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Tenure of Office

The Committee on operations recommended that the Declaration of Policy of

Tenure of Office adapted on eptei3:ber 25, 1941, be modified only with respect to

unclassified, professional and managerial employees, by , providiag that such employees

are subject to discretionary removal from Port Authority service without the need for

a formal hearing. Procedures with respect to separation of such employees, including

interviews at appropriate levels will be established by the Executive Director and filed

with the Committee on Operations.

Whereupon, the following resolution was moved for adoption by Commissioner

Lowe, the motion being seconded by COMM ssionar Regan:

IOW, THE REFORE, BE IT RESOLVED, by The port of New York Authority,
that the following be adopted, effective immediately, in lieu of and
instead of the Declaration of Policy of !'enure of Office adopted
September 25,  194 1,

I.- (a) It is the intent of this resolution to create for the
permanent classified employees of The- Port of New York Authority

--

	

	 security in their employmeut, subject to good behavior, the proper
performance of their duties, or the passible reorganization or
reduction of personnel (in whole or -irk part) in the interest of
efficiency, economy or otherwise. Any dismissal., demotion or
transfer of such an employee, or the abolition of a particular
office or position, for any other or hidden motives shall be
regarded as violative of the spirit under which the resolution
is adopted. Each permanent classified employee shall be deemed
to be employed upon the condition that he shall not be removed
from the particular office or position held by him, except for
good and sufficient cause or reason.

(b) The following are examples of good and sufficient cause
or reason for removal; dismissal, transfer, demotion of such
employees or abolition of a particular position within the meaning
of this resolution:

i. Mental or physical disability which substantially impairs
the ability of an eTnployee to perform his duties.

ii. Substantial or repeated neglect or failure of an employee
properly to perform the duties of his office.

iii. Substantial or repeated violation of rules and re Vlations
prescribed by the Port Authority for the administration
of its employees.

iv. Conduct which is seriously prejudicial to the Port Authority,
or the public interest.
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V. The attainment of an age which the Fort Authority has now
or may hereafter fist for retirement because of superannuation.

vi. The revrganizati.on of the Dort Authority, or of one of its
facilities, properties, departments or divisions.

(c) la the illustration cited in subdivisions i to iv of
subparagraph "b" above (or analogous cases) classified employees
may be removed only after a hearing under the applicable rules and
regulations of The fart of thew York Authority, which shall provide
that the removal, dismissal, transfer or demotion of such employee
shall be subject to the approval of the Committee on Operations.

2. Unclassified, professional and managerial employees may
be removed b} the Executive Directox with the approval of the Chairman
of the Committee on Operations, for any cause or reason under procedures
established by the Executive Director and filed with the Co=ittee on
Operations.

Temporary employees and outside consultants may be dischared by
the-Executive Director for any cause or reason, with or without notice
or hearing unless otherwise expressly provided in any contract of
employment.

3. As used in this resolution, the following words and phrases
should be construed as follows:

(a) `Employee" is any person regularly employed by The Port
of New York Authority upon a salaried basis whose compensation is
computed on an hourly, daily, monthly, or yearly basis and who is
not an outside- consultant.

(b) "Permanent Employee" is any employee (other than the
Executive- Director and General Counsel) who has been continuously
employed by The Fort of New York Authority for more than twelve
months, except a person who is within one of the categories
provided in subdivision (e) ii and (e) iii of this numbered paragraph.

(c) "Continuous Employment" or words of similar impart, shall
mean uninterrupted employment by the Fort Authority, in any position
or positions, either before or after, or partly before or after,
the adoption of this resolution. Time spent on authorized vacation,
leave of absence with pay, sick leave or other authorized or excused
absence with pay, shall be included in computing the period of
continuous employment.

(d) "Outside Consultant" is any person specifically hired or
retained by the Port Authority in a consultant capacity and/or to
render special services of an expert or specialized nature, and
such person shall be deemed to be an outside consultant whether or
not he is paid upon a per diem, monthly, yearly, or fee basis,



(102)

(e) "Temporary Employee" is any person --

i.	 who has not been continuously employed by the port
Authority for twelve full months; or

ii, who has be¢n hired for a fixed period of employment,
whether for more or less than twelve months; or

iii, who has been hired to fill a position vacated either
by an employee who has entered the armed forces of
the United States of America, or by an employee
absent on an authorized leave of absence.

W "Unclassified employees" shall mean employees holding
the positions of Deputy Executive Director, Secretary, Department
Director, and top management positions approved for inclusion
by the Operations Committee.

(g) "Professional and managerial employees „ shall mean all
employees occupying positions to be specifically designated on a
list to be promulgated by the Executive Director and filed with
the Committee on {operations and the Secretary, and which shall,
in general, include employees occupying positions which require
a high degree of formal educatimn or specialized training, those
holding supervisor} or managerial positions or positions of a
confidential nature.

(h) "Classified employees" shall mean all employees holding
positions not included and described in paragraph 3, subparagraphs
(d), (e), (f) and (g) above;

and be it further

RESOLVED, that the Executive Director be and he hereby
is authorized to promulgate rules and-regulations with respect
to hearings which are to be held under the "Declaration of
Policy of Tenure of office"' resolution and to take all steps
necessary to effectuate the intent of said resolution;

and be it further
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OLVED, that the resolution of the Board of Co missioners
-	 adopted at its meeting on Si,-Ptember 25, 1941 (appearing at page

94 of thee Official Hiautes of that date), he and the same is
hereby rescinded.

With the following result;

AYES: Kellogg, Regan, Lowe, Ronan, Clancy, Pm midorx

NOES. None

Carried.

In connection with the delegations, directions, and authorizations to the

Executive Director contained in the "Declaration of Policy of Tenure of Office"

hereinbefure adopted, the Executive Director submitted to the Board the following:

"Procedure Ooverni-ag `Unclassified' and 'Professional

and Managerial' Emp to e e s . "

"Disciplinary Proceedings - Permanent Classified Employees."

"Procedure in Cases of Mental or Physical Disability - Permanent

Classified Employees."

„Procedure in Cases Other Than Discipline or Disability

Permanent Classified Employees."

"List of Professional, Managerial and Confidential Positions."

The Board received the documents and directed that copies thereof be filed

with the Committee. ou Operations and the Secretary.


