
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White Black

Y,End 2012 76 4

% 79 SY, 12.1%

Yr-End 2012 16 0

% 0.0%

Yr-End 2012 615 198

S4.0% 17.4%

DEPARTMENT	 PAY BAND

Raiff Transit
	

EWS-IREW(Supervison) -PATH

ARS - Amer. Railway Sup- Assoc-

All Uric-

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

Male Female

Asia. & T Subtotal Total

Asi	 &

	 Subtotalan Total
Hispanic

Other	 Minority Male
White Black Hispanic

Other	 Minority FemaleF
White

2 1k	 7 33 0; 04 0 0 0 26!

6.1% , 3.0%I	 21.Z', 100.0% 0.0%; 0.0%, 0.0%1	 0.051. 0.0% 7&8%=

2: 4 20 01 0^ 0 0 0 16

_10.0%, 10.0%	 20.0% 100.0% 0.0" 0.091 :_ 0 0% 0. 051.,	 0.05. 0.0% 80.00

109 33	 340 955 52 94 29 9	 132 184 667

9.6% 2.9%	 29.9% 83.8% 4.6% 8.9% 2.SY. 0.8%	 11-6% 16.2% 58.6%

Toni

All Gender

¢k Hispanic
Asian Subtotal 

Other Minority

4 2 2 7 33

6.1?1 3.0% 21.2% 100.0%

0 , 2 4 20

0.0% 11.0% 10.0% 20.0?6 100.0%

292 138 42 472 1139

2S.6% 12.1% 3.7% 41.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

Male i Female 1 Total

i All Gender
dtTMENT	 PAYBAND White f	 Asian&

Black	 Hispanic
Subtotal Total

White Black	 Hispanic j
Asian& Subtotal Total

White	 '.. Black Hispanc	 4
Asian&	 Subtotal

ky Other .11Pinorit•7 Male Other Minority Female Other	 Minority

Estate Services	 ,	 Band Abow(EM 1-4) ^Yr-End2012 41 0	 0 0 0 4 0 1i 01 0 1 1 4 1 01 0' 1 5 

80.0% i O 0%	 0.0%^ 0.0° 0.0% 80.0% 40% 20.0%^ 0 0% I 0.0%, 20.0% 20.0% °0 0 0 20.0% 0. 0.0%! 20.04 100.0%

+.	 EM - Execute e Managementg r_ End 2012 101 Oj	 2 0 2 12 3 1f 0! Oj
_	 __-

1 4
_

13, 1 27 0! 3 16

% 62.5% 0 0% 	 12.5%i 0.09__ 12 S" 75.0% 18.8% 6.3%! 0.0% 0.0%t 63% 25.0% 313 ,. 63'. 12 5%^ 0 M 18.E`,6 100.0%

MM- Middle Management
___

Yr-End 2012
___	 _,

2^
_. __.__	 _.___.._.._._	 ...__

Or	 01
.___-

0 0 2
__ _^__

1
....^__

O^ 0! 1: 1 2
_ ....___.	 ...__...._..._.

0 O 1; 1 4

50.0% 0.*	 0.0%1 0.0; 0.0/ 50.0% 25.0% 0.0%^ 0.0%i 25.0%^1- 25.0% 50.0% 75.0% 0.0 ,0 0.0%. 25.0%, 25.0/ 100.0%

JM Junior Management Yr End 2012 '.	 O^ 0,	 01 0 0 0 1 3. Oi 01^ 3 4 1 3 O^ 0'
.___..___

3 4

-.% 0.0% 0.091 1 0.011, 0.0% 0.05. 25.0% 75.0%' 0.0% 0.0% 75.0% 100.0% 25.0% 75.0?/ 0.0%: 75.0"6 100.0%

E - Engineering W-End2012 -	 2
o:	

O ^ C 2 0 0. 1! 0 1 1 _ 0 f 0'. 1 3

- % 66.7% 0.0%, ^	 0 0%3 0.0,0 0.0% 66.7% 0.0% 0.0%1 33.3%, 0.0% 333°% 33.3% 66.7°5 0.0% 33 3%= 0.0 -1.0 33.3% 100.0%

NCL- Non - Represented Clerical Yr-End 2012 0 0	 0^
_	

0 0 a
.v____

0 S.
_-.^

Or
_

0 1 1 0 1 0' 0
_
1 1

I% 0.O%i 00%	 00%, 0.0!e 0.0°h 0.0%
-

0.0% 100.0%,, 0.0% 0.0% 100.0°6 100.0% 0.056 100.0% 0.0% 0.0°5 100.0% 100.0%

C32- Communication Workers-1032 Yr-End2012 01 0	 01 0 0 0 1. 0 0-, 0 0 1 1 0 0! 0 1

i% 0.0%1 0.0%	 0.0%, 0.04E 0 0% 0.0% _00.0% 0.0"% 0,0%1 0.0% 0.045 100.0% 10o.096 0.0% 0.0% 0.0% 0.0% 100.0%

FM	 IUJAT-Maintenance Supervisors Yr-End 2012	 4k 0	 0 0 0 4 0 0 0', 0 0 0 4 01 0 0 0 4

0 1000%^ 0.0%	 OA% 0.0%. 0.0% 100.0% aol. 0.046 C 0% 0.0% 0.0% 0.0% 100.0% 0.0%, 0.0%r 0.0ro 0.0°6 100.0%

FS-IUJAT-Operations Supervisors Yr-End 2012 2 0	 O^ 0 0 2 0 0 0 0 0 0 2 0 0 0 1 2

100.0°6 0.0`16	 0.0% 0.0°1' 0.0% 100.091. 0.0% 0.0% 0.07,6 0.M% 0.0% 0.0% 100.086 0.0;0 0.0% 0.0% 0.0% 100.0%

All Union, Yr-End 2012 24 0	 2 0 2 26 6 6 1 1 8 14 30 6 3 1 10 40

60.0% 0.0%	 5.0% 0.0% 5.0% 65.0°% 15.0% 15.0% 2.5% 2.5% 20.0% 35.0% 75.0% 15.0% 7.5% 2.5% 25.0% 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male Female Total

i T All Gender
PAY BAND White

Asian &	 Subtotal	 Total
Black	

Hispanic
- White Black	 Hispanic

Asian & Subtotal Total
White Black Hispanic

Asian &	 Subtotal
i

Other	 Minority	 Male Other	 '. Minority Female Other	 Minority
.^	 .__. --	 __

B and Above (EM 1-4) ^Yr-End 2072 1 1- 1 0-	 2	 3 1;^ 0 0^ 0, 0 1 2y 1 1 0 2 4

/ 25 0 25 0% 25 0% 0 0%	 50.0°'	 75.0% 25.0%' °.0.0% 0 0%  ° , 0.0% 25.0% 50.0%i 25 0% ' 25 0 a; -	 0.0% 50.0% 100.0%

EM ExecutiveMana Managemente

_

Yr-End 2012 15 3! 2 ^ S	 23

_

3 1^.; 0i 3 1 7 18 4j 2.. 6 12 30

f% 50 0% , 10 (%^ 6.7% 10.0%1	 26.7%	 76.791 10.091! 33%: 0-036 10.0% 133% 23.3% 60.0%Z 6.7%: 20.0% 40.0% 100.0%

MM- Middle Management IYr End 2012 17 5^ 31 41	 12	 29 3 3 21 1; 6 14 25'_ 8 5' 5 12 43

•. j% 395/ 116%! 7.0%- 93%	 27.9%	 67.4% 18.6% 7 . 0%) 4.7% 23%S 14.0% 32.6% 581/° ; 186k1 11.6%1 11.6% 41 100.0%

1M-Junior Management IYr-End 2,012 1, 0, 2 21 0 0, 2 4 3; 2^ 01 0 5

1% 20.0% i 0.0% 0.0h 0.0%^	 C.0°	 20.01/ 40.0% 40.0% 0.0% 0.0%j 40.0% 80.0% 60.0%! 40.0%) -	 0 0"0' 0.0% 40.0°6 100.0%

STS- Senior Technical/Specialist Yr-End 2012 3 2^ 0 0	 _	 5 0'. 1! 0 0. 1 1 3 N 3, 0 0 3 6

% 50.0%. 33.3% 1 0.0%; 0 0%;	 33.35,	 83.3% 0.0%i. 16.7%" 0.0- 0.0%! 16.7% 16.7% 50.0 50.0%! 0.0°:; 0.0% 50.0% 100.0%

NCL- Non - Represented Clerical IYr-End 2012 0' 01 0^ 01	 0	 0 0; 11 01 01 1 1 0 0 1 1

I % 0 0% 0 0% , 0 0% 1 0 0%	 0.0%	 0.0% 0.0%1 100.0% 1 0.05, 0.0%i 100.0% 100.0% 0 0%1 100 0/; 0 0 0.0,/. 100.0% 100.0%
__	 ....._.. ....	 .._.	 ._	 _..__..._.__

C77- Communication Workers-1177
L...._._.	 ___-_.

vYr-End 2012	 ;
_......__

0 2
__._._..

if
_i ...__..._

1,	 4	 4
 a_

0•.
.	 .._._.__

21 0 1
___ ._..__._

3 3 01
 w.

4,
..___.._.	 _

1•
.__....._	 _	 ._.__ ._._

7

% 0.0% 28.6;°- 14.3%i 14.3/1	 57.1°6	 57.1% OA%i 28.6%1 0.0%' 14.3%^ 42.9% 42.9% 0 0%^ 57.1%^ 14.3% 28.63. 100.0% 100.0%

C32 - CommunicationWorkers1032 Yr-End 2012 0 1 0. 0	 1	 1 0=. 2 0-. 5 5 0` 4 2 0 6 6

0.0°5 16.7% 0. VG 160.0/'	 .7%	 16.7% 0.0%^ 50.0%0 ^33`i^ 0.0% 83.3% 0.0% 66796 333% 00% 100.036 100.0%

All Unions Yr-End 2012 37 14 7 8	 29	 66 14 13 4 5 22 36 51 27 11 13 51 102

% 36.3% 13.7% 6.9% 7.8%	 28.4%	 64.7% 13.7% 12.7% 3.9'Y° 4.9% 21.6% 35.3% 50.0% 26.5% 10.8% 12.7% 50.0% 10D.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary I Project)

Male Female

- -	 ----- - ---

Total

Asian &	 Subtotal Total
Asi

an 
&	 Subtotal T."I

Asian S,	 Subtotal
All Gender

PAY BAND White icBlack	 Hispanic
Mal e

White BlHispanicHispanic White Black	 Hispanic
iOther	 Minority Other	 Minority. Female Other
	

Minority

8-0 and 
Above 

(EM 1-4) Yr-End 2012 0 0 0, 0 0 0 2 0• 0 O'^ 0 2 21 0:
0 1

0 0 2
- ----------	 ---- --

0.0%.. 0.0% 0.0% 0.0% 100,0% o.o%^ 0.0%! 0.0%: 100.0% 100.0% ! 0.0%, 0.0% 0,0S 100.0%

EM - Executive Management jY,E.d 2012 7 0 0 0 0 7 0; 0 0 2 71 2' 0 0 2 9

% 77.8%" 0.0%; 0.0%, 0.0%" 3.095 77.8% O 0-±^ 222%1 0.0% 0.0%j 22.2% 22.2% 77.r,; 22.2% 0.056 0.0% 2222.2°5 100.0%

MM - Middle Management Yr-End 2012 8^ 1^ 0 1 2 10 0 3 0 4 4 a 41 0 2 6 14

% 57.1% 7.1%
1̂

0 .0W 7.1% 113% 71.4% 0.0% 21.4W 0.0%, 7.151 28.6% 28.6% 57.1% 28,6-A l 0.0% 14.3% 42.9% 100.0%

JM - Junior Management Y^End 2012 1	 3 ^

-----------
7 -

3i O 2 5 8 1•31

--- ---

11 0 4 5 4 6i 1; 2 9 13

------ ------	 - ------- -
23.1W 23.2%1 0.0% 15.4% 61.5% 7.7-A 23,1% 7.7% 0.0?S 30,9% 33.S% 3a S,'. 46.25,. ! 7.7W 15.4' . 69^2% 100.0%

C32-Communication Workers-1032 Y,End 2012 01 01 0 0 0 0 1. 0 1 01 1 2 i 0 1i D 1 2

O T% 0.01", 0.0°5 0.01/o 0.0% 0.0% 50.0% 0,0% 50 0%. 0,0% SaM'. 100.0% 50.0% 0 0s 0.0% 50.0% 100.0%

All Uri- Yr--nd 2012 is 4 0 3 7 25 4 3 2 1 11 15 22 12 2 4 18 40

45.0% 10.0% 0.0% 7.5% 17.5% 62.5% 10.0% 20.0% 5,6Y. 2.5% 27.5% 37.5% 55.0% 30.0% 5.0% 10-0% 45.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band

(Permanent/ Probationary/ Project)

Male Female Total

r
! Subtotal

All Gender
TENT	 PAYBAND Whte Black Hispanic

Asian& Subtotal Total
White Black	 i	 Hispanic

Asian&	 5 btctal Total
White	 ! Black	 Hispanic

-. Asian&
Other	 : Minonty Male Other	 Minority Female Other Minority

BridgesB	 B-0 an Above EM 1-4 Yr End 2012 9 1 1_ 0 11 3 01 0 0 1 0 3 12` 1 1 0 2 14

1/.__7.

u

0.0%' 14.3°" 78.6% 21	 Y. 0.0% 0.0% 0.0% ! 0.0% 21.4% 85.7/ot 7.1%x........_.71% 0,0 % 143% 100.0%

EM - Executive Management Yr-End 2012 31 1 3 8"; 12 43 J'- 41 1 OI 5 12 38 5
M

4i 8 17 55

56.4%1 1.8% 5.5% 14.5%, 21.39/1 78.2% 12.7%, 7.3% 1.8% 0.0W 9.1% 21.8% 691%i 9.1%! 7.3%6 14.5% 30.9% 100.0%

MM- Middle Management Yr-End2012 8v 2, 1, 9 17 71 41 41 11 9 16 15j 6 5( 7 18 33

Y. 24.2%( 6.1%1 3.0%; 18.2W 27 3% 51591 21.2%i 12.1% 12.1%1 3.0%I 27.3% 48.5% 45.5%? 18.2%1 15.2%1 :1.2:'0 54.5% 100.0%

JM- Junior Management Yr-End 2012 2-; 0^ 0'; 1`. 1 3 3': 1^ 21 1 4 7 5''. 1 2+ 2 5 10

0 20.0%j 0.0% 0.0% 10.0%:. 10.096 30.0% 30.0%' 10.0% 20.0W 10.0%; 40.0% 70.0% 50.0%1 10.0%i 20.0% 20.090 50.0% 10010%

E - Engineering Yr-End 2012 0- 0`,. 1; 0'. 1 1 0
_

0!
..___

0!. 0^ 0 0. 0'; 0 1 0 1 1

0.0%= 100 0% 0.0%, 100.0% 100.0% 0.0% 0.0W 0.0%I 0.0%1 0.0% 0.0% 0.0%- 0.0%- 100.0%j O.0°o 100.0'5 100.0%

STS- Senior Technical s eciarist Y,-End 2012 0J 0 0 0'. 0 0 0': Of 1. 0' 1 1 0} 0 l
a	

0 1 1

00%1 0.0/0,^: 0.0%, 0.0% 0.0% 0.0% 0.0% 0.0%l 100.0% 0.0% 100.0° 100.0% 0.0/0' 0.0%i^ 1000% 0.0% 100.0,6 100.0%

NCL Non	 Represented Clerical
__-

Yr-End 2012
_

Oj
_._..

0
..__.._	 __

0
. ..._

0
.	 ....

0 0
_.	 -_......^

0
.__ __.	 _,_- _

1
_ __ .

0-, 0^
__

1 1^ 0
- -1	

_
1;

_
01

_ _	
--
0

_
1 1

0.0%" 00/S 0.0%, 0.0%; 0.0% 0.0% 0.0% iC0.0 /1 0.0%1 0.0%, 100.0°h 100.0% 0.0%- 100.Ob; 0.0%° 0.0% 100.011/1 100.0%

C32- Communication Workers-1032 Yr-End 2012 2'^ 0 0 0. 2 11 9 91 0 18 29 131 9 9 0 13 31

%_ 6.5WS 0 0% 0.0% 0.0%, 0.0', 6.5% 35.5%, 29.0%j 29.0%: 0 0/ 58.1% 93.5% 419/° -, 29.0%!' 29.0%: 0,0`6 53.1°^ 100.0%

UAT- Union of Automotive Technician

_

Yr-End 2012 y	 _ 11 ^ .. 0 1 0
-

0 1
_

0- 0 0 OI 0 0
1,
1{ Oi 01 0

_
0 1

1000/S 00% 0.0% 00% 0.0% 100.0% 0.0%: 0.0% 00/
 %

0.0%j 0.0%
._.__0.0%

0.0% 1000/i_1	 _._.._..._
0
0.00%

/ 0.0%i 0.0% 0.0,6 100.0%

BTU- Building Trades Union Yr-End 2012 24 1,
__
4

._..
0{ S 29

_._
0 01.

w
0 0.' 0 0 24,

.__	 _ e
4i

_ _
0

_
5 29

82.8% 3.4%, 13.8% 0.0%= 17.2,/1 100.0% 0.0% OA%7 0.0%( 0.0%. 0.0% 0,0% 828/0' 3.4%^ 13.813 0-0°= 17.2°6 100.0%

UOE- Intl Union Operating Engineer Yr-End 2012 851 17^ 9 33. 29 114 1, Si 0'. 0! 5 6 86a.^ 21 9j 3 34 120

%	 i, 708/, 142/' 75/°' 2.5% 24-256 95.0% 0.8%_ 42%? 00% 0.0%I 42% 5.0% 7170. 183/ 75%€' 2.5%i 28.3% 100.0%

IBW - IBEW 'Y,End 2012 47 3, 8 2 13 60 0 0,
w

0, 0 0 47 3 1 2' 60

78.3/°,%
°

5.0% 13.3%
°

3.3%
°

21.7"
,	 _. '

100.0%
°

0.0`5 0.0% 0.0 %x' 0.0% 0.095 0.0% 7°.3`11 5.0% 13.3/1 3.3% 77`26 100.0%

FM-IUJAT-Maintenance5upervisom Y,-End2012 36' -	 4 1 1} 6 42 i 1' 0` 0 1 2 37 5'4 1" 1^ 7 44

9.1%, 23%i 2.3%I 13.65 95.5% 2.3°' 2.3% 0.0%j 0.0% 2.3% 4.5% ..a 1,0 11.4%, 23% 2.3% 15.9111 100.0%

FS - IUJAT-Operations Supervisors iYr-End 2012 23' 19` 5. 1' 25 48 9 19f 4 1 24 33 32 38, 9` 2" 49 81

28.4% 23.5%' 6.2%, 1.254 30995 59.3% 1' 235/1 4.9% 12/^ 29.6% 40J% 09.5% 46.9% 111% 25%' 60.5/ 100.0%

TWU -Transport Workers Union Yr-E d2012 113 84 55,! 2 141 254 31 901 20, 31 113 144 144 174 75 5 254 398

28 4% 21.11 13 85' 0.5°, 35 4°, 63.8% 7.3% 22.6°6 5.0% 0.8% 28.4% 36.2% 36.2% 43.7% 1.3Y 63.3% 100.0%

Al: Unions Y,-Cno 2012 381 132 88 24 244 625 73 134 41 6 181 254 454 266 129 30 425 879

% 43.3% 15.0°/ 10.0% 2.7% 27.8% 71.1% 8.3% 15.2% 4.7% 0.7% 20.6% 28.9% 51.6% 30.3% 14.7% 3.4% 48.491 100.01Y.
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Trade Center

2012 WORKFORCE PROFILE - GENDER AND RACE /ETHNICITY
By Pay Band

(Permanent / Probationary / Project)

I

_.___
Male Female j Total

PAYBAND !

f

white

I

Black
Asian&

Hispanic
Subtotal	 Total I	 -	 Asian&	 f	 Subtotal

White	 Black	 Hispanic
Total

White Black Hispanic
Asian&	 i Subtotal

All Gender

i . 1 Other Minority	 Male Other Minority Female Other	 -: Minority

B and Above (EM 1-4) ^^Y,End 2012 4r 0 0` 01 0	 4 0	 0i 0- 0: 0 0 4;^ 0 0 0^ 0 4

;- 100.0% 0-0% 0.0% 00%I 0.0%	 100.0% 0.0%.	 0.0%^ 0.0%1 0.0%1 0.0% 0.0% 1000/; 0.0% 0.0%^ 0.0% 0.05 100.0%

EM - Executive Management Vr-End 2012 6 0 0 0: 0	 6 4	 D', 0 1! 1 5 10 0 04 iG 1 11

j% 54.5°6 0.0% 0.0%) ^ 0.0% j 54.5%
 ____- __

36.4%	 0.0%,
_
0.0%,

_-. .
9.1%

_. __
9.1% 45.5% 909/+ 0.0% 0.0%i

_.___
.19%1 9.1/ 100.0%

MM-Middle Management Yr-End 2012 0. 0 0 0	 3 1.	 1^ 0 0! 1 2 4=. it 0
_^

0 1 5

60.0%! 00%I 0.0%. 0.0%_ 0.0%	 60.0% 20.0%	 20.0% 0.0% 0.0% 20.0% 40.0% 80.0%x, 20.0%i 0.0%, 0.0% 2 0. 0 100.0%

JM Junio Management
_	 .._	 ...	 .._.._....__	 _....	 _...

;Yr-E d2012
.._-.--_...._.._...._.	 _

1^
.___^

0^
-.__	 _

0
_._ ____ ._..	

0` - _J	 1 1	 0
_	 _	 ._ _ _.___

0^
._._..__ 0.-_

0 1 2 0 0 0 0 2

% 50.0%^ 0.051j 00%:; 0.0% 0.0?6	 50.0% 50.0,°'.,	 0.0°5, 0.0%^ 0.0% 0.0% 50.0% 1000%: 0.0%; 0.0% 0.05 0.0% 100.0%

NCL - Noe - Represented Clerical 'Yr-End 2012 0'. 0! 0' 0. 0	 0 0	 ii 0 0! 1 1 Oi 1: 0 0 1 1

00%
__...-

. I
.......	

O.OY
e_...._._,._ _-...

00%.%
_._... ..-

0,0
. _

0.0 5	 0.0'Y
_	 0_.__	 __

0.0 	 100.0° 0.0%l 0.0%1 100.090 100.0% 0.0%z
_

100.0%i
-	 _

0.0% 0.0% °100.0% 100.0%

C32-Communication Workers-1032 . .._ Yr
 O_.__._ .0,'_.._-

--0,	 ._. ^^. ^.1,,
..._.___. ^_..._._..^^ _  _

End 2012 0 0	 0 Q 0^ Oj 1 1 01 1' 0 0 1 1

0.0'6 0.0% 0.0% 0.0% 0.0°6	 0.0% 0.00=	 100.0%^
-.. -	 .

0.0%I 0.0%' 100.0% 100.0%. 0 0°; 100.0ie 0.0°0 0.0% 100.0% 100.0%

AllUnio ns
-___.._

Yr-End 20'2 14 0 0 0 0	 14 6	 3 0 1 4 10 20 3 0 1 4 24

58.3% 0.0% 0.0% 0.0% 0.0%	 583% 25.0%	 1L5% 0.0% 4.2% 16.7% 4117% 833% 12S% 0.0% 4.2% 16.7% 100.0%
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2012 WORKFORCE PROFILE -GENDER AND RACE /ETHNICrrY
By Pay Band

(Permanent / Probationary / Project)

Male - Female Total

Asian&	 Subtotal Total ' Asian&	 (	 Subtotal Total T Asian&
s	

Subtotal
All Gender

RTMENT	 PAYBAND ; White	 I Black	 Hispanic !
Other	 Minority Male

White	 ' Black	 Hispanic
Female

White Black	 3	 Hispanic 1 i7 Other	 Minority Other Minority

Construction	 B and Above (EM 1-4) I Yr-End 2012 10i 1i 01 0 1 11 1 1': 0: 0 1 2 11 2	
.^._..^.

0+.	 --^-	
0

2 13

76.9% 7.7%1 0.0%!; ov"', 7i5 84.6% 7.7 1 7.7% 0.0%3 0.0% 7.7% 15.4% 24.6/ ISAY. y 0.0%i 0.0%; 15.4% 100.0%

EM-Executi eManagement V-End2012 40. 3^ 31 2 14 54 9 0, 1' 0 1 10 49 3; 4j gs IS 64

I 62.5°6 47% 4.7%' 2	 .99., 84A% 14.1% 0.0%1 1.6%!, 0.0%1 1.6% 15.6%. 766°a_ 4.7°0; 63%; 12.5/°! 23.4% 100.0%

Middle MariaMM	 Managementg I! Y,-End 2012 4 3 3 3 31
°-.

2J 8 14 l0. 6i 61 5 17 27

148%° 111%E 11.1%! 111%,
°9-/

48195 22.2% 111/ j 11.1/1

-

7.4%1 29.6% 51.9% 37.0,°r 22.2%; 222•/. 185/°; 63.0% 100.0%

JM Junior Management Yr-End2012 1! 0 0 O 0
1_

1 1! 0 0^ 1 2 2 ij 0 of 1 3

_% 333/ 00% 00% 0.0%^ 0.0",o 33.3% 33.3%1 333%'I 00%, 0.0%1 333`0 66.7% 667° i 333% 0.0.e' 0.0%, 333°6 100.0%

Engineering.E 	
___	 .._._.._.

iyr_End2012	 ._ 6, 0^ 0! 3'- 3 9 0 01- 0[ 1) 1 1 b±- 0'. 0 4''i 4 10---------
^`

a_. _--^
10.0%1`° 600/. 0.0% o.o% 30 0% 30.M° 90.0

°
0.0% 0.0% 0.0% 10.0`,'5 10.0% 60.0%i 0.0%, 0.0.., 40.0%, 40, V,. 100.0%

NCL Non- Represented Clerical .. Yr-End 2012	 { 01 0_ 0 0i 0 0 0'. 1 01 0' 1 1 0 0 0, 1 1

0 0%^ 0.0%j 0 OW 0.0%0 0.011 0.0% 0.0%; 100.0°x° 0.0% 0.0% 100.0% 100.0% 0 0%:y 100 0% 0.0% 0 0%^ 100.0% 100.0%

'.	 C32 Communication Workers 1032 ,Yr-End 2012 0 01  0 0 0 1% 21 1!. 0 3 4 1i 2 1 0 3 4
_	 _...,-...._..._...._	 v	 ...__._	 ...-_,.._--------

0.0%^

_

0.0%i 0.0%i 0.0%1 0.0111 0.01% 25.0%; 0% 25.0%j 0.0%! 75.0?5 100.0% 25.0%1 50.0%^ 25.0% 0.0/. 75.0% 100.0%

.	 FM	 IUJAT-Maintenance Supervisors !Yr-End 2012 1[ 0 0^ 0; 0 1 Oi 0,.': 0% 0; 0 0 1
_.

0^
---

0 0: 0 1
11 110C 00^

.._..._, __.
00%^ 00%! 0.0°b

o
100.0% 0.0% 00%6 00%I 00/, 0.0% 0.0% 1000/ 00/ 0.0% 00% 0,0% 100.0%__ _

FS-IMAT-Operations Supervisors Yr-End2012 1
..._. _. _..	 _

Of

_-_,_^
0

...._.__.^-_._
0 i 1 0

__
01

._ _
0

_.	 ..__	 _.
0i

....._
0 0 1i

_._._.__. ^_ _
01

._._	 -
0

-_
0

_ ..	 _
0 1

100,0Y 0.0%` 0.0%1 0.0%^ C0% 100.0% 0.0°= 0.0%, 0.0% 0-0%^ 0-0% 0.0% 100 0% 0.0% 0 0% 0.0% 0.03; 100.0%

Ail U Vr-En6 2012 63 7 6 14 27 90 18 8 5 3 16 34 81 15 11 17 43 124

50.8% 5.6% 4.8% 11.3% 21.8% 72.6% 14.5% 6.5% 4.0% 2.4% 12.9% 27.4% 65.3% 12.1% 8.9% 13.7%. 34.7%. 100.0%
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