%J H/RES T

Frantz Dambreville

1370 Circle Drive West
Baldwin, New York 11510

March 15, 2013

Daniel Dufty, I'reedom of Information Act Officer
Port Authority of New York and New Jersey

225 Park Avenue South, 17" Floor, 12017

New York, New York, 10003

212-435-2542

RE: FREEDOM OF INFORMATION ACT REQUEST

Dear Mr. Dutfy:

Pursuant to the Freedom of Information Act, I respectfully request a copy of the Agency's Workforce
Profile for the 2012 calendar year.

The Employee Workforce Profile should be broken down by Departments, including PATH, for the
past year (2012), and should contain the following information: Gender, Ethnicity and Union Code. I
request that this information be submitted following the same format as previously submitted.

I am requesting the Workforce Profile as part of an ongoing statistical information gathering and to
establish a baseline for discussions with the Port Authority. 1 do not intend to use the data for
commercial purposes.

Thank you for your attention to this request.

Sincerely,

Frantz Dambreville T s ‘,



HE PORT AUTHORITY OF NY & NJ

FOI Administrator

April 29,2013

Mr. Frantz Dambreville
1370 Cirlce Drive West
Balwin, NY 11510

Re: Freedom of Information Reference No. 13858
Dear Mr. Dambreville:

This is a response to your March 15, 2013 request, which has been processed under the Port
Authority’s Freedom of Information Code (the “Code”), for a copy of the Agency's Workforce
Profile for the 2012 calendar year. The employee workforce profile should be broken down by
departments, including PATH, and should contain the following information: gender, ethnicity
and union code.

Material responsive to your request and available under the Code can be found on the Port
Authority’s website at http://www.panynj.gov/corporate-information/foi/13858-O.pdf.

Please refer to the above FOI reference number in any future correspondence relating to your
request.

Very truly yours,
R

(//Z//L,,b, /‘(/ 6){%%3{[,@@ .

Ann L. Qureshi
FOI Administrator

228 Fark Averive South
New York , NY 10003
7212435 2642 [ 212 435 7555
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

|
|
!
|

DEPARTMENT

By Pay Band
(Permanent / Probationary / Project)
! Male ! Female i Total
PAY BAND White i Black | Hispanic A;:':‘ ;‘::::l' L‘;‘IZ' White Black | Hispanic A;::f‘ : ;‘:::::v' F:;:[e White Black | Hispanic A;;::f :ﬂ':::::'
I Departments TWU - Transport Workers Union Yr-End 2012 155 131 73 , ; 209 364 N y36_ 108 25 176 T 191 239 98 12 349
% 28.7% 24.3% 13.5% 0.9% 38.7% 67.4% 67 20.0% 4.6% 32.6% 3;:3‘7: 44.3% 18.1% 2.2% 4.6
MT - Management {PATH) Yr-End 2012 4 0 4 1 1 5 - »g o 1 [} - 0 1, 2
% 66.7% 0.0%! 0.0%: 16.7% 16.7% 83.3% 00 167% 0.0% T oow 16.7% 333
e Engineering - PATH Yr-End 2012 1 0 0 o o 1 1 o [ 0 0 0
% $0.0%: 0.0% 0.0%! 0.0% €.0% 50.0%  50.0% 0.0% 0.0% 0.0% 0.0% s0.0% 100.03: T 0.0%  0.0% 0.0% 0.0%
T- Ffeld Supervisors PATH Yr-End 2012 52{ 6 2 ‘——3— —? 63 - 3 5 0 1 —g 14 T s’o ) 11 17
% | 67.5% 7.8% 2.6% 3.9% e sLs%  104% | 65% 0.0% 13%  7.5% 18.2%  77.9% 103% 2.6% 5% 221%
ECT - Non-Represented Clerical-PATH Yr-End 2012 4] a [+] 0 0 1] T 2 1. 0! ox ) —1 3 - 2‘ i :[— 3 ~»—;——- o 1
% 0.0% 0.0%: 0.0%, 0.0%, 0.0% 00% 8675 33.3%! 0.0% o.o%; T ssaw 100.0%.  66.7% s 0.0% Toow a3
1BT - Int'l Brotherhood Teamsters “Yr-End 2012 27} 15 7 1 23 s 10 22 4, 2! 28 E] j 37 37 11 3 51
% 30‘7%;3 17.0% 8.0%! 1.1% 26.1% 56.8%  114% 25.0% 4.5%) 2.3%! 31.8% a32% 4204 42.0% 12.5% 3.4% 53.6§Z
ATD - Amer. Train Dispatchers Assoc. Yr-End 2012 5 5 1 o] & 11 j —O B 5 0 0 s 5 - 5 10 1 0 11
% 31.3% 31.3% 6.3%, 0.5 37.5% 63.8% 00 313% 0.0% 0.0% 313% 313%  atsn 62.5% 6.3% 0.0%; 68.8%
Yr-End 2012 s 40 9 e 51 oa 2 30| 111 2 43 51 m 70; 20 4 94
‘‘‘‘‘ 6.2% 1.4%: 35.2% ca8% 20.7% 7.6% 1.4% 20.7% 35.2% ;3;2 48.3% 13.8% 2.8% 6a.5%
1 er Operators 0 o 4 1 T 3 1 1 7 N 1 1
B : 0.0%! 0.0%) 18.0% s2.4%  14.3% 23.8% 4.8% . .
| BLE- Brotherhood Locomotive Engrs. EYr-Em{ 2012 e 38 21! 2 82 150 - 1 17t 8 ; 26
i 1% 22.0% 11.9% 1.1% 3o 8aT% | 06%  9.6% as% 0.6% 13.7%
TWT . ;rransport Workers Union - PATH fYr—End 2012 85 16 17 5 38 123 [ h E'- . l; T 0_ B Q .
% 69.1%! 13.0%: 13.8% 4.1% 30.9%  100.0% 0.0% Too% 0.0%) 0.0% 0.0% 0.0%  69.1%
RTU - Railway Independent Transit Un Yr-End 2012 1155 28 23 2; 52 168 ) 2 1 0 0 1 3 11; )
% 3%, 16.4% 13.5% 1.2%; 31.0% 9s.2%  12% 0.6% o,b*y:im oo N 1.8% : saass
BRS - Brotherhood Railroad Signalmen Yr-End 2012 28, 18! g Z‘ 25 57 o 1 1 4] o 2 s
. % 47.5% 30.5% 15.3% 3.4% 49.2% 96.6% : 0.0% 0.0% 17% 3.4% 48 32.2%; 15.3% 3.4% 50.8%
EWC - IBEW (Craft) - PATH Yr-End 2012 82/ 17, 12, 6 35 117 0 0 4 [ : 17! 12 6 =
) % 70.1%; 14.5% 10.3%! 5.1% 29.9%  100.0% 0.0% 0.0% 0.0% 0.0%  70.3%] 14.5% 10.3% 5.1%. 29.0%
EWS - IBEW (Supcrws:l;)/‘ PATH Yr-End 2012 26 4, 2 1 7 33 o 0 0 o 28l 4 2 1 7
S 3 788% 6.1%! 3.0%  21.2%  100.0%  0.0% .0%! 0.0%  788% L o1au 6.1% 3.0% ‘
" aRS- Amer. Rnilw;y S;.lpvrs. Assoc. N 012 16 a 20 o' o 5 o ) \ o 2
o T o T oseew 20.0%  100.0% ‘ 10.0% Tleew 20
" ANPayeands  YeEnd201z 3561 © o ases sass 64 560 Tses aos
% 4.8%. 3.7%

24.9% 77.1%

9.4%

1.5%:

Page 2 0f 32

" All Gender

540
100.0%
3
100.0%

100.0%
77
100.0%

100.0%

100.0%
16
100.0%
145
100.0%
21
100.0%
177
100.0%
123
100.0%
171
100.0%
59
100.0%
17
100.0%
33
100.0%
20
100.0%
6817

100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

‘ i male i Female { Total
H l N A T T T T T § o T T T
| DEPARTMENT PAY BAND White | Slack | Hispanic A;i;’e‘f‘ ‘ ;‘::::': ::;' White | Black } Hispanic A;i::r& 1 ;‘:::‘r’:: F:::Ile White | Black | Hispanic “;;::f‘ ;‘::::‘3
Audit B-0 and Above (EM 1-4) Yrend2012 3 3 o 0 ¢ o 0 o 3 0 0 °
% - '100.0% 100.0% - 0.0%: 0.0%! 6j0;/:_ 0.0% 06;)_ 0.0% _]..00,0% 0.0% 0.0% %
EM - Executive Management \Yr-End 2012 7 - 5 1 0-'— 1 '; 7 __—7 ) 11 1 1
1% - 50.0% 35.7%! 7.1% 040°o§ 7.1% 14.3% 50.0% ﬁ;g.Gfé | 7.1% 7.2%
MM - Middle Management iYr-End 2012 5 3 9 13 5 5 1
: ] o 62.5% - 12.5% 37.5% ;.25’9 20.8% 20.8%. 4.;.% 45.8%
M - Junior Management 16 - s 1 — ;5 : ; . e ;3_
57.1% 21.4% 42.9% n 53 V% 17.9% 14.3% 14.3%- T ‘4‘5:‘:%
3 NCL”— Non - Represented Clerical [+] - g- 1 0 - & ) o] 1
- ‘ 0.0% 0.0% ) 10(31,0‘,‘—6“ 100.0%*7 O.D?_é_ 7 o O,OD/ZA ICEJ D“Z
AMUnions a1 7 s a1 » a2 12 1 s
21.8% 41.8% 17.1% 14.3% 8.6% 40.0%

10.0%

7.1%

4.3%

Page 3 of 32

60.0%

All Gender

100.0%
14
100.0%
24
100.0%
28
100.0%

100.0%
70
100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Probationary / Project)

\ i Male Female Total
( ! . , " N Asian & Subtotal Total B s Asian & Subtotal Total ' ‘ \ Asian & Subtotal
DEPARTMENT PAY BAND ! ‘White Black | Hispanic Other Minority Male White Black Hispanic ; Other Minority Female White \ Black : Hispanic : other Minority
Aviation BoandAbove (€M14)  sreEnd2012 ‘£ 3 13 s i o 7 19 2 1 7
vvvvvvvvv ” % 3.85’:- - 38% 19.2% 3V8:/::vw‘ ;0“‘}:“ ) N7.7% 26.9% - R WVZAS.S”_;
EM - Executive Management Yr-End 2012 h 39 8! 4 7 19 21 19; 10 S‘: -3 20 39 B 12 39
% N w4!;3% 8.2% 4.1% 7.2% 19.6% 59.8% —*"19.6%, 10.3%, SAZ%; 5.2% 20.6% 40.2% - 59.8% 18.6% 9.3% 12.4% 40.2%
MM - Middle Management Yrend2012 20 6 6 9 21 a1 17] g 4| 3 15 32 37
: % - 27.4%_g 8.2% 8.2% 12.3% 28.8% 56.2% *‘23.3%{ 11.6%, S.S%g 4.1% 20,5;: 43.3% N 50.7%
M - Junior Management Yrend2012 5, 2} 0 0 2 7 6 o 2 of 2 . 11
% ) 333% 13.3%5 0‘0%5 0.0%. 13.3% 46.7% B '40.0%1 00"’; 13.3% 13.3% 53.3% - %3’.3":
E - Engineering YrEnd2012 ol ol 0 1 1 1 [ R 0 o 0 o
% ) QO%é 0.0% 0.0% 100.0% 100.0% 100.0% - 0.0%: 0.0%, 040%“ 0.0%
| STS - Senior Technical/Specialist Yr-End 2012 - o! 0 1 0 1 1 - [5} o “ 0: 0;
} % ) &0";‘ HD‘.O% 100.0% 0.0% 100.0% 100.0% 0.0%; 0})9ZA 0.0%; 0,0%‘5 ‘0.40;; 0.0% ‘“‘—‘“03“0/:
: NCL - Non - Represented Clerical yrend2012 ‘Tuj . o o g 1 4 0 s o & 1 . 5
% T oo o 0.0%, 00%  44.4% 111% | 44.4% 00%,  SS5%  100.0%  444%  11.1% % 55.6%
€32 - Communication Workers - 1032 Yr-End 2012 » 2 0"“ 0 0 2 19; - 9 0§ 20 39 - 21 T 1;_ o 9“ i (;' o Zg
% 7 0‘0%_; VVVV 0.0%: 0.0% 4.9% —46.3%§ o 22.0%: OAO%; 488; 95.1% ) 51.2‘7: - ;6;%.- ) X 0.0’), 248.8“2
i UAT- Union of Automotive Technician Yr-End 2012 o 2; 0 1 3 10 : 0 o' 1] 0 0 [} 7 2 1 2
! \ % 7: 76:0%; 20.0%; 0.0%; 10.0% 30.0% 100.0% ; 0.0%: 0.0%‘{ 0.0%, 0.0% 0.0% - 77(’)’.0": 20.0%: 10.0%: 30.0%
: BTU - Building Trades Union Yr-End 2012 261 3 1 0 a 30 o ol 0 o} 0 o 2 3 0 4
% o éét7%t 10.0% 3.3% 0.0% 13.—3_; 100.0% ) 0.0%: 0.0%§ 0.0% 0.0% 3 0.0% B ‘86‘7% 10.0% 0.0% 13.3%
( UOE - Int'l Union Operating Engineer Yr-End 2012 142 30! 24 6 60 202 - 3 5_ 2 4] 10 j 145 35 6 67
: % 67.0%! 14.2% 11.3% 2.8%: 28.3% 95.3% 1.4%: 2.4% ) 0.9% 0.0% 4.7% 68.4% 16.5% 2.8% 31.6%
IBW - IBEW Yr-End 2012 54 7 11 3 21 75 - 0 o C;‘ [} 0 0 [} - 54 7 11 3 21
% 72‘0%‘4‘ 9.3% 14.7%! 4.0% 28.6‘3: 100.0% 0.0%. 0}.9%_ i 0.0% - 72.0%. 9.3% 14.;% 4.0% 28.09;
{ FM - JUJAT-Maintenance Supervisors Yr-End 2012 71 i 91 5 1l 6 76 10 ' x; ) 3 ;
| T % 7m2% 93.8%  5.2% 10% 62%  78.4% 103% T s 2165
S - IUJAT-Operations Supervisors Yr-End 2012 - 108 - 15 ‘1; ) 37 B 78‘< ‘4; ) 25 ) ] 57
N % - .. 74.5% . .10.3:/:;- ] 779.0%__ i 25.5% ) 3.;“4: 30.3°/: 15.27:_ 0;7;/° %
] TGIU - Transport Workers Union Yr-End 2012 o 32- 39" 85 o —;- ) 14 24 - 35 B o w5‘; 17“ rrrrr ; 7:
o o4 N ';‘7;1"2_ 35,332“ 11.9% 0. é% 43.6% 78.0% - 2,8‘%’ 1’“‘3% 22.0% - 32.1”,'?:-“ ;8;%-- 15 S‘,’Z_ o 3;’:”:” N ;79:
i Calumiess  yeendzo:2 | a1s 10 s 32 28 e s w1 s s 122 om 370
: % 50.5% 14.9% 8.8% 3.4% 10.2% 6.3% a.1% 1.3% 12.2% 22.4% 60.7% 21.7% 13.0% 4.7% 39.3%

Page 4 of 32

" Al Gender

26
100.0%
97
100.0%
73
100.0%

100.0%
a1
100.0%
10
100.0%
30
100.0%

100.0%
75
100.0%
97
100.0%

100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

i Male Female i Total
; . { ! . | ! i : All Gender

| DEPARTMENT PAY BAND ‘ " White | Black | Hispanic A;’:;r& ‘} ;‘:m ::: White Black { Hispanic | A;:';r& 1 ;‘:::‘::: F:::]L White | Black | Hispanic | t;:';f‘ :n‘:::"::
Comptroller B0 and Above (EM 1.2) Vrend2012 3 0 o o 0 s o 0 B 0 o 3 o e 3
o % o 100.0% 0.0%. - 0.0%; “;‘5:: 100.0% - 0.0%. 0.0%; 0.0% 0.0% _1-0—0“.' 551 0.0% 100.0%
: { EM - Executive Management Yr-End 2012 - 8 1 1: 2 10 4 [+] —D 4 o 12_ D 1 14
i % 57.1%! 7.1% 7.1% 14; 71.4% 28.6% 0.0% 01; 28.6% -8;7’;» L 7.1% 100.0%
MM - MiJéie Management fYr-End 201; ) 5 1 [+] 2 7 N 2 2 8 10 o 3 17
‘% o 75:9% 0.0% 11.8% 41.2% - 11.8% 11.8% 47.i; 58.8% B 17.6% 100.0%
IM - Junior Management Yr-E;;A;OJ‘.; T 16 9 9 2_1- o 7 *15 27 - 11 43
) 1% ) w2 209%  209% . 163w 41.9% 62.8% 37 25.6% 100.0%
’ NCI: - Nc}: - Represented Clerical fYr—End 2012 0 0 1\ o§ —1 1 n; 1 1
o % - 0.0% 0.0%: 100.0%: 0.0°a! 100,0‘,—'2 100.0% B wO“v[)“,é ' 100.0% 100.0%
) 2. C;r;m;nication \A;orl;ers -1032 - —‘.Yr-End ;:)iZ 8 o 27 AAAA 3 1 s 11 o 1 ’1; i 19
’ _:/6 - 42.1% 10.5% B 57.9% *21.1%- 5;6’52_ 100.0%
iﬁrdnic;nrs T T Yr-End 20172 a3 - *7717 - 53 ;__42 - “‘25 o 97

45.4% 19.6% 5.2% 12.4% 37.1% 54.6% 43.3% 26.8% 13.4% 16.5% 56.7% 100.0%

17.5%

Page S of 32




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Probationary / Project)

35.0%

Page 6 of 32

78.8% 10.8%

21.2%

54.6%

11.7%

21.9%

Male Female i Total

i - - e i — - -

PAY BAND ‘ i Hispanic ; A;;::f ;‘::;:t:: :::'ael White Black Hispanic A:::r& ;‘::::ll F:ron‘:lle White ‘ Black Hispanic A;;::r& :n‘::::t:
B-0 and Above (EM 1-4) | Yr-End 2012 i 7 3 2 5 16 2 0 ol 0 o 13§ 1) 3 2 s
i% 0.0%; 16.7% 11.1% 27.8% 88.9% 11.1%: 0.0% 0.0% 0.0% 0.0% 11.1% - 72.2%] 0.0% 16.7% 11.1%. 27,8”6_
EM - Executive Management Yr-End 2012 5 B ; T 20 33 94 13 1 0 —; B 74 6 8 22 36
% 4.5% 7~3% 18.2% 30.0% 85.5% 11.8% 0.9% 0.0%. 1.8%; 2.7% 14.5% B ,;7;% i 5.5% 7.3% 20.0% 32.7%
MM - Middle Management Yr-End 2012 0 B 0 [+] ] 0 j_- 1 4: o 1 3 1 Q 4
B % 0.0% 0% 0.0% 0.0% 0.0% 20.0%5 0.0"0; 80.0:/: 100.0% B ;E,O"a 60.0% 20.0% 0.0% 80.0%
M- junior Management {Yr-End 2012 1 o 1 - 1; o T _3 o 2; 1 ) 1 4
1% 83% 83%  66.7% 83% : : 50t 16.7% 8.3% s3%  s1am
WE‘-}ngineering :‘Vr-End 2012 303 23; 8 » 12 ZE 42, 39/ 91- B -~»~172~
h ,% H - 3.4‘ - 7.4‘,-6_ 11.9%: 11.1% 25.;‘32- i‘;",S‘fz
€22 - Communication Workers - 1032 ‘Yrgnd2012 15 —~;» 10 - U" 1;
T - “‘;/:‘ R 0.0%: 0.0% 59.4% 28.1’1’:7 31,3%-— 0.0":- 59.4:
T atumions veEndz0:2 T s s T e e us 240
% 11.7% 45.4%

All Gender

18
100.0%
110
100.0%

100,0%
12
160.0%
352
100.0%
32
100.0%
525
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent [ Probationary / Project)

Male Female Total
i i All Gender

|DEPARTMENT PAY BAND Hispanic ;':::; ::;‘ White Black | Hispanic A; :-Zr& * Hispanic A;::f :n'::;:t:
|Executive Offices/Chiefs B-0 and Above (EM 1-3) Yr-End 2012 7 4 o 5 ‘V ;_A :V o E-‘vi h - P 15
% 13.3% 93.3% 70,’0";:‘“ . 0.0 0.0%- ) .0% 100.0%
EM - Executive Management Yr-End 2012 9 23 6; 0’”7 s 31
% 29.0%  77.4%  19.4% 0.0%/ 16.1 100.0%
MM - Middle Management Yr-End 2012 Q 1 5 1 1 0 O” 2 3
% o 0.0% 0.0% 12.5% 62.5%‘ 12.5%! 12.5%; 0.0% . 7_503; 100.0%
JM - Junior Management ’ ;—Yr-Ende;ON].NZ 5 - 0 1 4 2, 5¢ 2 g 14
o % T 0.0% 0.0% 7.1% 28.6% 14 ;— "“"“;5’:7%‘ 14.3% 3 3: 100.0%
! All Unions ) Vrend 2012 s Y w0 15 s s 2 T n T e
% 7.4% 8.8% 2.9% 16.2% 8.8% 100.0%

58.8%
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22.1%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

’ Male [ Female | Total
| [ i ] - . : ‘
DEPARTMENT PAY BAND White Black | Hispanic ‘;s;::r& ‘ ;‘::::': :ﬂ:‘:‘ White  Black | Hispanic A;;;:f‘ ;‘;::: F:;:L White | Black | Hispanic A;;;Zf‘ ;‘:::::
Financial Analysis B-0 and Above (EM 1-3) Yr-End 2012 1) 0 ol 0 0 1 i [\ o 0 o 1 0 0 o 0
% 50.0% 0.0% 0.0% 0.0%' 00%  50.0%  S0.0% 0.0% 0.0% 0.0% 0.0% 50.0%  100.0% 0.0% 0.0% 0o%  0.0%
EM - Executive Management ¥r-End 2012 1 0 [ 1 H : 0 [ o [ 0 0 1 0 0 1 1
% 50.0%; ' 0.0% 0.0% 50.0% S00%  100.0%  0.0% 0:0% 0.0% 0.0% 0.0 0.0%  500% 00%  oo%  S0.o%  50.0%
MM - Middie Management Yr-End 2012 1 1, [} [ '—1 2 o) 0 1 q T 1
% so.0% 50.0% 0.0% 0.0% S0.0%  100.0% 0.0% 0.0%  50.0% 0o% | 50.0%
< IM - Junior Ma;;gement - - Ty o o o 0 4 0 1 1 - Ei - T
r - i 0o%  oo% 0.0% 100.0% 100.0%  0.0% 0.0%
Calomions P 5 T 2 a4 2 0 1 3
71.4%  14.3% 14.3% 0.0% 0.0% 14.3% 28.6%  ST.1% 28.6% 0.0%

Page 8 of 32

14.3% 42.9%

" All Gender

100.0%
2
100.0%

100.0%
7
100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

i Male Female T Total

. { i ¢ i i i 1 All Gender
{DEPARTMENT PAY BAND | White | Black { Hispanic | A;':;f :n':::::\: ::l"’el white  Black | Hispanic ’ A;':;r& i ;‘::::: F:::L White ' Black  Hispanic A;::r& I‘; ‘:::':::

[Govt & Community Affairs B-0 and Above (EM 1-4) Yr-End 2012 [ 1 0 o 2 1 0 1 ol 1 2 1 S 1 o 2

; % 0.0% 0.0% 0.0%] 335%  333% 33 0.0% 33.3% 0.0% 33.3% ;a3 33.3%  33.3% 0.0%! 86.7% 100.0%
| T EM - Executive Management Yr-End 2012 T3 o 0 0 2 o o} o] o 0 o o

§ T 0.0% 00%  00% n 0.0%! 0.0% 0.0% 0.0% 100.0%
! Nrend2012 5 0 ' 1 1 o 2

E | T T soos 00% | 0.0%  167%  667%  00%  16.7% 16.7%| 0.0% 33.3% 100.0%
| Toniens  yreed2o12 ' ) T e T2 e Tz o3 1
f ) % 18.2%  63.6%  9.a% 36.4%  565%  273%  18.2% 0.0%  45.5% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

(Permanent / Probationary / Project)

i DEPARTMENT

5.2% 3.1%

1.0% 9.4% 31.3%

Page 10 of 32

26.0%

22.9%

i Male Female
i i H i T —
PAY BAND ‘ White Black i Hispanic Aos;::r& | ;‘::;::: ;‘o:'zl White Black Subtotal
{Human Resources | B0 and Above (EM 1-4) Yr-End 2012 1 0 1 4 o B
: % 20.0% 0.0% 200%  80.0% 0.0% 0.0%
| EM-Executive Managem;-t “Yr-End 2012 12 z 0 3 15 5 Y 7
% 42.9% 70% 53.6%  21.4%  143% T mon
| MM- Middle Management “Nrgnd 2012 3 1 1— 3 [3 e - 11
% 143% 4.8%) 0.0% 0.0%! 48%  19.0%  28.6% 2mE% 143%
JM - Junior Management {Yr-End 2012 3 2 2 0 4 7 7 ) w:_dA - ; T
% 7.4% 0.0% 250% o
STS - Senior Technical/Specialist EYr~End 2012 o] 0 1] ;
% 0.0%! 0.0%| 0.0%  40.0%
NCL - Non - Represented Clerical vegnd2012 | 0 o 0 [ [ 0 [0} 1
% 0.0% 0.0% 0.0% 0.0% 0.0% 33.3%
€32 - Communication Workers - 1032 Yr-End 2012 [ ¢} [l o El 0
% 0.0%  75.0% 0.0%
Yr-End 2012 1 N o -
% ) 100.0%
et .
% o 100.0%
TAlUeions  vreeczo1z s 2
%

Total
Female
4
80.0%
13
46.4%
17

4
100.0%
1]

0.0%

H
- white Black | Hispanic "‘os;::r& ;‘:::‘:
- 0
" 100.0% 0.0%
18 s
7 ea3% 21.4%
9 7
B 33.3%
o 10 3 1 Py
37.0% 22%  148%  741%
el
60.0%
. 1
0.0% 33.3%
T 0
T mon 0.0%
1 0

100.0%

63.8%

47.9%

28.1%

14.6%

9.4%

52.1%

" All Gender

100.0%
28
100.0%
21
100.0%
27
100.0%

100.0%
2
100.0%
96
100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent [ Probationary / Project)

DEPARTMENT

.Inspector General

1

] Male Female : Total
| ! T T j - ! All Gender
PAY BAND % ; Black Hispanic AOS:.:Zr& “S,::::::: :::;‘ White Black ‘ Hispanic , A::‘:r& ;‘:::::t F:::lle White Black : Hispanic Aos::f s::::t:/l
| ! i ¢
B-0 and Above (EM 1-4) N -f-\'r-sn;}glz 4] o e e © PR 0 o o o . N oi o 0 0 4
“% 100.0%! 0.0% - AUV.VO%‘ o ’O'?g 0.0% 100.0% o >0.;’; 0.0% 0.0% 0.0% ’ D.OSZ 0.0% _J.OD,O;~ 7040% 0.0% 0.0%. 0.0% 100.0%
| EM - Executive Management ”Yr—End ZDlZﬂ B 7: [¢] 0 1 1 8 - Mﬁl [+] 4] E 1 ) S'— 0: 0 1 1 9
N K 77.8% 0.0% 0.0% ll.i?-g- 11.1% T . 0.0%. 0.0% 0.0% o] DZ 11.1% - 28 9“'&7- 0.05;‘“ 0.0% 11.1% 13.1% 100.0%
- Wl\ig-’l;l;iddle Manage;r\ent 17 1 1 ) 0_ B 2 1 Q I 3 - 13_:_ o 2" 1 1 " 22
o o . % 77.3% 4.5% 0.0% 0.0% 4.5; 13.6% N BSVA%V 91%— T 4.5%: 0.0%: 13.6?/: 100.0%
i JM - Junior Management iYr-End 2012 2 4 3 1! ol o I a4 ) 5_ £ . 1 0 3 8
v"% 25.0%! 50.0% - 37;; 12.5% ! IZS?Z 50.0% B 525”; 25.03-/; ) 37&5 100.0%
NCL - Non - Represented Clerical lYr-En‘d‘ZDlz T ?’. - / o 1 1 ‘ 2
fog T e " 100.0%
AllUnions T veemdmrz 3 s
% 66.7% 4.4% 4.4% 2.2% 11.1% 77.8% 15.6% 6.7% 0.0% 0.0% 6.7% 22.2% 82.2% 11.1% 4.4% 2.2% 17.8% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

; Male Female ! Total
: i - S — -
; \' ; Asian & Total | ! Asian & Subtotal Total : Asian & Subtotal All Gender
PAY BAND | White ! Black : Hispanic other Male White Black Hispanic Other Minority Female White Black Hispanic other Minority
i
" "50 and Above (EM 1-9) “Vegnd2012 | H 1 o 1 T T3 s 1 1 0 0 1 ) 0 3 7
o “--% i 42.9% 14.3%; 0.0% 14.3% 28.6% 71.4% 14.3% 14.3% 0.0% 0.0% 14.3% 28.6% - 5 . 0.0%, 42.9% 100.0%
M- Exccutive Monagement  veEpd2012 2 2l o 2 4 0 0 i} 0 2 5
o - T i -% 77777 B 40.0%" 40?69;( 0.0%_— - 0".—0—5’:‘%—;0.0% 80.0% ZNO.O% 20.0% 650.0% '40.0% 0.0% M‘;(:O;S_ 100.0%
i ) MM‘« Middle Ma;;ge;;nt - "Yr-End 2022 B 23" ) 3; . T— _1-_*-—5 23 7 J;w o 29 - 4;- ) 9 4 ) 2 1; 57
i i % - 40.4’%77 53‘3’:- h1.8%_—— 1“83;’ 49.1% 33.3% 10.5%; 5.3%] 50.9% N 7;% 15.8%. 7.0% ) 3. %" 26.2% 100.0%
H ) Jh&-lunior Management Yr-End zoﬁ B 12 1 VJ?— o 1 3 15 _ J‘.;- e 1 19 s 2 1; 34
[, T % T 35:5‘: 2.9% 2.9% 2.9% 8.3% 44.1% 35.3%! 11.8% iSi% - 29.432 100.0%
h I:ICL - Non - Represented Clerical ;Yr-EndVZEi; T 1 0 0“ T 0 il 1 6 3! 2 s 12
T T 0.0% 0.0% 0.0% 8.3% 50.0%; . 41'79; 100.0%
' i [} 0, ol o 3E 8 3 Z- 1 o o 3_ 3
i B 0‘:0% d.O% 0.0% 0.0% T seon 100.0% —*;O O%"” - 3‘;‘ 92— T - : SO,G‘Z’: 100.0%
| CaNUsiors  weesdzez a7 2 3 1 s 68 e a3 R 121
E % 1.7% 2.5% 9.9% 43.8% 34.7% 13.2% s ;MS'E%, . _ 7552_"{_A6AB’§% »_/_%9_,0% . 7.4%7A o 5.0% ‘314% 19\2.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project})

Male Female Total
DEPARTMENT PAY BAND White 1 Black | Hispanic A;i;:r& ;‘;::‘::; :ﬂ":: White | Black | Hispanic Aosi::f‘ 2 :n':::::/' F:::[L White | Black | Hispanic A;':":‘ :n':m
Management & Budget 8-0 and Above (EM 1-4) Yr-End 2012 1 1 e i 2 PR 0 0 o 1 2 o
% 25.0% T oo 25.0% 50.05%  75.0%  25.0%) 0.0% 0.0% 0.0% 0.0% 210%  50.0% 25.0%
EM - Executive Management Yr-End 2012 5 ) 15 a 1 [ 1 6 - 2 i :- 1 2 —g b4 . 7, 3 2 7
1% 35.7% 0.0%; 7.1% 0.0% 71%  429%  143%  21.4% 7.1% 183%  42.9% 57.1%  50.0% 21.4% 143% | 143% s0.0%
MM - Middie Management |Yr-End 2012 5 3 1 3 7 1z o . ol 3 s 5 5 5 - 12
% 29.4% 17.6% 5.9% 17.6% 4126 70.6%  0.0% 118% .0% 17.6%  29.4% 204%  29.4% 29.4% se | 35.3% 70.6%
"M - umior Management o Yr-End 2012 o 1 1 o] 2 2 1 1 0 1 2 3 1 2 N a
’ - % 0.0% 20.0% 20.0% | Y - v
i NCL - Non :Represente;:l Clerical O" Dh o
’ o 00 oo% 00
" Al Unions T n s 3
% 9.8% 28.4% 63.4%

26.8%

12.2%

29.3%
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" All Gender

4
100.0%

14
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band

{Permanent / Probationary / Project)

| Male i Female
1 - T 7
1 " ta :
DEPARTMENT PAY BAND i White Black | Hispanic | ~uan®& | Subtotal - Total o Black | Hispanic | ~5on& | Subtotal
! Other Minority Male Other | Minority
Marketing B-0 and Above (EM 1-4) ngAEnd 2012 1 0 0 [ o] 1 [ 0 0 lJI 4]
f‘% 10040%‘: 0.0% 0.0% 0.0%) 0,0% 100.0% 0.0% 0.0%; 0.0%E 0.0%
EM - Executive Management |¥r-End 2012 3| 0 0 0 0 3 4 1, o
: % 33.3% 0.0%! 0.0% 0.0% 0.0% 33.3% 44.4% 11.1% 0.0%
MM - Middie Management Yr-End 2012 2 2 0 [s} 2 4 2, 3 0 oi
% 22.2% 22.2%, 0.0% 0.0% 44.8% 22.2% 33.3% 0.0% 0.0%
IM - Junior Management Yr-End 2012 [1] 4 1] [ 0 1 1 0 [+] 1
% 0.0% 0.0% 0.0% 50.0%: 50.0%; 0.0% 0.0% 50.0%
STS - Senior Technical/Specialist ng-End 2012 0 [} o} o! 0 0 0
% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%f 0.0% 0.0%
€32 - Communication Workers - 1032 ¥r-End 2012 Q a [ o] [ 0 0 1l 0 o
0.0% 0.0% 0 0%‘ 0.0% 0.0% 0.0% 100.0% 0.0%
All Unions Yr-End 2022 7 0 i3 2 9 7 (3 1 7
% 30.4% 0.0% 30.4% 26.1% 4.3%

0.0%

30.4%

|

Total
Female

0

0.0%

6

66.7%

5

55.6%

2

100.0%  50.0%

0

1

100.0%

14

Total
White Black Hisﬁanic O;:Zr& 'swl::::::

T 0 o o o
—IO0.0% 0.0% 0.0%— o ;6;-—.——;6;
o 7 1 ‘l_ 0 2
77.8% 11.1% 11~;L°é— o N’O.O‘/a _"52;
4 5 6 0 5
N 44.4% 55.6% 0.0%" 0.0% 55.6%
1 1 0 0 ”;
50.0% 0‘0?-(: v 0.0% 5067:
1 0 ) 0" 0 ;

0.0%  100.0%. 0.0% . 0.0%

— o

o, 00%

1 o B
60.9% 34.8% 4.3% 0.0% 33.1%

£0.5%

All Gender

100.0%

100.0%

100.0%
2
100.0%
1
100.0%
1
100.0%
23
100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

e e e e i e e . - —
% Male { Female i Total
| ; T | i - ) j 7 All Gender

N Asian & | Subtotal Total N N N Asian& . Subtotal Total . Asian& | Subtotal
%DEPARTMENT PAY BAND Black Hispanic Other j Minotity Male ‘White Black | Hispanic other ; Minority Female ' Black Hispanic Other Minority
Media Relations " 80 and Above (EM 1-4) rEnd2012 o 0 s 1 o 0 0 0 1 o 0 4
i ’ %‘ a 0.0%; 0.0% 75.0% 25.0% 0.0%. 0.0% 0.0% 0.0% 25.0% : D.O%i 0.0% 100.0%
Z ) ~Ml\;l - Middle Management Yr:Ein; 2};[2 a 0 0 2 : 0 0 (; - [+] _0_ 0 B 5! 4] 0. 4] ; 2
E ’ % o ) . 100.0% 0‘0;- Y 0, 0‘3:_ o 0‘8;:"'” WNE’O“—: 0.0% - 100,0%_- 0.0% 0.0% ) 0. 69~6__ Q O“g 100.0%
i © JM- Junior Management veind2012 o o o i .1.: o o 1 2 T 1 o 0 1 2
‘ o AA% ) 0.0% N 50. 6;’ 50.0% ‘ 0.0%—— “ sl 50, 7_6 100.0% - SO.D%“ 50.0% 0.0% D.O%__ 50 D‘?r; 100.0%
’ i ’ ni{r»End 2012 ) o} 1 1— e o ;_ 1_ 1i o 1 1 o 2~ 2
: i ) so0% o S0.0%  50.0% 100.0%
H N V/;IVlvUrr\riongiiiriﬁ T S 5 T 1 V 0 o ] >1 [ 2 B 1 T 177 ‘ 70 T i 4 ) 10
: Yr-End 2022 50.0% 10.0% 0.0% 0.0% 10.0% 60.0% 20.0% 10.0% 10.0% 0.0% 20.0% 40.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

DEPARTMENT

Off Bus Diversity & Civil Righ |

Male Female Total
7 T -
PAY BAND ‘White Black Hispanic l:;:r;r& ;‘:::::I ;‘:ZI ‘White Black Hispanic : A::‘:f '\SI:::::II F:rontaalle White Black Hispanic é ‘::::r& :nl::::t::
i i
B-0 and Above (EM 1-4) Yr-End 20;2 0 1 [} [} 1 1 - ¢} [d] ) 6 B O ‘—D_ 1, : Od_ww B (; ) 1
% " oo%  100.0%) 0.0% 0.0%  100.0%  100.0%  0.0% 0.0% 005 0.0%! % ¢ oo%  1000%
ecutive Management Yr-End 2012 N 1. 0' [} [ Q 1 0 [} 1 ai 1- B ;
i i % N 33.3%, D.O%; 0.0% 0.0% 0.0% 33.3% - 0.0% 0.0% 33.3% ) 33.3% . 6%
| MM- Middle Management YrEnd2012 o 2| 0 o 2 2 1 1 e o
% T oo 40.0%] 0.0% 0.0% 40.0%  40.0%  20.0% 20.0% 20.0% 0.0%]
IM - Junior Management “YrEnd2012 0 o 1 ol 1 1 o 4 o o 2 1
T 77: T 0.0%" UWO% 33.3%° 0.0% 32.3% 33.3% 0.0% 66.7% 0.0% 66.7% 33.3%“ 0.0% 100.0%
7Al;Unions T VVr-‘E’nd 27(3’312”7 o 771” o 73 T ;. o [ T 4 s 17 T 3 2 1 6 ’ B 7776*77773 S I ) io
% 8.3% 25.0% 8.3% 0.0% 33.3% 41.7% 8.3% 25.0% 16.7% 8.3% 50.0% 58.3% 16.7% 50.0% 25.0% 8.3% 83.3%
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All Gender

100.0%
12
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male Female i Total
T 7 - g T . : l ) All Gender

DEPARTMENT PAY BAND White  Black | Hispanic ? A;‘;:f‘ ;‘::::?I :ﬂ":: White | Black | Hispanic A;:‘:f‘ ; ;::::: F:::'L White | Black - Hispanic “;:’:‘ ;‘::::':
Off Environmental & Energy |  B-0 and Above (EM 1-4) Yr-End 2012 1 o] 0 0 1 2 o 0 0 4 2z o 0 o 3
Prg % 33.3% - 66.7% 0.0% 5 66.7% - 100. . 3 100.0%
EM - Executive Management Yr-End 2012 3 - 1 4] - . 4
% 75.0% 25.0% 0.0% 100.0%
i MM - Middie Management Yr-End 2012 4 - [} [ 3
% 80.0% 0.0% 0.0% 100.0%
JM - Junior Management Yr-End 2012 [] o 2 2
' T 00% - 100.0%
CAtumons  veesdaoiz s e 1 : 3 s 1
ES 35.7% 0.0% 7.1% 14.3% 21.8% 57.1% 21.4% 14.3% 0.0% 7.1% 21.8% 42.9% 57.1% 14.3% 7.1% 21.4% 42.9% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Page 18 of 32

- . - - I
Male ) Female ! Total
N Asian & Subtotal G‘T;;Iir i ‘ Asian & Subtotal o Asian & ! Subf }  AllGender
DEPARTMENT PAY BAND White Black Hispanic 'f White Black | Hispanic apto? Black Hispanic lan & - Subtota
Other Minority Male H GOther Minority Other | Minority
. .
Office of Emergency EM - Executive Management Yr-End 2012 8 o 0 i} 6 0 [i} 0 ] 0 0 0| 0 6
Management - T - " ST B - - H )
% 100.0% 0.0%: 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% %% 0.0% 0.0% 0.0%! 0.0% 100.0%
MM - Middle Management Yr-End 2012 1; o o 1 0 1 0 1 1 5
H % 20.0":5 0.0%; 0.0% 0.0% 20.0% 0.0%! 20.0%! 0.0% 20.0% 100.0%
| JM - Sunior Management Yi-End 2012 2 0 0 0 2 2| 0; a 2 2 4
% 50.0% 0.0% 0.0%! 0.0%: Q.0% 50.0% 0.0%: S0.0%i 0.0%" 0.0%! 50.0% 50.0% 50.0%, 50.0% 100.0%
E - Engineering Yr-End 2012 1 0 0 0 1 [ o ol o 0 1 0 1
"5 0% .0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%. 100.0% 0.0% 100.0%
All Unions Yr-End 2012 o 0 10 3 2 1 0 6 13 3 16
18.8% 37.5% 81.3% 12.5% 6.3% 0.0% 18.8% 100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

3 ‘ o Male R Female ; Total
| | | aan& | Subtowl  Total § | psian& | Subtotl Yot Asian& | Subtota) M Cender
;DEPARTMENT PAY BAND ' White Black Hispanic Other Minority Male White | Black } Hispanic Other | Minority Female White Black Hispanic Other Minority
1. p— e —_—— 3 - _—— e - —
[Office of the Secretary B-0 and Above (EM 1-4) Yr-gnd 2012 0 0 [ ¢ 1 u! 0 ! 2 3 0 0 0 o
£ % o 0.0% 0.0%: - 0.0%: 66.7% B 1000‘7:7 0 07:‘ 0.0%: ) OD: 100.0%
5 EM - Executive Management o j’rAEnd 2012 B 0 Di - o (E: B Y ) ol
1 S 0.0% 0.0% 100.0%
: MM - Middle Management ) TYr-End 2012 o 6_ o ‘WO ) 0: a 1 3 1 (;- ‘ 0 ‘ 1
j—%v o ,.‘_ 0.0%; 0.0% 0.0%] 00%  200%  600% szﬁo.aez‘_ wmo.m/:i "oow 200% 100.0%

JM - Junior Management fYr-End 2012 0 0 1 0 1 1 2 3 2| 0} 5
‘ % T oo% 0.0% 12.5% 0.0% 125%  125%  25.0% 375%' 25.0% 0.0%| 62.5% 100.0%
% | NOLNon-RepresemiedCleical  vefad2oz o o o o o o o o & o
“ b 0.0% 0.0% 0.0%“ 0.0%1 0.0% 0.0% Q.0% 100.0% 0.0%% 100.0% 100.0%
T alumiens  vegdzoz a4 o 1 s 1 s 7 s 3 a2 s 15 s e 20
: % 20.0% 0.0% 5.0% 0.0% 5.0% 25.0% 35.0% 25.0% 15.0% 0.0% 40.0% 75.0% 55.0% 25.0% 20.0% 0,0%‘ 45.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project}

T

Male é Female Total
i - — SN L -
DEPARTMENT PAY BAND ( White Black | Hispanic '::l:’:‘ ;‘l‘:::t:: ::e‘ White | Black | Hispanic A;::r& ;‘::::: r::.:le White | Black | Hispanic ‘:‘:’e‘f‘ ;.::::(I
Operations Services B-0 and Above (EM 1-4) Yr-End 2012 2,‘ o 0 0, 0 2 o of 0 o 0. B > 0 0 0 0
% 100.0%] 0.0% 0.0% 0.0% 00%  100.0%  0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
EM - Executive Management Yr-End 2012 3: a [} o] 0 3 - 5 [+] 1 0, 0 1 4] ;
AAAA % 33.3%. 0.0% 0.0%; 0.0% 0.0% 33.3% ;—S—SN.;% 0.0% 11.1% 0.0%‘ 0.0% 11.1% 0.0%. 11.2%
MM- Mid;!le Management | Yr-End 2012 14 3 3, 0 3 20 v 5_ . 1 (; 4 5 o) El
{ 1% 50.0% ' 0.0% 2% 71a%  17.9% 3.6% 7.1% 0.0% 14.3% 17.9% 0.0% 32.1%
M - Junior Management {¥r-End 2012 1 T ) s 2 2 Iy 1 3 1 1 5
i E% : 12.5% B 040;‘__2;E 37.5% blS.O;’:—— 0.0%: 12.5%; 37.5% 12.5% 12.5% 62.5%
) Yr-End 2012 6 1 2 9 T H-Z_ -5 —;'; 2 0. 1“ B ’"'_3
3 54.5% 9.1% 27.3% 81.8% - 187;'3’: 0.0% 0.0%; 0% 18.2% .0% - 27.3?'_3
i STS - Senior Technical/Specialist |Yr-End 2012 [ 0 2 2 ___ 2 3 0: o OT 4 1 B 0 5_
% 0.0% 14.3%& 14.3‘7: ) 0.0% 28.6% 28.6% 23.6% 42.9% 0.0%; 0.0%% 42.9% 71.4% - . 57.1% 14.3%: [1X %” i .
o G’Z - Communication Workers - 1032 “Yr'-gr'!d 201; s 7 5 2! 14 19 9 7 4 1 12 21~ 14 9 3"
i 436 S 17.5% 12.5% 5.0% 35.0% 47.5% —225% 17.5% 10.0% 2.5% 30.0% 52.5% - 3;0‘%) 35.0% 22.5% 7.5‘3(:7
) niUli\Y’:U;ion of Automotive Techni ar; »—Y-r-End 2012 6 5 2 13 104 [} [ 0! [} 0 o o 915 [ 5 2-> 13
e h "% ’ 5.8% 4.8% 1.9% 12.5% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% - 8;’5%; 5.8%: 4.8% 1.9%” 12.5%
) ~»~B»:r—_a jBuilding Trades Union - 7-Yr-'E;1d 2.012. //// ’; o 1; 2! 16 58 o] [¢] 0 0 ] B 2
w y . Taam 2en 1000m 0.0% 0.0% 0.0% 0.0% 0.0%
P uoé - Int’'l Union Operating Engineer Yrén& 2012 ) 24 o 34‘ o 2
% - 6;.7"" 0.0%! 94.4% - .D.OVZ - 2:3%" 0.0": 5.6% 5.6% -
1BW - IBEW Yr-End 2012 T ‘25 ~ s 2 2 9 38 . B Q_: o ;_ ‘10“ 9 0 _
{% i 753“; 13.2%: 5.3% 5.3% 23.7% 100.0%- 0.0; - -6,0% § 0.0‘32_ 0.0% 70 0% 0.0%
FM - JUJAT-Maintenance Supervisors iYr-End 2012 i /40 3 3 Q & 46 o 4] B ) _— '_ _E" o 0 Q B
f Tgrow 6.5% 6.5% 0.0% 13.0%  1000%  00% 00w oo  oow oo 0.0%
: ) e : 3 1 ) s 5 N
«A N w‘m;—?; 3.4% - 3_ 20.7% - 34.5% 37.9% 17.2% 10.3%
T Alomions o i T s 2e2 o2 @ 14
% 63.9% 10.8% 9.8% 4.“1% 2.2% 0.7% 7.6% 13.2% 70.2% 11.5% 3.8%

2.6%

22.8% 86.8% 6.3%
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" All Gender

100.0%
9
100.0%
238
100.0%

100.0%
11

100.0%

100.0%
416
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male ! Female ' Total
: i N H i N { N All Gender
DEPARTMENT | pavBaND White Black  Hispanic ‘;‘;:‘; :"‘ ;l::::':: ;‘:‘Iae‘ White | Black i Hispanic | A;:‘:f‘ ;':m F:r::‘e White Black  Hispanic A;::f‘ ;‘::::2
(Planning & Regional Dev .« B-0 and Above (EM 1-4) Yr-End 2012 3 o 0 o e . ;: o 0 ol o 0 3 o 0 o 0
% 100.0%: 0469’:- T 0.0”»5 0.0% 0.0;: 100.0% N 0.0% 6’.0:’/-:,- 0.0% 0.0% 0.0;/: D.D%— J.‘!JEO‘;- o 0.0',’/:- ) 0.0% 0.0% 0.0?Z 100.0%
EM - Executive Management Yr-End 2012 3 - D—_ - 0 1 1 4 - —5‘ o 3 0! 0 3 3 3 o ;_ o [} 1 4;
% 42.9% 0.;7‘3’:- - 0.0% 14.3%: - 14.3% 57.1% o ~0.(;9; 42.;," 0.0%! 0.0% 42.9; 42.9% - 42.9%. 3 100.0%
o MM - Middle Management Yr-End 2012 4 l; T 0 [} [ 4 B o) 1__ B 1 1 3 3 4
% o 'E.o% 0.0% 0.0% 57.1% - 0.0% 14.;9’:- 14.3% 14.3% 42.97: 42.5% 57.1% 100.0%
i JM - Junior Management Yr;;d 20‘12 - w{;; 0: 0 0 0 0_- 1 (;1- Y 1 N O"
i ) o C; 0% 0.0% 0.0 0:6% 100,0%‘ . 0.0% 100.0% B O”,O%iv 100.0%
CAtusions ¥rnd 2012 o1 1 o a2 1 7 w0 1
%% 55.6% 0.0% 0.0% 5.6% 5.6% 61.1% 0.0% 22.2% 11.1% 5.6% 38.9% 55.6% 22.2% 11.1% 11.1% 44.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

Male | Female i Total
i e -
. i - i All Gender
DEPARTMENT PAY BAND White | Black | Hispanic A;‘;:f‘ ;‘:::’: ;‘:l"e' White | Black | Hispanic ? A;:"e‘f‘ ;‘:::‘r’:; F:::‘e White  Black | Hispanic A‘o::f‘ ! ;‘::;:‘:
Port Commerce " .0 and Above (EM 1.4) jvrend202 6 o o 0 0 6 0 0 0 0 o 6 o 0 3 6
- % 100‘0’7:( 0.0%; » 70,;7:_ o 1;40% _M_»(‘)._U:Sv 100.0% - 0.0%: 0.0% 0.0% 0.0%! 0.0% 0.0% - 100.0% CLO%A 0.0%: 0.0“';- o EO%- 100.0%
) EM jExecuﬁv: Management Yr-End 2012 o _Vﬂls 2 »1 1 '—4 22 5 ) -2— [¢] 1 ; 8 T 7.; 4 1 5 ) 7 30
’ % i - 60.0”/: - 6.73’:‘ - 3592- - 13;: 73.3% - 16”7—:/:— 6,79;_ O.DV;E 3 :’;‘Y:{A 10.0?: 26.7% - 76,792 - 13.3%; 3% 6.7 1:- 23,39£ 100.0%
’ MM - Middle Management Yr-End 201; T Z(;;—' i MVWWIV B 1_- . 3 5 25 g ;’V ‘1 o —3~ 12 N 2‘;— 3 2 - 3_ ) 8’ 37
i T % B ;:il%' 2.7%: % 8.1% 13.5% 67.6% 24.3% 5.4?;; 2.7;— 0.0’/:; o 81“/: 32.4‘# - 78.4%“ 8.1% 5.4% 8.1%" 21.692 100.0%
JM - Junior Management Yr-End 2012 i 4] [ 0 0 0 o 1 L o] 2 3 Ty 1 1 —0 - ; 3
% / 0.0% 0.0% 0.0%: 0.0% 0.0% 0.0% - 33;%% 5;.3% 0.0% 66.7% 100.0% N 33.3% 33.3%. i 100.0%
§ NCL - Non - Represented Clerical Yr-End 2012 ) 0 [ 0 0l 0 L] 1 0 1 o] 1 2 o 1 2
i T % ’ 6.0% 0.0% 0.0%; 0.0% 0.0% 0.0% 50.0%. 0.0% 50.0% - 0.0%. 50‘0;6_ 100.0% <N';6t0% 0.0% 100.0%
’ CBZt Communication Workers - 1032 Yr-End 2012 _ - 0 ¢} 0 0 0 Q 4 4! B ; ) 0 5 9 o 4 9
H o % __ 0.0% 0.0%: 0.0% 0.0% 0.0% 0.0% 44.4%; 44.4% 1Li9; - 0.0%: 55.6% 100.0% 44.9% 44.4% 100.0%
" UAT - Union of Automotive Technician {¥r-End 2012 T ol 0 0 0 i 0 o, ol o o 1, 1
. f log N 1!30?0"'/:7 . 0.0%§ 0.0% 0.0% 0.—(; 100.0% - ) 00“_a 0.0% B 10[;0%-'» T 0.05% 100.0%
’ BTU - Building Trades Union Yr-End 2012 7 - OTP ) [} 0 7 0 - (; 0 ) ;7 Ow o} ) [+] l; 7
; ;é 7 B 100.0%:‘ 0.0%; 0.0% 0.0% B 0.0% 100.0% N 0.0"-»‘— 0. O%_ 0.0% - 100 0%" O.O‘TZVV (;;);- ) 0.0%_— . 100.0%
f UOE - Int'l Union Operating Engineer Yr-End 2012 - 4’?_‘3 6 4 [ 10 39 2 N 1 1 0: - ; a - 3;‘ ) 7—~~-~~ 5 B i (; ; a3
l T % n 776.7‘4%1 14.0% 3%, 0.0%; 23.3% 90.7% - ;.‘7% - “2 3% 2.3% 0.0%{ 4.7% 6.09(:_ 27,93g 100.0%
‘ \lew-18EW YrEndz012 4 1 o 1 2 s o i 0 0 E e 2 6
i % 66.7% 16.7% 0% 16.7%. 33.3% 100.0% - 0.0% 0.0% 0.0% D,O%‘i 0.0% 167“:— ) 333": 100.6%
! FM - JUJAT-Maintenance Supervisors Yr-End 2012 _‘_ B 11 [} 1 0 1 12 1 0] [4] [} 0( 1 13
i 25 - 84.6% : 5 92.3% - 7.7% 0.0%! 0.0% 0.0%' 0.0%: 7.7% 100.0%
2 : F§ - !UJAT-Operations Supervisors <Vr-EndmZ.01£ :r ) vﬁU: } 2 0. 0 0: ; 3 - g v B D: - #» g 5
1
] 4 S s00%  00%  sew o 00W 800 800%  00% __ oo 100.0% 100.0%
! AlbUnions N Yr-End 2012 96 120 23 13 5 1 19 42 119 6 43 162
| % 4.9% 1.7% 14.8% 8.0% 265%  100.0%

74.1% 14.2% 8.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male ) Female | Total
! i 1 T I ! j

DEPARTMENT ; PAY BAND E | White : Black | Hispanic ‘:‘t::f ;‘::::v' ;:t: White Black | Hispanic A:;:r& § ;‘::::: r:::lle White | Black = Hispanic A;:::f‘ ! :1 '::::t::
Procurement i 8-0 and Above (EM 1-4) ;Yr~End 2012 1 0, [ [+] 4 1 h _1“ - 0“ ) 1 2 - 3 1 0 ;
3 1% 333% 0.0%) 0.0% 3% sa% | ao% | smam . 5% ) 33.3% 0.0% 33.3%
{ £M - Executive Management 1Yr-End 2012 - 8_ i [+] 2 11 o ;_ ;“ ‘‘‘‘‘‘ - ;_ 4 1 g
i, 1% a 0.0% 111% 61.1% - 27.8‘?’-;— 0.0%; 11.1% 22.2% 5.6% 27.352
: MM - Middle Management (Yr-End 2012 N . o 0 s w0 2 4 2 g 18 14 2 4 3 3
I - 0.0% 21.7% B 4;5% 8.7”»; 17.4% 8.7% 34.8% 78.3% ) 50 9?2- 8.7% 17.4% 13.0% 39.15;
3 ™. r;;g;;ent i ¢ h - 1 1 7 10 . [ 2 1 3

: - 0.07;_ { 8.3% 8.3%: 58.3% 383.3% - 33.33/:‘ 41.7% 16.7% 8.3% 65.7:2
: | STS-Senior Technical/Specialist Yr-End 2012 3 - ;f 1 0 2 1 [+] I 1 B ; 1 2 o] 3
( ' % 56’.;)%“ 16.7% 16.7% 0.0%! 33.3% 16.7%: 0.0% 16.7% 16.7% B 50 03Z 16.7% 33.3% 0.0% S0.0”TZ
‘ ! €32- Communication Workers - 1032 Yr-End 2012 N U“ 1 1 0 2 2 0 3 3 h 0“ 2 3 0 ;
! % A 20.0% .0% 40.0% 40.0%. 0.0%; 60‘0:7: 60.0% ) 0.0%_- ‘WW40.0°o 60.0%: 0.0%: 100, /:
H UOE - Int'] Unfon Operating Engineer Yr-End 2012 T 1 0 5 0, "] 1 2 - 1I- - S s
H ' % 5.9% 0. 0“:- 0 0%-— 57,9‘; 11.8% - 64.7%—— 29’.4%-_
i Allunions  yeeedzo:z 2 & s a5 = s o 1w
‘3 % 51.2% 56.0% 17.9% 20.2%

16.7% 48.8% 23.8% 10.7% 13,1% 3.6% 27.4%
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All Gender

100.0%
18
100.0%
23
100.0%
V 12
100.0%
13
100.0%
5
100.0%
17
100.0%
84
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent [ Probationary / Project)

Page 24 of 32

87.2% 6.0%

3.9%

6.8%

12.8%

Male Female E Total
! ] ! ;
DEPARTMENT PAY BAND White | Black | Hispanic f A:;:f ;I‘::::':II L":‘:' White | Black : Hispanic “;;::r& ;‘::“:: F:::e White | Black | Hispanic A;;::r& ;‘::::‘::
Public Safety 8-0 and Above (EM 1-4) YeEnd2012 2 o o 0 0 2 o of 1 o oT 1 s 1 T 1
% | 66.7% 0.0% 0.0%] 0.0% 0.0%  66.7% 0.0% 0.0% 33.3% 0.0%! 33.3% 333%  66.7% 0.0% 3s3% 0.0% "
EM - Executive Management Yr-End 2012 2 0 01 [} 0 2 o 1 0 0 o! [ 1 - 3‘ 0 0
% 66.7% 0.0% 0.0%| 0.0% 0.0% 66.7% 33.3%; 0.0% .0% 0.0% 0.0% 33.3% ) 108?0% 0.0% 0.0% 0.0%
MM - Middle Management yr-End 2012 1 [ 1 ¢} 1 2 4 1 1 2 4 8 - ) 5 1 2 2 ;
1 % 10.0% 0.0% 10.0% 0.0% 10.0% 20.0% - 40.0%:! 10.0%; 10.0%5 20.0% 40.0% £0.0% B 50.0% 10.0% 20.0% 20.0%. S0.0V:
" M- Junior Management |¥r-End 2012 1 1 0 o 1 T 3 o ol 3 6 4 4 o 0 B
] . - - i% 12.5% ILZAS%E 0.0% 0.0% 12.5% 25.0% 37.5% 37.5%, 0.0%! 0.0% 37.5% 75.0% -stc“).o% 50.0%. 0.0%] 0.0%: 50.0%
N (-‘;-_Pohce Supervisors ) Yr-End 2012 6: ; .- 2 0 5 11 _ o (; 3 3 0! 0 3 3 - 6 6 2 0 14
% 42.9% i i 14"3;@:‘ V O‘O; _35.-;; 78.6% 6‘0%: 21.4%: D.O%§ 0.0% 21.4‘?: 21.4% ) 42'9%; 42.9% 14.3% 0.0% 57.1’5:
NCL - Non - Represented Clerical Yr-End 2012 0 - (;‘— T a : ) 1 o 1 4] ; 2 ) 1 o 1 0 1
% 0.0% 0.0%; 0.0% 50.0“/:‘ 0.0%2 50.0%: 0.0% ) ;D,IJ"Z 100.0% - 500%— o WE;.C%A» - 50.0% 0.0%. 50.0%
PBA - Police Benevolent Association yr-End 2012 886 183; 1177 76; 28‘ 30 3| 6; 123 - .95' 105" 213 34
! % 68.2% Se%  14.1% 2.4% 2% s0.5% 4 2% 2.3%! 0.2%| a7% os%  72.9% s1%  16.4% 2.6%
i DEA - Detectives Endowment Assoc. Yr-End 2012 44 sl 20 64 3_ T 4 2 o 6 9 ‘ AZ 12 i 8 5
! % 60.3% 27.4% 87.7% 4122- . MS.S% 2A7%i 0.0% 8.2“/: 12.3% B 6;;% o iS.A?’;V - 11.0% 8.2%
SBA - Sergeants Benevolent Assoc. Yr-End 2012 127 . ) 76 T 6| 1 0 ; 13 T 88 23_ B 23 6
- S % ' o7 0.0% 5.0% 9.3%  62.9% 1646 16.4% : 4.3%
LBA - Lieutenants Benev;len! Assoc. ¥r-End 2012 1 0 3 6 - 54 5 10 1
' % ) 1.4%! 0.0% 5.7‘/; 8.6% - 7;:1%: 7.1%: 14.3% 1.4%
€32 - Communication Workers - 1032 Yr-End 2012 5! 2 2; 49 . 18. 17 5, 2 24
‘ : % i 11.9% 4.8% sasn  95a%  429% 3
| FM- IUJAT-Maintenance Supervisors Yr-End 2012 B 0 [ 9 0 :
‘] H % 0.0% 0.0%: 0.0% B 10‘0_.70%
\ — Yr-End 2012 ) [+]
?' ) - ",h R S0,0%L T 0 D“/n__
v wrEnd2012 s w7
% 64.6% 6.5% 2.5% 0.4% 70.6%

All Gender

100.0%
10
100.0%

100.0%
14
100.0%

100.0%
1300
100.0%
73
100.0%
140
100.0%
70
100.0%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
(Permanent / Probationary / Project}
Male ; Female Total
DEPARTMENT PAY BAND Black | Hispanic A;;;:r& :n‘:::'::f ;"a’l‘: White Black | Hispanic A;;::r& ;‘::::J r:::lle White | Black | Hispanic A;';:f ;‘:::‘::
Rail Transit .0 and Above (EM 14) vrEnd2012 1 1 1 0 2 3 1 ol 5 — 0 0 1 2 1 1 o 2
5 - % 25.0%/ 25.0% 25.0% 0.0% 50.0%  75.0%  25.0% 0.0%! 0.0 0.0% 0.0% 25.0%  50.0% 25.0% 25.0%
»?N] - Executive Management Yr-End 2012 o 18} 2 1; 3 6 24 o 4 2 0_ o [+] 2 6 B 22 4 1 3 8
h % 60.0%! 6.7% 3.3% 10.0% 200%  80.0%  13.3% 6.7% : 0.0% 6.7% 0% 73.3% 13.3% 3.3% 1005  267%
) M;vl - Middle Management Yr-End 2012 o 13; 0 1 1! 2 15 T 4 1 1 1 ; - 3
; % o S;tl%i 0.0%] 4.5% 45% o1 es2%  18.% 4.5% 5
IM - Junior Management vrEnd2012 1 1 3 2
| ‘ P T osw 12.5%  37.5% 25.0%
E- Eng:neenné Yr-End 2012 O“ 6 B 0 [}
T T T oeow 100.0% 0,0%; 0.0%)
FMN - FM- Maintena;me Supvrs Non-Rep Yr-End 2012 : ) % ) 3 o 0 0
% 1m0 0% : 1000%  0.0%  0.0%
| i NCL-Non - Represented Clerical Yr-End 20& o » ‘0" 6- 0 [} o ::—7 o J?‘— )
! { % T Toox oow 0.0%  00% 333%  33.3%
€32 - Communication Workers - 1032 Ye-End 2012 o ' 0 o o 0 3 o) 2 0 2
% o.o%; 0.0%, 0.0% 0.0%| 0.0% 00% | 60.0% 0.0%! 40.0% 0.0% a0.05%
MT - Management (PATH) YrEnd2012 | 4 o] o 1 B s 0 1l 0 0 1
% Loe67% 0.0% 0.0%, 16.7% 16.7%  83.3% 0% 167% 0.0%) 0.0% 1675
ET - Engineering - PATH YrEnd 2012 | 1 T 0 0, 0 1 1 e o o} o
% So0%  s0.0%  0.0% 0.0%
VWEI; ~ ;ééi&‘ﬁupewisou PATH 7 | Yr-End 2012 5% R 63 8 . i 5_ ) t’i 7
i% T ersn, B18%  10.4%  65% 3 779% 14.3% 2% 2.1%
ECT - Non-Represented Clerical-PATH Yr-End 2012 ol L] N 2 1" 0‘ ) o I B i 1 4] 4] 1-
% 0.0% 0.0% _5;7%?_ 0.0%] 0.0% 3 66.7%: 33.3% 0.0% 0o%  333%
187 - Int’] Brotherhood Teamsters Yr-End 2012 27 50 - 1; B 4l 2 37- 37 11" 3 SI
% 30.7% 56.8% : 114 4.5% 2.3% 22.0% 42.0% 125% 3.4% 58.0%
: ATD - Amer. Train Dispatchers Assoc, Yr-£nd 2012 s 11 _ 0 o 0 T s - 1
% 31.3% 63.8%  0.0% 0.0% 0.0%
| UTU - UTU - Conductors Yr-End 2012 43 s 8 30 11 2 43
% 29.7%; 64.8% 5.5% 20.7%! 3
UTT - UTU- Tower Operators Yr-End 2012 7 1 3 s
1% 33.3%; 19.0% 0.0% s2.4%  143% P
eeEnd 2012 88! s o - 1 7
A % 220%  119% 11% T oesw
| rgnd201z | T a6 v s 38 o
% 1305 13.8% 1% 30.9% 0.0% 0.0% 0.0% 0.0%
Yr-End 2012 115 28! 23] 2 53 168 2 0 o 1
% 67.3% 16.4% 13.5% 1.2% 3.0%  98.2%  12% 0.6% 0.0% 0.0% 0.6%
| BRS - Brotherhood Railroad Signal Yr-End 2012 28 s z 29 7 1 1 o 0 7
% | a7.5% 05%  155% 3.4%| a9z 9s6% 17%; 17% 0.0% 0.0% 1.7% .
; | EWC- IBEW (Craft) - PATH YrEnd 2012 82 7 12 5 35 ur o To o, 0 0 o m I3 ES
% 70.1% 14.5%" 10.3%| 5.1%; 299%  1000%  0.0% 0.0%! 0.0%| .0% 0.0% 0.0%  701% 5.1% 29.9%
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" All Gender

100.0%
77
100.0%
3
100.0%
38
100.0%
16
100.0%
145
100.0%
21
100.0%
177
100.0%
123
100.0%
171
100.0%
59
100.0%
117
100.0%



2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

By Pay Band
{Permanent / Probationary / Project)

E Male Female 5 Total
; ; 5 pang | Subtotal  Total . :' [ psians | subtoral  Total ‘ : o | asing | subtorat AMGender
H H ul H i
| DEPARTMENT PAY BAND White Black | Hispanic fotot White Black Hispanic tan ubtot White | Black  Hispanic | oo ubtot
E i ! Other Minority Male [ Other Minority Female i Other Minority
; Rail Transit EWS - IBEW (Supervisors) - PATH Yr-End 2012 26 4 2 1 7 33 0 0 o 0 0 [ 261 4 2 1 7 33
i % 78.8%) 12.1% 6.1%! 5 100.0% 0.0% 0.0% 0.0%! 0.0% 0.0%  78.8% 12.1% 6.1% 3.0% 21.2 100.0%
| ARS - Amer. Railway Supvrs. Assoc. Yr-End 2012 161 o, 2 2 4 20 0 0 o! 0 [ 16 0 2 20
] g, : ; - g - T
! % 80.0%| 0.0%' 10.0%: 0.0% 0.0%' 0.0% 0.0%  30.0% 10,0% 100.0%

All Unions ¥r-End 2012 615 198 109 52 94 29 132 184 667 138 1139

5 54.0% 17.4% 9.6% 2.9% 29.9%  83.8% 4.6% 8.3% 2.5% 0.8% 11.6% 16.2%  58.6% 25.6% 12.1% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

i \ Male i Female i Total
| [ - - - - . ; . .
DEPARTMENT \ PAY BAND . White Black | Hispanic A:;Zf ;":::; :;Z' White Black | Hispanic A;::f :n‘:::: F:;:'e White | Black  Hispanic A;;::f‘ ;’:::‘r’::
Real Estate Services B-0 and Above (EM 1-4) Yr-End 2012 4 o ol o 0 4 0 1 0 g 1 1 i 1 [ [ 1
:% 80.0% 0.0%, °.0°o§ OAOW‘ 0.0% 80.0% N 0.0% 20.0%: %, 20.0’; 20.0% N 20.0% 20.’0%_- 0.0% 0.0% 20.0%
g Elill; MEfe_cmive Management ~ »f_Vr—End 201{ : 10 [+] 2§ : ?_:7 2 12 :- N 2[ - o : B
! % 62.5% 0.0% 12.5%! 0.0%% 12.5% 75.0% 18.83% 6.3% 3%
| : MM“— Middle Ma;;;;;;nt ';r-End 2012 N 2 Q [ - O-_ B 8] 2 - 1 [ 0 1 I
i i S % 50.0% 0.0%: .0% 0.0% - Oié 50.0% N 2% h” 0.0% 0.0% 25.0% 25.0%
é JM - Junior Management {Yr-End 2012 0! 0 0: 5} 4 [¢] o 1 3 Q [+] 3
% 0.0%! 0.0% 0.0% OAO%" 0.0% 0.0% 255‘/: 75.0% 0.0% 0.0% 75.0%
E - Engineering |¥r-End 2012 2 0 4 0 ¢ 2 0 0 1 0 1
: % 66.7%; 0.0% 0.0% 005 00%  s67%  0.0% 33.3% 0.0% % 5
‘ NCL - Non - Represented Clerical Yr-End 2012 0 0 0 E [0} a - 0 o o- ) 1 1—
‘ % 0.0%, 0.0%] 0.0% 005 0.0% 00% oo 0% 0.0%  100.0%  100.0%  00%  100.0% 0% 100.0%
€32 - Communication Workers - 1032 Yr-End 2012 0 0: Q ‘“Ei 0 1] T D_ ) E 1 o ; ) B 3 ;
% 0.0% 0.0% 0.0% 0.0% 0.0% - 100.0 0.0%“ O,C; 100.0% - 100‘05:’?— 0.0%, 0.0%, kO‘OSZ
FM - I[BJAT-Maintenance Supervisors Yr-End 2012 4 0 0 o 0 4 [ MWA 0; 0 0 0
B 100.0%t i 0.0% T 0.0—3'-’;— 100.0% - G, 0.0% - 10&.0% ! ‘ 3
i ES- I‘l;;ﬂ-o;erations Supervisors ) Yr-End 2012 v: 2 a B 0_ - 0 2 o 0 0 [ - ) 2“ o
) . 7 N o - a 100.0%’7 . s D,O#A__ O:J% 100.0%¥ 0.0;7 ) U’;O"f(:’ 0.0%7 100.0;7
AllGaions vend2oz 24 o 2 o 2 % 6 6 1w
% 60.0% 5.0% 2.5% 75.0% 15.0% 7.5% 2.5%

65.0% 15.0% 15.0%
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" All Gender

100.0%
a
100.0%

100.0%
a0
100.0%



By Pay Band

{Permanent / Probationary / Project)

2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY

!

| DEPARTMENT

{ Male Female ! Total
T T -
PAY BAND White | Black ‘ Hispanic [ A;::f‘ :::::‘: :ﬂ:i' white  Black E Hispanic | A;::f‘ | nsn ‘:::‘::: F:;‘:'L White  Black  Hispanic A:;:f :n'::::
[Technology Services B-0 and Above {EM 1-4) Yr-€nd 2012 1 1 1 o 2 ol 0 o 0 1 1 1 0 2
% 25.0% 25.0% 25.0% 0.0%) 50.0% 0.0% 0.0% 0.0%! 0.0% 5.0%  500% 25.0% 25.0% 0.0% s0.0%
£M - Executive Management )Yr-End 2012 ; B 3 g 1 [} 3i ; 7 N MWJM.S 4 2 & :E
% 6.7% 10.0% 26.7% 3.3% 0.0%) 10.0% 83%  60.0% 13.3% 6.7% 20.0% 40.0%
MM - Middie Management 1Yr-End 2012 34 4 12 3 2 ) 1 14 ~ A— B 25 ~ 8 5; 5 1;
1% 7.0% 3% 27.9% 23% 326% ss1%  186% 11.6% 11.6% a1e%
rMamagement  YrEnd2 o o o 0 4 3 T o 2
o a 0.0%; 0.0% 0.0% 40.0%; 0.0%| ‘0.0%; 80.0%  50.0% s00% 20.0%
STS - Senior Technical/Spacialist Yr-lénd 2012 0 2 1 ol o 1 1 3 : ’ 0 0 ;
T 0.0% 0.0% 33.5% 16.7% 0.0% 00%  167% 16.7%  50.0%, 50.0%] 0.0% 0.0% 50.0%
NCL - Non - Represented Clerical Yr-End 2012 o o o 1 0 1 o] 1 0 o, 1
% 0.0%| 0%, 0.0% 0.0% 0.0% 100.0% 0.0% 1000%  0.0%|  100.0% 0.0% 00%,  100.0%
C77 - Communication Workers - 1177 ¥Yr-End 2012 0 2 1 4 4 2 0 s 0 4 1 22 ;
‘ % U 2se% 57.1% 28.6% 0.0%
" 32 Communication Workers - 1032 ’ T 3| 2
T 50.0%  333%
TAllumions EETEEE
10.8% 12.7%

7.8%

28.4% 64.7% 13.7%
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12.7%

3.9% 4.9% 21.6%

35.3%

50.0%

26.5%

50.0%

" All Gender

100.0%
30
100.0%
43
100.0%
5
100.8%




2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

T T "
: Male i Female ] Total

H { i H . ; N T H é [ . T T . i - All Gender
DEPARTMENT | pAYBAND White | Black | Hispanic | A;:':‘ ‘ :;:::: L";“e' White = Black | Hispanic | A;::f :n';::":; F:::I'e White | Black | Hispanic A;'t::f‘ 3 ;’:::’_::
Treasury 8-0 and Above {EM 1-4) Yr-End 2012 o o 0 o o o 2 2 2 [ e o 0 2
% 0.0% 0.0% 0.0% E,o%i 0.0%  100.0%: 100.0%  100.0% 0.0% oon  oo% . 100.0%
EM - Executive Management Yr-End 2012 7‘1 0 [ 0, 7 B ) 2 - ) 7 2 ) l;_ E
% 77.8%) 0.0% 0.0% 0.0% 77.8% - 22.2% B A77.8°/a 22.2% i 0 O%» 100.0%
MM - Middle Management o Yr-End“Z“i)lZ ) 8 ) 1 o 1 2 10 - 4 - 8 4 - D“ 14
o % 57.1% 7.1% 0.0% 7.1%; ) 71.4% B 28.6% - 7;;1.1% 28.6% ) 0.0%-- 100.0%
o JM - Junior Management in-End 2012 3 3 ¢ 2 5 4 6 1 13
3 3% : 23.1% 23.1%! 0.0% 15.4% 38.5% - 30.8% 100.0%
) €32 - Communication Workers - 1032 Vr—El:|d 261;” i 0 0 o 0 o 2 ) 2
i T 0 K 0.0% ~_—gl;.l)‘?é 100.0% - 100.0%
o o S o —; 257 77”4 15 40
% 45.0% 10.0% 0.0% 7.5% 17.5% 62.5% 10.0%

37.5% 55.0% 30.0% 5.0% 10.0% 45.0% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male E Female i Total
[ § i ; H . i ” i B Al Gender

DEPARTMENT PAY BAND White § Black | A;:::f‘ ; T:::: ;":’: White  Black | Hispanic A;;:f | ;‘:::‘r’: F:::L White ' Black | Hispanic A;::f‘ :n‘l‘::‘::
Tunnels, Bridges & Terminals| g and Above (EM 1-4) Yr-End 2012 1 1 o 2 1 e 0 . 12 1 1 o 2 14
% 7.1% 7.1% 18.6% - e h T71% 7.1% o0 1433 100.0%
"'mé;\n - Executive Management Yr-End 2012 1"1 ‘ 3 43 7 4 7 1 / s 4 8 55
! % 1.8% 5.5% B2%  127%  7.3% 1.8% 9.1% 3% 14.5% 100.0%
‘ MM - Middle Management Yr-End 2012 . e, ;—-» o I R 17 ; 4: 4] 16 6 5 7 1g 33
1% 24.2% 6.1% 3.0% 51.5% 21.2% 12.1%; 12.1% 8.5% 18.2% 15.2% 21.2% s54.5% 100.0%
JM - Junior Management i Yr-End 2012 VMZ‘ o 0 0 3 —3— N 1) 2 1 4 7 B 5" 1 2 2 ; 10
! o % 20.0%] 0.0% 0.0% 30.0%  30.0% 10.0% 20.0% 10.0% 0.0% 70.0% Y™ 20.0% 20,0% 50.0% 100.0%
E- Engineering ) Yr-End 2012 ol 0 1 0 1 1 o B! o 0 0 o o 1 [ B 1
; % C 0.0% 0.0% 100.0% o 100.0% 0.6% 0.0% 0.0% 0.0%  00%  0.0%  100.0% 0.0%  1000% 100.0%
t " STS - Senior Technical/Speciatist Yr-End 2012 o 0 o A—W i i - 0 0 1 o 1 1
T % L 00% 0.0% 0.0%; 0% 0 T oo% 100.0% 0.0%  100.0% 00%  100.0% 100.0%
: i Nél - Non - Represented Clerical Yr-End 2012 1) 0 0 " i 1 o —_- B 1 ) 1“/4 1} [ ; 1
’ % 0.0% 00%  oo% . ' X X T oow 1000 w00.0%  0.0% 0.0%  100.0% 100.0%
a €32 - Communication Workers - 1032 Yr-End 2012 2 0 4 0 e " o 13 28 13 9 9 [ 18 31
o % 6.5% 0.0% " oo% T osew o3s%  419%  20.0%  29.0% 0.0% .5 . 100.0%
: | UAT-Union of Automotive Technician | Yr-End 2012 1 o a B 0 r 0 o o 1
% . 100.0% 0.0% 0.0% o.0% 0.0% 0.0% 0.0% 0.0% 100.0%
:éru - Building Trades Union YrEnd 2012 | 24, 1 4 K o n 1 4 0 s 29
| . ‘% . 82.8% 3.4% 13.8% 0.0% 0.0%  82.8% 3.4% 13.8% 0.0% 7.2 100.0%
i UOE - Int’l Union Operating Engineer IYr-End 2012 85 17 9 i 120
! S % 70.8% 14.2% 7.5% a.2% 100.0%
i " Bw-BEW Yr-End 2012 a7 3 8 ° 60
o %  78.3% 5,0%! 13.3% 0.0% 100.0%
X FM - JUJAT-Maintenance Supervisors \YrEnd2012 36 4 U 1 s
! % . sis% 5.1%: 23% 3% 100.0%
‘ Fs [UJAT-Operatians Supervisors in-End 2012 23 19 5 Zi 81
\ ) i% ‘ 23.5% 6.2% 6% 100.0%
{ ’ ';\&U - Transport Workers Union ) ;r-End 2012 84 398
x c e 21.1% 13.8% 22.6% 100.0%
| Cawumens  veemazenz | s 132 88 24 4 T 879
i % 15.0% 10.0% 2.7% 8% 711%  8.3% 15.2% 4.9% 0.7% 20.6% 28.9%  51.6% 30.3% 14.7% 3.4% 48.4% 100.0%
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2012 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
(Permanent / Probationary / Project)

| Maie Female 5 Total
- 7 0 T T o . T " All Gender

DEPARTMENT PAY BAND White 5 Black | Hispanic A;';:f‘ ;:::::; ::e‘ White Black | Hispanic A::‘:f‘ :ﬂ'::‘,r:: F::::L White  Black | Hispanic A;:’;_& ;‘::‘:::
World Trade Center B-0 and Above (EM 1-4) Yeend201z | 4 0 0 0 PR 0 o 0 o o s o o o o a
Redevelpmt ; % 1000%  0.0% 0.0% 00%  1000% 0 0.0% 0.0% 0.0% 0.0% 0.0%  100.0% 0.0% 0.0% 0.0% 100.0%
EM - Executive Management Yr-End 2012 6_ o [ 0 o 0 [¢] 1 ) : 5 15 o 0 0 1 11
% sase 0.0% 0.0% 005 545% 9.1% 91%  a55%  o09%  0.0% 0.0% = 9.1% . 100.0%
MM - Middle Management Yr-énd 2012 o 3” - o} o} - 3 T 1 o N 1 2 - ;7 1 s} [s) 5
) % c0.0%  0.0% 0.0%! ) 60.0%  20.0% ; 100.0%
i JM - Junior Management ‘Yr-End 2012 o 1__ ’ Oi 0 ol 1 B 1 2
% TV soon | oow 0w 0.0% Co%  500%  so0%  0.0% 0.0% 100.0%
:- NCL-Non-Represented Clerical ~ ¥eEnd2012 0 ' TS o o 1 of 1
Tk T 0on  0o% 0o 10004 0.0% 100.0%
77Yr~End2012 - 0 07 5 1
Tu h 0.0%  0.0% 100.0%
At Unions. T vendz0z 1@ o o o o a6 3 o 2
% s2.3% 0.0% 0.0% 0.0% 0.0%  583%  25.0% 2.2% 16.7% aL7%  83.3% 12.5% 0.0% 2.2% 16.7% 100.0%
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2022 WORKFORCE PROFILE - GENDER AND RACE/ETHNICITY
By Pay Band
{Permanent / Probationary / Project)

Male Female K Total
o ) | hsiang | Subtotal  Total ! | psiana | subtotal  Totsl | Asian& | Subtotal
DEPARTMENT PAY BAND White Black Hispanic w other Minority Mal Vhite Black f Hispanic Other Minority Female White glack | Hispanic Other i Minority
WTC Construction B-0 and Above (EM 1-2) {¥r-End 2012 10 1 o, o 1 11 1 1l o o 1 T
% 76.9% 7.7% 0.0‘I’i 0.0% 7.7% 84.6% 73%:; 77% OAO%E 0.0%: - A77°_u 15.4% N 34.6‘3:—
£M - Executive Management ) Yr-End 2012 40 3 3 8 14 54 9 Vn' 1! 0 ) —1 10 B 49
' % 62.5;/;.- 4.7% 4;% - 12.5%, W_-"Zl.é)% 84.4% - 14,?/:— a U“:A i 1 6‘7:7 ) .0’2— """" lS‘TL 15.6% " 76
RIIM - Middle Management f;-End 2012 4 3 ;-‘ 3 9 13 o ——6)7 ;- i 3 ) _8 14 10
- ‘4—% i 14.8% 11.1%2 : 11.1";-7 11.1%:! 33.3% 48.1% 22.2% 11.1%_3-7 ) 11‘1%‘ o 7‘;’; 29.6% 51.9%_ 37
“—JM ~ Junior Management 7—Yr~End ;01;»“ 1_ ! 0__ 0 o 1 1 15 !;,_m"m 0 1 2 N
‘‘‘‘‘‘ B ;S >_ 33.3% - 0.0%—_‘ ‘ 0.0% 0.0% 33.3% 33.3% 33 .3%‘\ 0.0%‘; 0.0% 33.3% 66.7% h M667:?: 2
E - Englneering VrEndz012 6 ) ‘o 3 3 3 o 0 ol 1 1 PO 5 o o a4 s
; “%WV : 60.0% 0.0% 00“2_— o 30.0%: 30.0% 90.6% 0.0% 0.0% 10.0%: 10.0; 10.0% x 0.0% 0.0%: 40.0%! B 1507:
NCL-Non - Representedrclerical T ;r:End 2012 | 0 0 WO 0! 4 1] [} 1 O'V 1 1 1 0 B w'D' 1
T % 0.0%; 0“0% 0.0% 0.0% 0.0% 0.0% IOVVO".O% : 0% 100.0% h Y“O‘O% 100.0% 0.0%. ‘O%" - 10’0 OV:
€32 - Communication Warkers - 1032 0 T 0 o o 1 2 1 o - o s
- 0.0% 0.0% 0.0% 0.0% 25.0% ZS.O%i 0.0%:; 0.0% “ 7507/;
‘m‘ F;VI - IUJAT-Maintenance Supervisors 3 [+ 0 1 - o of 0K . 0— ) 0
E- - 0.0%:¢ 0.0% 0.0%: 0.0% 100.0% - 0.0% 0.0%% 0 D%‘ 'D,O% 2 0.0’/{— D.U;a
j- F; - ll;JAT-Operatlo;:Supervisors ‘.—Od ’AD 1 - ’; - 0 (;E— 0 ] 1 ' 70 ' 0 o E
B - oo CVU?': 100.0% 0 U?Z o 0.0",Zi - O.DC; o a "0?3' 0.0% 71;0 - To.0% . O.D—;
All Unions - Yr»Eka:'r;l;Zr V 771’4 o ;7 S0 77*18 8 o 5 T é o 16 34 - 17 4:’:
%% 50.8% 5.6% 4.8% 11.3% 21.8% 72.6% 14.5% 6.5% 4.0% 2.4% 12.9% 27.4% 6}4326 iz.l?i . 8.9% 13_;7% 34.7%
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" All Gender

13
100.0%

100.0%
27
100.0%

100.0%
10
100.0%
1
100.0%
4
100.0%

100.0%



